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Introduction

The Annual Report for 2017 is provided to the community of West Wallsend High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dr Fiona Walsh PhD

Principal

School contact details

West Wallsend High School
2 Appletree Rd
West Wallsend, 2286
www.westwalls-h.schools.nsw.edu.au
westwalls-h.school@det.nsw.edu.au
4953 2111

Printed on: 13 April, 2018Page 2 of 13 West Wallsend High School 8411 (2017)



School background

School vision statement

At West Wallsend High School, we believe in working collaboratively, within and beyond the school, in a strategic,
enthusiastic and purposeful way. This will inspire the provision of a high quality education, to foster creative and
innovative individuals with an innate love of learning. Our commitment to the development of the whole child will leave a
legacy of capacity–building for our community as our students grow into adults contributing positively to society and a
better place for all. We value: Respect, Responsibility and Excellence.

School context

West Wallsend High School is on the western side of Newcastle.  It is a 7–12 coeducational high school of over 600
students.  Our school values and culture underpin our daily work in ensuring our learning community strive for
excellence, respect and responsibility.  Students are offered a broad range of subjects in an environment of high
expectations.  The school has a diverse range of students with 15% identifying as Aboriginal people, 12% selective
academic programs, 68 vocational education students and one class dedicated to the education and support of students
with disabilities. West Wallsend has a tradition of strong parent and community involvement.  The staff are committed to
school improvement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Innovative Teaching and Dynamic Leadership

Purpose

To build collaborative leadership that fosters an enriched learning environment that delivers innovative teaching and
learning experiences enabling students to reach their potential in a global society.

Overall summary of progress

The learning culture of the school has significantly improved through programs such as targeted literacy, targeted
numeracy, Gifted and Talented Students (GaTS), Positive Behaviour for Learning (PBL), Stage 4/5 tutorials, Stage 6
tutorials, HSC analysis, Lake Macquarie Adolescent Support (LMAS) and Technology.

PBL has ensured the use of a consistent approach to teaching and learning of appropriate behaviour in various school
contexts. There have been significant observable changes in behaviour featuring more positive and respectful
relationships throughout the school community.  The school is looking forward to moving into classroom behaviours as of
2018.

Literacy performance of students has been enhanced in stages 4 and 5. Study patterns of senior students have
increased dramatically throughout the year, indicating a move towards a learning focused culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Percentage increase of
students achieving State average
in literacy, numeracy and VALID

Second Deputy
appointment

$145,561.78

The school continues to work towards closing the
gap for students in like schools.  Significant
professional learning has occurred in the Science
KLA, with better administrative systems of the
delivery of the VALID test.

 • Performance and development
plan

Second Deputy
appointment

$145,561.78

A suite of professional learning opportunities have
been tailored to meet the needs of all staff through
quality, sustained professional learning.

 • Survey instruments – survey
monkey and Community and
engagement and student
engagement

Second Deputy
appointment

$145,561.78

The instruments have been effectively utilised to
pre and post test staff, students and the learning
community, providing valuable data for the 2018–20
school plan.

 • NAPLAN Second Deputy
appointment

$145,561.78

The school continues to work towards closing the
gap for students in like schools.  Significant
professional learning has occurred in the English  
and Maths KLAs, with better administrative systems
of the delivery of the NAPLAN test.

 • Student external awards
Specific in terms of achievement
and link to RAM Equity
groups/ATSI/ Disability –
NCCDFOEI / ICSEA

Second Deputy
appointment

$145,561.78

The school continues to address the needs of
students with significant work being done with every
teacher regarding effectively differentiating learning.
for students.

Next Steps

The school has developed a 2018–20 School Plan, focusing on Future Focused Teaching as detailed in Strategic
Direction 1., 2018–2020  Areas of focus include: developing teachers of the highest calibre who are skilled in engaging
and challenging every student to exceed their expectations.
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Strategic Direction 2

Effective Whole School Systems and Infrastructure

Purpose

To systematically improve whole school organisational effectiveness through embedding quality systems into school
practice

Overall summary of progress

A taskforce of teachers was established to address inefficient systems and infrastructures within the school. A situational
analysis was conducted to identify concerns, followed by an action plan to address these concerns.

All staff were involved in the situational analysis, providing rich data in addressing inefficient systems.

