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Introduction

The Annual Report for 2017 is provided to the community of The Canobolas Rural Technology High School as an
account of the school's operations and achievements throughout the year. It provides a detailed account of the progress
the school has made to provide high quality educational opportunities for all students, as set out in the school plan. It
outlines the findings from self–assessment that reflect the impact of key school strategies for improved learning and the
benefit to all students from the expenditure of resources, including equity funding.

Kate Wootten

Principal

School contact details

Canobolas Rural Technology High School
Icely Rd
Orange, 2800
www.canobolas-h.schools.nsw.edu.au
canobolas-h.School@det.nsw.edu.au
6362 1677

Message from the Principal

2017 has been a year of some amazing highs and some very sad times for our school.  We have celebrated our 50th
anniversary, with a very successful weekend of celebrations with a focus on looking back on where we have come from,
and also looking forward to where we would like to go.  During these celebrations we were able to recognise some long
standing contributors to the school, with the presentation of Life Membership of the P&C to Mr Kevin Chown, Mrs Alison
Dutton and Mrs Judith Gunner.  Canobolas High School has also had to face the loss of two of our staff members, Ron
Wardrop and Toni Gibbs during the year.  This has been very challenging for our school and I sincerely must thank the
whole community for the way they surrounded us with love and support in these very difficult times. 

Throughout the year we have the opportunity to reflect on the hard work and dedication that our students, as individuals
and groups, have demonstrated and how through this sustained effort, time and focus they have been able to achieve
their goals. To do this you need to be motivated and passionate, and be prepared for knock backs and challenging
times.  It is all of these things that make success so sweet. To be able to recognise so many students in such a broad
range of spheres of achievement is evidence of the wonderful programs and opportunities that exist for all students and
staff. 

These students would not have been able to reach these great heights without the ongoing support of their families and
extended support networks.  All of us need people who believe in us and give us encouragement and guidance.  Thank
you to the parents, families and broader community who continually work to support our students and also the school as
a whole.

2017 has been another year of exciting changes at our school.  This year we implemented Integrated Project–based
Learning for Year 7, with students completing their core studies through ten week long projects. The Clontarf Academy
has continued to grow and become more established within the school, and has been joined by The Girls Academy to
support the education of Aboriginal students.  The Canobolas High Performance Athletes (or CHPA) program has
continued to support and extend our best athletes, with record numbers of students participating in representative duties
at a state and national level, and The Big Picture Academy successfully completed its second year of operation and
extended into the senior school.  Recently 22 of our students had the opportunity to participate in Schools Spectacular in
both the combined choir and dance ensemble, and having had the privilege of being able to watch this performance I am
convinced that it is an experience they will never forget.  2017 also saw the employment of a Business Manager who has
been invaluable in assisting with the implementation of our new finance system, which proved to be a very big challenge
for all at the start of September this year.

This year our students continued to be involved in SRC, community service, excursions, creative and performing arts,
academic ,sporting and cultural successes both inside and outside the classroom.  As is always the case, regardless of
the endeavour, we always end up with the same outcome, huge success in all that we do.

Along with recognising student achievement, it is also important that the achievements of staff members are highlighted, 
This year Mrs Maxine Jackson received a Secretary’s Award for Excellent Service, which recognises NSW Department
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Education Employees who have shown outstanding effort in improving the quality of teaching and/or learning outcomes
in the NSW Public Education Sector.  This is a well deserved award for a teacher who has dedicated her whole teaching
career to the students of our school.

2018 will continue to be an exciting time at Canobolas High School.  We will be extending our new curriculum structure
which will see all students in Years 7 and 8 complete their work through projects rather than traditional subject areas. 
We will continue to consolidate and grow our existing programs of STEM, CHPA, Big Picture, Clontarf and Girls
Academy, always striving to improve the learning outcomes of all students.

To the staff of Canobolas High School, teaching, support and administration, I thank you for the ongoing dedication and
professionalism you have demonstrated in 2017.  I particularly would like to recognise the school executive, who have
worked tirelessly throughout the year to support the senior leadership team, particularly those people who were willing to
take up relieving positions throughout the year as the staffing of the school required change.  I look forward to continuing
to work as part of the team in 2018.

I would like to recognise our 2017 Captains and Vice Captains, Georgia Kiel, Mackenzie Reith–Snare, Alicia Ilievski and
Matthew Gray for the outstanding way they have represented themselves and our school at the many official and
unofficial functions in the last 12 months.

To the P&C and community partners, thankyou for your ongoing support of our school. The faith you show in what we do
on a daily basis is very much appreciated.  We must also recognise the support our staff, students and programs receive
from the AECG, the peak consultative group on Aboriginal Education.

2017 has been a challenging and exciting year for the senior leadership team at Canobolas High School, with six staff
members relieving as Deputy Principal throughout the year.  I would like to acknowledge Mr Riles, Mrs Stuart, Mr
Williams, Mr Scott, Mr Skein and Ms Hutchinson who have filled the Deputy Principal position for extended periods of
time during the year, for the dedication, professionalism and ongoing commitment they have demonstrated.  We have
worked well as a team and I look forward to working with the Executive in 2018.  I must also mention and thank Mr
Curran who have also relieved in the Deputy Principal role during the year.

Congratulations to all of you on such a wonderful year.  I look forward to continuing our journey together in 2018.

Kate Wootten

Message from the school community

P&C message

The P&C consists of parents who wish to be kept informed of what is happening in the school and who want to take an
active role in helping improve the school for their children. At the meetings, we have informed discussions with the
Principal, who keeps us up to date on issues happening in the school. We also organise fundraising which helps assist
with financial support for school projects and excursions. The P&C represents the parents of the school and therefore
your views and input are of great importance.

I would like to thank the P&C committee for their efforts this year and hope to see them again next year. We continue to
encourage all parents to attend the monthly meetings and share their views and visions for the school as well as learning
more about our school and how decisions are made.

Our Canteen and Catering Manager, Mr Andrew Farley, has continued with his great work in promoting healthy eating
both in our own school as well as some of the smaller schools in the surrounding district. We still have two part–time
assistants to support Andrew, but would welcome any people who would like to volunteer to assist in the canteen. I
would encourage everyone to utilise the facilities that the canteen offers.

The P&C’s fundraising efforts concentrated on ensuring the canteen was running efficiently. We organised memorabilia
and merchandise for the Schools’ 50th Anniversary and will continue to sell these items in 2018. Andrew also opened the
canteen for the Anniversary celebrations to show ex–students what has changed and what is offered to the students
today.

Once again, the support from our relieving Principal Kate Wootten and the staff of Canobolas Rural Technology High
School has been enormous and I thank them for that. Their tireless efforts have resulted in many positive changes at the
school as well as planning for new ones for the next few years. The extra effort and support that the staff provides really
encourages all of our students.

Keryn Percival – P&C President
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Message from the students

2017 was a very big year for the Student Representative Council (SRC) of TCRTHS. Students participated in a range of
school and community events throughout the year, as well as participating in a number of fundraising activities. A
highlight of student involvement in 2017 was the development of two painted murals for the female student toilets, which
were worked on by a variety of students across all years, in an attempt to beautify the student space and bring some
ownership to keeping the toilets clean and in good working order.

Students held three Out of Uniform days throughout 2017 to raise money for our nominated charity – Ronald McDonald
House. Students and staff were invited to participate in a Pyjama Theme dress up day, a 60’s dressup day and a super
heroes dress up day, with all money donated to Ronald McDonald House. Both staff and students demonstrated their
school and community spirit, with the majority participating in all three days across the school year.

Our student representatives also participated in a number of community events, including the Vietnam Veteran’s Day
service, Orange Legacy Appeals Day, Centenary of ANZAC Soil Collection Program, NAIDOC celebrations and our own
ANZAC ceremony, coordinated by our student leaders and demonstrating the level of respect still shown today towards
our war veterans.

