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Introduction

The Annual Report for 2017 is provided to the community of J J Cahill Memorial High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Ralph David

Principal

School contact details

J J Cahill Memorial High School
Sutherland St
Rosebery, 2018
www.jjcahill-h.schools.nsw.edu.au
jjcahill-h.School@det.nsw.edu.au
9669 5118
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School background

School vision statement

High standards of learning are essential for our whole school community.

Academic rigour and student wellbeing are to be corner stones of our practice underpinned by the school values –
honour, excellence, responsibility and opportunity.

Working closely in learning partnerships with the school community, we inspire and nurture students to be responsible
learners who will make positive contributions to society. We build resilience and equip students to be digital citizens
ready for future learning environments.

School context

J J Cahill Memorial High School (JJCMHS) is a comprehensive coeducational high school. Our enrolment for 2016 is
299. With a transient enrolment base it is anticipated that this will remain the average. This total is comprised of 163
students in Years 7 to 10 and 89 students in Years 11 and 12 mainstream plus 47 students enrolled in our support unit.
The support unit caters for students with mild and moderate intellectual disabilities as well as students with autism. The
school devotes considerable attention to the student’s positive wellbeing and personal development with many programs
and mechanisms of support incorporated into the curriculum.

Our school serves a diverse community with approximately 67% of our students coming from language backgrounds
other than English (LBOTE) and representing 42 different cultural backgrounds. The principal cultural groups are Pacific
communities, Greek and Turkish. Increasing numbers of student enrolment are of Chinese and Spanish background.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Developing across all elements of the Learning Domain has continued to be a focus in 2017. In this area,
particular growth is evident in the elements of Assessment and Reporting. The use of formative assessment strategies
across the school has supported teachers to use evidence of learning, to inform their teaching, adapt their practice and
meet the  learning needs of students. In turn, this has created more opportunities to promote student engagement in
learning as students have more opportunities to receive feedback on their learning.

Within the domain of Teaching, we have sought to strengthen teacher engagement with Professional Standards.
Supporting teachers to use these Professional Standards within their Professional Development Plans, as well as within
the framework of lesson observations and professional feedback has been an area of particular strength.

School planning, implementation and reporting, within the domain of Leading, was an area of growth in 2017. This
reflects a greater use of data to inform decision making, as well as embedding clear processes of planning,
implementation and evaluation in the life of the school. All staff where engaged in working towards meeting the school's
improvement measures and addressing the school's strategic directions.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student learning

Purpose

For students to develop the capacity to learn and play an active role in their own learning.

For students to apply the essential skills in literacy and numeracy as a cornerstone to produce high quality work both in
content and presentation.

For students to be reflective learners who continue their own development supported by the improved use of assessment
criteria and constructive feedback from teachers.

Overall summary of progress

It was evident that there was minimal impact made on student outcomes through the work of the literacy and numeracy
teams. This might have been due to a number of factors, the frequency that teams met, the teams access to leading staff
professional learning and changes in the leadership due to staff leaving the school for other positions. Another factor that
became evident throughout 2017 was that while teams met, worked to develop knowledge and trailed approaches they
did not lead other staff in developing the knowledge and skill or if they did the work was not sufficient to impact change in
teacher practice. This is a factor that will be addressed in 2018 by reducing the number of teams and strategies and
increasing team access to leading learning.

There were pockets of success in improving student literacy and numeracy and making students more active learners.
However, these strategies were not scaled up to all teachers or all students.

The English faculty trialled a repeated reading program with year 7 focusing upon fluency. This program showed some
solid results where students made gains in reading fluency over a relatively short period of time. This trial will be scaled
up and incorporated into the literacy strategy for 2018.

The school purchased the ACER PAT comprehension and numeracy tests. These were used to establish a school
baseline data. The ACER PAT tests will be utilised as a tool to more strategically measure growth and target student
literacy and numeracy teaching into the future.

The schools wellbeing coordinator evaluated the wellbeing strategies running across all year groups to identify gaps and
overlaps in programs offered to students. Teachers began to trial some evidence based wellbeing strategies and
programs. This will be scaled up in 2018 with the establishment of the wellbeing team.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measured student development
is greater than expected growth
for all students using NAPLAN
data

Purchase of ACER PAT
comprehension and
numeracy tests.

