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Introduction

The Annual Report for 2017 is provided to the community of Lake Macquarie High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brendan Maher

Principal

School contact details

Lake Macquarie High School
Marmong St
Booragul, 2284
www.lakemacqua-h.schools.nsw.edu.au
lakemacqua-h.School@det.nsw.edu.au
4958 1544

Message from the Principal

Lake Macquarie High School has made significant improvements throughout the year. As a school community we have
had many successes, with projects enhanced through accessing learning locally and globally.

Throughout 2017 we maintained the focus on developing a whole school approach to the integration of STEM (Science,
Technology, Engineering and Maths) across all learning areas. We further developed learning spaces and updated our
classrooms providing students with better learning environments. Our school also developed a Future Focused learning
space where we held community and business based learning events for our students.

Our staff engaged in a whole school approach to improving learning in every classroom through a structured Evidence
Based Classroom Practice project. This involved using data analysis and evidence to inform classroom practice
improvements and ensure our staff are always focusing on differentiated student needs.

Lake Macquarie High School has a passionate and supportive P&C team that are engaged in our school in many ways,
including operating the canteen, supporting the Big Weekend in Lake Macquarie and various parent information sessions
throughout the year. The P&C also funded a large proportion of our Positive Behaviour for Learning program, that
motivated students to excel in the school environment.

Towards the end of the year we started looking ahead to 2020, and the development of our new school plan. Lake
Macquarie High School staff, parents and students aspire to achieve further student successes, teaching excellence and
community inclusion over the next three years.

With our school steadily growing in enrollments, we look forward to leading the way in innovative teaching and ensuring
our students achieve their best every day.

Printed on: 30 April, 2018Page 2 of 13 Lake Macquarie High School 8210 (2017)



School background

School vision statement

Lake Macquarie High School is committed to the delivery of an innovative and engaging curriculum in all areas of
learning.

Through the effective use of technology and innovative pedagogy we aim to build Science, Technology, Engineering and
Mathematics (STEM) based skills, mapped across all Key Learning Areas.

As an inclusive school we acknowledge the contributions that the students cultures, communities and passions have on
how we support their wellbeing and success in learning.

By engaging fully with our Partner Primary Schools we will build our enrollments, allowing the school to offer a wider
curriculum.

School context

Lake Macquarie High School is a comprehensive school located on the Western shore of Lake Macquarie. It caters to a
diverse student body from low SES, Aboriginal and EALD backgrounds. It enjoys a growing connection with the local
community and businesses.

The small size of the school is seen as an advantage, providing for better pastoral and wellbeing support for students.
Enrolment at the school is projected to rise due to new developments in the local area.

Our school creates many pathways of future learning for our students that include, university, TAFE and careers. We are
also a partner school with the University of Newcastle's Masters of Teaching Program.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Across the three domains, Learning, Teaching and Leading, we consolidated several main areas from our 2016 SEF
process. In 2017 we began to embed our Evidence Based Classroom Practice project that is based on current research
through the Department of Education and the University of Newcastle, to build the capacity of all staff.

Within the learning domain we moved to sustaining in growing in Learning Culture and Assessment and Reporting.

In the teaching domain we assessed Effective Classroom Practice to sustaining and growing, based on our EBCP
project.

This was also reflected in the leadership domain with our management Practices and Processes moving to sustaining
and growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Learning for All

Purpose

To implement and maintain a curriculum to meet the needs and aspirations of all learners.  This will be achieved through
the use of individualised planning and evaluation for all students.

Overall summary of progress

Progress was satisfactory across all target areas for this SD. Improved processes lead to greater involvement of
teachers in PLP development and integration. Teaching and Learning programs reflected more individualised student
strategies and data that enhanced NCCD and LST processes. The school worked closely with AMU to  upgrade all
classrooms in A Block with many now at Future Focused Standard. Staff have embraced new models of delivery based
on STEm and Project Based Learning that have enriched both core curriculum and our HeadStart Transition Program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

PLP's/IEP's established for all
ATSI students and those
receiving targeted funding
support.

AEO – $70000

PLP – 

Staff Meeting sessions and
internal PL

100% of Aboriginal and Torres Strait Islander
students had their learning needs mapped to PLP's.

A school–based AEO position was created to build
further links between LMHS and partner Primary
Schools. 

IEP/PLP's used to inform
curriculum differentiation.

