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Introduction

The Annual Report for 2017 is provided to the community of Evans High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nerina Pretlove

Principal

School contact details

Evans High School
166 Walters Road
Blacktown, 2148
www.evans-h.schools.nsw.edu.au
evans-h.School@det.nsw.edu.au
9621 3622
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School background

School vision statement

The school and its community will develop a whole school culture that is focused on maximising the achievements of all
students; is characterised by strong, respectful relationships; and is a safe, happy place to work and learn.

School context

Evans High School is a comprehensive coeducational high school in Blacktown. The school was established in 1974 and
since then the school has grown into an outstanding learning community. The Intensive English Centre (IEC) was
established in 1989, the Autism Unit started in 2004 and the Evanside Trade Training Centre (TTC) which provides
industry standard facilities in hospitality and metals was opened in 2010. The school prides itself on its diverse and
culturally rich community and its commitment to provide outstanding opportunities for all members of our community.

The school enrolment is currently 655 students which include 140 students enrolled in the IEC and 21 students enrolled
in the Autism Unit.  There are 22 Aboriginal students and 65% of students come from language backgrounds other than
English. 58 different language groups from diverse socio–economic backgrounds are represented in the school. Equity
programs to support refugees, EAL/D students and Aboriginal students are delivered by staff and community agencies.

Committed staff work closely with students, parents and the wider community to provide an engaging learning
environment. The school has developed strong links with the local primary schools and the transition programs from Year
6 into 7 and from the IEC are valued. Significant events such as MADDfest (Music, Art, Dance and Drama) and Harmony
Day are held in high regard by all members of the school community and contribute to student engagement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the External Panel agreed with all fourteen on balanced judgements made by
the school and supported the schools evidence and analysis used to overview our schools self–assessment. The future
planning for each evidence set in this process was used to inform school planning for 2018–2020 and was based on
evidence based data, as well as collaborative feedback from staff, students and the wider school community.

The results of this validation process indicated that in the SEF domain of Learning, Evans High School is Sustaining and
Growing. The exception to this consistent judgement is the element of Student Performance Measures. There has been
a significant shift in our school this year with a focus on Foundations classes, which are data driven teaching to improve
student performance in both internal and external value added data. There has been a significant professional learning
investment in teaching staff to develop analysis skills, in order to in the future generate growth on school performance
measures. Staff has implemented a public use of the Literacy Continuum– through a data wall implementation; this in
conjunction with targeted teaching strategies has seen an improvement in both internal and external value added data.

The results of this validation process indicated that in the SEF domain of Teaching, Evans High School is Sustaining and
Growing. Our significant investment in Foundations classes is our testament to our commitment towards improving
student internal and external data measures. School based professional learning has strongly supported our whole
school priorities and strategic directions in the delivery of quality teaching and learning. Specialised staff have consulted
with teachers to improve teaching, learning and assessment strategies to improve differentiation and compliance with
Disability Standards. In addition formative assessment strategies and improved stage 4 internal testing has been a focus
area and a significant amount of Professional Learning time has been delivered and provided to all staff.

The results of this validation process indicate that in the SEF domain of Leading we are Sustaining and Growing. There
has been considerable revision of, and change to, school administration systems and structures over the past year, with
the employment of a new Principal as well as four substantive Head Teachers. Central to the development of leadership
capacity within the school has been productive relationships with external and the wider education community, in
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addition the schools ability to solicit and interpret feedback on performance.  Providing excellent resources and
succession planning to drive whole school improvement has been pivotal in the ongoing development of the school.
Through the participation in the External Validation process, a strong knowledge of the school’s context has been
developed by a team of school leaders. This will allow for strength in the future planning process as we near the next
School Plan cycle. The processes undertaken by staff in the External Validation process has highlighted the ongoing
areas for growth and future planning.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Professional Growth and Learning

Purpose

To foster an ongoing, supportive culture of professional leadership, professional learning and reflective practice; focusing
on quality teaching and learning,the needs of future–focused learners and school priorities.

Overall summary of progress

In 2017 staff continued to engage in and be delivered highs level Professional Learning which was linked to their
Professional Development Plans. Staff negotiated these and developed strategies' which related to their specific needs
and worked in a collegial manner to ensure they were given feedback. Staff demonstrated classroom practice which
reflected individual needs of students and undertook Professional Learning to ensure that student need are being
met. Senior Executive staff developed and  lead Professional Learning from these plans.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased development of
leadership capability

$ 28,000 With the filling of many Leadership positions within
the school Evans High School staff have had a
great deal of opportunities to lead within their
faculties, and whole school initiative's. There has
been a great deal of work completed to formalise
school roles and responsibilities and ensure staff
continue to act as leaders in their career
progression.

 • All staff with an active,
negotiated and meaningful
Performance and Development
Plan (PDP) that includes
strategies, actions and evidence
of collegial support and feedback

$67,661 Staff PDP's have developed as working documents
which support Professional Learning within the
school. Staff undertook actions and collected
evidence that supported their Professional Learning
and have been provided feedback  on the follow up
of these.

