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Introduction

The Annual Report for 2017 is provided to the community of Wadalba Community School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jason McGrath

Principal

School contact details

Wadalba Community School
Orchid Way
Wadalba, 2259
www.wadalba-c.schools.nsw.edu.au
wadalba-c.School@det.nsw.edu.au
4392 5000
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Message from the Principal

We celebrate the many forms of excellence in learning that has been achieved through the work that occurseach and
every day in our classrooms, encouraged and supported at home withfamilies. The excellence we celebrate is diverse
but the consistent message ist hat they are all the results of sustained effort.

We know from the latest neuroscience that students have the capacity to become functionally smarter byadopting a
mindset that is focussed on growth and that success in school is largely determined by the learning strategies that
students employ, and not by some innate talent for academics. We know that between the ages of 12 to 25 is a period of
extraordinary neuroplasticity when great change can be achieved.

 When successful, students achieve what psychologists call a state of “flow” and that “contrary to what we usually
believe… the best moments in our lives, are not the passive, receptive, relaxing times... the best moments in our lives
usually occur when a person’s body or mind is stretched to its limits in a voluntary effort to accomplish something difficult
and worthwhile.”

Students who have enjoyed most success all demonstrate a mindset to grow their capacity to learn and as a result will
feel a passion in their areas of talent.

I would like to acknowledge our teachers who work so closely with our children and young people each day and
challenge and encourage students to take risks in their learning as a way of growing in their learning. We have
tremendous teachers who are skilled,committed to the kids and caring about whole child development.

Over the last four years, the Tell Them From Me surveys completed by families and teachers each year and students
twice a year have provided quality feedback about things that areworking well and ideas to improve. During the year the
Executive team analysed the Semester 1 data from students to compare 2017 to2014 and found noticeable, positive
increases in what students reported about effectivelearning time, positive behaviour and student voice.

Advocacy within school has also doubled, which is when a student feels they have an adult atschool who consistently
provides encouragement and can be turned to for advice.Students are also reporting high levels of academic
self–concept (particularlyin our senior years).

Students also give written comments in the second of the surveys. The survey results come with a word cloud of the
most used words. In primary, our two highest frequency, most usedwords are “friends” and “learn”.

Typical comments written by students include:

“…children can learn… they can be smart when they grow up…. you can make wonderful friendsthat care for you and
trust you”

“…everyoneis just so nice and they accept me for who I am.

“Wadalba is a friendly place where you can be friends with a bunch of friendly people havefun in class instead of boring
work and much more.......”

These two ideas combined, of friendship and learning, also show up in the rest of the survey data, particularly something
called intellectual engagement where ourstudents are reporting they are thriving. This is when they want to do
challenging work. They enjoy when they get it and they feel their teachers give them the opportunity to do this type of
work in class, such as solving complex problems and the chance to construct new knowledge.

Here are some more words from our students in the Tell Them From Me survey:

“Teachers are kind and funny to students and help studentsthat need help in classrooms. They organise fun activities for
students to do for example genius hour, choir, children’s university and a lot more. There isa lot of sports equipment
tennis, soccer goals, skipping ropes. The teachersalso give a good education to students as well…” 

[or put more simply] “…the school has really nice caring teachers with special talents”.

The next most popular words thatstudents used in their written responses were “fun”, “great”, “kind”, “caring”. These are
wonderful words. Everything we do should be able to have funattached. Being kind and caring leads to compassion for
others… this is not only a nice thing for the recipient but actually helps your own brain developmentand health.

Thank you to all students for your big and small acts of kindness this year.

This year has also seen some wonderful writing by children. I’m sure we have all heard about “sizzling starts” and
“tightening tensions”. The Newsletter has also featured lots of student writing this year. Students have also combined
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“writing”with “making” as a way of building creativity and encouraging their passions to shine through.

I would like to acknowledge our Executive team. They provide strong whole school leadership as well as leading their
teams to support the delivery of quality curriculum.

As we continue to ensure student voice guides our school directions, this year we held student forums withour student
voice ambassadors, student leaders, Deputy Principals, YearAdvisors and our student leadership coordinators to look at
more ways toimprove for our next 3 year plan.

I would like to acknowledge our community for its ongoing support for their own children’s learning and forthe
endeavours of the school. We value the trust you place in us to contributeto the growth of your child.

As well as Cuppa and Cake inthe primary, this year we ran a program called Reading Together to support parents of
children in the early years and as part of Kindergarten orientation. The feedback was extremely positive about interest in
sharing practical skillsthat can assist children. As one of our parents of child in Kindergarten 2018 wrote, “it would be
great to havemore of these sessions. Have more group reading within the parent sessions.It’s a great way to meet and
network, but also learn new skills and strategiesto support my child. A wonderful memory of my child’s orientation to
kindy. “ Thank you to Ms Goldie forall of her work leading this project with the support of Ms Farrelly.

I would like to thank the P&C for the amount of time, energy and commitment provided to support theschool with the
canteen, fundraising and governance. The P&C have supported larger projects to improve school facilities, the Wadalba
Cup, and have fundednumerous smaller projects, particularly those that impact across a large number of students.

I thank the Senior Executive team for their support of students, families and staff each day and personally for the
guidance and support they offer. Ms Harris, Ms Burge and Mr Glachan in the secondary and Ms Sanday and Ms
MacDonald in the primary offer outstandingleadership and a strong commitment to encourage success for each of the
youngpeople in our school. I would also like to thank our relieving DPs, including Ms Brown, Mr Walters and Mr Sawyer
who have filled in over the year.

This year our school turns 18. It is coming of age and I hope forming an identify that we can be proud of.We will do some
work next year to prepare for 20 year celebrations in 2019.

This year also marks the endof our 2015–2017 School 3 year plan. Our school has sought to make use of the
extrafunding which governments have provided through NERA as well as the additionalstaffing we get from being a K–12
school.  We have funded a range ofcurriculum offerings which are now being scaled up:

* our AVID classes which encourage students to be lead their learning with the support of contemporaryteaching
approaches has now been implemented up to Year 10. There is amazingcommitment from students, families and
teachers for the program and we arecontinuing to look at ways to expand use of the strategies across the school

* our team taught Maths/Science Project Based Learning class which started when students were in Year 8sat their HSC
in physics this year whilst in Y11. The success of this project,led by Mr Harris and Ms Garland, has led us to develop our
STEaM class startingin Y8 this year. This class has a focus on STEM, Project Based Learning, AVID strategies in the
Humanities and an option to start an accelerated path inBiology from next year in Y9. Our Y8 STEaM class next year will
have a focus on PDHPE and biomechanics

* Our work K–12 is supporting student success and teacher expertise across the continuum of learning. We are
responding to the challenge from Sir Ken Robinson, a famous educational thinker, who questions why students should
be date stamped atschool based on the birth year rather than seeking to nurture their individual talents

* Our NAPLAN results show agrowth in reading and numeracy from Y3 to 5, Y5 to Y7 and Y7 to Y9 to range from being
at state level (which is about 57%) and in many cases in excess of state performance and as high as 78 and 80%. The
consistency across so many cohorts is a fantastic endorsement of the work being done by students with their teachers
each and every day with the encouragement and support from families to grow as learners… to become smarter through
sustained effort.

