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Introduction

The Annual Report for 2017 is provided to the community of Bourke High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Andrew Ryder

Principal

School contact details

Bourke High School
34 Tarcoon St
Bourke, 2840
www.bourke-h.schools.nsw.edu.au
bourke-h.School@det.nsw.edu.au
6872 2560
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Message from the Principal

2017 has been another productive year at Bourke High School where a number of our students have achieved in all
areas of school life from academia to sporting fields, from citizenship to volunteering.

I’d like to acknowledge some of our partnerships which have proven invaluable throughout 2017 in ensuring this level of
student success. Firstly, our AECG and School Reference Group led by President Maxine Mackay who have continued
to provide insights, feedback and a valuable sounding board for Bourke High School through the year. Thankyou for your
contributions throughout the year and I look forward to our ongoing positive collaboration next year.   

Similarly, our P&C led by Therese Gale have once again proven to be a small but interested group who always have the
best interests of Bourke High School students at heart. They are always willing to support what we are trying to do at
Bourke High School and we appreciate their efforts. I know they’re always looking for extra members so I’d urge anyone
who is sitting on the fence to get involved with the group next year and have a say in what we do at Bourke High.

I would also like to acknowledge the ongoing support of a number of local businesses who have supported Bourke High
School students through their willingness to take on work placements and school–based apprentices in a collaborative
effort to prepare our students for the world of work.  Towers Drug Company,Peter Keunig, R&R Motors, Bourke Bridge
Inn, Frank’s BP, Outback Refrigeration, Kidman’s Camp, Bourke District Children’s Services, Bourke Shire Council and
Keg’s Butchery have all provided valuable work based experiences and real industry training which is highly valued by
Bourke High School staff, students and their families. In this area of work education we have continued to build on our
partnership with The Beacon Foundation which seeks to broaden student horizons through the creation of genuine
industry links with a range of mentors from a variety of fields. One example of the benefits of such collaboration was
when we saw a Year 10 Science program enhanced through collaboration with an engineer from Engineers Without
Borders.     

Speaking of expanding horizons we sent another group of students to Japan this year thanks largely due to the tireless
efforts of Mrs Shirlee Rowland. It was an amazing trip when you consider how many moving parts were involved in
creating life–long memories for everyone involved.

We have also formed a new partnership this year with University of New South Wales and their ASPIRE program. This
program aims to educate students from remote areas across years 7–12 about their post school options and the
possibilities of Tertiary education. Already we have sent two groups to University experience days and received nothing
but positive feedback from all staff and students involved.  

I’d also like to thank Mr Jamie Moore and the work he has done with our Our Place class this year. He has proven to be
a valuable team member in a group that has yielded some impressive results in the second half of this year. The Our
Place class are working towards creating a flexible class structure which encourages the strengths of our support
students in an environment which allows them to be both engaged with Bourke High School life while also being
upskilled for life after school. Their work this year marks the beginnings of an endeavour of which we can all be
particularly proud.

Our 2016 HSC class deserve recognition for some fine results. Most notably, Matthew Knight with three band 5 results in
Mathematics, PDHPE and Primary Industries. Tyler Marrett also achieved a band 5 in Automotive.  Three members of
our 2016 class are currently studying at University.  Matthew Knight was working through a Teaching Degree in English
at Charles Sturt University, Bathurst but has just changed to Early Childhood and Primary Education. Emma
Cunningham has completed a year of a Bachelor of Agricultural Science at Charles Sturt University, Wagga Wagga and
Adrienne Hayman is completing a University degree in Hospitality Management by Distance while also working at the
local NAB. Teneka Fitzgerald was awarded a traineeship through Allied Health, Sophie Davis also works locally in the
Health industry and I’ve just been informed that Anthony Marrett is moving to London to work as a chef for two years.
The HSC class of 2017 are not to be outdone with two students already being offered early placements at University.
Anthony Heinemeyer has been offered Engineering placements at both University of Technology Sydney and University
of New South Wales and Teneka Collins has been offered a place at the University of Wollongong to complete a degree
in Psychology. We will watch each of their journeys with interest and pride as we do with all of our graduates. 

