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Introduction

The Annual Report for 2017 is provided to the community of Gloucester High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trudi Edman

Principal (Relieving)

School contact details

Gloucester High School
Ravenshaw St
Gloucester, 2422
www.gloucester-h.schools.nsw.edu.au
gloucester-h.School@det.nsw.edu.au
6558 1605
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School background

School vision statement

At Gloucester High School we live by our credo of Care, Achievement, Respect, Effort, Responsibility. We offer
educational excellence in an environment focused on the collaborative participation, ongoing achievement and sustained
wellbeing of all students. We value the importance of a high quality teaching and learning environment and work actively
with the wider community to develop partnerships that underpin excellent student outcomes.

School context

Gloucester High School is a comprehensive school serving the communities of the Bucketts Way. We are particularly
mindful of our role as an integral part of our town and district. We are aware of the challenges of isolation and locality,
and are proud of the strategic way in which we respond to these. We are committed to a broad, balanced and relevant
curriculum leading to the development of capable citizens who are well prepared for the challenges of the 21st Century.
 As a result of schooling at Gloucester High School, it is expected that a student has:

 – achieved successfully by consistently striving for personal best

 – developed a desire for and confidence in lifelong learning

 – established effective literacy, numeracy and communication skills

 – developed the ability and independence needed to make informed decisions

 – become well–equipped for an adult life which will embrace the complex challenges and technological advances of the
future

 – formed a well–developed ethic for active participation in a working environment

 – matured into a responsible, sensitive individual with a well–developed appreciation for their own skills and abilities,
and respect and empathy for others.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: Learning Culture – Sustaining and growing

Learning: Curriculum and Learning – Sustaining and Growing

Learning: Assessment and Reporting –Sustaining and Growing

Learning: Student Performance Measures – Delivering

Teaching: Effective Classroom Practice – Sustaining and Growing

Teaching: Data Skills and Use – Delivering

Teaching: Collaborative Practice – Sustaining and Growing

Teaching: Learning and Development – Sustaining and Growing

Teaching: Professional Standards – Sustaining and Growing
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Leading: Leadership – Sustaining and Growing

Leading: School Planning, Implementation and Reporting – Delivering

Leading: School Resources – Sustaining and Growing

Leading: Management Practices and Processes – Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 23 March, 2018Page 4 of 16 Gloucester High School 8371 (2017)



Strategic Direction 1

Building Today’s Learners, Tomorrow’s Citizens

Purpose

At GHS, we are committed to supporting students from all backgrounds to become successful learners, confident and
creative individuals and active and informed citizens. By focusing on reflective practices, individual planning and student
voice we are striving to ensure each student learns to learn.

Overall summary of progress

OPAL is embedded into the reporting processes of student achievement. It informs parents of student effort and
engagement within each subject or course, and provides students with clear information on how they are progressing. It
is used alongside academic reports. The PBL Team has been active across the school with updating signage in each
classroom and common school areas. The PBL core values are explicitly taught in Wellbeing lessons. The Student
Teacher Understanding Network (STUN) is very successful, with approximately one third of the staff volunteering to be
involved and 20 students trained in active listening, reflective practices and giving quality feedback. The Target
Assistance Program (TAP) was introduced with successes in creative writing and students entering writing competitions.
The other programs were not as successful and will be modified to better suit the students and school structure. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students and parents
gain OPAL feedback every four
weeks, with students achieving
the following benchmarks: Yr 10
–7.3; Yr 11 – 7.8; Yr 12 – 7.9
(year group averages over 2016)

This has been achieved

Increase to 36% of students in
top two Bands of NAPLAN
Reading and Numeracy tests in
Year 9

Increase to 8 students gaining 2
Band 5/6 results in the 2016 HSC

Employed Senior Success
teacher 0.2

Held additional
parent/student information
night

student interviews
throughout year

9 students achieved this. We exceeded our
expectations.

Students achieved 7 band 6 and 30 band 5 results.

A PBL benchmark of 80% is
attained (according to School
Evaluation Tool data)

PBL had a change of leader at the beginning of the
year. Survey was not completed. However,
initiatives such as new signage, positive promotion
of wearing school uniform and explicit teaching in
wellbeing lessons was achieved.