Congratulationsto students in Kindergarten, Year 6, Year 7 and Year 12 who all achieved important milestones this year.

Congratulations to all students for their individual learning achievements this year. I hope all students have some things
you can share about moments you are proud of from their efforts this year.

Message from the school community

Wadalba Community School continues to be a large part of a district with significant growth. The role and purpose of our
P&C are outlined in the P&C constitution, which includes promoting the interests of the school by bringing parents,
citizens, students and staff together, and assisting in providing facilities, opportunities and equipment for the school. As
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such, the P&C works with the Principal and school executive closely, providing assistance and resources where
requested, particularly in areas beyond the assistance of the Department of Education.

The P&C continues to work closely with the school – we were successful in our grant submission to the value of $50,000.
This adds to our existing $90,000 donation to partner with the School to build a COLA over the high school. Our student
representative support funding was taken up by many students and after a long run will be retired as we focus more on
rewards and recognition. The P&C also supported the School Leadership team, and other students at the school, by
subsidising the end of year "Wadalba Cup" Rewards excursion. The Wadalba Cup is such a great initiative and we are
proud to be a part of it. We are delighted to have financially supported Presentation Day again and hope to be able to
support it again in 2018.

The Canteen and Uniform shop continue to grow from strength to strength. This year saw us upgrade and replace quite a
few appliances, upgrade our Treasury IT system and improve a few administrative process (EG: petty cash, payroll) with
great success. Wadalba CS P&C aims to provide a wide variety of healthy food options on our menu. Our menu has
been well received and we are working towards transitioning to the NSW Healthy School Canteen Strategy by end of
2019. Our Canteen continues to provide catering options within the school events, in addition to lunch orders and service
at recess and lunch. We now have three EFTPOS machines available as payment options. The students at the school
have a real sense of ownership of their canteen and it shows. A big thank you to our Canteen staff Vicky, Vicki, Jenny,
Carla, Kylie, Kirsty and Belinda for the dedication to their craft, pride of their products and service to each and every
child. Special thank you to our fabulous volunteers (Robyn, Jarrod, Natalie, Corey, Lilly, Tamara, Katy, Rose, Sally and
others who have wonderfully staffed helped in the canteen and uniform shop over the year. Without the devotion of
volunteers, we would not be in the position we are in today.

2018 entered the third year of Wadalba Markets. Many thanks to the volunteers from the community and the committee
who gave up their time to plan and help out on the day. The day would not have been the success it was without your
help. Thanks goes to Kylie Farmer, Natalie Fell, Jarrod Cooper, Belinda Poole, Laura, Matt and Wayne Burgess, Sally
Yates, Rosemarie Miller, Vicky Newton, Eric Miller, Kim Denmeade, Sharleen Creighton, Jenny Williams, Vicki Koen,
Katy Bryant, Kellie Herder, Robyn MacKenzie, Jarrod Walters, Bryan Bryant (my brother as well) for help with planning
and on the day activities.

Several successful fundraisers have been held – including Mothers Day and Fathers Day Stalls, Christmas Carols, Cake
Days and BBQ at the Zone Athletics carnival. More recently we’ve started a second–hand clothing stall for the primary
that Sally would like to expand to the high school. More importantly, aside from raising funds for important projects within
the school, we are providing fun experiences for our children that we enjoyed ourselves when we were at school.

The P&C regularly seek new ways to support our school by pursuing both State and Federal grants, and other
opportunities, in order to receive additional funds to give a little bit extra back to our school, to ensure we have the
resources required to meet our student and staff needs. In 2017, the P&C was grateful for the assistance and support
offered by a dedicated group of parents who generously gave their time serving on the executive committee. I would like
to say thank you to Sally Yates (Vice President – Primary), Katy Bryant (Vice President – Secondary), Rose Miller
(Secretary), and Robyn Mackenzie (Treasurer) for their work throughout 2017.

Thank you also to Rosemarie Miller, Robyn Mackenzie, Katy Bryant, Sharryn Brownlee and Sally Yates who also helped
in their capacity as P&C representative at various school governance bodies and panels. It was great to see so many
friendly faces of parents, community members and staff, regularly attending our meetings.

We are eager for another great year supporting our students and staff as best we can. Our meetings are held once a
term, and hope to see parents and carers come along to support their children.

Brendon Bryant

President, Wadalba Community School P&C

Message from the students

Throughout 2017, the Aboriginal Education Team, House Captains/Wadalba Cup and Year Representatives that make
up the Leadership worked amazingly to raise money, awareness and spirit at Wadalba Community School.

Throughout the year, the team engaged in Leadership Team training days, a visit to Parliament House in Sydney and a
fun day out at TreeTops Adventure Park. The outgoing team was helpful in teaching new members Leadership Team
structures, including proposals and meetings. In 2017, the team met every Monday for a formal team meeting and
informally at other times throughout the week to work on action plans. Students from the Leadership Team were involved
in whole school events including, ANZAC Day assembly, Friday Student Run Roll Call, Year 12 Graduation and School
Presentation Day. 

The Aboriginal Education Team were instrumental in working collaboratively to educate the school community about
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Aboriginal Culture. The students who were involved in this team continued with running the Year 7 Indigenous Games
and introduced a Cookie Drive to raise money for their chosen charity. The team played an integral role in NAIDOC week
celebrations and led a morning tea orientation for new Year 7 Aboriginal students. 

The Wadalba Cup Team continued to be an embedded part of our school culture. Each house, Thorpe, Freeman, Hall
and Bradman were able to run their own house meetings, charity weeks and raise awareness of their chosen charities.
As well as this, they ran the fortnightly blitzes of uniform, positive referrals, attendance and litter. The house captains
were leaders at WCS’s sport carnivals with the war cries, dress–ups and dance–offs improving from 2016.
Congratulations to Thorpe on being the winning house of the 2017 Wadalba Cup competition. Students from this house
were invited to Luna Park for their reward. Thorpians who attended on this day enjoyed the sunshine, rides, amusements
and a view of Sydney Harbour. 