In the classroom we have teachers who are always striving to improve their professional practices. In pursuit of this we
have partnered with CIN consulting group and Charles Sturt University to assist teachers in identifying exactly what it is
that makes effective teaching and what they can explicitly do in order to improve their individual practice. From my
perspective this type of self–assessment and review is vital in any profession and it has been immensely pleasing to see
teachers respecting this process in the best interests of their students. In this and in so many other endeavours I need to
thank the driven staff at Bourke High School. The front office staff led by Sheree Bowden have undergone extensive
training in a completely new financial system this year. Our tireless Student Learning Support Officers have had another
great year under the direction of Kelly Ryder. The teaching staff who pour time, energy and passion into their profession
have worked hard all year. All of the work from Dane Parnaby and his Clontarf team needs to be acknowledged as does
the invaluable work of Joan Dickson as Senior Leader Community Engagement.  To the entire school executive team
who do all they can to support their faculties and lead quality teaching and learning in all areas of the school and Deputy
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Principals Angela Doggett and Simon Hyder who work long hours to keep the school running I give a heartfelt and
genuine thankyou for all of your efforts throughout in 2017. 

There are a small number of staff leaving Bourke High School this year, and we must thank them for their hard work and
enthusiasm.  Shirlee and Jamie Rowland are moving after Shirlee secured a transfer.  Both have been invaluable
members of staff, and we are particularly grateful to Shirlee for all her work as Head Teacher Welfare.  James Warne is
also leaving to join the Backtrack program in Armidale.  James has been a part of the Bourke community for eleven
years, with much of that time spent at Bourke High School. He has worked with a number of families in that time, and his
impact on this community is beyond measure.  Finally, Kathy Wall is also moving with her family. While Kathy
commenced teaching at Bourke High School this year, she has worked with our students in the past as a university
student.  She has made a significant impact on the students this year.  Again, we thank these staff for their contributions
and they will all be assets to their new schools.

I’d like to acknowledge the efforts of all of our students and their families who have helped them to succeed. I thank each
of you for your efforts in 2017 and trust you will continue to chase your best in 2018.
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School background

School vision statement

We are a dynamic and innovative learning community that is committed to the promotion of excellence and equity within
a rich and diverse learning environment. Every student has the opportunity to achieve their best through appropriate,
active learning in a nurturing, safe and respectful school setting.

School context

Bourke High School (BHS) serves a small isolated community in the far north west of NSW. Bourke township is situated
on the banks of the Darling River and comprises approximately 2000 people living in hot, isolated, dry and flat
surroundings. The school's student population is approximately 150, of whom 69% identify as being Aboriginal. Bourke
High School was a targeted Low SES school under the Communities National Partnerships Program for the period 2010
to 2013. Participation in this program provided the school with opportunities to transform the ways that schooling takes
place and address some of the complex and interconnected challenges facing students in disadvantaged communities.
Strategies were identified and implemented to better support Aboriginal students, teachers and school leaders and
strengthen a sustainable partnership between the school and community. Two of the major reforms included actions to
improve the availability of high quality teaching; and the professional development of school teachers and executive to
help them use and analyse data to cater for student needs.Bourke High School became a Connected Communities
strategy school, one of fifteen in NSW, in 2013. Successful implementation of this strategy is dependent on: effective
leadership, good governance and genuine community partnerships. Key features include: cultural awareness
(Connecting to Country) delivered locally for all staff, teaching Aboriginal language and culture, the appointment of an
additional school executive position i.e. Leader Community Partnerships, early years focus through to further learning
and employment, personalised learning programs for all students, the school as a hub for service delivery, early
intervention and prevention focus, partnership and co–leadership with the Aboriginal Community, and partnerships with a
University and TAFE Western.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have continued to focus on creating and maintaining safe, respectful and
supportive learning environments. Weekly lessons for all students focus on the explicit teaching of expected behaviours
across a variety of school settings in order to foster and develop a positive learning culture. A number of programs and
interventions are implemented throughout the school on a needs basis which focus on student wellbeing, cultural identity
and diversity. We have now established four support classes at Bourke High School which seek to address the specific
and unique learning needs of some of our students who require this specialist, supportive setting in order to best meet
their educational needs. 

