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Introduction

The Annual Report for 2017 is provided to the community of Normanhurst Boys High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Asli Harman

Relieving Principal

School contact details

Normanhurst Boys High School
Pennant Hills Rd
Normanhurst, 2076
www.normanhurb-h.schools.nsw.edu.au
normanhurb-h.School@det.nsw.edu.au
9489 1077

Message from the Principal

It is with great pleasure that I present to you the Normanhurst Boys High School Annual School Report for 2017. As you
explore its pages, either as a prospective student, a prospective parent or as an interested member of the community, I
hope you will gain a sense of what a very special school this is – a place that is a dynamic, progressive and vibrant
learning community.

The school became fully selective in 1999, and has continued to build upon its strong academic base, achieving
outstanding results in the Higher School Certificate Examination. Our students consistently achieve results that place
them in the top range of all schools across NSW. In 2017 our students were ranked 13th in the state.

We offer an extensive, challenging and engaging curriculum which caters to the needs and interests of our gifted
students. Our team, of experienced and dedicated teachers, provides quality teaching with a particular emphasis on
strategies to address the individual needs of gifted and talented boys.

Since its foundation in 1958, our school has gained a fine reputation for providing quality education for boys, embracing
the concept of a holistic education both in theme and delivery. At Normanhurst Boys, each student is encouraged to “set
the bar high” in all areas of school life – academically, in extra curricular activities and in developing the values and
attitudes that will enable him to make an outstanding contribution as a leader in society.

Asli Harman

Relieving Principal 
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Message from the school community

Being part of a school like Normanhurst Boys is a privilege. Our sons have access to quality teaching, diverse
extracurricular activities plus opportunities to develop leadership and other skills that will serve them well beyond the
school gate.

The purpose of the NBHS P&C Association is simple; to work side by side with the staff of NBHS to achieve the best
possible school experience for our sons.

We do this by:

1. Representing the interests of the parent body.

Over this year, the P&C has hosted discussions where the school has sought parent input on new or updated initiatives
including:

 • The 2018–2020 school plan;
 • Student Welfare and anti bullying policies
 • Student leadership recognition programs; and
 • Communication and Community Engagement programs.

The P&C also provides parent representatives on interview panels for senior teaching positions and at Selective Schools
Selection Committees.

2. Aiding and support school activities inside and outside the classroom.

Each year the school raises money from parents to assist with expenses that are not funded by the Department of
Education. This year the P&C has contributed to a number of school projects including:

 • Major upgrades to the school library;
 • Purchase of textbooks and other school resources;
 • Support for the Robotics team to take part in extra–curricular competitions;
 • Grounds enhancements;
 • Debating coaching and Gifted and Talented programs; and
 • Sport venue hire and referees;

At a parent level, the P&C has also invested in an online second hand uniform exchange and in providing additional
student insurance for trauma events.

3. Providing a community amongst parents and with the school

Because NBHS draws from a wide area, it is sometimes hard to get to know other parents or the teachers with whom our
sons spend so much time. The P&C offers opportunities to get to know others and the staff of the school through
activities such as:

 • P&C information nights, where school leaders or Head Teachers present on special interest topics;
 • Grounds days each term where parents, students and school leaders come together to weed, clear and plant to

maintain the natural woodland feel of the school grounds;
 • Canteen support, providing healthy and fresh food for both students and teachers, plus a chance to get to know

other volunteers; and
 • Light refreshments and drinks at most school events, allowing parents to meet and talk with each other and with

teachers present.
We encourage all parents not only to contribute financially to the P&C, but also to get involved, so we can keep
improving the educational opportunities and outcomes for our sons.
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School background

School vision statement

To provide our students with the opportunity to maximise their learning within a holistic educational environment.

School context

Normanhurst Boys High School is an academically selective, public, high school for boys, located in Normanhurst, on the
Upper North Shore of Sydney, New South Wales. Established in 1958 the school currently caters for approximately 740
students from Years 7 to 12. Normanhurst Boys High School became fully selective in 1999 and is one of 17 fully
selective schools in New South Wales. Students gain entry into Year 7 through the state run Selective Schools Test. It
has an Autism Support Unit which has recently been expanded to three classes. The staff and students of the Unit are
very much a part of the planning process and the day–to–day operations of the school.  

 

Philosophically, the school aims to provide a learning environment that fosters academic excellence and holistic
education. To do this, a phenomenal number of extra–curricular and co–curricular activities are offered. Students are
also offered experience in musical productions, public speaking, debating, robotics, chess, sustainability group and a
multitude of leadership and volunteering opportunities. There is a particularly strong emphasis upon instilling awareness
about the importance of social justice and developing the values and attitudes that will enable them to make an
outstanding contribution to society. The school has an exceptional wellbeing program, with a commitment to excellence
in boys' education that caters for the individual needs of the gifted and talented student.

 

The school values its strong partnership with our parent body and our strong alliance with the University of NSW and
Macquarie University.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The school's on balance judgement for the domain of Learning is: Sustaining and Growing.

Normanhurst Boys High School is sustaining and growing a culture of learning that demonstrates the building of
educational aspiration and ongoing performance improvement across its community. This is achieved through identifying,
addressing and monitoring student learning needs, strengthening and delivering on school learning priorities, promoting
student wellbeing and ensuring good conditions for student learning. Staff professional learning has been developed
specifically around school priorities such as student literacy, meaningful feedback and fostering student resilience.
Identified groups of students such as gifted and talented students have their learning needs met through programs such
cross KLA GATS initiatives and individualised learning plans including acceleration. Underperforming students are
supported by the Wellbeing and Learning Support Team and individual management plans are developed to address
identified areas of need. A strong culture of learning is further supported through clear behavioural expectations and
wellbeing programs which maintain respectful relationships between students and staff to create a positive environment
for student learning.

The school has a strategic and planned approach to support the cognitive, emotional, social and physical wellbeing of all
students. Student wellbeing is a priority across the school and is embedded into professional practice in a variety of
ways. The school continues to develop and implement age specific wellbeing programs designed to foster a growth
mindset, shape positive relationships and build resilience.  The school’s values of Respect for Self, Others, Learning and
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Environment (SOLE) underpin these programs. Through the continued implementation of the Mindmatters program staff
have participated in relevant professional learning and been instrumental in updating  the  school’s Anti–Bullying Policy.
This updated policy was then introduced to all year groups through school developed workshops.

Continuity of learning by working collaboratively ensures that there is an integrated approach to excellence in student
learning. Curriculum programs and teaching practices are specifically designed to meet the range of learning needs
within an academic selective school environment. Student knowledge, understanding and skills are developed through
innovative and engaging quality teaching practices. The school continues to foster the culture of a holistic approach to
education. The extensive range of extra–curricular learning programs offered by the school not only meet the academic
needs of the students but also engages, challenges and supports their wellbeing.

Student learning is fundamental when they are provided with strategies and tools to reflect on their learning. Through the
reporting system, constructive and effective teacher feedback and assessment processes, student growth can be
measured. The school has developed explicit processes to collect, analyse and report internal and external student and
school performance. Data is used to identify trends in student learning and achievement. It is also a basis to provide
detailed information for parents relating to their child’s performance, strengths and areas for development. This
equips parents with an understanding of their child’s educational progress and engagement, and provides the basis for
discussions with parents. Through a whole school approach, staff and students are equipped with strategies to reflect on
learning through the philosophy of Growth Mindset.

Normanhurst Boys High School students continue to perform at high levels internally and externally. External
performance measures indicate that a large percentage of students achieve at high levels. Performance for equity
groups within the school is comparable to the performance of all students in the school.

Teaching

The school's on balance judgement for the domain of Teaching is: Sustaining and Growing.