Provided release for 4
teachers to train in writing
probes and quick smart

Executive planning Day
releasing 5 head Teachers
2 Deputy Principals and the
Principal to interrogate
literacy and numeracy data
and investigate evidence
based strategies as part of
the planning for the new
strategic direction.

90% of students in year 9 achieved greater than
expected growth in numeracy. This is an
outstanding result.

58% of students in year 9 achieved greater than
expected growth for reading.

53% of students of students in year 9 achieved
greater than expected growth for Grammar and
Punctuation.

20% reduction in the number of
HSC bands 2 and 3 results each

Support for faculties in
attending professional

All executive staff analysed the HSC results for their
faculty and presented the data to the rest of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

year learning days for
implementing new
syllabuses.

the executive.

Biology, Society and Culture and Spanish
Beginners also showed improvement for 2016
achieving higher than the statistically Similar Group.

Visual Arts showed significant growth from 2015
and 2016 and gained results very close to the
statistically similar group.

20% increase in the number of
HSC bands 4 and 5each year.

Provision of programming
time for all faculties needing
to write new syllabuses.

There were solid improvements in results in English
ESL, English Advanced and English Standard with
all results higher than the statistically similar group
and close to equalling the state.

Music continues to gain solid results achieving
significantly higher results than the state and
statistically similar group.

School attendance rates equal
that of the region.

Purchased credit for
sending SMS to families to
notify parents/carers when
students are not at school.
$2190.

Utilised the second deputy
to follow up attendance
concerns in a more timely
manner and better engage
parents in the process.

The SMS system was implemented in term 4.
Implementing an SMS system daily had an
immediate impact on attendance. There was a
slight improvement in overall attendance rates from
the previous year and a slight trend up since 2014.
Attendance improved for year 8 9 and 11 from the
previous year.

40% reduction in number of N
award determinations issued to
stage 5 and 6 students from their
previous year’s total.

Supports were put in place
for students to complete
assessment tasks such as
Homework Club. Non
completion of work letters
were sent home
consistently which resulted
in the completion of work in
most cases.

There were no N Award determinations for year 10.
There were 2 N award determinations for year 11

Next Steps

Evaluation of progress made towards improving literacy and numeracy growth resulted in the school clearly identifying
the need to increase emphasis on literacy and numeracy across the school. The executive leadership team analysed
student data and read current research to understand student need and identify strategies that offer the biggest impact
upon student learning.

The English and math faculty participated in training in delivering Writing Probes and Maths Frenzy. The work in English
particularly showed strong evidence that by focusing upon reading fluency, running a repeated reading program students
could make significant gains in reading in a relatively short period of time. The work in English is well supported by
current research evidence which clearly links reading fluency to success and growth in literacy. 

By analysing NAPLAN and PAT comprehension and numeracy it became clear that while students were showing growth
in literacy and numeracy, much more growth was needed to ensure that all students developed sufficient skills to
effectively complete their HSC. The decision was made to establish a literacy and numeracy team to start in 2018 and
begin the year by intensely focusing upon literacy and numeracy in year 7 running literacy and numeracy lessons in
period one for the whole of term one.

A significant number of students continue to not significantly reflect upon or play an active role in their learning. It was
decided that the school needs to look more closely at what it is doing as a whole school to support student in developing
the skills and mindset to be more engaged and resilient learners. The school will focus more closely upon all teachers
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understanding and implementing visible learning strategies. The executive team leadership team will work alongside the
principal as instructional leaders to support staff in embedding these high impact strategies into practice. There will be a
greater expectation that the strategies are present in teaching through the collection data from classrooms.

The school will add wellbeing as a key strategic team to investigate evidence based models to develop resilient,
reflective and active learners.
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Strategic Direction 2

Staff professional learning

Purpose

Specific focus on literacy, numeracy and ICT with professional learning activities building upon teachers’ understanding
of effective strategies for successful classroom teaching and the utilisation of IT resources. 

Teachers are active in the management of their own professional development and share their learning with colleagues.