 • Classroom practice reflects
individual student needs being
met

$181,600 Students individual needs were identified and staff
began to develop class profiles using data collated
by the Teaching and Learning Faculty.  Staff used
this data to improve their practices of making and
reporting on NCCD adjustments as well as ensuring
that external adjustments were applied for.

Next Steps

The 2018–2020 School Plan has identified that staff of Evans High School will engage in Professional Learning to
support staff attain higher levels of accreditation. The Professional Learning will focus on staff implementing a Middle
School approach and the changes to pedagogical practices needed to do this well. Staff will engage with visible Learning
and work with experts to implement this approach as well as ensure that transition practices continue to improve and
support our  students.
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Strategic Direction 2

Teaching and Learning for Life

Purpose

To cultivate an innovative teaching and learning philosophy based on high expectations, which promotes and values the
experiences, contributions and the life–long development of all members of the school community. 

Overall summary of progress

Students achieved above expected growth in 2017 in their NAPLAN results. The implementation of a Foundations
program supported by the Learning and Support Faculty has been attributed as supporting this growth as well as the
implementation of a data program to support teaching.  A number of transition programs have been implemented within
the school to support student wellbeing as well as evaluated against outcomes for their success. Programs which were
not identified as being successful were removed and students were targeted for these programs to ensure equity in their
delivery. Attendance programs, policies and procedures were tightened in 2017,  attendance patterns remained stable
with the school average attendance sitting at 87%. and Indigenous students sitting at 83%., there was a small number of
students who affected this result.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Attendance at state average or
above

$2,500 Overall attendance remained stable however  there
was improvement in Stage 6 attendance as well as
ATSI girls. The whole school attendance rate
changed from 85–87% for same times in
2016– 2017 and student attendance was monitored
closely for all students.

 • Increased % of students
achieving at or above expected
growth

$75,000 Students Year 9 showed above average growth for
the  NAPLAN in 2017, this is also attributed to
improved communication with parents around the
importance supporting students at home. Scout
data demonstrated that across all KLA's the
majority of the Year 12 cohort performed above
where their Year 9 Reading and Numeracy
NAPLAN score had anticipated they achieved.

 • Increased number of programs
to support transition and lifelong
learning

$25,000 Transition to High school was a major focus for
2017 with staff engaging in improved practices to
ensure a smooth transition to high school. Access
to transition programs for IEC and LAF students
were implemented

Next Steps

Formalised attendance procedures have been written and implemented with an increased engagement with HSLO and
parents in the management of student attendance. Patterns of attendance have been identified and the Head Teacher
Administration has formalised engagement with students, staff and the community to improve these. Executive staff have
developed their data analysis skills through Professional Learning in Scout, this has seen staff able to better 'dig down'
into their results to ensure they can better analyse student learning and achievement. Improved transition measures
reflecting the specific needs of IEC to High School transitioning students has been implemented with the future moving
towards improved best practice and the establishment of an EAL/D faculty of staff accounting for our high EAL/D student
population and increased enrolments from the IEC. Staff Professional Learning will be delivered on best practice for
teaching EAL/D students and ensure that staff have the skills and knowledge to teach EAL/D learners at a range of
levels. We will see staff engage in the TELL program as well as ALARM.
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Strategic Direction 3

Strong Community Connections

Purpose

To develop and nurture an environment which supports and sustains strong respectful relationships between our school,
our parents, our local primary schools, our community, our local businesses and support agencies, for the benefit of
students' learning, experiences and opportunities.

Overall summary of progress

The changing of the schools meetings structures on Thursday afternoons allowed for the development of strong teams,
this assisted in developing a culture of change within the school and ownership of the school plan. Community
connection programs were established over time and these were evaluated in 2017 to ensure they were achieving the
aims established in the school planning processes. Parental engagement was improved in 2016 and parents and
community members attending events such as parent information evenings, school open nights, performances and
reporting feedback saw a marked increase in parent numbers. Students participating in tertiary directed opportunities
including TAFE, University experience's and a range of other activities has been mutually beneficial to the students and
school learning culture. Te School Promotions teams as well as transition teams saw improved engagement through
increased marketing, school visits and a range of activities to engage the community within our

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teaching staff engaged in
sustainable teams to manage a
wide range of community
connection programs

$2,500 Whilst all staff were actively involved in teams, with
these teams relating to the strategic directions and
improvement measures in  the school plan the
community was engaged through a number of
these teams.

 • Increased parental
engagement and community
involvement with Evans High
School learning community

$2,000 Parental engagement was improved in 2017, this
was identified as being from a range of initiatives
implemented by the transition and community
Engagement team as well as the Learning and
Support team through improved transition to high
school practices as a result of the Middle School
approach to Year 7.  Community involvement with a
range of ertiary providers as well as learning
providers including schools, ABCN, and XXXX 
allowed for increased engagement in positive
learning programs.

 • Increased student participation
in industry and tertiary directed
opportunities and programs

$20,000 IN 2017 Evans High Students participated in a
range of activities which supported this area,
however whilst the total number of activities
increased, the number of individual students
accessing each did not and we identified that some
students were accessing a large amount of
opportunities.

