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Introduction

The Annual Report for 2017 is provided to the community of Picnic Point High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Sharon Byron

Principal

School contact details

Picnic Point High School
Kennedy St
Panania, 2213
www.picnicpt-h.schools.nsw.edu.au
picnicpt-h.School@det.nsw.edu.au
9772 1700
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Message from the Principal

Picnic Point High School was established in 1962 and has an excellent reputation for providing quality education within a
caring and well–disciplined environment. The school population consisted of 1043 students in 2017 and is a dynamic
learning environment that encourages all students to achieve their personal best and become responsible, informed
citizens.

In 2017 the school community continued to embrace the vision of the new School Plan:

“Picnic Point High School inspires lifelong learners to set high expectations in order to achieve continual improvement in
their learning. Through innovative, engaging and relevant learning experiences we will challenge students in a safe,
inclusive and supportive community to become self–confident, productive and respectful members of society”.

The school's image in the community is enhanced by students' exemplary achievements in external examinations. We
congratulate the 2017 dux of the year, Mitchell Tran with an ATAR of 97.2. The other high achievers include;  Sean
Klimczak (ATAR 94.9), Emily King (ATAR 92.35), Anthony Pham (ATAR 92), Georgia Anderson (ATAR 91.95) and
Jackson Bell (ATAR 91.05).

In the 2017 Higher School Certificate:
 • Six students scored an  ATAR of 90 and over;
 • Students achieved 32 band 6 and 193 band 5 and 6; 
 • 21 student results were published on the NESA HSC Distinguished Achievers list;
 • One Visual Arts student, Chevelle Donoso, was selected to have her HSC Body of Work exhibited at

ARTEXPRESS, at the Hazelhurst Gallery. Chevelle was also the Major Prize Winner for this exhibition; and
 • One Music student, Joshua Maestrelli, was nominated for ENCORE for his Music 1 Performance Program, a

concert presented at the Sydney Opera House showcasing exceptional HSC performances in Music 1, Music 2
and Music Extension.

The wide range of students’ sporting achievements contributes to the strong reputation of the school. Picnic Point High
School students and sporting teams perform with distinction in Bankstown Zone, Sydney South West Region and at
NSW Combined High Schools. 

There is also a long standing Performing Arts tradition and extra–curricular Music, Dance and Drama are very popular
and successful programs at Picnic Point High School. This was particularly evident in the 2017 Musical production of
Hairspray. Performing Arts events also highlight the talents of our students in VET Entertainment classes who ran the
technical aspects of all shows and events throughout the calendar year.

Picnic Point High School offers a comprehensive and diverse curriculum, including four Vocational and Education and
Training framework courses; Construction, Entertainment, Sports Coaching and Hospitality in Years 11 and 12, while still
maintaining a strong, nurturing student welfare program focused on close contact with students and their parents.

The Parents and Citizens Association supports the school in partnership with teachers to collaboratively influence the
future directions of the school. Additionally, the School Council monitors and ratifies financial budgets and reports, helps
develop broad policies in relation to education and student welfare and ensures that school facilities meet the needs of
the school community.

At Picnic Point High School, we strongly believe that positive interpersonal relationships are the single most important
ingredient in a successful school. Students, parents, visitors to the school and teachers remark on the positive, sociable,
friendly and warm atmosphere. Such a feeling cannot be mandated. It is the essence and culture of our school and is the
product of students, parents and teachers learning together.

I certify that the information in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school’s
achievements and areas for development.

Sharon Byron

Principal
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School background

School vision statement

Picnic Point High School inspires lifelong learners to set high expectations in order to achieve continual improvement in
their learning. Through innovative, engaging and relevant learning experiences we will challenge students in a safe,
inclusive and supportive community to become self–confident, productive and respectful members of society.

School context

Picnic Point High School is a comprehensive co–educational secondary school established in 1962 with 1043 students
enrolled in 2017. There are 80 teaching staff with a diverse range of experience. The growth in student numbers in
recent years has enabled the school to offer a diverse curriculum while still maintaining strong, nurturing student welfare
programs.

24% of students are from backgrounds where a language other than English is spoken at home and 2% of students
identify as Aboriginal. The Special Education faculty consists of three support classes (1 IM, 2 IO).

The school has an outstanding and proud reputation in the community for providing quality education within a supportive
and well–disciplined environment. Our school's image in the community is enhanced by students' exemplary
achievements in external examinations and their involvement in student leadership programs. The post school data
indicates a successful school transition which is highlighted by a high level of tertiary admissions, vocational education
and training and workforce employment.

There are established traditions in providing a wide variety of opportunities in sport and the school has a long history of
excellent student performance. There has also been a long standing Performing Arts tradition and extra–curricular Music,
Dance and Drama continue to be both very popular and successful programs at Picnic Point High School.

The Parents and Citizens Association and School Council support the school in partnership with teachers to
collaboratively and positively influence the future directions of the school.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from the self–assessment using the School Excellence
Framework, school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our primary focus has been on learning culture and curriculum and learning. Teachers have
demonstrated a commitment to address the needs of all students by employing strategies which have an integrated
approach to quality teaching, curriculum planning and delivery. In the area of assessment and reporting, the school has
demonstrated the substantial relationship between high quality teaching and learning and high quality assessment
practices. In the domain of Learning, the school’s self–assessment of Sustaining and Growing was consistent with the
evidence presented in four elements of the School Excellence Framework. In the element of Wellbeing, the evidence
presented indicated the school is operating at the Excelling stage of the School Excellence Framework.

In the domain of Teaching, our priorities have been on collaborative practice, learning and development, and
professional standards. By focusing on a culture of collaborative professional learning, our staff are successfully
delivering engaging learning experiences designed to meet the needs of students by embracing 21st Century teaching
and learning pedagogy. Our teacher professional development programs demonstrate a commitment to supporting
teachers’ ongoing development which is evident in the school’s lesson observation process. In the domain of Teaching,
the school’s self–assessment of Sustaining and Growing was consistent with the evidence presented of the School
Excellence Framework.

