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Introduction

The Annual Report for 2017 is provided to the community of Nyngan High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

A number of school community members have contributed to the formation of this Annual Report, including:
 • Mrs Angela Bush– Deputy Principal
 • Mrs Tanya Buchanan– Head Teacher Mathematics/ CAPA
 • Mrs Noelene Walsh– Head Teacher TAS/ PDHPE, Careers Advisor, VET Coordinator
 • Mr Tristan Dal Forno– Sports Coordinator
 • Mrs Kyri Martin– School Administrative Manager
 • Mrs Neralie Quarmby– President, Nyngan High School P&C
 • Mrs Marea Johnson– President, Nyngan Local AECG
 • Mr Toby Miles– Relieving Head Teacher English/ HSIE
 • Ms Raylene Weldon– Aboriginal Education Officer

I certify that this Annual Report is a fair account of the school's overall performance and areas for future development.

Michael Gibson

Principal

School contact details

Nyngan High School
19-37 Cobar Street
Nyngan, 2825
www.nyngan-h.schools.nsw.edu.au
nyngan-h.School@det.nsw.edu.au
6832 1004
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Message from the Principal

Nyngan High School maintains a dynamic approach to the education of our young people, with a strong focus on
developing students who will be productive and valuable community members. We respectfully acknowledge that our
school site is on the land of the Wongaibon nation; this is, was and always will be Aboriginal land. We acknowledge the
elders past, present and future and are grateful to use this land for the education of our young people.

During 2017 our school achieved all facets of the 2015–2017 School Plan, made significant improvements to the school
site and began a three year journey to improve teacher quality through collaborative and evidence based classroom
practices. Improvements to our school site included:

 • Renovation of the Library, evolving into a multi–functional Learning Hub. Private study spaces for Year 12 students
were created; modular furniture allows for flexible learning spaces to be created; quiet reading, a maker–space
work area and games spaces were created for diverse learning opportunities; and improved technology resources
provide creative and flexible learning conditions for staff and students. The evolution of this space was led by Ms
Ngaire Booth and students from the Library Warriors team.

 • An automated irrigation system for the school grounds. This maximises efficient water usage on our site and
reduces water loss, thus reducing site maintenance costs over the coming years.

 • The development of an integrated Meeting Room for the school. This provides a highly professional space for
meetings of any nature, video conferencing facilities for staff and students and a space for staff and student
learning with integrated technology.

 • Purchasing of updated technology devices for staff, allowing them to have flexible access to technology with their
teaching and administrative duties.

 • A renovation of the front foyer area. Improving accessibility for all community members, safety and security and
modernising the foyer. This will continue in 2018 with the addition of cabinets, artwork and technology to display
school achievement, student works and Aboriginal artefacts. 

Additionally, the performance of our school was measured in many ways, both externally and internally during the year.
The performance measures undertaken were:

 • An audit of Workplace Health & Safety management practices by the Department of Education.
 • An audit of the Financial and Administrative operations by the Department of Education.
 • External Validation of overall school performance by the Department of Education, related to the Schools

Excellence Framework.
 • An independent review by CIN Consulting in March, in conjunction with Charles Sturt University, of teacher

practice, staff meeting practices, school leadership quality and effective teamwork. The review was conducted with
randomly selected teacher, student, administrative staff and community member groups to establish an
understanding of current performance in these areas and where we required improvement in our school. This
process was followed–up with a second review in December to assess the significance of change and
improvement in these areas during the year.

The outcome of our audits, External Validation and independent reviews assessed that Nyngan High School is
performing strongly in all areas. Our Workplace Health & Safety, administrative and financial operations are consistent
with government and legal requirements. Our overall educational performance is supporting student engagement and
attendance with excellence in areas such as wellbeing, school resources and collaborative practice. Our school
also demonstrates strength in management practices, learning culture, school planning, professional standards and
leadership. Our areas for improvement include effective classroom practice, measuring student performance, effective
staff meetings and student learning. These areas will be addressed for improvement in an ongoing manner through the
2018–2020 School Plan, implemented as an evidence based classroom practice model by all teaching staff.

In 2017 we enjoyed great collaboration with the Nyngan High School Parents & Citizens Association and the Nyngan
Local Aboriginal Education Consultative Group. Both associations shared in the development of school initiatives, equity
funds management, financial planning and opportunities for students to represent Nyngan High School. Similarly, both
associations alike, are committed to ensuring equity exists for our students and the school provides quality opportunities
for student learning and development.

As our school moves into the next three year School Plan cycle, we have two clear strategic directions:
 • Excelling Teacher Practice and Quality Learning Opportunities

These two key areas will be the drivers of an improved educational focus at Nyngan High School, with staff working
collaboratively and reflectively to be effective teachers in every classroom. The school will continue to provide an array of
learning, sporting, creative, cultural, career and social opportunities for all students ensuring a comprehensive approach
to a holistic education.

Michael Gibson

Principal
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Message from the school community

Parents & Citizens Association Report

There was a 'changing of the guard' in 2017 with Steph Waterhouse and Nicole Alderson stepped down from the P&C
after many years as President and Secretary respectively.  We wish to thank Steph and Nicole for their many years of
invaluable service. 

We acknowledge and thank the current committee of Michelle Blake– Vice President, Tanya Buchanan– Secretary and
Jodi Douglas– Treasurer; along with the other members of the P & C who continually attend our meetings.  Your time
and assistance is greatly appreciated.

Thank you to Mr Gibson and Mrs Bush for their dedication to our school and the support they give the P&C. We
would also like to sincerely thank our many dedicated teachers and staff for the time and effort they spend leading our
children.  You go above and beyond to support our children in their academic, sporting, cultural and extracurricular
activities. 

The Nyngan High School P&C Association always does a few fundraising activities throughout the year and this year
was no different.  We manned the gates for the Nyngan Show and Nyngan Senior Rugby League at home games. I wish
to thank both committees for continually providing us with these opportunities.  Our current major fundraising focus is to
purchase a few water stations to give the children access to cooled, filtered water.  Nyngan High School SRC are
involved with this fundraising initiative too.  The P&C donated $1,500 towards scholarships for those leaving Year 12 in
2017 and moving on to either University or TAFE.  We also donated $150 for three prizes for ‘All Rounder’ awards at
presentation evening.

