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Introduction

The Annual Report for 2017 is provided to the community of Murrumburrah High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

John McFadyen

Principal

School contact details

Murrumburrah High School
Smith St
Harden, 2587
www.murrumburr-h.schools.nsw.edu.au
murrumburr-h.School@det.nsw.edu.au
6386 2755
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School background

School vision statement

To provide a high quality education in a safe nurturing environment that enables all of our students to maximise their
learning to achieve in all facets of life.

School context

Murrumburrah High School is a small, comprehensive,     co–educational, rural high school situated in Harden, on the
southern slopes of NSW. The school draws its students from the twin towns of Harden and Murrumburrah, as well as the
surrounding rural centres of Binalong and Jugiong. A number of students also enrol in the school from Young. 12% of the
school population are of aboriginal descent.The school provides a curriculum to cater for a broad spectrum of student
needs. As well as the core academic subjects; in the stage 6 curriculum; the school offers courses in Vocational
Education and Training and students have also participate in school based traineeships and apprenticeships .Being
situated in an agricultural setting the study of Agriculture and Primary Industries are very strong in the school. The school
runs a number of programs to support individual and groups of students in their learning, and wellbeing, in the school
environment. The school offers a range of extra–curricular activities including Farm Club that has had outstanding results
in cattle parading in competitions spanning more than a decade. Success has also been achieved in debating, dance,
drama, vocal, instrumental and visual arts groups  We have one of the few school–based Driver Education Programs that
operates in the state.The school also experiences outstanding success in a variety of sports. This success often belies
the relatively small number of students in the school.The local community, council and service clubs support the school
and its students. Murrumburrah High School is a proud member, and participant, in the broader Harden–Murrumburrah
community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Teachers at Murrumburrah High School have closely evaluated the School Excellence and understand the importance of
this key document as a driving force for the planning, implementation and evaluation of our strategies in the pursuit of
excellence. As a staff we have charted our progress over the course of 2017 and beyond and have identifies areas in
which our school demonstrated elements of the framework identifying areas of success and areas for improvement.

Learning

 Murrumburrah High School is sustaining and growing where every student can identify staff members and their ropes to
confidently turn to for advice and assistance. The roles of careers adviser, stage advisers, learning and support staff are
clearly defined to students and parents who confidently and willingly approach staff through  regular open
discussion/interviews  both formally and informally with processes that  ensure individual students .

The school collects, analyses and uses data to refine teaching strategies and improve learning. A focus on writing in the
middle schools is ongoing and professional learning for staff has proven to be effective in the delivery of common
practices  such as the use of scaffolding, language understanding and  authors purpose and glossaries across  KLAS.

Staff have well developed programs and assessments that regularly monitor and review learning needs. Staff through 
utilise program builder, use NESA information to access sample teaching  and learning programs, unit scope and
sequence, assessment advice and strategies and integrate ICT into learning.

Teaching

In most areas of teaching, we have assessed our school as sustaining and growing.

In the domain of Teaching, our focus has been on professional learning in order to achieve Effective Classroom Practice.
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Staff have undertaken professional learning in order to address identified areas of need within the school. The
Performance and Development process has led to an authentic focus on improving teacher practice through classroom
observations, feedback and the sharing of whole–school strategies for improvement. Collaboration has been identified as
a vital component towards our goal of quality teaching and learning. 

Leading 

In all areas of teaching, we have assessed our school as delivering.

The school is committed to developing the leadership capability of staff and students and acknowledge that leadership is
essential to individual and collective capacity building. The executive staff have embraced the opportunity to lead vital
school initiatives and professional learning in order to achieve excellence as a school and to empower all staff to seek
leadership opportunities within the school. School leaders continually deliver vital information to staff regarding best
practice and key school initiatives driving our school plan. The school has provided opportunities for staff to relieve in
higher positions and involve themselves in the leadership of a broad range of extra curricular activities including drama,
music, visual arts, PDHPE, farm club and debating.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to
furtherimprovements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To build a culture of excellence which enables all students to be future focused learners who maximise their learning to
achieve in all facets of life.

