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Introduction

The Annual Report for 2017 is provided to the community of Deniliquin High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Glen Warren

Principal

School contact details

Deniliquin High School
Harfleur St
Deniliquin, 2710
www.deniliquin-h.schools.nsw.edu.au
deniliquin-h.School@det.nsw.edu.au
03 5881 1211

Message from the Principal

2017 has been a challenging year on many levels for our school as well as the wider community. Rarely has the motto
Face the Task been more significant than it has been this year. I would like to acknowledge my staff, both teaching and
non–teaching, for their obvious commitment to our students and the support that they have provided throughout some of
the more trying times that the school has had to face this year.  

In saying this 2017 has also seen many great achievements for Deniliquin High School. I would like to highlight just a few
of the achievements for the year.

The value added growth scores for NAPLAN, which show the increase in student performance from Year 7 to Year 9,
were above state and national averages in all areas.

A number of students entered state wide and national academic competitions.  There were some outstanding results.  Of
special note was our two Tournament of Minds challenge teams who won through to the state tournament.  

Our students have continued to produce high quality work in the classroom with the support of our fantastic staff. We
were privileged to see high quality practical works from our Year 12 students this year. The quality of the major works
across all areas was fantastic to see from the art works through to design projects. The music students did themselves
proud and a large number of students performed on Variety Night in Term 3.

Our school has always provided opportunities for our students to participate in a range of sporting endeavours.  Our
swimming carnival got the year off to a great start, with good attendance and participation rates.  We had six swimmers
qualify to go on to the state championships. We also had 7 students in cross country and 6 students in athletics
represent the school at the state carnivals which is an outstanding effort. The school also provided the opportunity for
students to participate in a range of team sports in 2017. Highlights included our Open Girls Netball team competing at
the state finals and our Open Boys Basketball team making the final 16 in the state.  

We had fifteen students complete their Bronze Award in the Duke of Edinburgh Award Scheme this year with a further
four students working towards their silver award. I congratulate the students involved and thank Josh Perizzolo and
Brenda Norman for their coordination and efforts.

The school has rallied behind Brenda Norman and her Channel for Change initiative which aims to raise funds for youth
mental health in the Deniliquin area.  

I would like to thank all of my staff, both teaching and non–teaching, for their support and positive contributions to our
school. Many staff have willingly given up their own time to support the school and provide opportunities for our
students.  We have also conducted numerous excursions, camps and sporting trips.  
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School background

School vision statement

Deniliquin High School endeavours to create an environment that enables our students to achieve to their highest
possible potential.

We aim to provide our students with the necessary skills to be successful, valued and effective citizens who respect
themselves and their community.

Our aim is to prepare our students for the challenges of life in an ever–changing, demanding and complex world.

We aim to be a school where our students feel cared for and are encouraged to care for each other.

School context

Deniliquin High School is a comprehensive, co–educational secondary school located in the South–West of the Riverina.
The school has approximately 540 students that come from the township of Deniliquin and the wider rural community.

The school has a dedicated staff that ranges from beginning to very experienced teachers.

Deniliquin High School has a strong commitment to student engagement, quality teaching and maximising outcomes in
literacy and numeracy.

Deniliquin High School promotes a caring and supportive environment, providing programs that cater for students of all
ability levels and backgrounds.

Parent and community relationships are highly valued.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the domain of Learning:

Learning Culture

There is a clear commitment within the school community to strengthen and deliver upon our learning priorities while the
staff at the school understand clearly that learning and engagement are related. A range of programs are run within the
school to address the needs of all students. The school continues to implement Positive Behaviour for Learning(PBL) as
a welfare program. Our community continues to be heavily involved in a variety of ways including the Driver Education
Program, Mock Interviews and Work Placement.

Wellbeing

The school runs a strong support program as well as a case manager system to support the learning needs of those
students who have been identified as needing further assistance. A coordinated approach to wellbeing occurs through
our PBL program and student behaviour is celebrated at both weekly assemblies and at our formal assemblies which
are run each term. The development of a new Wellbeing Policy and the continuing development of PBL will remain a
focus in 2018.
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Curriculum and Learning

Through the implementation of A Learning and Response Matrix (ALARM) and other writing strategies the school is
addressing the area of writing which has been identified through the analysis of data as being an area for improvement.
While the school has shown growth in this area there is still scope for further development. The school will strive to
further develop our connections with partner schools to ensure a continuum of learning from K–12.