Picnic Point High School recognises that leadership development is significant for the achievement of school excellence.
The leadership team communicates clearly about school priorities and practices and has been successful in leading the
initiatives outlined in this report, building the capabilities of staff and effectively implementing our key strategic directions
throughout the year. The evidence confirms that the school is committed to the strategic directions and practices to
achieve educational priorities. In the domain of Leading, the school’s self–assessment of Sustaining and Growing was
consistent with the evidence presented in three elements of the School Excellence Framework. In the element of School
Planning, the evidence presented indicated the school is operating at the Excelling stage.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

21st Century Teaching and Learning

Purpose

To develop learners who are responsive to, and have developed the intellectual quality required to engage with and learn
through the delivery of a challenging curriculum.To develop the capacity in teachers to enhance the skills of the 21st
century learner by designing and delivering a curriculum that is relevant, meaningful, rich in quality teaching and explicit
literacy.

Overall summary of progress

Whole school professional learning by the literacy team continued in 2017 during staff meetings.  Additional resources
were developed for each faculty and were used by all teaching staff to assist them in their explicit teaching of the eight
reading comprehension strategies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase on TTFM Benchmark
data from Years 7–11 in areas of
 • Effective learning time (6.6/10)
 • Relevance (5.8/10)
 • Rigor (6.2/10)

$0 Effective learning time remained steady at 6.6/10.
The boys data for this component showed an
increase of 2%. Relevance to the students
everyday lives remained at 5.8/10, consistent with
the data from 2016. Rigour remained at 6.2/10,
however the boys data showed a 1% improvement
in 2017, when compared to the data of 2016.

School Growth data shows an
upward trend in NAPLAN Literacy
areas compared to current
benchmarks.

$0 The schools average when compared to schools
with similar students was above in areas of Spelling
and Numeracy, with significantly higher gain evident
in Numeracy. 31% of Picnic Point High School's
Year 9 students achieved a Band 9 or 10 in
Spelling, which is 8% higher than the state average
of just 23%.

Evidence of explicit literacy, QTL
and instructional pedagogy in
Stages 4 and 5 Teaching,
Learning and Assessment
programs.

$0 A 3 hour Twilight Professional Learning session
was delivered to new staff at PPHS in Term 1, 2017
on explicit literacy strategies. All staff continued to
participate in professional learning throughout the
year to ensure consistent delivery of explicit literacy
across all KLAs. This included staff sharing their
programs and successes in delivering these
strategies in the classroom.

Reduction of negative student
referrals, including Aboriginal
students in Millennium data,
including ‘Academic Concern’, ‘N
Awards’ and ‘Behaviour’.

$0 The boys who participated in the Boys Education
Program displayed a 7% decrease in negative
welfare referrals and an observed increase in
engagement. A number of Aboriginal students
showed a substantial reduction of negative entries
on Millennium in 2017.

Next Steps

Literacy will remain a key project in Strategic Direction 1 of the new School Plan 2018–2020 with a continued focus on
reading comprehension and a move towards writing. Explicit literacy and numeracy strategies will be embedded into all
teaching and learning programs.
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Strategic Direction 2

Leaders in Learning

Purpose

To support teachers in being active facilitators of innovative, engaging and relevant learning experiences which cater to
the needs of all students to maximise their learning outcomes.To encourage teachers to continually develop and reflect
on their practice through a focus on quality teaching.To foster and enhance staff leadership opportunities and processes
to build capacity and develop staff to take on  more roles within the school and to be able to manage change as it occurs.

Overall summary of progress

Since receiving the Department of Education Leadership Development Initiative (LDI) Grant to support the delivery of
Quality Teaching Rounds, there was an increase in the number of teachers involved. This was from eight teachers in
2016 to 16 teachers and a pre–service teacher in 2017. Teachers worked in a team of four to observe the lessons of
their team members, reflect on the lesson and participate in discussion based on the Quality Teaching Framework.
Teachers have reported the QTRs as impacting on their teaching, student learning and staff collegiality. 10 early career
teachers received professional support in 2017 through an individually tailored program. The staff members involved in
the program consisted of two permanent teachers, six temporary staff and two long–term casuals employed at the
school. The ECTs attended regular afternoon workshops throughout the year on their chosen areas of need. These
workshops were collaborative providing opportunities for collegial discussion and were presented by various executive
and aspiring leaders. An Aspiring Leader Program was established in 2017, where aspiring leaders met with an
experienced leader and mentor to develop and work towards leadership goals. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers have successfully
achieved accreditation at
Proficient with an increasing
number achieving Highly
Accomplished and Lead career
levels.

$0 Three teachers achieved accreditation at Proficient
Teacher level.  One teacher was working towards a
Lead Teacher level and two teachers were working
towards Highly Accomplished level.

An increase in the number of
students intellectually engaged,
interested and motivated in class
as observed through lesson
observations and TTFM survey
data with an increase from 42%
for intellectual engagement and
20% for interest and motivation.

$0 TTFM data shows 48% of students are intellectually
engaged in class, an increase of 6% on the
improvement measure. The boys data for this
component indicates an increase of 1% in
2017.  The data shows 23% of students are 
interested and motivated in class, a 3% increase on
the improvement measure. The data showed a 2%
increase for the girls and a 1% increase for the
boys in 2017 compared to the data of 2016.

At least 10% of staff are
successful in attaining
substantive leadership positions.

$3700 In 2017, 11 staff relieved in higher roles for
extended time periods (more than five 
weeks).  Two staff members gained a substantive
leadership position in 2017.

Next Steps

The Professional Learning Program in 2018 will target all staff on the new NESA accreditation process. The Aspiring
Leaders Program will be refined and additional aspiring leaders will be invited to join this mentoring program. The Early
Career Teacher and Mentoring Program will also continue in 2018. Quality Teaching Rounds will continue and a new
collaborative team teaching approach called Lesson Study will be implemented in 2018. 
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Strategic Direction 3

School Learning Culture

Purpose

To support an educational environment where students actively take ownership of their learning, continually striving for
improvement. This will result in all students achieving at a higher level. To encourage, acknowledge and reward
improvement in student achievement.  To continue with and further develop strong and viable partnerships with both the
local and wider community in order to enhance the educational learning experiences and achievements of our students.

