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Introduction

The Annual Report for 2017 is provided to the community of Yass High School as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Linda Langton

Principal

School contact details

Yass High School
Grampian St
Yass, 2582
www.yass-h.schools.nsw.edu.au
yass-h.School@det.nsw.edu.au
6226 1711
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Message from the Principal

Impressive aspects of school life at Yass High are the exceptional staff dedication and commitment to student
achievement both academically and in extracurricular activities such as agriculture, sport and the creative and performing
arts, which is matched b your students’ eagerness to learn and participate and their genuine loyalty and heightened
sense of belonging. Other features of the school are the strength of school captain and senior student leadership; the
healthy sense of ownership of the school among parents and the community; the dedicated and supportive approach of
the SASS staff; the cooperative and focused approach of our executive team; and the healthy balance of dedicated,
knowledgeable,very–experienced staff and talented, energetic and determined early career teachers, all of whom are
well–qualified, dynamic professionals who constantly update their approaches to meet the needs of young people in an
ever–changing society.

In 2017 teachers continued to share their specific expertise and interests through our well–established and effective
cross–faculty team structure for significant improvements across the school in the five areas of Positive Behaviour for
Learning, Student Well–being,Technology, Bump It Up–Literacy and Numeracy and Parent /Community
Engagement.Teaching staff also continued to work collegially in implementing the department’s School Planning
processes based on self–assessment using the School Excellence Framework with a focus on learning, teaching and
leading. We also continued to work closely with our 6 partner primary schools as the Binit Binit learning community with a
focus on middle school and gifted and talented programs, creative and performing arts opportunities and Aboriginal
education,which this year included: our NAIDOC celebration, attended by over 1000 students, parents and community
members; combined musical, drama, dance and art displays as part of Education Week; an overnight writers camp; and
numerous effective transition programs. The Southern Tablelands Community of five district high school continued to
focus on HSC excellence, sharing resources,corporate marking of exam papers and providing quality professional
learning through cross–school staff collaboration.

At Yass High School we are particularly proud of, and recognised for, our extensive welfare and student support
programs which include the delivery of well–being lessons for each year group by their year advisers. This year our
targeted motivational days,including Crossroads, included guest speakers Kate Fitzsimmons, Andrew Fuller and Alan
Tongue. We also introduced the Duke of Edinburgh awards scheme involving students from years 9 to 11. All year 9
were trained as Peer Connect leaders and students across the board have accessed various leadership opportunities.

2017’s student, parent and teacher Tell Them from Me surveys indicated that our students feel connected, valued and
supported in their school, at a more substantial level than most other schools in the state.

The school’s numbers continued to grow and this year our first open evening was held to promote and showcase the
school to the broader community. Over recent years we have seen fewer students travelling to Canberra for their
education: it’s great to see them opting to study locally and enjoy our widening subject choice offering and our
much–improved facilities, which will be further enhanced in 2018 as planning is well underway for a new two storey block
adjacent to the library containing much needed new science laboratories and four general teaching and seminar spaces.

Our improvements in Reading and Numeracy as part of the state–wide Bump It Up initiative saw the Implementation of
reading comprehension programs for Years 7, 8 and 9, a weekly literacy and numeracy focus across the school, as well
as the continuation of the very successful reading period after lunch each day. NAPLAN results in both Reading and
Numeracy continue to improve and exceed expected growth for many students. At the end of the year we were again
able to celebrate some impressive HSC results.It’s an ongoing strength of Yass High School that our senior students so
readily “find their feet” in that real world beyond school.