Next Steps

In the 2018–2020 school plan it was identified that the school will continue to grow and expand the positive relationships
held with external providers after evaluation. The school plans to engage the community further by engaging parents and
the community onto a number of teams, in order to build an ongoing partnership with parents and develop a student
voice in the decisions being made. Students will be asked to better manage their extra–curricular opportunities and
learning commitments to ensure equity as well as ensure student learning achieved at a high level. The 2018 school Plan
will look towards building transitions which are meaningful across a number of areas and ensure that students have the
opportunities available to them to succeed and strive in their future learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $26,440 Funds were directed towards the employment
of tutors to support students in their studies
and the completion of assessment tasks.
Students also had the opportunity to
participate in the Indigenous artist in
residence program and took the stage for
Schools Spectacular. Two staff attended the
National Indigenous Education Forum in
Darwin.

English language proficiency $250,439 Employment of specialist EAL/D teachers.
Supporting students in transitions from the
Evans Intensive English Centre to the high
school.

Low level adjustment for disability $274,942 Employment of a LAST and SLSOs.
Establishment of Foundations course, a 
targeted strategy to improve literacy and
numeracy skills for Years 7 to 10. Unpacking
NCCD and supporting teachers making
adjustments to curriculum, pedagogy and
learning environments through a co–ordinated
whole school approach.

Socio–economic background $625,195 Funds have been directed towards the
development, implementation and evaluation
of the Foundations program to maximise
student literacy outcomes across Stage 4 and
5.  This has included parent workshops on the
New HSC and its implications for Year 9
students and reduction of class sizes.

The middle schooling initiative to improve 6
into 7 transition was researched and
developed for implementation in 2018 with
professional learning, working with partner
schools and teacher release. Teachers
collegially planned teaching learning and
assessment programs, innovative learning
spaces and creative timetabling.

Support for beginning teachers $33,625 Impact achieved this year:

·     Beginning teachers are coached and
mentored by their Head Teacher as direct
supervisor

·     Regular meetings with supervisor and
mentor to guide beginning teachers

·     Beginning teachers participated in
professional learning that addressed goals
identified in their Performance and
Development Plans – funds were used to
meet costs of course fees and casual relief

·     Beginning teachers and their supervisors
were released from classes to undertake
collegial observations, to collaboratively
annotate evidence for accreditation and to
finalise accreditation reports

·     Regular meetings held with Deputy
Principal to outline accreditation processes
and provision of extra support in annotating
evidence for accreditation and writing the
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Support for beginning teachers $33,625 accreditation report.

Targeted student support for
refugees and new arrivals

$21,766 Provision of translators. support for the
transition from Evans IEC to the high school,
provision of homework centre and tutors.
Support for students to participate in whole
school activities and school life.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 416 381 360 399

Girls 352 343 329 335

We have a complex enrolment program that includes
transitions from primary schools, shared settings with
alternative placements, periodic transitions form the
Evans Intensive English Centre and a number of
students who are transitory in the nature of their
schooling. The intake of students from the Evans
Intensive English Centre has also fluctuated and is
dependent upon the number of International students
and those from other visa categories who nominate the
high school as their destination.

Student enrolment has fluctuated and is particularly
affected by the small Year 7 enrolment in 2016.
However, recent enrolment data has indicated that
there has been increase in the uptake of students in
Year 7 2017 and expected increase intake in 2018. The
ratio of boys to girls has varied from year to year. with
both 2014 and 2015 sharing a similar deficit of female
students. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 86.4 92 89.5 89.3

8 89.8 85.5 88.2 85

9 88.5 82 81.7 89.3

10 86.2 87.9 81.8 83.4

11 77.3 83.3 87.4 75.9

12 75.3 77.6 81.5 84.9

All Years 83.7 84.5 84.7 84.8

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

 • describe how non–attendance is handled by your
school

 • report on the outcomes of programs designed to
improve student attendance

Delete text not required. >

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

6.6 7 5

Employment 1 18 16.6

TAFE entry 3 4 43

University Entry 0 0 32.5

Other 15 20 2

Unknown 0 3 2

The class of 2017 comprised 90 students, 34 female
and 56 male, completing their Year 12 studies. This
cohort opted to pursue a diverse range of tertiary
qualifications and careers.