As a result of ongoing self–evaluation using the School Excellence Framework, the school determined that it is currently
at the level of ‘sustaining and growing’  in the domain of Teaching. This means that there is a process of developing high
quality teaching and learning and the staff at the school have been committed to implementing the most effective
teaching methods, with a higher priority given to evidence–based teaching strategies. The school leadership team and
teacher leaders demonstrate instructional leadership, promoting and modelling effective, evidence–based practice. They
identify expertise within staff and draw on this to further develop their professional community. Individually and
collaboratively, teachers evaluate the effectiveness of their teaching practices to plan for the ongoing learning of students
in their care.

In the evaluation process, teachers felt that there is regular review of learning. Constant feedback to students is provided
to enhance student understanding. The big improvement in this area over 2017 has been the support students
have continued to receive in specific areas of the curriculum, including  continuing Masterclasses which have contributed
significantly to improvement in student performance in a range of modes.

The structure in our Professional Development Plans and lesson observations in the past year has focused on school
priorities such as feedback and quality instruction on writing. Thus teachers have actively collaborated with a particular
focus on improving teaching methods in literacy. Teachers have also continued to collaborate within and across stages,
however, we need to make our modelling, mentoring and feedback loops more visible to generate evidence at ‘excelling’
and progress beyond ‘sustaining and growing’. Teaching staff share their expertise to further develop their peers’
professional practice and ensure maximum, continual improvement in teaching and learning outcomes.  They provide
and receive constructive feedback from their peers and leaders to improve their own practice. Teachers share
responsibility for student improvement and contribute to a transparent learning culture, including observation of each
others’ practices. The focus on improving communication with students has been on the quality of the assessment
instruments used to monitor student learning progress and to identify pedagogical skill gaps for improvement.

Leadership

The school’s on balance judgement for the domain of Leadership is: Delivering.

In 2017 the new Student Leadership model was trialled in years 7 and 9. This process commenced with the development
and appointment of a Student Leadership Coordinator. This role was formulated to enhance coordination between all of
the leadership groups across the school and undertake a gap analysis through ongoing observation and to lead a formal
evaluative process of this program.  Based on data collected in 2016 the new model focused on increasing leadership
opportunities to give students the skills to become holistic and well–rounded student leaders.  There are compulsory
categories and standards that students need to meet before they can move on to the next level. The categories include
academic, carnivals, endeavour, leadership, elite, enrichment and service. There will be a minimum level that students
need to achieve before they can nominate for Prefecture. 

Staff have purposeful leadership roles based on professional expertise and the school is committed to the development
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of leadership skills in staff. Opportunities exist to collaborate on staff teams in areas such as wellbeing, health and safety,
literacy, Gifted and Talented, finance and professional learning. Staff who have demonstrated expertise in various
pedagogical practices are invited to present at school development days and staff meetings. The leadership skills of staff
were also enhanced through the provision of extra curricular programs including the chess club, Robotics, sporting
teams, public speaking, and creative and performing arts groups. The self assess process has resulted in the school
identifying a need for more comprehensive school wide succession planning. 

The school has a productive relationship with universities, business, industry and community organisations and this is
evident in the many educational and enriching experiences organised by both the careers adviser and many of the KLAs.
Students take part in activities such as Market Day, Macquarie University Enterprise Challenge and Work Experience.   A
number of these activities include the staff and students from our local community schools providing links  to
support these programs.  The school has been working to further develop the already strong links with universities and
industry.  Heightened communication and interaction with these organisations has resulted in stronger links and
opportunities for teachers both in the classroom and on site, work experience opportunities for students, industry visits,
Careers lunchtime seminars, Year 12 Toolbox presentations, cadetships and scholarships.

Parents and community members have the opportunity to engage in a range of school related activities such as year
group information evenings, the monthly Parents and Citizens meetings, grounds activity days, attendance at
ceremonies, GATS challenge, awards nights, sports carnivals, parent teacher nights, school music and drama
performances, art exhibitions and open days.  The whole school community was consulted over the forming of the 2018
– 2020 school plan, program and faculty reviews, the leadership model and academic reports. Senior students take part
in community service organised by the careers adviser.

School Planning, Implementation and Reporting

The school’s on balance judgement for this element is: Sustaining and Growing.

Central to the school ethos is the ongoing evaluation and reflection of its systems and practices. An annual review
process is undertaken of at least a KLA and a school program. In 2017 these reviews included the HSIE KLA and the
BYOD program, details of which can be seen later in this document. Staff engaged enthusiastically in analysis of data to
review their pedagogical practices.

The school is committed to equitable practices both in the classroom and across all areas of school life and has identified
a need for further professional learning to enhance differentiation.

There is a shared school–wide responsibility through leadership, teaching and learning to support the programs at the
school. The school community also uses a range of monitoring, evaluation and review processes to improve student
learning across the school. Systematic annual staff performance and development reviews are conducted so that school
and staff planning supports curriculum provision and the recruitment of high quality staff.

This was the last year of the three year annual school report and is reported on in the next section. The staff, students
and the Parents and Citizens group have been working collaboratively to develop the 2018–2020 school plan.

School Resources

The school’s on balance judgement for this element is: Sustaining and Growing.

Strategic long–term financial management is used to maintain the resources and facilities to a high standard, within the
constraints of the school budget, and provide a safe environment that supports learning. The use of school facilities is
optimised within the local community, to best meet the needs of students and the local community. Physical learning
spaces are used flexibly, and technology is accessible to staff and students throughout the school and from home. The
school library review and implementation process of 2015 to 2016 resulted in the upgrade to the physical spaces in the
library which were completed in 2017. This has led to a substantial lift in student use and engagement in the library,
mainly due to the provision of more relevant resources, a proactive approach to communication of the resources to the
whole school community and the design of the learning environment.

The school is committed to a staffing model which addresses the needs of the whole school community, including both
the selective student body and the needs of the three support classes. A Head Teacher Support as well as an additional
support teacher have been appointed to accommodate the needs of the additional support class.

An extra classroom was provided by the department for the third support class.

The Secondary Schools Renewal Program saw Normanhurst Boys enjoying a year long construction program which
resulted in an upgraded administration area, the extension of the drama room and a newly landscaped school entrance.
This allowed for the creation of a separate finance office to accommodate the Senior Administration Manager and the
accounting department.
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Management Practices and Processes

The school’s on–balance judgement for this element is: Excelling.

The school makes use of a number of administrative systems to effectively support school operations and the teaching
and learning activity of the school. Relevant staff have received training to develop the skills for their use and understand
the legislative requirements and obligations involved. The school regularly takes feedback on school practices and
procedures either informally from communication from parents and members of the community or through school surveys
such as Tell Them From Me and surveys such as the report profiles and grade scales carried out in 2017. The regular
Parents and Citizens meetings allow for parents to voice their opinions on current practice and the use of the
Student/ParentPortal on Sentral allows parents to have access to areas such as attendance, student activities,
timetables and reports.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework use the link below:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

To pursue academic excellence within a quality learning environment

Purpose

To maximise academic achievement for students at all stages of their learning and prepare them for life beyond school
through ongoing staff professional learning focused on maintaining best practice in Quality Teaching and gifted and
talented education.

Overall summary of progress

In terms of academic excellence within a quality learning environment, the focus for 2017 has been on teachers using
data to drive teaching practices that will meet the needs of every student.  Teachers provided students with scaffolds for
tasks and projects, developed feedback for tasks, shared resources and ideas in faculty and executive meetings and
worked together to improve outcomes from Years 7 – 12.  Teachers took part in professional learning sessions which
focused on developing a KLA specific approach to writing and there was much time spent on programming for the new
HSC syllabus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of mainstream Year 9
students gain Band 9 or greater 
in NAPLAN grammar and
punctuation
 • 100% of mainstream Year 9
students gain Band 8 or greater
in NAPLAN writing
 • Improve average ATAR by 3%
by 2018

$8770 Year 9 Writing,
Spelling and
Grammar Workshops and
booklets, HSC English
Masterclasses, Hire of
English Teachers for
Tutorial Session.