LAST – 0.2 RAM

PL

Learning and Support processes, in consultation
with School Counsellor and external agencies, have
improved greatly and led to more students
accessing Integration Funding for individual
in–class support.

Classroom environments
developed to allow for
implementation of STEM
pedagogies.

RAM –  The school is progressing with targets for
classroom upgrades. We launched our new
Ideation Space by running a Youth Change Agents
event. This brought in local entrepreneurs and
businesses to challenge the students to develop
realistic business ideas., in line with STEM
pedagogy.

Classroom pedagogies improved
to promote and embed Project
Based Learning and STEM
development.

PL

LMAC

Lake Macquarie High School was involved in a
STEM Development Program to further develop
curriculum and links to the new curriculum and
ACARA General Capabilities. 

Next Steps

Over the three years of this SD, there has been remarkable changes in both the capacity of the teaching staff to deliver
curriculum through a STEM based model and motivation to try new aspects of Project Based Learning. This focus will be
further refined over the planning cycle to move towards a cross–curriculum mode of delivery for classes 7 – 10.
Curriculum mapping will include feedback from students to create and link patterns of study from Year 7 to 12.

Our Aboriginal and Torres Strait Islander students were further supported with our additional AEO engaged this year. Our
focus for the next three–year cycle is to improve overall attendance, inclusion of culturally significant learning in the
curriculum and sites around the school and also encourage Aboriginal and Torres Strait Islander student leadership
through performance and representation. 

Upgrades will continue across the school, based on staff requirements and with input from AMU. The aim is to develop
all classrooms into a Future–Focused model to allow students to exhibit their learning through multiple media and flexible
assessment techniques. 
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Strategic Direction 2

Increasing Teacher Capacity

Purpose

To build a culture of professional excellence and establish a learning environment focused on the ongoing success of
every student. Reflecting the aims of the School Excellence Framework in developing teacher and leadership capacity.

Overall summary of progress

Teaching Capacity was enhanced through our Evidence Based Classroom Practice model, embedding research and
evidence based processes, to improve the learning for every student in every classroom. The powerful aspect was that
staff learnt from and with each other in more frequent professional learning events across the school year.

The school developed a careers Blueprint for Action that outlined the aspects of careers education across all curriculum.
This process will be modelled and released in 2018 to staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

STEM integration in curriculum PL

HT network 

iSTEM has been implemented now in Stages 4 and
5.

The curriculum developed for the HeadStart
Transition was used as a test–bed for new
Project–Based Learning ideas and inclusion of ICT
in class activities.

Curriculum differentiation evident
in all teaching and learning
programs

LAST

Staff Meetings

All Teacher and Learning Programs reflect the
individual needs of students who have been
identified through Learning and Support Process as
requiring complex differentiation in a mainstream
class setting. 

Careers education mapped
across all areas of learning 7 – 12

Careers Advisor

Community Business LInks

ACARA General Capabilities and the new NSW
Curriculum were used to develop a Careers
Blueprint for Lake Macquarie High School. This
mapping allows staff to inform students of where
aspects and concepts are used in real world
application in the local and wider community.

Literacy and numeracy data is
mapped across Stage 4

HT Networks

Staff relief

All Stage 4 and Stage 5 students were mapped
against the Literacy (reading) and Numeracy
continuums. Data will be used to inform support and
extension opportunities for students.

Next Steps

Over the previous three–year cycle the staff have excelled in applying their learning from PL into improving their capacity
as educators and leaders. 

Over the next three year cycle there will be six EBCP cycles used across all KLA settings to enhance classroom practice
and consistency. Through TTFM and external surveys, consistency in classrooms has improved, but it remains an area
for growth.

Moving the school to an evidenced based culture has allowed staff to accurately assess their own progress and that of
their students. Through the completion of External Validation in 2018 and through continuing the EBCP processes, we
will develop a culture that inherently produces evidence of success.
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Strategic Direction 3

Community Inclusion

Purpose

Tp provide pathways for community inclusion and participation across all areas of school life.

To develop and extend the collegial links of the Lake Macquarie Area Collegiate (LMAC) partnership schools to build a
strong public education presence in the community.

Overall summary of progress

Through a dedicated social media presence we have improved the community perception of the school and increased
enrolment in 2017 based on 2016 enrolments. Social media has allowed us to frequently and effectively acknowledge
staff and student successes to an increasing online audience in excess of 1300 users.