Overall summary of progress

All staff participated in a range of professional learning experiences designed to enhance professional practice. This
included School Development Day sessions exploring the evidence–based practices of Visible Learning. A particular
focus was the use of Learning Intentions and Success Criteria. Professional learning also saw increased confidence and
capability of staff to employ a range of ICT resources to support their teaching practice. 2017 saw particular growth in the
use of Google Classroom across the school.

Staff worked well within the structures of the Professional Development Framework and this saw a positive engagement
with peer lesson observations. This process of collaboration continues to be of value to all teachers.

Positive Behaviour for Learning was another area in which particular work was done in 2017 to enhance teacher
understanding and collaboratively develop an agreed set of values and behaviours that can be supported by the whole
school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff articulating proficient use
of technology

A total of $2910 was spent
on enabling teachers to
attend external professional
learning focused on the use
of technology. In addition,
time was dedicated to this
focus during school
development days. and staff
meetings.

Significant progress has been made in the sue of
technology in the classroom, as indicated by
teacher feedback and evaluations.

All staff members demonstrate
professional development in
teaching practice

$30,637.75  of teacher
professional learning funds
focused on the
development of teaching
practice.

80% student feedback  indicating
improved engagement in
learning.

In addition to School
Development Days focusing
on Visible Learning
strategies, $6 978 was
spent on teacher
professional learning
focused on student
engagement in learning.

Next Steps

Moving into the new School Plan in 2018 will see continued focus on developing teacher expertise in evidence–based
practices and embedding these in classroom practice. As the school progresses through the Positive Behaviour for
Learning process, further professional learning and collaboration will focus on this area.
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Strategic Direction 3

School promotion and community participation

Purpose

Parents and community members share a broad understanding of behaviours, attitudes and expectations with the school
which enhance learning interaction and improved student learning outcomes.

Widespread promotion and involvement of the school in the community, in turn, parents are central to the success of
school events.

Overall summary of progress

The school endeavoured to engage all parents and members of the school community in school events. As a means of
promotion of school facilities the school held selective school exams, state and Federal elections as well as numerous
performing arts events inviting families and students to watch the performances. A slight improvement was noticed in the
attendance of parents at Parent Teacher night. a media team has been created within the school to strategically promote
the school in the local community.

The school initiated successful interaction with stage 3 teachers discussing pedagogy relating to literacy outcomes and
hosted many workshops specifically addressing syllabus outcomes and targeting areas with gaps in development.

Professional dialogue among English teachers and Stage 3 teachers from partner primary schools to plan for and
implement the Reading Program/M12 Comp lessons to aid in reading fluency and comprehension. The lessons were
delivered jointly by teachers from both schools.. JJCMHS students led the mentorship and coaching of Stage 3 students,
science lessons, and the design, creation and installation of PBL signage and construction of garden bed at Mascot
Primary School by the Year 11 VET Construction class.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased response to school
communication from families by
10%.

The school spent $1400 to
purchase the license to add
the facility of in SMS
communication in to the
school administrative
software.

In 2017 the school introduced a SMS system for
families to respond with explanation of student
absence. A significant increase has been seen
explaining student absence.

Increased attendance of families
at school events.

The skoolbag app renewal
license cost was $300.

The school has used many social platforms: school
website, Facebook page, skoolbag app to promote
school events. The creation of a school media team
to facilitate the ideas, promotion and marketing of
school.

Increased number of families
having an active involvement in
organisation and running of
school events.

Commitment to regularly
update family details to
ensure that families a
contactable. 4 days SAO.

A minimal engagement of families running school
events with a small but passionate P&C
membership devoting time to run stalls. The school
enjoyed the company of families identified as
Aboriginal background in the assembly and events
associated to NAIDOC day.

Students and parents
demonstrate a shared value for
behaviour expectations with the
school.

Approximately $500 spent
on printing costs and
resources for positive
behaviour for learning
posters and classroom
signage.

A strategic and collaborative approach with the
school community involving meetings, discussions
to establish expected behaviours and its articulation
in all school settings for a common understanding.

Next Steps
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This strategic direction is to be continued in the next school plan with a continued focus on forging stronger educational
partnerships with local Primary schools and other local and non local educational providers Scheduled meetings with
Stage 3 teachers discussing successful pedagogy and align curriculum outcomes for smooth educational transition.