Overall summary of progress

The Boys Mentoring Program continued successfully in 2017, with selected students participating in one on one
mentoring, a practical based project and specialised behaviour management programs. The individual Personal
Education Plans (PEP) has changed direction into a new whole school approach of assessment – formative assessment.
Staff have had professional learning on formative assessment strategies, pre and post testing and reporting
processes. Staff and students worked collaboratively throughout 2017 to outline priorities of the school to form the new
Common Behaviour Model to be implemented in 2018. Six performances of Hairspray the Musical were presented to the
school community. 150 students committed to this large scale project and all milestones were successfully achieved with
100% of teachers, 100% parents and 88% students all agreeing that the Musical had a positive impact on the profile of
the school and the quality of this program far exceeded their expectations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student interest and
motivation in their learning (an
improvement from the TTFM
survey of 20% of students against
the NSW pilot norm of 25%).

$0 The data on interested and motivated students in
2017 is 23%, a 3% increase on the improvement
measure.  The data showed a 2% increase for the
girls and a 1% increase for the boys in 2017
compared to the data of 2016.

Improved positive staff and
student relationships (an
improvement from the TTFM
survey of 6/10 against the NSW
pilot norm of 5.6/10).

$0 Teacher student relationships continued to show
improved results with the school average measured
at 6.2/10 in 2017 compared to the state average of
5.7/10.

Improved levels of advocacy for
students  (an improvement from
the TTFM survey of 5.2/10
against the NSW pilot norm of
4.6/10).

$0 Improvement continues to be evident regarding
advocacy for students.  Advocacy for students in
2017 showed 6.1/10.  This is a 1% increase on the
data in 2016 and an overall increase of 0.9/10 on
the improvement measure of 5.2/10.

All Aboriginal students are
provided with the opportunity to
engage with Aboriginal culture
through a variety of experiences.

$17,492 Aboriginal students participated in:  NRL School to
Work Program,  Reconciliation Week,  The
Belonging Program,  Cultural Artwork
Exhibitions,  Youth of the Streets Art
Exhibition,  Creation of Aboriginal Learning
Space,  Traditional Painting – Learning Space in
the  Library and on edible garden pots.

Next Steps

The Boys Monitoring Program will continue in 2018 with the support of external agencies.  Formative assessment will be
implemented in 2018 in Stage 4.  Grades will also be used to report on student progress instead of marks.  There will be
a reduction in the number of formal assessments in Stage 5 and Stage 6 in line with NESA guidelines.  The new
Common Behaviour Model will be implemented at Picnic Point High School in 2018.

Printed on: 13 April, 2018Page 8 of 22 Picnic Point High School 8377 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17,492 A number of Aboriginal students showed a
substantial reduction of negative entries on
Millennium in 2017 in the areas of behaviour,
academia and assessment completion.

In 2017, Aboriginal students were provided
with a variety of opportunities to participate in
programs. This includes: NRL School to Work
Program,  Reconciliation Week,   The
Belonging Program,   Cultural Artwork
Exhibitions,  Youth of the Streets Art
Exhibition,  Creation of Aboriginal Learning
Space,  Traditional Painting of the Learning
Space in the Library and edible garden pots.

English language proficiency $23,113  This funding allowed for the employment for
additional staffing to provide support to
students in the classroom and also provide
opportunities for students to be withdrawn
from the classroom to provide indivdual 
support. 

Low level adjustment for disability $188,531 This funding allowed for the employment of
Learning and Support and SLSO staff to
support students. This included supporting
students with Individual Learning Plans (ILPs)
as well as supporting teachers to differentiate
the curriculum for students with learning
needs.

Socio–economic background $153,400 This funded the following school priorities:
 • employment of a third Deputy Principal to
lead school strategic planning, professional
development and develop, implement and
deliver school based literacy programs.
 • Higher duties of a classroom teacher to
take on the role of Head Teacher
Administration.
 • Additional 0.6 staffing to support school
priorities. 

Support for beginning teachers $50,054 Funding was allocated to support three
second year permanent classroom teachers
who were allocated a reduced teaching load
and provided with release time to attend
professional learning which addressed their
professional goals on their PDPs. 

Funding was also allocated to four temporary
early career teachers who were supported
with two days of release time per term.

Workshops were delivered to ten early career
teachers on attaining accreditation at
proficient and in specific areas as per the
individual teachers needs and requirements.

Mentoring support was provided for two
permanent teachers,  six temporary teachers
and two long–term casuals. They were
actively engaged in professional learning, 
lesson observations and addressing areas of
development.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 544 547 582 584

Girls 478 467 445 441

As evident on the table above, there was a slight
increase in enrolments for 2017 with the school
population at 1043 students. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.9 93.3 94.5 92.4

8 91.7 91.4 91.2 91.2

9 91.5 90 90.4 90.4

10 92.4 88.3 88.7 88.4

11 90.9 88.6 86.4 89.8

12 92.6 90.2 91.4 87.6

All Years 92.2 90.4 90.5 90.1

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

School attendance of 90.10% in 2017 continues to be
above the state average of 89.60%. 

The school maintained accurate rolls through
Millennium which can be accessed by parents through
the Parent Portal. Parents of students who are marked
absent at roll call are contacted via a text message by
10.30am to notify them of this absence. Attendance
letters are sent where an absence has not been
adequately explained.  Year Advisers contact families
to follow up on attendance concerns. The school works
closely with the Home School Liaison Officer and other
external agencies to support families and students with

attendance concerns. As a result of the attendance
processes put in place, attendance has remained
consistently above state average as is evident in the
table: Student Attendance Profile.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 2

Employment 11 17 9

TAFE entry 1 1 5

University Entry 0 0 45

Other 0 0 0

Unknown 1 8 39

Year 12 students undertaking vocational or trade
training

Vocational Education Frameworks were present in 53%
of senior students' patterns of study, with some
students accessing both school delivered and TAFE
delivered courses concurrently.

