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Introduction

The Annual Report for 2017 is provided to the community of Fairvale High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kathleen Seto

Principal

School contact details

Fairvale High School
Thorney Rd & Maude St
Fairfield West, 2165
www.fairvale-h.schools.nsw.edu.au
fairvale-h.School@det.nsw.edu.au
9604 3118

Message from the Principal

In 2017 the three strategic directions embedded inthe school plan for 2015 to 2017 were:

Achieving academic excellence; wellbeing and personal development of all staff and students; and developing strong
community partnerships. Consequently, the implementation of processes to support the various measures has resulted
in progress in these areas. The school will continue to build and improve on these areas in the 2018–2020 plan.

The school has benefited from extra funds through the Resource Allocation Model and employed an extra Deputy
Principal, Acting Head Teachers in Sports, Secondary Studies, Mentor, Business Manager, Transition Adviser, Clinical
Health Coordinator, School Learning Support Officers and Community Liaison Officers. Professional learning for all staff
was a high priority and the tenth annual school conference held in the weekend was well attended by staff.

Student achievements have been sound in the academic arena. Fairvale High School has been recognised as one of the
high value added schools in the area of student learning. In sports, there have been outstanding successes in
inter–school carnivals, knock–out games and other integrated sports. The school was again successful in winning first
place inthe Zone Cross Country and Zone Athletics inter–school events. In the areas of English, Mathematics,
Performing and Visual Arts students have excelled with HSC results exceeding the state average. Furthermore, Fairvale
students have been involved in a wide range of extra–curricular activities ranging from public speaking, debating, mock
trials, social inclusion and volunteering.

The P&C meetings have been well attended. The P&C has been active in the decision–making processes of the school
and in supporting targeted students with scholarships. Our P&C members supported many community activities
throughout the years. We are most appreciative of their contribution and look forward to their on–going interest and
support.
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School background

School vision statement

The community of Fairvale High School shares a vision which is committed to:–

 Quality learning and teaching in a traditional, caring and supportive environment.

 Respect for all, in a culturally diverse context.

 Equal opportunity of participation in all aspects of school life.

 Success for all students.

Our vision for the school will be achieved by:–

 Effective teacher professional learning.

 Leadership and management which supports learning and teaching.

 Effective and efficient school administration.

 Strong discipline and welfare structures which promote self–discipline, including the wearing of our school uniform with
pride.

 Staff, Students and Parents/Carers work together to create a safe and harmonious learning environment.

School context

Fairvale High School has an enrolment of 1380 students, including 89% from a language background other than English.
The 107 teaching staff, 30 administrative staff and two deputy principals are highly motivated and experienced. This is a
high performing and high demand school with a strong learning culture and high expectations of students. The school
has outstanding outcomes in the Higher School Certificate and gifted and talented enrichment programs. Excellent
student welfare programs operate with highly successful student leadership. The school has strong links with local
communities and partner primary schools.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework (Version 2). The framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

In the domain of Learning we have assessed that we are excelling in the Learning Culture element and sustaining and
growing in all other elements of the Excellence Framework, with the expectation that the school will be able to confidently
report that we will be excelling in a number of additional areas by the end of the next planning cycle. We have focused on
the elements of both student and staff wellbeing as well as assessment and reporting, and student performance
measures. In the area of staff wellbeing the 2017 Annual Staff Conference focused on developing a "Positive and
Collaborative Workplace Culture" through a differentiated professional learning program designed to build staff capacity
in student management, interpersonal relationships and collaborative practice. The school has utilised additional equity
funding to continue to employ a Clinical Health Co–ordinator and provide Year Advisers with additional time to focus on a
student engagement program. The school conducted the Tell Them From Me survey again in 2017 and data was
collected from all students across the school. The student population continues to strongly indicate that they are feeling
engaged, connected and supported as students of Fairvale High School, with all key measures in the survey data
showing positive responses well above the state norms. Significant time continues to be spent developing staff capacity
in the area of data analysis and using data as a reflective tool to improve teaching and learning. Equity funding was
utilised to employ a Head Teacher Secondary Studies who has developed and continues to refine, state of the art HSC,
VALID and NAPLAN Data Analysis packages that allow staff to complete a detailed analysis of all their classes with a
single "click" on a spreadsheet.  In 2017 the Academic Excellence team shifted  their focus towards the analysis of
internal assessment data, and the development of processes to support all teaching staff in the ongoing analysis and
reflection of this data.