We will continue to share strategies and resources with local primary schools to accommodate educational needs and
provide opportunity for students developing leadership skills and specific curriculum areas in creative and performing
arts, sport, band mentorship and science. Literacy and numeracy workshops will continue with the success of past
events addressing specific areas of the syllabus.

The school will seek new avenues of communication and continue existing strategies for strong, effective and immediate
communication with families to engage them in school events.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16,075 was utilised to
employ 2 part time teaching
staff to directly support
Aboriginal students with the
classroom focusing upon
literacy and numeracy.

Improved students ability to meet learning
goals in literacy and numeracy.

Improved assessment task submission and
quality.

English language proficiency $17,840 was used to
employ a teacher to work
with EAL/D students.

Learning support was provided to identified
EAD/D students.

Low level adjustment for disability $46,454.87 Was utilised to
employ a SLSO to support
students within the
classroom better access
the curriculum.

Provided integration support to students with
disability.

Worked with families to support the
development of student IEPs.

Socio–economic background $81,015.05 was utilised to
employ a second Deputy
principal and back fill a
head teacher position in
order to better support
student wellbeing,
attendance, learning
support and lead the
professional development
and direction of the school.

A science lab assistant was
employed to support the
effective delivery of
science.

Student assistance was
provided through this
money where the need was
identified.

The delivery of wellbeing
programs were support
through this money.

Student diaries were
purchased at a cost of $900
to train students in taking
responsibility for their
learning.

Clickview was purchased
$3995.

The second deputy principal was employed
starting in term 4. The was already a positive
impact upon the ability of the senior executive
staff to follow up behaviour attendance and
wellbeing needs.

Communication and meetings with parents
increased with more successful resolution of
issues.

Attendance issues were followed up in a more
timely manner which began to have an impact
upon attendance.

The strategic planning for the school and
professional development of staff was more
effectively led. An executive teacher planning
day was run in term 4 with all head teachers
participating in the analysis of school data
and presentation current research. This was
utilised to inform the development of the 2018
– 2020 school plan.

The employment of a science lab assistant
increased access to practical lessons in
science and freed up valuable administrative
staff improving communication with families
regarding student attendance. The extra
administrative staff member provided valuable
support to the principal. 

Support for beginning teachers $38,416 was utilised to
support beginning teachers.

Beginning teachers were supported through
mentoring, lesson observation and feedback,
time off class for preparation and programing
and professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 161 144 149 172

Girls 159 151 153 147

Full time students in secondary classes

Year 7 – 42 students

Year 8 – 34 students

Year 9 – 50 students

Year 10 – 41 students

Year 11 – 62 students

Year 12 – 38 students

J J Cahill Memorial High School caters for students with
special needs. The school provides an inclusive
learning environment for student with opportunities for
integration where appropriate.

The school teaches students with the following
diagnoses, Intellectually Mild, Intellectually Moderate
and Autism.

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.7 93.1 91.2 88.5

8 86.4 87.1 89.4 89.6

9 87.5 88.7 88.5 89

10 81.3 81.1 85 80.3

11 81 87.6 77.3 81.7

12 78 85.8 82.1 85.9

All Years 83.2 87.1 84.8 85.3

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

J J Cahill Memorial High School improved slightly from
2016. With attendance in year 9 close to state data.
Attendance is managed through the development of
clear expectations to students and working in
partnership with parents to better support students in
seeing the importance of attending school. Attendance
is actively monitored and followed up by teachers
supported by the school executive and in cases where
attendance is causing concern through the Learning
and Wellbeing team and the Home School Liaison
Officer.

All staff received training in School Refusal to better
understand how to support students and families with
attendance.

A students attendance has a significant impact upon
learning. It is because of this that attendance was
identified as an important area to focus upon in 2018.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 15

TAFE entry 0 0 10

University Entry 0 0 8

Other 0 0 0

Unknown 0 0 11

Year 12 students undertaking vocational or trade
training

In 2017, nineteen Year 12 students representing 42%
of the Year 12 cohort studied school based VET
Courses across the Hospitality and Construction
frameworks. Fourteen students sat the HSC
examination who were enrolled in VET subjects. For
many of these student the VET subject was their
strongest result.