The following observations were noted:

·     4% completed a Life Skills pattern of study

·     88% of the HSC cohort were eligible to receive an
ATAR

·     88.8% gained their Higher School Certificate

·     6.6% achieved a Year 12 Record of Achievement

·     32.5% applied for university entry

·     46% of university applicants received university
course positions in the November Round 1 UAC offers

·     43% of students are enrolling in TAFE

·     11% of students have been successful in gaining an
apprenticeship or traineeship

This includes one student who has been completing an
SBAT with Lend Lease in Certificate III
Electro–technology. Over the past two years he has
been working on the M7 expansion project

·     16.6% of students have employment with 62% of
this percentage as apprenticeships

·     5% of students are looking for work
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Of our university bound students:

·     Of the 46% who received round 1 offers 66.6%
were for Western Sydney University and 33.3% for
Macquarie University

·     Of the remaining 54% – 57% applied to Western
Sydney University; 21% applied to the University of
Technology Sydney; and 7% applied to University of
Sydney, Macquarie University and SAE Institute
Sydney

·     Courses students applied for are quite diverse with
the highest proportion – 42% in Health related fields,
which includes –

12% in health Science

8% in Medical Science

4% in each of the following – Oral Health; Occupational
Therapy; Psychology; Chiropractic Studies;
Physiotherapy and Nursing

·     The remaining courses include

12% in Engineering – Computing Software

12% in Communication Studies

8% in Science – Zoology and Natural Science Animal
Science

4% in each of the following courses – Film Production;
Applied Science; Business; Sport Development;
Teaching and Tourism

 

Students undertaking TAFE studies:

·     Again an exceptionally diverse course selection
was undertaken by the 2017 Year 12 students,
including:

·     10% enrolled in the following courses – Dental
Assisting; Hospitality; Fitness; Information Technology
and Music

·     6% in each of the following courses – Dance;
Animal Attendant and Social Work

·     3% in courses – Animation; Interior Design; Travel
and Tourism; Sport Coaching; Entertainment – Music;
Youth Counselling; Engineering; Graphic Design;
Accountancy and Photography

 

Significant changes have been noted from the past few
years:

·     There has been a significant increase in the number
of ATAR students receiving early offers

·     There were a greater number of students applying
for university than in 2016 an increase of 11%

·     There was also a substantial increase in the
number of students applying through the UAC Schools
Recommendation Scheme an increase of 72%

·     2017 saw 63% of students receive results in Bands
6, 5, and 4, with 19% achieve Bands 6 and/or 5

 

Year 12 students undertaking vocational or trade
training

Students undertaking TAFE studies:

·     Again an exceptionally diverse course selection
was undertaken by the 2017 Year 12 students,
including:

·     10% enrolled in the following courses – Dental
Assisting; Hospitality; Fitness; Information Technology
and Music

·     6% in each of the following courses – Dance;
Animal Attendant and Social Work

·     3% in courses – Animation; Interior Design; Travel
and Tourism; Sport Coaching; Entertainment – Music;
Youth Counselling; Engineering; Graphic Design;
Accountancy and Photography

 

Significant changes have been noted from the past few
years:

·     There has been a significant increase in the number
of ATAR students receiving early offers

·     There were a greater number of students applying
for university than in 2016 an increase of 11%

·     There was also a substantial increase in the
number of students applying through the UAC Schools
Recommendation Scheme an increase of 72%

·     2017 saw 63% of students receive results in Bands
6, 5, and 4, with 19% achieve Bands 6 and/or 5

 

Year 12 students undertaking Vocational or Trade
Training

·     38.4% of students studied a pattern that included
vocational education studies

·     1student was employed through an SBAT in an
apprenticeship with Lend Lease – Certificate III Electro
technology

·     3.5% of students studied through the TVET system
–
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o     1 achieved AUR20716 Certificate II in Automotive
Mechanical

o     1 achieved ACM20110 Certificate II in Animal
Studies – Captive Animals

o     1 achieved ACM20110 Statement of Attainment
leading to a Certificate II Animal Studies – Companion
Animals

·     17% of students studied CPC20211 Certificate II in
Construction Pathways with100% completion rate and
100% obtaining full qualifications

·     16% of students studied SIT20312 Certificate II in
Kitchen Operations with100 % completion rate with
43% obtaining full qualifications; and 57% receiving a
Statement of Attainment

·     11% studied MEM10105 Certificate I in Engineering
with 100% completion rate; 89% receiving their full
qualification and 1 receiving a Statement of Attainment

·     24% of students studied multiple VET subjects with
87% of these students undertaking 2 VET courses and
13% studied 3 VET courses all of which were delivered
at school.

·     76.2% of students obtained dual accreditations with
their HSC and a full Certificate qualification in their VET
course 

·     63% of VET students will be undertaking post
school employment and training in their industry area,
this includes 12% in apprenticeships and 51%
undertaking further training

·     79% of students who studied VET courses were
very satisfied with their training and the opportunities
they received for work placement. 16% of students
were offered full time employment during their work
place week, but decided to stay at school to complete
their studies. A further 20% were offered casual work
with their work palce employer.

 

Significant information to support VET at Evans as
gained through the 2017 Student Exit Survey:

·     90.7% of stuents stated that the VET training has
made them more confident in their abiolity to learn

·     97.7% stated they enjoye the practical/hands on
learning style

·     83.7% state the VET courses encouraged them to
stay at school

·     90.7% indicate that their training has helped them
developed personal skills to work as part of a team

·     86% stated the traininghelped them develop their
ability to plan their own work

Year 12 students attaining HSC or equivalent
vocational education qualification

The class of 2017 comprised 90 students, 34 female
and 56 male, completing their Year 12 studies. This
cohort opted to pursue a diverse range of tertiary
qualifications and careers.