The SRC also held a Farewell to Year 12 School Social in Term 3. This was well received by the student community and
we were able to celebrate Year 12 students’ achievement in completing thirteen years of schooling. Term Four saw the
elections of our Student Representative Council and student leaders for 2018, with Year 11 students nominating for
captaincy, delivering fantastic speeches to the whole school community.

We thank the 2017 School Captains. This year members of the SRC were formally presented with their badges at the
SRC Induction Assembly in front of the school body and wider community. We thank the 2016 School Captains
Mackenzie Reith–Snare and Georgia Kiel, Vice Captains, Matthew Gray and Alicia Ilievski and SRC Co–Presidents
Benjamin Zegzula and Pule Mahlaku. We also congratulate our incoming School Leaders Kane Mitchell, Victoria
Ruming, Harrison Betts and Emma Wilson.

 I would like to congratulate and thank the 2017 members of the SRC for their ongoing enthusiasm and dedication as
well as the leadership they exhibited throughout the year. Our SRC students have been only too happy to welcome me
as their new SRC Coordinator, and work with me to further establish the SRC as an effective and independent team
within the school. I look forward to the coming school year to further develop as a team and establish some great
traditions within TCRTHS. Congratulations to all students involved in the SRC throughout 2017!

Lisa Doherty

SRC Coordinator – TCRTHS
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School background

School vision statement

Canobolas High provides outstanding 21st Century learning experiences and extra–curricular opportunities within a
supportive environment recognising achievement and success. The school is dynamic and promotes innovative student
and teacher leadership.

School context

The Canobolas Rural Technology High School is a comprehensive high school located in Orange. The school has an
enrolment of 620 students, including approximately 28% Aboriginal students. The school’s Family Occupation and
Employment Index (FOEI) is 148. Improvement in the areas of literacy and numeracy are a major focus for the school
and the school shows consistent growth in both areas. There is a strong focus on academically talented programs for
students across all key learning areas. A high performance athletes program called CHPA is also a fundamental feature
of the school. A strong student wellbeing structure exists within the school and this is managed by a committed Learning
and Support Team in conjunction with The Clontarf Foundation. The Special Education faculty consists of seven classes
across multiple classifications with all students working towards mainstream outcomes. The school has embarked on a
journey of innovative curriculum pathways to support student engagement. In 2016, the Big Picture design model was
launched to meet the individual learning needs of students through tailored learning opportunities matched to the
passions of the students in the program. 2016 has also seen the launch of a major STEM (Science, Technology,
Engineering and Mathematics) initiative to engage students through project based learning. The school also has strong
links with the Western Institute of TAFE and Charles Sturt University and is well supported by industry in the delivery of a
full range of accredited vocational education and training programs. The school has an extensive transition program with
its local primary schools and prides itself on forming productive partnerships with parents and the wider community.
Further information regarding The Canobolas Rural Technology High School is available on the school website
http://www.canobolas–h.schools.nsw.edu.au/.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework (Version 2). The framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

The evaluation team looked at the progress the school had made across the three strategic directions of the School Plan
during 2017.  Making direct comparisons against each element was made more difficult due to the changes in the School
Excellence Framework.  Strengths were identified in the Teaching element of Learning and Development and the
Leading element of School planning, implementation and reporting.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Provide diverse and individual learning experiences.

Purpose

To provide relevant and inclusive curriculum to all students linked to quality assessment practices for, as and of learning
in order for students to gain the skills required for lifelong learning and to have a clear direction for work or further study
when they leave school.

Overall summary of progress

The implementation of Integrated Project based Learning (IPL) into Year 7 and the expansion of the Big Picture Learning
Model into the senior school were highlights of our continued focus on providing diverse and individualised learning
experiences.  These programs complimented our existing CHPA, STEM, Music, Dance, VET and TAFE programs that
continued to grow throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved HSC results based
on trend data over 5 years.

The school continued its focus on improving HSC
results in 2017, providing study skills days for
senior students and continuing to focus on
implementing the ALARM (A Learning and
Response Matrix) Strategy into Stage 6 classes. 
This included further training for staff in faculty
groups.  In 2017 there were a number of students
who achieved a Band 5 and/or Band 6 in the HSC. 
The proportion of students eligible for an ATAR was
54% which was comparable to the previous two
years.

 • Increased Literacy and
Numeracy growth levels of 10%
over three years as indicated
through NAPLAN

$15850 The school took a lead role in the Orange Network
Strategy in 2017, with a focus on improved student
performance in literacy and numeracy as set out in
the Premier's Priorities.  This involved using the
Progressive Achievement Test (PAT) across Years
7–10 as a pre– and post– test and providing
interventions as necessary and changes to
classroom practices to improve student skill. 
Professional learning sessions were provided to
teaching staff throughout the year to build staff
capacity in these areas.

Hotmaths continued to be used to compliment the
teaching done in the classroom and its ongoing use
will be reviewed before the start of the 2018 year.

 • Improved levels of parent
feedback showing the success of
the school’s educational
programs after collection of
baseline data in 2015

Parent feedback was collected in a more systematic
way in 2017, with parents invited to complete the
Tell Them From Me Survey and small focus groups
being consulted as part of the process of
formulating the 2018–2020 school plan.  Whilst
these avenues were provided there is a need to
increase the number of parents engaging in these
activities.  Facebook continued to be the most
effective means of communication with our
community.

 • Increased parent attendance at
P&C meetings from 2015 data

The number of people attending P&C meetings has
remained  stable since significant increases in
2015. The P&C met each month during school term
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased parent attendance at
P&C meetings from 2015 data

and many parents volunteered to assist with
functions run by the Canteen in 2017.

 • Increase in engagement of
number of parents liaising with
support staff for IEPs and PLPs
from 2015 data

Personalised Learning Plans (PLPs) continued to
be developed, refined and implemented for those
students who required adjustments and
modifications in the classroom. This was done in
consultation with the students and families, with an
increase in the number of face–to–face meetings
held.  There was a focus in 2017 of ensuring staff
were familiar with the plans and had the skills and
confidence to implement the adjustments into their
classroom practice.

All students in the Support Unit had an Individual
Education Plan (IEP) written and in place.  Due to a
significant change in the structure of the Support
Unit was given to the Head Teacher Support and
LaST Team.  This has resulted in an improvement
in the process of setting meaningful and achievable
goals.  The annual reviews for students in the
Support Unit were completed.

 • 100% of parents attending Big
Picture exhibitions

Big Picture exhibitions were well attended with an
average of two parents/carers and external
representatives present at the 120 exhibitions that
were conducted throughout the year. Some
exhibitions had a panel of up to ten adults and
additional students and there were very few
exhibitions that did not include parental
involvement.

Next Steps

2018 will be the first year of the new school plan.  There will continue to be a focus on innovative curriculum provision,
with the expansion of Integrated Project based Learning into all Stage 4 classes.  There will be an ongoing focus on
continual improvement at all stages of learning and the development of a culture of high expectations to foster this, with
stronger relationships forged with our school community.
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Strategic Direction 2

Support the wellbeing of students and staff based on a culture of high expectations.

Purpose

To provide a strong wellbeing focused approach within the school to support and care for all students and staff and
embed a culture of learning and a desire to succeed by promoting high expectations for all students and staff to
participate fully and achieve at optimum levels.

Overall summary of progress

2017 saw a continued focus on staff and student wellbeing through a wide range of programs implemented by school
staff and the wider community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased retention from Years
10–12 by 3% per year for all
groups in the school from 36% in
2014 to 45% in 2017

The retention of students from Year 10 to Year 12
remained steady.  In 2017 57% of students who
were enrolled in Year 10 in 2015 completed Year
12.  This rate is steady with 2016, but in excess of
the goal set for the three year period of this plan.