Significant broadening of our student horizons and learning experiences continued through overnight and regular
subject–based excursions. As usual the school was well–represented and successful in the national maths, chemistry
and geography competitions, the Science and Engineering Challenge and in the Da Vinci Creativity Decathlon in
Canberra. Year 9’s new ISTEM course saw our students participating and placingin the top 10 state–wide Young ICT
Explorers Challenge. They are also our first group of students to work towards completing their drone pilot licences. Yass
High’s fabulous Show Team continued to exhibit across the state winning many awards with cattle and sheep, and, for
the first time, pigs were shown at the Royal Easter Show with great success. Our unique Community Studies classes and
Social Justice Group continued their special projects to support those less fortunate. Creative and musical students were
to the fore again with a very professional production of the musical Wizard of Oz. Sculpture in the Paddock was extended
to include primary school artists and our students’ works were then taken to Canberra for extended exhibition. As always,
our students excel at sport and 2017 saw representation to regional and state level in a range of sports.

Our wonderful PE teacher Tracey Bills was awarded the prestigious NSW Combined High School Sport Gold Life
Membership for her years of dedication as a CHS touch football coach andathletics official. In Term 2 2017 we farewelled
science teacher Lindy Massey after 30 years of service and in term 3 welcomed Scott Grose from Endeavour High
School as English head teacher. At the end of the year we farewelled retiring TAS head teacher Rod Saville, who, along
with responsibility for VET courses, led the community engagement team, was always there to capture the very best
moments on Twitter and has been a real stalwart for the school in so many other ways. Also farewelled, to a promotion,
was Nick Biddle who made an outstandingcontribution to the school as year adviser and as an expert
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technology teacher who initiated ISTEM, taught Information Technology and always had HSC Softwareand Design
students in the top 10% of the state. In 2017 the school was well supported as usual by several contracted temporary
teachers who, though their futures are often uncertain, always contribute so much, especially to the school’s strong team
spirit.

As well as those outlined in the School Plan and elsewhere in this report, priorities I perceive for the school include
building more confidence in and higher expectations of student achievement, ongoing enhancement of the staff’s
professional expertise, collaboration and creativity, improving the school’s profile in the community, and developing
future leaders for the school and the community from our strong pool of student talent.

It has been a great privilege for me to serve as principal and I sincerely thank students, parents, the P&C, the SRC, the
community, staff and the executive for their tremendous commitmentto their school, and especially for their unflinching
personal support during my five and a half years as one of the team. A great school like Yass High is necessarily
dynamic and evolving to meet the ever–changing challenges and demands of students and society. I am confident that
all at Yass High will continue to excel, and to exceed expectations, and I wish the school and its community every
success into the future.

Sandra Hiscock

Principal 2012–17.
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Message from the school community

As President I would like to publicly acknowledge and sincerely thank the incredible group of people who form our P&C
and especially the Executive. Their commitment to our school and the work they have done on our behalf has been far
beyond what I consider the level that would normally be expected of a group of volunteers – Thank you.

This year has been an exciting year for our P&C in the life of Yass High. We have seen members involved in a number of
Teacher Merit Selection Panels including the panel for our new Principal, an ongoing parent position on the committee
for the new Science building and a number of opportunities to promote our P&C to new or prospective students and their
parents.

Our wonderful canteen workers, capably led by Ann Farmer,have waded through the long list of changes required by
moving to the Healthy School Canteens system. The only downside to the Canteen has been the continuing drop in the
number of volunteer helpers. P & C fundraising has relied solely on the canteen and this will be evident in the limited
financial contributions we have made to the school. We urgently need to identify and jump into a renewed strategy to
increase our fundraising efforts in 2018.

I have been quite stunned at the deep commitment to our kids displayed by the teaching and administration staff of the
school. I have enjoyed having a bit more of an insider look at just how much work and endless hours they put into our
kids – Thank you very much. I have been privileged to participate in a Selection Panel and it was a great honour to
present the 2016 Dux of the School Award at last year's Presentation Night. Thank you everyone.

Neil Glassford

P & C President 2017

Message from the students

The SRC is made up of elected representatives and interested students meeting each week at lunchtime, supported by
teacher Mr Scott Anderson.