Overall summary of progress

In 2017 Murrumburrah High School further developed staff knowledge around the area of Quality Teaching and Learning,
with extensive professional learning to build staff capacity in the area of quality teaching and learning.

 • A Learning and Response Matrix (ALARM)strategies continues to be utilised to support the improvement of Higher
School Certificate results.

 • All staff will have a Performance Development Plan, aligned to the School Plan and the Australian Teaching
Standards

 • Eight secondary schools involved, and working together, in Community of Practice.
 • All staff will have a Performance Development Plan, aligned to the School Plan and the Australian Teaching

Standards.
 • ALARM has been introduced as a strategy to support the improvement of Higher School Certificate results.
 • Eight secondary schools involved, and working together, in Community of Practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students mapped on
literacy and numeracy continuum,
90% showing sustained growth
from Year 7 to 9 NAPLAN results.

$10000  • Staff are familiar with the literacy and numeracy
continuum
 • 66% of Year 9 students show sustained growth in
reading
 • 72% of Year 9 students show sustained growth in
grammar and punctuation 
 • 77% of Year 9 students show sustained growth in
writing
 • 83% of Year 9 students show sustained growth in
numbers, patterns and algebra

Increase proportion of students in
the top 2 NAPLAN bands in
literacy and numeracy by 8%,
including a 30% increase for
Aboriginal students.

$5000 Percentage of students in top 2 NAPLAN bands in
Year 7 numeracy increased by 8%
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Next Steps

The future directions for 2018 include:
 • The development of a professional learning outline for all teachers to use and map their professional learning in

keeping with the Teacher Professional Standards;
 • Evaluation of teaching programs with the view to developing appropriate teaching and learning strategies across

the school, including ALARM to enhance student engagement and learning;
 • Continue to build on the progress for ALARM implementation. Aiming for all teachers of Year 11 and 12 to have an

understanding of the matrix and to utilize the program in their teaching. Staff will utilise ALARM from to build the
skills   Years 7 and 12. This includes collegial sharing community of practice. 

 • Development of literacy and numeracy continuum to track student progress;
 • Quality teaching and professional practice will be evident in every learning environment;
 • Providing students with opportunities to connect, succeed and thrive that are relevant to their stages of learning

and development.
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Strategic Direction 2

A Culture of Success and Wellbeing

Purpose

To foster a positive culture of learning across the school community where every student strives for success every day.

Overall summary of progress

Murrumburrah High School places a high priority on student and community wellbeing and is implementing processes to
address both school and individual needs, with interactions focused on the learning and wellbeing of students, having
high expectations of both student learning and behaviours and on continually improving the school’s ability to meet the
needs of all students. The school has made significant progress in developing a strong whole school student wellbeing
program, informed by regular data collection. This data was gathered by surveying the whole school community,
including the use of Tell Them from Me  surveys and Sentral data. 

Our focus in 2017 was on educating students, staff and the broader school community to understand the behaviours,
attitudes and expectations that enhance wellbeing and lead to improved student outcomes and developing and
implementing a secondary wellbeing program delivered during year group meetings. 

 • Data from school community feedback and analysis of the school welfare system, has led to a review of the school
wellbeing policy ;

 • Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring
good conditions for student learning;

 • There is school–wide, collective responsibility for student learning and success, with high levels of student, staff
and community engagement;

 • Staff follow clear whole school procedures to celebrate student success and address attendance concerns.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student survey results indicate a
20% improvement in student
engagement and sense of
belonging.

$2500  • Wellbeing Policy reviewed after consultation with
school community
 • Increased student attendance rates

School community feedback
indicates a culture of success and
wellbeing exists within the school.

