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Introduction

The Annual Report for 2017 is provided to  the community of Mullumbimby High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mullumbimby High School
9 Jubilee Ave
Mullumbimby, 2482
www.mullumbimb-h.schools.nsw.edu.au
mullumbimb-h.school@det.nsw.edu.au
6684 2600

Message from the Principal

Mullumbimby High School is proudly a comprehensive, public high school catering for students of all abilities and
interests. The school has a vibrant learning environment where students are given the opportunity to excel academically
as well as in sport, creative and performing arts, vocational education, public speaking, leadership and a varied range of
cultural and social extra–curricular activities. Our proactive well–being programs enable our students to be fully
supported in their learning and personal development.

I am very proud to lead a staff committed to making education enjoyable, meaningful and accessible for every student.
The school is focused on providing quality teaching and learning in a safe environment that promotes the achievement of
one's personal best.

The Mullumbimby High School P&C is generous with their time, supporting the school in decision making, fundraising for
additional school resources, promoting the school and getting involved. Our parents are committed to the important
positive partnership we enjoy in ensuring the best in education and welfare for our students.

I would like to congratulation all our students on their achievements in 2017. Each of our students adds something
unique and special to our school community.

As you read this report, you will gain an appreciation of our 2017 achievements and our future directions focused on
continuous improvement.

I certify that the information in this report is the result of a rigorous school self–evaluation process and genuine account
of the school's achievements and areas for development.

Donna Pearson, Principal

Message from the school community

2017 saw the P&C have another productive year supporting our students as it continues to strengthen and build. The
P&C continued to work with the school in promoting the interests of Mullumbimby High School by bringing
parents,citizens, students and staff into close cooperation particularly through sponsoring the monthly Cafe Care.

The P&C continues to assist in providing facilities and equipment to the school, as well as promoting the recreation and
welfare of students. The P&C purchased an Egg Chair for the Special Education Unit, contributed half the cost of the
computer expansion and upgrade in the Libraryand purchased a sun shelter for use at sporting carnivals.

Members have represented the P&C on a number of committees, panels and reviews. These have involved staff
appointments, curriculum review and the school’s forward planning. This has provided for positive P&C input into vital
school policy and public education in particular.
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P&C representatives also attended Year presentations, Year 7 Orientation days and catered for parent teacher nights.
The P&C has successfully partnered with Mullumbimby High in supporting and sponsoring a local P&C Network with our
feeder Primary Schools. This has been driven by the Principal, Donna Pearson, and the P&C Federation representative
Terry Timms. It is a very successful and worthwhile initiative and has involved guest speakers, and the sharing of ideas
between the different P&C groups.

The Uniform Shop by far requires the largest portion of our members and other volunteers’ time. However, when you see
that the vast majority of students are in school uniform, it is satisfying to see such positive results. This, overall, is a
substantial contribution to the tone of the school community.

The uniform shop and the Mullum Music Festival continue to be the major source of funds for the P&C. 2017 also saw
the P&C run two street BBQ’s outside Mitre10 in Mullumbimby. A most profitable activity was the Charity Collection at
Byron Markets in late November.

The Mullum Music Festival is an intense four day affair. Making and selling pizzas and selling drink tickets demands
dedication and management but in a very happy atmosphere. This, plus the prospect of a ‘free’ ticket organised by
Deputy Principal Cameron Johnson does help.

Our uniform shop is a full year commitment. Again, thanks must go to Michael and Wendy Fisher for their diligent
administration and stock purchasing and control. Thanks also to Valmay Rutherford for somehow ensuring the roster is
always full.

Late last year the Mullumbimby High P&C nominated Michael Fisher for a P&C Federation award to recognise his and
Wendy's exceptional work in running the Uniform Shop. We are all delighted that Michael made it to the final. Michael
and Wendy attended the State P&C Federation’s conference and dinner in March this year. This was a deserving
recognition of the effort they have put into the P&C and the Uniform Shop. We congratulate Michael on his nomination
and reaching the finals.

My thanks to all parents and citizens who have given their time freely in attending meetings, functions and various
committees. This is very much appreciated and an indication of your support for our school and public education.

It has been an honour and privilege to serve as President of the Mullumbimby High School P&C for the last three years.