As well as organising and running many activities for a multitude of events such as athletics and swimming carnivals,
O–day and Stewart’s House’s ‘Blue Day’, we raised money for Anthony Mathusan Roach, our World Vision sponsored
child. The SRC is about making sure that the student voice is heard and acted upon. Each SRC member is actively
encouraged to have their say and contribute equally to the decision–making process as they represent their year groups.
Another major function of the SRC is school enrichment, providing extra activities that everyone can get involved in.
These have included: O–Day that showcased the many clubs available at the school, SRC Network days working with
other local schools, Clean up Australia Day, 40hr famine which this year included a school sleepover, and a
student–operated radio every Friday lunch–time.

 In Term 3 the SRC played an integral role in the School Captain’s election process. They helped to organise the voting
process, the assembly where the nominees presented their speeches, and the leadership assembly for the upcoming
year. The new School Captains for 17/18 attended a GRIP leadership conference in Canberra where they participated in
activities and seminars to develop their leadership skills which enabled them to take on a leading role in all school
assemblies.

Our SRC works effectively as a cohesive team, identifyingways to have an impact on the well–being of the students and
improve schoollife throughout the year. A thank you goes to Mr Anderson for his continuedsupport.

Ellaine Dickens SRC Chairperson and Scott Anderson supervising teacher.

Printed on: 6 April, 2018Page 5 of 18 Yass High School 8334 (2017)



School background

School vision statement

Yass High School continues to ensure students become successful learners, confident and creative individuals, and
active and informed citizens through equity and excellence in education. We are an inclusive community school that is
committed to delivering richer, broader learning in a supportive environment.

School context

Yass High School is a comprehensive country public school with a proud heritage of successfully educating the full range
of young people from its growing urban and rural community which increasingly includes commuters to the national
capital.

To augment its full academic program, the school features a leading Agriculture/Primary Industries focus, including
champion Show Team, an acclaimed Band Program linking  partner primaries, School Choir, Vocal Ensemble and
alternating annual Talent Quests or Musicals, exceptional sporting  offerings, and effective  citizenship opportunities.

Special needs in addition to the mainstream setting are catered for through three multi–categorical classes implementing
individual learning programs, extensive learning support including tutor reading, maths club, alternative Pathway
experiences for Stages 5 and 6 with a strong School to Work focus, and well–developed integrated and discrete Gifted
and Talented programs.

The school is proud of its rigorous Welfare and Wellbeing support structures which include a full Student Leadership
Program, Peer Support, PBS promoting “Respect, Responsibility, Safety and Learning”, Anti–bullying Program, the Shine
and Strength Programs for girls and boys and long–established daily Breakfast Club.The strong community and
volunteer focus is evidenced in Stage 5 Community Studies classes and there is an effective Transition Program with
partner schools to safeguard student learning continuity and sense of belonging as they enter high school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the Learning Domain, three elements were identified as "sustaining and
growing", one excelling and another delivering. Within the Teaching Domain all five elements were "sustaining and
growing". In the Leading Domain we continue to be "sustaining and growing" with the exception of one element where
we are "delivering". 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Staff are educational leaders, designing and delivering a quality curriculum.

Purpose

To enable teachers to work collaboratively, confidently and resourcefully creating an engaged and collegial community of
learners. Teachers will demonstrate curriculum innovation, quality teaching and leadership capability that inspire student
and peer learning.

To develop learning programs that explicitly reflect strategies and require students to think deeply and logically, obtaining
evidence in a disciplined way.

To ensure all staff are well supported through strategic professional learning and increased development of leadership
capability and succession planning using the Australian Principal Standard and Australian Standards for Teachers.    

Overall summary of progress

Teachers in Science, Mathematics, HSIE and English designed teaching programs and resources to implement new
syllabi. New programs are in place for Stages 4 and 5 in these faculty areas. Significant changes in HSC curriculum for
Science, HSIE, Mathematics and English from 2018 have been prepared for through professional networking,
professional learning and resource sourcing and development. Several members of staff have played a leadership role in
these collegial networks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* All staff apply their Individual
Professional Learning Plans to
improve their practice 

Professional Learning
$15,000

All staff successfully developed 5 goals and
professional learning to support this. Two peer
classroom observation and sharing of skills took
place within all faculties and across the school
supported by Head Teachers and Deputy Principal.