School delivered qualifications across Year 11 and 12
for 2017 included: 
 • Certificate II in Construction Pathways, 
 • Certificate II in Hospitality (Food and Beverage), 
 • Certificate III in Live Production, Theatre and

Events (Technical Operations), and 
 • Certificate II in Sports Coaching.

Students accessed various courses delivered by the
Sydney and South West Sydney Institutes of TAFE in
addition to the frameworks above. 

Picnic Point High School was supported by MacArthur
Workplace Learning Program (MWLP) in allocation of
student VET work placements. The current HSC cohort
completed placements with pleasing feedback gained
from host–employers. Local businesses continued to
support this learning process and in turn allowed us to
continue to forge stronger school–community links.

Year 12 students attaining HSC or equivalent
vocational education qualification

There was a total of 142 students in 2017 who
successfully completed two years of study in Stage 6
and attained a Higher School Certificate or a vocational
education qualification. 
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 52.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

15.17

Other Positions 1

*Full Time Equivalent

At Picnic Point High School, 1% of the workforce is of
Indigenous background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 72

Postgraduate degree 28

Professional learning and teacher accreditation

All RAM Funds for professional learning are expended
in the year that they are granted. Staff regularly engage
in whole school professional learning on key school and
DoE policies and whole school priorities as outlined on
the School Plan. This occurs at School Development
Days at the beginning of Term one, two and three and
four twilight sessions scheduled throughout the
calendar year in lieu of the final two School
Development Days at the end of the year. 

Staff also have an opportunity to submit an application
for additional professional learning tailored to their
individual needs. Staff were required to submit an
application which outlined how the professional learning

aligns with their Professional Development Plans (PDP)
goals, priorities and the school plan.

All staff participated in the Lesson Observation
Program at least on two occasions in 2017. This
provided a valuable opportunity for staff to engage in
professional learning to extend and refine their teaching
and learning practices.

In 2017, 16 staff members participated in Quality
Teaching Rounds as part of the Strategic Direction 2
Leaders in Learning project team. All members
completed professional learning on the Quality
Teaching Framework, worked as a team to observe
each others' lessons and then coded the lessons based
on the Quality Teaching Framework.

The Early Career Teachers Program continued to run
throughout 2017.  Funding was allocated to support
three second year permanent classroom teachers who
were allocated a reduced teaching load and provided
with release time to attend professional learning which
addressed their professional goals on their
PDP.  Funding was also allocated to four temporary
early career teachers who were supported with two
days of release time per term.  Workshops were
delivered to 10 early career teachers on attaining
accreditation at proficient and in specific areas as per
the individual teachers needs and requirements.
Experienced mentors provided support for two
permanent teachers,  six temporary teachers and two
long–term casuals. They were actively engaged in
professional learning,  lesson observations and
addressing areas of development.

In 2017, three staff achieved accreditation at Proficient
Teacher Level, two teachers were working towards a
Highly Accomplished Level and one teacher was
working towards a Lead Level. 
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 645,800

Global funds 465,233

Tied funds 279,674

School & community sources 299,658

Interest 13,319

Trust receipts 62,633

Canteen 0

Total Receipts 1,120,517

Payments

Teaching & learning

Key Learning Areas 143,239

Excursions 108,953

Extracurricular dissections 69,349

Library 10,158

Training & Development 0

Tied Funds Payments 225,313

Short Term Relief 94,522

Administration & Office 189,514

Canteen Payments 0

Utilities 74,330

Maintenance 68,239

Trust Payments 50,462

Capital Programs 0

Total Payments 1,034,080

Balance carried forward 732,238

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,492,651

Appropriation 1,304,266

Sale of Goods and Services 26,693

Grants and Contributions 160,351

Gain and Loss 0

Other Revenue 0

Investment Income 1,341

Expenses -637,105

Recurrent Expenses -637,105

Employee Related -281,000

Operating Expenses -356,106

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

855,546

Balance Carried Forward 855,546

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,570,358

Base Per Capita 161,684

Base Location 0

Other Base 8,408,674

Equity Total 413,684

Equity Aboriginal 17,492

Equity Socio economic 184,548

Equity Language 23,113

Equity Disability 188,531

Targeted Total 668,133

Other Total 107,682

Grand Total 9,759,857

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.  

Our achievements in this area were recognised by
receiving acknowledgment from ACARA, the
Department of Education and the NSW Premier Gladys
Berejiklian and NSW Education Minister Rob Stokes,
who officially visited the school, to acknowledge Picnic
Point High School for achieving outstanding 'high gain'
performance in 2017 NAPLAN results.  

A noted 4% positive shift in students achieving at the
proficiency standard in Spelling. In addition, the
average School NAPLAN scores in Spelling are above
schools with similar students. In both reading and
writing, the student gain data indicates a higher level of
achievement trajectory than similar schools.  
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Numeracy gain is significant when compared to schools
with students and similar start scores. In addition, over
82% of students in the Year 9, 2017 cohort
demonstrated greater to or equal to expected growth. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands in reading and
numeracy.

The percentage of Year 7 students in the top two bands
for Reading is 19% and Numeracy is 29%. The
percentage of Year 9 students in the top two bands for
Reading is 10% and Numeracy is 21%.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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In 2017, 141 students sat for the Higher School
Certificate. Picnic Point High School offered a broad
senior curriculum including four Vocational Education
and Training frameworks. Students achieved results
above state average in the subjects of Ancient History,
Chemistry, Community and Family Studies,
Engineering Studies, Mathematics 2 Unit, Mathematics
General 1, Mathematics Extension 1, Personal
Development, Health and Physical Education, Physics,
Society and Culture, VET Construction.

Students achieved 33 Band 6 results and 193 Band 5
and 6 results.  21 student results were published on the
NESA Distinguished Achievers List for achieving marks
over 90 in one or more courses. 