On a final note the P&C needs new members to continue to grow and support our school and students. The P&C is not
just about fund raising; it is about having a say in your child’s education and ensuring the school is heading in the
direction we want it to be. Our input is always respected and valued and the more people we get involved the better.  The
P&C Association has always been strong at Nyngan High School and we would like to see it continue that way. When we
do raise funds, we aim for projects that benefit every child in our school.

We haven’t had many new members over the years to take the place of those that have left and in 2018 we will be losing
two long serving members.  I know that when our children are at high school they become more independent and we
relax a little and tend to let them go it on their own, however, I can tell you from experience, they need you more than
ever. Even if they say they don’t.  By attending P&C meetings you keep up with what is happening in the school and you
build relationships in the school community, I find this extremely rewarding.

I look forward to another successful year in 2018.

Neralie Quarmby

Nyngan HighSchool P & C Association

President

Nyngan Local Aboriginal Education Consultative Group

The Aboriginal Education Consultative Group has a transparent partnership with Nyngan High School.

Our aim isto guide and provide assistance with Aboriginal Education and strengthen that partnership with the wider
community.

NAIDOC week was a whole week of celebration of Aboriginal Culture. All students were provided with opportunities to
dance with our Aboriginal Dancer Tyrone Gordon and engage in creating Aboriginal Artwork with a very talented local
Aboriginal artist Priscilla Lord. A variety of activities were organised and the students were all actively engaged.

Principal's reports are delivered at each AECG meeting, which are held in week 4 and week 8 of each term. Principals
are able to have an open conversation at these meetings and ask for support for endorsements that may be required.

Our AECG is always trying to improve Aboriginal education outcomes for schools and to ensure Aboriginal education is
embedded in all areas of the curriculum and is featured throughout teachers' class programs. It lays the foundation for
the students to build knowledge, skills and attitudes needed for their culturally diverse society and strengthen their
identity. All children are encouraged to be proud of their culture and show respect and acceptance of the diversity of
other cultures.
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The AECG is a conduit between Aboriginal families and the educational providers, we ensure that our childrens learning
outcomes are achieved and that our children are able to access the crème da la crème of education.

Thank you for the continuous commitment and partnership with our local AECG and for supporting our committee to
provide the best possible learning outcomes for our Aboriginal children.

Marea Johnson

President

Nyngan Local AECG
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School background

School vision statement

Nyngan High School fosters safe, respectful learners within a culture of integrity. The school provides a balanced
education, focusing on the development of the whole child through the Values of Public Education. Our students enjoy
quality experiences and successes in academic, sporting and cultural endeavours.

School context

Nyngan High School(NHS) is a comprehensive high school in remote rural NSW. The school has an enrolment of 183
students, approximately 37% of whom are of Aboriginal or Torres Strait Islander descent.

The school receives funding to support low socio economic students with a FOEI of 123.

Positive partnerships exist between the school and its four partner schools – Nyngan, Hermidale, Girilambone and Marra
Creek Public Schools and St Joseph’s Primary School.

The school works in close partnership with its community supported by an active Parents and Citizens Association and
Aboriginal Education Consultative Group.

The school is committed to maximising results in National Assessment Program for Literacy and Numeracy and Higher
School Certificate examinations for all students. Students are offered a broad curriculum choice. Vocational Education
and Training courses are offered to Stage 5 and 6 students delivered at the school and through TAFE. Gifted and
Talented students are catered for in Stage 4 and 5 Enrichment Classes and Aurora College, the state’s Virtual Selective
School. Stage 4 & 5 Achievement classes are in place for mainstream students and those working towards the
achievement of outcomes for their year level. Students are supported by two Multicategorical classrooms.

A strong student welfare focus is supported by a positive behaviour model and a committed Learning Support Team. A
highly effective Transition Program assists Year 6 students in their progression to high school. 

Approximately half of the teaching staff has taught for three or less years and half of Executive staff are in their positions
for the first time. Teacher and Leadership Quality is a focus for the school, supported by innovative, extensive
professional learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

During 2017, our school undertook self–assessment using the School Excellence Framework and participated in an
external validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a
clear description of high quality practice across the three domains of Learning, Teaching and Leading. During the
external validation process, an independent panel of peer principals considered our evidence and assessment of the
school’s progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated in the School Excellence Framework domain of Learning, overall our school is
sustaining and growing. We examined each element against available data and primary sources of evidence and made a
collective judgment based on milestone achievement within our school plan and its alignment to the School Excellence
Framework.

According to the overall judgement, Nyngan High School is delivering in the elements of assessment and reporting and
student performance measures. Evidence suggests the school is sustaining and growing in the elements of learning
culture and curriculum and learning, whilst the school is excelling in the element of wellbeing.

The evidence collected includes data from the Tell Them from Me Survey; attendance records and monitoring; external
reporting recommendations based on the CIN Applied Leadership Project focus groups of students, staff and community
members; Learning & Support Team meeting minutes and Individual Learning Plans developed by the LAST for student
support; Executive/ Staff meeting minutes, documents and excerpts outlining the integration of the Nyngan High Positive
Education Program; SMART DATA extracts; School Plan evidence regarding the 5P’s of Strategic Directions 1 & 2;
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evidence from student subject selections processes outlining the individual nature of support provided; assessment
and reporting documentation displaying a variety of platforms for student and parent information; extracts from local
media reports; and documents and excerpts from the Nyngan High Welfare and Discipline Policy and Procedures.