In the domain of Teaching we have assessed that we are sustaining and growing in all elements of the Excellence
Framework. We have focused on the elements of Effective Classroom Practice, Data Skills and Use and Learning and
Development throughout this year. In the area of learning and development, the executive team and teaching staff have
been engaged in regular and ongoing professional learning that has been supported by all staff completing a
Performance Development Plan that is more strategic and better aligned with the School Plan and individual Faculty
Management Plans. There has been a whole school focus on improving data literacy, creating a culture of high
expectations and improving student and staff wellbeing. These efforts have seen all teaching staff engaged with a deep
analysis and reflection of both HSC and NAPLAN data; together with the development of faculty specific high
expectations practices to incorporate student goal setting, study skills, effective feedback and internal data analysis
processes.

In the domain of Leading we have assessed that the school is currently excelling in the domain of School Planning,
Implementation and Reporting and sustaining and growing in all other elements of the Excellence Framework. The
executive team focused on the schools progress in the areas of management practices and processes, together with
leadership. The school has identified opportunities for the students and the community to provide constructive feedback
on school practices and procedures through a very active Student Representative Council, regular well–attended P&C
meetings, the whole school Tell Them From Me survey conducted in Term 1, together with the employment of two
Community Liaison Officers to support families from Vietnamese and Arabic backgrounds in their communications with
the school. These streamlined, flexible processes exist to deliver educational services and information and to strengthen
parental engagement with the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Wellbeing and Personal Development of all Staff and Students

Purpose

Fairvale High School is located in one of the lowest socio–economic status communities in NSW. The wellbeing of
students and staff aims to maximise the opportunities for quality teaching through the delivery of confident, expert
teaching and learning practices.

Overall summary of progress

The Wellbeing Management Team is led by a  Deputy Principal who is supported by seven members of the School
Executive. This team has worked together to develop school improvement measures, develop and  implement
improvement  strategies  and  evaluate  progress.  The  summary  of  progress  in  each  key strategy area is listed
below.

Whole School Attendance remains  a  key  focus  area  at  the  school  with  considerable  resources  placed  into
maintaining  exceptional attendance rates, in the top 15% of all secondary schools in the state. Deputy Principals, Head
Teacher   Administration,   Year   Advisers   and   administrative   support   staff   all   contribute   towards   the
monitoring and implementation of the schools attendance processes. Parents are informed daily by SMS of student
absences  and  the  school  works  together  with  the  Home  School  Liaison Officer to  address  repeated  lateness and
absences. Students are regularly rewarded with 100% attendance certificates.

Student Engagement Program has continued in 2017, with Year  Advisers provided  with  additional  release  from
teaching  duties  to  support  identified  students.  This  program  supports  students  with  organization,  work
completion  skills,  study  skills  and  additional  welfare  support.  The  success  of  this  program  is  evidenced  by  the
schools exceptional retention rate of 77% (compared to a state average of 66%).

The 2017 Whole Staff Conference focused on the area of Staff  and Student Wellbeing.   The  conference  was
supported  by  over  98%  of  staff  and  the  feedback  from  staff  was  exceptionally  strong  with over 92%  of  staff
responding positively to post conference surveys.

To further support Student Wellbeing, a Welfare Hub was created with a range of student support services being
offered. The employment of  a  Registered  Nurse  to  the  full–time position  of  Clinical Health  Coordinator has
continued in 2017 and at the end of the year was further strengthened with the contracting of Speech Pathology and
Occupational Therapy support services.  These specialists have further complemented  the  existing  welfare  structures
within  the  school,  supporting School Counsellors, Year Advisers, Deputy Principals and First–Aid Officers in meeting
student’s health  needs. The school has also reflected on ways to improve students' sense of belonging and feelings of
connectedness to the school. The key strategy in addressing this has been the development of an enhanced House
System. Continued development of school belonging has been made in this area in 2017 through the House system and
all students and staff have been allocated to a house by the Acting Head Teacher Sport (an additional executive position
that has been created to support this initiative).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve whole and part day
student attendance by at least
2%

$45K (Admin support) Whole Day Attendance

2015: 93.6%

2016: 93.0%

2017: 93.5%

Although whole day attendance remains
significantly above State average there has been a
slight decline in this measure over the past 3 years.
This has mainly been due to declines in Years 9
and 10 over this time.