* All staff undertaking
accreditation successfully
complete and maintain process.

Beginning teacher $36,000 All staff are current in their individual accreditation
stage.

Ongoing professional learning for all staff to support
accreditation processes. All beginning teachers
reached Proficient have a mentor and timetabled
release time.

* Scope and Sequences
completed and accessed by
whole learning community.

Technology Support (TSO)
$18,000 

Sentral  $15,000

Scope and sequence program overviews are on the
school website for each subject in every year group.

 * 80% of students are
intellectually engaged with
Learning and 85% are active in
trying to achieve a high degree of
success (TTFM survey)

TTFM surveys highlighted student “attendance”,
“values schooling” and “positive behaviour” at or
above state average. In the three areas of
Intellectual Engagement “appropriately challenged”
and "engaged learners" rated above state average
while “motivation” was at state average.

Next Steps

New Stage 6 syllabi will be implemented from 2018. Teachers will continue to develop and resource teaching programs
to deliver high quality learning opportunities for all students. Leadership capacity within the school will continue to be a
focus as teachers lead the educational direction of colleagues through professional learning delivered on–site.
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Strategic Direction 2

Students are successful, confident and creative learners.

Purpose

To provide opportunities for students to be creative, innovative, collaborative and resourceful. Students will be productive
and responsible users of technology, will be equipped with the skills required for the 21st century and will set aspirational
and achievable goals.

To provide a learning environment that fosters high expectations and adds value to all students’ literacy and numeracy
levels.

To develop students’ ability to think independently, to plan their learning and to effectively work independently and in
groups.

Overall summary of progress

Students have engaged in a variety learning opportunities both within and external to their timetabled classes. The
creativity of students was demonstrated through their participation in STEM activities, particularly the NASA project;
'Wizard of Oz' musical for collaborative learning in creative and performing arts; town planning with community mentors
to propose a re–development of a town facility; integrated project–based learning; animated film–making in English; use
of drones to learn coding; Rural Science network where teachers and students share learning between schools in senior
Science subjects with the use of technology .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All KLAs have T&L programs that
effectively deliver the Australian
curriculum and are regularly
evaluated. 

Professional Learning
$15,000

 HSC Network
Funding $2,500

Rural Science Network
$3,000

All faculty programs are continually evaluated and
refined to ensure current and effective teaching
practice.

Collaborative networking and programming days
delivered 21st Century skills and resources for new
curriculum offerings. 

A greater understanding of Personal Learning
Goals to improve performance by students. 

All faculties using HSC, RoSA, VALID & NAPLAN
data to support quality programs.

School data indicates effective
growth in student success.

Bump It Up Professional
Learning and release time
$4,000

Improvement across the board in year 7 and 8 PAT
testing. Numeracy improvement in year 9. All tasks
linked to website calendar, higher completions of
assessment tasks with fewer lower grades. 

External data shows an improvement in literacy and
Scientific skills across the board.

More than 20% of bands
achieved are in bands 5 and 6 in
the HSC

Rural and Remote Strategy
$3,000

HSC Network $5,000

40% of students studying Software Design and
Visual Arts scored in the top two bands and 20% of
HSC students in Extension English and Science
Science were placed in the top two bands.

Social Engagement of students
continues to grow as per (TTFM)
surveys

Equity Funding $10,000 Significant improvement in Sentral negative incident
data.

School Wellbeing policy reviewed to enhance 7–12
Wellbeing scope and sequence and Wellbeing
lessons. Students identified positive relationships
and Intellectual engagement to be above state
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Social Engagement of students
continues to grow as per (TTFM)
surveys

levels (TTFM).