These processes ensure, and data supports, that Nyngan High School teachers utilise individual student information and
an array of support mechanisms, including positive psychology, to improve student attendance and engagement across
the whole  school. The integration of the Positive Education Program is evident in the consistent application of practice
amongst all levels of staff. Executive, teaching and all support staff members take an individual approach to
student learning support, individual pathway development and reporting, to ensure an  effective approach to holistic
student development. The improved use of  school–community wide input, and involvement in the Applied
Leadership  Project, has provided the impetus for changed educational practice in our school,  focusing on evidence
based classroom practices and excelling teacher practice  to improve student learning outcomes.

The results of this  process indicated that in the School Excellence Framework domain of Teaching,  overall our school is
sustaining and growing. We examined each element against available data and primary sources of evidence and made a
collective  judgment based on milestone achievement within our school plan and its alignment to the School Excellence
Framework.

According to the overall judgement Nyngan High School is delivering in the elements of effective classroom practice and
data skills and use. Evidence suggests the school is sustaining and growing in the elements of learning and
development and professional standards, whilst the school is excelling in the element of collaborative practice.

The evidence collected includes Tell Them From Me survey data supporting student engagement; evidence of staff peer
observations and HSC course monitoring practices; evidence of effective teaching & learning program evaluation;
evidence of data use across NAPLAN, school planning and student based information; involvement in collaborative
educational networks including Virtual Faculties and the Literacy Transition program; excerpts from presentations at
the  Positive Education Conference; minutes from school leadership and development meetings which occur at all levels
across the whole school; faculty and staff meeting planning; evidence of ongoing collaborative practice within the Applied
Leadership Project; school–wide program implementation in the area of numeracy; evidence of effective financial
management; outline of Professional Learning engagement by all staff and the management of related funds;
staff  PDP’s in action; and the involvement of all staff in strategic development planning, evaluation and evidence
gathering.

These processes ensure, and data supports, that Nyngan High School staff consistently collaborate at a high level with
commitment for student learning. Our staff operate in effective teams to constantly evaluate the effectiveness of their
teaching at an individual level and during school planning processes, for a whole school perspective. Staff actively
engage in professional learning, as a core component of the PDP process, which enhances individual goal achievement
and the opportunity to network with colleagues on a variety of educational levels.  Our school leaders are invested in
regular face–to–face development practices, which are driven by senior leadership meetings with a focus on
supporting  individuals in the same manner that beginning teachers conduct regular meetings with their supervising
executive staff.

The results of this  process indicated that in the School Excellence Framework domain of Leading, overall our school is
sustaining and growing. We examined each element against available data and primary sources of evidence and made a
collective judgment based on milestone achievement within our school plan and its alignment to the School Excellence
Framework.

According to the overall judgement Nyngan High School is sustaining and growing in all leading elements of leadership,
planning, implementation and reporting, school resources and management practices and processes.

The evidence collected  includes meeting minutes and extracts from school–wide leadership meetings including P&C,
SRC and school planning with our community and related teams; evidence of leading for holistic student development
with the hosting of a Careers Expo and integrated Stage 5/6 Vocational Education courses; community involvement via
NAIDOC week activities; evidence of effective budgetary management for the improvement of school learning spaces
and teaching and learning resources; evidence of staff retention rates; published timelines for the school planning team;
evidence of overall school performance and management based on an array of external audits in 2017;  statements of
negotiated staff roles & responsibilities; evidence of collaborative planning for student Personalised Learning Plans;
outline of the process undertaken for assessing the leadership of the school during the initial stages of our Applied
Leadership Project.

These processes ensure, and data supports, that the Nyngan High School leadership team have a commitment to
fostering a school wide culture of high expectations, school planning and a shared responsibility for student engagement
through additional areas such as career development and vocational education. The leadership team is focused on
creating strong, effective, sustainable leadership which supports high levels of learning, staff retention and a
collaboratively built vision. We have undertaken informative evaluation during 2017 of our leadership team and practices
across our school community, which is guiding improved leadership planning and procedures. Our senior executive
actively plans and consults with P&C and AECG members regarding the management of school funds to improve
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financial,  WH&S and VET aspects of the school.

The evidence sets provided within the External Validation report, have been gathered by staff across a variety of school
teams. The evidence we have provided, in our view, support the judgements made. Our self–assessment and the
external validation process will assist the school to refine our school plan, leading to further improvements in the delivery
of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Wellbeing

Purpose

Student and staff wellbeing is integral to a happy school. Engagement, resilience and confidence is improved through our
Positive Education program.

Overall summary of progress

Wellbeing across Nyngan High School is at a point of strength. The embedding of Positive Education throughout staff
and student daily activities, is evidenced by regular practices at all levels and the development of character traits such as
resilience and gratitude amongst the school community.

The improvement measures of decreased bullying incidents and increases in student happiness, have been achieved
consistently during the previous three school years. These achievements can be directly attributed to:

 • The embedding of Positive Education across the whole school
 • A proactive educational approach to our anti–bullying policy and procedures
 • A consistent wellbeing program, led by Year Advisors and our committed staff
 • The Learning Support Team consistently resolving student support matters with equity at the centre

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

% decrease in bullying incidents,
by all students.

64% decrease in bullying incidents between
2015–2017

% increase in student happiness
at school through Tell Them From
Me Student survey.

12% increase in student happiness between
2015–2017

Next Steps

As the programs and whole school practices which support positive Wellbeing are embedded at our school, they will
continue to be a daily focus and consistently programmed activities which the school implements to support our whole
school community; as such this area will not be a strategic direction from 2018–2020. 

There will be a focus on Learning for Life over the next three years, which draws on the continuation of teaching
sustainable character traits to our young people.
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Strategic Direction 2

Culture of Excellence

Purpose

 

Create and sustain a culture of high expectations for staff and students across the whole school in the delivery of
teaching and learning and a positive school environment.

Overall summary of progress

A major educational initiative was undertaken in 2017, to address the crucial aspect of teacher professional learning to
in–turn have a positive effect on student learning outcomes in the classroom. This investment was viewed to align with
our Culture of Excellence strategic direction and underpins increasing student growth in all learning areas.