Part Day Absences
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve whole and part day
student attendance by at least
2%

2015: 2.75%

2016: 3.6%

2017: 2.32%

Increase the number of positive
incidents on Sentral by at least
100%

$100K (Student Health
Coordinator)

$100K (Student
Engagement program)

$32K  (HT Higher Duties)

2015 – 83 staff recorded 2234 positive entries on
Sentral. 

In 2016 – 87 staff recorded 3309 positive entries on
Sentral.

In 2017– 105 staff recorded 2592 positive entries
on Sentral.

Increase the percentage of
students who indicate that they
have a positive sense of
belonging in the Tell them From
Me survey from 69% to at least
74%

$32K  (HT Transition 
Higher Duties)

Tell Them From Me Survey Data

Students reporting a positive sense of belonging

2015 – 70%

2016 – 69% (State norm – 66%)

2017–   68% ( State Norm – 66%)

.Some initiatives designed to drive this measure
have been delayed and will be fully implemented in
2018.

Survey level of staff satisfaction
at FVHS and increase by 10%
the areas that are identified as
requiring improvement.

$65K ( Annual School
Conference)

Focus on Learning Teacher Survey

The Leadership measure in this survey was used in
2014 and 2016 as a gauge of staff satisfaction.

In 2014–6.4

In 2016–7.2 (12.5% increase)

In 2017, staff feedback from the annual conference
and from staff feedback via Teacher Professional
Learning indicated an overall staff satisfaction rate
of 90%

Next Steps

The school will continue to focus on the wellbeing of students in the next school planning cycle. A major restructure of
the Learning and Support and Student welfare teams will take place in 2018 to reflect implementation of the Learning
and Wellbeing Framework for schools and the school's commitment to achieve an excelling level as part of the School
Excellence Framework. The school will begin the implementation of Positive Behaviour for Learning in 2018 and
strengthen its commitment to Student Leadership and opportunities for Student Voice in all aspects of school life. The
school has established a Welfare Hub in late 2016 with the Clinical Health  Coordinator  role continuing and strengthened
by the contracting of Speech Pathology and Occupational Therapy  services. Base line data and post intervention
evaluation will assist in the schools assessment of the impact of this strategy in 2018.  The  2017 Staff  Conference
focused on Staff and Student Wellbeing with expert external facilitators. The Tell Them From Me survey will again be
conducted with all students in Term 1 of 2018 to monitor our progress in the area of student wellbeing and additional
data will be collected from internal sources. An  additional  Acting  Head  Teacher  role was filled in 2017 to support
student transitions, particularly from Year 6 to 7 and later years transitioning. This role will also support transitioning of
refugee students and students in shared enrolments with schools of specific purposes.  This program was launched in
late 2017 and will be fully delivered in 2018.
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Strategic Direction 2

Achieving Academic Excellence

Purpose

The Fairvale School Community is aspirational and has high expectations for an educational experience that provides
the best possible opportunities for their children. Through a strong focus on literacy and numeracy we are committed to
ensuring that every Fairvale High student has the best opportunity possible to achieve academic success.

Overall summary of progress

The Academic Excellence Management Team is led by a Deputy Principal who is supported by seven members of the
School Executive. This team has worked together to develop school improvement measures, develop and implement
improvement strategies and evaluate progress. The summary of progress in each key strategy area is listed below.

Embedding of a Whole School Reading Strategy continued in 2017 with the "Reading to Learn" literacy strategy
targeting student reading skills at all levels, with a focus on students in Stage 4. The growth shown in Year 9 NAPLAN
reading (9.3% above state average growth) represents a decline in growth from 22% in 2016; however, the percentage
of students achieving expected growth in reading increased from 55.5% to 61.2%. In response to this decline the school
executive took the decision to restructure the Learning Support/EALD faculty and utilise RAM Equity funding to appoint
an Acting Head Teacher Literacy/EALD to lead and drive whole school literacy initiatives. 

