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Introduction

The Annual Report for 2017 is provided to the community of Scone High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brian Drewe

Principal

School contact details

Scone High School
Gundy Rd
Scone, 2337
www.scone-h.schools.nsw.edu.au
scone-h.school@det.nsw.edu.au
6545 1455
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School background

School vision statement

Scone High School shares with its community, responsibility for providing a broad range of opportunities that build the
skills of individuals and create tomorrow’s citizens and leaders.

School context

Scone High School is a comprehensive, coeducational Year 7 – 12 school in the Upper Hunter of NSW. The school has
a proud tradition of excellence in academic, creative, cultural and sporting achievements. The student population reflects
the diversity of our predominantly rural community.

As a member of The Upper Hunter Community of Public Schools, Scone High School enjoys positive connections with
six partner schools. The school offers a broad curriculum including courses that provide for academic and vocational
pathways. Scone High School is the lead school in the Upper Hunter Trade Training Centre and a Centre of Excellence
in Agriculture. All classrooms are equipped with state of the art technology including interactive whiteboards. Scone High
School offers a broad curriculum to support the needs of all students.

The school delivers a range of highly valued, co curricula programs providing opportunities for all students to enrich their
learning experiences. Scone High School’s outstanding student leadership program promotes leadership development,
global understanding and citizenship.The school promotes tolerance and understanding of difference through preparing
students for their future. The school’s team of highly qualified and enthusiastic staff facilitate learning opportunities
geared to success for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain, the school is delivering a Learning Culture through high expectations, by identifying learning
progressions and continually improving on the transitions in a students' learning journey. Wellbeing is in a sustaining and
growing phase, where every student can identify supportive people and practices within the school. Individual learning
needs are addressed and expectations of learning and behaviour are developed with students. The curriculum delivered
has a great variety and is visible, and students are engaged in assessing their own learning progression through planned
formative and summative assessment which is reported to parents and is discussed regularly. The school is also
delivering on student performance measures by identifying growth targets and producing very strong HSC results.

In the Teaching Domain, the school is sustaining and growing its skills through a whole school collegial approach to
teacher professional learning, being explicit in teaching strategies and providing quality feedback to students on their
learning. Review of State and National testing data is used in planning across the school and teachers are utilising the
Performance Development Planning process to maintain their teaching accreditation, while professional learning is
targeted to individually identified needs.

In the Leading Domain, the school leadership team is delivering instructional leadership skills through collaboratively
reviewing performance and management of future development. The leadership team develops clear processes to
improve, plan and report successes. School resources are delivered in an efficient manner, with community use of
school buildings a feature of the school year. Finances are utilised directly in relation to school planning. The school is
sustaining and growing its relationships with the community, and continually reviews its administration and service
delivery practices to ensure best outcomes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Students are successful learners, leaders and active global citizens.

Purpose

Consistent with the goals of the Melbourne Declaration, http://www.curriculum.edu.au/verve/resources/national
declaration on the educational goals for young australians.pdf and in consultation with the community, Scone High
School is committed to equipping students with skills for their future. In order for students to participate in the 21st
century as informed, confident, global citizens, we believe they need to be effective leaders, independent learners,
creative thinkers and good problem solvers.

Overall summary of progress

In 2017, Scone High School has focused on the quality of teaching and learning taking place in classrooms. In order to
achieve improved outcomes for students, teachers have used strategies suggested by John Hattie in his research
around what has the most impact on student learning. To begin, we have included learning goals and success criteria for
all classes, every lesson. This has had a significant impact on reducing time when students are asking what they are
going to be doing that lesson. It has also increased student understanding of their learning, by outlining how they will
know when they have learnt it. An assessment of the quality of feedback being provided to students, informed the school
that we do this very well for senior students, and now need to extend the same level of understanding into the junior
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Focus groups, interviews and
student surveys indicate that
students can clearly articulate
what they are learning and how
they can progress their learning
in the future.

An Impact Coach has been
employed to coach
teachers through this
process.

Video interviews of students as well as pre–test and
post–test data has been used to record student
language of learning.

Data collected for the learning
centre around the type and
purpose of activities, number and
age of students accessing, use of
referrals, and project based work
indicates increasing use, and
informs improvement measures
each year.