Neville Newell, President 2017

Message from the students

In 2017, the SRC supported the school and community in a variety of ways, as well as, developing leadership skills of
each member.

SRC members were active at a range of school events such as assemblies, open nights and functions, as well as
representing the school in the wider community on days such as ANZAC Day, Remembrance Day and at primary school
assemblies and fetes. The SRC hosted mufti days every term in order to raise funds for various causes and to promote a
positive school atmosphere.

The SRC achieved success in delivering a variety of initiatives. This includes the realisation of a long–term project to
purchase lockers. The SRC purchased the first set at the end of 2017 following a comprehensive market research and
budgeting exercise. This program will continue throughout 2018. In addition, a small group of SRC members, led by
Oliver Arthur–Andrews and Erez Lebovits, successfully won a grant from Byron Shire Council to host a music event in
2018.

The SRC represents the student body on a range of groups, for example liaising with the P&C, and interacting with
community organisations including Rotary, Lions Club, Legacy, Red Cross etc. SRC members regularly visited the
Coolamon Aged Care facility to sing, talk and listen to residents. Selected senior SRC students participated in the Lions
Club Youth of the Year competition demonstrating their leadership skills and showing the community their knowledge of
current affairs. Additionally, several of our SRC members participated in Rotary Leadership camps: Erez Lebovits and
Eddie Toman attended the RYPEN weekend camp in May while Marc Starrett and Taylah Plautz attended the week–long
Leadership Development camp for senior students in September.

A highlight of 2017 was sending 50 Mullumbimby High students, which included the entire SRC team, to the Future
Leaders conference held at the Brisbane Exhibition Centre. A variety of public leaders spoke about their experiences as
leaders in their chosen fields and we were able to mix with students from over twenty other high schools. Our leadership
knowledge was further strengthened with our SRC members participating in the Regional SRC Conference held at
Southern Cross University in Lismore.

Clare Fisher, Year 11 SRCrepresentative 2017, Year 12 SRC representative 2018
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School background

School vision statement

Mullumbimby High School will support all our students to achieve success as lifelong learners. Through the creation of
rich learning opportunities, within an inclusive and caring environment that celebrates the diversity of our community and
builds upon school traditions, we will ensure our school is recognised for outstanding educational programs. Our Positive
Behaviour for Learning (PBL) focus on respect, responsibility and learning will continue to underpin the school culture
and reflect the positive behaviour expectations of the whole school community.

School context

Mullumbimby High School is located in in the Northern Rivers region. Students are drawn from the Brunswick River
Valley and associated coastal communities. They come from a culturally diverse range of backgrounds including
traditional rural, semi urban coastal and alternative lifestyle communities. The local community is diverse and rich in
intellectual, creative and sporting talent. This being reflected in the student population provides an excellent platform for
the school to effect high performance in a broad range of fields. While vibrant and positive, sections of our community
are also affected by socio–economic hardship and limited employment opportunities. The school appreciates the support
of an active and committed P&C and will continue to work with the P&C to further broaden our profile in the community.

The school enjoys a proud and continuing tradition of high levels of academic, creative, and sporting performances
especially in the HSC. Annually, between 30–50% of the Year 12 cohort achieve a university placement. The school is
also recognised for its outstanding Aboriginal cultural programs, inclusive system of support for students with learning
difficulties and vocational education programs. In National testing, our data indicates that Year 7 students perform close
to state averages in Literacy and Numeracy. Year 9 students perform close to state averages in most strands. Student
performance in reading is consistently above the state average. However, writing is an area that needs greater focus.

The teaching staff deliver comprehensive and broad ranging curriculum and see the start of the new school plan as an
ideal time to review and refine both teaching and learning programs and curriculum structures. Staff actively engage in
professional learning and this will continue to be a priority.