$34312 of allocated relief
days to support faculty
planning, reports, BYOD
review, VALID, ELP, HSC
English Marking, new
syllabus planning, HSIE
review and professional
learning.

In 2017 approximately 94% of Year 9 students
gained Band 8 or higher in NAPLAN Writing.  70%
of Year 9 students gained Band 9 or greater
in Grammar and Punctuation.  Workshops,
feedback sessions and diagnostic testing took
place for all students in Year 9. 

KLAs given support to run extra workshops and
tutoring sessions.  Resource and idea sharing at
Executive Conference and meetings. Staff took part
in RAP analysis of 2016 HSC results.

The average ATAR in 2016 was 94.1 and in 2017 it
was approximately 92.3.

Next Steps

From 2018 – 2020 the Strategic Direction 1 will be "Quality Teaching and academic excellence". There will be a focus on
differentiated teaching and learning across all KLAs, the development of a whole school literacy and numeracy policy
and enquiry based, authentic learning projects across stage 4 and 5 in all KLAs.
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Strategic Direction 2

To maximise opportunity for holistic education

Purpose

To challenge students to engage with authentic learning opportunities and become passionate, life–long learners in a
variety of practical and rewarding activities and encourages adaptability, resilience, empathy, humility and tolerance.

Overall summary of progress

In terms of maximising opportunity for holistic education, the focuses for 2017 have resulted in the successful launch of
the new leadership model to Year 7 and 9. The 2017 presentation night saw a number of Year 7 students being
presented with a Team Normo badge and a significant number of Year 9 students with a Bronze Badge. A significant
number of staff continued to run a wide range of clubs, teams and ensembles which resulted in increased opportunities
for student leadership and enrichment. The careers adviser was successful in assisting all students in the 2017 HSC
cohort to gain multiple university offers and in addition to this 33 students notified the school that they were given
scholarship offers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of students in years 7–12
have increased opportunities to
engage in co–curricular activities
 •  Increase student leadership
opportunity by 10% across all
grades
 • 3% increase in post school
scholarships

Leadership $3697

Sport $9000

$21825 in allocated relief
days to support sport,
mooting, excursions,
Macquarie University
Enterprise Challenge,
Science Week, Robotics,
Titration and other GATS
initiatives.

New Leadership model launched for Years 7 and 9.

Leadership opportunities: at least 20 leadership
activities recorded on school reports.

Co–Curricular activities number around 30 which
includes clubs, teams, debating, robotics,
environment club etc. In addition to this there were
51 grade sports teams formed throughout the year.

33 scholarship known offers to students

Next Steps

The 2018 – 2020 school plan focuses on producing increased students voice and leadership opportunities, a broad
differentiated range of enrichment opportunities and increased collaboration between parents, students and the
community for all students.
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Strategic Direction 3

To foster global citizenship, inclusivity and wellbeing

Purpose

To provide a school community which fosters the development and awareness of self and others, in a caring and
inclusive environment based on mutual respect and empathy, while valuing diversity.

Overall summary of progress

In terms of global citizenship, inclusivity and wellbeing, the focuses for 2017 have been on implementing the Mindmatters
program and updating the school Anti bullying policy.  Staff attended professional learning on Mindmatters and were
involved in updating the Anti Bullying Policy. Student Leadership groups and the P & C were consulted regarding the Anti
Bullying Policy. Students attended workshops where they were presented with the updated policy.  Where
required, individualised learning plans have been developed to support students to maximise their learning based on
their specific needs. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 3% reduction in stress related
issues.
 • 10% increase of students who
are designing, facilitating or
leading school programs within
and beyond the school.

$13388 Mindmatters
Flexible Wellbeing Funds –
assistant Head Teacher
Wellbeing period allowance
to lead professional
learning and training with
the Mindmatters Action
Team and the whole school.

$6133  Wellbeing –
meetings, updating the anti
bullying policy, support
interviews and transition.

$1500 for guest speakers to
parents and students
regarding the importance of
sleep and a balanced use
of technology.

$16200 in allocated relief
days to support Harmony
day, student leadership,
Market day, transition,
wellbeing days, careers and
Tell Them From Me Survey.

Mindmatters – all staff have been trained in
the importance of adolescent mental health for
student wellbeing and learning.

This understanding equipped the staff to update
and implement the Anti Bullying Policy in line with
the needs of an academically selective school and
an Autism Support Unit.

Wellbeing and Learning Support – Weekly meetings
of the Wellbeing and Learning Support Team
allowed timely identification and intervention to
support students, teachers and parents.

Parent information evenings provided opportunities
to support and inform parents.

Students were given many different opportunities to
raise awareness of global citizenship and
inclusivity,  such as the opportunity to join the
Social Justice Committee and the Harmony Day
organisation team. The Prefects focused on
resilience and mental health and promoted RUOK
day and White Ribbon day, and continued to
support the local women's shelter. All of these
teams worked together to present a number of
significant and meaningful focus days for the whole
school community.
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Next Steps

The 2018 – 2020 school plan focuses on producing an adaptive wellbeing framework for students and staff based on
continuous improvement, celebration of diversity and parent awareness of wellbeing programs.

Printed on: 11 April, 2018Page 11 of 28 Normanhurst Boys High School 8211 (2017)



Key Initiatives Resources (annual) Impact achieved this year

English language proficiency  • Year 9 Writing, Spelling
and Grammar Workshops
and booklets
 • HSC English
Masterclasses
 • Hire of English Teachers
for Tutorial Session
$8770
 • English Language
Proficiency ($2000).
 • English language
proficiency ($2 000.00)

 • Results in Writing indicated a significant
movement of students from band 6 to band 8
with an additional 20 students achieving this
level. Similarly, results in Grammar and
Punctuation indicated a significant
movementof students from band 8 and 9 to
band 10 with an additional 31 students
achieving this level.
 • All students in the HSC cohort provided with
comprehensive sessions during vacation
periods and on weekends on each text.
 • As with 2016  – interventions in the English
KLA aimed at the lower 15% of students.

Low level adjustment for disability  • Casual relief time for both
teachers and SLSOs
$13758
 • Staff Loading LAST
position

 • 100% of Support Students have
differentiated learning developed by Support
teachers in consultation with all stakeholders
which addressed the individual needs of the
students.
 • All students with a disability have access to
all learning programs including all camps in
years 7 , 8 , 9 and 11 – creating an inclusive
learning environment.
 • Students have access to disability
provisions to facilitate performance in
assessment across years 7 – 12 allowing
students to operate at the level of their ability.

Socio–economic background Financial Support for
students to participate in all
learning activities including
all camps in years 7, 8, 9
and 11.

Learning and funding support for parents and
students to enable disadvantaged students to
participate in all teaching and learning
activities.

Support for beginning teachers  • Time and TPL for all
teachers classed as
Beginning Teachers.
 • Reduced teaching load
for all Beginning Teachers
and their mentors.
$22992

Beginning teacher supported with reduced
load and time with a mentor. The impact was
that teachers had time for preparation,
induction, professional learning and
mentoring time which allowed them to reflect
on and to develop successful teaching
practices.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 741 742 744 756

Girls 0 0 0 0

Normanhurst Boys High School continues to operate at
full capacity in years 7 to 12.  Year 7 to 10 operates at
120 students per cohort with approximately 15
additional students enrolled each year in Year 11 to
bring the cohort to a maximum of 135 students in senior
cohorts. 