The Year Representatives worked alongside their Year Advisors to organise and run the Positive Year Meetings and
support the school captains facilitate whole school assemblies. Within the year, the Year Representatives assisted in
organising the Easter Egg Raffle, Christmas Food Drive and Everybody Matter’s Day (Wadalba’s day against bullying).
Other fundraising and roll call events were coordinated to raise awareness for Motor Neuron Disease, Harmony Day and
National Day of Disability. 

The Leadership Team would like to thank the outgoing School Captains and Year 12 Leaders, Taylah Laverack, Bradley
Falzon, Riley Moore, Tamika Milford, Samantha Stewart and Caley Pintatara. We would also like to thank the House
Patron Teachers and Leadership Team Coordinators for their help throughout the year. 

Thank you to the 2017 Leadership Team!From 2018 Leadership Team Secretary, Nissa Trebilco.
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School background

School vision statement

Creating a positive and dynamic learning community where all students strive to achieve their full potential to enable
active participation in tomorrow’s world.

School context

Wadalba is proud to be a comprehensive K–12 community school. The school was established in 2000 and in 2014 the
Governor of NSW visited our school to help celebrate the first cohort of kindergarten students graduating Y12. We
currently have over 200 students in our primary section and over 1100 students in our secondary section which allows us
to offer a broad range of learning programs (for example, we literally run Rocket Science in as an elective inY9).

As a relatively younger school, we are proud of the contemporary teaching and learning practices that we promote and
continue to develop, including opportunities to draw on expertise K–12.

 

The school has many specialist facilities which support delivery of a diverse, quality curriculum program, including a
recording studio, aquaponics centre and agriculture plot, vocational education facilities and dance studio.

 

Flagship programs include our Targeted Sports Program (TSP) and Creative And Performing Arts Gifted and Talented
(CAPA GATS). We also work closely with community to support cultural affirmation, encourage student involvement in a
range of co curricula groups/ opportunities. We are a PROUD school.

 

The school is located in the Wyong Local Government Area and works closely as part of the Wadalba Local
Management Group that partner with our secondary. These schools, covering established and newer suburbs, are
Woongarrah PS, Kanwal PS, Warnervale PS, Tuggerawong PS and Tacoma PS. We also work closely with our
neighbouring high schools and are part of the Central Coast Secondary and Primary School networks.

 

The school is placed in the centre of the suburb and is well supported by families and the community. The P&C is active,
including operating the canteens and uniform shop.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the 2017 ASR brings together the culmination of a three–year plan with learning a pivotal
element. During this period, we have observed the maturing of a number of programs within the school learning
landscape. Students in the AVID program have reached the end of Stage 5 and will now progress into Stage 6 with a
swag of skills to support their studies. WCS has looked at support structures to implement, in order to assist students to
maintain their skills throughout their HSC year.

Elevate and Edrolo have continued to deliver study skills programs to our Stage 6 students, in conjunction with support
from teachers and parents/carers. Students report that they enjoy the delivery of Elevate from the University students
who are youthful, vibrant and engaging.
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‘Genius Hour’ in Yrs 5–7 sees students explore an area of passion’ supported with teachers from primary and high
school engaging with small groups of students. This has progressed well during the past three years, with students
exploring a variety of methods to gather information and an expansive variety of presentation methods. The ‘exchange’
of staff between primary and secondary enables students and staff with varied areas of expertise to share their learning.
Teachers from specialist subjects in the secondary have continued to share their expertise in the primary classes, to the
delight of both staff and students.

Wadalba continues to encourage parents and carers to engage and contribute through information sessions, where we
take the opportunity to have learning exchanges teachers to parents and parents to teachers, in order to better support
students learning needs. A variety of information sessions have been offered to parents and carers and we continue to
see increasing numbers in attendance.

Students in the Project Based Learning (PBL) classes including STEAM, has seen the acceleration of students in HSC
physics, and the needs of more vocationally oriented students met by engaging in projects involving the school farm and
the improvement of the school environment. This is a ‘win win’ for all involved, with students completing an HSC exam a
year early and students learning great skills in the school–based projects.

In Primary we have continued to build on and expand our Motivated Learner initiative where we explicitly teach students
how to be successful lifelong learners. Within each classroom, all students have set individual learning goals, which they
have been supported to work towards achieving. Our “Step it up” groups in Years 3, 4 and 5 that are lead by the Primary
Executive Team have supported groups of students in the areas of Reading, Writing and Numeracy to reach their full
potential. The learning support team has continued to use thorough data analysis and feedback from staff and parents to
support students with additional needs in the classroom as well as access outside support agencies.

In the domain of Teaching through 2015–17 Wadalba Community School has shown progression in a number of
elements. In the element of Collaborative Practice, the on–balance judgement noted progress from sustaining and
growing to excelling during 2016 and maintained this through 2017. This is due to the work the school has been doing to
implement and then embed explicit systems for collaboration and feedback. This has been in evidence from the
classroom through to the Executive level. In Professional Standards the on–balance judgement was that the descriptor
excelling had been recorded during 2017. All staff have been working collaboratively to demonstrate personal
responsibility for maintaining and developing their individual professional standards. The school culture has developed to
work closely with all staff in areas of accreditation, leadership and training and development to help assist this process.
 In Learning and Development, Effective Classroom Practice and Data Skills & Use the school’s on–balance judgement
was that these elements identified as sustaining and growing throughout the three years.

In Primary our focus has been on collaborative planning, programming and reflection on student learning. In stage teams
and as a faculty, staff have engaged in data analysis (PAT, Smart data, Literacy and numeracy assessments) and
Consistent Teacher Judgment activities in order to set targets and plan for improved student outcomes through
enhanced teaching practices. All Stage One teachers were trained in L3 teaching practices, resulting in improved literacy
outcomes for students K–2. Primary teachers have continued to be part of Quality Teaching Rounds, requiring deep
reflection on their teaching through the lens of the Quality Teaching Framework and current research. We have
continued to connect Primary and High School Specialist staff in a systematic way to support planning, programming and
teaching in the areas of Science, History, Geography, Music, Visual Arts, Agriculture, and Mathematics. This initiative
has been a huge success, with Teaching and Learning in these areas elevating not just our student content knowledge,
but their skills and understandings.

The domain of Leading throughout the three year school planning cycle from 2015–2017 has supported a culture of high
expectations and community engagement to encourage and support whole school improvement across Wadalba
Community School. The school is excelling in the strategic use of whole school resources to improve student outcomes.
Leadership development and opportunities for staff as well as strategic succession planning has increased the
leadership capabilities and confidence across the school over the three year period. Some examples include deliberate
and strategic use of partnerships to build capacity of staff, utilising staff expertise in Professional Learning, providing
opportunities beyond the school and across learning communities, access to technology and flexible learning spaces all
contribute to whole school improvement and increased student outcomes.

