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Introduction

The Annual Report for2017 is provided to the community of Wingham High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Ivers

Principal

School contact details

Wingham High School
9 Rowley St
Wingham, 2429
www.wingham-h.schools.nsw.edu.au
wingham-h.School@det.nsw.edu.au
6553 5488
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School background

School vision statement

Wingham High School will ensure the continued growth of a culture of learning which inspires innovative and
independent thinkers who challenge and support themselves and others to be resilient, lifelong learners and productive
citizens.

School context

Wingham High School (WHS) is a rural comprehensive school located in the picturesque Manning Valley on the Mid
North Coast. Wingham High School enjoys an active involvement with the Community of  Wingham Schools (CoWS)
consisting of Wingham Public School, Wingham Brush Public School, Tinonee Public School, Mount George Public
School, Elands Public School and Bobin Public School. 

Our teaching staff of 48 is made up of beginning teachers, experienced and mid–career teachers . The student body
consists of an enrolment of 520. There are 63 Indigenous students making up 12% of our student population.

The school has an envious and formidable connection with the greater Wingham community and is an active participant
in township events. Wingham High School draws upon community experience, developing strong partnerships with
business and enterprise from which students gain valuable insight and vocational opportunities. Wingham schools are
seen as integral to local history and tradition as well as reflecting the values of the community. Wingham High School
farm consists of 40 acres of rich alluvial pasture. The farm is run to mirror a commercial beef operation from paddock to
plate. It enjoys a wealth of support from local agri–businesses as well as many volunteers from the community. It has
achieved many awards from its show cattle and beef.

Wingham High School has a broad and challenging curriculum providing for the comprehensive needs of our students.
There is a strong focus on the development of skills for future learning which is reflected in teaching practice. Transition
to work programs and Vocational Education Training (VET) courses are a significant part of our curriculum. Our two
Trade Training Centres (Construction and Hospitality)  continue to play an important role in these programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that Wingham High School was delivering in eleven (11)elements of the School
Excellence Framework (SEF). The assessment also indicated that our school was sustaining and growing in the
Leading Domain – management practices and processes and in the Learning Domain –Wellbeing and Curriculum.

Our assessment of the Learning Domain identified that the school is committed to sourcing information of student
knowledge, skills and experiences and gathering this information to lead planning and developing quality relationships for
student learning. It is identified that strengthening pathways between student learning needs and parental understanding
and engagement will enable refined learning experiences catering for the range of needs of our students. Quality
evidence and data evaluation is an area in which the school continues to develop to guide school planning, learning and
teaching. Staff at Wingham High School has collectively decided to focus on improving student performance measures
through more structured gathering of data to identify areas for improved teaching and learning.

In the Teaching Domain of the SEF, Wingham High School identified as of delivering in all five (5) elements – Effective
Classroom Practice, Data Skills and Use, Collaborative Practice, Professional Standards and Learning and
Development. Staff are committed to improving teacher quality through collaborative practice, professional development
plans and observations. Of considerable focus is for student performance data being streamlined and define teaching
planning and practice. Wingham High School assessed at sustaining and growing in management practices and
processes in the Leading Domain. The school plan is at the core of improvement with the leadership team supporting a
culture of learning enveloping evaluation of performance for future improvement.
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Our self–assessment process drives our school plan, leading to further improvements in the delivery of education to our
students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Inspirational Teaching Practice

Purpose

To understand and meet the needs of 21st century learners

Overall summary of progress

In 2017 we have continued with our successful implementation of Reading 2 Learn (R2L) to help student comprehension
growth. We develop staff with data detailing student improvement during staff meetings and have had further staff
comprehensively trained in R2L. All faculties have had collaborative support in the classroom through peer observations.
The use of technology to support student learning and provide access continues to be a drive within the school. Our
engagement with wider community continues to be enhanced through social media and increasing connections with
community groups. Wingham High has excelled in providing unique learning opportunities for the students through strong
relationships with business in the local and wider community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase of teachers confident in
utilising learning technologies to
maximise 21C learning
opportunities for students

$56000 All staff have been provided with laptops to ensure
access to data and learning tools is equitable and
instantaneous. Professional learning of staff has
been a drive and produced STEM projects within
the school and broadened learning platforms in
classrooms through Google Apps.