This was a move away from ensuring that our educational practices exist not only for compliance but venture further into
academic rigour, teacher quality and effective learning environments for student learning. The achievements in this
strategic direction during 2015–2017 have ensured our school is delivering on educational requirements and meeting the
curriculum and assessment guidelines of the National Educational Standards Authority.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

% increase in the number of
students meeting expected
growth for NAPLAN, ESSA and
value adding HSC results

There was a 1% decrease in expected growth of
students in NAPLAN between 2015–2017.

HSC band analysis was inconclusive to suggest a
loss or gain in expected growth.

There has been a 1% increase in expected growth
for students undertaking ESSA (VALID) testing.

% increase in Aboriginal students
meeting expected growth in
NAPLAN.

There was a 6% increase in Aboriginal students
meeting expected growth in NAPLAN between
2015–2017.

Next Steps

The focus for the 2018–2020 School plan will be to develop teachers and school support staff who have a positive impact
on student learning through: reflective and collaborative practices, evidence based learning and leadership development
in a cohesive team environment.

This will be achieved with a Professional Learning program, providing release time to staff so they can develop skills
which assist their teaching and leadership of students. This will build staff capacity to drive student learning outcomes for
educational growth.
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Strategic Direction 3

Moving Forward Together

Purpose

Empower a collaborative approach from all stakeholders in developing students who contribute to their development
through Individualised Learning and involvement in our community.

Overall summary of progress

The major focuses of implementing successful Personalised Learning Plans and engaging our whole school in
community wide events, were achieved with strength in 2017.

The Aboriginal Education Team led the final process of ensuring family meetings were held to collaborate on student
engagement, goal setting and educational pathways in a personalised manner. Meetings were coordinated by each Year
Advisor, facilitating meaningful conversations around student learning. Special events were held to bring families and
staff together as a part of this process and to reinforce our partnerships.

Students and staff engagement for school and community activities went to the next level of engagement in 2017. Many
staff members held positions on community boards or became involved in community ventures, whilst our students
represented at a plethora of community and extra–curricular events. This is now our everyday practice and Nyngan High
School will continue to be a major force with community engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

% increase in the number of
students involved in school and
community events.

100% of students were involved in at least
one school or community extra–curricular event in
2017.

% increase in the collaborative
development of student PLP’s.

100% of students have an active PLP in 2017,
which is a 100% increase between 2015–2017.

% increase in number of parents
collaboratively working with
teachers regarding student
progress.

A true measure of this increase cannot be
quantified. There are now parents working in
cultural programs, wellbeing programs and PLP
interactions each year.

Next Steps

The focus for the 2018–2020 School plan will be to provide effective and inclusive learning environments for students,
with a holistic focus on: knowledge and skill development, learning for life and to develop a greater understanding of
culture and identity amongst our students.

A focus of cultural identity building amongst all students will feature heavily, combined with combatting racism at all
levels and forming valuable partnerships with families to celebrate diversity. The opportunities for students to be involved
in school and community events will continue, as our staff work collegially with students and families to engage in events
and school representation.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal Education
Officer Aboriginal
 • School Learning Support
Officer (0.3 FTE)
 • Resources for Cultural
Identity Programs
 • Student Assistance
Funding
 • Aboriginal background
loading ($99 001.00)

The employment of specialist staff to support
Aboriginal Education and associated
programs has seen a proliferation of student
attendance improvement, increased cultural
programs to strengthen identity and additional
interest in curriculum for Aboriginal Education.
All programs beyond the classroom were
resourced for purpose and student
engagement was improved, as evidenced
with 46% of students indicating happiness in
their school life. $20,000 was provided in
2017 to support Aboriginal student
attendance of school activities and to supply
resources which improve school attendance,
curriculum completion and provision of basic
resources.

Low level adjustment for disability  • Learning & Support
Teacher employment
 • School Learning Support
Officer employment (0.5
FTE)
 • Low level adjustment for
disability ($132 034.00)

The additional employment of a full–time
Learning & Support Teacher has provided our
school with leadership of the Learning &
Support Team, who have resolved 100% of
student cases requiring welfare support in
2017. All students with a disability have a
developed Individual Learning Plan, which
informs teaching and learning support staff
practices, allowing for differentiated learning
and achieving learning outcomes for their
stage in 2017. Our School Learning Support
Officer has provided individual student
support and assistance for teaching staff in
the delivery of learning in the classroom and
across the whole school. They have worked
directly with nine different students in 2017
who required adjusted curriculum, special
health care needs and social development
opportunities.

Socio–economic background  • School Learning Support
Officer employment
 • Socio–economic
background ($120 851.00)

This has provided employment of two School
Learning Support Officers in 2017. They have
each worked in the Support Unit and
mainstream classes to provide individual
student support and assistance for teaching
staff in the delivery of learning in the
classroom and across the whole school. They
have worked directly with more than
thirty students in 2017 who required adjusted
curriculum, special health care needs and
social development opportunities.

Support for beginning teachers  • Reduced teaching time
for early career teachers
 • Release time for mentor
teachers
 • Funding to support
attendance of professional
learning
 • Support for beginning
teachers ($22 977.00)

In 2017 our school met the developmental
needs of seven teaching staff in the first two
years of teaching service.These teachers
were provided with consistent meeting time
with mentors who guided their development
pathways, working towards teacher
accreditation at proficiency. Three of these
teachers achieved their Proficient Teacher
accreditation in 2017. All of these teachers
were provided with specialist support twice
each term, as they engaged with the CIN
Rural & Remote project, focused on
improving teacher quality in our school to
have a direct, positive impact on student
learning outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 100 95 83 92

Girls 80 75 84 82

Nyngan High School had a total enrolment of 174
students in 2017.

Our student population comprises approximately 37%
who identify as Aboriginal and Torres Strait Islander,
with some students residing up to ninety kilometres
from the Nyngan Town centre and incorporates a
diverse range of families from many and varied
employment sectors, in the local Bogan Shire
community.