 The following observations were noted:

4% completed a Life Skills pattern of study

88% of the HSC cohort were eligible to receive an
ATAR

88.8% gained their Higher School Certificate

6.6% achieved a Year 12 Record of Achievement

32.5% applied for university entry

46% of university applicants received university course
positions in the November Round 1 UAC offers

43% of students are enrolling in TAFE

11% of students have been successful in gaining an
apprenticeship or traineeship

This includes one student who has been completingan
SBAT with Lend Lease in Certificate III
Electro–technology. Over the past two years he has
been working on the M7 expansion project

16.6% of students have employment with 62% of this
percentage as apprenticeships

5% of students are looking for work

Of our university bound students:

Of the 46% who received round 1 offers 66.6% were for
Western Sydney Universityand 33.3% for Macquarie
University

Ofthe remaining 54% – 57% applied to Western
Sydney University; 21% applied tothe University of
Technology Sydney; and 7% applied to University of
Sydney,Macquarie University and SAE Institute Sydney

Courses students applied for are quite diverse with the
highest proportion – 42% inHealth related fields, which
includes –

12%in health Science

8%in Medical Science

4%in each of the following – Oral Health; Occupational
Therapy; Psychology;Chiropractic Studies;
Physiotherapy and Nursing

The remaining courses include

12%in Engineering – Computing Software
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12%in Communication Studies

8%in Science – Zoology and Natural Science Animal
Science

4%in each of the following courses – Film Production;
Applied Science; Business; Sport Development;
Teaching and Tourism

 Students undertaking TAFE studies:

Again an exceptionally diverse course selection was
undertaken by the 2017 Year 12 students,including:

10% enrolled in the following courses – Dental
Assisting; Hospitality; Fitness; Information Technology
and Music

6% in each of the following courses – Dance; Animal
Attendant and Social Work

3% in courses –Animation; Interior Design; Travel and
Tourism; Sport Coaching; Entertainment –Music; Youth
Counselling; Engineering; Graphic Design;
Accountancy and Photography

 Significant changes have been noted from thepast
few years:

Therehas been a significant increase in the number of
ATAR students receiving earlyoffers

Therewere a greater number of students applying for
university than in 2016 anincrease of 11%

Therewas also a substantial increase in the number of
students applying through theUAC Schools
Recommendation Scheme an increase of 72%

2017 saw 63% of students receive results in Bands 6,
5, and 4, with 19% achieve Bands 6 and/or 5

Year 12 students undertaking Vocational or Trade
Training

38.4% of students studied a pattern that included
vocationaleducation studies

1student was employed through an SBATin an
apprenticeship with Lend Lease – Certificate III Electro
technology

3.5% of students studied through theTVET system –

1 achieved AUR20716 Certificate II inAutomotive
Mechanical

1 achieved ACM20110 Certificate II in Animal Studies –
Captive Animal

1 achieved ACM20110 Statement ofAttainment leading
to a Certificate II Animal Studies – Companion Animals

1 achieved ACM20110 Statement ofAttainment leading
to a Certificate II Animal Studies – Companion Animals

1 achieved AUR20716 Certificate II inAutomotive

Mechanical

1 achieved ACM20110 Certificate II inAnimal Studies –
Captive Animals

1 achieved ACM20110 Statement ofAttainment leading
to a Certificate II Animal Studies – Companion Animals

1 achieved ACM20110 Statement ofAttainment leading
to a Certificate II Animal Studies – Companion Animals

17% of students studied CPC20211Certificate II in
Construction Pathways with 100% completion rate and
100% obtaining full qualifications

16% of students studied SIT20312Certificate II in
Kitchen Operations with100 % completion rate with
43% obtainingfull qualifications; and 57% receiving a
Statement of Attainment

11% studied MEM10105 Certificate I in Engineering
with 100% completion rate; 89% receiving their full
qualificationand 1 receiving a Statement of Attainment

24% of students studied multiple VE Tsubjects with
87% of these students undertaking 2 VET courses and
13% studied 3 VET courses all of which were delivered
at school.

76.2% of students obtained dual accreditations with
theirHSC and a full Certificate qualification in their VET
course 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 3

Assistant Principal(s) 0

Head Teacher(s) 10

Classroom Teacher(s) 30.6

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.9

Teacher Librarian 1

Teacher of ESL 2.2

School Counsellor 2.4

School Administration & Support
Staff

21.18

Other Positions 18.6

*Full Time Equivalent

Four staff across our school identify as being Aboriginal
and Torres Strait Islander. They fill roles as teachers,
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learning support officers and Personalised Learning
Pathway tutors.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 62

Professional learning and teacher accreditation

In 2017, teachers accessed professional learning
through school development days, planning days,
regular faculty and professional learning meetings. 
Professional learning was also accessed by teachers
attending courses run off–site.

Approved professional learning was in line with
2015–2017 School Plan Strategic Directions and
targets, building staff knowledge and skills, and
supporting staff Performance and Development Plans,
that outlined individual professional learning goals and
provided a means as to how they planned to achieve
these goals.  The school received $73,128 to spend on
teacher professional learning, which equated to an
average of $651 per staff member.