A full time teacher has been
employed to create the
Learning Centre within the
school library.

All senior students have had access to the Learning
Centre during study periods and have utilised the
skills of the employed teacher to improve their
learning. Referrals due to non–completion of course
work is being monitored weekly.

Feedback on classroom learning,
obtained through Learning Walks,
formal and informal student
feedback and student surveys,
indicate Visible Learning and 21st
century learning skills being
implemented in classrooms
across the school.

The Impact Coach has
been employed to assist in
these processes.

Classroom walkthroughs and surveys of staff and
students indicate a high level of understanding of
Learning Intentions and Success Criteria.

Next Steps

Continuation of the employment of an Impact Coach into 2018. Develop Learning Communities to allow for professional
dialogue and feedback discussions across the whole school.
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Strategic Direction 2

Teachers and leaders are innovative, reflective and committed to quality learning.

Purpose

At Scone High School we believe that teachers make the most significant impact on student learning. High quality
teaching and learning is achieved when teachers work collaboratively and reflect on their practice in a positive culture of
trust and respect. The 21st century learning environment http://www.p21.org/our–work/p21– framework requires creative
and innovative approaches to leading, teaching and learning. Providing high quality learning opportunities for all students
therefore requires ongoing, targeted professional learning for all teachers and leaders.

Overall summary of progress

Teachers continue to develop their professionalism through a reflective and collegial review process. Collegial practices
have been developed to support this.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The Leadership capability
framework is central to school
capacity building and is
evidenced by a leadership
development program for
teachers aspiring to leadership
roles.

Staff training provided
where necessary, identified
by the mentor and aspiring
teacher.

Staff identified as seeking leadership roles have
been linked to a mentor. Individualised learning is
ongoing.

Teachers differentiate curriculum
and provide reasonable
adjustments and
accommodations to meet the
needs of individual students in
mainstream classes.  Evidence in
all teaching programs that
curriculum differentiation,
adjustments and
accommodations are in place.

Staff training and whole
school training sessions
allowed cross–faculty
groups of teachers to share
strategies.

Teaching programs evidence adjustments being
made to address individual student need.

The four determinants of
relational trust, “interpersonally
respectful, personal regard for
others,competent in role and
personal integrity,” underpin
professional relationships across
the school.

Whole school staff training
during staff meetings.

Relational trust survey completed and showing
signs of an improved relational trust across the
school.

Next Steps

Development of a best practice model of collegial organisation will be investigated and implemented in the 2018–2010
Strategic Plan.
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Strategic Direction 3

Positive partnerships share responsibility for the development of young people.

Purpose

The development of young people, to ensure their success for the future, is a whole of community responsibility. Scone
High School is committed to building respectful partnerships with parents and the broader community to enable them to
work together to support student learning for the 21st century, provide quality learning opportunities and foster student
wellbeing.

Overall summary of progress

The school has worked diligently to address the needs of individual students in the school. Wellbeing measures are used
regularly to target specific areas of need.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is a fully articulated
pathway for HSC students as
evidenced by individual plans and
timetables.

Employment of a full time
teacher.

Employment of a teacher to support students in the
Senior Preparation room during study times.

Senior students provide feedback
through focus groups to inform
improvements in school practice
for HSC students.

Time given to conduct
interviews.

Students report that HSC practices are highly
visible and that they are well supported.

"Tell Them From Me'' survey
results indicate a positive climate
at Scone HS in terms of student
wellbeing.

Time dedicated to conduct
surveys.

"Tell Them From Me" survey shows that students
have high levels of advocacy and a very positive
outlook on their learning and their relationships with
others.

Next Steps

The school will engage in the Visible Wellbeing program along with other schools in the Upper Hunter area. The school
will also become a member of the Positive Education Schools Alliance in order for staff to access further skills in
wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of a School
Learning Support
Officer (SLSO) to address
the learning needs of
identified students.

0.1 Learning and Support
Teacher (LaST) employed.

Strengthening of family partnerships through
PLP process. Strengthen NAPLAN results for
Aboriginal students.

Low level adjustment for disability 0.1 LaST teacher employed Continuation of teacher training and delivery
of adjustments for learning in all classrooms.