In 2015 our priorities were based on fostering a culture of community, encouraging individual success and promoting
high expectations. From 2015– 2017, Wadalba Cup, positive year assemblies, student leadership, student ambassadors
and Wadalba Markets are examples of how these areas have been embedded where school facilities are utilised by the
community and the school profile is continually improving.Students and community members have had increased
opportunities over the planning cycle to provide constructive feedback on school practices and procedures through a
variety of platforms including the Tell them from me survey. WCS has focused on strengthening parental engagement
and support for student expectations and aspirations for improving student learning across the community.

Over the planning cycle Leadership has been identified as providing stability across the school, creating unity and
consistency for staff and students, where communication is encouraged and proactive ideas are supported.

In Primary, the executive team consisting of Assistant Principals and a Deputy Principal, work collaboratively to lead the
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primary in ongoing school improvement. Their decisions are guided by regular reflection on feedback from parents and
community, students and staff. Regular analysis of student data allows the executive team to keep student achievement
at the forefront of all decision making and planning for effective resource allocation, professional learning, strategic
directions and teaching and learning. The Primary executive team meet weekly in addition to whole school executive
meetings, with a focus on Primary priorities and practices.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Learning for all is first (TEACHING, LEARNING, CURRICULUM, LITERACY, NUMERACY)

Purpose

During, our school planning evaluations, parents emphasised the essential role that school play in support of learning.
The OECD highlights the role that quality education and a focus on education for all can play in support of both school
achievement and equity. “Seeking educational excellence is the same as seeking educational equity”. We will be
exploring the interplay between explicit Quality Teaching, student led learning and quality curriculum.

 

International Assessment data highlights the need in Australia to reduce the equity gap and to increase the proportion of
students achieving at advanced levels. Our aim is to support growth of all students’ literacy and numeracy, including
increasing the percentage of students achieving in the top 2 bands.

 

Key terms: explicit Quality Teaching; student led learning; curriculum; academic focus; 21stcentury learning; families
support for learning; literacy; numeracy.

Overall summary of progress

As part of our evaluation processes, a number of achievements were identified that support progress with this strategic
direction.

Qualitative evaluation data highlights research and development by Faculties/ Stages, including:

* Embedding of L3 literacy program in Early Years, the Spelling Mastery program and Seven Steps to Writing (K–6)

* Embedding of Step it Up groups which focus on improving growth for targeted student groups in the areas of Reading,
Writing and Numeracy (stages 2–3)

* Enhancing Aboriginal perspectives within the curriculum (Stage 2)

* Integration of literacy and numeracy concepts with subjects (Mathematics, Science, CAPA, LOTE) including TXXXC,
Bucks strategy, Super 6

*  Implementation of new syllabuses or planning for implementation (All)Integration of Advancement Via Individual
Determination (AVID) strategies, including Cornell note taking and reading strategies, within curriculum programs (HSIE,)

* Enhanced focus on coding (TAS, STEaM, Stage 2)

* Expanded focus on fieldwork (HSIE, CAPA)

* Integration of Project Based Learning and Product Based Learning concepts within curriculum programs (Science,
Agriculture, TAS)

* Embedding of Genius Hour (Stages 2–4)

* Increased focus on Gifted and Talented Education (GATE) within curriculum programs (Science, CAPA, Stage 2)

* Initiation of the Children's University program with enhanced links between our school and the University of Newcastle.
(Stages 2–3)

* Expanding approaches to quality assessment (HSIE, Mathematics, CAPA, TAS, Middle School, PDHPE, LOTE)
including a review of assessment tasks, portfolio approaches, pre and post testing

* Enhanced analysis of learning data to inform classroom practice.
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Qualitative evaluation data highlights research and development through whole school initiatives, including:

* enhanced focus on numeracy across K–12

* improvement in Problem Solving as measured by numeracy rubric and work samples.

* Early Years Reading Together parent sessions highly valued by families in Early Years and as part of Kindergarten
transition

* Enhanced use of assessment for learning data in literacy and numeracy, such as PAT assessments

* Embedding "Road to Success" Stage 6 study skills approach, including review of Crossroads program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN– At least 75% of
calculations for top 3 skill bands
for Y3, 5, 7, 9 (reading, writing,
numeracy) to have a gap of 10 or
less to state (currently 50%
for2014–2010 benchmark data)

$250K •Halved the gap between School All and State All
for the top three skills bands for writing (Y3),
numeracy (Y5).

NAPLAN– At least 75% of
calculations for top 2 skill bands
for Y3, 5, 7, 9 (reading, writing,
numeracy) to have a gap of 10 or
less to state (currently 25%
for2014–2010 benchmark data)

•Halved the gap between School All and State All
for the top two skills bands for writing (Y5),
numeracy (Y5)

•Closed the gap between School All and State All
by at least 5 percentage points for the top two skills
bands for reading (Y3, Y5), numeracy (Y5)

NAPLAN– At least 50% of
calculations for Y5, 7, 9 (reading,
writing, numeracy) expected
growth to be at least 60 (currently
21% for 2014–2012 benchmark
data)

•Percentage of students achieving expected growth
was similar to state average or exceeded state
average for reading (Y5, Y7, Y9), numeracy (Y5,
Y7, Y9).

HSC–percentages of students in
the top and bottom quartiles for
value adding to exceed state
performance (currently 12% top
and 20% bottom for
2014–2013benchmark data)

* Percentage of students in the top quartile has
improved compared to school benchmarks, for boys
and girls

* Percentage of students in the lower quartile
remains better than state performance.

Tell Them From Me school data
exceeds NSW norms for
probability of school completion.

In the TTFM student survey there was  an 8%
increase (Secondary) and 2% increase (Primary) in
high skills (grades) secondary students identifying
themselves as being in the high challenge quadrant
between 2016 and 2017. This improvement also
exceeds replica school performance.

Student retention for Aboriginal
students, Y10 compared to Y12,
to equal or exceed School All
(currently 45% compared to 65%
for 2014–2012 benchmark data).

39% of Aboriginal students from Y10 were enrolled
in Y12 in 2017 (53% for 2017–2015).

(Primary) Increase the proportion
of students in the top 2 NAPLAN
bands by 16% (2019)–
Benchmark 13% (2015–16)

* Exceeded the Premier's Priorities targets for 2016
and 2019.

(Secondary) Increase the
proportion of students in the top 2

* Growth data was similar to or exceeded state
performance.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN bands by 5%
(2019)–Benchmark 12%

* Growth data was similar to or exceeded state
performance.