Next Steps

PBL will focus on explicit lesson designed by students to demonstrate school core values to students. The Senior
Success program was partially funded last year and the HSC results demonstrated the success of this program. It will be
funded at .8 next year with the aim to include some year 11 study periods. The local Aboriginal Education Consultative
Group (AECG) folded during the year which included the student junior AECG. Inquiries have already been made as to
how to engage the Aboriginal community through the employment of a part time Aboriginal Education Officer.
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Strategic Direction 2

Leading Quality Teaching, Assessment and Feedback

Purpose

At GHS, we are committed to leading ongoing improvement in teaching practice to promote excellenceand equity for all
students. We regard explicit teaching as a fundamental element for student improvement, and are actively building a
culture of learning underpinned by the performance development of all staff through collaborative, reflective and
analytical professional learning processes.

Overall summary of progress

Key teams were calendarised to ensure regular meetings were held and feedback to whole staff on key team initiatives
and outcomes were communicated to staff at the end of each semester. Head Teacher meetings occurred three times
each term to provide an opportunity for Head Teacher and Principal to discuss student data related to student outcomes
and faculty and whole school measures to improve outcomes. Whole school professional learning on: Analysis of Data to
Improve Student outcomes; Stronger HSC Standard Reforms by NESA representative; Differentiation Strategies to
Support Students with Additional Learning Needs; Authentic Assessments and Lifting Achievement through
Engagement. Staff have been implementing strategies from these professional learning sessions to improve student
engagement and student outcomes. Head teachers continue to support the Collegial Leadership Networks (CLN)
meetings and continue the consistent practices and language with their faculties. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teaching staff have
Performance Development Plans
in place, which are supported by
required procedures, include
SMART goals and quality
evidence of implementation and
impact

Professional Learning funds
have been used to support
staff achieve goals aligned
to either or school plan,
faculty plan or professional
growth needs.

From meetings with Head teachers, all staff have
current PDPs which have been discussed and
reviewed between teacher and supervisor.

All major agenda items are
calendarised into staff forums
through Executive Support
Program documents

Nil This is reviewed at Executive meetings prior to the
Head Teacher meetings with the Principal to ensure
work samples and documents have been
completed prior to the meeting.

100% of teaching staff are issued
with Staff Resource Folders

cost of folders. in use and reviewed together with teacher and
supervisor.

Next Steps

Continue the professional learning on authentic assessment and feedback to improve engagement and student
outcomes. Reduce the number of Key Teams to four (Learning and Support, Aboriginal Education, Wellbeing and
Positive behaviour for Learning) and ensure a faculty member is on at least one of these teams to report back to the
faculty any planning and student information and to have active input from their faculty perspective in the teams. This
should lead to shared accountability and implementation of initiatives. Staff and student involvement in STUN to continue
as we have had positive results and comments from staff and students. PBL to focus on explicit lessons / videos
designed by students based on core values and facilitated by teachers during Wellbeing lessons and assemblies.
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Strategic Direction 3

Enhancing Community Engagement and Participation

Purpose

At GHS, we are committed to engaging with parents, carers and the wider community to form meaningful partnerships
that add significance to the educational experience of all students. By developing high levels of communication,
participation and advocacy, we aim to further enhance the school’s role as a central part of the Gloucester community

Overall summary of progress

Community Liaison Officer has secured grants to support the students with wellbeing and support teaching and learning.
Community involvement has been very positive with events and initiatives such as the biannual musical, the
Sustainability Day, NAIDOC celebrations, formal assemblies, parent teacher evenings, Aboriginal get together barbeque,
, school based traineeships/apprenticeships, workplacement opportunities for stage 6 and work experience for stage 5
students, Tri– Challenge, community service clubs and New England Health supporting case management of students.
The local AECG folded which resulted in the GHS junior AECG folding.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Junior AECG is constituted after
consultation with the Aboriginal
Community, and is active in its
collaboration with the Aboriginal
Education Team

Release time for Teacher to
hold junior AECG meetings
and to accompanying the
team to the community
AECG meetings

Junior AECG continued until term 3 when it had to
close due to the community AECG closing

By the end of 2016, one formal
Assessment Task in each Faculty
area has involved significant
community input

Release time and
attendance at professional
learning venues to plan T&L
and assessments for the
new curriculum

Professional learning on authentic assessment and
feedback. Had guest speakers on two occasions
deliver a presentation and accompanying
workshops as well as a representative from NESA
to discuss HSC requirements. Due to the curriculum
changes in many areas the inclusion of community
has not been pursued by many faculties.