The schools existing, highly successful Targeted Numeracy Strategies continued in 2017. A Numeracy Support Officer
continued to be employed 5 days per week and both internal and external numeracy assessment data was analysed.
Following this data analysis individual students were targeted to focus on identified areas of weakness. The growth
shown in Year 9 NAPLAN numeracy (33% above state average growth) and literacy (9.3% above state average growth)
supports the ongoing effectiveness of this strategy and the processes that the management team has in place to support
it. The schools High Expectations Program continued to grow and evolve throughout 2017. This is a major strategy of
the Academic Excellence Management Team to promote a culture within the school that focuses on academic
engagement and students working towards their personal best in the pursuit of academic excellence. This program was
developed with four key, interrelated focus areas: 1. Student Goal Setting Program – Where every student across the
school is expected to set an academic goal with each of their classroom teachers, in each subject area. These goals are
regularly discussed and revised with classroom teachers. The program is modelled on the staff Performance
Development Framework. 2. Study Skills Program – Where every student across the school is equipped with a key set of
study skills. The framework for these study skills are then embedded into the subject specific teaching practices of each
KLA. 3. Quality Feedback Program – A school wide approach towards providing students with regular, quality feedback
on their progress that is tailored to suit the needs of each KLA. 4. Internal Assessment Data Analysis – Where every
faculty has developed a process to analyse internal assessment data and identify students who are not making expected
progress in their learning. These initiatives were continued to be supported in 2017 by the appointment of a High
Expectations Coordinator in each KLA. This role carried concessional periods supported by RAM Equity funding. All
faculties in the school now have faculty policies and procedures in place to support the high expectations initiative.

The school continued with the Gifted and Talented Program which accepted it's third cohort of students into Year 7 in
2018. With the proliferation of semi–selective high schools in South Western Sydney over the past 5–6 years, the
Academic Excellence Management Team were concerned that Fairvale High was lacking a dedicated program to target
the needs of academically gifted students. To address this concern, a gifted and talented (G&T) stream commenced in
2016, with 2 classes in the initial cohort, a further 2 classes added in 2017 and a further class in Year 7 2018. Ninety
members of staff have now taken the opportunity to be specifically trained in gifted and talented education through the
completion of a Certificate of Gifted Education, a 16 hour training course delivered through the GERRIC unit at the
University of NSW. This program was supported by RAM Equity funding in 2017 through the provision of smaller class
sizes, availability of laptop technology, promotion of a STEM enrichment program, and access to academic scholarships.

Embedding school wide processes for the analysis of key external data: Much work has been completed this year
with the appointment of an Acting Head Teacher Secondary Studies, whose role has been to develop sophisticated data
packages for HSC, VALID and NAPLAN analysis. All teaching staff have received professional learning to support their
ability to analyse this external data and to develop teaching strategies to target areas of student difficulty.

Maintaining a Retention and Transition program to support senior study for all students. Resources have been
allocated towards ensuring all students have access to a wide range of Stage 6 study patterns. The school focuses
highly on academic pathways, however, strongly supports students on Non–ATAR pathways and employs a Transition
Adviser (1.0) and Stage 6 Adviser (0.6).  Additional RAM funding was utilised to ensure that all Stage 6 students were
provided access to at least one Non–ATAR course on each line of their curriculum pattern. The school also continued a
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partnership with PARKES Community Network in 2017 to support highly disengaged Year 10 students through the Youth
Enrichment Program. The school also supported a group of 16 Year 10 students to engage in the STEP into TAFE
program in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of HSC
courses that are above State
average to at least 50%

$48K (Stage 6 Adviser)

$80K (Stage 6 curriculum)

$80K (Transition Adviser)

2017 HSC Results:

Courses Above State Av = 14

Total Courses = 38

% Above State = 37%

The target of 50% of courses above stage average
was reached in 2016; however, the 2017 results
were not as strong. The school is currently
undertaking a rigorous evaluation and reflection
upon these results as part of our data analysis
process to identify key areas for further
improvement 

Increase the percentage of above
State average growth in Year 9
NAPLAN Reading and Numeracy
to at least 40%

$40K (Targeted Numeracy
strategy)

$160K (Targeted Literacy
strategy)

$60K (HT Higher Duties)