Less than 20% of bands
achieved are in bands 1 and 2 in
the HSC

Rural and Remote Strategy
$3,000

Professional Learning/HSC
Network $5,000

Strong representation in bands 3 and 4 across the
board with no band 1 an 2 results in Visual Arts,
Primary Industries, Hospitality, Extension History,
Senor Science, Physics, Extension and Advanced
English.

Next Steps

Evidence–based teaching/learning utilising qualitative and quantitative student data to be investigated. Executive focus
on data to be included on executive agenda each week. KLAs to evaluate RAP HSC data and identify strategies for
improvement. Professional learning to include pre and post testing use. All students write SMART goals each semester
that will include a literacy and numeracy goal for improvement. Continue to build understanding of the literacy and
numeracy continuums including plotting achievement. Faculty programs evaluated for explicit differentiation strategies
and inclusion of literacy and numeracy focuses. Student wellbeing, engagement and support programs are in place and
publication of wellbeing scope and sequence, diaries and strategies for their use given to every student and parent.
Development of ‘Wellbeing@YHS’ website.
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Strategic Direction 3

The school values working in partnership with parents and the community.

Purpose

To foster a school community that operates in a collaborative and sustainable manner and embeds a system of values
and a culture of success. 

To continue development of meaningful partnerships that contribute positively to the school community and support
student learning.

To ensure open communication between parents and the school and to enable greater parent and community
participation in school life and learning.

Overall summary of progress

The Parent / Community Engagement Team, worked in collaboration with parent/community members on School
Promotion, image, improved communication and increased community participation and access.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Regular use of school website to
access teaching programs, scope
and sequences, assessment
tasks.

Technology Support (TSO)
funded

$18,000

Sentral  $15,000

Active use of social media and the inclusion of a
school facebook page, a greater use of parent
teacher portal and school calendars, online
interview bookings and payments; website updates,
twitter sees greater staff /parent input. Regular
positive student feedback through "Y" rewards,
excursions and postcards home.

Well attended parent events
including celebration assemblies,
parent’/teacher sessions and
information evenings.

Community Consultation
Project, $12,000 

All parent events this year were extremely well
attended. The Opening Evening and Subject
Selection evenings were particularly well received. 

Enrolments for 2018 will continue to rise.

Additional events: Interim reports 7/11, term 1;
Integrated exhibition student work, School Musical,
Sculpture in the Paddock, guest community
speakers, NAIDOC Celebrations, additional
transition days, Education Week displays and
performances and the Murrumbateman Field Days.
Continued growth in Celebration Assemblies and a
teacher/parent review identified support for all
events.

Regular involvement into whole
school planning and activities.

Literacy grant $10,000

DEC Arts Grant $6,000

Parents have a great knowledge of school
processes, actively involved in school functions and
a strong support for school image overall. This was
highlighted in feedback from TTFM surveys
throughout the year.

Working with local “experts”, artists in residence,
Aboriginal Elders, employers, Valmar Disability
Services and Linton House aged care.

Feedback from parents on school budgeting,
staffing and curriculum delivery continues.

Next Steps

Printed on: 6 April, 2018Page 11 of 18 Yass High School 8334 (2017)



The school community operating in a collaborative and sustainable manner with an embedded system of values and a
culture of success. P&C meetings that provide faculty highlights (ongoing). Term 1 Year 7 and 11 parent meetings
extended to include all year groups. Information on diaries, student goal setting and literacy/ numeracy focus. Postcards
and phone calls to parents to acknowledge student effort and success (ongoing). Community Team to meet twice per
term and design timetable of events. Open communication between parents and the school enabling greater parent and
community participation in school life and learning. Intouch published fortnightly and social media active and dynamic.
Parent portal contact set up and promoted. Staff presentations to be videoed and made available to parents through
portal.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AECG meeting catering
 • Aboriginal background
loading ($500.00)

Greater involvement of parents, Elders and
teaching staff throughout the year.