Normanhurst Boys High School has an Autism Support
Unit made up of three classes with a total enrollment of
20 students, ranging from Years 7 to 11.

Student attendance profile

School

Year 2014 2015 2016 2017

7 97.2 98 97.6 97.8

8 96.3 95.6 97.8 96.7

9 97 97 96.4 97.3

10 97.3 97 96.2 95.6

11 98.5 97.4 97.7 96

12 98.4 98.3 96.4 95.5

All Years 97.5 97.2 97 96.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Students at Normanhurst Boys High School continue to
attend school at significantly higher rates than State
average.  Students who have problems with attendance
are supported by the Wellbeing and Learning Support
Team made up of the Head Teacher Wellbeing, the
school Psychologist, the Year Adviser and the HSLO. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 1

University Entry 0 0 99

Other 0 0 0

Unknown 0 0 0

Post–school destinations

Normanhurst Boys High School is fortunate to have a
Careers Adviser whose expertise, hard work and
professionalism saw her being awarded the Careers
Advisers Association of NSW and ACT Careers Adviser
of the Year in 2017.

All of the students who graduated in 2017 and who
applied to university received a university offer.

Many changed their preference order for the different
UAC rounds which resulted in many students receiving
multiple offers.  A number of students received offers
not only from NSW/ACT Universities but also from
interstate. Most of the students in year 12 received
either their first &/or second university preference.
Thirty two students received early offers due to the
Schools Recommendation Schemes Program.

The following are the percentages of students from the
2017 cohort who have accepted offers from various
universities: UNSW (40%), Macquarie University (20%),
University of Sydney (17%), UTS (12%), WSU (2.5%),
ACU (2.5%), ANU,  University of Newcastle,  Charles
Sturt University, James Cook University, Monash
University and the University of Adelaide (6%).

The UNSW is still our number one destination but there
has been a large growth in the number of students
wanting to attend Macquarie University and UTS. There
are a number of reasons for this including Macquarie
University’s GLEP, Schools Recommendation
Schemes, an increase in the number of scholarships,
Macquarie introducing Post Graduate Medicine this
year and the Macquarie University PACE Program. The
students are also becoming more aware and
researching the opportunities for extra–curricular
experiences while at university to increase their
graduate employability. Business, Commerce,
Economics, Actuarial Studies, Business Analytics &
Security Studies, Health/Medical courses, Science,
Law, Engineering and IT were very popular. Our
numbers had significant growth in Physiotherapy,
Dentistry, Optometry, Information Technology, Law,
Actuarial Studies and Science. The students did
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particularly well in the Law Admissions Test (LAT) now
required in addition to the ATAR for UNSW Law.  The
students received main round offers into Medicine,
Physiotherapy, Optometry, Dentistry, Diagnostic
Radiography, Psychology, Medical, Clinical & Sports
Sciences, Science, Nursing,  Engineering, Aviation,
Architecture, Planning, Actuarial Studies, Economics,
Finance, Business/Commerce, Business Analytics,
Law, Arts , Media, International Studies, Design,
Computer Science, IT, Security Studies and Education. 
One student had a career focus and decided to study
Game Design at TAFE. 

Year 12 2017 were very successful with scholarship
offers. We are currently aware of thirty three offers plus
additional equity offers. This resulted in students
receiving three Sydney Scholars, a University of
Sydney Leadership Award, four UTS and three UNSW
Co–operative Scholarships and multiple Macquarie
University Deans Scholarships. One of our students
also received a UBS Finance Cadetship with another
being offered a Cadetship with Ernst&Young.  It was a
reflection not only of the students’ academic ability but
also their extra–curricular involvement in the school and
their community.

Year 12 students undertaking vocational or trade
training

No students undertook vocational or trade training in
2017.  As a selective high school, students all aspire to
attend highly sought after places at universities. One
2017 HSC student decided to study at TAFE post
school in 2018.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students attained a HSC or equivalent in 2017.  The
overall performance of the 2017 cohort was excellent
as can be seen in the KLA Reports in this report.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 9

Classroom Teacher(s) 41.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

13.08

Other Positions 1

*Full Time Equivalent

Staff numbers are highly stable at Normanhurst Boys
High School, however 2017 saw the departure of Mr
Ian Wall who retired from the Mathematics faculty and
Ms Katherine Barbeler who transferred across as Head
Teacher Science at another school.  We were also
joined by Ms Julie Dupuche as Head Teacher Senior
Studies after the departure of Mr Stewart Randall in
2016. Mr Michael Howell was appointed via merit
selection as a permanent teacher after a long period of
temporary employment and Ms Diana Vujovic arrived at
the school in Term 4 2017. Ms Paula Marsh was
promoted via merit selection to the position of Head
Teacher Support early in 2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11
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Professional learning and teacher accreditation

Professional Learning

Staff professional learning throughout 2017 continued
to enhance teaching and learning. There were in
excess of 200 different professional learning events
completed by staff at school and through external
training. Most opportunities this year occurred
within school developed registered and non–registered
courses. The basis of the training was on high quality
teaching, focused on student feedback to improve
teaching and assessment in writing. The school also
continued to implement the whole school wellbeing
program MindMatters, primarily introduced by
the Wellbeing team during staff meetings.

The teaching staff have continued to develop strong
connections with professional learning focused on
instruction and improving student learning. The second
interaction of the Department of Education
Performance and Development Framework (PDF) and
the addition of Performance and Development Plans
(PDP) for each staff member has enhanced teacher
engagement with reflection and evaluation. The
classroom observation component of the PDF has
significantly contributed to teacher learning through
collegial conversations and authentic feedback to
improve teaching practice.

The school philosophy is that effective professional
learning should focus on increased teacher synergy
and dynamic interaction within the whole school.
Indeed, this focus on developing collaborative practices
which connects to school plan priorities has been a key
driver in the approach to professional learning.
Importance has been placed on varying opportunities
for learning throughout the year stemming from the
need to provide staff with timely opportunities to apply
learning in context. The strategies that were initiated
last year, to foster teacher collaboration was further
supported by placing school professional learning
mid–term during the evening. The school again applied
for a variation of professional learning so that the
traditional school development days at the end of term
4 were moved to facilitate a strong, sustained teacher
learning culture and performance throughout the year.

Staff professional learning in 2017 provided
opportunities to analyse and discuss student and
school data; to focus on feedback to students and staff
through effective writing practice and to better support
student wellbeing. Staff share experiences, practices,
expertise within a collaborative, school specific model.

The first School Development Day for 2017 focused on
the school administration and mandatory training for
staff, student welfare and discipline policy updates. The
School Development Day held during mid–term 1 and 2
introduced staff to strategies associated with the
MindMatters model for student wellbeing. Specific
training in MindMatters occurred for Adolescent
Development, Fostering Student Resilience and the
development of whole school respect and acceptance
protocols. A Registered course, Effective Writing
Across the Curriculum, was developed for consistent

teaching of writing tasks and assessments. The model
also encouraged new ways to assess and provide
feedback in writing.

Other professional learning included all staff completing
mandatory Face–to–Face CPR/Anaphylaxis training
provided by Surf Life Saving NSW and teacher
developed courses for Moodle and RAP data analysis.