 • Attendance data meeting or
exceeding SSG for all groups in
the school

In 2017 there was a slight decline in overall school
attendance which was significantly impacted by
decreases in attendance of students in Years 9 and
10.  Weekly meetings continued in 2017 with the
Home School Liaison Officer, and a number of
strategies were implemented that focused on
rewarding positive and improved whole day
attendance.

 • Decrease number of days lost
to suspension by 10% over 3
years, and 3% in the first year

In 2017 there was a slight increase in the number of
suspensions recorded, however the number of days
lost to suspension was 160 days less than in 2016.
There was also a decrease in the average length of
both short and long suspensions. In the three years
from the start of 2015 there has been a 13%
decrease in the number of days lost to suspension.

 • Increase in the number of
students showing positive
behaviours  and decrease in
negative behaviours as indicated
by data on Sentral

2017 saw a continued increase in the number of
positive incidents recorded in Sentral when
compared to 2016 and 2015.  There was an
increase in the number of negative incidents
recorded, with some of this explained by  a
continued focus on accurate recording of all
unacceptable behaviour in the school.

 • Increased parent and student
satisfaction through survey,
Facebook data and attendance at
school functions

There continued to be growing numbers of parents
who attended school events, including parent
teachers evenings, information nights, medallion
ceremonies and presentation night.

Student satisfaction was once again measured
through the completion of the Tell Them From Me
online survey. Overall students reported they felt
they had someone at school who provided
encouragement and could be turned to for advice. 
Overwhelmingly students also felt that teachers
were responsive to their needs and encouraged
their independence.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased parent and student
satisfaction through survey,
Facebook data and attendance at
school functions

Facebook continued to be the primary means of
communication with the parent and wider
community. All feedback through social media was
positive, with engagement levels continuing to rise
throughout the year.

 • Increased number of students
accessing additional programs

$158200 Students have continued to be provided with
access to a range of support programs that
encompass academic, social and welfare needs.

Year 11 and 12 Aboriginal students accessed one
on one and small group tutoring with some
demonstrating an increase in overall attendance.
Junior students received some support in class
from this tutor.

Girri Girri operated again in the school, with 40 girls
involved in the program. The girls have focused on
developing literacy and numeracy skills through
working on assessments, classwork and homework.

The Senior Study afternoons and holiday study
periods have continued throughout 2017. These
sessions gave students the opportunity to revise
classwork and complete assessment tasks with
teacher assistance. 10% on Top was reintroduced
for Year 12 students as a mentoring program.

There was an increase in enrolments in the CHPA
program in 2017, with a significant Year 7 intake, as
well as students in other years gaining places. This
trend was also reflected in the number of students
who were involved in extra–curricular activities.

The creative arts were supported through the
Orange Regional Conservatorium providing vocal
workshops and assisting with the school choirs.

 • Increase from 2015 in
engagement of Aboriginal
parents

$68500 2017 saw a significant increase in the involvement
of Aboriginal parents through the establishment of
the Girls Academy.  The Academy staff spent
considerable time building relationships with not
only the students, but their families as well.  This
involved home visits, meetings at school and a end
of year presentation ceremony.  This, in conjunction
with the ongoing work of the Clontarf Academy,
should see continued strengthening of
engagement with Aboriginal parents.

Next Steps

The next school plan focuses on continuing the provision of wellbeing programs through the operation of the Learning
Support Team.  This will be supported by planned professional learning and a whole school approach to skill
development.
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Strategic Direction 3

Lead the provision of exceptional 21st Century pedagogy.

Purpose

To consistently provide high quality engaging learning experiences for students by providing teachers with ongoing
development of quality 21st Century pedagogical and/or leadership skills to cater for the variety of learning needs in the
student body.

Overall summary of progress

During 2017 professional learning continued for all staff, both as part of a whole school program which had a future
focus, and also as individuals working towards goals developed as part of Professional Development Plans.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase engagement, as
indicated by reduction in the
numbers of days lost to
suspension, by 10%  for all
groups in the school

In 2017 there was a slight increase in the number of
suspensions recorded, however the number of days
lost to suspension was 160 days less than in 2016.
There was also a decrease in the average length of
both short and long suspensions. In the three years
from the start of 2015 there has been a 13%
decrease in the number of days lost to suspension.

 • Increase use by Year 7
students of BYOD – 2017 to
collect baseline data

$14000 2017 saw the implementation of the third year of the
ChromeLinks programs with three of our feeder
primary schools.  This project continued to help
fund the costs of devices for Year 6 students who
then transition with them to high school.  There was
a more consistent focus on getting students to bring
their devices to school in 2017, with plans
developed to support a full BYOD program for Year
7 in 2018.

 • 21st Century pedagogy
occurring in classrooms – (1st
year in programs, 2nd year in
classrooms, 3rd year –
engagement of students in 21st
century pedagogies)

$15000 A whole school focus on 21st Century pedagogies
continued in 2017 with the implementation of
Integrated Project based Learning for all Year 7
mainstream students.  This learning model replaced
the traditional subjects of English, Mathematics,
Science, HSIE, PDHPE and LOTE with longer
project work, whilst also studying Visual Arts,
Technology (Mandatory), STEM and Sport.  The
school also continued to lead pedagogical practices
through its involvement in the NSW Department of
Education STEM Action Schools and Schools of the
Future (Phase 2) Projects.

The school continued to support the HT Teaching
and eLearning position across the Orange and
Bathurst school networks to support teachers in the
implementation of both emerging technologies in
the classroom and the connected learning transition
project with local feeder schools.

 • All staff have individualised PL
goals  as indicated by PDPs

2017 was the second year of full implementation of
the Professional Development Framework for all
teaching staff.  Further refinement of the process
was undertaken and all teachers set at least three
professional goals and undertook professional
learning and dialogue to improve their
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All staff have individualised PL
goals  as indicated by PDPs

practice.  Non–teaching staff started to undertake
professional learning in how to complete PDPs,
ready for full implementation in 2018.

 • More consistent reporting on
areas of assessment

$7600 Faculties continued to work on refining report
comments during 2017 to ensure consistency. The
school engaged a former teacher to check all
comments met the established guidelines and
allowed for relevant and reflective reporting on
student achievement.  The school policy on report
writing was reviewed and updated to provide
guidance to staff.

 • Assessment tasks more clearly
aligned to reporting outcomes
and consistent grade allocation

There was a continued focus in 2017 on more
closely aligning assessment tasks with reporting
outcomes.  This was particularly evident with the
introduction of IPL and the design of portfolios
associated with each project.  The Deputy Principal
Teacher Quality and LaST team continued to
provide feedback and support to faculties as
requested.

Next Steps

Professional Learning to improve teaching practice will be a focus of the next school plan, with mentoring and support of
staff being at its centre.  New school staff will be involved in a formal induction program on arrival at the school, and
beginning teachers will benefit from a reduced teaching load and mentoring from Head Teachers.  2018 will see all
teaching staff become accredited and the beginning of a program of maintenance for all.  This will involve structures
being established to implement and monitor professional learning for all staff.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $172410 2017 saw an improvement in Aboriginal
students’ academic engagement and results,
and in their access to and development in
cultural identity programs and community
engagement. An increase in staff
engagement with Aboriginal culture and
identity is building partnerships and
inclusivity.

Student results have improved due to the
individualised focus on assessment
completion and literacy across the school,
with positive trends in attendance and
retention to the HSC. The employment of a
tutor enabled students to be academically
supported and tracked, seeing an increase in
students completing all assessable
components of their courses to the HSC and
higher engagement and results for those who
took greatest advantage of this support.