Year 12 students attaining HSC or equivalent
vocational education qualification

Forty four students completed the Higher School
Certificate studies in 2017. Of those, 29 students
studied a Vocational Education and Training course as
part of their HSC. Post–HSC, eight are attending
university.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 24.4

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.98

Other Positions 1

*Full Time Equivalent

J J Cahill Memorial High School employs two fulltime
staff members who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9.5

Professional learning and teacher accreditation

Professional Learning in 2017 was driven by the School
Strategic Directions. In addition to School Development
Days, staff participated in over 70 professional learning
experiences over the year. These were a combination
of external course and internal professional learning
experiences. Total expenditure was $47,682, with an
additional $35,066 spend on Beginning Teachers.

12 Staff participated in 2 days training in Mental Health
First Aid. This was a project funded by Educational
Services through the Network Specialist Centre
Facilitator in collaboration with South East Sydney
Health.

Within the professional learning activities undertaken by
staff, particular focus was equipping teachers to
implement new curriculum requirements in Stage 6, the
implementation of new administrative processes and
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systems such as LMBR, School Edge and Positive
Behaviour for Learning.

Beginning Teachers were given significant support
towards achieving their accreditation at Proficient and
three teachers were successful in achieving this.
Beginning Teacher funds were used to provide release
for these teachers and their mentors, as well as
supporting their participation in a range of professional
learning courses and experiences.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

J J Cahill Memorial High School continues to support
student opportunities beyond the classroom spending
$12,946.61 on extra curricular activities and supporting
families to participate in excursions and school camps.

The school is committed to building effective
partnerships with local primary schools providing
opportunities for teachers to work together between the
schools to build common understandings of teaching to
promote better transition from primary school to high
school. $5,901 was spent on primary school
partnerships and running an effective transition
program.

The balance carried forward is quite high. This can be
attributed to a change in the principal. A new principal
took up the position at the beginning of 2017 and
therefore needed time understand the needs and
directions of the school. It is important that the school
utilises funds strategically to maximise student learning
opportunities and outcomes. With the development of a
new school plan for 2018 to 2020 the strategic goals of
the school will be aligned more strongly to the budget in
2018.

Receipts $

Balance brought forward 419,114

Global funds 236,988

Tied funds 190,044

School & community sources 187,319

Interest 6,634

Trust receipts 9,953

Canteen 0

Total Receipts 630,938

Payments

Teaching & learning

Key Learning Areas 47,293

Excursions 18,001

Extracurricular dissections 12,947

Library 878

Training & Development 0

Tied Funds Payments 164,511

Short Term Relief 42,629

Administration & Office 61,209

Canteen Payments 0

Utilities 61,728

Maintenance 38,094

Trust Payments 20,219

Capital Programs 650

Total Payments 468,158

Balance carried forward 581,894

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,051,213

Appropriation 923,478

Sale of Goods and Services 6,972

Grants and Contributions 119,653

Gain and Loss 0

Other Revenue 0

Investment Income 1,111

Expenses -342,391

Recurrent Expenses -342,391

Employee Related -123,551

Operating Expenses -218,840

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

708,822

Balance Carried Forward 708,822

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,729,876

Base Per Capita 52,199

Base Location 0

Other Base 3,677,677

Equity Total 351,410

Equity Aboriginal 12,624

Equity Socio economic 142,282

Equity Language 44,095

Equity Disability 152,409

Targeted Total 1,061,027

Other Total 103,508

Grand Total 5,245,822

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students starting Year 7 in 2017 showed a downward
trend in both the areas of Reading and Writing. This
trend is a continuing concern for the school and has
resulted in significant initiatives to significantly increase
students literacy skills as they progress towards Stage
5.

In the area of Reading, 58.7% of Year 9 students
achieved greater than or equal to expected growth.
This continues a trend of above average growth in
Reading across the years. Year 9 Writing scores saw
the continuation of a downward trend in Writing
achievement and this will be a focus for improvement in
the new year.
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While Year 7 Numeracy achievement indicated an
upward trend for the school, developing the Numeracy
skills for Year 7 students will be a focus of the new
school strategic directions as there is still room for
further growth.