Low level adjustment for disability

Socio–economic background

Support for beginning teachers

2017 Milestones
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 239 246 234 242

Girls 233 237 244 252

Student numbers increased in 2017 with very few
families sending students to Canberra schools.
Projections are for considerable growth in numbers
from 2017 with larger Year 6 to 7 cohorts and changing
district demographics. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.2 92.5 92.3 92.5

8 92.3 91.8 90.6 92

9 89.5 89.2 88 90

10 86.7 88.4 86.4 87.5

11 89.6 88.2 86.5 87.8

12 86 89.9 89.7 88

All Years 89.4 90.2 89.1 89.7

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

The continued tightening of attendance management
procedures, especially with electronic period by period
roll–marking, has supported and improved attendance
follow up. A small increase in period allowance for year
advisers and allocated time for school support and
administrative staff have resulted in more accurate roll
marking processes. An absentee follow up program
provides parents with accurate and timely feedback.
Current attendance rates especially in the senior years
shows excellent improvement.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5 2 4

Employment 8 6 25

TAFE entry 6 0 10

University Entry 0 0 17

Other 7 0 0

Unknown 0 0 0

In 2017 all year 12 students received their HSC and
were feeling confident to transition to work, a
trade/TAFE or university. Students leaving in year 11 all
went into local trades or are working in the community.
Fourteen year 10 students left to go into trades or work,
seven students moved to other schools, three to a
Canberra college and four with parents to new
locations, for year 11 and 12..

Year 12 students undertaking vocational or trade
training

In 2017, students were able to fully utilise the newly
built Community Trade Skills Centre. The new industry
areas include Hospitality, Construction, Information and
Technology and Metal & Engineering. Additional
resources were also directed towards further
development of facilities in Primary Industries and
development of a new course Skills for Work and
Vocational Pathway which commenced this year. Staff
were also trained in Entertainment to be offered in
2018. Student enrollments in Vocational Education
continue to be strong with many students able to
complete more than one qualification before they leave
Yass High School. The quality of education available to
our students is reflected in the success and dedication
of our teachers and students. 

Of the 31 students (57%) who did one or more
Vocational Education and Training courses for their
HSC in 2017, 30 are undertaking vocational or trade
training including 12 who have become apprentices or
trainees, most in trades related to a school course they
had studied. Five VET Framework courses were
offered in 2017: Primary Industries, Hospitality,
Information and Digital Media Technology, Construction
and Skills for Work and Vocational Pathway. Students
successfully completed these courses to achieve
Australian Qualification Frameworks.

Year 12 students attaining HSC or equivalent
vocational education qualification
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All 56 students in Year 12 (100%) attained an HSC or
equivalent vocational educational qualification. Two
students are also on a pathways program to complete
their HSC in 2018.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 7

Classroom Teacher(s) 32.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

11.68

Other Positions 1

*Full Time Equivalent

One Aboriginal School Learning Support Officer was
employed in the school.

The School Counsellor position was unfilled for part of
this year and usually available two and half days a
week. This position is shared with partner primary
schools . 

In 2017 we farewelled science teacher Lindy Massey
after 30 years of service, retiring TAS head teacher
Rod Saville and principal Sandra Hiscock. Nick Biddle
took on a promotion position at Newcastle High School
for 2018 and we welcomed Scott Grose from
Endeavour High School as the new English head
teacher.

The school was also well supported by several
contracted temporary teachers who have become much
valued members of the school. team. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Professional learning and teacher accreditation

In 2017 the funding for Teacher Professional learning
included $39,000 whole school support, additional
funding for five beginning teachers and $3,000 for
SASS training and development .

 New Scheme teachers maintained accreditation at
Proficient and all beginning teachers reached
proficiency. 

All staff, including casual teachers, developed their
performance and development plans and participated in
class observations with a focus on quality teaching and
feedback.

Professional learning highlights included:– 

– development of a streamlined professional learning
framework to support teachers’ professional learning
goals through targeted professional learning and
documented evidence. Professional learning plans are
case managed and budgeted within each faculty. The
goals are developed from school and faculty plans and
the Australian Professional Standards for Teachers.