Period allocations were funded for two staff at
school. One supported Aboriginal students
through the Girri Girri Sports Academy, which
in 2017 successfully worked with over 40
Aboriginal girls, developing cultural and
community links. They have supported a
range of local initiatives such as the Elders’
Olympics and a key focus has been
developing literacy and numeracy skills
through working on assessments, classwork,
and homework. The girls who engaged with
this program showed growth in their
achievement and engagement in academic,
sporting and personal/cultural development.

The second has been the 5 period allocation
per fortnight for an Aboriginal Programs
Coordinator which built the capacity of the
Aboriginal Education Team and increased
community participation in Yarn Up meetings.
The team used the Turning Policy into Action
document and the Reflect>Plan>Act Guide to
complete an audit of current understanding of
the staff cultural and pedagogical
development. This will inform future
professional learning and focuses for the
2018–2020 School Plan.

In Term 1, the school continued to employ an
Aboriginal Language Tutor who worked
across Stage 4 classes and in the Support
Faculty. This embedded a range of culture,
identity and Aboriginal pedagogy into
classroom programs and practices. The death
of our tutor at the end of Term 2 meant that
the delivery of Wiradjuri language to Stage 4
students was halted out of respect for cultural
protocols. However, the integration of many
concepts of Wiradjuri language and culture
are embedded across the Integrated
Project–based Learning structure in Stage 4
and continued to be part of classroom
experience.
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Aboriginal background loading $172410 Aboriginal identity through dance, art and
music were undertaken throughout the year.
Students were involved in Bangarra
workshops, cultural dance training with
Aboriginal Elders, developing protocol
awareness, the NAIDOC week NAIROC
competition, and in partnerships with local
primary schools. Local Aboriginal artists have
been a strong presence in school art across a
range of faculties. Students completed a
range of individual and group artworks in
class and as part of community mural
projects  to promote and express their culture
and identity.

Continued partnerships with Orange City
Council through the Designing Futures
Program for Aboriginal girls allowed students
to engage in out of school activities promoting
healthy lifestyles and nutrition, leadership
skills and personal development. Verto
continued to be a key partner in a range of
programs at school, providing additional
support to the Girri Girri Sports Academy, but
also with Stages 4, 5 & 6 Aboriginal Studies
classes to expand on previously developed
community links and in supporting identity. As
part of the Verto partnership, a junior AECG
cohort was expanded this year to promote
links between students in local primary and
secondary schools.

We have been successful in partnering
with Role Models and Leaders Australia to
develop a Canobolas Girls’ Academy. This
has expanded the reach of programs for our
Aboriginal girls. Operating for 9 months, there
has been a rapid connection with the program
by Aboriginal girls, and attendance and
engagement in class of our female students
has increased.  Girls are accessing support in
their academic and community pathways, with
stronger attendance, healthy lifestyles,
teamwork and leadership opportunities the
key focuses of the current operation.

The Canobolas Clontarf Academy has
increased its student participation with
approximately 100 boys enrolled in the
Academy. We are continuing to work on
improving the attendance of Aboriginal
students as part of our overall attendance
focus and Clontarf are keen partners in
engaging with the boys to bring them to
school and linking them in community
activities.

Three staff undertook Stronger Smarter
training in 2017, with professional learning in
high expectation relationships the main flow
on effect from this involvement. The current
Executive Leadership team will continue to
embed practices from this training into our
school daily life to develop stronger and
smarter students and staff.

The focus from here will be the review and
refinement of current programs for integration
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Aboriginal background loading $172410 into the 2018–2020 school plan. The
consolidation of programs such as Clontarf
and Girls Academy, and the exposure of more
staff to Stronger Smarter training are central
to developing a positive culture within the
school context to build upon and further
encourage and celebrate student success.

Low level adjustment for disability $85216 Funding for low level adjustments for students
with a disability was used in multiple ways
throughout 2017 to ensure all students had
access to their education on the same basis
as students without a disability. Various
supporting techniques were used for students
with disabilities to enable them to build upon
their educational career and academic
abilities.

Three Learning and Support Teachers
(LaSTs) created extensive Personalised
Learning Plans, supported staff to
differentiate class tasks and provided specific
professional learning for classroom teachers
to cater for all student needs. LaSTs were in
regular contact with parents/carers to ensure
they were aware of strategies put in place to
support their child. The LaSTs identified
students with specific needs within the school
and guided the School Learning Support
Officers in individualised strategies for each
student with a disability.

Throughout 2017 four Learning and Support
Officers (SLSOs) were employed to assist in
the classroom to support students with a
disability. Through this process individual
students with low level disabilities were
supported by working in small groups or one
on one with SLSO’s with an intensive focus
on literacy and numeracy skills. This process
was extremely successful allowing students to
build up their self–confidence in relation to
their educational journey whilst obtaining
personal academic goals.

Socio–economic background $455917 In 2017 the school received socio–economic
background funding under the Resource
Allocation Model. The following points outline
how the school strategically expended funds
with a clear focus on raising the expectations
of staff, students, parents and the community,
developing and sustaining a positive school
culture, enhancing student access to
specialist staff and programs, improving the
quality of teaching and learning in the
classroom and improving learning outcomes
for students. 

The school continued to focus on literacy and
numeracy with the LaST team leading this
across the school and all teachers
responsible for including literacy and
numeracy in their teaching programs.
Specifically Hot Maths was a software
program that the school purchased for the
Mathematics faculty to use to consolidate skill
development.
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Socio–economic background $455917 The school continued to focus on the Positive
Behaviour for Learning (PBL) framework to
build a culture of consistency across the
school under the school motto of being a
Responsible and Respectful Learner. The
funding attached to PBL allowed the school to
professionally develop staff, provided the
opportunity for the PBL Committee to work on
consolidating the implementation of the PBL
matrix and to purchase resources and
equipment to meet the individual needs of our
students. Support programs for students
continued to expand across the school, many
of which were implemented by our Student
Support Officer.. These included programs
such as What's the Buzz, CHIC, Empower
Us, ViiVox and engagement with
non–government organisation, including
OCTEC Links to Learning with Aspire and
Shed Ed, and Raise Mentoring. We have
further supported the development of dance,
music, art and sport programs to allow
students to participate in a range of activities
they would not usually have had the
opportunity to engage with.  The Student
Support Officer also provided additional
support to the School Counsellors in the
school, providing another person to whom
students can access support and guidance. 
The school invested funds to employ a
Business Manager which has allowed the
senior executive to focus on their core
business of teaching and learning, rather than
administration.  The Big Picture Academy
continued operation into its second year, with
an expansion into Year 11.  30 students were
enrolled in the Academy, with the introduction
of a senior pathway giving students the
opportunity to follow their individual interests
to the completion of their studies.  The
Canobolas High Performing Athletes Program
saw a steady increase in the number of
students involved, with the range of sports
also increasing.  This program, designed to
support pre–elite athletes on their sporting
journey, improved its relationship with a
number of community organisations in 2017.

The additional Deputy Principal position
continued within the school in 2017. Due to
staff movement this position became vacant
during the year and once again consultation
was conducted with staff and community. 
This resulted in a change in position
description and an appointment was made in
the second half of the year.  This will continue
to be funded out of school resources as an
additional position.

Finally, the school continued to invest in a
Community Engagement Officer (CEO) to
build relationships between the school,
parents and the wider community. A full report
of the achievements of the CEO can be found
under other significant programs and
achievements.

Support for beginning teachers $79538 Support provided to all permanently
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Support for beginning teachers $79538 appointed teachers in their first or second
year of teaching continued in 2017 through a
reduced teaching load. In 2017 this also
included all fulltime temporary teachers in
their first year. These staff had access to
additional mentoring, lesson observations and
team teaching provided by the Deputy
Principal – Teacher Quality as required.
Beginning Teacher professional learning was
supported as often as possible through the
Professional Learning committee, funded
through additional identified funds for
permanently appointed Beginning Teachers.