2017 NAPLAN – Reading

State Av Growth = 38.6%

School Growth = 42.2%

Above State = 9.3%

2017 NAPLAN – Numeracy State Av Growth =
52.4%

School Growth = 65.2%

Above State = 24.4%

To increase the percentage of
students who indicate in the Tell
Them From Me survey that they
feel "interested and motivated"
from 35% to at least 40% and feel
their school work provides them
with high levels of challenge and
skill from 36% to at least 40%

$80K (High Expectations)

$10K (GAT Training)

$46K (GAT Scholarships)

$60K (Stage 5 Engagement
Programs)

2017 Tell Them From Me survey data

Students interested and motivated in their learning=
33%

Students with high level of challenge and skill =38%

Next Steps

The school will continue to focus heavily on the development of literacy and numeracy skills in 2018 and considerable
RAM funding will be directed to initiatives in this area. The targeted numeracy strategy will be further supported by
employing a numeracy support staff member for an additional day and the development of a numeracy tutorial program
to support students studying a Mathematics course in Year 11. In the area of literacy, the school has appointed an Acting
Head Teacher Literacy/EALD who is working with a small team of specialist literacy teachers to teach a targeted literacy
skills program to students in Years 7–9, together with a targeted writing program (ALARM) to students in Year 11. This
team will also support all faculties in the identification of teaching strategies to develop student's literacy skills in their
KLA areas. Reading to Learn will continue as a whole school reading strategy and will be overseen and managed by the
Literacy/EALD faculty. The High Expectations Program will continue in 2018 with a focus on embedding goal setting,
subject specific study skills, quality feedback and internal assessment data analysis processes into faculty practice in all
KLA areas. The Gifted and Talented Program will continue in 2018 with a third cohort of students commencing into Year
7 and the initial cohort progressing into Stage 5. The school has now embedded a timetabled STEM program
with G&Tclasses in Years 7 and 8 having 4 periods of week dedicated to problem based learning in a STEM
environment. The school will commence a trial in 2018 with two mainstream/mixed ability classes engaging in a
differentiated STEM program for the first time. The school retention and transition programs will continue in 2018 with the
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ongoing employment of a Transition Adviser and Stage 6 Academic Adviser. These roles will be further supported by a
restructure of the welling and learning support functions in the school to create stage specific Learning and Wellbeing
teams. Following extensive consultation and research the school has also committed to the employment of an Acting
Head Teacher Teaching and Learning role in 2018. This role will lead a collaborative and reflective practice initiative that
will provide teaching staff with a structured, systematic opportunity to collaboratively share and reflect on their classroom
practice in a safe, respectful and collegial manner.
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Strategic Direction 3

Developing Strong Community Partnerships

Purpose

Fairvale High School represents an inclusive culturally diverse community. Fairvale prides itself on incorporating all
stakeholders in the delivery of a holistic approach to developing an education for our clientele, culminating in a
connected, cohesive community.

Overall summary of progress

The Community Management Team is led by the Acting Deputy Principal who is supported by 7 members of the School
Executive. This team has worked together to develop  school  improvement  measures,  develop  and  implement
improvement  strategies  and  evaluate  progress.  The  summary  of  progress  in  each  key  strategy  area is listed
below. The school continues to support our large multicultural community (89% LBOTE) through the Community
Engagement Team which employs 1 x 0.6 and 1 x 0.8 Community Liaison Officers, a 1.0 Communications Officer and a
1.0 Business Manager who oversees the team. This team supports members of the Vietnamese,  Assyrian,  Arabic  and
Spanish  speaking  communities  at  the  school  with  the  aim  of  improving contact and engagement with the school
through providing interpreter facilities, cultural understanding for staff, regular parental contact, and whole school events.
Considerable effort has been made during the year to keep our school community informed and involved in the running
of the school through the Communication and Engagement strategies. The school maintains a high social media
profile that is primarily supported by a comprehensive school website. During the year many enhancements have taken
place with the website in response to community feedback and an external departmental audit of the schools marketing
and communications strategies. The feedback from this audit will form the basis of ongoing improvement strategies. The
school also produces a newsletter twice a term both in hard copy and electronically to all members of the school
community and installed two new electronic notice–boards at the front of the school during the year to allow for additional
communication with the community.

Community Cultural Events: The school produced a Multicultural Day in 2017 as the major community cultural event
for this year. Students of varying cultural backgrounds showcased their traditions through cultural dances which were
enthusiastically received by students, teachers and parents. The event was opened by the flag ceremony which
celebrated all the countries represented by students at Fairvale High School. The school's main feeder primary school,
Fairvale Public, participated in this day through musical and dancing displays.