Annual increase of students, staff
and parents who actively engage
in online community and learning
opportunities via SENTRAL and
other online platforms.

$30000 The school has employed a promotions officer to
liaise with community and disseminate information
to community and carers through web based
platforms. Increased awareness has been detailed
through website contacts and Facebook
acknowledgements. Our newsletter has also been
redesigned to become a more professional product
that has also been acknowledged through P&C
meetings.

Annual increase of students
exploring 21C learning
technologies to engage in and
attain expected learning
outcomes. 

$16000 Our Technology 4 Learning allocation and further
funding continues to provide students with access
to technology in the classroom. Students have
identified that access and device speed are
obstacles that have hampered the exploration and
engagement in technology and learning outcomes.

Next Steps

Our goals of using Sentral to provide carers with detailed information on student performance and notification of events
has not been met. Issues with users and information being presented to appropriate audience has stalled the
implementation to the degree it was intended. Student access to technology has been detailed in staff and student
survey as the greatest barrier to comprehensive initiatives in the classroom. In 2018 the school will further investigate
BYOD policies and how it would be best implemented in our school. Staff expertise in new and available technology in
teaching and learning will remain a focus in 2018 and beyond.
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Strategic Direction 2

Lifelong Learners, Productive Citizens

Purpose

To Improve student outcomes and achievement in  ROSA; HSC; NAPLAN and other Accreditation/s (TVET; SVET)

To lift aspirations of students

To achieve successful transition to post school life

To improve employment opportunities and quality of life

Overall summary of progress

In 2017 there has been a continued focus on the provision of information to students to help support their goals and
learning performance. All students continue to revise and update their Personalised Learning Plans (PLP).

Evaluation of diagnostic evidence for future directions and planning remains an evolving and refined focus. Programs
commenced in 2016 have continue or evolve to meet the outcome for Learning. Our Job Coach has developed closer
ties with community and business groups to implement individualised work experience programs from our disengaged
students to highly motivated students with clear goals in their vocational futures. Our employment of transitional teacher
has also enabled project based learning where practical application of skills is sought to complement or access modified
curriculum for students with learning difficulties.

Leadership teams have been presented with skills in the analysis of data (Sentral diagnostic tools and PAT results)
formulating educational experiences that support transitional programs and extend student aspiration. All executive staff
have developed mechanisms for evidence of data collection and use it to inform teaching and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

15% Increase in Attendance of
Stage 5 and 6 students. 

10% increase of student
employment data highlighting
workforce opportunities
post–school. 

Annual decrease in N Award
Warning letters. 

15% increase of students
attaining full accreditation in VET
courses. 

10% increase in University offers
to Year 12 students .

20% increase in students
achieving expected growth/value
adding at key milestones 7–12
(eg. NAPLAN, ROSA HSC) as
evidenced by School Excellence
Framework data.

$42000 84% attendance rates were achieved for students in
stage 5 and 6.

110 warning letters were sent to students for not
completing tasks. In total there were 57 individuals
(10%) who were sent warning letters.

All students who carried through their TAFE course
achieved accreditation.

Of the 22 students who applied through UAC there
were 33 university offers.

The number of students achieving expected growth
varied in target areas.

Next Steps
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Wingham High School has set goals to embed deeper reflective analysis of student plans and the achievement of their
goals. Exploration of teaching programs and systems utilising project based learning to further support those students
with low engagement and identified as at risk will continue into 2017. The success achieved through the work of our Job
Coach and Transitional Teacher needs to be supported with deeper evaluation of data. Systems of data gathering,
research and presentation needs greater structure to ensure that there is quality change in pedagogy.
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Strategic Direction 3

Quality School Structures

Purpose

To create collaborative supportive team structures which:

promote engagement in learning

build resilience

develop well rounded individuals

strengthen community involvement

Overall summary of progress

Wingham High sought the guidance and support of Department of Education Communication and Engagement Officer to
help provide feedback on community as to how the school was presenting and levels of engagement. Through random
survey of the community the school identified that its reputation in the community was extremely positive yet deep
understanding of what experiences and opportunities was not evident. Of considerable note was the Agricultural
programs within the school, academic success, community interactions, quality teaching and positive sporting programs.

Our PBL delivery has stagnated predominantly due to shifts in role statements within the school incorporating those
members of the PBL team.