Deputy Principal – Teacher Quality $159272 The fourth year of this school–funded position
continued in 2017. The areas of
responsibilities included: coordination of
whole school professional learning; leading
the school’s professional learning committee;
overseeing assessment across the whole
school; supervising the newly formed
Innovation faculty (Integrated Project–based
Learning and STEM), Positive behaviour for
learning and pre–service teacher practicum
coordination. In 2017 the Deputy Principal
oversaw the refinement of the STEM
program, including a 50% increase in Year 7
curriculum time. 2017 was also the
implementation of Integrated Project–based
Learning. Following the departure of the
substantive Deputy Principal – Teacher
Quality, Judith Stuart, a submission to the
executive director was successful in the
position of a third Deputy Principal becoming
a permanent position for the school, this time
as a traditional Deputy Principal role that
includes student welfare and discipline. Mark
Skein was successful in gaining this position
through a merit selection process.

Integrated Project–Based Learning $8500 Integrated Project–based Learning (IPL) was
implemented for all mainstream Year 7
students in 2017, after the school built a ‘case
for change’ in 2016 as part of its involvement
with the Schools of the Future initiative. IPL
was designed to increase student
engagement and offer a smoother transition
into high school, as it involved less movement
around the school and more relevant and
hands–on learning. IPL involved the
integration of English, Maths, Science, HSIE,
LOTE and PDH into projects. Visual Arts,
Technology (Mandatory), STEM, PE and
Sport continued to be taught as separate
subjects. The IPL teaching team, included
teachers from a range of disciplines from
across the school. Each IPL project was
designed around existing curriculum themes
and student interests, and students were
required to complete a range of products,
portfolio items and reflection entries. Each
term, an exhibition was held for students to
present their work to invited guests, family
members, peers and teachers. As a result of
these exhibitions, students experienced
increased confidence in their ability to speak
in front of an audience and the quality of their
work improved significantly, as they
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Integrated Project–Based Learning $8500 understood that their work was going to be
displayed. Many of the tasks also required
students to work as a group and students
developed collaborative skills which allowed
the students to experience productive and
positive interactions with their peers. Surveys
conducted as part of the evaluation of IPL and
student engagement indicated that there was
an increase in the number of students in Year
7 who found that what they were learning was
relevant to their life, that they were interested
in what they were learning and that they were
talking with their friends and family members
about what they were learning. The teaching
team also found the IPL curriculum model
highly rewarding, and were the recipient of
the Changemaker Team of the Year in the
category of Leading Change to Improve
Student Achievement.

As the evaluation of IPL indicated many
positive changes, including an increase in
engagement and improved quality of work, it
was decided that IPL would be scaled to Year
8 and Special Education classes for Year 7
and Year 8 in 2018.

Big Picture Academy $30174 In 2017 The Big Picture Academy established
a Junior Advisory for students in Year 8 (1),
Year 9 (7), Year 10 (8) and a Senior Advisory
with Year 10 (3) and Year 11 (9).

Students and their Advisory Teams (Advisory
Teacher, Parents, Mentor), designed
Personalised Leaning Plans (PLP’s) around
the individual student’s passions and
interests. Students also left the school on
Leaving to Learn (L2L) opportunities by
regularly participating in Information
Interviews, Shadow Days and Learning
through Internships (LTIs) with mentors within
the community.

Students were assessed by way of term
exhibitions and set class tasks throughout the
year. Exhibitions are a platform where student
learning is explicitly showcased to their
Advisory Team, classmates and feedback
given by panel members for reflection.
Student reflection and accountability of their
learning goals is critiqued by the panel
members and mapped to the curriculum by
the Advisors. Constructive feedback is
regularly given via journal articles, class tasks
and evidence is documented in student’s A3
portfolios for tracking of student growth and
progress around Big Picture Learning goals
and mainstream outcomes.

Students reflected regularly on their learning
goals through weekly journal writing and
demonstrated greater ownership of their
education. They began to identify realistic
pathways for employment or further education
and established greater independence and
organisational skills.

Realistic Leaving to Learn opportunities in the
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Big Picture Academy $30174 community was a significant feature of the Big
Picture Academy with students participating in
excursions to Western Plains Zoo – Dubbo,
Parkes Telescope, a dinner out and night at
the Orange Civic Theatre to see the opera
‘Pirates of Penzance’, and a day of hiking at
Federal Falls, Orange, generally overcoming
personal challenges, visits to TAFE and
university campuses and involvement in
community projects like #FashTech.

Students were involved in 26 Informational
Interviews, 17 Shadow days, 4 Internships
and 25 week long placements, with one
student being offered a School Based
Traineeship for 2017–18 based on his
application and achievement in Aged Care in
the workplace. Another student was
successful in gaining a Traineeship with the
local Orange Council in Early Childhood.

The ongoing support of the Sally Foundation
allowed continued networking and sharing of
resources with other academy’s and enriched
the students and advisors learning
experiences with opportunities they normally
would not be involved in.

Returning students maintained high
attendance levels and new students to the
academy showed marked improvements in
attendance, attitude and engagement above
previous rates in mainstream settings.

CHPA $22500 The CHPA program has seen rapid
developments, program evolution and
expansion, all resulting in some outstanding
achievements and performances from the
athletes. CHPA athletes have developed both
academically and physically and built skills in
many areas associated with life as an elite
athlete.

Since being awarded the NSW Education
Foundations ‘Most Innovative School
Initiative’ being selected from hundreds of
applications in 2016 CHPA has expanded in
2017 to involve over 40 students. CHPA is for
students who demonstrate pre–elite
representative ability (higher than club or
school level) in particular sport/s and
demonstrate positive attitudes, highly
developed work habits, and respectful and
responsible behaviour.

CHPA enables students to:
 • Learn specific time management and
organisational skills
 • Work with industry professionals in the area
of Strength and Conditioning, Exercise and
Sport Science, Physiotherapy, Pilates,
Nutrition, Sports Psychology, Media skills and
Sports Coaching
 • Participate in ongoing individual strength,
speed, flexibility, power and aerobic
endurance programs
 • Access state of the art exercise testing and
training equipment in a university exercise
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CHPA $22500 physiology laboratory setting
 • Further develop technical and tactical skills
within their chosen sport
 • Experience elite sporting environments and
events
CHPA students are supported by industry
professionals from the areas of
Physiotherapy, Exercise Physiology, Pilates
instructor, a CSU based academic and
research team and sports psychologist, a
nutritionist and a school based management
team that oversees strength and conditioning,
organisational skills, media training, individual
skill development and recovery.

2017 commenced with 38 CHPA athletes,
including 10new Year 7 athletes. A three day
‘Testing and Induction’ camp was again held
in Bathurst at Charles Sturt University where
students were involved in physiological
testing and Functional Movement Screening
(FMS) by the School of Exercise Science
Sport and Health team led by Dr Melissa
Skein. Pre–screening and injury risk
assessment was conducted by the CHPA
supporters PhyzX Physiotherapy and
Exercise Physiology team and personalised
injury risk minimisation programs prescribed
for each athlete, led by Leigh Miller, CHPA
and PHYZX Trainer/Physiotherapist.

Students were introduced to Sports
Psychology and we are so grateful to have
worked all year round with the wonderful
expertise of Jackie Jasprizza, our resident
nutrition consultant.

Athlete Physical Development

Before school training coordinated by Leigh
Miller from PHYZX consisted of a variety of
physical development activities such as
personalised strength and conditioning
training, boot camps, speed endurance
training, boxing, interval training, agility and
individual skill development programs and
athletics sprint specific training.

Elite sporting experience

CHPA athletes spent 2 days in Sydney. The
CHPA team watched the Women’s Rugby
League 7’s World Cup at Cronulla. The
following morning the athletes participated in
a Surf School at Cronulla Beach and then a
BBQ lunch in the park at Cronulla before
heading home.