Next Steps

Will continue with Community Liaison Officer to promote the school into the wider community and source grants.
Establish community links with Gloucester Aboriginal Rangers to yarn with and work with students on beautification
projects in the school, investigate additional ways to bring the community into the school, extend the Aboriginal get
together barbeque to hold a year 7 informal get to know you evening with parents, students and teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Employment of SLSO to
support students and staff. 

Staff have undertaken
professional learning to
support them differentiating
teaching, learning and
assessment. 

Learning and Support
Teacher has made student
profiles readily available to
staff to assist them in
making adjustments to
teaching and learning to
ensure students reach
academic, social and
physical needs.

Students achieved academically and socially
with the added support. Another person with
whom they connect. Student attendance is
high. Parent involvement is positive. Staff are
becoming better at differentiating teaching,
learning and assessing by referring to
individual student profiles and utilising
suggested strategies.

Socio–economic background Breakfast club subsidised
with financial and human
resources by school.

School financially support
identified students with
uniforms, stationery,
subsidised excursions and
when needed lunches.

Student attendance is very good. No
perceived negative issues around students
accessing support. Inclusiveness tends to
break down barriers to success.

Technology Support Officer Resourced wholly from
RAM 

Very competent support who has an excellent
rapport with staff and students. Lessons
incorporate ICT with minimum of issues. Staff
and have support on hand when issues arise
with devices which minimises disruption to
lessons
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 174 173 163 152

Girls 181 183 198 187

Enrolment numbers have remained relatively constant
at around 360

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.7 93.5 93.4 93.3

8 88.4 92.1 88.9 92.1

9 85 89.1 88.3 90.2

10 88 84.5 87.7 89.5

11 90 84.7 83.4 85

12 89.1 88.5 90.6 88.2

All Years 89 88.7 88.7 89.7

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

SMS sent to parents and caregivers when students are
marked absent during morning roll call.

Class rolls are electronically marked  each lesson.
Discrepancies highlighted to office staff and or Deputy
Principal. Other issues managed and followed up by
attendance officer at the end of each day. 

Promoting attendance is regularly highlighted in
fortnightly newsletters.

Wellbeing Head Teacher and Year Adviser in regular
contact with student and family and strategies
implemented through Wellbeing Team.

Chronic non attendance is referred to HSLO and ASLO
at regional office.

Issues of major concern relating to student wellbeing
will be referred to the Child Wellbeing Unit for advice of
further procedures to engage students and families.

Strategies we employ have ensured our attendance
rates for both our Aboriginal students and our non–
Aboriginal students are consistently above the
government expectations.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1.3 8.8 0

Employment 2.7 11.7 40.5

TAFE entry 1.3 5.8 16.2

University Entry 0 0 43.3

Other 9.6 14.7 0

Unknown 0 0 0

All our year 12 students have received: either
employment both full time and part–time; TAFE entry
for traineeships or apprenticeships; and entry into
university. The majority of students have accepted
entry into university courses.

Students in the category of 'other' are students who
enrolled in another school.

Year 12 students undertaking vocational or trade
training

16.2% of year 12 students have entered into vocational
or trade training through TAFE or private providers.
Most of the students who have entered this field have
continued their training from the courses undertaken
during stage 6 of their schooling. The courses
undertaken include; office management, cabinet
making, Vet nursing, and assistant in nursing.

Year 12 students attaining HSC or equivalent
vocational education qualification

All our students who completed year 12 attained either
a HSC or vocational education qualifications. 70% of
students were seeking an ATAR. HSC results were
very pleasing with 7 band 6 and 30 band 5 results from
a group of 26 students seeking an ATAR.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 22.9

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

6.98

Other Positions 1

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

As a whole school the staff engaged in professional
learning at the beginning or terms one, two and three.
The staff chose to use the last two professional learning
days of term four throughout the year – 3 hours each
term. This was viewed as a more effective way of
embedding current educational trends, collaborating on
school plan initiatives and engaging in quality collegial
discussions on teacher practice. Examples of whole
school professional learning included: the mandatory
sessions on: Anaphylaxis; e–Emergency Care, CPR.
Child Protection face to face, e–Child Protection;
Complaints Handling; Fraud and Corruption; Code of
Conduct; Private and Secondary Employment.
Professional Learning related to school plan: Stronger
Smarter HSC Standards presented by NESA; Quality
Formal Student Assessment; Growing a Culture of
Assessment for Learning; Differentiation  to meet all
student Needs; LMBR our school; Evaluating 2017
School Plan and Future Direction. Individual teachers

have attended external professional learning as
highlighted in their personal goals or linked to faculty
and/or school goals. Faculties have had sessions to
work together in planning for new syllabi.