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.9 93.3 92.1 91.4

8 95.5 88.8 92.4 92.2

9 90 87.6 90.7 90.5

10 93.9 82.1 91.6 85.9

11 88.7 90.4 88.7 90.3

12 88.9 83.8 89.3 85.6

All Years 91.9 88 90.9 89.6

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

The attendance of students at Nyngan High School, on
both a daily and collective level in 2017, continued to
be a strong measure of success. Our students,
including Aboriginal students, have attendance
rates comparative to all NSW Department of Education
schools.

This is achieved through:
 • The continuation of our integrated  wellbeing

program "Positive Education", affording our
students daily opportunities to reflect on the
empowering aspects of school life and the
consistent building of character strengths which
reinforce resilience.

 • Proactive attendance programs with all students,
including a collaborative approach for
students below 80% with our Home School
Liaison Officers, the Attendance Officer and the
Learning Support Team.

 • A strong Vocational Education & Training
program, offering students workplace
opportunities which complement their school
learning with industry training and skill
development, for employment.

These programs allow our students opportunities to
increase their engagement at Nyngan High School
which provides significant improvement in overall
attendance.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 17 71

TAFE entry 0 0 17

University Entry 0 0 12

Other 0 0 0

Unknown 0 0 0

The 2017 school year was a an extremely productive
one for the Year 12 cohort of Nyngan High School, with
17 students completing the Higher School Certificate.

Following the completion of their school based studies: 
 • Two students have started apprenticeships
 • Four students deferred university
 • Two have commenced university studies
 • Three secured fulltime employment
 • One student is attending TAFE
 • Five students are working casually while they look

to start a TAFE course

Year 12 students undertaking vocational or trade
training

The Vocational Education and Trade Training aspect of
Nyngan High School is a defining feature in the
development of productive community members. The
varied activities during the year provide an array of
opportunities for students to develop employability skills
and prepare for working life. Some of the programs
provided during 2017 were:
 • Automotive Industries (mechanical), which is

provided through TAFE and coordinated on the
Nyngan High School site. The students have a
fully operational automotive bay with a hoist and
tool shop, where students attain a Certificate Two
accreditation for future employment. This is a
highly successful venture, with two students
attaining apprenticeships in 2017 following
their Preliminary HSC year and two students
receiving mechanical apprenticeships after Year
10 completion, at local businesses.

 • During 2017 Nyngan High School coordinated a
"Zero to Confidence" program for all students.
The object was to increase the student’s
self–confidence through their participation in
a physical and mental challenge adventure
activities, in preparation for workplace stress.

 • 12 girls from Years 9 & 10 experienced TAFE
through a taster program run in collaboration

with Nyngan TAFE for ten days in Term 4. This
was a wonderful program as it allowed the
students to understand the variety of career
options available through studying at TAFE. As a
direct result two students undertook their School
Based Traineeship, successfully completing their
training in 2017 (Human Resources and
Agriculture). Both students have secured full–time
employment in the local community in their
chosen fields.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017 Nyngan High School graduated a cohort of
seventeen students, all of whom completed the
requirements to attain their Higher School Certificate.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 4

Classroom Teacher(s) 13.9

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

7.38

Other Positions 1

*Full Time Equivalent

Nyngan High School has a composition of 11% of
employees identifying as an Aboriginal or Torres Strait
Islander.

Workforce retention

The retention of school staff into 2017 was extremely
strong, with 90% of staff returning for the school year.
Of this, only two staff have moved away
from employment with the Department of Education.

The movement of four staff members was accounted
for with:
 • Two staff receiving their incentive transfers to

alternate schools, for further employment with the
Department of Education.

 • One staff member retiring from the Department of
Education.

 • One staff member changing careers to join the
Defence Force as a teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

In 2017 a further three teaching staff completed the
requirements for and achieved their accreditation at
Proficient Teacher standard.

A further three teaching staff are currently undertaking
the accreditation at proficiency process and
approximately 50% of teaching staff are currently
progressing through their five–year maintenance of
proficiency cycle.

The seven 'Pre–2004' service teaching staff will all be
accredited at Proficient Teacher standard for the
commencement of the 2018 school year and begin their
maintenance cycle.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 1,033,998

Revenue 3,905,418

Appropriation 3,793,881

Sale of Goods and Services 4,173

Grants and Contributions 98,166

Gain and Loss 0

Other Revenue 0

Investment Income 9,198

Expenses -4,229,466

Recurrent Expenses -4,229,466

Employee Related -3,632,366

Operating Expenses -597,100

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-324,048

Balance Carried Forward 709,950

The overall financial position of Nyngan High School is
one of stability and prosperity.

Nyngan High School meets the Department of
Education and Government legislative requirements for
financial responsibility, by operating a whole school
Finance Committee. This committee comprises the
Principal, School Administrative Manager, Deputy
Principal, an elected staff representative and
community member representatives from the Nyngan
Local Aboriginal Education Consultative Group and the
Nyngan High School Parents & Citizens Association.

The school's Finance Committee meets regularly to
collaborate on school expenditure, major projects and
the allocation of funds each
year. Budget allocations require consultation on the
expenditure of equity funds, which is met with
community group representation and collaboration.

In 2017 the Principal provided the school's Finance
Committee and Executive staff with a clear intention to
fiscally invigorate the school with refreshed resources

and a focus on school site improvement, married with
an investment of professional learning for teaching
improvements. These directions aligned with an aim to
spend down the 'School & Community Fund' to a
manageable level and meet the needs of the students
of today.

The spending of funds on overall school
improvement can be seen in a surplus expenditure of
approximately $324,000 in 2017. All initiatives were
approved by the school's Finance Committee and
Executive staff, and were achieved within the policies
and procedures of the Department of Education.

One of the heaviest areas for investment in 2017, was
the Professional Learning of all staff. The annual
allocated budget from the Department of Education is
approximately $40,000. In 2017 Nyngan High School
spent approximately $75,000 overall on this area. The
surplus expenditure can be attributed to our school's
involvement in the CIN Rural & Remote Project and an
increased involvement of staff attending specific
professional learning opportunities which involved
travel and accommodation in both regional and city
based venues. The professional learning opportunities
were available predominantly for staff in new leadership
roles, attending conferences for a new syllabus or
courses to be implemented in 2018 and those
developing professional learning networks to increase
student learning opportunities in our remote location.