Socio–economic background 0.5 FTE teacher employed. Learning and Support Teachers were
employed to assist in adjustments for learning
for identified students in learning need.
Student assistance funds were utilised to
enhance learning in various ways.

Support for beginning teachers $40 000 spent on teacher
relief and course costs.

Three teachers achieved initial teacher
accreditation at Proficient level. Beginning
teacher mentoring program implemented
throughout 2017.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 211 188 180 186

Girls 199 196 204 201

Student enrolments have decreased slightly over the
last four years from 410 in 2014 to 387 in 2017. This
can be explained by the impact of a decline in the
mining industry and families moving away from Scone.

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.6 93.2 92.9 92.4

8 91 92 92.7 87.7

9 90.2 87.1 89.9 88.1

10 86 88.6 87.9 88.4

11 86.2 88.8 92.4 86.1

12 89.8 88.6 87.2 92.3

All Years 89.3 89.7 90.6 89

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

In 2017 a Scone High School Attendance Work Flow
was devised in consultation with our Home School
Liaison Officer. This has improved the response to
student absences by Roll Call teachers, Year Advisors
and senior executive, creating a chain of
communication to parents to assist the improvement of
attendance. The use of SMS to advise parents of daily
absences has been effective in accounting for student
absences. Data shows a clear improvement in
attendance in Year 10 and Year 12 over four years.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 3 7

Employment 11 20 31

TAFE entry 4 1 2

University Entry 0 0 49

Other 2 4 11

Unknown 2 4 0

In 2017, direct University entry was well above the
national average, at 49% of students completing the
HSC. There are less than 10% of HSC graduates
seeking employment following the HSC. A large
proportion of Year 11 destinations show that the local
employment environment is healthy and attractive to
potential school finishers.

Year 12 students undertaking vocational or trade
training

Scone High School provides an extensive selection of
Vocational courses for students to study both at the
school and through TAFE. These courses include:
Information Technology, Primary Industries, Hospitality,
Metal and Engineering and Construction, studied at
school. Automotive, Hairdressing and Beauty and
Electro Technology are offered at TAFE. Students can
access Business Services through Merriwa Central
School. Of the 49 students in year 12 in 2017, 27
students studied one or more Vocational subjects. This
constitutes 55% of the cohort.

Year 12 students attaining HSC or equivalent
vocational education qualification

44 students sat the Higher School Certificate (HSC) at
Scone High School in 2017. 98% of the students were
successful in obtaining the certification.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 26.1

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

7.98

Other Positions 1

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 98

Postgraduate degree 2

Professional learning and teacher accreditation

Teacher professional learning in 2017 centred around
two main aspects:

(1) Visible Learning, and

(2) Teaching for the 21st century.

Teachers in their first few years of teaching also
participated in professional learning which they
identified in their Professional Development Plans
 (PDPs) and met requirements for accreditation.

Members of the executive team were part of a
combined Upper Hunter Schools panel to assist
teachers with their accreditation procedures. This
provided them with valuable professional learning
around the accreditation process. The school employed

a teacher, who was shared across Upper Hunter
schools, to support the panel, any beginning teachers
and supervisors of beginning teachers.

Three teachers were certified as proficient and
completed all of the necessary documentation to qualify
them for the award of a Teacher's Certificate.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

 • Voluntary school contributions have been used to
fund teaching and learning resources across all
curriculum areas.

 • Due to the school moving to the new LMBR
financial structure, expenditure was below
expected.

 • Significant purchases of computing equipment
were made to improve computing capability and
transportability across the school.
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Receipts $

Balance brought forward 380,964

Global funds 483,889

Tied funds 592,016

School & community sources 132,519

Interest 8,096

Trust receipts 18,100

Canteen 0

Total Receipts 1,234,620

Payments

Teaching & learning

Key Learning Areas 79,708

Excursions 59,142

Extracurricular dissections 42,483

Library 8,091

Training & Development 0

Tied Funds Payments 383,936

Short Term Relief 93,287

Administration & Office 73,042

Canteen Payments 0

Utilities 96,618

Maintenance 25,112

Trust Payments 17,615

Capital Programs 0

Total Payments 879,034

Balance carried forward 736,550

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 787,992

Appropriation 740,800

Sale of Goods and Services 2,379

Grants and Contributions 44,813

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -243,402

Recurrent Expenses -243,402

Employee Related -147,965

Operating Expenses -95,437

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

544,591

Balance Carried Forward 544,591

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

School budgets are negotiated through an open
process which includes staff and community
representation. Expenditure meets all appropriate
guidelines and delegations
 • Substantial funds have been rolled over into the

next year, these funds have been identified to
address needs including Senior Preparation
teacher, LaST support improvements and
upgrades to classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,564,007