HeadStart remains a light house transition program and will be further developed based on feedback this year. The
program is a core success for the staff who have all engaged with the model and enhanced the engagement of our new
Year 7 students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establish Lake Macquarie Area
Collegiate

Completed. LMAC has developed leadership and
cooperation processes between all schools.

Increased community
involvement and awareness of
school projects

Facebook remains a positive influence for school
communications.

Lake Macquarie High School has increased
participation across many local community events,
which was acknowledged by the community with
increased participation.

Improved communication to the
local and wider community

Parent attendance to whole school events and
information sessions has increased throughout the
year. 

Improved programs for wellbeing
and cultural inclusion through our
wellbeing hub.

Stronger Smarter
Leadership Program –
$10000

Cultural awareness was improved across the
school with the revitalisation of our Totem
Garden/ANZAC Garden and our Yarning Circle. We
had input through the Mankillikan AECG and
Westlakes Elders groups on development of ideas.

Implementation of HeadStart
Transition program.

HeadStart Staffing –
$38000

Consumables – $4600

HeadStart further enhanced success of our Year 7
students in 2018. The program was expanded to
cater for over 200 students with the inclusion of new
themed curriculum based on Drama, Music and
TAS.

Next Steps

HeadStart will continue under Community Inclusion in next planning cycle. It has proven to be vital for long term success
to increase enrolments.

Student wellbeing will be addressed through re–development of processes in school to include student leadership and
student voice processes.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading NAIDOC

AEO

Employment of second temporary AEO
position has allowed the school to link with
partner primary schools successfully
supporting our new Aboriginal and Torres
Strait Islander students. 

NAIDOC Day was celebrated with local elders
and performers, engaging students across
various projects.

Low level adjustment for disability Improved engagement of students in
mainstream with staff supported in making
differentiated learning activities for identified
students.

LST processes have improved to support new
students and parents.

Staff have been upskilled in Access Request
development procedures.

Socio–economic background PB4L

Exursions

Welfare
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 220 193 185 195

Girls 208 196 182 166

The enrollment pattern indicates a slight reduction in
overall student numbers. Our Year 7 intake increased
by 200% based on 2016 figures, attributed to our
successful HeadStart Program and ongoing
development of links between Lake Macquarie High
School and its partner primary schools. We had a
significant number of students in Year 12 withdraw
throughout the year to access
apprenticeships/traineeships. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.7 86.4 87.7 86.1

8 86.7 87.6 83.3 81.1

9 84.4 83.9 86.9 77.5

10 82.3 80.5 78.3 80.8

11 81.6 78 77.4 74.3

12 84 82.8 84.4 81.9

All Years 84.7 82.7 82.8 80.2

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Lake Macquarie High School is constantly working
towards improving overall student attendance and
engagement.

Year Advisors, and lead Head teachers, for each year
group, assess and follow up every absence in excess
of 2 days. This data is collated in SENTRAL for HSLO

access and review.

Processes for reviewing attendance also included
Deputy Principal follow up for chronic absences,
leading to three students engaged in Secretary
Conferences, with parents, to mandate improved
attendance to school.

For students with increasing attendance, positive
recognition was made through our Positive Behaviour
for Learning program, to support and motivate better
attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 13

Employment 0 0 53

TAFE entry 0 0 6

University Entry 0 0 13

Other 0 0 4

Unknown 0 0 11

2017 saw an increase in the number of students
progressing to full–time employment. We had a smaller
cohort going to university however we had a 100%
success in student gaining course offers through the
Student Recommendation Scheme (SRS.) There was a
significant increase in students gaining
apprenticeship/traineeships and undertaking training
through private providers. Our students also continue to
access TAFE as a preferred form of Vocational training.

Students Based Trainees gained qualifications in Hair
and Beauty, and Business Services. TVET students
gained qualifications in Electrotechnology, Auto
Mechanical and Construction Pathways.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 6

Classroom Teacher(s) 28.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.38

Other Positions 1

*Full Time Equivalent

The workforce changes in several ways in 2017. We
have three staff members who identify as Aboriginal.
One full time permanent teacher and the two Aboriginal
Education Officers. We have a permanent AEO
supplemented by a temporary AEO position funded
from our RAM Equity Funds for 2017.At the end of the
year we had one Head Teacher nominate transfer to a
local high school, and one Head Teacher math position
advertised.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Lake Macquarie High School migrated to the new
LMBR Finance system on the 22nd of may 2017. 