Other areas which saw surplus expenditure included
equity funds for student opportunities, where
approximately $60,000 was provided ($10,000 beyond
original budget); the renovation of the school Library
with an investment of approximately $20,000 surplus;
school grounds improvements with a surplus of
approximately $75,000 allocated for works; improved
technology for students and staff with approximately
$60,000 surplus allocated; the development of
improved meeting facilities with approximately $20,000
allocated for works; the renovation of the school foyer
with approximately $40,000 surplus allocated for works;
additional staff salaries of approximately $25,000 to
allow for staff to be released for Professional Learning;
and the purchasing of teaching resources across the
school for new courses and staff training.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,829,213

Base Per Capita 27,099

Base Location 87,590

Other Base 2,714,524

Equity Total 353,155

Equity Aboriginal 99,001

Equity Socio economic 120,851

Equity Language 1,260

Equity Disability 132,043

Targeted Total 420,673

Other Total 40,756

Grand Total 3,643,797

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

The achievement measures for literacy in 2017, with
those students at proficiency are:
 • 16% of Yr7 and 4% of Yr9 students for reading
 • 7% of Yr7 and 0% of Yr9 students for writing
 • 25% of Yr7 and 7% of Yr9 students for spelling
 • 11% of Yr7 and 4% of Yr9 students for grammar

and punctuation
These results are significantly lower that the rest of
NSW schools and there has been no significant
increase in expected growth in the Year 9 cohort.

The most significant growth is evident in Year 9
Aboriginal students, with greater than expected growth
in all areas of literacy and significantly stronger than the
rest of Aboriginal students in NSW schools.

Percentage in Bands:
Year 7 - Grammar & Punctuation

Band 4 5 6 7 8 9

Percentage of students 13.6 18.2 27.3 29.6 4.6 6.8

School avg 2015-2017 19.6 30.8 25.2 18.5 2.6 3.3

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 11.4 22.7 25.0 25.0 9.1 6.8

School avg 2015-2017 13.5 25.8 35.2 17.0 6.3 2.3

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 6.8 25.0 18.2 25.0 18.2 6.8

School avg 2015-2017 18.4 25.6 24.4 18.0 10.4 3.3

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 15.9 43.2 22.7 11.4 6.8 0.0

School avg 2015-2017 24.7 32.7 26.9 11.3 4.4 0.0
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Percentage in Bands:
Year 9 - Grammar & Punctuation

Band 5 6 7 8 9 10

Percentage of students 25.0 25.0 39.3 7.1 0.0 3.6

School avg 2015-2017 23.8 32.3 29.7 10.6 1.3 2.3

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 25.0 28.6 21.4 21.4 0.0 3.6

School avg 2015-2017 16.8 34.2 23.0 16.5 8.3 1.2

Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 25.0 25.0 28.6 14.3 7.1 0.0

School avg 2015-2017 27.8 16.6 27.7 19.7 8.1 0.0

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 57.1 25.0 10.7 7.1 0.0 0.0

School avg 2015-2017 44.4 28.3 10.6 14.2 0.0 2.5

The achievement measures for numeracy in 2017, with
those students at proficiency are:
 • 9% of Yr7 and 14% of Yr9 students overall

These results are lower that the rest of NSW schools,
however, there has been a significant increase in
expected growth in the Year 9 cohort.

The most significant growth is evident in Aboriginal
students, with 58% of our Year 9 Aboriginal students
achieving greater than expected growth in numeracy.
This is significantly stronger than the rest of Aboriginal
students in NSW schools.

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 0.0 27.9 34.9 27.9 7.0 2.3

School avg 2015-2017 6.6 23.4 37.8 22.5 8.9 0.8

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 3.5 34.5 31.0 17.2 10.3 3.5

School avg 2015-2017 5.9 32.6 33.2 14.0 13.0 1.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017:
 • 8.3% of Aboriginal students achieved in Bands 9

and 10 for numeracy areas.
 • 0% of Aboriginal students achieved in Bands 9

and 10 for literacy areas.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

English
(Standard)

68.6 60.3 65.6 70.7

Mathematics
General 2

50.4 56.9 63.6 57.6

The Higher School Certificate results in
2017 demonstrated a lower than expected
achievement, particularly compared with 2016, where
48% of courses were at or above state average. Of
note in the 2017 results were:
 • Music performing at 0.75 above state average
 • Six courses performing near state average
 • Eight courses performing below or significantly

below state average
The Higher School Certificate examination results were
predominantly above the School Assessment marks,
which is a pleasing aspect. A small number of Band 5
results were achieved across all courses, with mostly
band 3–4 results achieved across the cohort.

Parent/caregiver, student, teacher
satisfaction

In 2017 Nyngan High School utilised the Tell Them
From Me survey platform as the main avenue to
ascertain parent, student and teacher feedback on
satisfaction with the school. In 2017 responses were
received from:
 • 94% of students
 • 100% of teaching staff
 • 3% of parents/ caregivers

Responses of satisfaction for the school from students
indicated that:

Students with a positive sense of belonging

Students feel accepted and valued by their peers and
by others at their school.
 • 71% of students in this school had a high sense

of belonging. The NSW Government norm for
these years is 66%.

 • 74% of the girls and 67% of the boys in this
school had a high sense of belonging. The NSW
Government norm for girls is 62% and for boys is
69%.

Intellectual engagement

Students are intellectually engaged and find learning
interesting, enjoyable, and relevant.
 • 51% of students in this school are intellectually

engaged. The NSW Government norm for these
year levels is 46%.

 • 51% of the girls and 50% of the boys in this
school were intellectually engaged. The NSW
Government norm for girls is 43% and for boys is
48%.

Students with high levels of optimism

Students feel good most of the time.
 • 45% of students in this school had high levels of

optimism. The NSW Government norm for these
years is 43%.

 • 43% of the girls and 47% of the boys in this
school have high levels of optimism. The NSW
Government norm for girls is 40% and for boys is
47%.