Teacher Accreditation

In 2017 there were 6 provisional staff of which 2
successfully completed their accreditation at proficient.
There were 16 teachers who were working on
maintaining their accreditation and two of these
teachers completed a five year cycle and submitted a
report. Regular meetings were held for teachers who
were aiming for proficiency and teachers who were
working on maintaining their accreditation also met
regularly to enter and evaluate their professional
learning on the NESA website.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 993,057

Global funds 346,394

Tied funds 201,175

School & community sources 615,367

Interest 7,871

Trust receipts 141,412

Canteen 0

Total Receipts 1,312,218

Payments

Teaching & learning

Key Learning Areas 147,892

Excursions 218,152

Extracurricular dissections 112,785

Library 813

Training & Development 2,737

Tied Funds Payments 116,995

Short Term Relief 28,587

Administration & Office 112,651

Canteen Payments 0

Utilities 47,965

Maintenance 63,988

Trust Payments 159,507

Capital Programs 0

Total Payments 1,012,071

Balance carried forward 1,293,205

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 2,301,307

Appropriation 1,738,027

Sale of Goods and Services 37,567

Grants and Contributions 520,269

Gain and Loss 0

Other Revenue 0

Investment Income 5,444

Expenses -1,102,141

Recurrent Expenses -1,102,141

Employee Related -357,089

Operating Expenses -745,052

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,199,166

Balance Carried Forward 1,199,166

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Decisions regarding allocation of funds are made by the
school finance committee and are based on budgets
submitted by all KLAs and specialist programs run by
the school. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 7,033,747

Base Per Capita 115,210

Base Location 0

Other Base 6,918,537

Equity Total 94,711

Equity Aboriginal 0

Equity Socio economic 6,090

Equity Language 23,522

Equity Disability 65,099

Targeted Total 463,316

Other Total 140,450

Grand Total 7,732,224

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Normanhurst Boys has a relentless focus on
academic excellence within an holistic education
and on creating a strong, diverse and engaging
learning environment. Some of the highlights from
each KLA in relation the 2017 HSC cohort include:

English

In addition to outstanding performances in English
(Advanced), English (Extension 1), English (Extension
2), the English KLA has supported student learning in
pursuit of academic excellence within the context of
holistic education.

In English Advanced, 35% of students achieved a Band
6, compared with 15% for the state. Among the many
excellent results, Andy Lee achieved a state ranking of
18th in the course. In addition, 52.67% of our students
achieved a Band 5 compared with 48.51% for the state.
Therefore, over 87% of students achieved a result in
the top two bands of the course.

In English Extension 1, 37% of students achieved an
E4, compared with 30% for the state. 62.86% of our
students achieved an E3. Therefore, 100% of students
in the course achieved a result in the top two bands.

In English Extension 2, 100% of students achieved a
result in the top band.

In Drama, 100% of our students achieved a result in the
top three bands of the course compared with 83.99%
for the state.

Mathematics

Academic results

The Class of 2017 upheld the outstanding results from
2016 in the courses offered.

Mathematics (2 Unit)
 • Candidature: 90
 • Number of Band 6: 55
 • Percentage of candidates in Band 6: 61.11%
 • Percentage difference to State Band 6: 37.55%

This represents an increase of nine Band 6 attainments
compared to 2016, but due to a candidature increase
from 64 to 90, this has resulted in a lower percentage of
candidates in Band 6. It is still however, the third best
result since 2012.
Mathematics Extension 1
 • Candidature: 95
 • Number of Band E4: 60
 • Percentage of candidates in Band E4: 63.16%
 • Percentage difference to State Band E4: 24.94%

In terms of percentage difference compared to the
state, this year’s Band E4 proportions represented the
best in overall for the past five years.
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Mathematics Extension 2
 • Candidature: 38
 • Number of Band E4: 22
 • Percentage of candidates In Band E4: 57.89%
 • Percentage difference to State Band E4: 24.32%

This represents the third best in terms of percentages
of candidates in Band E4. However, as a percentage of
Band E4 above the State, this is the second–best
result.

Overall, if the metric of average of percentages above
state Band 6/E4 was to be adopted, the cohort of 2017
has performed exceptionally well. On average across
all three courses offered regularly, the Percentage of
Band 6/E4 for this school above the state was:
 • 2012: 18.3%
 • 2013: 22.33%
 • 2014: 22.62%
 • 2015: 21.92%
 • 2016: 40.64%
 • 2017: 28.94%

Science

In 2017 students were entered for the 2 Unit Biology,
Chemistry, Physics and Senior Science courses.

In Biology, 42.85% achieved Band 6 compared with
12.01% for the state. 40.48% of students achieved a
Band 5 compared to 27.54% for the state. Therefore
83.32% of students were in the top 2 bands compared
to 39.55% of the state.

In Chemistry, 46.34% of students achieved Band 6,
compared with 9.52%for the state. 43.9% of students
achieved a Band 5, compared with 33.37% for the
state. Therefore 90.24% of students were in the top 2
bands compared to 40.94% of the state. In Year 11
accelerated Chemistry 100% of the students were in
the top 2 bands.

In Physics, 27.9% of students achieved Band 6,
compared to 10.75% for the state. 50.0% of students
achieved a band 5, compared with 23.24% for the
state. Therefore 77.97% of students were in the top 2
bands compared to 33.99% of the state.

In Senior Science, 76.92% of students achieved a Band
6 compared to 6.2% for the state. 23.08% of students
achieved a Band 5 compared to 18.41% for the state.
Therefore 100% of students were in the top 2 bands
compared to 24.61% of the state. To further highlight
the outstanding results in this subject, one student had
a state ranking of first in the HSC, while another
student was placed tenth.

In 2017 our Stages 4 and 5 programs were reviewed
and updates were made. In Stage 5 we consolidated
the team teaching approach where the same teacher
teaches the same topic by rotation to the whole cohort.
Each class had a lead or home teacher who wrote their
reports and tracked their progress across the topics. In
2017 we incorporated COSMOS, an online learning tool
into our Stage 4 and 5 programs to ensure we are

allowing our students to keep abreast of modern
scientific developments and building their scientific
literacy.

Our Year 8 and 10 students sat the VALID Science
examinations which provide data about their
development and allows our faculty to strengthen any
areas of difficulty prior to the students beginning Stage
6 Science courses.

Results in external competitions were excellent and
improved in 2017: ICAS Science Competition results –
36 High Distinctions, 157 Distinctions, 225 Credits and
32 Merit awards. The RACI Australian National
Chemistry Quiz: 3 High Distinction Excellence, 60 High
Distinctions, 82 Distinctions and 90 Credit awards.

Year 12 attended the Experimentfest conducted by the
University of Newcastle, where they were provided with
hands on tutorials by academics in Biology, Chemistry
and Physics. Junior students were also provided with
co–curricular opportunities: Year 7 enjoying the
Reptiles Alive incursion.

Our Titration Team competed in the RACI National
Titration Competition, initially at state level at University
of Sydney, where we were placed first and second.
Both of these teams were invited to the National
competition at UNSW, where one team was placed first
in New South Wales and tenth in Australia.

2018 will be a year of continued planning and
programming for the new Stage 6 syllabi and sourcing
appropriate resources to facilitate its delivery. A
stocktake of equipment for some of the new areas to be
taught will continue and the purchase of teacher
resources to ensure that the new technologies
introduced in these syllabi are incorporated effectively.

Human Society and its Environment

HSC results 

Ancient History: 75% of students achieved a Band 6,
compared to 8.91% in the state. 25% of students
achieved a Band 5, compared with 27.58% in the state.
The highest HSC examination result was 94.

Business Studies: 30% of students achieved a Band 6,
compared with 8.28% in the state. 55% of students
achieved a Band 5, compared with 28.41% in the state.
The highest HSC examination result was 95.

Economics: 40.54% of students achieved a Band 6,
compared to 14.54% in the state. 45.95% of students
achieved a Band 5, compared with 34.71% in the state.
The highest HSC examination result was  95.

Geography: 36.36% of students achieved a Band 6,
compared to 8.35% in the state. 63.64% of students
achieved a Band 5, compared to 34.60% in the state.
The highest HSC examination result was  95.