In the domain of teaching, our focus has been on collaborative practices through the implementation of Evidence Based
Classroom Practices. Through our partnership with CIN Consulting and Charles Sturt University we undertook a process
whereby faculty teams identified focus areas for improvement of their teaching practice and began to implement changed
practices and then reflected on their improvements. This process also involved valuable student feedback on teacher
practice and will continue in 2018.

In the domain of Leading we had a specific focus on building the capacity of our school executive who are all relatively
new to their positions. The CIN partnership helped to facilitate with this goal. We also began a school leadership
colloquium for all of our executive team members through the National Educational Schools Leadership Initiative. In the
school all staff undertake systematic annual staff performance and development reviews. School priorities and practices
are communicated clearly to all staff and community.     

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Improved student learning outcomes

Purpose

To improve student learning outcomes through the development and delivery of consistent high quality teaching practice
in all areas of the curriculum

Overall summary of progress

There was significant improvement in many areas in regard to improved student learning outcomes.  Staff implemented a
range of strategies to ensure all students continued to develop and achieve.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

10% increase in the percentage
of Year 9 students who achieve
at or above the minimum
standard in NAPLAN literacy
2015

$25188.00 Student achievement in NAPLAN literacy remained
consistent with previous years.  We again saw
extensive growth in most students in the Year 9
cohort.  We saw a 5% improvement in numbers of
students above national minimum standard in
writing, a 1% improvement in reading, and a 21%
improvement in spelling.

10% increase in the percentage
of students who achieve at or
above the minimum standard in
NAPLAN numeracy in 2015

Student achievement in NAPLAN numeracy was
strong, with numeracy again being one of the areas
showing the most improvement across the school.
No students were below the national minimum
standard in Numeracy in 2017.

Next Steps

In the next three years, we are focusing on Quality Teaching and Learning experiences as two separate directions within
the School Management Plan.  This will allow us to hone in more deeply on these two critical aspects of education.  We
will be focusing on using evidence to improve teaching, and differentiating learning to ensure the needs of all students
are met in a safe learning environment.

Many of the programs we have used over the last three years will be continued into the future. We will also be
investigating and trialling more strategies to extend all students, including embedding critical thinking skills and mapping
these across the school to monitor and assess delivery of these skills.

Staff will receive extensive training and support in data use and analysis.  This will empower staff to make appropriate
decisions when differentiating learning for individual students and across classes.
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Strategic Direction 2

Developing and embedding positive behaviours for learning

Purpose

To work with the school community to embed a positive culture based on the three expectations of valuing respect,
safety and learning. Using welfare structures to create an inclusive wellbeing framework that increases the likelihood of
students learning and behaving.

Overall summary of progress

The Wellbeing 4 Excellence team continues to use the PBL framework as a tool for achieving excellence and progress
across all areas of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Tier 2 PBL interventions in
place by 2017 reflecting
consistency in practice across the
school.

PBL
ACKNOWLEDGEMENT
NIGHTS

$2500.00

VIVO – STUDENT
REWARDS

$825.00

Progress towards this measure was on track by the
close of 2017 with the Wellbeing 4 Excellence team
continuing to lead the implementation of explicit
teaching of classroom modules in accordance with
the Tier 2 PBL framework.  Staff changes led to
new team members being recruited to continue with
the program.

 • Increase attendance rate by
2% per year over a three year
period from 74% to 80%.