$2500  • Positive, respectful relationships are evident
amongst students, staff and parents, promoting
student wellbeing within a positive school culture
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Next Steps

The future directions for 2018 include:
 • Implement and ingrain into school culture proactive educational, cultural and social development programs which

will cater for the emotional and social wellbeing needs of the students of Murrumburrah High School.
 • The school will continue to collect and monitor student feedback from Tell Them from Me surveys.
 • The Student Wellbeing and Discipline Policy will be reviewed in consultation with the school community;
 • The school will continue to celebrate school successes with the community via improvements in our website;
 • The use of the Skoolbag 'app' and school newsletter will be reviewed.
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Strategic Direction 3

Leadership and Development

Purpose

To build a sustainable culture of collaboration, engagement and development that empowers the school community to
continually improve.

Overall summary of progress

Quality leadership and staff development is a priority at Murrumburrah High School and this year the school made steady
progress towards achieving its improvement measures. An extensive professional learning program was implemented
with the aim of building teacher capacity and developing a culture of continuous school improvement. Professional
learning was led by our Executive Team.

 • Implementation of the new performance and development framework for all members of staff was highly
successful and Personal Development Plans (PDPs) closely reflected the school plan and strategic directions;

 • A culture of collaborative professional learning that is valued and builds the capacity of all staff in order to improve
performance;

 • Students regularly review learning with the teacher, ensuring all students have a clear understanding of how to
improve their learning;

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All curriculum programs and
teaching practices effectively
develop the knowledge,
understanding & skills of all
students, using evidence–based
teaching practices and diverse
delivery mechanisms.

$12500  • Staff are engaged in professional
learningactivities that are relevant to achieving the
school’sstrategic directions. Professional learning is
focusedto build their capabilities as learners,
teachers and leaders
 • School uses the Performance Development
Framework(PDF) to support ongoing improvement
in studentoutcomes through continuous
development of teachers

Increase in staff engaged in
explicit professional learning
aligned to Professional
Development Plans (PDPs) and
the Australian Professional
Standards for Teachers.

$7500  • All teachers have prepared a Professional
Development Plan. Teachers have developed
anunderstanding of how to best drive their own
plansand to actively seek feedback and mentoring
as animportant part of their ongoing growth.
 • Collegial discussions and training in targeted
programs and data analysis is undertaken.
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Next Steps

The future directions for 2018 include:
 • ALARM, further develop staff understanding of the Learning and Response model an particularly how to provide

feedback to students using the language of the ALARM scaffold. Staff will work with experts within the school and
beyond the school;

 • Continue to modify and adjust assessments and continue to differentiate the curriculum, focusing on a consistency
of practice in all faculties across the school;

 • Students regularly review learning with the teacher, ensuring all students have a clear understanding of how to
improve their learning;

 • School practices create opportunities for and support development for students in leadership and team
development;

 • Staff will continue to refine their Performance Development Plans to ensure they align to the school plan and the
Australian Professional Standards for Teachers;

 • A thorough Situational Analysis of school and student performance data will be created to guide planning
processes for the 2018–20 School Plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17484 All students have an individual learning
plan(ILP) which has been developed in
consultation with the Learning Support
teacher, tutors, students and parents and
guardians.

Funding has allowed the school to employ
tutors to assist our Aboriginal students.

Aboriginal students are completing their
Higher School Certificate studies and entering
tertiary studies and employment.

Personalised adjustments and strategies
were implemented to improve student
attendance, participation and engagement in
learning.

Provision of School Learning and Support
Officers in classrooms.

Continued integration of Aboriginal
perspectives into existing classroom
programs

Low level adjustment for disability $89406 Funds were used to employ 0.7(FTE)Learning
Support teacher

Additional financial support ensures equity in
educational opportunity for students from low
socio–economic families – uniforms, school
fees and enables students to attend
excursions and have access to additional
resources. 

All students provided with appropriate
adjustments for learning growth and success,
with an Individual Learning Plan and/or
interventions K–12 where required. 