The action plan is currently in place and being worked on by the task force.

Staff have engaged with the new strategic planning process and are routinely monitoring, evaluating and reviewing
milestone implementation and impact. The engagement of the school community, more generally in this process, is
ensuring a positive and strategic approach to the progress of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Team's to undertake a
situational analysis of current
systems, make recommendations
from findings, implement and
monitor.

Nil Recommendations were embedded into review
processes and have been rolled out systemically at
faculty and whole school level.

 • Learning Spaces team to
undertake situational analysis of
current systems, make
recommendations from findings,
implement and monitor

$25,000 The library space for senior students has been
upgraded through effective change management of
the Learning Spaces taskforce.

 • TPL task force to undertake
situational analysis of current
systems, make recommendations
from findings, implement and
monitor

Nil The library has undergone a situational analysis
with a series of recommendations that will then lead
to a refurbishment in 2018.

Next Steps

The 2018–20 School Plan will focus on Future Focused Learners as detailed in Strategic Direction 2, 2018–2020.  The
school's focus will be to develop future focused learners who are exceeding expectations by meeting, and moving
beyond, literacy and numeracy targets.
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Strategic Direction 3

Enhance collaborative relationships within the school learning community

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration

Overall summary of progress

A strategic approach to further developing relationships with our local community has been a priority this year. Numerous
initiatives have been organised and implemented to strengthen our community relationships. Initiatives have included
information evenings for parents/carers, Expo night, career markets, University open day, work experience, ME
awareness, Plan–it Youth, local newspaper advertising and free tutorial sessions for Stage 6 students.

The development of deeper understandings and valuing of Aboriginal culture has been achieved through a range of
cultural activities and teaching initiatives.

The numerous community initiatives we have implemented have had a positive impact on the culture of the school as
well as contributing to stronger community involvement in our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    Attendance and wellbeing
data

CLO employment

$78,439

Data has been collected to indicate accurate
attendance and wellbeing data.  This process has
identified the need to complete a Wellbeing audit in
the school, which will be carried out Term 1, 2018.

•    Increased parental/community
involvement

CLO employment

$78,439

There has been a significant increase in community
engagement with the school through the
establishment of the school Facebook site and
increased usage of the Skoolbag app.

 •  Increased staff participation in
social functions

CLO employment

$78,439

We have seen an increase in staff engagement with
social functions.  All but three staff attended the
Christmas breakfast held in Term 4.

•    Sponsorship donations Nil There has been no increase in sponsorship
donations for the school.

Next Steps

The 2018–20 School Plan will focus on Future Focused Communities.  The third strategic direction will focus on
increasing community participation in school leadership and family partnerships projects so that our students grow into
aspiring, confident, creative and resilient global citizens.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,400 – Teacher release
and consumables for
excursions (RAM funds)

$32,000 Aboriginal
Community Program Costs
(RAM funds)

$43,447.13 Supporting
Aboriginal student
programs funding (Global
funds)

A process of effective consultation around the
development and implementation of Personal
Learning Pathways (PLPs) was established in
2017.

Aboriginal students are demonstrating higher
average levels of academic progress than
non–Aboriginal students.

There has been a strengthened partnership
and the promotion of genuine collaboration
between the school and Aboriginal families,
local AECG and Aboriginal community
organisations.

Low level adjustment for disability Wellbeing Program costs

$26,156.73 (RAM funds)

Casual salary

$60,401.85 (RAM funds)

All students requiring adjustments and
learning support are catered for within class
programs and other whole school
strategies. 67 students were referred for
learning support in 2017.

Socio–economic background

$14,300 (RAM funds)

Associated program costs

$145,579.61 (RAM funds)

SAS staff support

$67,874.03 (RAM funds)

Partner primary schools:

• Year 5/6 GaTS, technology and leadership
days with partner primary schools.

• Visit to all partner primary schools to discuss
initiatives and further develop relationships
with the community.

Year 7/8 GaTS class:

• Selection process utilising standardised test
and portfolio work.

• Numerous interviews with primary parents.

• Fortnightly professional learning meetings
with year 7/8 teachers.

• Professional learning opportunities –
GATSTA conference 29 May, Strathfield.

• Development of thematic units of work. 

Year 9/10 GaTS enrichment program:

• Comprehensive nomination and selection
process via portfolio work and interview.