Assessment and Reporting

We are committed to providing information to parents through a range of sources including face to face meetings, online
and written communications. Data is analysed and programs such as ALARM and the Writing Initiative have been
implemented as a result of this. The school will continue to implement these programs and to further develop them in line
with feedback and the results from further data analysis. The schools has worked on processes involved in the use of
assessment data to improve student learning and will continue to do so.

Student Performance Measures

Through our Indigenous Engagement program it can be seen that as a school we are committed to mapping our
indigenous students to work towards not only the goal of a 30% increase in these students in the top two bands of
NAPLAN but also in their education beyond this assessment through to the completion of Year 12. Data is being used to
determine the programs that the school is implementing and whether these programs are effective.  The school has been
using the M–Goals program to support these students. The school also achieves strong value added scores across a
range of external assessments with particularly strong growth from Year 7 to 9.

The results of this process indicated that in the domain of Teaching:

Effective Classroom Practice 

Through the sharing of effective classroom practice staff have been able to see ALARM in practice. There is evidence
that staff are using data to inform their practice and that they are using feedback to assist students to improve. In the
Learning Support program the student learning profiles inform teacher programs which results in greater engagement for
students and learning programs to cater for individual needs. These learning profiles are available to all staff through the
Sentral system.

Data Skills and Use

Data is used to inform practice in terms of the PBL program and it is also used in a range of initiatives in our Teaching
and Learning program. This is evidenced through our analysis of external data to inform practice. The focus in this area
needs to be on the analysis of both external and internal data across a range of areas to make improvements.
Improvements need to be made in engaging the school community in looking at student performance data and all staff
using data to assist in their planning for learning. The use of data will continue to be a focus for the school as we move
into the new school plan.

Collaborative Practice

As a part of our Teaching and Learning program the teacher mentor program is a strength within the school with the
support that is provided to not only beginning teachers but also staff who are new to the school. Through the Learning
Support program it can be seen that staff work collaboratively to share their expertise to assist each other to effectively
plan, program and teach students with differences. The Learning and Support Team coordinates meetings to develop
and enhance positive cross–faculty relationships and to ensure consistency.

Learning and Development

There has been a strong focus on this area throughout 2016 and 2017 with the ALARM program. A number of staff
members have been trained externally and staff have shared their knowledge and understanding on School
Development Days and in Faculty Meetings. Our PBL program has also had a focus on student development as has the
area of Teaching and Learning through a range of initiatives that the school has undertaken including the Writing
Initiative.

Professional Standards

Teachers have demonstrated their personal development through the implementation of the Professional Development
Plans (PDPs), this has also been supported through professional learning which is evidenced through MyPL data. The
ALARM program has seen many staff focusing on their professional development which is evident through assessment
tasks and classroom practices and this has also been reflected in their PDPs. There has been no take up from the
teaching staff for accreditation at the higher levels while a number of staff have completed their proficiency and
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maintenance as determined by the NSW Educational Standards Authority.

The results of this process indicated that in the domain of Leading:

Leadership

The school plays an active role in developing community relationships as a part of our Indigenous Engagement. Staff
members regularly attend local meetings and take on key roles at these meetings. The PBL team have also taken on an
active leadership role within the school to support student wellbeing. The highly successful Driver Education Program
also shows the strong Community links, which helps to not only showcase leadership from community members but to
also foster leadership amongst the students involved. Through the Teaching and Learning program, and as reflected in
the School Plan, there has been a focus on the development of leadership which has resulted in the SRC increasing its
role within the school.

School Planning, implementation and reporting

Deniliquin High School clearly has a commitment to equity and high expectations for learning as evidenced through the
Indigenous Engagement program. Learning needs are tailored to meet the students’ needs and we regularly celebrate
student achievements. The PBL program is a key aspect of our School Plan and the PBL action plan outlines where the
program is heading as it becomes more embedded into the school. Community is involved in the planning process. A
range of processes have been used to engage the school community in the planning for the 2018–2020 plan.

School Resources

As evident from the range of programs that are running effectively within the school including PBL and ALARM the
school is effective in its use of school resources. The strategic management of school resources has been focused upon
improving student outcomes across the school through support of staff in professional learning in the area of ALARM and
a focus on Indigenous Engagement programs and Teaching and Learning. Resources are used to ensure continuity of
curriculum and access to opportunities through the subsidy of excursions. The school has also set up a second Deputy
Principal for 2018 using school resources to focus on student wellbeing.