– implementation of Quality Teaching Rounds
incorporating casual relief and professional learning for
classroom observations and written feedback twice a
year for each teacher.

– a beginning teachers’ program included two
timetabled release periods for each beginning teacher
and one period for their Key Learning Areas mentor.
This was also extended to temporary teachers on long
term contracts. Mentors provide direct support including
reciprocal classroom visits. Time is spent observing
classes, giving feedback and developing resources.
Beginning teachers meet regularly with the deputy
principal for support and professional development.
They also meet regularly with peers from the
community of schools. A clear, documented
accreditation process has been developed which
includes a flow chart, beginning teachers’ meetings and
an induction package.

– a focus on high expectations for HSC success within
the Southern Tablelands Community of Secondary
Schools, network days for HSC marking and a Term 3
combined school development day in KLA groupings.
This year the focus was on data analysis and using
continuums to support stage 5 into 6.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information
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The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Receipts $

Balance brought forward 276,886

Global funds 229,402

Tied funds 294,156

School & community sources 135,538

Interest 2,625

Trust receipts 6,567

Canteen 0

Total Receipts 668,288

Payments

Teaching & learning

Key Learning Areas 66,762

Excursions 77,346

Extracurricular dissections 31,872

Library 0

Training & Development 1,273

Tied Funds Payments 202,637

Short Term Relief 28,194

Administration & Office 56,500

Canteen Payments 0

Utilities 40,504

Maintenance 23,945

Trust Payments 9,522

Capital Programs 0

Total Payments 538,554

Balance carried forward 406,620

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,074,869

Appropriation 937,170

Sale of Goods and Services 6,655

Grants and Contributions 130,030

Gain and Loss 0

Other Revenue 0

Investment Income 1,014

Expenses -740,301

Recurrent Expenses -740,301

Employee Related -355,042

Operating Expenses -385,260

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

334,567

Balance Carried Forward 334,567

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 5,341,497

Base Per Capita 74,845

Base Location 30,525

Other Base 5,236,127

Equity Total 326,038

Equity Aboriginal 26,613

Equity Socio economic 134,499

Equity Language 0

Equity Disability 164,926

Targeted Total 747,168

Other Total 144,152

Grand Total 6,558,855

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN 2017 data showed some improvement for the
current year 9 cohort across the board in literacy, a 4pt
growth in Reading, 12 pt growth in Writing, 18 pt growth
in Spelling and 11 pts in Grammar. 

 Data indicate areas requiring further attention which
will result in appropriate adjustments to whole school
programs and teaching approaches. The school's
Bump It Up initiate will continue to see extensive
programs in literacy that includes explicit teaching of
identified focus areas in all teaching programs.

In year 7 cohort areas of weakness are evident in all
aspect of literacy. Programs were developed to support
improvement and PAT testing has shown significant
improvement in all areas of Literacy over the year.

Year 9 Numeracy growth is sound with a 21 pt
improvement, 52% students greater or equal to

expected growth. 

Year 7 Numeracy data shows a 64.2% greater than or
equal to expected growth from their primary school
achievements.

As a Bump It Up school in the Premiers Priorities
Program 2016–2019, students in the middle two bands
have been identified and a whole school numeracy
focus is being delivered. Early monitoring shows some
improvement.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Aboriginal students in Year 9 Numeracy and Reading
achieved sound results with, 75% greater or equal to
expected growth in Reading and 66.7% in Numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

HSC data has continued to show steady improvements
with fewer students performing in the lower two bands. 

Parent/caregiver, student, teacher
satisfaction

At Yass High School parents, students and teachers
are surveyed in detail for evaluations and participate in
committees and teams so that they contribute
effectively to planning processes and decision–making.
Tell Them From Me surveys (TTFM)  indicated that
parents felt welcome in the school, and that teachers
had high expectations and showed interest in their
students learning. Teachers ranked highly from the
eight drivers of student learning, collaboration, a strong
learning culture, an inclusive school and using data to
inform practice. 