History Extension: 28.57% of students achieved an E4,
compared to 21.66% in the state. 57.14% of students
achieved an E3, compared to 58.13% in the state. The
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highest HSC examination result was  47/50.

Legal Studies: 66.67% of students achieved a Band 6,
compared to 13.08% in the state. 33.33% of students
achieved a Band 5, compared to 31.15% in the state.
The highest HSC examination result was  94. 

Modern History: 32% of students achieved a Band 6,
compared to 9.29% in the state. 52% of students
achieved a Band 5, compared to 29.93% in the state.
The highest HSC examination result was  95. 

Society and Culture: 54.55% of students achieved a
Band 6, compared to 12.92% in the state. 45.45% of
students achieved a Band 5, compared to 34.69% in
the state. The highest HSC examination result was  96.

Extracurricular activities

Ancient History: HSC Ancient History students were
visited by internationally renowned Australian forensic
archaeologist, Dr Estelle Lazer. Dr Lazer works in
Pompeii, where she is currently involved in the Pompeii
Cast Restoration Project. She spoke to students about
her research that involves scanning the famous plaster
casts of Pompeii.  

Business Studies: The HSIE department maintained its
long standing relationship with Hornsby Girls High
School to promote interschool teamwork. Year 11
Business Studies students engaged in the fifth annual
Business Challenge, working in teams to solve
business related problems. Year 10 students undertook
the secondary–tertiary partnership with Macquarie
University in the week long Macquarie University
Enterprise Challenge (MUEC). In the UNSW Australian
Economics and Business Studies competitions, one
student achieved a High Distinction for Business
Studies. 

Commerce: Year 9 Commerce students visited
Flemington Markets, preparing for their own Market
Day later in the year. The Australian Stock Exchange
game challenged our enthusiastic investors to manage
their share portfolio and our Year 10 Commerce
students visited the Downing Centre Courts and NSW
Parliament to broaden their knowledge and
understanding of the judicial and political systems.

Economics: Year 11 Economics students attended an
excursion to the Reserve Bank of Australia (RBA),
where they attended seminars on the importance of the
RBA in our financial system, and learnt about current
global economic conditions. In the UNSW Australian
Economics and Business Studies competitions, one
student received a High Distinction, scoring in the top
0.5% of Australia, and another received a High
Distinction, scoring in the top 1.5% of Australia.

Geography: The Australian Geography Competition
saw yet another year of outstanding results with 10
students achieving in the top 1% in Australia for their
age groups.

Legal Studies: Students engage in the prestigious
University of Western Sydney Kirby Cup Mooting

Competition, the only one of its kind in NSW, in which
32 Public and Private schools prepared both sides of
legal arguments on Immigration Law for a Mock
Immigration case. The NBHS team, consisting of Year
11 students worked very hard to develop counter
arguments and present complex submissions on the
merits of their case to the presiding judges. It is through
this unique activity that students engaged in very
specialised legal research and advocacy skills quite
unlike debating or public speaking.

Modern History: HSC Modern History students
attended the newly renovated Sydney Jewish Museum
to hear first hand from a holocaust survivor about the
horrors of Nazi Germany and the impact of Nazi Racial
Policy.

Society and Culture: HSC students attended the annual
overnight excursion to the Nan Tien Buddhist Temple in
Wollongong. This excursion widely enhanced their
knowledge about the customs and traditions
of Buddhism, which was the focus of their HSC course
depth study on Belief Systems and Ideologies. The
students took part in various talks and meditation
activities.

Creative and Performing Arts

Visual Arts

90.9% of students received a Band 5 in Visuals Arts.
This is compared to the 54.57% of the state
candidature who received a Band 5 or 6.

Assisting students in making contact with artworks by
direct experience has been a focus of the art
department. As a consequence the Photographic and
Digital Media students were escorted into the city for a
photographic “Surfaces and Facades” journey through
the streets, followed up by visiting the Art Gallery of
New South Wales to see the photographic exhibition
“Imprint” and the HSC Art Express exhibition.  Year 11
art students experienced Sydney’s 20th Biennale,
visiting the Museum of Contemporary Art and the Art
Gallery of NSW. Year 9 Visual Arts and Visual Design
students used the site of Cockatoo Island as a source
of inspiration for artmaking.

In Term 3, students from the HSC Visual Arts class
displayed their Bodies of Work at our school’s annual
MAD evening – Music, Visual Arts and Drama. 
Surrounded by the artworks, listening to amazing
musical performances and watching some highly
entertaining and well–crafted HSC drama performances
provided for a very entertaining night.

The Creators Club was well attended in 2017. A club of
45 students stayed back after school to work on
creative tasks ranging from the traditional expressive
forms like painting and drawing to solving complicated
jig saw problems and involving themselves in musical
activities.

Music

In Music 1, 3 students gained a Band 6 and 3 students
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gained a Band 5. 100% of students gained a Band 5 or
6 compared to 65.22% of the state.

In Music 2 all 5 candidates received a Band 5. This is
compared to the 89.16% of the state who received a
Band 5 or 6, and In Music Extension the candidate
received a Band E3.

All the students have spent the year rehearsing hard
and have been a delight to work with.  The ensembles
have performed well throughout the year at various
concerts and ceremonies – the Term 3 Musical
Evening, the ANZAC Day Ceremony, the Student
Leadership Induction Ceremony and the Presentation
Night in December.   

One the Year 12s was again successful in gaining a
place in the Arts Unit Senior Singers and was also
asked to be MC of the In Concert performance at
Sydney Town Hall in May this year.   One
student gained a place in the State Senior Wind Band
and performed at the Opera House in the Festival of
Instrumental Music. and another was a member of the
Millennium Marching Band. 

The music staff had an effective year adapting to the
semesterised program in Stage 4 classes. The Music
and Visual Arts classes were aligned on the timetable
to allow more intensive and regular time with classes
for half of the year before swapping classes with Visual
Arts. The Year 8 students were able to become far
more immersed in their work on music for film and rock
and the music staff has been working on a new
program for Year 7 classes – with more time spent
performing and composing in the first half of the
semester. The Stage 5 program for Year 9 was also
reviewed to incorporate more choice and promote
greater engagement and the work done by the students
in this class was outstanding. Year 9 and 10 were able
to perform and present some of the work that they have
been doing to parents at an informal soiree in Term 4.

In Term 3, students from the HSC Music classes
performed at the annual MAD night – Music, Visual Arts
and Drama.   All of the students in the HSC Music 1
and 2 classes had worked extremely hard on their
pieces and this was very evident in the polished and
thoughtful interpretations of each piece. Due to the high
quality of the students’ compositions we were very
pleased to also be able to perform some of the
compositions submitted to NESA. This was the third
year in a row of performing the Extension Music
compositions. These are extremely challenging works
and this year was no exception, with intensive
preparation required for both performers and
conductor.  

Technology and Applied Studies

As part of preparation into implementing the new
technology curriculum for 2019 an ICT unit was
successfully introduced into the Mandatory Technology
course in 2017.

This also resulted into significant and demonstrable
improvement in the scores for the ICAS Digital
Technologies external examination as well as a sharp
growth in High Distinctions from 3% in 2016 to 21% in
2017 for year 7 candidates.

Information Processes and Technology (IPT):  14
students who completed the course were all Year 10
accelerants. Of these students 57.14% received a Band
6 compared to 7.41% for the state.  35.71% achieved a
Band 5 compared to 22.43% for the state.

One student in Year 10 was ranked third in the state for
HSC IPT.

Software Design & Development (SDD):  of the 11
students who sat the examination, 5 students achieved
a Band 6, 45.45 % compared to 11.84% for the state.
Five students achieved a Band 5, 45.45% compared to
23.62% for the state.