Management Practices and Processes

The reinvigoration of PBL within the school has involved members of the whole school community and the school has
actively communicated this with parents through our newsletters.  Practices within the school are in place and the focus
is to further embed these and refine them to ensure they become a natural part of what we do. There is a need to ensure
effective accountability processes are in place. The school has began to use Sentral portal to improve communication
with parents/carers. As a school we need to actively seek feedback from the school community. The Tell Them from Me
surveys will provide some invaluable data for this process.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching

Purpose

By developing a quality teaching and learning culture we will promote higher expectations across the school in order to
improve student engagement and outcomes.

Overall summary of progress

Quality Teaching at Deniliquin High School in 2017 has focused on embedding A Learning and Response Matrix
(ALARM) and Positive Behaviour for Learning (PBL) into the school. The further development and expansion of the use
of SENTRAL has also occurred.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An 8% increase in students in top
2 bands of NAPLAN

Professional Learning funds
$15,000

A focus on the implementation of A Learning and
Response Matrix as well as writing initiatives and
the use of data to inform practice.

The number of students achieving in the top two
bands has increased in some areas particularly in
Year 9. The Year 9 2016 cohort had very strong
results but these improvement were not reflected in
the 2017 results.

30% increase in the number of
Aboriginal students in top 2
bands of NAPLAN

Aboriginal background –
$5,000

Membership of Australian Indigenous Mentoring
Experience to focus on the importance of education
to the future.

Recorded/documented Increase
in staff attending TPL
opportunities.

Professional Learning
Funds – $25,000

There has been only a small increase in staff
attending Professional Learning opportunities due
to most courses being run in metropolitan areas
and the lack of available casuals to the school.

Next Steps

Quality teaching will be a part of the school plan for the next three years with a focus on developing a culture of high
expectations focused on learning.
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Strategic Direction 2

Enhancing Leadership

Purpose

To consolidate and develop the leadership capacity of students, teachers, executive and senior executive to create a
dynamic and progressive learning environment.

Overall summary of progress

2017 has seen a continuing focus on building the leadership capacity of schools stakeholders; students, teaching staff
and executive staff. Targeted initiatives have been developed to facilitate the up–skilling of members of each of these
groups. These initiatives have resulted in increased interest amongst students in undertaking leadership roles and in
members of staff taking on additional roles, both in their own faculty areas and across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school's leadership strategy
promotes succession planning,
distributed leadership and
organisational best practice.

Socio–Economic Funds –
$5,000

Year 10 and 11 students attended Young Leaders
Day

Staff offered the opportunity to relieve in position in
the school.

Developments have been made in increasing the
role of the SRC within the school.

Next Steps

Leadership will not be a direct area addressed in the next school plan but the role of our student leaders will continue to
be promoted and opportunities for students to be involved in whole school leadership with be further developed.
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Strategic Direction 3

Positive Relationships

Purpose

To create positive relationships within the school and with stakeholders in the wider community to enhance school
culture, student outcomes and success.

Overall summary of progress

Deniliquin High School fully achieved our annual milestones in the areas of transitioning students into the workplace and
tertiary studies and in strengthening links between the school and the Deniliquin community. We have continued our
work in the area of Positive Behaviour for Learning (PBL), although it requires further commitment to achieve successful,
full implementation. The student body under the leadership of our Student Support Officer has also continued with the
Making A Difference (MAD) squad to focus on promotion of student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive, respectful relationships
are evident among students and
staff

School Operational Funds –
$2,000

Implementation of PBL

Students,staff and the broader
school community understand
behaviours, attitudes and
expectations

Work placement and work experience successfully
held

Students gained apprenticeships and traineeships

Good conditions for student
learning are in place that leads to
improved student outcomes

No explicit teaching of PBL values (will begin in
2018)

A SET was completed which has given the PBL
team a clearer direction.

Next Steps

In the new school plan the focus will move towards developing resilience among our school community and the
implementation of a range of wellbeing programs to support all members of the school community.