Students with high levels of happiness

Students are mostly happy with their life.
 • 46% of students in this school had high levels of

happiness. The NSW Government norm for these
years is 37%.

 • 43% of the girls and 49% of the boys in this
school have high levels of happiness. The NSW
Government norm for girls is 33% and for boys is
41%.

Effective learning time

Important concepts are taught well, class time is used
efficiently and homework and evaluations support class
objectives.
 • In this school, students rated Effective Classroom
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Learning Time 6.7 out of 10. The NSW
Government norm for these years is 6.3.

 • In this school, Effective Classroom Learning Time
was rated 6.6 out of 10 by girls and 6.9 out of 10
by boys. The NSW Government norm for girls is
6.2 and for boys is 6.3.

Relevance

Students find classroom instruction relevant to their
everyday lives.
 • In this school, students rated Relevance 5.9 out of

10. The NSW Government norm for these years
is 5.8.

 • In this school, Relevance was rated 5.6 out of 10
by girls and 6.2 out of 10 by boys. The NSW
Government norm for girls is 5.7 and for boys is 6.

Rigour

Students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps them.
 • In this school, students rated Rigour 6.3 out of 10.

The NSW Government norm for these years is
5.8.

 • In this school, Rigour was rated 6.1 out of 10 by
girls and 6.5 out of 10 by boys. The NSW
Government norm for girls is 5.7 and for boys is
5.9.

Positive teacher–student relations

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach.
 • In this school, Positive Teacher–Student

Relations were rated 6.7 out of 10. The NSW
Government norm for these years is 5.7.

Positive Learning Climate

There are clear rules and expectations for classroom
behaviour. Students understand these and teachers
maintain high expectations that they be followed.
 • In this school, students rated Positive Learning

Climate of the Classroom 6.4 out of 10. The NSW
Government norm for these years is 5.6.

The staff survey gathers information around eight
'Drivers of Student Learning', being key factors in
providing a quality education for students.

Responses of satisfaction for the school from
teaching staff indicated that:
 • In this school, staff rated Leadership as 6.9 out of

10. The NSW Government norm for this area is
7.1.

 • In this school, staff rated Collaboration as 7.3 out
of 10. The NSW Government norm for this area is
7.8.

 • In this school, staff rated Learning Culture as 7.6
out of 10. The NSW Government norm for this
area is 8.

 • In this school, staff rated Data Informing Practice
as 7.3 out of 10. The NSW Government norm for

this area is 7.8.
 • In this school, staff rated Teaching Strategies as

7.4 out of 10. The NSW Government norm for this
area is 7.9.

 • In this school, staff rated Technology as 6.4 out of
10. The NSW Government norm for this area is
6.7.

 • In this school, staff rated An Inclusive School as
7.9 out of 10. The NSW Government norm for this
area is 8.2.

 • In this school, staff rated Parent Involvement as
6.1 out of 10. The NSW Government norm for this
area is 6.8.

Printed on: 5 April, 2018Page 21 of 24 Nyngan High School 8353 (2017)



Policy requirements

Aboriginal education

Nyngan High continued its commitment to Aboriginal
Education in 2017, with many in–class and
extra–curricular programs running. With the
establishment of an Aboriginal Education Team, the
school sought to further engage staff in matters
regarding Aboriginal culture, as well as strengthen its
ties with the local Aboriginal Educational Consultative
Group.

Our school continues to implement the Ngiyamapaa
Language Program in Stage 4, with a heavy focus on
broadening student knowledge of local Aboriginal
history and culture. The Stage 4 LOTE classes also
deliver peer learning with our school partners, to assist
the transition of cultural significance amongst the
students across Nyngan.

The following Aboriginal programs were delivered at
 • Student Leadership through the Nyngan High

School Junior Aboriginal Education Consultative
Group

 • Didgeridoo workshops
 • A Gundabooka Cultural Excursion
 • Ngiyampaa LOTE program for Stage 4 students
 • Aboriginal Art Workshops with local artists
 • Sista Speak for young Aboriginal girls
 • Bro Speak for Aboriginal boys in years 7 and 9
 • 8 Ways PLP implementation for every Aboriginal

student, this included consultation with parents
and carers at BBQs.

 • Jerry Carter, year 12 High School Student and
AEO Raylene Weldon attended the Work
Experience in Government Program (WEX) on
the 27–31st March 2017.

 • Thikabilla Vibrations dance and culture
workshops were run by Tyrone Gordon.

 • Indigenous students attended an excursion
conducted by Western Sydney University to
encourage them to pursue university as an option
after school.

 • Students participated in the Schools Spectacular
with the Aboriginal Dance Ensemble

 • A focus on staff development, with cultural
lessons presented at workshops and
development days.

The school also conducted whole school celebrations
including:
 • A NAIDOC showcase day, including Aboriginal

artists, musicians and speakers.
 • Sorry Day assembly with guest speakers.
 • Reconciliation assembly

Programs and celebrations allow for learning and
recognition of the world’s oldest continuous culture by
both Indigenous and non–Indigenous members of the
school community. Aboriginal students are provided
with the opportunity to celebrate their culture and to
strengthen their Aboriginal identities. Nyngan High
School looks forward to the continuation of delivering
programs and celebrations in 2018 with an aim of
invigorating culture and pride. 

Multicultural and anti-racism education

Nyngan High School tandems it's approach to
anti–racism within the teachings of our Languages
Other Than English program, Positive Education and
the Wellbeing programs.

Our school utilises an Anti–Racism Coordination Officer
as a means of educating, negotiating, mediating and
resolving any matters of racism within the school
context.

All staff have undertaken anti–racism training in their
roles to assist the identification of racism and the
knowledge to deal with and counter racism.

Other school programs

School Sport

The 2017 school year has been, without doubt, one
of the busiest and most successful years for sport at
Nyngan High School.