All students requiring adjustments identified in
Nationally Consistent Collection of Data on
School Students with Disability (NCCD).

Individual Learning Plans  implemented in
collaboration with parents and carers to
reflect needs for specific students.

Learning and Support Team held fortnightly
meetings to discuss the effectiveness of
classroom organisation, school policies and
enhance student’s access to specialist
teachers, sources of knowledge ,individual
connections and educational and community
services. School Learning Support Officers
support individual students in literacy and
numeracy and access to a wider range of
curriculum learning experiences.

Socio–economic background $148879 Additional Learning Support Officer time to
support student learning needs, develop
individual learning plans (ILPs) and provide
additional classroom support.

Increased adjustments to learning for
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Socio–economic background $148879 students with learning difficulties.

Improved engagement in learning by students
gaining support.

Reduced impact of low socio–economic
status on students from equity groups within
the school by enabling them to have access
to quality teaching and learning and low–cost,
highly accessible learning experiences to
improve student’s academic and social
outcomes.

Improved the quality of teaching and learning
with staff professional learning. 

Improving partnerships between the school,
parents and carers by developing a
sustained, positive and inclusive school
culture

Printed on: 28 March, 2018Page 12 of 21 Murrumburrah High School 8328 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 79 77 65 59

Girls 82 75 66 65

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.3 92 89.9 90.1

8 88.6 87.5 89.3 90.9

9 83.7 88 84.8 88.6

10 85.9 81.9 86.8 82.9

11 78.1 87.7 82.1 84.1

12 90.4 87.6 91.3 89.1

All Years 86.1 87.6 87.5 87.4

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

At Murrumburrah High School the following initiatives
are used to improve student attendance. 
 • Regularly feature articles on attendance in school

newsletters focus on importance on arriving on
time and the information for parents Compulsory
School Attendance document.

 • Daily texts sent to parents to notify of absences
 • School recognises good attendance through the

presentation of certificates at a formal assembly 
 • use of sentral as a tool to generate absence data

and letters
 • Teachers speak to children who are absent with

regard to the reasons for their absences 
 • Executive staff monitor rolls on a regular

basis,check their accuracy and follow up with roll
teachers to identify students with irregular
attendance and arrange follow–up 

 • Learning Support Team monitors student

attendance and follow up students with irregular
attendance

 • Staff liaise with parents and caregivers of
students with attendance issue

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 9 0

Employment 0 0 60

TAFE entry 0 0 0

University Entry 0 0 40

Other 0 0 0

Unknown 0 0 0

Of the 29 Year 10 students who completed Year 10 in
2017, 100% elected to continue studying for their
Higher School Certificate.

Of the 14 Year 11 students who completed Year 11 in
2017,  9% were successful in seeking employment.

Of the 7 Year 12 students who completed Year 12 in
2017, 40% have commenced university courses with
the remaining 60% commencing work.

Year 12 students undertaking vocational or trade
training

Retail Services was taught at Murrumburrah High
School and had 4 students complete the Higher School
Certificate year.

Human Services was accessed through TAFE with 1
student completing their Higher School Certificate year.

Primary Industries was taught at Murrumburrah High
School with 1 student completing their Higher School
Certificate year. 

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017, 7 students undertook and completed Higher
School Certificate studies.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 3

Classroom Teacher(s) 10

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

5.38

Other Positions 1

*Full Time Equivalent

In 2017, no members of the workforce identified as
being of Aboriginal or Torres Strait Islander descent. 

Murrumburrah High School maintains a close
relationship with the local Aboriginal Educational
Consultative Group.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

The teaching staff at Murrumburrah High School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
School Plan. As well staff has been involved in
professional learning programs that have built the
capability of early career teachers, current teachers and
aspiring and current school leaders. 