Next Steps

As part of our next three year plan we will continue work in this area. Strategic Direction One will be called "Nurturing a
growth mindset (Putting first things first)". The purpose of this strategic direction is:

•learning is our core business

•broaden horizons – going into new territory

•taking risks in learning

•every child can map their progress in learning

•Adults (teachers & families) know and support progress

•preparing for the digital world

•nurturing inquiring minds

Key ideas will include curriculum delivery and assessment; learner identities for each stage; literacy; numeracy;
pedagogy; academic excellence; AVID; Road to Success; learner progress.
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Strategic Direction 2

Challenging students while making them feel successful (ENGAGEMENT)

Purpose

During our school planning evaluations, teachers emphasised the importance of a culture that both challenges and
supports students.

 

Research highlights how effective “schools need to be ready for different children” (Sahlberg) and have estimated that
students can be up to 18 times more likely to be academically motivated when they feel respected and have a sense of
control and purpose over what they do at school (Quaglia).

 

Key terms: culture; high expectations; behaviour; learning spaces; knowing our students well.

Overall summary of progress

As part of our evaluation processes a number of achievements were identified that support progress with this strategic
direction.

Qualitative evaluation data highlights research and development by Faculties/ Stages, including:

* focus on implementation of Nationally Consistent Collection of Data on students with a disability to support adjustments
and differentiation of learning (All).

Qualitative evaluation data highlights research and development through whole school initiatives, including:

* "Everybody Matters – No Matter What" Plan initiated

* Enhancements to physical spaces (classroom and playground)

* Motivated Learner program embedded.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attendance “halve the gap” to
state based on 5 year benchmark
data:

From 1.9 to 0.9 or less
(Secondary)

From 0.4 to 0.2 or less (Primary).

$150K Target was achieved in Kindergarten, Y2, Y3, Y5
and Y7.

Percentage of Aboriginal students
achieving attendance of at least
90% is equal to school–All
(benchmark data is 66%
Aboriginal students compared to
81% School ALL–2014).

The number of students achieving 100%, 98% or
higher were similar or slightly improved on our
benchmark data. There was a 30% increase in
the proportion of students who achieved attendance
rates of 90% or higher.

Tell Them From Me school data
exceeds NSW norms in top
quadrant for Skills–Challenge

Qualitative feedback highlights:
 • Students identify they are learning about things
that interest them in the world
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

matrix in both primary and
secondary.

 • Working with both Primary and High School
teachers offers them new challenges in different
learning areas

Student referral ratios equal or
exceed 5 positives for every
negative (PBL).

* Increase in number of positive referrals by 1480
(2017 compared with 2014–2012 benchmark)

* Increase in ratio of proportion positive referrals
from 24% (2014–12) to 35% (2017).

Next Steps

As part of our next three year plan we will continue work in this area. Strategic Direction Two will be called "Being the
best I can be– Respecting the people and world around me (Abundance Mentality)". The purpose of this strategic
direction is:

* positive difference

* diversity is valued as something that helps make each of us unique and special

* be kind and considerate

* work collaboratively for continuous improvement

* belonging/ supporting/ community.

* provide opportunities and systems to support students to be the best they can be

Key ideas include: Everybody matters; Relational Capacity; well–being; behaviour; attendance; knowing our students;
mentoring; clubs; advocacy; student support; opportunities
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Strategic Direction 3

A culture fostering optimism, diversity and community (COMMUNITY)

Purpose

During our school planning evaluations, students emphasised the importance of a culture that can improve work and
learning; ensure no one feels left out/ have a sense of belonging; we can show what we are capable of; students have
choice in their education and schoollife; it helps in later life for future endeavours. Research affirms theimportance of
effective Social and Emotional Learning focuses to supportlearning and build a strong sense of community.

 

Authentic learning opportunities provides an opportunity to build community partnerships which canaccess community
expertise and also provide opportunities for real lifelearning to contribute back to community as well build school spirit.

 

Key terms: school spirit; professional capital; community partnerships.

Overall summary of progress

As part of our evaluation processes, a number of achievements were identified that support progress with this strategic
direction.

Qualitative evaluation data highlights research and development by Faculties/ Stages, including:

* enhanced use of newsletter to provide greater information about learning in class for families (Mathematics, Middle
School) as well as information afternoons (Middle School)

* enhanced approaches to supporting homework and student led revision (Mathematics, Middle Schools)

* VET faculty was selected for a Department of Industry school visit to look at quality practice

* “Reading together" program implemented in Semester One for K–2 parents to help support their child’s reading at
home. In Semester Two, we implemented the “Early Reading Together’ program for parents and carers of new
Kindergarten students offering strategies and support for beginning readers.

* Learning Newsletters sent home which outline the learning planned across all key learning areas as well as how
families can support this at home (K–6)

Qualitative evaluation data highlights research and development through whole school initiatives, including:

* embedding the use of technology in learning based in faculty/ stage areas

* embedding "Knowing our students" as an enabler for supporting students and their learning.

* improved communication home by utilising digital formats such as Class Dojo, Facebook and emails 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

TTFM equity measures within 10
percentage points for low, middle
and upper SES groups for
primary composite measure and
a majority of secondary cohorts
for (a) value schooling (b) sense
of belonging and (c) interest/

$250K In primary, the Equality of Engagement Measures
exceeded state performance for low, mid and high
socioeconomic groups.

In secondary, the target was achieved for a majority
of cohorts. Overall performance exceeded state for
Drivers of Student Engagement (Quality Instruction,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

motivation. Positive Teacher–Student Relationships, Positive
Learning Climate) and was similar to state for
Expectations for Success.

Net Promoter Scores for
stakeholder group exceeds 30 for
question “Would you recommend
WCS to others?”

The Net Promoter Score asks stakeholders to
answer the question on a ten point scale. A score of
9–10 is used to identify the percentage of
“promoters”. Percentage of promoters for various
stakeholders ranged between 18% and 69%
(median score was 37%).

Net Promoter Scores exceed 40
for at least 90% of PL events.

Next Steps

As part of our next three year plan we will continue work in this area. Strategic Direction Three will be called "Fostering a
Spirit of Community (Synergy)".

The purpose of this Strategic Direction is:

* to promote positive achievements and recognise success

* to develop a sense of belonging for all

* to build improved community links

* to share ownership of the learning journey

* prepare for a successful future

Key Ideas: PL; leadership; Community; partnerships
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $150K

English language proficiency $20K As well as providing support to 18 individual
students and their teachers, the school
implemented the model for supporting EAL/D
students that was developed as part of an
extensive review process in 2015. This has
been revised and adapted in 2017 to best suit
our demographic. 

Target areas were identified as being
identification of EAL/D students, planning and
implementing support for EAL/D students and
professional learning for staff. Implementation
of strategic processes and procedures
resulted in improved accuracy of EAL/D data,
early identification and support for students
and staff as well as PL to support program
development and implementation.