Students achieved Band 6 results in 14 different
subjects. These included Ancient History, Biology,
Business Studies, Community and Family Studies,
Engineering Studies, Human Services, Mathematics 2
Unit, Mathematics General 1, Mathematics Extension 1,
Music 1, Personal Development, Health and Physical
Education, Physics, Society and Culture, and Visual
Arts. 
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Parent/caregiver, student, teacher
satisfaction

In 2017, PPHS again participated in the Tell Them
From Me survey. This suite of surveys gave parents,
student and teachers a voice to share individual and
group perceptions across a complex cross–section of
educational indicators. This data was used during the
School Excellence Framework Self–Assessment and is
relied upon as a mechanism for improvement during
our school evaluation cycles which are completed
annually, to obtain and authenticate progress towards
completion of school strategic directions and priorities.
We will continue to deliver the surveys annually. A
snap–shot of the results from the TTFM student survey
are below. 

The Tell Them From Me survey (TTFM) which included
10 measures of student engagement alongside the five
drivers of student outcomes. For each aspect of
engagement, students were asked to indicate the
extent to which they agreed or disagreed with a number
of statements, such as “I get along well with others at
school” with student scores represented on a 10–point
scale. Similar criteria were established for participation
in sports and clubs and school attendance.

The school results of our students indicated higher
percentages than those recorded by students from
across the Department of Education in the areas of
'sense of belonging', 'positive relationships', 'positive
behaviour' and participation in Sports and Clubs' . This
was also evident for 'intellectually engaged' and for
those students who apply 'effort' to their learning. This
pattern was not reflected in the areas of 'interest and
motivation' or 'values schooling outcomes'.

Positive Learning Climate – there are clear rules and
expectations for classroom behaviour. Students
understand these and teachers maintain high
expectations that they be followed.
 • In this school, students rated Disciplinary Climate

of the Classroom 6.1 out of 10. The NSW Govt
norm for these years is 5.6.

 • In this school, Disciplinary Climate of the
Classroom was rated 6.1 out of 10 by girls and
boys. The NSW Govt norm is 5.6.

Advocacy outside of school – Students feel they
have someone at home or in their community who
consistently provides encouragement and can be
turned to for advice.
 • In this school, students rated Advocacy outside

School 6.1 out of 10. The NSW Govt norm is 4.6.
 • In this school, Advocacy outside School was rated

6 out of 10 by girls and 6.2 out of 10 by boys. The
NSW Govt norm for girls is 4.6 and for boys is
4.6.

Effective learning time – Important concepts are
taught well, class time is used efficiently, and
homework and evaluations support class objectives.
 • In this school, students rated Effective classroom

learning time 6.6 out of 10. The NSW Govt norm
for these years is 6.3.

 • In this school, Effective classroom learning time
was rated 6.6 out of 10 by girls and 6.6 out of 10
by boys. The NSW Govt norm for girls is 6.2 and
for boys is 6.3.

Relevance – Students find classroom instruction
relevant to their everyday lives.
 • In this school, students rated Relevance 5.8 out of

10. The NSW Govt norm for these years is 5.8.
 • In this school, Relevance was rated 5.8 out of 10

by girls and 5.8 out of 10 by boys. The NSW Govt
norm for girls is 5.7 and for boys is 6.

Rigour – Students find classroom instruction is
well–organised, has a clear purpose with immediate
and appropriate feedback to help them learn.
 • In this school, students rated Rigour 6.2 out of 10.

The NSW Govt norm for these years is 5.8.
 • In this school, Rigour was rated 6.2 out of 10 by

girls and 6.2 out of 10 by boys. The NSW Govt
norm for girls is 5.7 and for boys is 5.9.

Positive teacher–student relations – Students feel
teachers are responsive to their needs, and encourage
independence with a democratic approach.
 • In this school, Positive Teacher–Student

Relations were rated 6.2 out of 10. The NSW
Govt norm for these years is 5.6.

 • In this school, Positive Teacher–Student
Relations were rated 6.3 out of 10 by girls and 6.1
out of 10 by boys. The NSW Govt norm for girls is
5.6 and for boys is 5.7.
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Policy requirements

Aboriginal education

Picnic Point High School is committed to improving the
educational outcomes of Aboriginal students so that
they achieve and maintain equity with the broader
community. The school is also committed to involving
all students in opportunities to experience and
appreciate Aboriginal culture and history. 

Aboriginal Education across curriculum

Key Learning Areas at PPHS have all followed policy
from the Department of Education including mandated
Aboriginal Education in specific units of work. Subjects
that are part of the new Australian Curriculum have
embedded compulsory aspects of their courses to meet
the required outcomes regarding Aboriginal
Perspectives and content. Further to this, other
faculties are incorporating content and tasks designed
to address Aboriginal history, culture and traditions.
Staff are provided with opportunities and resources
through the Aboriginal Education Team to learn about
and implement Aboriginal perspectives and culture into
their classroom, whilst also being able to participate in
a variety of cultural, educational and traditional
celebrations.

Professional Learning Plans and Tutoring

All Indigenous students at Picnic Point High School
have a Personalised Learning Plan (PLP). Parents and
students are interviewed as part of a detailed process
to develop a learning plan that is suited to every
individual student and their specific goals. These plans
are then made available to all staff so that learning
needs can be addressed consistently throughout the
year. 

Picnic Point High School also offers the Stage 6
Tutoring Program for senior students. All students in
Years 11 and 12 have access to tutoring sessions on
subjects of their choice to assist in increasing syllabus
knowledge, improve performance in assessment tasks
or better prepare for examinations. This program is
funded by the government and involves a number of
teachers from Picnic Point High School who provide
their expertise in a variety of subject areas.

In 2017, we continued the Tutoring Program for
students in Years 7–10. The Learning Centre which
was established in 2014 has continued to thrive as
students are timetabled to come out of their regular
class and spend one hour with a teacher mentor,
receiving one–on–one tutoring in a subject area in
which they required assistance. The students have
once again responded extremely well and gained
significant benefits from participating in the program. 

Reconciliation Week

As part of our commitment to increasing the awareness
and understanding of Aboriginal History and Culture we
recognise and celebrate Reconciliation Week in a
number of ways. During the week we hold a quiz
competition on each morning assembly. Questions on

Aboriginal history, culture and traditions are submitted
by students in the weeks prior which are then read out
on assembly. 