BREAKFAST PROGRAM

$8320.00

By the end of 2017 whole school attendance rates
continued to improve.  Analysis of data by the
attendance team throughout the year and the
implementation of individual and group
interventions has led to an attendance increase of
7.2%.  Attendance of 78.9% was met partly through
these interventions and attendance being
recognised and rewarded.

Next Steps

Finalise school signage arrangements.

Continue creating and refining classroom modules through peer coaching.
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Strategic Direction 3

Building stronger community connections

Purpose

To build stronger, positive relationships as an educational community, inspiring a culture of collaboration, engaged
communication, empowered leadership and organisational practices to ensure increased student learning outcomes.

Overall summary of progress

All staff continue to participate in supporting and growing strategies to enhance the school's connection with its
community. In 2017 all Bourke High School staff completed training in the AECG's 'Healthy Culture, Healthy Country'
workshops as well as spending a Staff Development Day with our local Aboriginal Education Officer completing
'Connecting to Culture' training.    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
20% increase in the number of
families and family members who
participate in school based
programs and events.

HEALING FOUNDATION

$28714.00 balance

STUDENT DRIVING
PROGRAM

$5533.00 balance

NAIDOC

$3000.00

EXCURSIONS

$138445.00

The school is still working to increase measures of
family and community involvement. We still enjoy a
strong family and community presence at events
such as our Presentation Night, NAIDOC and
Nibble and Natter. Tell Them From Me surveys still
indicate a positive relationship with the school from
many members of our community.  

 •
Maintain 100% of students have
PLPs.

Again the school did not achieve this measure in
2017 with only 70% of students and families
undertaking the process. High levels of staff
turnover going into 2017 had an effect on this
number of completed PLPs.

Next Steps

* In 2018 the school will look to incorporating Aboriginal perspectives into their teaching in line with the 'Healthy Culture,
Healthy Country' training.

* Continue to work with Maranguka Community Group. 

* Community Connections will continue to be a focus in our school plan 2018–2020. This will include an audit of all
current process and programs which seek to foster community involvement within the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading EMPLOY AEO

$65509.00

EMPLOY ATSI SLSOs

$105540.00

These funds cover the salaries of our
Aboriginal Education Officer and contribute
towards the salaries of two of our Student
Learning Support Officers. Funds within this
initiative are also used to support programs
within Bourke High School which aim to build
cultural understanding and connections
across teaching and non–teaching staff. In
2017 these funds contributed towards having
all staff trained in 'Healthy Culture, Healthy
Country' and 'Connecting To Country.' The
Healing Foundation program is in place as an
intervention for Stage 4 students to work in
yarning circles to build positive relationships,
work on self–regulatory behaviours and
increase their own local cultural knowledge.
Staff have also undertaken training in Trauma
Informed Practices in 2017.  

Low level adjustment for disability $132046 – 1.3 LAST

EMPLOY .8 LAST

$80000.00

EMPLOY SLSOs

Funds were used to employ a Learning and
Support Teacher four days per week to assist
staff in making appropriate adjustments to
their teaching in order to cater for the wide
range of learning needs of our students. We
also employed a number of additional School
Learning Support Officers to provide in–class
support for our students. Specifically, some of
our additional staff were able to ensure
programs like Drumbeat, RAGE, Corrective
Reading and Quicksmart Numeracy were
able to run with this funding.

Socio–economic background $50787.00 – .5 TEACHER

Towards employing an
additional Deputy Principal

$58064.00

Employ SLSO

$28494.00

Employ TSO

$23828.00

Employ SASS

$41108.00

The school continues to support families and
students from low socio–economic
backgrounds through additional financial
support to ensure equity in educational
opportunity. Through subsidising uniform,
excursions, learning resources, breakfasts
and luncheswe have witnessed higher levels
of engagement and attendance in school
activities. These funds are also used to
employ a Deputy Principal above our normal
staffing establishment in order to further
support students in their learning. In 2017 our
staff completed the first day of Professional
Development in 'Bridges Out Of Poverty'
which aims to address the impact of living in a
low socio–economic on students.  