Mandatory weekly school sport, this year,
has afforded our students an opportunity to experience
and develop new skills in a range of sports that they
may not usually think of trying, or have the opportunity
to try. The sports offered this year have ranged from
tennis, touch football and cricket to NFL, water sports
and golf.

Our school sporting infrastructure has been improved
through the development and construction of the
schools fitness centre. This is a centre where students
from selected PDHPE, PASS, SLR and Dance classes
can learn the development and science of human
movement and physiology through practical workshops.
It is also available to students who wish to simply
improve their health. The centre has been very well
accepted and utilised by members of staff who use the
facilities on a regular basis.

The annual swimming and athletics carnivals in Term 1
and 2 respectively were well attended by our students,
where  engagement was extremely high and the
competition fierce. From the swimming and athletics
carnival, a number of students were successful in
reaching regional and state levels.
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Throughout the year our students had opportunities to
represent our school at the many knockout
competitions and gala days, across our region and
state. From those, Nyngan High School students
achieved the following results:
 • Western Region 18s girls Rugby 7's champions
 • NSW All Schools girls Rugby Sevens tournament
 • NSW CHS girls Rugby Sevens finalists
 • U15s and Open boys Rugby League Far West

trophy champions
 • Girls League Tag champions for Western Region
 • Ronny Gibbs Cup U14's and Open Rugby League

champions
 • Ronny Gibbs Cup U14's  Netball champions
 • U16's Tom Kemp Shield Rugby League

champions
 • NSW CHS Lawn Bowls finalists in triples
 • Tim Walsh selected into NSW CHS Western

Lawn Bowls team
 • Second place in Open boys Touch Football

Western Division
 • Second place ins the Western Pool Division of

Boys open Cricket
At the annual Presentation Evening the major sports
awards were received by the following students:
 • Sportswoman for 2017: Alahna Ryan
 • Sportsman for 2017: Harry Blake 
 • Mark Leonard Trophy: Harry Blake
 • Premiers Sporting Challenge Medal: Shekinah

Dhedheya
Student Representative Council

2017 was a terrific year for Nyngan High’s SRC team.
At the beginning of the year they were chosen by their
peers and have lived up to the expectations throughout
a busy year.

Ours students were challenged in many ways to
demonstrate their leadership of the school including
some public speaking at assemblies, setting up school
activities (Kindness Box, recess/lunch games), cooking
BBQ's, raising funds and awareness about charities
and visiting residents at the Mick Glennie hostel. The
SRC group demonstrated their dedication through
attending many recess and lunch meetings to help
coordinate such events. They gladly gave up their own
personal time to help the school and the students move
forward.

Some of the highlights for the 2017 SRC have been:
 • Consistently demonstrating unbelievable

enthusiasm to challenge themselves and others.
 • The ‘Mobile Phone Free’ day in November was a

classic example of positive leadership resulting in
over 90% of the school handing in their precious
mobile phones and enjoying a fun day of games
and a BBQ during recess and lunch breaks.
Something that was possibly thought of as
doomed for failure became a juggernaut that
everyone wanted to be a part of.

 • In the last few weeks of the year, we were able to
celebrate our achievements, along with the Junior
AECG, with a well–deserved lunch at the Chinese
restaurant followed by a great game of lawn

bowls. 
Agriculture

The school farm was a hive of activity, throughout
2017, with over fifty students involved in extra curricula
activities. For the third year we have raised layer
hens and entered our Isa Browns in the school's layer
hen competition at the Sydney Royal Easter Show. This
involved caring for the hens and recording their growth
and egg production.

Over 12 students were directly part of the Cattle Team
and Show program. Mrs Partridge with the assistance
of our dedicated farm hand Mr Mark Keighran, taught
the students many skills enabling them to care for,
prepare and parade cattle. The team attended and
paraded at the Nyngan Show and the Northern Steers
competition. Along the way, both the students and
steers collected numerous ribbons and awards. The
Angus cross steer was in fantastic shape and was
selected in 1st Place at the Northern Steers
competition. In the carcass phase of the competition,
the Angus cross steer won the heavyweight domestic
class and the Shorthorn cross steer placed fifth in the
same class.

In 2017, Nyngan High School was one of 42 schools
that took part in the Merino Wethers Competition in
Dubbo. This event attracts strong competition from
schools across our region and state. This was
a tremendous learning experience for all involved and
we greatly appreciate Mullengudgery Station for their
support of this program. The school farm is fully
utilised for everyday and industry learning
opportunities, providing our students with many and
varied fields for Agricultural study.

Learning Support 2017

Learning and Support has been an active part of our
students' wellbeing, behaviour and learning needs in
2017. Throughout the year we have held successful
Learning & Support Team meetings where teachers
have provided intervention and guidance for students in
need, helped decide on the actions required for support
and reviewed the outcomes of our actions. The LST
Coordinator, Mrs Lupton, works closely with the Year
Advisors in mainstream classes and the two support
units to ensure student needs are being met.

The LST Coordinator's role covers the many
assessments, observations and support sessions for
classes and individuals. These processes have
particularly helped our large Year 7 cohort this year
transition into high school successfully in 2017. The
consistent implementation of Individual Learning Plans
for students with disabilities has improved student
learning at school. More regular teacher/parent/student
meetings, improved communication between
staff regarding individual student learning needs and
regular meetings with students to complete evaluations
of their goals has ensured a more thorough approach to
student learning. The LST has also provided assistance
completing Access Requests, Disability Confirmations
and Review meetings to ensure students are placed in
appropriately staged classes with ongoing support
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structures in place. Throughout the year, there has
been ongoing communication with the School
Psychologist and outside agencies to access
specialised assistance for various students at school.

A noticeable shift this year has seen an increase in
reported mental health concerns with students suffering
with anxiety/ depression, self–harming and suicide
ideation. There have been many student and parent
meetings carried out to try and deal with this increasing
concern. School programs such as Rock and Water,
Dealing with Anxiety classes and our whole school
Positive Education program have been implemented to
help educate students and provide strategies in dealing
with a variety of life issues. Outside agencies such as
CAMHS and Headspace have also been accessed for
specialised support in this area.
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