All staff completed a performance development plan

which detailed their professional learning plans.
Murrumburrah High School has three new scheme
teacher working towards NSW Education Standards
Authority (NESA) accreditation. There is one teacher
maintaining accreditation at Proficient level. One
teacher is seeking voluntary accreditation at Highly
Accomplished Level.

The range of professional learning activities that staff
participated in included: 
 • Teacher performance and development 
 • Professional association meetings 
 • Collaborative planning and assessment 
 • Compliance training 
 • Murrimboola Learning Community meetings 
 • Leadership courses 
 • Mental health and wellbeing 
 • Cootamundra Community of Practice meetings

School development days in Terms 1, 2, 3 and 4
focused on the following whole school issues: 
 • Literacy and Numeracy Strategy 2017 – 2020 
 • A Framework for Understanding Poverty
 • Discovery, Dream, Design and Destiny 
 • Analysis of data 
 • School Planning 2018–20 
 • School Excellence Framework (version 2)
 • Child Protection 
 • Code of Conduct 
 • Anaphylaxis training 
 • Emergency care and CPR training 
 • Performance and Development Plan 
 • Well Being 
 • ALARM
 • Mental Health 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Key learning area payments related to hospitality, metal
and construction resources. Maintenance is inclusive of
upgrade of learning spaces. Capital programs relate to
tractor purchase, front end loader, multi feeder and
building refurbishment.

Printed on: 28 March, 2018Page 14 of 21 Murrumburrah High School 8328 (2017)



Receipts $

Balance brought forward 228,806

Global funds 129,579

Tied funds 149,538

School & community sources 66,037

Interest 1,861

Trust receipts 828

Canteen 0

Total Receipts 347,843

Payments

Teaching & learning

Key Learning Areas 25,108

Excursions 1,273

Extracurricular dissections 26,930

Library 4,146

Training & Development 1,301

Tied Funds Payments 91,481

Short Term Relief 5,753

Administration & Office 34,651

Canteen Payments 0

Utilities 24,224

Maintenance 40,609

Trust Payments 828

Capital Programs 48,226

Total Payments 304,529

Balance carried forward 272,120

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 553,995

Appropriation 498,451

Sale of Goods and Services 2,649

Grants and Contributions 52,306

Gain and Loss 0

Other Revenue 0

Investment Income 589

Expenses -315,348

Recurrent Expenses -301,257

Employee Related -103,126

Operating Expenses -198,130

Capital Expenses -14,091

Employee Related 0

Operating Expenses -14,091

SURPLUS / DEFICIT FOR THE
YEAR

238,647

Balance Carried Forward 238,647

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,457,072

Base Per Capita 20,020

Base Location 13,114

Other Base 2,423,938

Equity Total 255,769

Equity Aboriginal 17,484

Equity Socio economic 148,879

Equity Language 0

Equity Disability 89,406

Targeted Total 37,010

Other Total 142,178

Grand Total 2,892,030

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

The reporting of information must be consistent with
privacy and personal information policies. Summary
statistics or graphical representation of student
performance must not be used for cohorts of fewer than
10 students in a course or a subject. At Murrumburrah
High School 7 students presented for the HSC.

A small cohort of seven (7) students attempted the
HSC in 2017. Subjects offered included agriculture,
English (standard and advanced), mathematics
(general 2), senior science, primary industries,
business studies, retail services, drama, food
technology, visual arts and PDHPE. The year 12 2017
cohort was awarded 2– band 6, 2– band 5 and 9 band
4.

Printed on: 28 March, 2018Page 19 of 21 Murrumburrah High School 8328 (2017)



Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017 the school community participated in Tell Them
from Me survey. These online survey systems assisted
the school to capture the views of students, parents
and staff.

Parents who responded to the survey expressed high
levels of satisfaction with the school’s expectations of
their students in relation to their learning. There was
also general approval of the quality of teaching and
learning within the school. Parents expressed some
involvement with the children in their learning.