Low level adjustment for disability $500K Wadalba Community School, lead by the
Learning Support Team utilises a diverse
range of strategies and resources to support
individual students needs and low level
adjustments for disability.  The expertise of
the Learning Support Teachers and School
Liaison Support Officers is embedded across
the whole school community to support
curriculum development, differentiation,
development and implementation of individual
learning plans and team teaching. 

The school embedded its NCCD quality
system which reflects the
individualised accommodations and
adjustments that are being provided within
classrooms to support all students.

Quality Teaching, Successful
Students (QTSS)

QTSS 0.188FTE

Upgrade Assistant Principal
position from CRT ($30K) 

Our executive stage leaders provide support
for the teachers on their teams in order to
continually improve the quality of teaching
and learning across K–6. This takes the form
of mentoring, coaching, observations and
feedback, modelling lessons and analysing
student data through in–built leadership
time. In 2017 the school funded an additional
Assistant Principal position by upgrading a
teacher position.

The end of year Staff Survey highlighted that
staff felt they had increased access to
expertise, felt supported in their role and were
able to make noted progress in their focus
areas; "by working with my AP I feel much
more confident to program across different
KLAs". 

The executive team analysis indicated they
felt they had a better understanding of the
teaching and learning occuring in each
classroom and how to build on that.

Socio–economic background $750K Speech Pathology

Ninety one percent of students were at level 1
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Socio–economic background $750K for postintervention assessment (within
normal limits of age appropriate speech
levels)compared with 79% at pre intervention
assessment

Reduction in all level 2 categories (mild,
moderate orsevere) speech intervention
required for 9% of students post
interventionassessment compared with 21%
pre intervention assessment.

Advancement Via Individual Determination
(AVID)

Jane

Attendance – Engagement Officer

We implemented a Student Engagement
Officer role to support attendance of individual
students through the establishment of
Positive Attendance Plans and personalised
supports. Our Aboriginal Education Officer,
HT Welfare and Senior Executive also
support with Positive Attendance Plans.

Positive Attendance Plans have been able to
step up and achieve the high standards set to
achieve Personal Best in achieving more
green weeks in a term than they ever have
before. A green week is on time every day
and in every class for a week.

There were 58 students with Positive
Attendance Plans, including:

* Number Improved–  10

* Number Personal Best– 11

* Number of plans referred– 19.

Learning Choices

Mel Brown

We also utilise these funds to support other
initiatives outlined in Strategic Directions 1, 2
and 3.

Support for beginning teachers $18 914 We have developed a Quality System for
support of beginning teachers, aligned with
the DoE’s Great Teaching, Inspired Learning
initiative. Beginning teachers are provided
with additional in–built relief and a mentor.

Induction processes have been reviewed and
updated. This involves a strong focus on
supervisor leadership of Executive to provide
a tailored support program as well as
whole school Professional Learning
opportunities to develop skills in coaching for
Executive and mentors.

K–12 0.8 FTE Staffing Team Teaching has continued in Music, 
History, Geography, Science, Mathematics
and Agriculture. This year, the
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K–12 0.8 FTE Staffing teachers selected to participate were
specifically chosen and timetabled across the
year, to link directly with the scope and
sequence and make the most of this valuable
teaching opportunity. Feedback from the staff
survey highlights the improvements that have
been made to teaching practice from the team
teaching initiative:

“It gave me new ideas and concepts in areas
that I do not have as much confidence in”

“It helped me clarify my understanding of the
newer syllabus documents”

“My units were more interesting due to my
buddy’s access to highschool resources”.

Teaching Rounds have been successful,
with teams of 4 teachers from different
faculties and KLA's. This has been a great
opportunity for staff involved K–12 to gain a
deeper understanding of the Quality teaching
framework to embed within their own
teaching, learning and programming. 

Genius hour continued to run across the
school with 3–6 in Primary and Year 7 in
secondary. Students work on passion projects
and drive the direction of their own learning
on a topic of their own choice. They are
encouraged to choose a 'non Google–able'
question to drive their research and to look at
the different avenues they can use for
acquiring information. Students plan,
research, question, interview, work together,
make, create and present their projects,
designs, products at the end. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 680 712 718 767

Girls 700 708 712 723

Our overall enrolments have grown in both primary and
secondary over the last four years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.9 92.7 93.2 95.2

1 93.8 92.9 94.2 91.6

2 94.4 91.6 94.6 93.9

3 93 92.3 94.4 94

4 95.4 90.2 93.6 92.5

5 95.6 93.3 92 94.4

6 94 93.9 94.1 92.4

7 93.3 91.2 89.7 91.3

8 90.4 88.8 88.8 86.6

9 88.1 88.7 86 87

10 86.6 83.2 84 83.8

11 86.3 85.2 78.8 83.8

12 92.5 87.2 81.2 86.1

All Years 90.3 88.2 86.6 87.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

The school’s Welfare Team comprising Head Teacher
Welfare, Year Advisors, Student Engagement Officer
and Deputy Principals case manage individual student
attendance matters, with the support of the Home
School Liaison Officer. In the Primary, the Deputy
analyses student attendance data weekly in order to
identify students requiring Positive Attendance Plans or
requiring additional support in regards to their
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attendance. 

 The school uses a SMS messaging system to advise
family when students are absent. We also introduced
an option to communicate absences through the Parent
Portal. 

We utilise a Results Based Accountability approach to
monitor attendance enrolment patterns by days in the
week, weeks in the term and by term. We also use this
approach to monitor individual students’ attendance
performance and support achievement of personal
best. 

Attendance was a focus area in 2017. Outcomes
include:

* cohort attendance targets achieved in Kindergarten,
Y2, Y3, Y5 and Y7

* a 30% increase in the proportion of Aboriginal
students who achieved attendance rates of 90% or
higher (compared to benchmark data)

* 58 students with Positive Attendance Plans, including
11 Personal Best and 10 improved.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 3 12

Employment 20 34 48

TAFE entry 17 16 9

University Entry 0 0 18

Other 63 15 8

Unknown 0 32 5

The post school destination report shows that students
who leave Wadalba Community School are
successfully entering University, further education,
employment, traineeships and apprenticeships.

Students have been accepted into a range of honours,
bachelor, diploma and certificate level courses
including Science, Environmental Science, Biomedical
Science, Nursing, all levels of Teaching, Visual
Communication and Design, Social Work, Digital
Media, Music, Beauty and Event Management.

Each year our outcomes and employment retention
rates are consistent with students gaining casual
employment, In School Traineeships and
Apprenticeships that lead to further employment. Our
SVET,TVET and Trade Training students are readily
prepared for the workforce, have prevocational training
and casual employment.