The school community operates in a collaborative and
sustainable manner with an embedded system of
values and a culture of success. The P&C is a strong
group of active parents always willing to get involved. 
Open communication between parents and the school
has continued to enable greater parent and community
participation in school life and learning.  Parents access
the school portal and the regular use of school website
to access teaching programs, scope and sequences,
assessment tasks, school calendars, online interview
bookings and payments. The introduction of Facebook
has also been positively embraced. Regular positive
student feedback through "Y" rewards and postcards
system has also
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seen excellent feedback.

2017’s student, parent and teacher Tell Them from Me
surveys indicated that our students feel connected,
valued and supported in their school, at a more
substantial level than most other schools in the state.

Policy requirements

Aboriginal education

At Yass High School we are committed to closing the
achievement gap for Aboriginal students. We know that
we need to learn about, nurture and value the cultural
identity of our Aboriginal students in order to ensure
successful learners. 

In 2017 thirty five students identified as Aboriginal and
Torres Strait Islander at Yass HighSchool. We welcome
Aboriginal and Torres Strait Islander family members,
parents and community members to our school so that
we can get to know each other, learn about the local
Aboriginal community and develop shared goals and
plans for Aboriginal students.  This year teacher,
Sophie Broadhead was released four periods a
fortnight to coordinate all Aboriginal programs including
a teacher mentor for each of our 35 Aboriginal
students, the development of personalised learning
plans and summaries of student goals, a
didgeridoo group working with our partner primaries
and art workshops delivered by parents. The
organisation of cultural days and celebrations along
with the supervision of Aboriginal support officers and
the Australian Indigenous Mentoring Experience (AIME)
program are also part of the role. 

 The teacher mentor identifies students in Years 7 to 10
who are at, or below, the national minimum standard in
all NAPLAN domains and focuses on areas of
improvement through individual and small group
learning assistance. A learning hub supported by
Aboriginal mentors from the University of Canberra
operates each fortnight. Students complete classwork
and assessment tasks and discuss involvement in
cultural programs. Individual sponsorship employs a
teacher mentor who meets weekly with each
Indigenous student in Year 11 and Year 12. Students
have identified their personalised learning pathway
which is regularly updated and communicated to all
senior class teachers. Time is allocated for the
completion of assessment tasks and students avail
themselves of the after school study sessions on
Tuesday evenings. A mentor from the University of
Canberra also supports leadership and aspirational
goals. Parents are in regular contact with the school
mentor who makes positive reports on progress.
Australian Indigenous Mentoring Experience (AIME)
Educational Program supported by trained university
mentors delivers the Ambassadors of Indigenous
Success Program and includes the delivery of the tutor
squad program, supporting the school to help
Indigenous students to stay at school, increase the
rates of Indigenous student enrolments into university
and connect students with further training or
employment.

This years celebration of NAIDOC coordinated by the
Binit Binit Learning Community and AECG involved
over 1000 students and parents from all local schools. 

Multicultural and anti-racism education

The Anti–Racism Contact Officers (ARCOs) assist
students, staff, parents and community members on
any matters regarding racism, ensuring complaints are
dealt with quickly and appropriately and departmental
policies and procedures are followed closely. 

In 2017 we had four exchange students enrolled, Jenny
Filter from Hanover in Germany, Senja Saari from
Tampere in Finland, Renee Stutz from Attendorn,
Germany and Madison Graybar from North Carolina in
the USA. The exchange programs through Rotary and
SCCE have proven to be of great benefit to Yass High
students in broadening their cultural horizons. Joshua
Booker–Williams returned from a one–year Rotary
Exchange to Hungary. These exchange students add a
valued dimension to school life and spoke on assembly
and to classes about cultural differences. Students
returning from exchange overseas also address
assemblies and classes on their experiences. 

Offered for the first time this year, all Year 7 LOTE
classes studied Indonesian with a strong language and
cultural perspective . 
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