Due to various community factors, voluntary
contributions have slightly fallen, with an increased
reliance on schools funds to support curriculum and
extra curricula activities.

The school maintained the extra Deputy Principal
position to support STEM and process integration
across all areas.

main used of capital funds were

– School based Maintenance 

– Purchase of a further 120 laptops and charging
stations for KLA's

– Purchase of Future–Focused classroom furniture and
ICT assets such as IWB's

Receipts $

Balance brought forward 340,905

Global funds 200,475

Tied funds 393,275

School & community sources 71,275

Interest 2,990

Trust receipts 5,657

Canteen 0

Total Receipts 673,671

Payments

Teaching & learning

Key Learning Areas 40,483

Excursions 2,820

Extracurricular dissections 13,174

Library 5,466

Training & Development 40

Tied Funds Payments 283,949

Short Term Relief 24,379

Administration & Office 31,139

Canteen Payments 0

Utilities 28,269

Maintenance 26,041

Trust Payments 5,952

Capital Programs 88,761

Total Payments 550,475

Balance carried forward 464,101

Printed on: 30 April, 2018Page 9 of 13 Lake Macquarie High School 8210 (2017)



Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,110,210

Appropriation 1,029,085

Sale of Goods and Services 2,541

Grants and Contributions 77,348

Gain and Loss 0

Other Revenue 0

Investment Income 1,236

Expenses -1,023,449

Recurrent Expenses -1,023,449

Employee Related -539,650

Operating Expenses -483,799

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

86,761

Balance Carried Forward 86,761

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

In the new LMBR/SAP environment the following had
an impact on the final totals for 2017:
 • Increased spending on assets for classroom

upgrades and school maintenance
 • Engagement of Temporary AEO commencing in

Term 2
 • Short Term Relief costs to cover frequency of sick

leave

 • Prepayment of utilities 
 • non accrual of interest on funds held

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,436,872

Base Per Capita 58,685

Base Location 0

Other Base 4,378,187

Equity Total 869,473

Equity Aboriginal 99,100

Equity Socio economic 584,653

Equity Language 1,600

Equity Disability 184,120

Targeted Total 752,368

Other Total 105,751

Grand Total 6,164,465

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

This year we employed a comprehensive mapping of
students  abilities across the Literacy Continuum as a
more consistent and frequent assessment of literacy
skills.

Based on the NAPLAN results we had moderate growth
in Year 7 and Year 9 Spelling and Reading, with at or
below average growth in all other areas of literacy.

This data has been used to inform planning for the
2018–2020 cycle to improve processes for mapping
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and supporting literacy growth.

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 10.7 33.9 21.4 19.6 12.5 1.8

School avg 2015-2017 7.7 28.3 32.8 17.8 10.6 2.8

Percentage in Bands:
Year 7 - Grammar & Punctuation

Band 4 5 6 7 8 9

Percentage of students 19.3 22.8 26.3 26.3 3.5 1.8

School avg 2015-2017 17.2 24.6 27.5 22.6 4.7 3.5

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 12.3 22.8 21.1 29.8 7.0 7.0

School avg 2015-2017 14.8 20.0 26.5 21.5 14.2 3.1

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 21.1 43.9 19.3 10.5 3.5 1.8

School avg 2015-2017 27.9 32.5 22.8 12.3 3.3 1.3

Percentage in Bands:
Year 9 - Grammar & Punctuation

Band 5 6 7 8 9 10

Percentage of students 35.2 25.9 24.1 14.8 0.0 0.0

School avg 2015-2017 26.6 25.5 33.2 11.2 3.0 0.6

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 25.5 25.5 33.3 7.8 7.8 0.0

School avg 2015-2017 16.4 31.1 27.4 16.3 7.6 1.3

Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 33.3 18.5 29.6 7.4 9.3 1.9

School avg 2015-2017 24.3 19.3 27.8 20.9 6.6 1.2

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 55.6 22.2 16.7 5.6 0.0 0.0

School avg 2015-2017 44.4 26.0 18.8 9.7 1.1 0.0

This year we employed a comprehensive mapping of
students  abilities across the Numeracy Continuum as a
more consistent and frequent assessment of numeracy
skills.

Based on the NAPLAN results we had slight growth in
numeracy in mid bands for both Year 7 and Year 9.

This data has been used to inform planning for the
2018–2020 cycle to improve processes for mapping
and supporting numeracy growth.