Strength and conditioning

Every Monday morning students completed a
personalised strength and conditioning
program. Overall student strength has
developed significantly and has transferred
into athletic performance.

The students were taught skills of
accountability, self–regulation and safety in
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CHPA $22500 the gym and should be commended on their
approach which was of an elite athlete
standard.

PhyzX Pilates

Pilates ran all year round, with two sessions a
week after lunch on a Tuesday and Thursday.

Through the generosity of PhyzX our athletes
were provided opportunities above and
beyond expectations. Pilates has been an
essential element in the holistic approach to
athlete development of the CHPA program.

The opportunity to refine muscle movement
patterns in young pre–elite athletes in a
school setting is an invaluable experience and
one that is not to be taken for granted and the
CHPA students have really embraced and
enjoyed the unique challenge PhyzX Pilates
offers.

TrackActive

In 2017 all students were introduced to the
innovative exercise and injury prevention
program of TrackActive. This online exercise
guidance and communication program has
been personalised to the needs of each
individual athlete assisting them to correct
weaknesses and maximise strengths in their
physical performance, strength and flexibility.
Athletes aim to complete the program 3 times
a week and report back to their physio at the
end of each session.

Physiotherapy Consultations

PhyzX continued their support of the athletes
by providing a free Physiotherapy
consultation clinic on Monday afternoons for
the athletes. Students in CHPA were able to
pre–book a place in the clinic to get
assistance with any injuries or physical
problems they had encountered over the
weekend playing sport or the week prior.

Research and University Study

Students again have volunteered their
services to be subjects for Charles Sturt
University studies in the areas of the effect of
sleep on athletic, academic and cognitive
performance. Athletes wore specialised sleep
analysis watches and were subject to various
sleep conditions and put through their paces.
The athletes learnt a lot about the importance
of sleep to the development and maintenance
of the body. Many made positive adjustments
to their regular sleep habits as a result.

New Fitness Facility

CHPA, along with its professional partners
aims to develop the potential of young
pre–elite athletes and it is doing just that.
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CHPA $22500 An exciting new facility for our CHPA program
is the establishment of the CHPA gym. The
CHPA Gym multi–purpose facility opened
earlier this year.

With the Canobolas High Performance
Athlete (CHPA)program expanding, the
original school gym was not viable to support
our athletes training needs. CHPA Director,
Mark Skein, designed a proposal for an
improved multi–purpose gym facility to
support the training programs of our CHPA
athletes and for general student use. Year 11
student Dyson Percival, was approached by
Mark Skein to assist with this new exciting
project as both a member of the CHPA
program, and the Big Picture Advisory.  As a
result Dyson made the establishment of the
Gym one of his Senior Passion Projects.
 Along with community and school members,
he obtained quotes, moved machines, built
new machines, organised for a construction
class to put walling up. In addition, he
generously gave up his time during the school
holidays to put the flooring in. “There was a
big team of both students and teachers
involved. If it wasn’t for them, the gym
wouldn’t be where it is today”– Dyson

The new gym does not only support the
CHPA program, but is also a fantastic
resource for PDHPE and sport classes and
staff to utilise.

CHPA Ride for Mabel

In 2017 our athletes conducted a 24 hr bike
ride for Prader Willi, supporting Mabel
Johnson, the youngest daughter of one of our
biggest supporters, Justin Johnson of PhyzX.

With community support our event raised over
$4500 for Mabel Johnson and others
diagnosed with Prader Willi Syndrome. This
money will go directly to research into the
investigation of gene disorders and the
causes of Prader Willi Syndrome with the
hope of one day working towards a cure.

Culture/family

Culture is the underpinning aspect of CHPA’s
success. At the commencement of the
program the athletes developed their own
CHPA culture. This is what they believe is the
right environment for them to maximise both
their potential and the benefits of the
program. Culture has been passed on to
younger CHPA athletes by the staff and
senior CHPA athletes who show strong
passion and belief in the values established.
The culture has been a pivotal part of the
CHPA success because it has been driven
consistently by all members and it is referred
to in all facets of the program.

The four pillars of CHPA are: Underpinning
the four pillars are statements made by the
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CHPA $22500 students that reflect the actions, values and
beliefs of a CHPA student athlete.

Through our attitude we:
 • Demonstrate modesty and confidence in
our actions, communication and conduct
 • Display the beliefs and values that all
difficult experiences we encounter are "Never
a failure but always a lesson"
We demonstrate dedication by:
 • Striving to perform at our personal best by
being punctual and training hard
 • Striving for maximum school attendance,
working to potential when at school and
taking the initiative to catch up when we miss
school work
 • Striving to do our best, in all facets of life
We show professionalism by:
 • Respecting ourselves and others
 • Displaying professional behaviour and
conduct
We display leadership by:
 • Being leaders in our sports, motivating
others, taking the initiative and modelling the
positive actions we expect of others
 • Being leaders in our school and wider
community
 • Being role models for our peers by
conducting ourselves in an appropriate and
professional manner.
The dedicated CHPA athletes should be
congratulated on their commitment, effort and
application displayed throughout the
year.Athletes have grown and developed as
professionals and the hard work put into the
program has been reflected in both sport and
academic achievement.

Hard work is the culture CHPA has created as
a team and this has allowed success to occur.
At the commencement of the program we had
one state representative, whilst at the
conclusion of the 2017 year. CHPA has had 7
students represent in NSW state teams such
as basketball, softball, athletics, AFL, and
touch and three students represent Australia
in International level competition.

CHPA Dancers have again dominated
regional eisteddfods and participated in the
Schools Spectacular.

2017 saw the addition of two staff as CHPA
Program Coordinators, Miss Daisy Morrissey
and Miss Michelle Somers. Miss Somers and
Miss Morrissey oversee the week to week
running of CHPA and all associated events.
They are ensuring that CHPA continues to
grow and cater for the needs of our student
athletes.

CHPA students are consistently in the top
percentiles of their classes and fulfilling
school student leadership positions. Our
athletes have continued to achieve and
improve on personal bests in all aspects of
their school life.
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CHPA $22500 The CHPA management team commends all
Canobolas High Performance Athletes, their
families and support crew for the hard work
and contribution to the successful 2017 year.

 •

STEM $10000 Our award–winning STEM program continued
into 2017 with an increase in curriculum time
of 50% for Year 7 following the introduction of
our innovative Integrated Project–based
learning curriculum program.  As one of the
DoE's seven STEM Action Schools we hosted
several professional learning days, catering
for over 50 teachers from 17 schools. This
included a Rural and Remote cohort who
wanted to implement a STEM program into
their schools, and the initial 2016 cohort
working on program and activity development
in collaborative teacher workshops with
STEM student led activities. The STEM
transition program with two of our partner
Primary schools which started in 2016
continued, with the HT STEM regularly
visiting Orange East Public School and
Bletchington Public School to work with
students on creative thinking collaboration
challenges. Both schools were impressed
with the engagement of their students and
this program will continue in 2018. Matt Scott,
Head Teacher of the STEM and the
Innovation faculty was awarded a Premier’s
Scholarship to investigate STEM education in
the United States in 2016. The scholarship
tour happened in Term 1 2017, and it
confirmed that the Canobolas STEM program
is as good, if not better than anything seen
when presenting our program at the ITEEA
Conference international STEM Symposium
in Dallas.

Attendance Officer $95122 The decision was made at the end of 2016 to
discontinue this additional position within the
school.  This was replaced by a new position
of Business Manager.  This position has
taken on many administrative responsibilities
of the senior executive, along with assisting
with the implementation of LMBR, the new
school management system.  This has also
allowed management of attendance to be
completed by a School Administrative Officer,
with this specific responsibility.