Belonging Program

The Belonging Program was once again undertaken by
the students at PPHS. Students attended a Belonging
Day Festival at Panania Public School where they
gained instruction on Boomerang making and throwing,
Aboriginal artwork, traditional dance and music, food
and stories from local elders. A highly successful and
extremely rewarding day was had by our junior
students. This was followed up later in the year with
another Belonging Day held at Taronga Zoo where in
addition to experiencing cultural performances,
students were educated on the native flora and fauna of
Australia. 

Edible Garden

Following on from our Native Garden project which
began in 2014, the Aboriginal Education Team are now
developing an Edible Garden to educate Indigenous
and non–Indigenous students on the edible plants that
are native to the area. This will include incorporating
native plants from surrounding areas to give students
as broad a base of information and knowledge as
possible. The large concrete pots have been painted
with Aboriginal designs from Courtney Baxter assisted
by Brenden Selby including a fantastic hand print
design. It is anticipated that in the future, this area will
function as an outdoor classroom for all students and
faculties to utilise, once the planting and design work is
complete. 

Multicultural and anti-racism education

The school values inclusive multicultural education
which is evident throughout both teaching and learning
and school environments. During the school year,
students access learning experiences which develop
citizenship capabilities.

Celebration of NAIDOC week, Harmony Day and the
Belonging Program highlight some of the key initiatives
employed to create awareness and acceptance of the
diversity in which our school community exists. The
Picnic Point High School student population consists of
more than 25 different cultural backgrounds. 

Multicultural education is supported through strong
school policy which underpins both student learning
and behaviour expectations, that maintains a healthy
workplace free of racism and discrimination and that
fosters dignity and respect.
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Other school programs

Student Leadership

The Student Leadership Program at Picnic Point High
School is a successful and highly regarded component
of school life. The program was established in 2006
and has developed into a comprehensive, quality
leadership training experience that supports students
as they practise and refine their leadership skills. In
2017, 148 students from Years 7 to 11 participated in
the Student Leadership Program. The program offers
all interested participants a variety of leadership
opportunities and the development of essential skills
such as resilience, conflict management, effective
communication, empathy, cooperation, confidence,
equity and how to maintain respectful relationships,
which builds the leadership capacity of all students.

The Student Leadership Program provides a
comprehensive and engaging leadership learning
experience. In Term One and Three of 2017, all student
leaders participated in two whole day workshops, which
focussed on developing the leadership capacity of all
participants.

During Term 3, all leadership students are invited to
apply to attend the annual Student Leadership Camp.
53 students were successful in their application to
attend the 2017 camp at the Bungonia National Park.
The theme of this year’s camp was ‘Outdoor Adventure
– Finding My Strength’. All students worked
cooperatively in a supportive environment with the
assistance of the camp instructors, to complete the
three day camping experience, which ensured the
application and development of all students' leadership
abilities.

Elections for Prefects and SRC are conducted in Term
2 and nominees present speeches to their year group
and leadership students, outlining their vision and goals
for the students of Picnic Point High School. All
successful candidates represent their year group for
twelve months and the 2017 Student Representative
Council consisted of 28 students – 12 Prefects (Year 12
students) and 16 students from Year 7 to 10. The newly
elected SRC representatives completed a two hour
induction workshop in May, to further develop their
leadership skills and prepare effectively for their role as
student representatives.

The Prefects worked diligently throughout the year to
complete all roles and responsibilities with maturity and
dedication. They represented the school on a number
of formal occasions throughout 2017, including the
Year 12 Graduation and Presentation Day, fulfilling
many important roles such as MCs, giving farewell
speeches and presenting awards and certificates to
students and members of the school community. The
Prefects also conducted a variety of fundraising
activities in 2017 to support Aussie Helpers, Youth Off
the Streets and Soldier On, including a cupcake stall,
the annual Valentine’s Day roses sale, a hot chocolate
stall and many fundraising barbeques. Some of the
funds raised have been donated back to the school to
provide a new barbeque for the school.

The SRC hosted a fundraiser barbeque to assist Hana
Herlihy from Year 10 in her sporting representation
(athletics) as well as a Pizza Lunch fundraiser for our
World Vision sponsor child Crecentia.

Each term, all year groups hold a Formal Assembly,
which ensures leadership students have many
opportunities to demonstrate their public speaking and
leadership skills, providing a real world application to
the work undertaken during the leadership workshops.

Student Welfare

Picnic Point High School is committed to supporting the
wellbeing of all students. The goal is to provide
opportunities for students to continually develop their
cognitive, emotional and social wellbeing. Picnic Point
High School strives to provide a strong student welfare
network, supported by all members of the school
community, to ensure students become engaged and
active global citizens. The welfare programs provided
by the school enhance student leadership skills,
develop personal responsibility and sense of self and
aim to increase participation in school life and improve
school attendance. Positive peer relations and how to
cooperate with others is further reflected throughout the
welfare programs. 

Formal Assemblies are held each term and provide
the opportunity for the Principal, Deputy Principal and
Year Adviser to speak with each year group on a
variety of school related topics. Each Formal Assembly
encompasses a specific theme and in 2017, the
Assistant Year Advisers organised presentations based
on goal setting, cyber bullying and student
achievement. 

Year 8 Belonging,Motivation, Wellbeing
(BMW) welfare lesson – In 2017,  a comprehensive
program that included the topics of decisions and
consequences, cyber bullying, setting goals, study
skills, conflict resolution, anger management and the
importance of sleep was presented to the Year 8 cohort
as a mandatory program. There were also eight
lessons of an individualised boys and girls program.
The boys’ program was delivered by male staff and
covered sessions on self–esteem, self image,
masculinity, peer relations and team building activities.
The girls program focussed on the topics of empathy,
peer relations, self confidence and assertiveness taught
by three female staff. 

Peer Support Program – In Term 1, 58 Year 10
leaders completed the highly successful Peer Support
program with all Year 7 students. In Term 4, 59 Year 9
students completed Peer Support Training in
preparation to work with Year 7, 2018.