Printed on: 10 April, 2018Page 8 of 14 Deniliquin High School 8218 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $40,332 – Staff wages

 • Aboriginal background
loading ($40 332.00)

SLSO to support Aboriginal students

Students have felt supported and a range
of cultural programs have been run

English language proficiency No funding received in
2017
 • English language
proficiency ($0.00)

N/A

Low level adjustment for disability $145.000 – Staff wages

 • English language
proficiency ($13 053.00)

SLSO's timetables maximise student support

Socio–economic background $14,000 Staff Wages

$45,000 Staff Wages

$60,000 Engagement
program

$75,000 Subsidy

$5,000 AIME

 • Socio–economic
background ($75 000.00)

Fish park engagement project

Student Support Officer

Critical Thinking Spaces

Subsidy of excursions

Mentoring program for indigenous students
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 263 263 236 238

Girls 280 278 279 280

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.9 93 91.6 95.3

8 88.3 88 88.9 93.3

9 85 85.8 86.9 89.9

10 83.3 84.3 87.8 90.4

11 85.3 82.5 84.5 92.1

12 86 84.1 85.6 93.4

All Years 86.7 86.4 87.9 92.4

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance is monitored through a range of
process that involve the Head Teacher Administration,
The Deputy Principal, Year Advisers, the Student
Support Officer and the Home School Liaison Officer.
Non–attendance is initially dealt with by the Year
Adviser who makes contact with home to find out why a
student is absent. If there is no response or change in
attendance patterns then the Deputy Principal attempts
to make contact with the family. After these
interventions the Learning Support Team then becomes
involved and if all school efforts result in no change
then a referral is made to the Home School Liaison
Officer.

The school sends out letters each week when
unexplained absences exist. A number of initiatives are
run to support student attendance including a breakfast
club run by the Student Support Officer and a

monitoring system for identified students.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 0 3

Employment 6 13 64

TAFE entry 1 4 5

University Entry 0 0 35

Other 1 2 0

Unknown 0 1 3

In the Year 12 cohort, 31% of those shown as being
employed have received a university offer which they
have opted to defer for 12 months.

Year 12 students undertaking vocational or trade
training

In 2017,Deniliquin High School had 24 students
enrolled in one or more Vocational and Educational
Training courses which represents 44.44% of the HSC
cohort. Students undertook a range of subjects which
included Certificate II level qualifications in Agriculture,
Business Services, Construction, Hospitality, Metal and
Engineering and Retail Operations, as well as working
towards Certificate III in Meat Processing.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017, 54 students sat for the Higher School
Certificate with 96.3% of students attaining HSC or
equivalent vocational educational qualifications.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 32.9

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

11.68

Other Positions 1

*Full Time Equivalent

The school employed 2 SLSOs who identify as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

Staff have been involved in a range of externally
provided sessions based around mandatory
requirement, literacy and numeracy and writing. In
addition to these externally provided sessions,
professional learning is also undertaken in less formal
ways at a school level as part of teams or committees.
These teams and committees include executive,
faculty, welfare, learning and support, positive
behaviour for learning, workplace and health safety,
vocational education and new scheme teachers. These
committees meet on a regular basis and often run
professional learning activities during meetings after
school in order to improve learning outcomes for
students. On–line delivery of professional learning

modules has become increasingly popular as staff can
access a wider range of professional learning which is
more closely tailored to their individual personal
development plans. The other major method of
delivering professional learning is at the Staff
Development Days, which are held on the first day of
terms 1, 2 and 3.

Staff are still required to keep their qualifications current
in mandated training areas, including Emergency Care,
Anaphylaxis, CPR, and WH&S. These are usually
conducted on–line.

Total school expenditure on professional learning at
Deniliquin High School in 2017, which includes casual
costs, course fees,transport and accommodation,
totalled $39387. Of this, $18725 was on professional
learning for beginning teachers; teachers in their first
two years of permanent employment.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 992,285

Global funds 362,287

Tied funds 293,348

School & community sources 100,804

Interest 9,299

Trust receipts 28,433

Canteen 0

Total Receipts 794,171

Payments

Teaching & learning

Key Learning Areas 66,661

Excursions 17,812

Extracurricular dissections 75,649

Library 6,491

Training & Development 12,070

Tied Funds Payments 440,940

Short Term Relief 25,190

Administration & Office 124,467

Canteen Payments 0

Utilities 93,485

Maintenance 75,674

Trust Payments 50,505

Capital Programs 0

Total Payments 988,944

Balance carried forward 797,512

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,346,850

Appropriation 1,192,528

Sale of Goods and Services 860

Grants and Contributions 152,856

Gain and Loss 0

Other Revenue 0

Investment Income 606

Expenses -633,035

Recurrent Expenses -633,035

Employee Related -417,011

Operating Expenses -216,023

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

713,815

Balance Carried Forward 713,815

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The Annual Financial Statement is prepared by the
School Administration Manager in conjunction with the
Principal. This information is then tabled at a P&C
Meeting. The school used a cash flow budget for 2017
to assign funds and monitor the spending of these
funds. Regular meetings are held by the senior
executive to review the management of the financial
resources of the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 5,554,033