Support for beginning teachers BEGINNING TEACHERS

$3979.00

BEGINNING TEACHER
TPL

$4455.00

Beginning teacher funds were used on
targeted Teacher Professional Learning
activities which sought to assist our new staff
in developing their practice and forming
supportive networks with other beginning
teachers.  
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 77 77 73 71

Girls 80 73 78 72

Student attendance profile

School

Year 2014 2015 2016 2017

7 83.1 85.4 82.2 81.4

8 78.1 80.4 76.8 83.4

9 69.4 79.5 71.9 78.2

10 74.3 70.1 76.2 81.9

11 70.2 73.6 47.5 74.9

12 91.4 91 84.7 68.7

All Years 76.2 78.3 71.7 78.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Bourke High School's attendance team continue to
meet on a weekly basis in order to address attendance
concerns within our student body. The group is led by a
senior executive representative and contains our Senior
Leader Community Engagement as well as
representatives from relevant community partnership
organisations. We also work closely with our Aboriginal
Community Liaison Officer and Home School Liaison
Officer to implement targeted attendance interventions.
Positive attendance habits are regularly acknowledged
and celebrated at school every five weeks.  

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 13.7 11.1

Employment 0 10.3 66.6

TAFE entry 0 0 11.1

University Entry 0 0 11.1

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

A high percentage of our Year 12 students also
undertake vocational or trade training. In 2017 we had
eight students out of a full cohort of nine undertake
vocational or trade training in the areas of Hospitality,
Metals & Engineering, Sports Coaching, Primary
Industries and Construction. 

Year 12 students attaining HSC or equivalent
vocational education qualification

From a cohort of nine students we had eight attain their
Higher School Certificate and two also completing
equivalent vocational education qualifications in
Hospitality and Metals & engineering.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 12.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.3

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.38

Other Positions 1
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*Full Time Equivalent

At Bourke High School every attempt is made to
employ as many local indigenous community members
as possible. In 2017 Indigenous employees at the
school included the Senior Leader Community
Engagement, one Aboriginal Education Oficer, a
Student Support Officer, one permanent SASS staff
and five Student Learning Support Officers. Three of
the Student Learning Support Officers are permanent. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff are currently meeting NESA accreditation
requirements. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 984,624

Global funds 302,787

Tied funds 973,878

School & community sources 150,766

Interest 16,238

Trust receipts 19,580

Canteen 0

Total Receipts 1,463,249

Payments

Teaching & learning

Key Learning Areas 55,802

Excursions 138,445

Extracurricular dissections 24,869

Library 2,823

Training & Development 0

Tied Funds Payments 469,279

Short Term Relief 38,523

Administration & Office 55,775

Canteen Payments 0

Utilities 79,491

Maintenance 38,682

Trust Payments 24,756

Capital Programs 0

Total Payments 928,444

Balance carried forward 1,519,429

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,684,817

Appropriation 1,658,857

Sale of Goods and Services 168

Grants and Contributions 25,792

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -197,655

Recurrent Expenses -197,655

Employee Related -77,596

Operating Expenses -120,059

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,487,162

Balance Carried Forward 1,487,162

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,336,946

Base Per Capita 24,391

Base Location 98,316

Other Base 2,214,239

Equity Total 785,994

Equity Aboriginal 323,716

Equity Socio economic 299,801

Equity Language 0

Equity Disability 162,477

Targeted Total 866,297

Other Total 401,463

Grand Total 4,390,700

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Students again demonstrated growth across all areas,
with most students achieving higher than expected
growth in reading and writing. Data from 2017 NAPLAN
has been used to inform future directions, with targeted
strategies for students identified as middle band
students shared with staff and implemented in all Key
Learning Areas. A range of literacy programs were
utilised to support student learning in literacy, including
Corrective Reading and Independent Reading, as well
as a range of supports and teaching techniques being
used in all Key Learning Areas.