Year 12 vocational or trade training

Students who successfully complete VET courses at
Wadalba Community School not only receive nationally
recognised qualifications in their area of study but also
receive the Higher School Certificate. This is evident by
the fact that some students are studying up to three
school–VET courses during their Senior Years. 84 Year
12 students in Year 12 were enrolled in Vocational
Courses at School studying Business Services,
Hospitality Food and Beverage, Hospitality Kitchen
Operations, Construction Pathways, Retail Services,
Information and Digital Technology, Primary Industries
and Sport Coaching. 26 of these students attained a
Band 4 or higher in the optional HSC exam. As well, 1
student completed their studies in the Certificate III
Health Services Assistance and attained a Band 4 in
the optional HSC exam. Also, 8 Year 12 students
completed a School Based Apprenticeship or
Traineeship in the fields of Retail, Health Services and
Warehousing Operations.

Additionally, in 2017, four Wadalba Community School
students undertook studies through the Lakes
Community Trade Training Centre (LCTTC), which is a
consortium between Wadalba CS, Northlakes HS,
Gorokan HS, Lake Munmorah HS and Lakes Grammar
Anglican School in Construction Pathways and Metal
and Engineering. 11 students studied 4 Unit
Construction Pathways at the Wadalba CS site.

Year 12 attaining HSC or equivalent

60 School Based VET students, 8 LCTTC students and
the Certificate III student attained their Certificate II or
III qualification.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 4

Assistant Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 74.36

Teacher of Reading Recovery 0.21

Learning & Support Teacher(s) 2.6

Teacher Librarian 1.6

Teacher of ESL 0

School Counsellor 2.6

School Administration & Support
Staff

22.19

Other Positions 1.8

*Full Time Equivalent

The school has seven teaching staff who identify as
Aboriginal or Torres Strait Islander, and fourteen staff in
total.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 27

Professional learning and teacher accreditation

As a school we are aspiring for a school wide culture of
learning and collaboration and striving to achieve a
positive professional learning community where all staff
are committed to, are able to access and participate in
professional learning opportunities that are purposeful,
relevant, innovative and most importantly student
focused. We work together to create both formal and
information opportunities to network, share ideas and
engage in professional dialogue to enhance student
outcomes.

2017 saw the Professional Learning Team operating
with systematic processes and procedures focused on
continuing to build learning opportunities to support
school priorities and staff identified needs. The
Professional Learning Team is divided into three
strategic teams including Whole School Planning,

Mandatory Training / Administration of Whole School
PL and Aspiring Leaders / Accreditation. 

With the introduction of  Mandatory Accreditation for all
teachers in January 2018, a significant focus of the
Aspiring Leaders/Accreditation team was to raise
awareness of upcoming changes and to develop
processes to support staff with NESA requirements.  

Evaluation processes have reflected that staff value
professional learning opportunities offered and have
communicated that the professional learning has had a
direct, positive impact on their teaching and learning
resulting in quality work, improved positive well being
and increased student engagement.

Our teachers and support staff participated in a range
of learning activities during the year. 122 teachers and
support staff attended 262 professional learning
courses designed to meet the TPL needs of that staff
member, address a school priority or meet mandatory
requirements. In total 108 different courses were
attended which included L3 training, Peer Coaching,
Next Generation Challenge, AVID, STEAM, Working
with Young People and Ignite the Spark.

Our Teacher Professional Learning (TPL) expenditure
came to $53 072 and was supplemented by $47
856 from faculty budgets, other program areas
(example AVID) and external funding. In addition, 48
network meetings were attended at the cost of  $12
538.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 722,279

Revenue 15,837,666

Appropriation 15,285,178

Sale of Goods and Services 47,365

Grants and Contributions 492,458

Gain and Loss 0

Other Revenue 0

Investment Income 12,665

Expenses -15,699,634

Recurrent Expenses -15,699,634

Employee Related -14,294,706

Operating Expenses -1,404,928

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

138,032

Balance Carried Forward 860,311

The school has a Finance Committee comprising
School Executive, administration and teaching staff and
representatives form the P&C which meets
approximately three times per year. The Executive of
the school also receive finance reports, including those
related to faculty and stage budgets. The principal,
School Administration Manager and a Deputy Principal
meet fortnightly to monitor finances on an ongoing
basis.

The school's Annual Financial Statement is presented
at the P&C Annual General Meeting each year. Major
projects that have been a focus include planning for
air–conditioning in most classrooms, a COLA over the
secondary playground, enhanced playground seating
and shade, upgrading of classroom spaces.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 11,684,458

Base Per Capita 222,261

Base Location 0

Other Base 11,462,197

Equity Total 1,294,987

Equity Aboriginal 136,299

Equity Socio economic 731,845

Equity Language 4,115

Equity Disability 422,729

Targeted Total 1,426,243

Other Total 698,415

Grand Total 15,104,103

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Achievements linked to our three year improvement
measures include:

•Halved the gap between School All and State All for
the top three skills bands for writing (Y3)

•Halved the gap between School All and State All for
the top two skills bands for writing (Y5)

•Closed the gap between School All and State All by at
least 5 percentage points for the top two skills bands for
reading (Y3, Y5)

•Percentage of students achieving expected growth
was similar to state average or exceeded state average
for reading (Y5, Y7, Y9).
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Achievements linked to our three year improvement
measures include:

•Halved the gap between School All and State All for
the top three skills bands for numeracy (Y5)

•Halved the gap between School All and State All for
the top two skills bands for numeracy (Y5)
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•Closed the gap between School All and State All by at
least 5 percentage points for the top two skills bands for
numeracy (Y5)

•Percentage of students achieving expected growth
was similar to state average or exceeded state average
for numeracy (Y5, Y7, Y9).

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The school exceeded the Premier's Priorities 2019
target for top two bands (reading and numeracy) in
Year 5. 
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).  Band 6 performances were achieved in
Music, Society & Culture and Advanced English.

We have focused on value added performance in
relation to the proportion of students achieving in the
highest and lowest quartiles. In 2017:

* Percentage of students in the top quartile has
improved compared to school benchmarks, for boys
and girls
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* Percentage of students in the lower quartile remains
better than state performance.

Parent/caregiver, student, teacher
satisfaction

The school seeks the opinions of parents, students and
teachers about the school. This included Tell Them
From Surveys, other surveys, focus groups, forums and
informal discussions as part of the school planning an
evaluation process.

The includes various stakeholder groups using the Net
Promoter Score question, "Would you recommend
WCS to others?". The Net Promoter Score asks
stakeholders to answer the question on a ten point
scale. A score of 9–10 is used to identify the
percentage of “promoters”. Percentage of promoters for
various stakeholders ranged between 18% and 69%
(median score was 37%).