Year 11 Crossroads Program – In Term 1, Year 11
students attended the three day Crossroads Camp at
the Great Aussie Bush Camp, Kincumber. Students
completed the mandatory Crossroads program,
addressing issues on health, safety and wellbeing.
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Anti–Bullying Program – In Term 1, Year 7 students
attended a three day camp at The Tops Conference
Centre at Stanwell Tops. Students completed team
building activities in a variety of challenging outdoor
environments and the Anti–Bullying Program, which
aims to develop students’ resilience skills and build
empathy for others. 

Welfare Performances – Class Act Theatre presented
two welfare performances in 2017. Year 7 students
attended the anti–bullying performance of Bully Busters
in Term 3 and Year 8 students attended the
performance of CyberBusters in Term 1, focussing on
the issue of cyber bullying. Year 9 students attended
the Brainstorm production of Cheap Thrills in Term
Two, focussing on raising awareness of drugs and
alcohol in society. 

Picnic Point High School’s Police School Liaison
Officer – Senior Constable Danny McManus,
presented workshops to Year 7, 8 and 9 students on
the topics of online safety, drug education, harassment,
stealing and the Young Offenders Act in Term Four. 

Bstreetsmart Workshop – Year 11 students attended
the ‘bstreetsmart’ workshop at Qudos Bank Arena,
Sydney Olympic Park. This program integrates with the
NSW Personal Development, Health and Physical
Education syllabus, promotes safe driver behaviour and
provides students with information on how to reduce
risk taking behaviour through greater awareness of the
consequences of distracted driving, inattention,
speeding, drink and drug driving and driver fatigue. 

Study Skills Workshops – Years 7, 8, 9, and 10
completed study skills workshops throughout the year
and Year 11 completed stress management and
different methods of effective study workshops
presented by the Monkey Mind Madness Company.
Year 12 participated in the Elevate Education study
skills program. 

Year 10 Senior Preparation Workshops were
presented over three days in Week 7 of Term 4,
encompassing a variety of workshops including the
Legal Aid workshop Burn, focusing on social media; a
safe partying workshop presented by Athina Shelston
from Communication Training Services; the Smart Start
and Smart Earning workshops, presented by
CommBank; an online reputation workshop Digital
Thumbprint presented by Optus; the Live Learn Drive
program presented by NRMA; an online safety
workshop Tagged, devised by the Australian
Communication and Media Association and All My Own
Work, a NESA requirement prior to the commencement
of Stage 6. Year 10 students also completed team
building and personal training workshops. 

White Ribbon Day – In Term 4, the Supervisor of Girls
developed a presentation for all students to promote
White Ribbon Day, the campaign aimed at educating
boys and men on the issue of domestic violence. SRC
representatives and Prefects spoke to students at all
Formal Assemblies about this issue and students were
then invited to recite the White Ribbon pledge. A White

Ribbon workshop was held and students were able to
make their own white ribbon and wear it to show
support for the campaign. 

Physical and Mental Wellbeing 

In May, Marlina Moussa from High Resolves delivered
a two hour workshop to all Year 8 students on how to
think independently and how to recognise bias and
prejudice.

In August, Steve The Commando Willis presented a
motivational workshop to Year 9 and Year 11 students
on the topic of the importance of fitness to overall
physical and mental wellbeing. 

In November, Jennie Deng from Headspace,
Bankstown presented a one hour presentation to Year
11 on Healthy Headspace which provided guidance
and information regarding good mental health. She also
presented to Year 7 and 8 parents in Term Four to
provide them with strategies of how to support their
children with mental wellbeing.

In November, Xavier Diaz from Warner Youth
Education gave an informative talk to all Year 8
students on the topic of Graffiti Education &
Awareness.

Sport

Picnic Point High School student representative
numbers reinforces the sporting success of our
students.

In swimming, 50 students represented at Zone level of
which five students were Age Champions, 36 at
Regional with 13 students going on to State
competition. Two students progressed through to the
All Schools.

In cross country, 76 students represented at Zone level
of which seven were Age Champions. 34 competed at
Regional level with four going on to State competition.
One student progressed through to the All Schools.

In athletics, 63 students represented at Zone level of
which three were Age Champions. 47 competed at
Regional level, with 16 moving on to State competition.
Three students progressed through to the All Schools.

In 2017, Picnic Point High School continued to be
successful in many areas of school and competition
sports. The school fielded 44 grade teams with three
teams winning grade competitions. Students also
participated in 24 different recreational activities. 

Picnic Point High School performed well again in 2017
at zone, regional and state levels. Six students were
selected in regional teams. Picnic Point High School
students were Zone Swimming Champions for both
boys and girls.  18 teams represented the school in
State Knockout competitions. Results included: 
 • Three teams made the final 16 in NSW Combined

High School 
 • Four Sydney South West Regional Champions
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Creative and Performing Arts 2017 Achievements

Picnic Point High School continues to provide quality
Creative and Performing Arts Programs whilst also
offering a wide variety of extra–curricular opportunities.

Major achievements in 2017 include:
 • 150 students participated in the musical

production Hairspray. Six shows were presented
to a variety of audiences, including two matinee
performances where 500 students from our local
primary schools and Year 7–8 PPHS students.

 • Two talented students were selected to be a part
of the Bankstown City Talent Advancement
Program –  Christos Mangos (Year 11), Renee
Hewson (Year 11)

 • Five students were successful in gaining
placement in the NSW State Dance Ensemble.
Emily Reynolds (Year 12), Rachel Iveli (Year 11),
Ellie Bull and Isabella Rennie–Surra of Year 10
and Melinda Iveli of Year 9

 • One student was selected for State Drama
Ensemble Joshua Williams (Year 11)

 • Isabella Rennie–Surra (Year 10) was selected to
be a Featured Dancer at the 2017 Schools
Spectacular

 • One student was selected for the NSW Singers.
Charlotte Humphrys (Year 9) performed at many
events co–ordinated by The Arts Unit and was
selected for the NSW Singers’ tour of Europe. 