The schools' recognition systems has gone through a comprehensive evaluation and the structure of a more equitable
and thorough system of feedback and reward is in its infancy of development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

20% increase of students, staff
and parents meaningfully
connecting with student wellbeing
programs in the school.

20% increase of students
showing positive behaviours for
effective learning.

Annual increase in students
declaring less anxiety as
evidenced by data from TTFM
surveys.

$9000 SRC has increased their involvement in whole
school wellbeing promoting and implementing their
own initiatives. Parent involvement still represents
as a challenge in terms of active involvement.
Parents of students who are directly involved in
specialised programs have more in depth
knowledge than general community.

Positive learning behaviours continue to be
exhibited from the majority of the school body.
Reward presentations demonstrate a large spread
of recipients. WHS need to identify cleaner ways of
collecting this data.

Student anxiety remains a high consideration with
increasing number of students identified though
attendance rates, counsellor referrals, behavioural
data, parent contact, work completion.

Next Steps

Our PBL implementation is in the process of evaluation and the school must identify systems to ensure appropriate
authority, time and responsibility is structured to achieve effective change.

Our merit and reward system has undergone evaluation and is trialling a new format as identified by staff and students
through survey. This trial will need to be implemented in 2017 and reviewed against desired outcomes. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $85000 Aboriginal Education Worker employed,
Aboriginal support teacher employed.

Students identified and support programs
developed for students at risk or low
performing. This has produced greater
retention, attendance and performance levels
identified in assessment task completion,
school assessment and NAPLAN.

PLP’s completed for all ATSI students.

Stage 6tuition support program enabling
continued engagement and successful
assessment completion.

Aboriginal cultural excursion opportunities for
all students

Aboriginal Garden completed

Low level adjustment for disability $102000 (SLSO)

$$12000 (Farm Assistant)

$60944 (Transition
Teacher)

Support timetables and programs are set up
for targeted students providing in class
support to further engage students and
develop self confidence.

ILP’s completed for all students who require
support. Staff professional learning to support
adjustments for students with a disability
allowing students to meet learning outcomes
in a supported environment. Professional
learning for staff in PAT and how results link
to pedagogy.

Targeted student support through various
programs such as numeracy support in
practical application at school farm, cooking
program enhancing literacy and numeracy,
community work experience all combining to
further developing collaboration and
communication capacities. These programs
are conducted with the support of SLSO’s,
Job Coach and transition teacher.

Socio–economic background $20314 (MVLC Teacher)

$155390 (DP / Teacher
support)

$72000 (SLSO)

$22211 (SAO)

Employment of second Deputy Principal
providing support for disengaged students
and links to school and wider community
support programs

Targeted students worked with SLSO’s in
targeted literacy and numeracy programs.

Employment of transition coordinator / Job
Coach to work with students into workforce
and support of numeracy, literacy and welfare
programs.

MoneySmart garden to support numeracy and
financial literacy programs. Direct support of
school cooking programs.

Support of Manning Valley Learning Centre
for highly disengaged and students at risk.

Support for beginning teachers $9637 Beginning teachers used blocks of time for
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Support for beginning teachers $9637 professional learning and program
development. Mentors or Head Teachers
were allocated time to support the
development of beginning teachers.

Tailored professional learning and external
course offerings were provided as was
funding for involvement in KLA curriculum
support groups.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 324 301 283 258

Girls 326 310 283 266

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.4 91 91.7 91.1

8 88.7 90 89.5 89.4

9 85.7 87.9 87.9 85.6

10 86.7 84.5 85.6 84.4

11 87 83.1 84.3 82.3

12 86.8 89.8 89.7 85.2

All Years 87.5 87.6 87.9 86.1

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance rates have identified small levels of decline
from previous years and falls below the state average
of 89.60. The school provides immediate feedback to
parents with a daily SMS system indicating absence or
later arrival that is unexplained. Attendance is
constantly promoted at year meetings and on school
assembly. Attendance and its importance  has also
been highlighted in school newsletters providing data
on lost educational opportunity through absence as it
accumulates over time. Deputy Principals and Year
Advisors monitor student absence rates and ensure
families of those identified students have supports to try
and help with attendance barriers. Home School
Liaison Officers and community support organisations
are also engaged to help support student attendance
rates. The Learning Support Team is also used as a
mechanism to help with individual educational plans to
cater for improved attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 3 11