School support staff have enrolled as individuals in the
online professional learning to support the development
of their Professional Development Plans (PDP) as well
the hands on planning for PDPs as a group facilitated
by School Office Manager and Principal. 

Beginning teachers had regular meetings to support
them in departmental and school processes as well as
build their teaching skills and gather documentation for
accreditation process.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 452,494

Global funds 473,955

Tied funds 557,049

School & community sources 137,098

Interest 6,138

Trust receipts 18,433

Canteen 0

Total Receipts 1,192,673

Payments

Teaching & learning

Key Learning Areas 61,726

Excursions 61,719

Extracurricular dissections 19,464

Library 4,664

Training & Development 6

Tied Funds Payments 326,549

Short Term Relief 116,114

Administration & Office 78,074

Canteen Payments 0

Utilities 63,447

Maintenance 34,055

Trust Payments 20,096

Capital Programs 0

Total Payments 785,914

Balance carried forward 859,254

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 970,550

Appropriation 860,913

Sale of Goods and Services 909

Grants and Contributions 108,305

Gain and Loss 0

Other Revenue 0

Investment Income 423

Expenses -372,798

Recurrent Expenses -372,798

Employee Related -169,308

Operating Expenses -203,490

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

597,752

Balance Carried Forward 597,752

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A copy of the school's 2017 Financial Statement is
tabled at the annual general meeting of the P&C
Association.

An approved project totaling $55,000 has been
committed.  Remaining funds are intended to be used
to supplement maintenance of buildings, grounds and
furnishings.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,347,265

Base Per Capita 55,170

Base Location 33,376

Other Base 4,258,719

Equity Total 390,610

Equity Aboriginal 48,401

Equity Socio economic 225,215

Equity Language 0

Equity Disability 116,994

Targeted Total 106,370

Other Total 142,609

Grand Total 4,986,855

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

27% of students in year 7 are above proficiency in
reading, 15% above proficiency for writing, 31% above
proficiency for grammar and punctuation. in year 9,
15% proficient in reading, 9% in writing, 17% in spelling
and 22% in grammar and punctuation. Programs that
are supporting students to improve in literacy are, 
reading groups, 7 Steps to Successful Writing and
focus areas within faculty groups.

Band 4 5 6 7 8 9

Percentage of students 6.8 17.0 23.7 25.4 18.6 8.5

School avg 2015-2017 10.0 15.0 21.9 22.2 16.2 14.8
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Band 4 5 6 7 8 9

Percentage of students 5.1 13.6 33.9 20.3 15.3 11.9

School avg 2015-2017 3.5 14.3 29.4 24.6 18.1 10.2

Band 4 5 6 7 8 9

Percentage of students 5.1 6.8 18.6 39.0 23.7 6.8

School avg 2015-2017 7.1 13.2 21.5 31.1 21.0 6.3

Band 4 5 6 7 8 9

Percentage of students 10.2 30.5 22.0 22.0 13.6 1.7

School avg 2015-2017 10.7 25.8 30.8 23.5 8.6 0.6
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Band 5 6 7 8 9 10

Percentage of students 7.4 20.4 27.8 22.2 16.7 5.6

School avg 2015-2017 11.8 20.9 25.3 19.1 18.7 4.3

Band 5 6 7 8 9 10

Percentage of students 5.6 18.5 20.4 40.7 7.4 7.4

School avg 2015-2017 5.8 16.3 20.5 39.6 11.6 6.3

Band 5 6 7 8 9 10

Percentage of students 11.1 18.5 31.5 22.2 13.0 3.7

School avg 2015-2017 12.5 18.8 22.2 25.9 15.1 5.6
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Band 5 6 7 8 9 10

Percentage of students 22.2 24.1 16.7 27.8 9.3 0.0

School avg 2015-2017 21.6 23.1 24.1 22.9 7.0 1.5

27% of year 7 students  and 17% of year 9 students are
proficient in numeracy. Strategies to support the
improvement in results are intensive QuickSmart
programs and using QuickSmart each lesson for 10
minutes to consolidate foundational applications. 