• Case managers of 5–6 students (16 in total).

• External and internal mentors established.

• Period allowance and funding available for
student use.

• Sponsorship.

• Whole GaTS days for intensive work on
projects.

Printed on: 13 April, 2018Page 7 of 13 West Wallsend High School 8411 (2017)



Socio–economic background

$14,300 (RAM funds)

Associated program costs

$145,579.61 (RAM funds)

SAS staff support

$67,874.03 (RAM funds)

• Three elements of project completion.

• Marking rubric.

• End of year showcase.

 

Year 10/11 high achiever student program:

• First–year university courses offered
through Newcastle University.

• Six students completed Engineering
Studies, 2D Studies and Foundations of
Health and Disease.

• Internal and external mentors.

• Study skills program three days a week.

• Senior study.

• After school tutorials once a week.

 

Year 12:

• High achievers program offered through the
Lakeside Transition Group of schools.

• Full teaching load on all year 12 classes.

• Study skills program three days a week.

• Senior study.

• After school tutorials once a week.

 

Support for beginning teachers $25,639 (DoE funds) Every beginning teacher and supervisor was
provided with the expected support through
organised release time.  This allowed each
beginning teacher to reflect upon their
teaching practice and consolidate their
learning to become more skilled teachers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 309 293 278 293

Girls 287 272 279 274

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.4 91.9 91.6 91.6

8 90.2 85.8 86.2 90.8

9 86.4 87.9 84.5 88

10 87 86.2 83.9 87.5

11 85.6 85.4 83 87.3

12 89.2 84.7 84.3 91.2

All Years 88 87.2 85.6 89.3

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance was monitored rigorously during 2017,
students not maintaining acceptable attendance being
referred to the Home School Liaison Officer.
Attendance figures for 2017 have increased across
each year group and we will continue to target this area
to further improve our figures, which are nearly at state
average.

Attendance was monitored by a head teacher, who also
worked very closely with the Home School Liaison
Officer. Both full day absences and partial absences
were monitored. A number of parent meetings were
held to discuss attendance and programs implemented
to improve attendance. Improvements have been
maintained for the last four years.

In 2017, roll call continued to be marked
electronically.This continues to be successful. Utilising
the A–Z tool, our attendance policy has been rewritten.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5 12 20

Employment 8 17 49

TAFE entry 7 5 10

University Entry 0 0 18

Other 0 2 0

Unknown 5 5 3

Year 12 students undertaking vocational or trade
training

The school supplies vocational education in the
following frameworks:
 • Business Services
 • Construction
 • Metals and Engineering
 • Information technology
 • Sports Coaching

Additionally, students access TAFE learning through
the TVET program. Courses are delivered at Stage 6.
During 2017 approximately 60% of senior school
students participated in at least one VET Subject.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students attempting the HSC were successful in
attaining the qualification.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 35.1

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1.5

School Administration & Support
Staff

13.08

Other Positions 1

*Full Time Equivalent

In our workforce, there are 5 staff members that identify
as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 39

Professional learning and teacher accreditation

Sixty–four staff members have participated in
significant professional learning throughout the year.
Professional learning has been designed and delivered
around individual faculty and whole school needs as
well as DOE mandatory requirements. Professional
learning has been delivered at staff development days,
staff meetings, executive meetings and faculty
meetings. Examples of professional learning
undertaken by staff included:
 • Teaching and learning
 • Child Protection Legislation
 • WHS training
 • CPR and anaphylaxis
 • Consistent Data Collection and Disability

Standards
 • SENTRAL and EDVAL use
 • Technology use
 • Literacy training
 • Behaviour management tools
 • Accreditation support
 • Gifted and Talented Students Program (GATS)
 • Positive Behaviour for Learning (PBL)
 • LMBR

We have also continued the position of a 2IC in each
Key Learning Area. The average expenditure per
teacher on professional learning at the school level was
$865.60. The total school expenditure on teacher
professional learning was $52,802.24. Six beginning
teachers worked towards NESA  accreditation in 2017,
twelve teachers have maintained accreditation at
Proficient. Two staff members began the process of
voluntary accreditation towards Highly Accomplished or
Lead.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 752,671