The school provides a series of opportunities throughout the year to share information and celebrate success with
parents, carers and community members. The two major events are Parent Teacher Night and Subject Selection
Night. Both of these events are exceptionally well attended (>70% of target audience) and overwhelmingly supported by
the school community. Additionally a series of Creative and Performing Arts events were hosted at the school during the
year with strong levels of attendance and positive feedback from both participants and performers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

20% increase in the aggregate
number of students actively
participating in extra–curricular
and community activities.

$ 5K – Multicultural Day

$14K – Community
Engagement Activities

 • In 2015, the aggregate number of students who
participated in extra–curricular and community
events was 1261.
 • In 2016, the aggregate number of students who
participated in extra–curricular and community
events was 3786
Note: The 2016 data may be artificially inflated due
to administrative changes that have made the
recording of extra–curricular events much easier for
staff to document.
 • In 2017, the aggregate number of students who
participated in extra–curricular and community
events was 4500

10% more parents/carers
attending the Parent Teacher
evening.

$5K (Admin Support)

$1K (Venue Hire)

2015 – 78% attendance (Year 7–9)

2016 – 71% attendance (Year 7–10)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

10% more parents/carers
attending the Parent Teacher
evening.

2017 – 56 % attendance (Year 7–10)

15% more parent/carer
participation in specific school
functions and events including:
P&C Meetings, Annual Academic
and Sport Excellence
Assemblies, Stage 5 and 6
Subject Selection Evening and
Gamara–da celebration.

$60K (Community Liasion
Officers)

$50K (Communications
Officer)

$70K (Business Manager)

P&C Meetings  

2015 = 15.1 attendees per meeting

2016 = 13.3 attendees per meeting

2017 = 20.8 attendees per meeting

Annual Academic Assembly

2015 = 80 attended

2016 = 78 attended

2017 = 90 attended

Annual Sports Assembly

2015 = 83 attended

2016 = 77 attended

2017 = 80 attended

Stage 5 and 6 Subject selection evening

2015 = 843 parents

2016 = 730 parents

2017 = 856 parents

Gamara–da NAIDOC Celebration

2015 = 6 parents/carers

2016 = 4 parents/carers

2017 = 5 parents/carers

Increase online interactions on
school based social platforms.

$13,400K Parent Portal 2016:

FVHS Facebook page = 320 likes

Audience reached = 6300 views

Individual faculty pages also established in PDHPE,
Performing Arts and Visual Arts.

Installation of electronic signage

2017:

FVHS Facebook page = 551 likes

Audience reached = 8000

Science faculty established their faculty FB page.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase online interactions on
school based social platforms.

Parent Portal = 234 parents linked

Next Steps

The Community Engagement Team and Communication and Engagement strategies will change focus in 2018 to focus
on transitions to and through high school. The school will host a musical performance of feeder primary schools as the
major community cultural event for the year. The school will build stronger links with primary schools with regular visits
and regular lesson experiences for primary students.

The "off–site" Parent Teacher night in 2017 was successful and will operate once again in 2018. Attendance numbers
were affected by cultural requirements for some of the students. Moving forward, the school will check dates and ensure
parents will be able to attend.

The school's social media presence has increased and faculty off shoots also dove–tail into the main school social media
accounts. The school is investing in the Parent Portal on Sentral in response to parent feedback. This will be increased
over the three year period of the next school plan.

The primary transition program will be conducted throughout the year, beginning with information sessions for students
regarding the Gifted and Talented program. This will be broadened to include lesson experiences for students at the
school and at the feeder primary schools.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17K – 0.4 SLSO Tutoring
Support

           Staffing to support
PDP development.

 • Delivery of the "Quicksmart" program to all
ATSI students to strengthen literacy and
numeracy skills.
 • Development and maintenance of
Personalised Learning Pathway plans for all
students identifying as Aboriginal.
 • Celebration and sharing of culture through
Harmony Day, Reconciliation Week and
Multicultural Day celebrations.