Band 4 5 6 7 8 9

Percentage of students 39.1 30.4 17.4 4.4 8.7 0.0

School avg 2015-2017 37.1 25.8 17.9 13.6 5.7 0.0

Band 4 5 6 7 8 9

Percentage of students 35.0 20.0 25.0 20.0 0.0 0.0

School avg 2015-2017 27.5 33.5 19.0 12.6 7.3 0.0
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Band 4 5 6 7 8 9

Percentage of students 34.8 17.4 8.7 21.7 17.4 0.0

School avg 2015-2017 25.1 21.7 14.8 26.7 11.7 0.0

Band 4 5 6 7 8

Percentage of students 58.3 12.5 20.8 0.0 8.3

School avg 2015-2017 47.8 17.1 21.8 10.5 2.8

Band 5 6 7 8 9 10

Percentage of students 41.2 11.8 41.2 5.9 0.0 0.0

School avg 2015-2017 41.4 23.6 29.9 3.6 0.0 1.6
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Band 5 6 7 8 9 10

Percentage of students 31.3 25.0 31.3 12.5 0.0 0.0

School avg 2015-2017 24.7 36.1 24.6 13.1 0.0 1.5

Band 5 6 7 8 9 10

Percentage of students 41.2 17.7 17.7 17.7 5.9 0.0

School avg 2015-2017 29.6 23.0 26.5 17.3 2.0 1.6

Band 5 6 7 8 9 10

Percentage of students 58.8 17.7 11.8 11.8 0.0 0.0

School avg 2015-2017 52.6 27.6 8.4 9.9 0.0 1.5
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NAPLAN Numeracy was again an area of strong
achievement, with all students in Year 9 meeting
National Minimum Standard. In 2017 programs such as
QuickSmart Numeracy were continued to allow
students to maintain and consolidate their development
of key basic mathematical skills. Growth was again
typically beyond the expected measure, with Bourke
High School having significant value–add to students in
Year 9.

Band 4 5 6 7 8

Percentage of students 17.4 56.5 8.7 17.4 0.0

School avg 2015-2017 12.6 53.4 14.1 19.9 0.0

Band 5 6 7 8 9

Percentage of students 0.0 46.7 46.7 6.7 0.0

School avg 2015-2017 3.3 53.9 30.8 10.3 1.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Bourke High School focused significantly on the
Premier's Priorities, with a number of students identified
as meeting the requirement of achieving 'middle bands'
in NAPLAN.  The Learning and Support Team identified
a range of strategies to extend the knowledge and
understanding of these students, and supported staff
across all Key Learning Areas in implementing these in
their classrooms. This support and training will continue
to be provided, and extended further, in the future to
ensure that all students, including our top achievers,
achieve a minimum of two years growth in Year 9
NAPLAN.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017

School
Average

2013-
2017

Policy requirements

Aboriginal education

Aboriginal education continues to be a significant focus.
The successful Healing Foundation program for Stage
4 has continued, allowing students opportunities to
connect with country and culture, while also developing
resilience. All staff have undertaken mandatory
Connecting to Country training, and are implementing
Aboriginal knowledge and perspectives in authentic
ways in teaching programs. The highly successful
Yarra Landcare project continued under the guidance
of Bruce Turnbull, allowing students to connect with
and care for country while also developing their
understanding of local indigenous culture. Bourke High
School has also worked with a range of organisations,
including the Clontarf Academy and Boomali
Transitions, to provide opportunities, experiences and
support for Aboriginal students. We have also
continued with our successful Girri Girri Sports
Academy for female students, providing mentoring,
support and development of leadership skills.

Multicultural and anti-racism education

The continuation of the Healing Foundation program
has supported students in understanding, accepting
and embracing diversity.  Students have also worked
together to understand discrimination and develop
strategies to prevent it in their weekly Wellbeing for
Excellence lessons. Students are continually exposed
to knowledge, ideas and experiences from different
cultures across all Key Learning Areas, and this
knowledge is linked to their understanding of Australian
culture to demonstrate the growth of our multicultural
society.
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