2017 continued to see high growth for Year 9 students
across the areas of Numeracy, with the average growth
of students exceeding the state average. In Year 9
Numeracy where the school’s average growth was 16.3
points above the state average. This saw a significant
upward movement in the positive trend of Year 9
Numeracy scores over the past five years.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

J J Cahill Memorial High School continues to focus on
achieving the Premiers priorities. Improving student
educational outcomes is central to teaching and
learning and JJCMHS works to investigate evidence
based strategies that have a high impact upon student
learning and growth. While the school has made some
gains in improving student outcomes and continues to
show student growth it is clear that more growth is
needed particularly in reading and writing. The school
effectively utilises RAM funding a number of specialist
teachers to support students with various learning
needs. In order to better understand the support
students need in literacy and numeracy the school
purchased the ACER PAT comprehension and
numeracy tests. The tests will initially provide baseline
data about student ability and will over time provide the

school with greater ability to respond to data that
identifies students learning needs in a more timely
manner than NAPLAN permits.

If students are to improve educational results they need
to attend school regularly. The school is developing
better supports for students and families whare
attendance is causing concern.

In order for students to better engage with learning the
expectations of the school need to be owned by the
whole school community and explicitly taught. The
school is implementing the Positive Behaviour for
Learning framework. The school worked with its
community to articulate the schools values, (honour,
excellence, responsibility and opportunity) and is
currently working with the students to describe what
these values look like across the school. The
implementation of PBL is firmly based upon the
understanding that most students will make good
behaviour and learning choices if the expectations are
clearly defined and taught and students are supported
to develop the language and skills to reflect upon their
learning and behaviour. Parents are an important part
of this process and JJCMHS is continuing to focus
upon building parent connection with the school so that
the school can work in partnership with parents to
better support the success of all students.

Protecting our kids is vitally important and schools are
often in the front line of ensuring student are safe. To
this end all staff are well informed of their responsibility
as mandatory reporters and have completed their
mandatory child protection training. The principal has
communicated to all staff their responsibility as
mandatory reporters and supports staff in this important
role.

JJCMHS has taken this responsibility further by
ensuring that over 20 percent of staff have been trained
in Mental Health First Aid making JJCMHS a Mental
Health First Aid school. During 2017 the school
reviewed the functioning and role of the Learning and
Wellbeing team. This team was restructured and the
roles and processes were clearly defined. JJCMHS
now utilises school data to strategically target and
support student learning and wellbeing needs. The
team functions using a case management model where
a team member is assigned as a case manager for the
student and is responsible for following up the need
within a designated timeframe. Where student needs
are complex the team becomes the conduit that links
students to specialised support beyond the school.

Tackling Childhood Obesity is a significant challenge
for schools. At JJCMHS programs are run through
PDHPE and Food Technology to educate students
about how to live a health lifestyle. JJCMHS contracts
an outside business to run the school canteen. During
2017 a review was conducted of the schools canteen
highlighting areas for improvement. A meeting was
conducted with the owner of the canteen contract and
plans were established to make some changes to
comply with the NSW Healthy Canteen strategy. These
changes resulted in the introduction of more healthy
food and drink options, a better presentation of the food
to promote the healthier options and a greater range of
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food.

Higher School Certificate (HSC)

This is a summary of the school’s 2017 HSC results:

Overall the school obtained five band 6 results. Two in
Mathematics Advanced, two in biology and one band 6
in Society and Culture.

Seventeen band 5 results were obtained across ten
different subjects plus two E3 results in Modern Greek
Extension and Mathematics Extension 1.

In addition twenty five band 4 results were also
achieved.

38% of all HSC results were achieved across the top
three bands.

In 2017 Thirty seven band 3 results, twenty band 2
results and twenty three band 1 results were issued to
students in their HSC courses.

Four courses achieved a positive comparison school
mean in comparison to state mean. This involved the
courses Society and culture, Music1, Mathematics
Advanced and Chemistry.

Interestingly a significant shift has occurred in the
English courses with the course vs state mean
narrowing by more than 50% over the last three years.
This is attributed to explicit teaching of writing skills and
greater awareness of standards of success by
students.