Mandatory training was provided to meet Department of
Education and legislative requirement in areas such as
Child Protection, Code of Conduct, Emergency Care,
CPR and Anaphylaxis.

Professional learning in 2017 focussed on the delivery
of workshops and events that supported staff in
achieving milestones of our strategic directions and
future directions of the school, and included: SMART
Data Analysis; Annotations for the Nationally
Consistent Collection of Data for School Students with
Disability; the new Intensive Curriculum Program
Framework for Intensive English Centres; reviewing
and refining School Reporting Processes; collaborative
planning for new syllabuses; formative assessment;
staff wellbeing and values–based stress management;
unpacking the Department of Education Wellbeing
Framework; and the identification and analysis of
current wellbeing approaches and programs offered
within the school.

Eight teachers employed at Evans High School
achieved accreditation at Proficient teacher with the
NSW Education Standards Authority (NESA); 4 of
these were appointed to permanent positions while the
remainder were engaged on contracts as temporary
teachers.  In addition, 30 teachers had already
achieved accreditation at Proficient and were at various
stages in their maintenance cycles. One teacher has
commenced the process of Lead accreditation through

the Department of Education Leadership Development
Initiative. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 2,192,877

Revenue 11,081,758

Appropriation 10,849,466

Sale of Goods and Services 108,703

Grants and Contributions 109,417

Gain and Loss 0

Other Revenue 0

Investment Income 14,172

Expenses -11,149,771

Recurrent Expenses -11,149,771

Employee Related -9,963,188

Operating Expenses -1,186,583

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-68,012

Balance Carried Forward 2,124,865

Evans High School and IEC Finance Committee meets
regularly to assure governance structures and financial
management processes.  The Committee membership
includes the Principal, three Deputy Principals and both
School Administration Managers. Both schools were
audited during the year across a range of aspects of
financial management, child protection and enrolments.

Whilst the budget appears to have been in deficit, this
occurred because of an over draw down of staffing
costs (across the state) by the Department of  $333,000
and this was refunded to the school in Term 1 2018.

The abolition of the second Deputy Principal position
and the development of an Acting DP position (higher
duties) and the middle schooling program will be
partially funded by the balance brought forward. Other
unspent funds have been allocated for major projects
across the school including the building of a cola over
the centre quadrangle, a total refit of the canteen,
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refurbishment of the school hall and classrooms over
the coming year. In addition, a contingency fund has
been established to ensure the maintenance and
replacement of the air conditioning which was installed
in the previous year..

Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,172,451

Base Per Capita 120,112

Base Location 0

Other Base 5,052,339

Equity Total 1,177,012

Equity Aboriginal 26,440

Equity Socio economic 625,190

Equity Language 250,439

Equity Disability 274,942

Targeted Total 1,048,733

Other Total 2,797,076

Grand Total 10,195,271

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Evans High School uses the reports in the NAPLAN
Data Service to identify areas of strength or weakness
within the school and classroom. At the classroom
level, the NAPLAN Bands, Item Analysis Report and
the Writing Criteria Report were used to form the
Foundation classes for this year .Internal school

assessments were combined with this diagnostic data
to inform the planning of teaching and learning
programs and a Literacy program was developed to
target the needs of the students in the class.

Average scaled student growth shows the growth of
students as compared to the last NAPLAN results. The
average student growth for the students in both Year 7
and Year 9 exceeded the comparative growth of
students in NSW DoE in all areas tested.

Student Achievement– Year 9

63.1% students in Year 9 achieved greater than or
equal to the expected growth in Reading

63.6% students in Year 9 achieved greater than or
equal to the expected growth in Writing

62.1% students in Year 9 achieved greater than or
equal to the expected growth in Spelling

59.1% students in Year 9 achieved greater than or
equal to the expected growth in Grammar &
Punctuation

83.6% students in Year 9 achieved greater than or
equal to the expected growth in Numeracy

Student Achievement– Year 7

 63.1% students in Year 7 achieved greater than or
equal to the expected growth in Reading

53.0% students in Year 7 achieved greater than or
equal to the expected growth in Writing

51.5% students in Year 7 achieved greater than or
equal to the expected growth in Spelling

47.0% students in Year 7 achieved greater than or
equal to the expected growth in Grammar &
Punctuation

66.2% students in Year 7 achieved greater than or
equal tothe expected growth in Numeracy

There will be a significant shift in the school perspective
in adjusting teaching and learning programs to focus on
EALD learners over the next three years as the number
of students articulating from the Intensive English
Centre transition into the high school.  Staff will
undertake Teaching English Language Learners (TELL)
course over the next year to improve their pedagogical
practice in response to the changing nature of our
learners. This will also be built into our discreet
Foundations classes which support student literacy and
numeracy development.