Base Per Capita 80,848

Base Location 24,062

Other Base 5,449,122

Equity Total 460,835

Equity Aboriginal 40,332

Equity Socio economic 215,926

Equity Language 0

Equity Disability 204,577

Targeted Total 719,098

Other Total 319,443

Grand Total 7,053,407

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy

In the areas of Reading, Writing, Spelling and Grammar
and Punctuation our Year 9 students achieved growth
above that of the state average. Our Year 7 students
performed well in Spelling with over 50% of students
achieving greater than or equal to expected growth.

Numeracy

Our Year 9 students achieved above state average
growth for Numeracy. 60% of our Year 7 students
achieved results that were greater than or equal to
expected growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Students in Year 9 showed an improvement with an
increase in students in the top two bands evident in
Grammar and Punctuation, Reading and Writing .

In year 9 there was an 11% increase in students
achieving the top 2 bands in Numeracy

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Year 12 students from 2017 achieved some
outstanding results in their Higher School Certificate
exams. Students at Deniliquin High School achieved 11
Band 6s (a score of 90+), 50 Band 5s (a score between
80 and 89) and 93 Band 4s (a score between 70 and
79). As a result of these strong results Simon Barclay
achieved an ATAR of 95.05 (placing him in the top 5%
of all students in the state) and Isabel Michael achieved
an ATAR of 94 (top 6% of all students in the state). Of
our students who sat for the Higher School Certificate
with the aim of going to University, 28 were successful
in gaining entry into at least one course.

Parent/caregiver, student, teacher
satisfaction

A number of surveys were run towards the end of 2017
that focused on satisfaction levels. The school had
planned to be involved in the Tell Them From Me
survey but due to unforseen circumstances that
occurred throughout 2017 this was deemed unsuitable.
From the general surveys the majority of respondents
were happy with the programs that were on offer in the
school and the range of opportunities that students
have access to. Communication was raised as an issue
and while there was an acknowledgement that
improvements had been made the parents and staff felt
that there could be more done in this area. It was also
identified by all groups that the school needs to be
more consistent in its approach and the ensure that
policies are clearly defined and being followed. As a
result of this many of these ideas have been
incorporated into the next school plan.

Policy requirements

Aboriginal education

Deniliquin High School had an enrolment of 46
indigenous students in 2017. The school has worked to
develop its links with the community and has been an
active member of the Aboriginal Education Consultative
Group. The school employs an Aboriginal Learning
Support Officer for five days per week. The Aboriginal
Education Committee included a community member
and continued to meet throughout 2017 and plan
activities to support our Aboriginal students.

An information session and morning tea was held for
parents and carers which provided a forum for various
agencies to provide information and to present various
programs that are running within the community.

The school continued its involvement as a Gold
Ambassador of the Australian Indigenous Mentoring
Experience (AIME) to provide our students with further
access to support. This program allowed us to bring in
a guest speaker for our National Aborigines and
Islanders Day Observance Committee (NAIDOC)
assembly.

Students have been encouraged to be involved in a
wide range of activities and opportunities including the
Proud and Deadly Awards where many students were
acknowledged for their cultural, sporting and academic
achievements. Our Welfare coordinator makes home
visits to address any parental concerns which allows for
a more relaxed and effective way of communicating.

The plan is to continue to develop the relationship with
AIME, the AECG and to raise the profile of the
Aboriginal Education Team. Training will be undertaken
in M–Goals and a more streamlined and effective
means of develop Personalised Learning Profiles.

Multicultural and anti-racism education

Deniliquin High School provides a range of multi–
cultural experiences for its students, commencing in
Year 7 with Language Other Than English (LOTE).
Students not only learn the Italian language but also
study the culture and customs of the country. Human
Science and its Environment (HSIE) have
multiculturalism embedded in many of the units taught.
Home Economics provides for the culinary tastes of
other cultures, and offered an elective in 2017 called
‘Cooking around the World’ where students studied,
prepared and consumed cuisines from around the
globe.

Anti–racism is embedded in a number of the school’s
policies. The school takes a zero tolerance view of
bullying, including racial vilification. Positive Behaviour
for Learning (PBL) is implemented throughout the
school to encourage students to be respectful of each
other and embrace differences in a positive manner.

The schools Anti–Racism Contact Officer was trained
and has taken on an educational and monitoring role.
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