Engineering Studies:  of the 9 students who sat the
examination two students achieved a Band 6  22.22%
compared to 10.77% for the state. Two students
achieved a Band 5, 22.22% compared to 25.22% for
the State.

Normanhurst Boys has again been involved through the
TAS department in extra curriculum robotics and
programming events. These have included FIRST FRC,
FTC (with Hornsby Girls High), UNSW Robocup Junior,
NCSS Grok Challenge, UNSW Progcomp and AIO.

A student in Year 10 was invited and attended the AIO
training camp in Canberra for possible selection in the
National Informatics Team

PDHPE

In Personal Development, Health and Physical
education, 25% achieved a Band 5 compared to 8.4%
in the state and 37.5% achieved a Band 6 compared to
6.9% in the state.

All students in Years 7–10 do Personal Development,
Health and Physical Education (PDHPE).  In PD/Health
they develop skills and gain knowledge to enable them
to enjoy a long and healthy life. To this end there is an
emphasise on the importance of students learning to
recognise and analyse the importance of maintaining
physical activity through their daily lives – from youth
into senior age.  Lifetime choices, as they relate to
being physically active throughout life, are highlighted
in PDHPE and the pursuit of lifetime recreational
pursuits is advocated throughout the entire program.

In Years 9 and 10 many students elect to study
Physical Activity and Sport Studies (PASS).

Languages Other Than English

In the Japanese Continuers course, 85% of students
undertaking the course achieved a Band 5 or 6,
compared to 61.9% for the state. 

Japanese and French classes have always
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incorporated a variety of activities within lessons. By
nature of the skill areas, being listening, speaking,
reading and writing, students switch from task to task
and activity to activity. These activities and tasks
include games, which students love. Apart from being
fun, these games actually provide wonderful practice of
the relevant language being taught. This year the new
favourite was “Kahoot” – an online site which allows a
class to compete with each other by answering multiple
choice questions specifically tailored to the unit of work
or topic they are studying. Not just juniors love the
Kahoot quizzes – the Senior Japanese classes also got
very excited when they had the chance to play too.
When questions and multiple choice answers are
cleverly and strategically written for a quiz, it is very
challenging for the students, and this is fabulous for
their learning.

There was also fun and games to be had by the Year
10 and Year 11 Japanese classes when they went on
the annual excursion to Kirrawee to the Nihongo
Tanken centre, a small Japanese “house” that is
purpose–built for immersing students in the feel of
being in Japan.  By being immerse din games and
activities conducted solely in Japanese, the students
explored and experienced the language, culture and
food of Japan.  It is always clear that the staff members
there really enjoy working with our boys and are always
impressed with how well they perform.  

Autism Support Unit

In 2017 the Autism Support Unity expanded to three
classes with the introduction of a Senior Support class
enabling Autism students to complete a Stage 6 Life
Skills pattern of study for years 11 and 12. In 2017
students enrolled in the Autism Support Unit consisted
of one year 7 student, two year 8 students, seven year
9 students and five year 10 students. Support staff
included three Special Education teachers, Specialist
Casual teaching staff, three Student Learning Support
Officers (SLSOs) and nine mainstream Subject
Specialist teaching staff.

Students followed individualised patterns of studies for
both Life Skills Outcomes and Regular Outcomes with
Adjustments. Students engaged in high quality teaching
and learning programs in English, Mathematics,
History, Geography, Science, Visual Arts, Music,
PDHPE, TAS and French. The majority of Year 9 and
10 students were integrated to mainstream elective
subjects such as Commerce, IST, PDHPE and Music.
All students were provided with inclusive opportunities
to be involved in holistic education through participation
in year group assemblies, whole school assemblies,
incursions, excursions, Team Normo days, special
cultural days, school carnivals, grade sport, social sport
and school camps.

In 2017 a strong connection with the wider community
was formed with TAFE, with the implementation and
delivery of two Youth Engagement Strategy (YES)
programs. In terms 3 and 4 courses in IT Web Design
and Film making were offered to students 15 years of
age and older. Enrolments consisted of eight and nine
students respectfully.  Learning and Support meetings

were held twice a year and as needed to provide
teachers, parents, caregivers and students the
opportunity to collaboratively review, plan and set new
academic, vocational, behavioural, social and
emotional goals for students. 

Autism Support students and staff promoted “Autism
Awareness Week” in the first week of April which
resulted in a better understanding of Autism by the
whole school community. Nine Autism Support students
participated in the ‘Surfers Healing Day’ at Manly
Beach in February 2017. Students made personal
achievements by attending whole school camps to
Jenolan Caves and the Northern Explorer Camp. Two
Autism Support students represented their Support Unit
classes as elected Student Representative Council
(SRC) members where they made valuable
contributions to the student body and SRC fundraising
events, such as the Hornsby and Normanhurst Dance
Nights.

In Term 3 Autism Support students participated in an
onsite ‘Work experience’ program for five days where
they created and managed a ‘Pop up Café – ‘Café de
Normo’. Not only did students have fun, they also learnt
real life work skills and put into practice French
vocabulary that had been taught in French lessons.

In term 4, six year 6 students started their transition into
the Autism Support Unit to help prepare them for year 7
2018. Five Year 10 Autism Support students
successfully transitioned into their Senior Support
class. In 2017 all students have worked to their
personal best and have overcome personal challenges.
Students have gained confidence in their ability to
engage in the curriculum and cope with the dynamics of
being part of a Support Unit within a selective high
school.
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NAPLAN

In the National Assessment Program, the results for
Year 7 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 9 and for Year
9 from Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.

In response to data,  the executive team reflected
critically on NAPLAN performance and felt that students
could achieve at a higher level in writing. This brought
about a focus on writing in the junior years as a means
of improving student’s ability to understand and express
themselves, transferring that into meeting higher
standards at senior level. Those students who required
literacy assistance in the area of writing were
targeted to receive more individualised attention. The
writing classes were held between Years 8 to 9, and
the outcomes for those students tracked through to
Year 9 NAPLAN are very good. All of them significantly
exceeded anticipated benchmarks. Although strategies
were put into place to assist students with Reading and
Language Conventions,  we will need to consider a
reading program to support wide reading
in Year 7 to 10 to further improve in this area.

This year, the majority of Year 9 students were placed
in the bands 8 – 10 in Reading, Writing, Grammar and
Punctuation and Spelling. In Writing there was an
increase of 34.3 percentage point increase in the
number of Band 10 results compared to 2016. In 2017,
approximately 50% of all Year 9 students did not meet
Expected Growth in Reading, Spelling and Grammar
and Punctuation, whereas 13% did not achieve the
minimum standard in Writing. The majority of Year 7
students achieved in the top two bands in Reading,
Spelling, Grammar and Punctuation, whilst over 95% of
all Year 7 students achieved proficiency in those areas.
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Our Numeracy results in NAPLAN from Years 7 to 9
are strong, with 98% of the boys achieving in the top 2
bands. In comparison to other selective schools, our
students performed higher in the top two bands.
Results for Year 9 Numeracy indicate that most
students achieved in the top band for Data,
Measurement, Space and Geometry, and Number,
Patterns and Algebra. The majority of Year 7 students
were placed in the top band in all elements of
Numeracy. There were no students in Year 7 who
achieved below National Minimum Standard. Notably
however in Numeracy, whilst only 17% of Year 7
students did not meet the Expected Growth targets, the
data indicated that 75% of Year 9 students did not meet
their expected growth with some of the most talented
students falling in their growth in Numeracy. These
statistics will be carefully analysed with
tailored programs put in place in Years 7 to 9 to
address the issues identified in the SMART analysis.
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The MySchool website provides detailed information
and data for national literacy and numeracy testing.
Click on the link “My School” and insert the school
name in the “Find a school” and select “GO” to access
the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. At
Normanhurst Boys this is undertaken in two major
reviews each year.  The responses of all stakeholders
including parents, students, staff and the broader
community is represented below.