A significant increase in school average in the
Chemistry was evident in 2017. However this was
enjoyed by a relatively small candidature and all
students achieved extremely high bands.

Parent/caregiver, student, teacher
satisfaction

J J Cahill Memorial High School sought extensive
feedback from its community during 2017. It did this to
both evaluate how the school is perceived by and how
well it meets the needs of its community. The
consultation process was led by the schools Media and
Communication Team. This team was established in
2017 to strategically focus upon improving how the
school communicates and is perceived by its
community.

The team enlisted help of the Department of
Education's Communication and Engagement Team to
guide the process of consultation and investigation. The
Communication and Engagement officers ran focus
groups in local primary schools the understand where
parents were sending their children and why and to
understand why they chose to either send their children
to JJCMHS or not. While parent numbers who
responded were small they did provide a broad range
of views about JJCMHS. It was clear that perceptions
of the school go back a long way and that many
parents did not understand the positive changes that
have occurred at the school over recent years. Parents
who had real connection with the school and had sent
children to the school were very happy with the school
and were committed to sending their children to the
school. It was clear from the focus groups that there are
misconceptions in the community about JJCMHS which
are having an impact upon JJCMHS being the school of
choice. The focus of the Media and Communication
team will be to establish some key messages about the
school that clearly show what the school is doing well
and promote this in the community.

A new principal took up the position in 2017. The new
principal worked to engage with the whole school
community, meeting with parents, students, teachers
and the wider community throughout the year both in
groups and individually. From these interactions the
principal was able to gain some significant insights into
the school. A common theme that came out of meeting
with parents, students and teachers is that the school is
seen as a safe place where students are accepted and
feel a sense of belonging. Students and parents
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believed that JJCMHS was an inclusive school where
all students no matter what background have a place
within the school. Students emphasised strongly that
teachers build positive respectful relationships with
them, going the extra distance to support their learning
and wellbeing. A few quotes from students that
highlight some of these points are,

"Teachers take education seriously. They do everything
they can to help you out".

"I haven't found people here that are negative or put
people down. People are accepting of other people".

While the community sited some areas for improvement
these were small and very fixable. Some examples of
areas for improvement were, spacing out of
assessment tasks and facilities such as upgrading the
girls toilet.

Policy requirements

Aboriginal education

In 2017, JJ Cahill Memorial High School continued its
relationship with South's Cares, which is a school to
work program for Aboriginal and Torres Strait Islander
students for years 9–12. Through this, students are
exposed to learning support in the classroom,
workshops and industry visits. Furthermore, they are
assisted with applications for employment opportunities
or tertiary studies.

The school also connected with Macquarie University
who ran their Walanga Muruprogram. This program is
for all Aboriginal and Torres Strait Islander students.
They run several workshops at the school where the
students engage in leadership and cultural activities. 

JJCMHS held a NAIDOC assembly where the
Aboriginal and Torres Strait Islander students lead the
proceedings. This was a celebration of their culture in
which they shared with the school community. Uncle
Vic Sims attended as our special guest who welcomed
the school onto country and shared his story. 

The school hired an English and Maths trained teacher
to provide learning support for all Aboriginal and Torres
Strait Islander students. The focus was to assist with
literacy and numeracy in years 7–10 and provide
support for our stage 6 students. 

Lastly, the entire staff engaged in modules one, two
and three which is a cultural awareness training. This
was delivered in three separate sessions and the staff
were enriched with a greater understanding of
Aboriginal education. 

Multicultural and anti-racism education

With a wide range of cultures represented in our school
community, multicultural education is an integral part of
the everyday educational experience at JJ Cahill
Memorial High School. Through teaching and learning
activities across the school, students explore different

cultural perspectives and engage in learning about a
range of cultures.

Extracurricular events within the life of the school also
celebrate the cultural diversity of our school. In 2017,
Harmony Day was a huge success. After our formal
assembly, the day continued with the school community
enjoying food and music from different cultures. Later in
the year, NAIDOC Day recognised and celebrated the
contributions of Aboriginal and Torres Strait Islanders to
our school and wider community.

JJCMHS continues to promote respect for all people
and all cultures.

Printed on: 19 April, 2018Page 18 of 18 J J Cahill Memorial High School 8263 (2017)