English language proficiency $560K  • Re–structure of the schools learning
support framework to create a separate
Literacy/EALD faculty (supported by an Acting
Head Teacher on higher duties).
 •  Employment of 5.2 ESL teaching staff to
support student learning.
 • Sustained parallel classes in Stage 4 and 5
with these classes taught by specialist ESL
teachers.
 • Offer of Stage 6 English ESL classes
supported by specialist trained ESL Staff.
 •

Low level adjustment for disability $135K  • Staffing of learning support classes in all
year groups with lower student numbers and
specialist LaST or SLSO support
 • Creation of Personalised Learning and
Support Plans for all students identified as
requiring extensive or substantial adjustments
in line with NCCD classification.
 • Maintenance of Non–ATAR course options
on all senior lines of study to support students
pursuing non–academic pathways in the
senior school 

Socio–economic background $970K  • Provision of additional literacy and
numeracy support in classes.
 • Employment of a Senior Studies
coordinator to support students in Stage 6.
 • Staffing of junior and senior learning
centres to support all students in the
completion of learning tasks.
 • Staffing of a student engagement program,
providing Year Advisers with additional time
to support student learning and wellbeing in
their year groups
 • Provision of student assistance to
support families unable to meet the cost of
learning resources.
 •

Support for beginning teachers $48K  • School funded Head Teacher Mentor
position to support beginning teachers
through a comprehensive induction program
and ongoing support towards achieving
accreditation.
 • Internal and external professional learning
opportunities to develop skills in curriculum
development, wellbeing and classroom
management strategies.

Targeted student support for
refugees and new arrivals

$32K  • Creation of an after school tutoring program
(3 days per week) designed to provide
additional support to refugees and new
arrivals.
 • Appointment of a Refugee Support
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Targeted student support for
refugees and new arrivals

$32K Coordinator position with concessional period
allocation
 • Enrolment, orientation and ongoing
program of welfare and academic support for
new arrivals
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 716 730 745 741

Girls 646 641 633 642

Student enrolment numbers have remained static in
2017 with total student numbers continuing to hover
just under 1,400. The school anticipates an increase in
student numbers in 2018 that will put the school well
over 1,400. This increase is due to strong numbers in
the 2018 Year 7 cohort, combined with significant
numbers of refugee families moving into the school's
drawing area.

Student attendance profile

School

Year 2014 2015 2016 2017

7 95.4 94.7 95.3 94.6

8 94.7 93.3 92.8 94.9

9 92.8 93.4 91.9 92.4

10 93.6 92.2 91.3 91.8

11 92.6 93.6 92.9 93

12 93.6 94.8 93.5 94.4

All Years 93.7 93.6 93 93.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance data remains well above state average,
with a developing trend of falling attendance from
2014–6 turned around in 2017. The Head Teacher
Administration and Deputy Principal have completed a
review of attendance monitoring procedures in 2017
and a number of automated systems implemented to
address whole day absence and student lateness. A
small but significant number of students in Years 9 and

10 have particularly poor attendance and despite a
wide range of interventions, this group have proven
difficult to get to school on a regular basis. The school
continues to identify attendance as a key indicator for
student success and attendance improvement
strategies are embedded in the school plan and
consistently reviewed.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 3

Employment 0 19 4

TAFE entry 0 25 8

University Entry 0 0 51

Other 0 56 4

Unknown 100 0 30

Year 12 students undertaking vocational or trade
training

Vocational Education courses were completed by
students in five areas in 2017. The school offered
Stage 6 courses in VET Business Services, VET Retail
Services, VET Construction, VET Information and
Digital Media Technologies and VET Hospitality. These
courses were popular with all students, particularly
those undertaking a Non–ATAR pattern of study. These
students were well supported by a school VET
Coordinator and administration staff.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 17

Classroom Teacher(s) 75

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 3.2

Teacher Librarian 1.4

Teacher of ESL 5.2

School Counsellor 3

School Administration & Support
Staff

22.97

Other Positions 1.2

*Full Time Equivalent

Three members of the teaching staff identify as being of
Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All  permanent  and  temporary  teaching  staff  at  the
school  developed  a  Performance  Development  Plan
in   2017   to   support   their   ongoing   professional
learning. Equity funding  was  used  to  support
teaching     staff     in     their     professional
development,  a  proportion  of  which  was  allocated
towards   an   annual   staff   conference   which
focused on positive and harmonious workplace
relationships, in line with Strategic Direction 1 of the
school plan and was   attended   by   the   vast
majority   of   teaching   and   ancillary   staff. Additional
funding was used to support beginning  teachers  in
the  early  years  of  their  career  development.
These    beginning    teachers    were    supported
through    a    comprehensive    induction    program,
support  from  a  Head  Teacher  Mentor  and
additional professional learning opportunities.