Based on feedback, the school has sought to enhance
its focus on informing families about learning to assist
their children as well as a focus on school amenities
such as extra seating.

In Primary, we have focused on improving
communication home to ensure that all families are
able to support their child’s education. As of 2017 all
classroom teachers utilised Class Dojo as a
communication method allowing for two–way digital
communication. Our end of year survey indicated that
this method of communication was strongly supported
along with other digital formats such as Facebook and
email. One parent commented: “I am very well informed
at this school”. In regards to student learning each term
our Learning Newsletters are sent home which outline
the learning planned across all Key Learning areas as
well as how families can support this at home.
Feedback on these were overwhelmingly positive with
comments such as they “provide insight into my child’s
day so I can talk to them about their learning” and “I
feel I can now support my child better”.

Policy requirements

Aboriginal education

Wadalba Community School has 164 Aboriginal
students and our Aboriginal Education programs are
embedded into the whole school culture. In 2017 we
have been refining our programs and incorporating new
opportunities in areasof identified need. Community
involvement is always a high priority so
were–established connections with the partner primary
schools within our learning community with our Primary
Didge group, where a past Aboriginal student leader,
works with both Primary and High school students, this
assists with mentoring and transition to high school as
relationships are developed and strengthened.

We offer our Aboriginal students a variety of
opportunities and experiences in many aspects of
Aboriginal culture including a variety of Cultural Art
competitions as well as a new initiative where students
in stage 4and 5 have the opportunity to bring along a
peer to learn about Aboriginal Art and techniques by
creating a tote bag for each student to take home,
allowingcultural knowledge to be shared.

Development of student’s Personal Learning Plans for
each individual throughout the year has increased
interaction with our Aboriginal Education Officer,
families and students to improve connections and allow
us to better guide and support individuals goals and
areas of development.

The distribution of Aboriginal Education Background
funding has allowed us to employ two Aboriginal school
learning support officers to continue with the in class
support provided to students where required, as well as
a Literacy program developed to improve students
outcomes. They worked on a Rap song which they
wrote, performed and recorded and thoroughly enjoyed.

We have a representative attend each AECG meeting
where wereport on the activities occurring within the
school.

Multicultural and anti-racism education

Wadalba Community School is made up of families
from many different cultural backgrounds. The 2017
cohort of students within our school were born in 15
different countries and come from homes speaking 30
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different languages. This alone exemplifies the cultural
diversity within our school.

We celebrate cultural diversity on a number of days in
the school calendar including World Day Of
Social Justice (February), Harmony Day and Everybody
Matters Day (March), World Refugee Week
(June) and World Kindness Day (October). 

Staff have attended workshops on Multicultural
Education and a program called 'Open the school Gate'
which looks at ways to encourage refugee and
culturally diverse families to connect better with school.
The school plan 2018–2020 contains elements to
encourages families from all cultural backgrounds to
better engage with their children's learning.

A Research and Development Team has been
established to better address the needs of the varied
cultural backgrounds our school community. These
staff will explore ways to make Wadalba a successful
inclusive learning environment and encourage
connection between families and school. A Governance
Committee also operates to share ideas and opinions
of students, community members and staff around
cultural matters.

Wadalba Community school has a number of Anti
Racism Contact Officers (ARCO) trained to address
issues that may arise and to educate staff and students
of the importance of inclusivity. 

Other school programs

Support Unit 2017

In 2017 the support unit of Wadalba Community School
grew to a total of five classes. These classes are:

– Years K–2 Multi–Categorical

– Years 3–6 Multi–Categorical

– Years 7–12 IO–IS

– Years 7–9 Multi Categorical

– Years 10–12 Multi–Categorical

These five classes are another example of the schools’
ability to cater to the diversity of its surrounding
community.

Some highlights of the school calendar year for the
support unit included:

– The establishment of a new class in the K–6 sector
enabling the creation of distinct Infants (K–2) and
Primary(3–6) Multi– Categorical classes to better meet
student needs.

– The completion of Access TAFE qualifications by
senior students.

– Proactive Transition meetings resulting in timely and
relevant work experience and placements for senior

students made in consultation with the support of the
school careers team.

– The support class students being very active in
assisting in the daily functioning of the school café
through taking orders, handling money, preparing food
and beverages and then delivering the goods.

– Faculty members leading professional learning
sessions at staff meetings.

– Utilisation of external services such as Job Centre,
Eleanor Duncan, Headspace, Life without Barriers and
weekly Music Therapy sessions with a qualified music
therapy teacher.

– Students attending external events such as the “One
in – All in” day, “Come try” day, swim scheme, and Aus
rapid carnivals.

– Positive behaviour excursions and reward days.

– School community service with G.A staff.

– Continued participation in the National Consistent
Disability Data (NCCD) collection program.

 

Importantly, both standard mainstream and Life Skills
programs of study were offered, providing a range of
options to accommodate individual choices and needs.
In 2017, the patterns of study included approved KLAs,
community access and social skills programs. These
were successfully completed both within the Support
Unit and as inclusive practice, with and without School
Support Learning Officer (SLSO) assistance.

Students in the support classes could participate in
whole school activities including access to, assemblies,
weekly sport, athletic and swimming carnivals, year
meetings, electives and social or formal academic
occasions. The provision of a specialist teacher in core
learning outcomes enabled a consistent context of
communication, expectation and implementation of
focus areas. Importantly, all students had an
Individualised Learning Plan (ILP) constructed outlining
student needs and strategies to address them.

2017 Primary Leadership Team

2017 was another great year for our Primary
Leadership team. We continued with the model of
Captains, Year representatives and House captains
and Library monitors.

The four charities selected for fundraising this year
were: Juvenile Diabetes Research Foundation,
Assistance Dogs Australia, Save the Children
Foundation and Make a Wish Foundation. Students
worked together to raise money and awareness for
each of these charities. The team raised $180 for each
of the4 charities.

Patron teachers were also appointed to houses, and
these teachers worked with the house captains
to organise and promote the fundraising weeks. This
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contributed to a little bit of competition between both
students and teachers. Overall these fundraising weeks
really built school spirit and showed how well students
and staff alike work together to support a great cause.

Throughout the year Leaders promoted our fortnightly
focuses that were based around our School values.
These focuses promoted Respect,
Responsibility and Excellence in the classroom, in the
playground, with how students wore their school
uniform and with the relationships they had with their
peers. These focuses had a point system, where
students earned points for following and supporting
these focuses.

Our school leaders attended community and school
events, ran assemblies, had regular day to day
responsibilities, were identifiable in the playground,
initiated improvements around the school and had an
overall presence within the school.They were a great
team who all worked hard to fulfil their roles to the best
of their ability.
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