Global funds 291,099

Tied funds 563,047

School & community sources 79,438

Interest 5,706

Trust receipts 8,817

Canteen 61,873

Total Receipts 1,009,979

Payments

Teaching & learning

Key Learning Areas 45,799

Excursions 42,086

Extracurricular dissections 27,291

Library 1,994

Training & Development 0

Tied Funds Payments 537,537

Short Term Relief 47,283

Administration & Office 68,699

Canteen Payments 66,523

Utilities 53,537

Maintenance 24,884

Trust Payments 6,833

Capital Programs 0

Total Payments 922,466

Balance carried forward 840,185

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,872,680

Appropriation 1,654,720

Sale of Goods and Services 93,360

Grants and Contributions 122,828

Gain and Loss 0

Other Revenue 0

Investment Income 1,772

Expenses -1,294,409

Recurrent Expenses -1,294,409

Employee Related -737,936

Operating Expenses -556,473

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

578,271

Balance Carried Forward 578,271

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,613,730

Base Per Capita 88,688

Base Location 0

Other Base 5,525,042

Equity Total 886,684

Equity Aboriginal 85,291

Equity Socio economic 604,776

Equity Language 0

Equity Disability 196,618

Targeted Total 920,857

Other Total 215,957

Grand Total 7,637,228

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

West Wallsend High School is currently working
towards increasing the proportion of its students in the
top two NAPLAN bands,  to meet the Premier's
Priorities 2019 Improving Education Results target. 

When comparing the WWHS 2016 to 2017 NAPLAN
results, both Year 7 and Year 9 students, achieving the
top two bands, made a significant improvement in the
areas of Reading, Spelling and Numeracy.

In relation to improving Aboriginal education outcomes
for students in the top two NAPLAN bands, in 2017
Aboriginal students at West Wallsend High School
scored in the top two bands in line with state in
Spelling, they exceeded state student results in both
Numeracy and Reading.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Between 2016 and 2017 the number of Band 1, 2 and 3
results (marks between 0 and 69) was halved. Across
the same period, the number of Band 4, 5 and 6 results
(marks between 70 and 100) doubled. In 2017,
students scored marks of between 70 and 79 in more
than 47% of the examinations that they sat for the HSC.
This compared with less than 24% in 2016. The results
are a credit to our students and staff. They are
exceeding expectations through hard work,
commitment and dedication to their studies.

Parent/caregiver, student, teacher
satisfaction

The school nominated to take part in The University of
Newcastle Aspirations Longitudinal Study. Data was
collected through Year 9 and 7 student surveys, staff
surveys and parent and carer surveys. Data was
analysed by University staff and reports presented to
schools.

Findings and conclusions

• 82% of students and parents had aspirations for their
child to attend university. 19.3% of students responded
that they were unsure of their parents’ expectations for
them and 12.% did not know what their teacher's
expectations were. The most popular occupation for
females was teaching and for males was sciences.

• There are stark differences between post–school
educational and career aspirations of students from
differing socioeconomic backgrounds.
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Policy requirements

Aboriginal education

Overall, Aboriginal students showed consistent results
in comparison to previous years in NAPLAN.

An Aboriginal Liaison Officer has been appointed three
days a week through utilisation of RAM, for the last two
years, to initiate and support various educational
opportunities for Aboriginal students. The following
activities were organised for Aboriginal students during
2017:
 • Bro Speak and Sista Speak
 • University of Newcastle visit to Wollotuka
 • University summer school
 • Sorry Day acknowledgements
 • NAIDOC Day activities
 • Community art, and cooking
 • Glenrock excursion
 • Mural created
 • Butterfly Caves excursion
 • Norta Norta tutoring
 • Resumes developed
 • Sporting Awards Dinner

Multicultural and anti-racism education

West Wallsend High School’s student enrolment is
basically of Caucasian descent, including 89 Aboriginal
students. Students and staff embrace cultural
differences, treating all students as individuals. The
values and attitudes developed by the school reflect
respect for individuals and tolerance of other cultures.

These ideals were embraced on Harmony Day, led by
the Anti–Racism Contact Officer (ARCO). A common
teaching program was introduced across the school on
the day, promoting intercultural understanding and
anti–racism education. Parents and community
members were invited to participate in the day.

Where necessary, interpreters are utilised by the
school, enhancing communication with parents and
community members.
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