One teacher at the school has been actively working
towards accreditation at lead level through the
department sponsored Leadership Development
Initiative. The focus of this project based professional
development activity has been the planning,
development and implementation of a STEM program
across the school.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 2,003,226

Global funds 660,171

Tied funds 938,850

School & community sources 393,952

Interest 19,429

Trust receipts 70,450

Canteen 0

Total Receipts 2,082,851

Payments

Teaching & learning

Key Learning Areas 107,096

Excursions 35,325

Extracurricular dissections 247,414

Library 20,834

Training & Development 0

Tied Funds Payments 1,148,350

Short Term Relief 55,395

Administration & Office 276,935

Canteen Payments 0

Utilities 109,139

Maintenance 73,816

Trust Payments 57,381

Capital Programs 339,682

Total Payments 2,471,367

Balance carried forward 1,614,709
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 3,197,840

Appropriation 2,811,217

Sale of Goods and Services 149,594

Grants and Contributions 234,467

Gain and Loss 0

Other Revenue 0

Investment Income 2,561

Expenses -1,601,388

Recurrent Expenses -1,576,293

Employee Related -926,107

Operating Expenses -650,186

Capital Expenses -25,095

Employee Related 0

Operating Expenses -25,095

SURPLUS / DEFICIT FOR THE
YEAR

1,596,452

Balance Carried Forward 1,596,452

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 11,089,898

Base Per Capita 219,926

Base Location 0

Other Base 10,869,972

Equity Total 2,322,924

Equity Aboriginal 17,008

Equity Socio economic 1,300,000

Equity Language 548,118

Equity Disability 457,798

Targeted Total 1,761,134

Other Total 444,275

Grand Total 15,618,231

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy growth was disappointing in 2017. This has
lead to a range of changes including the creation of a
separate Literacy/EALD Faculty with the employment of
an Acting Head Teacher on higher duties to lead and
deliver a range of initiatives.
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The school has once again achieved outstanding value
added results in numeracy with over 80% of students
achieving growth at anticipated levels or greater from
Year 7 to Year 9.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The NSW Premier's Priorities in Education is to
increase the number of students achieving results in

the top two bands in NAPLAN Reading and Numeracy
by 8% by 2019. In Reading 24.7% of students in Year 9
achieved in the top 2 bands (compared to 24.8% in
2016). In Numeracy 29.8% of students in Year 9
achieved in the top 2 bands (compared to 26.9% in
2016). A total of 5 Aboriginal students in Year 7 and 5
Aboriginal students in Year 9 sat for NAPLAN
assessment in 2017. None of these students were
represented in the top two bands for reading or
numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Value added data from Year 9 NAPLAN to Year 12
HSC was again outstanding and places Fairvale High
School amongst the top value added schools in NSW.
All English courses and most Mathematics courses
achieved results above state average. Outstanding
results were also achieved in the Creative and
Performing Arts fields.

Parent/caregiver, student, teacher
satisfaction

All students completed the Tell Them From Me student
survey in Term 1 of 2017 and the results of this survey
have been shared with all staff and used extensively in
school planning and reporting. The Focus on Learning
teacher survey (biennial) was conducted in Term 3 of
2016 and will be conducted again in 2018. Parent
feedback is received on an ongoing basis through
monthly P&C meetings.

Policy requirements

Aboriginal education

In 2016 there were 21 students enrolled at Fairvale
High School who identified as Aboriginal. These
students were supported by 0.4 SLSO support
operating through a combination of in–class support
and withdrawal programs. All Aboriginal students were
additionally supported via the development of
Personalised Learning Pathways plans.

Multicultural and anti-racism education

Fairvale High School is situated in a highly diverse and
multicultural area. 89% of students enrolled at the
school in 2017 were from a Non–English Speaking
Background. The level of racial harmony and tolerance
of difference at the school continues to be very high.
This is supported by a fully trained Anti–Racism
Contact Officer (ARCO).
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