Employment 3 4 39

TAFE entry 2 1 14

University Entry 0 0 30

Other 0 0 2

Unknown 1 1 4

From our 2017 cohort, 30% of candidates received
university offers in Engineering, Nursing, Education
(Early Childhood, Primary and Secondary), Law,
Physiotherapy, Arts, Creative Arts, Design, Sport and
Exercise Science, Science, Communication,
Biomedical Science, Medical Radiation Science,
Occupational Therapy, Political Philosophy, Criminal
Justice, Outdoor Recreation and Social Work. There
were 38 offers made to 22 students through UAC. In
addition, students also received direct offers from the
University of New England (24 offers), Southern Cross
University (13 offers), University of Notre Dame (4
offers) and Australian Catholic University (1 offer).

Year 12 students undertaking vocational or trade
training

Five (5) students undertook School Based Traineeships
in Real Estate, Tourism and Allied Health.

Year 12 students attaining HSC or equivalent
vocational education qualification

We deliver Construction (4), Hospitality (12), Metal and
Engineering (9) and Primary Industries (10) at school.
We did not have a Yea r12 Entertainment class in
2017.

We also had students studying at TAFE in the areas of
Animal Studies (1), Horse Industry Practice (1),
Hairdressing (1), Defence Trade Pathways (1), Human
Services (4), Early Childhood (4), Retail (1), Tourism
(1) and Automotive (2).

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 7

Classroom Teacher(s) 31.6

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

9.68

Other Positions 1

*Full Time Equivalent

Wingham High School employed a full time Aboriginal
Education Worker (AEW) to support Aboriginal student
learning in the classroom. The staff member was also
instrumental in supporting cultural experiences for both
Aboriginal and non Aboriginal students of Wingham
High School. these included visitation to sacred
Aboriginal sites, organisation of language and story
telling of Aboriginal elders, visit to universities to
experience support for Aboriginal students, local
NAIDOC celebrations and student cultural programs
such as the Aboriginal garden. Our AEW continues to
ensure close ties with the Taree AECG and increases
engagement of our Aboriginal parents and wider
Aboriginal community such as PaCE..

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

In 2017 all teaching staff were involved in professional
learning. Professional learning was focused around the
school plan. Professional development occurred in
regular staff meetings, on School Development Days,
and involvement in Curriculum and Learning Networks.
During school development days staff have completed

Mandatory Training updates on Child Protection, Code
of Conduct and Handling Complaints. Staff were
provided with student learning profiles for our new Year
7 cohort. Time was spent identifying students learning
needs with the aim of developing consistent
expectations for learning and strategies for teaching. All
teachers set professional learning goals on their PDP.
Staff were provided with development and modelling of
successful teaching strategies incorporating the use of
technology. Demonstration of the use of One Note and
Google Apps enabled a clear understanding of how it
had been successfully incorporated in classrooms and
how it can be developed.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 794,450

Global funds 617,376

Tied funds 773,750

School & community sources 124,197

Interest 10,109

Trust receipts 12,175

Canteen 0

Total Receipts 1,537,607

Payments

Teaching & learning

Key Learning Areas 86,818

Excursions 16,968

Extracurricular dissections 29,918

Library 3,849

Training & Development 17,906

Tied Funds Payments 489,221

Short Term Relief 120,274

Administration & Office 125,368

Canteen Payments 0

Utilities 93,598

Maintenance 66,897

Trust Payments 15,902

Capital Programs 0

Total Payments 1,066,718

Balance carried forward 1,265,338

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,365,852

Appropriation 1,286,776

Sale of Goods and Services 1,364

Grants and Contributions 65,573

Gain and Loss 0

Other Revenue 11,500

Investment Income 638

Expenses -522,116

Recurrent Expenses -522,116

Employee Related -288,844

Operating Expenses -233,271

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

843,736

Balance Carried Forward 843,736

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 5,559,060

Base Per Capita 87,389

Base Location 8,177

Other Base 5,463,494

Equity Total 794,135

Equity Aboriginal 53,331

Equity Socio economic 478,145

Equity Language 0

Equity Disability 262,660

Targeted Total 288,860

Other Total 151,879

Grand Total 6,793,935

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN 2017 saw a mixed result for students in our
Year 7 cohort. Grammar and punctuation saw
increased student movement in band 7 and stability in
band 8 with a small decline of students performing in
band 9. There were increased students performing in
band 4 with 54% of students achieving greater or equal
to expected growth levels. Reading levels demonstrate
a large number of students performing at band 6 level
with small decline in both bands 8 and 9. 52% of
students achieved at or above expected levels of
growth. Spelling showed signs of strength with students
performing above school averages in bands 6, 7 and 8
with 54% achieving at or above expected levels of
growth. Results in writing continue to be an area where
students demonstrate skills in band 7 which showed
increase against school averages but fewer students
performing in bands 8 and 9. 49% of students were at
or above expected levels of growth.