Community Engagement Officer $43495 Throughout 2017 The Canobolas Rural
Technology High School continued to nurture
its relationships with students, families and
community partners. In 2017 the school’s
Community Engagement Officer (CEO)
continued to build and extend partnership
opportunities. These opportunities helped
enhance and improve student learning
outcomes whilst adding to a dynamic school
culture. The school hosted two regional
Engineering STEM based workshops in
partnership with Brisbane based Engineering
Link Group, Transgrid Engineers and he
school maintained strong associations with a
number of local network groups in support of
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Community Engagement Officer $43495 our students and their families. They included
Orange Multicultural Network, Bowen and
Glenroi Community Support Groups, PCYC,
Designing Futures, Headspace and
Interrelate.

Partnership arrangements between our
school and Orange cultural institutions
continued throughout 2017. They included
Orange City Library, Orange Civic Theatre,
Orange Regional Gallery, the Regional
Conservatorium of Music and the Orange
Museum. These linkages provided many of
our students with experiences such as
participation in workshops, expert tuition and
attending exhibitions.

Another successful Japanese Exchange
Program was facilitated by the CEO in 2017.
This program continues to build linkages
between the students of TCRTHS and
Ushiku. The exchange is part of Orange City
Council’s Sister City Program.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 349 315 288 313

Girls 355 314 309 296

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.2 87.3 89.3 90.3

8 85.6 84 82.8 83.5

9 81.5 80.7 80.5 75.1

10 76.7 75.1 79.6 70.5

11 77.7 79.6 83.2 74.6

12 88 83.9 88 83.8

All Years 82.6 81.2 83.4 79.8

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

An attendance team, consisting of the senior executive,
Year Advisers, a School Administration Officer and the
Home School Liaison Officer met on a weekly basis to
monitor and address attendance concerns.  This
included a focus on whole day and partial unexplained
absences.  There was also emphasis placed on
recognising students with positive patterns of
attendance, and also those who achieved improved
attendance rates.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 19

Employment 0 23 22

TAFE entry 1 7 20

University Entry 0 0 27

Other 0 23 7

Unknown 0 0 5

Year 12 students undertaking vocational or trade
training

31% (18/59) of Year 12 students completed an
externally delivered TVET course at Orange TAFE. 
Courses included Animal Studies, Automotive,
Children's Services (Cert III and Statement of
Attainment), and Information and Digital Technology. 
School Based Traineeships were also offered in
Education Support.  40% (24/59) of Year 12 students
completed school delivered VET courses including;
Construction, Hospitality – Food & Beverage, Metals &
Engineering, Skills for Work and Vocational Pathways
and Sports Coaching.

Year 12 students attaining HSC or equivalent
vocational education qualification

59 students were enrolled in Year 12 in 2017, and an
additional 9 students completed single Year 12 subjects
as part of a program of acceleration.  90% of the cohort
attained a Higher School Certificate, whilst the others
received a Record of School Achievement.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 9

Classroom Teacher(s) 39.8

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

17.08

Other Positions 1

*Full Time Equivalent

In 2017 there were four Aboriginal staff at our school. 
The positions were made up of one permanent
School Learning Support Officer, two temporary School
Learner Support Officers and one Aboriginal Education
Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 37

Professional learning and teacher accreditation

A comprehensive professional leaning outline for the
year was produced by the Deputy Principal – Teacher
Quality, following an analysis of professional learning
needs of staff based on Professional Development
Plans. Teachers participated in a range of whole school
professional learning around literacy, numeracy,
student and staff wellbeing. This included one late
evening professional learning event each term. Staff
attended, presented at and hosted a wide range of
professional learning, linked to their professional
development plans and overseen by the Professional
Learning committee, chaired by the Deputy Principal –
Teacher Quality.

Support for teachers applying for accreditation
at Proficient level, along with those needing to maintain
their accreditation was provided by supervising Head
Teachers and the Deputy Principal – Teacher Quality.
Teachers collated evidence of how they met the
Australian Professional Standards for Teachers under
the guidance of Head Teachers and annotated it. The
Deputy Principal – Teacher Quality then provided
feedback prior to submission to the Principal and the
NSW Education Standards Authority.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 1,277,996

Global funds 734,696

Tied funds 1,095,736

School & community sources 207,857

Interest 15,397

Trust receipts 45,302

Canteen 0

Total Receipts 2,098,988

Payments

Teaching & learning

Key Learning Areas 72,790

Excursions 65,481

Extracurricular dissections 118,922

Library 1,076

Training & Development 13,209

Tied Funds Payments 699,765

Short Term Relief 106,535

Administration & Office 164,305

Canteen Payments 0

Utilities 106,528

Maintenance 51,404

Trust Payments 78,578

Capital Programs 0

Total Payments 1,478,593

Balance carried forward 1,898,391

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 2,007,248

Appropriation 1,900,833

Sale of Goods and Services 5,184

Grants and Contributions 99,432

Gain and Loss 0

Other Revenue 1,100

Investment Income 699

Expenses -570,806

Recurrent Expenses -570,806

Employee Related -258,249

Operating Expenses -312,558

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,436,442

Balance Carried Forward 1,436,442

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A full copy of the school's financial statement is tabled
at the annual general meeting of the parent and
community group. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,692,502

Base Per Capita 99,973

Base Location 4,907

Other Base 5,587,622

Equity Total 1,467,874

Equity Aboriginal 237,919

Equity Socio economic 844,925

Equity Language 5,249

Equity Disability 379,781

Targeted Total 1,545,867

Other Total 201,646

Grand Total 8,907,889

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Year 7

In the reading section of NAPLAN the number of
students achieving Bands 5 and 6 has decreased
slightly, with more students achieving in the top 3
bands than in 2016. In 2017, there were 31 students
who achieved Bands 7, 8 and 9 compared to only 17
students in 2015. 47.6% of students made growth equal
to or greater than what was expected from Year 5 to
Year 7 in Writing and 44.7% in Spelling.  In Reading
77% of the year were working at or above minimum
standard.

Year 9

NAPLAN literacy results for Year 9 students indicated
that 7% of students were considered proficient in the
Reading section of the test, and 82%of the year were
working at or above national minimum standard in
Writing which was a significant increase from 2016.
43.9% of students made growth that was equal to or
greater than expected in Writing when compared with
2016, and the figure in Spelling was 46.3%.
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Year 7

In 2017 there was a slight increase in the number of
students considered proficient in numeracy when
compared to 2016. There was also an increase in the
number of students achieving Bands 7, 8 and 9, with
26% of students achieving in these bands. Overall
53.4% of students made growth that was equal to or
greater than expected, and 44.8% of ATSI students in
Year 7 made growth that was equal to or greater than
expected.

Year 9

The numbers of students working at or below national
minimum standard in numeracy has remained
consistent, with 18% of students achieving Bands 8, 9
or 10. Students continue to improve in terms of growth
from Year 7 to Year 9. In 2017, 55.6% of students
made growth that was equal to or greater than what
was expected.  61.9% of ATSI students in Year 9 made
growth that was equal to or greater than expected.

The Premier's Priorities for education focus on
improving the proportion of students achieving in the
top two bands in NAPLAN for literacy and numeracy. A
greater focus on this started in 2017 with small,
targeted group interventions occurring with the
Learning and Support Team to assist students to
improve skills.  The aim of this was to move students
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from the middle bands into the top two performance
bands.  Year 9 data would indicate that there has been
a shift in this direction, with further planning to occur in
the 2018–2020 School Plan.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

There was one Band 6 achieved in Music Extension
and 10 Band 5 results. Strong Band 5 results were
achieved in Mathematics Extension 2 (1/3 students),
Construction (1/3 students) and Metals and
Engineering (1/3 students).

Parent/caregiver, student, teacher
satisfaction

As in previous years the school relied heavily on
gauging parent, teacher and student satisfaction
through the Tell Them From Me surveys conducted by
the Department of Education’s, Centre for Education
Statistics and Evaluation. In 2017 parents, teachers
and students were surveyed.