66.2% students in Year 7 achieved greater than or
equal to the expected growth in Numeracy

90.3% of students are at or above National Minimum
Standards and value adding over Years 7–9 averages
43.72.
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Band 4 5 6 7 8 9

Percentage of students 20.3 20.3 27.9 22.8 8.9 0.0

School avg 2015-2017 15.7 24.4 26.1 22.8 7.8 3.3

Band 4 5 6 7 8 9

Percentage of students 16.9 23.4 28.6 23.4 3.9 3.9

School avg 2015-2017 12.4 26.3 32.0 21.4 6.8 1.3

Band 4 5 6 7 8 9

Percentage of students 12.7 15.2 19.0 29.1 11.4 12.7

School avg 2015-2017 11.2 17.1 19.3 30.4 13.8 8.3
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Band 4 5 6 7 8 9

Percentage of students 25.3 34.2 19.0 13.9 6.3 1.3

School avg 2015-2017 26.6 34.0 20.7 12.7 4.3 1.7

Band 5 6 7 8 9 10

Percentage of students 19.8 26.7 18.6 24.4 9.3 1.2

School avg 2015-2017 23.5 29.2 22.2 18.8 4.8 1.7

Band 5 6 7 8 9 10

Percentage of students 19.8 27.9 29.1 18.6 3.5 1.2

School avg 2015-2017 34.4 28.1 19.5 15.6 2.0 0.4
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Band 5 6 7 8 9 10

Percentage of students 5.8 22.1 38.4 20.9 10.5 2.3

School avg 2015-2017 16.7 18.8 33.4 21.8 6.9 2.5

Band 5 6 7 8 9 10

Percentage of students 11.8 30.6 25.9 28.2 3.5 0.0

School avg 2015-2017 16.4 36.9 24.6 16.0 4.7 1.3

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Although none of the Aboriginal students were in the
top 2 bands for reading, writing and numeracy in line
with the Premier's Priorities value adding has continued
to rise.  Three Aboriginal students undertaking their
2017 HSC were close to or above state average in
value adding against Year 9 NAPLAN results.

The development of Foundations classes and future
professional learning will provide a framework to
support the movement of student achievement across
the bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 51.3 63.7 68.1 51.3

Biology 61.1 66.1 70.9 61.7

Community and
Family Studies

70.9 67.3 70.7 66.3

Drama 73.2 73.1 75.5 73.2

English
(Standard)

63.1 62.9 65.6 62.1

English as a
Second
Language

52.6 76.5 69.7 59.4

Hospitality
Examination
(Kitchen
Operations and
Cookery)

55.9 81.7 71.5 55.9

Industrial
Technology

52.3 57.5 64.8 52.3

Information
Processes and
Technology

59.0 67.0 69.4 61.5

Legal Studies 63.8 66.2 72.1 65.8

Mathematics 63.3 64.2 73.2 55.4

Mathematics
General 2

45.3 59.7 63.6 50.4

Modern History 67.7 61.7 69.6 65.4
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Personal
Development
Health and
Physical
Education

42.8 62.5 67.7 54.6

Senior Science 49.9 64.0 68.3 57.2

Visual Arts 74.6 74.6 77.7 71.5

Students achieved near or above state average in
English Standard, Community and Family Studies,
Drama, Visual Arts and Mathematics. The school
average was maintained across Ancient History,
Biology, Hospitality, Industrial Technology with Visual
Arts, Modern History, Mathematics and Community and
Family Studies results exceeding the school's average
2013–17. 

English as a Second Language results are of deep
concern with over 65% of students in this category.
Future school directions will have a deep focus on
professional learning across the curriculum to support
students at all transition stages and in their general as
well as specific studies.

Value adding at HSC against Year 9 has continued to
rise with two Aboriginal students achieving above
expected growth across reading writing and numeracy
of up to 73 points as well as being close or above state
average. 

Parent/caregiver, student, teacher
satisfaction

Over the three years of the school plan there has been
a rising participation in across a range of opportunities.
These points of engagement have tapped into parental
knowledge of their children, working knowledge of the
community, pursuit of increasing knowledge of changes
to curriculum and pedagogy and contributions to the
school's physical environment. Across the data that
was collected from the Perspectives of Parents there
was a general satisfaction of their interaction with the
school. Parents did identify that they were interested in
having more support in their role of managing learning
at home. Across the range of responses there was
room for improvement and this will be addressed in our
new plan.

Students expressed a similar set of view points as
those identified in the CESE project.  It was very
evident that students wished to actively engage in
leadership opportunities.  At the same time, they
identified that they feel the school was inclusive and
there were opportunities to engage in collaborative
practice was evident.

Both students and staff participated in a project with the
DoE Case Management and Specialist Support group
from Health and Safety Directorate to reflect on school
culture including student engagement, behaviour and
attendance, family engagement, inclusivity and diversity
and safety.  Feedback indicated that students highly

rated their experience in the classroom and the wider
school, their feeling of being included and safe and
opportunities to be engaged in a wide range of
programs.. As a result of this project, the school is
going to continue to work with the Specialist Support
group and refine our practice around staff resilience,
student well being and learning support and building
community engagement and partnerships.