Curriculum Review: HSIE KLA

As part of the school improvement program at NBHS,
faculties are reviewed annually to explore current staff
knowledge and attitudes, and to determine a
benchmark of professional practice. In 2017, the
Human Society and Its Environment faculty was
selected for review.

The review panel included teachers from other faculties
within the school, the Deputy Principal responsible for
the HSIE faculty and an external panel member with
experience leading a successful HSIE faculty at
another selective high school. The main areas of the
review included Curriculum Programming, Teaching
and Learning and Assessment and Reporting. An
important feature of the review was the input from the
external panel member who brought to the review a
wider perspective of practices that have been
successful in another setting. The review was
conducted over three days and involved a tour of
facilities, interviews with the Head Teacher, all faculty
teachers, selected students from each year group, as
well as input from parents via the completion of an
online survey. At the end of the process, findings and
recommendations were presented to the faculty in the
form of a series of recommendations to establish future
targets and a timeline for implementation. Some of the
findings of the review are shown below.

It was identified through the review that the faculty had
established teaching and learning programs for all
courses, that were used by all teachers. The quality of
these teaching and learning programs and teacher
preparation in creating engaging, differentiated lessons
was also of a high standard. Teaching programs
included extensive use of technology and audio–visual
material, as appropriate to the teaching outcomes in a
HSIE faculty. It was also acknowledged that the HSIE
faculty is responsible for a large number of highly
successful extra curricula activities that run across all
stages of the school. The result of this is that students
are continually engaged in meaningful learning
activities both inside and outside of the class room,
incorporating connections between the school and
other secondary and tertiary institutions. Further
reviewing of teaching programs will allow for these
documents to be continually refined, to enable the
effective sharing of teacher expertise and ideas. 

The panel acknowledged the enthusiasm and passion
of the HSIE staff, and the strong connection between
students and teachers. NBHS is fortunate to have such
a dedicated team to support the learning of students.
There were many outstanding examples of educational
practice showcased, particularly in the areas of
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curriculum knowledge, administrative practice and
teacher professionalism. Teacher Professional
Learning was identified as a particular strength of the
faculty with all HSIE staff engaged in attending external
conferences, always looking to sharpen their subject
knowledge and teaching pedagogy. There are also
plans to establish additional Teacher Professional
Learning with other selective high schools, so as to
provide further opportunities for teacher collaboration.

It was also identified through the review that the faculty
consistently engages in the analysis of HSC results
data, using this information as a way of reviewing
student performance and guiding the direction of future
teaching. The faculty are also highly supportive of the
provision of specific feedback to students on their work,
both during lessons and when returning assessment
tasks to students. A variety of methods are used by
staff to facilitate the provision of written feedback to all
students, across all stages. Models of differentiation will
also be considered in the future, so that content and
assessments are modified to satisfy varying levels of
student learning competence. 

BYOD Review

Rationale

The BYOD Review was part of the annual program
evaluation of Normanhurst Boys High School to
determine the effectiveness of current practices in the
school. The Bring Your Own Device program policy
and procedure was reviewed with the purpose to
position the school to meet the teaching and learning
needs of the current and future school community, in
alignment with the school’s strategic directions.

Background

The role of the BYOD Review Team was to evaluate
the current BYOD program policy and practices through
a consultative process involving staff, the IT team,
students from all years, and parents. A wide variety of
strategies such as interviews and online surveys were
utilised to collect data and responses from the school
community.  

At the conclusion of the BYOD review, there were 10
observations, 10 findings and 45 recommendations.

Some findings and recommendations

In the area of maturity, readiness and competencies
for students to use BYOD it was found that by Year 9,
90% of students were equipped with the necessary
competencies to use the BYOD as a learning device.
The majority of staff survey and interview respondents
indicated an increase in maturity and readiness from
Year 7 (less than 50% of the cohort) to Year 12 (100%
of the cohort).  A small percentage of staff respondents
felt that Year 7 were not mature enough and ready to
use the BYOD but this increased to 30% of students in
Year 8. Parent survey responses were commensurate
with staff responses and in particular, questioned the
readiness of younger students (Years 7/8) to use
BYOD in terms of competencies and maturity. To assist
students to be BYOD ready it is recommended that

Year 7 and 8 students satisfy a set of digital
competencies as part of their Transition Program and
on completion be awarded a Proficiency Certificate. 
Devices and specifications are recommended to align
with age and maturity appropriateness, competency
levels and software requirements and it is
recommended that this is clearly communicated to
parents. Hardware and software specifications should
be reviewed annually and an investigation into the
feasibility of BYOD usage monitoring software could be
undertaken.

In the area of uses of BYOD as a teaching and
learning tool an overwhelming majority of staff felt
adequately trained to effectively use BYOD as a
teaching and learning tool across all stages. In
particular, staff indicated willingness to up–skill in the
areas of online learning management systems (60%),
spreadsheets (30%) and graphic/presentations (30%).

More than 90% of respondents felt the BYOD program
was effective as a teaching and learning tool.

On Technical and Structural Support, the availability
and timeliness of technical support were rated highly by
students and staff respondents. It is recommended that
the IT Team should thus continue to be responsible for
the provision of technical assistance and giving sound
advice on BYOD usage and maintenance, and the
availability of the technical support to be more clearly
communicated to parents, outlining the technical
support and role of the IT Team.  

BYOD infrastructure was also rated very highly,
although 35% of students and 30% of staff indicated
the speed/latency was an issue during peak usage.
Student interview respondents also indicated the reach
of the WiFi network could be improved. It is
recommended that the BYOD Review Implementation
Team investigate the feasibility of newer model wireless
access points to improve speed and reduce latency of
the network, as well as increase the reach of
the WiFi network to include the Canteen area and other
non–classroom based spaces.

Overall, staff, parents and students all indicated the
need for ongoing training to guide students to use their
BYOD responsibly, appropriately and
effectively. Ongoing staff professional learning is also
recommended to ensure the successful implementation
of basic digital literacies in the classroom. 
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Policy requirements

Aboriginal education

At all assemblies and major functions an
Acknowledgement of Country is delivered to stress our
connection to Indigenous culture. On a number of
occasions, including the Year 12 Graduation
Ceremony, students delivered this acknowledgement in
Gurringai language.

Faculties continue to seek ways to integrate indigenous
perspectives into their programs.

Multicultural and anti-racism education

The school has a rich cultural mix, with approximately
88% of students coming from non English speaking
backgrounds. There continues to exist a harmonious
atmosphere that recognises and celebrates diversity.
This builds on the school’s holistic approach and
fosters a sense of self–identity and inclusivity amongst
students. In 2017 the school continued to recognise
and celebrate diversity by staging a highly successful
Harmony Day. Through the SRC, Social Justice
Committee and Prefect leadership body a number of
cultural days were also held in the school providing
students with the opportunity to experience and reflect
on the beliefs and practices of a number of cultures.
These student led initiatives not only create awareness
of cultural diversity within the school community but
provide opportunities to create links with the broader
community.  As is evidenced by guest speakers,
cultural performances and acknowledgement of
indigenous heritage.

Teaching and learning programs have strong
multicultural threads with opportunities for students to
explore multicultural issues offered through the study of
topics in Human Society and Its Environment, in
languages, literature and in the performing arts.
Enrichment activities such as participation in the
University of Sydney Schools Model United Nations
allow students to discuss and debate global issues
leading to an increased understanding of other cultures
and peoples.

The school has an Anti–Racism Officer and a
school psychologist who are available to resolve any
issues of racism or discrimination should they arise. 
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