 • 20 dance students participated in the Bankstown
East Hills Dance Festival 

 • The Dance Company comprising of 16 dance
students participated in the Dance Festival Series
2017 – Ultimo Public Schools

 • The Dance Company successfully auditioned and
was selected to perform at the NSW Public
Schools Dance Festival 

 • Year 12 Visual Arts student Chevelle Donoso’s
HSC Major Work was selected for Art Express.
Chevelle was also an award winner of a major art
prize presented at the Opening Exhibition. 

 • Year 12 Music 1 student Joshua Maestrelli was
nominated for Encore, a concert demonstrating
exceptional HSC performances in Music 1, Music
2, Music Extension. 

 • 25 students participated in Schools Spectacular
across seven categories in 2017: Combined
Dance Ensemble, Combined Drama Ensemble,
State Dance Ensemble, Millennium Marching
Band, Core Choir, Featured Dancer in Tap and
Jazz, Featured Artist 

In 2017, the Creative and Performing Arts Faculty
showcased many events at Picnic Point High School
where Elective classes and Co–Curricular Music, Visual
Arts, Photography & Digital Media, Dance and Drama
Ensembles were featured. These included:
 • Hairspray the Musical
 • Senior Music Showcase
 • Year 6 Open Night
 • ANZAC Day Ceremony
 • MADD Festival 
 • HSC Music Recital
 • Presentation Day
 • Formal Assemblies

Hairspray Musical 2017

What an amazing success the Musical Production of 
Hairspray has been! Six shows of a highly professional
standard were presented to the wider community, each
show demonstrating outstanding talent from the cast,
crew and staff involved. 150 students participated in
this project in roles such as: lead character, ensemble
cast, musical band, dancers, backing vocalists,
photography, program designers and VET
Entertainment technical production crew.

Hairspray the Musical was the perfect musical for
PPHS with its witty script delivering a message that
respect and love for each other and ourselves is
something we can all strive for. Together with the crisp
and upbeat choreography, energetic music score, the
costumes, characters, hairdos, all successfully took the
audience back in time to the sixties.

Dance Festival Series 2017

In June, our Dance Company performed at the Dance
Festival Series 2017 – Ultimo Public Schools. This year
our Dance Company was selected to perform at the
prestigious NSW Public Schools State Dance Festival
at the Seymour Centre. In preparation for our
performance at the Ultimo Dance Festival, PPHS
Dance Company needed to create a dance composition
based on a concept. Our process involves improvising
and selecting shapes that represent an idea and using
these as motifs to construct phrases of movement. As a
result, the Dance Company created and presented a
complex piece called 'The Day–To–Day Prism'. 

Bankstown East Hill District Dance Festival

On the 30th October 2017, the Picnic Point High School
Dance Company also performed at the Bankstown East
Hills Dance Festival, stealing the show with three
distinct items – the Libertango (modern dance), The
Day–To–Day Prism (contemporary dance) and
Hairspray Medley (Musical Theatre Jazz dance). The
versatility of our dancers was evident from their
performance, which was impressively consistent across
all three dance styles. The Dance Company is a truly
dedicated and hardworking group who meet twice a
week (sometimes more) outside of class time to learn
and perfect routines. Every student respects the
discipline of dance which requires them to have high
expectations and to strive beyond their natural
capabilities. 
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Schools Spectacular 2017

Schools Spectacular 2017 OWN THE MOMENT was
an incredible success for Picnic Point High School this
year. Twenty five students participated in Schools
Spectacular across seven categories of the Performing
Arts consisting of the following:
 • Combined Dance Ensemble: 10 students
 • Combined Drama Ensemble: five students
 • State Dance Ensemble: four students
 • Millennium Marching Band: three students
 • Core Choir: one student
 • Featured Dancer in Tap and Jazz: one student
 • Featured Artist: one Alumni Student

Students of our school represented Picnic Point
throughout the whole show and all students were
prominently featured in their segment:
 • Isabella Rennie–Surra Yr10 was a Featured

Dancer on the Main Stage in two segments – Feel
this Moment and Moments from the Theatre; 

 • Charlotte Humphrys performed on the Main Stage
as part of the Core Choir; 

 • Rachel and Melinda Iveli, Isabella Rennie–Surra
and Ellie Bull performed in the segment  – How
Does a Moment Last Forever;

 • James, Sarah and Kayley Butler performed in the
Millennium Marching Band which presented
pre–show entertainment as well as performing on
the Main Stage during Interval; 

 • Five students – Matthew Blight, Renee Hewson,
Phoebe Kleckin, Christos Mangos and Joshua
Williams played lead roles in the very first
inaugural Combined Drama Ensemble for
Schools Spectacular in the segment – Fantastical
Moments;

 • Ten students – Jessica Atkins, Monique Dunn,
Renae Edmunds, Melinda Iveli, Kya Garvey,
Teodora Gligurovska, Tegan Rare, Cassie Reilly,
Lauren Setter, Shania Summers played a
featured role in the final segment of the show –
Beyond the Waves. Students performed on the
main stage with the Featured Artist creating a
rippling water effect with their stunning wing
props; and

 • One of our very own alumni – Cooper Dallimore
was a prominent Featured Artist throughout the
show, particularly the Musical Theatre genre. 

Congratulations to all of the participating students on
being outstanding ambassadors for Picnic Point High
School. This was evident in the many compliments
given to our students on their professionalism and work
ethic throughout all rehearsals and performances. 

Work Ready Awareness Program (WRAP)

The Work Ready Awareness Program (WRAP) was
again conducted at Picnic Point High School for the
fourth consecutive time in 2017. The aim of the WRAP
project is to: 
 • re–engage students with a more relevant school

curriculum; 
 • enable students to develop clear goals and work

pathways; 
 • develop communication and other employability

and social skills; and
 • encourage students to take part in Vocational

Education; and equip students for transition into
the workplace or onto senior study. 

The program was led by the Careers Advisor with 18
identified students participating in the program. 16 of
these students successfully transitioned into an
appropriate workplace/apprenticeship.
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