NAPLAN 2017 for our Year 9 students in grammar and
punctuation show similar results to our school average

with a decline in students performing in bands 8 and 9.
47% of students were at or above expected levels of
growth. Reading saw increases in student performance
in bands 5 and 6 yet 57% of students performed
greater than or equal to expected growth levels.
Spelling demonstrated significant increase in students
in band 7 with 26% of students performing in bands
8–10. 49% of students were at or above expected
levels of growth. Writing in year 9 displays an area of
challenge for our students with 51% of students
achieving at or above expected levels of growth.

Band 4 5 6 7 8 9

Percentage of students 21.1 16.9 22.5 25.4 9.9 4.2

School avg 2015-2017 17.9 19.8 26.3 20.8 10.0 5.3
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Band 4 5 6 7 8 9

Percentage of students 13.2 10.3 44.1 22.1 7.4 2.9

School avg 2015-2017 11.1 20.0 35.6 20.0 8.8 4.5

Band 4 5 6 7 8 9

Percentage of students 12.7 9.9 25.4 32.4 16.9 2.8

School avg 2015-2017 13.8 16.0 24.7 27.9 14.0 3.7

Band 4 5 6 7 8 9

Percentage of students 22.5 33.8 19.7 21.1 2.8 0.0

School avg 2015-2017 21.9 32.4 24.8 15.7 4.8 0.4
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Band 5 6 7 8 9 10

Percentage of students 20.9 30.2 30.2 14.0 4.7 0.0

School avg 2015-2017 17.7 28.9 30.0 14.1 6.8 2.5

Band 5 6 7 8 9 10

Percentage of students 16.3 29.1 23.3 26.7 4.7 0.0

School avg 2015-2017 10.8 24.5 25.6 28.4 9.8 1.1

Band 5 6 7 8 9 10

Percentage of students 12.8 22.1 39.5 19.8 5.8 0.0

School avg 2015-2017 17.1 20.6 26.8 25.1 10.0 0.4
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Band 5 6 7 8 9 10

Percentage of students 36.1 27.9 24.4 8.1 2.3 1.2

School avg 2015-2017 32.4 30.8 21.2 11.5 2.6 1.5

Numeracy performance for our Year 7 students saw
increased student performance in band 7 with small
declines in bands 8 and 9. 55.2% of our students
performed greater than or equal to expected growth
levels in NAPLAN 2017. Our Year 9 students
demonstrated stronger levels of growth with 65% of
students performing at or above expected levels of
growth. It does remain an area of challenge with 20% of
students performing in bands 8–10.

Band 4 5 6 7 8 9

Percentage of students 10.6 27.3 25.8 30.3 4.6 1.5

School avg 2015-2017 5.5 32.0 30.3 24.7 5.5 2.1
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Band 5 6 7 8 9 10

Percentage of students 0.0 46.3 34.2 17.1 1.2 1.2

School avg 2015-2017 3.2 31.9 35.3 22.8 4.7 2.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Wingham High School Aboriginal student s in Year 7
saw 30% of students perform in the top two bands in
spelling, 20% of students perform in the top two bands
in grammar and punctuation, with 10% of students in
the top two bands in reading. Of our Year 9 Aboriginal
students 5% performed in the top two bands in
Reading.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

Agriculture 74.9 63.8 68.3 74.9

Biology 71.4 65.7 70.9 68.1
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Business
Studies

57.5 64.3 68.2 64.2

English
(Advanced)

79.3 73.3 77.6 75.6

English
(Standard)

64.0 62.8 65.6 63.3

Food
Technology

66.9 63.9 69.3 72.2

Industrial
Technology

62.7 56.3 64.8 71.6

Legal Studies 75.9 65.7 72.1 68.4

Mathematics
General 2

59.9 58.9 63.6 61.2

Modern History 62.6 61.2 69.6 64.9

Textiles and
Design

64.0 74.2 75.2 64.2

Wingham High School saw excellent results in
Agriculture, Biology, English Advanced and Legal
Studies all performing above state averages. English
Standard, Food Technology, Industrial Technology,
Mathematics General 2 and Modern History also
demonstrated strong results and performing above
similar school groups and close to state averages.