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 5.5 27.3 32.7 23.6 9.1 1.8

School avg 2015-2017 5.9 36.2 32.4 17.7 5.7 2.1

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 3.9 47.1 33.3 9.8 5.9 0.0

School avg 2015-2017 5.5 38.8 37.1 13.4 3.8 1.3

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

The school thanks our HSC teachers for their
professionalism and support fo our students throughout
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their studies.

Subject School
2017 SSSG State

School
Average

2013-
2017

Business
Studies

58.9 57.6 68.2 62.0

Design and
Technology

69.9 62.3 72.6 68.1

English
(Advanced)

63.6 72.2 77.6 67.2

Industrial
Technology

62.6 56.3 64.8 66.3

Mathematics
General 2

58.9 55.6 63.6 59.0

Visual Arts 71.3 72.1 77.7 71.9

<You may choose to use this text box to comment
on relative performance comparison (average
difference) and statistical information from Business
Intelligence>

Delete text not required.

Parent/caregiver, student, teacher
satisfaction

Student feedback was collected through TTFM surveys
and ongoing assessment through the SRC. The
improvement in the school culture were notable in the
data along with an increase in student optimism and
support gained from the school. Motivation to learn and
the amount of time Engaged in Learning also exceeded
state norms for the first time.

Parents are increasingly supportive of the school
measured through increased volunteering, attendance
to school events and enrolments into Year 7. Only 8
parents completed the TTFM survey in 2017, so data
was supplemented through surveys and hot dot Q&A
posters used at whole school events.

Teachers were surveyed through an External Eye
Process through CIN Education. This data informed our
EBCP project and processes. main areas for growth
were middle executive leadership and change
management, consistency across all classrooms and
internal school processes. Throughout the year this
formed the focus for improvement processes
addressing Feedback, Assessment and Classroom
Routines.

Policy requirements

Aboriginal education

Lake Macquarie High School employs two full time

Aboriginal Education Officers. The permanent position
retained at LMHS is allocated to the school primarily for
in class support and to work with staff to implement
PLP's for all students. The school also engaged a
second full time temporary AEO to work across the
partner primary schools to support Aboriginal and
Torres Strait Islander students during the HeadStart
transition program. The temporary position was funded
out of RAM Equity funds and Aboriginal Flexible funds.

The school held a successful NAIDOC event with
Aboriginal and Torres Strait Islander students from our
partner primary schools also involved. The involvement
of the Westlakes Elders, Lake Macquarie City Council
and Mankillikan AECG allowed us to provide showcase
the schools totem garden and development of the
Yarning Circle. It was also the first performance of our
Didgeridoo Group.

All PLP's were completed for our students with
involvement from staff and our Careers Advisor,
enabling our senior students to develop successful
pathways to post school careers and learning.

Multicultural and anti-racism education

Lake Macquarie High School has a long term
commitment to hosting exchange students from
Hadatake in Japan,. Our two students this year were in
Year 10 and were involved in all school events and
developed a strong connection with our students.

We have a fully trained ARCO officer on staff that was
involved in professional learning for staff and focus
days for students.

Other school programs

HeadStart Transition

Our successful HeadStart Program was altered this
year based on feedback from 2016 cohort and staff.
STEM days were redeveloped in Terms 2 and 3 and
the Term 4 program was four days a week for three
weeks. In the large program we hosted over 190 Stage
3 students from partner and wider area Primary
Schools and private schools. We also included a
cross–curriculum program incorporating Music, Drama
and Technology and Applied Studies.

Our program also had a larger focus on supporting
students who required extra support or complex
planning to scaffold their transition. Our Learning
Support processes were successful in working with
parents, external agencies and counselors to ensure
students were supported form the start of Term 1 2018.

War and Peace in the Pacific 75

Lake Macquarie High School was a lead school in a
proof of concept learning model that linked students
from Australia, the United States and Japan in a global
project to research and report on the local and wider
global affects of critical battles in the Pacific War 1941
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– 1945. Seven students volunteered, with two teacher
mentors, to research the effects of WWII on Newcastle
and Sydney, with the group developing a 45min
documentary. One of the group, Millie Sarginson, was
successful in her application to represent Australia at
the Peace Summit held on the deck of the USS
Missouri on the 7th of December, commemorating the
76th anniversary of the Pearl Harbour attack.

More information can be accessed through 
http://www.anmm.gov.au/whats–on/exhibitions/on–now/
war–and–peace–in–the–pacific
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