Band 4 5 6 7 8 9

Percentage of students 3.4 17.0 20.3 32.2 20.3 6.8

School avg 2015-2017 3.8 17.2 23.2 28.7 19.9 7.3

Band 5 6 7 8 9 10

Percentage of students 1.9 20.4 29.6 31.5 14.8 1.9

School avg 2015-2017 1.1 20.1 33.2 32.1 10.9 2.6

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Seven  year 7 Aboriginal students sat the NAPLAN
tests. GHS was well above the SSG for band 8 in
reading, writing, spelling and numeracy. We did not
have anyone in band 8 for grammar and punctuation
yet our results in band 7 was 21% above SSG. In year
9 four Aboriginal student sat the NAPLAN tests and the
results in band 8 were above the SSG in reading and
writing. However they were below SSG band 8 for
spelling, grammar and numeracy. This will be
addressed this year with the 7 Step for Writing program
and Quicksmart mathematics program.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

HSC result were very soild. The following shows where
GHS in comparison with SSG performed better:

English Standard: on par with Band 5 and better in
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Band 4

English Advanced: better in Band 5

Mathematics General: Better in Band 5

Mathematics: Better in Band 5

Biology: Better in Band 6 and Band 5

Chemistry: Better in Band 4

Physics: Better in Band 5

Ancient History: Better in Band 5 and Band 4

Business Studies: Better in Band 4

Legal Studies: Better in Bands 5 and 6

Engineering Studies: Better in Band 3

Industrial Technology: Better in Band 5

Software Design and Technology: Better in Bands 5
and 6

Construction: Better in Band 3

Hospitality: Better in Bands 5 and 6

Drama: Better in Bands 4 and 5

Music: Better in Bands 5 and 6

Visual Arts: Better in Band 5

Community and Family Studies: Better in Bands 4 and
5

Personal Development Health and Physical
Development: Better in Bands 4 and 5

English Extension 1: Better in Band E3

Mathematics Extension 1: Better in Band E3

Mathematics Extension 2: Better in Band E2

Policy requirements

Aboriginal education

Our school is situated on Worimi lands at the base of a
culturally significant landmark – the Bucketts. The
Aboriginal cultural identity in Gloucester has evolved
from the Worimi and Biripi peoples.

At Gloucester High School, we are committed to closing
the achievement gap for Aboriginal students. We know
that we need to learn about,nurture and value the
cultural identity of our Aboriginal students in order to
assist them to be successful learners and future
leaders. 

We welcome Aboriginal and Torres Strait Islander

family members, parents and community members to
our school so that we can get to know each other, learn
about our local Aboriginal community and develop
shared goals and plans for our Aboriginal students. We
work closely in partnership with Gloucester AECG and
“...based on a genuine and practical approach to
working together to improve outcomes for Aboriginal
learners by ensuring that they have access to an
education and training system that values their cultural
heritage and identity and supports their learning and
career development through quality teaching practices,
relevant policies and strategies and inclusive curriculum
and training programs.” AECG Partnership Agreement
2010–2020.

An Aboriginal teacher was employed to assist with
student learning.

Aboriginal signage for key areas within the school has
been erected in Gathang language.

The Junior AECG had to be closed due to the
community AECG closing.

Students have participated in Sista and Bro Speak;
lead NAIDOC Celebrations at school and in the
community; attended university open days, applied for
Indigenous scholarships. Staff are embedding 8 Ways
of Learning into their teaching and learning programs.
PLPs have been completed. School girl captain for
2018 is a proud Aboriginal student.

Students in year are taught Aboriginal Studies by
qualified teacher in this field.

Multicultural and anti-racism education

Teaching and learning programs incorporate aspects of
and units of work based on multicultural perspectives. 
Some syllabi have specific units of work based on
multicultural / racism perspectives. Students in years
7–10 have a timetabled Wellbeing lesson each cycle
which incorporates specific units based on multicultural
perspectives and racism. GHS has  Miller Intensive
Language School bring refugee students to our school
for 4 days to experience country life and a rural school
and allows our students, teachers and families to hear
the interesting and often harrowing stories these
students faced living in war torn countries and the
dangers faced in escaping and settling in Australia.
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