Parent/caregiver, student, teacher
satisfaction

Staff, students and parents are invited to participate in
a variety of forums and surveys to indicate the schools'
performance in curriculum, extra curricula activities and
overall student welfare. Data reflects a high degree of
satisfaction especially highlighted in the schools' extra
curricula offerings. There continues to be a high level of
support in the schools' agricultural programs highlighted
in our Beef Week educational experience. The wider
community acknowledges the program and the event
has evolved to have a strong focus on students from
Wingham High School and other participating schools
gaining valuable learning experience on show cattle
and the production process in producing quality product
from pasture to plate. Wingham High is also
acknowledged for the opportunities and performance in
its sporting offerings. The girls Hockey team is a
highlight once again representing in the CHS finals.

School communication and promotion has been
indicated showing vast improvement, yet an area
identified as needing further development is the Parent
Portal for access to student performance. The SMS
system for student attendance continues to be well
received and its use to highlight upcoming events such
as parent/teacher interviews has been appreciated. Our
use of Facebook to promote student learning and
achievement has also been appreciated as has
improvements in the school newsletter. The website
has been identified as an area that parents as
increasingly accessing however needs updating of

information in some instances where material was out
of date.

Student welfare is acknowledged as well supported
within the school yet remains of high concern among
parents and carers and ask for ongoing focus and
promotion through educational programs at the school.
Curriculum offerings at the school demonstrates
satisfaction, yet there remains concern for courses
where there is risk of fewer student selections such as
the arts and language.

Policy requirements

Aboriginal education

Wingham High School has raised cultural awareness
and implemented a variety of indigenous programs
across the school. The school continues to employ an
Aboriginal Education Worker (AEW) and has a
supportive Aboriginal Education team. RAM funding
has allowed our school to continue this employment
which directly supports student learning, cultural
awareness and performance.

Personalised Learning Plans are tailored to suit the
needs of the Aboriginal students, with their personal,
social, schooling and career goals being the main areas
of focus. Students along with parents outline the
specific areas in which they would like to achieve and
their future ambitions. Student aspiration and
achievement has been further supported via successful
employment of a teacher as an Aboriginal tutor. This
initiative supports Aboriginal students in their areas of
study, especially concerning assessment tasks and
successful study routines.

 Students in Stage 5 and 6 have transition planning with
the Careers Adviser to identify and maximise individual
student targets. Where identified, students have also
liaised with our Job Coach to gain work experience in
the community creating essential work place skills and
furthering employment opportunities.

Program highlights in 2017

In–class assistance/support, mentoring, tutoring.

NAIDOC celebrations–involvement with our Community
of Wingham Schools to produce a combined cultural
experience with Wingham High students in leadership
roles.

Cultural excursions to Saltwater and Cattai Wetlands
where students are immersed in culture led by elders.

Consistent meeting time for all Aboriginal students,
AEW and tutor to plan and discuss whole school events
and learning support needs.

Promotion of language, highlighted through student
acknowledgement of Country at all school assemblies
and award presentations.

Active staff involvement with Taree AECG.
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Multicultural and anti-racism education

Wingham High School continues to implement the
values central to the Multicultural Education Policy
through our ongoing commitment to our core values of
Respect, Trust, Fairness and Positivity. These are
integral to all programs at this school. Similarly, we
implement Anti–racist policy through the same values
and promote a zero tolerance policy towards racism.
Our anti–racist contact officer (ARCO) deals with any
reports of racism promptly and effectively. There were
increased referrals in 2017 among our new junior
cohort which were effectively supported by our ARCO
and welfare team.

Wingham High School embraces acceptance and
respect for different cultures. There is knowledge and
understanding of cultural difference embedded in
learning programs across the school. Staff exhibit
cultural awareness and respect and model an
environment that is free of racism and discrimination.
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