Data from students in the school indicated the
following: 
 • 22% of students in the school had scores that

placed them in the desirable quadrant with high
skills and high challenge.

 • 16% of students were confident of their skills but
did not find classes challenging.

 • 45% of students were not confident of their skills
and found English, maths or science challenging.

 • 17% of students lacked confidence in their skills
and did not feel they were challenged.

 • Students believe their teachers had high
expectations of them. 

 • Students enjoyed learning new things and wanted
to do well in their studies. There was a generally
positive attitude towards school by the students

 • Students believed their teachers praised them
when they did well and encouraged them to do
so. Students were satisfied with the feedback they
received.

 • Students did not, however feel that they had
much influence or control over what they learnt.

 • There was also a mixed response of the value of
homework to students.

Staff were surveyed on what they believed they did well
and what directions needed to be taken in the future.
The responses to things done well were: 
 • The level of experience of staff 
 • Expertise in teaching areas 
 • The outstanding sporting and extra–curricular

activities offered to students.
Areas for future development included: 
 • Promoting a culture of success and wellbeing in

all students 
 • Working on student and staff leadership and

development 
 • Increase engagement and the use of learning

styles to enhance student outcomes.
Each year schools are required to seek the opinions of
parents, students and teachers about the school. 

In line with the 2015 – 2017 School Plan parents,
students and staff were surveyed around the quality of
teaching and learning in the school.

Parents who responded to the survey expressed high

levels of satisfaction with the school’s expectations of
their students in relation to their learning. There was
also general approval of the quality of teaching and
learning within the school. Parents expressed some
involvement with the children in their learning. 
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Policy requirements

Aboriginal education

All subject areas and programs continue to promote an
Aboriginal perspective so that students at
Murrumburrah High School are included in the
continuing process of reconciliation and a recognition of
NAIDOC week.

The recognition of Aboriginal cultures and
custodianship of Country was promoted through the
protocol of Acknowledgement of Country at all school
assemblies and the flying of the Aboriginal flag at all
times. 

The school continues to support our Aboriginal students
through a variety of educational and broader
participatory programs including STEM camps. The
school maintains a close relationship with the local
AECG and attends scheduled meetings. Elders have
addressed school assemblies and worked with
Aboriginal children particular related to the recognition
of valuing  local sites.

The school provided targeted support for Years 11 & 12
indigenous students to assist in their educational
outcomes. The key areas of assistance are
literacy,numeracy, study and research skills,
composing and editing of assignments, revision for
exams and general organizational skills.

The school also received funding to promote and assist
in the education of our Aboriginal students. School
fees,excursion and sporting expenses, and other
specific programs and activities for Aboriginal students
were funded through this grant. Each Aboriginal student
has a Personalised Learning Pathway that includes
protocols for using the 8 ways PLPs – inclusive of story
sharing, community links, symbols and images, non
verbal, land links, non linear, learning maps,
deconstruct/reconstruct, plan of student goals, teaching
strategies and parent/carer support.. Currently there
are 13 Aboriginal students at Murrumburrah High
School.

 

Multicultural and anti-racism education

Murrumburrah High School draws on a restricted
cultural base. Multicultural education is integrated

throughout the curriculum 7 –12 in a manner that
increases students’ knowledge and awareness of
multicultural issues, particular consideration is given to
choice of texts, library books and digital resources.

All subject areas and programs continue to explore
multicultural perspectives to build awareness amongst
our students. The school has a trained Anti–Racism
Contact Officers and we encourage parents, carers and
community members from diverse backgrounds to
become involved with the life of the school to
encourage the promotion of a racism free learning and
working environment.

The school’s curriculum and student welfare programs
are designed to promote an inclusive and racism free
learning and working environment.

The school takes every opportunity to embed
multicultural perspectives in their teaching and learning
programs. Racial tolerance and harmony; mutual
respect, values, and respect for civil liberties are
promoted to the students in all aspects of their daily
school life.
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