Policy requirements

Aboriginal education

Evans High School affirms “the inherent right of
Aboriginalstudents to fair, equitable, culturally inclusive
and significant educationalopportunities so that all
students obtain a high quality education as aplatform
for enriching their life chances and achieving their full
potential.”(Equity Funding Support Package, 2017

There has been a renewed culture of high expectations
acrossthe school. Year 12 Aboriginal and Torres Strait
Islander student attainment hasindicated that fifty
percentage of these students achieved above
expectedgrowth against Yr 9 Naplan Reading,
numeracy, spelling and 75% in grammar
andpunctuation in their final year.  Likewise,in Year
Nine, after the release of the New HSC (linking
NAPLAN Band 8 achievementwith the award of the
HSC) students achieved 100% above expected growth
inNumeracy, 60% in Reading and 75% in grammar and
punctuation. DedicatedFoundations courses, with
focuses on skills linked to the Literacy Continuum;
supportfrom Personalised Learning Pathways (formally
Norta Norta) tutors; attendanceat homework centre
supported student success. A direct correlation
between student attendance and achievement also
continuedto prove to be a predictor of student success.

Students are supported through their two key point
transitions of Year 6 into 7 and into post schooling
options through a range of programs.  A considerable
amount of work has been put in place to build
relationships with local primary schools and parents
and caregivers to build a strong database of relevant
information and updating Personalised Learning Plans
to support students move into high school. The
Western Sydney University AIME program has
continued to play an important role in elevating
students’ understanding of post schooling destinations
with mentoring and immersion opportunities. School
based teams work closely with students who are
disengaged in their schooling to provide alternative
settings including TAFE. Other partners including the
AFL Kickstart Program work to empower Aboriginal
youth and encourage them to stay at school longer with
a focus on mentoring.

These community partnerships were extended into
cultural expression with the Indigenous Artist in
Residence program supported by Solid Ground and
Blacktown Arts Centre. Students have had the
opportunity to engage with a practising artist to work
across the arts, gain experience and seize
opportunities to build their understanding of culture,
build self–confidence and develop their skills. As a
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result of this program, our dancers have successfully
auditioned and participated in the Schools Spectacular,
NAIDOC, Harmony Day and at events in the local
community. The program continues to be a central part
of our cultural program and 2018 Artist in Resident,
Thelma Plum, is working closely with music students,
sharing her professional expertise and passion.

The community has continued to play an important role
in themerit selection process supporting the
employment of three Head Teachers andtwo classroom
teachers giving voice to the needs of Aboriginal
students in theprocess.

Two members of the Evans Aboriginal Education Team
travelled to Darwin to attend the 3rd National
Indigenous Education Forum.  They spent time looking
at next practice across Australia and the international
field, networking with colleagues and refining thinking to
lead the development of the new school plan.

Multicultural and anti-racism education

One of the most empowering educational outcomes for
students at Evans High School is gained from an
immersion  that promotes and celebrates cultural
diversity in an inclusive and responsive learning
environment. The Evans Intensive English Centre (IEC)
and the High School work closely together to support all
students across the learning spectrum in academic,
social and cultural domains.  Syllabii across Years 7–12
challenge students to build their intercultural
understanding and practice.

The English as an Additional Language or Dialect
(EAL/D) program across both the IEC and the High
School, supported students in their  English language
competence and improve their learning outcomes
throughout the curriculum to a level where they can
fully participate in schooling and independently pursue
further education and training. This program has been
supported by a team of specially EAL/D trained
teachers and SLSOs integrated across subjects in both
the IEC and High School.   Students are assessed for 
levels of EAL/D need and to determine priorities for
allocating available EAL/D teacher support within the
school. 

Our students come from across the world as
international students, immigrants, refugees and in
various visa categories. Students bring a range of
schooling experiences including those that are
equivalent to their age peers in Australia, limited or no
previous education, little or no literacy experience in
their first language (or in any language), excellent
literacy skills in their first language (or another
language), learned English as a foreign language and
have some exposure to written English, but need to
develop oral English. (ACARA) Transition from the IEC
into the High School or to another site is informed by
testing and an exit report. 

Funds have been allocated to the employment of a
Pacific Islander Community Liaison Officer and
translators to support initial enrollments,
communications with families and carers and ongoing

support.

Refugees generally have greater educational and
support needs than other newly arrived students and
they have often experienced danger, uncertainty and
trauma; disrupted schooling or little formal
education; low literacy skills in their first language
and complex emotional, mental or physical health
problems. Funding has been used for targeted support,
professional learning and whole school support.  To
support students' transition into formal education, staff
have undertaken training in Working with Refugee
Students in the Classroom; a homework centre
operates twice weekly and various community
providers have been engaged by the school.

The school celebrates its multicultural nature at
Harmony day with performances delivered to the school
community including local primary schools, food stalls
and classroom learning activities. There has been
much positive media attention given to this day and the
general context of the school at both local and national
levels.

The Anti–Racisim Contact Officer (ARCO) has
continued to be the central point of contact for
complaints of racism. The role includes the recording
complaints and resolution methods, and maintain all
data in line with the policy guidelines for both students
and staff. Training is central to the effective
management of this role.
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