Base Per Capita 58,685

Base Location 9,011

Other Base 4,496,310

Equity Total 470,229

Equity Aboriginal 35,431

Equity Socio economic 291,891

Equity Language 775

Equity Disability 142,133

Targeted Total 285,470

Other Total 149,276

Grand Total 5,468,982

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Significant growth continues to be shown in the
NAPLAN results, where Scone High School has
significantly higher achievement when compared to
similar schools. Grammar & Punctuation and reading
being over 15% of students in the top 2 bands, while
Spelling is equal with similar schools.
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Numeracy growth is highest in bands 7 and 8. Areas for
improvement are identified as being growth into the top
2 bands.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
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Improving Aboriginal education outcomes for students
in the top two NAPLAN bands.

Numeracy in Year 7 – 20% of Aboriginal students
achieved in the top band, with significantly higher than
like school results in most areas of literacy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

44 students sat the HSC in 2017. 100% students who
were eligible for an HSC received the award. In 2017,
performance across the curriculum was strong with
students receiving 3 band 6 scores across 3 courses
and 33 band 5 scores..

The courses where students scored Band 6 included:
Agriculture, Visual Arts and Primary Industries.

The graphs included in this publication do not show the
breadth of subjects that are offered and were studied
by students in the 2017 HSC year due to the courses
having small cohorts. As a result, small groups do not
attract the same level of accurate statistical information
as large groups do. However, there was a group of
other courses where students performed admirably
including: English Extension with 1 Band E3, Music with
4 band 5 scores and Biology gaining 4 band 5 scores.
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Parent/caregiver, student, teacher
satisfaction

Each year Scone High School participates in the "Tell
Them From Me" survey for parents. 

In 2017 parents were very supportive of the
communication strategies employed at the school,
citing that text messaging, emails and school
newsletters were most useful for finding out about
school activities. Informal meetings, school reports and
telephone conversations were the most useful form of
communication to discuss their child. Parents
commented that the school has a good reputation and
that they were very likely to recommend the school to
parents of primary school students. They are happy
that the subjects their child wished to learn are offered
at Scone High School.

Policy requirements

Aboriginal education

The school established a team to coordinate Aboriginal
education for 2017. This team worked on developing a
plan to guide their work, with a focus on ensuring that
all Aboriginal students were working towards achieving
the goals set out in their Personal Learning Plans
(PLP). In 2016, 100% of Aboriginal students had a PLP
which was jointly developed between the student, the
school and the parents.

Another important aspect of the work of the team was
to improve delivery of cultural content through genuine
experiences. As a result, all Aboriginal students in
Years 10 – 12 participated in the OCHRE careers and
culture camp at Kurri Kurri. Years 7 and 8 students
attended the "Koori Kids" Opera House excursion
together with Stage 3 students from Scone Primary
School.

The school celebrated NAIDOC day with a special
assembly and KLA presentations by external
presenters. Senior students, Years 10 –12, participated
in a program to enhance their awareness of local
employment opportunities and how they might prepare
for and access them in the future. Years 9 – 12
students participated in the University of Western
Sydney program raising awareness of opportunities at
the university for Aboriginal students.

Multicultural and anti-racism education

Scone High School celebrates its multiculturalism each
year at a special Harmony Day assembly. Designed
and delivered by students, for students, the assembly
featured many of the areas around the world where
harmony isn't present. An emphasis on working
together and tolerating difference was a key theme for
this assembly. Key note addresses were given by
students who had experiences overseas. After the
assembly, students were able to sample a range of
foods from different cultures, served from the school's

canteen.

All KLAs incorporate multicultural aspects into all
teaching and learning programs.
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