While the survey size for parent participation was  low it
did provide some useful information for the school to
use as a basis for planning. Areas of Strength:
Parents of Year 11 and 12 students indicated strongly
that they felt welcome, they were well informed and the
school strongly supports student learning. A large
majority of parents said they would recommend the
school to parents of primary school students. Areas for
improvement: Parents indicated they felt classroom
management should be a focus for the school. Parents
expressed that they were happy and supportive of the
school even though many indicated the school
reputation was not as good as what it should be.

Thirty staff participated in the Tell Them From Me
survey. Areas of Strength: Teaching staff indicated
school leaders clearly communicate their strategic
vision and values for our school and are leading
improvement and change. Areas for Improvement:
Staff responses related to parent involvement in
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student learning indicated that a focus needs to be
placed on improving this in the new school plan.  A
significant number of staff also identified staff morale as
a focus area moving forward.

Over 400 TCRTHS students were surveyed in 2017
and the following is a summary of the highlights of the
results.  Areas of Strength:  Students at TCRTHS
indicated a higher rate of participation in school sport
when compared to the whole survey cohort. Students
felt classroom instruction was well organised, had
a clear purpose and they were provided immediate
feedback which helps them learn. In addition students
identified that teachers were responsive to their needs
and encouraged independence.  Areas of
Improvement: Student responses indicated that
improvements need to be made when addressing the
issue of bullying, including cyber bullying, in the
school.  This also extends to developing a feeling of
inclusivity within the school environment.  The
completion of homework, particularly amongst senior
students, also needs to be a focus.

Policy requirements

Aboriginal education

In 2017, we developed new, and consolidated many,
existing Aboriginal education programs which
supported the focus areas from our School Plan of:
 • improving literacy and numeracy
 • targeting educational strategies to suit individual

student needs
 • increasing parent participation in school activities
 • providing targeted pathways to higher education

through traineeships
 • increasing participation by senior students in

either further education or employment
 • improving teacher knowledge of the educational,

cultural and social needs of students
 • building the school and community relationship.

In 2017, we saw the launch of the Girls Academy which
aims to develop and empower Aboriginal girls through
leadership training, mentoring, sport and
extra–curricular programs. The Academy’s goal is to
create an environment within schools where the girls
receive the support and programs needed to help them
realise their full potential. The Canobolas Academy has
two staff to engage many of our girls with increased
attendance and engagement, healthy lifestyles,
leadership opportunities, and their local community.

The Clontarf Academy has developed during 2017,
aiming to improve the education, discipline, life skills,
self–esteem and employment prospects of young
Aboriginal men. Three staff are employed by the
Clontarf Foundation to fulfil this role in our school and
they use activities within the focus areas of education,
healthy lifestyles, life skills, leadership and football to
engage with many boys.

The Girri Girri Sports Academy continued to focus on
girls in 2017, linking with the Girls Academy to ensure
that a maximum number of girls accessed engagement
through sport while encouraging academic
achievement, with a concentration on literacy and
numeracy. This year the focus was on assessment
tasks, homework, resume writing and employment
options.

Our school Aboriginal Education team continued to
meet on a regular basis to progress the interests of
Aboriginal students at our school. This year the team
has welcomed greater community participation in
meetings, with parents, Elders, and community partners
attending as able. The team completed the Turning
Policy into Action Reflect>Plan>Act guide late in 2017,
enabling them to see areas for celebration,
development and refinement for Aboriginal education
and Professional Learning. This has led to structures
supporting Learning, Teaching and Leading in the
2018–2020 School Plan.

Links between school and work remain an essential
part of future employment for our students. One Year
10 student was successful in gaining a school–based
traineeship with the ANZ Bank at the end of 2017.  The
Empower Us program continued, with four male
students engaged in a joint initiative between TAFE
Western, NSW Police and the Department of
Education. The students involved showed improvement
in their attendance levels, engagement with school and
ability to complete set tasks such as HSC assessments
and Major Projects by the end of this program. Three of
the students gained their L–plates by the end of the
year as a result of the skills and confidence they gained
during this program. All those involved made
connections with community support programs and
potential employers.

The Aboriginal language class continued through
Terms 1 and 2 with a primary focus on Wiradjuri
language, and with a wider range of Aboriginal culture
and awareness being included to represent the many
Aboriginal student cultures and identities at our school.
These have been integrated into the Stage 4 Integrated
Project–based Learning classes. The students
continued to learn some common words and phrases of
different Aboriginal languages, with a primary focus on
the Wiradjuri language. We have been very fortunate to
have been gifted all of the professional learning and
teaching resources, as part of our Language Tutor Ron
Wardrop’s legacy, to assist us in partnering with
teaching Aboriginal language and culture in the future
as appropriate.

Stages 4, 5 and 6 Aboriginal Studies classes were
again a popular elective subject for students to take in
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2017. These courses have expanded to be taught by
three staff. Students in these classes have strong
attendance, and the teaching programs reflect and
cater for the range of Aboriginal identities present in our
school, with a strong focus on literacy throughout the
teaching of skills and content. In addition, a strong
teaching practicum partnership has been developed
with the University of Sydney. Four interns taught
Aboriginal Studies classes as part of their university
teaching degree structure, adding recent knowledge to
our school processes, and each gaining a development
in cultural literacy and sensitivity before they start their
teaching careers.

Updated personalised learning plans (PLPs) provided
strategies for school staff to assist each individual to
achieve their best learning outcomes. Parental and
student input has proven to be the key to success of
these plans and we have increased support from our
parent community. Parents have continued to be invited
to meet with school staff to discuss their child’s
individual education needs, reflected in the ongoing
changes and updates made at least annually to the
PLPs.

Teacher professional development continued in 2017
including strategies to increase the education success
of our students. Three staff undertook Stronger Smarter
training to build on our current well equipped staff base
to cater for the individual learning needs of our
Aboriginal students. This focus on Aboriginal processes
as part of our school culture has created positive
change in the Executive leadership team and is being
spread through faculties. Staff expressing interest in
completing this training in the future to build cultural
and educational capacity. The passing of Toni Gibbs,
our SLSO who completed this training while relieving as
our AEO, has left us with a deep understanding of and
strong drive in nurturing student and family
relationships. This is her legacy.

Our girls Aboriginal dance group performed as part of
the wider school dance troupe in the 2017 NAIDOC
week competition. This was the culmination of
participation in a number of dance workshops run by
community Elders. The workshops provided an
opportunity for the students to learn about protocols
essential to correct storytelling and movement through
dance, and for Aboriginal and non–Aboriginal students
to gain cultural pride and understanding of the
intricacies of dance as a communication form. Our
PDHPE staff and Girri Girri coordinator worked
tirelessly to support the participation of our students in
memory of Toni Gibbs and Ron Wardrop.

Our school continues to actively join and participate in
meetings and events relating to the broader community
including NAIDOC Week celebrations, ANZAC Day,
Student Leadership, family case management meetings
with various local government and non–government
service providers, and links with Orange City Council
and Verto. These links enable us to maximise student
participation in school and community events and
pursuits.
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Multicultural and anti-racism education

A whole school approach to cultural awareness and
acceptance of difference is implemented in the school. 
School welfare programs provide students, staff and
community with clear processes of complaint resolution
procedures and staff receive training annually.  The
school has a trained Anti–Racism Contact Officer
(ARCO), along with a number of staff who support this
position.  All concerns expressed are dealt with by the
clear procedures of the school.

Year 7 students developed an appreciation for the
Wiradjuri culture and have developed basic language
skills in both spoken and written forms.

Many excursions had access to multicultural activities
including visits to cultural exhibitions and performances,
with studies of social diversity in our major cities.

The school promotes multicultural awareness through
all school programs and teaching content.
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