The school has had a focus on Positive Behaviour for Learning (PBL) since 2008. PBL has been embedded across a
range of settings in the school. The increase in overall student attendance, compliance in wearing the school uniform and
engagement with the wide range of extra–curricular and leadership opportunities are broad indicators of high levels of
student engagement with the school and its identity. The school wishes to extend this engagement through further
developing our student monitoring and communication systems. Student survey data also emphasised the importance of
continuing a focus on strengthening student leadership and voice. Our active Student Representative Council (SRC)
provides a clear example of the benefits of this.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Mullumbimby High School has a strong focus on inclusive whole–school wellbeing structures
including Positive Behaviour for Learning (PBL), attendance monitoring, Indigenous and International cultural diversity
programs, learning support and student leadership. These programs support the emotional and social development of
students in order for them to engage with the quality learning experiences the school provides. Staff collaboratively
developing teaching programs, with a particular focus on the new Stage 6 programs to be implemented in 2018 and
future focused learning programs implemented in 2017, was a focus of this year. Collaboration will continue to be a focus
in 2018. In addition, the school focused on reviewing and revising our assessment policies and procedures for all stages.
The use of the Sentral Parent Portal to communicate assessment information was well received by our community and
as teachers become more comfortable with this platform we will see it being used to a greater extent. Our data indicates
that we achieved growth in the Assessment and Reporting element in 2017. The school has developed a greater
understanding of collecting, analysing and using performance data to inform teaching practice and this will continue to be
a focus in 2018.

Printed on: 13 March, 2019Page 4 of 29 Mullumbimby High School 8193 (2017)



In the domain of teaching, teachers aligned their Professional Development Plans to the Australian Professional
Standards, the school's strategic directions and focused on improving student learning outcomes. Performance and
development Plans were more comprehensive. Collaborative practices were embraced by staff as they developed
teaching and learning programs to implement new syllabuses and courses. A STEM (Science, Technology, Engineering,
Mathematics) course was developed and implemented in Year 7 and will be expanded to Year 8 in 2018. In addition, a
Careers course was developed and implemented in Year 9 and will be expanded into Year 10 in 2018. Collaboration
focused on equipping teachers with a range of strategies to enable students to actively engage with teaching and
learning programs and achieve improved outcomes. This included further building staff capacity to implement
differentiation strategies. Teachers have further built on their capacity to explicitly teach literacy and numeracy across the
curriculum and have continued to develop and implement school–wide consistent strategies.

In the domain of Leading, teachers at Mullumbimby High School have purposeful leadership roles based on experience
and expertise. Staff members contribute to collaborative whole–school, faculty and project teams. Role statements and
areas of responsibility are willingly embraced to achieve the school's strategic directions. Professional learning has
further supported the development of leadership capacity. Student and staff leadership development is central to school
capacity building, as evidenced by our focus on professional learning outlined under the professional learning section in
this report. The Student Representative Council has continued to focus on student leadership development and has
become a dynamic group feeding into the decision making processes in the school.

The school is an active member of the Lighthouse Valley Learning Community, comprising the two local public high
schools (Byron Bay and Mullumbimby) and their partner primary schools. The Principals met once a term in 2017 and
shared resources, professional learning, ideas and knowledge. A strengthened transition program is proving to be
successful in building positive community perceptions of the school. The increase in student enrolments is evidence of
this. The school is also an active member of the B.A.M. community of schools (Byron Bay, Alstonville and Mullumbimby).
A key focus of B.A.M is delivering shared professional learning. Both communities of schools share the financial costs of
projects and professional learning to maximize resources available. Ballina Coast High School will be joining the B.A.M
learning community in 2018.

A significant focus of 2017 was maintaining and further developing strong local community, business and academia
partnerships to enrich the curriculum and deliver diverse opportunities to Mullumbimby High School students. The school
has made deliberate and strategic use of its partnerships to access resources for the purpose of enriching student
learning and building our reputation in the community. In addition, the school has fostered stronger links with the local
media. Our media wall in the Administration Office is evidence of success.

Feedback was actively collected from the school community through P&C meetings, surveys, parent–teacher events and
transition meetings. The Website, Facebook, Newsletter and the Parent Portal on Sentral provide the community with
clear information about school and student progress. Parents are engaged in decision–making processes through
representation on key teams and the P&C. The P&C is a very supportive and active body, playing a key role in
supporting the school to improve student outcomes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Enriched programs engaging students

Purpose

To collaboratively develop and refine rich teaching programs and learning experiences that will motivate, engage and
support all our students to maximise their potential as learners.

Overall summary of progress

Literacy continued to be a significant focus across the school in 2017, seeing both an improvement in student results and
teacher knowledge and skills. The first two terms of 2017 saw the continuation of our cross curricular writing program led
by Ms Siboney Duff. Ms Duff supported staff to build their skills in teaching writing through providing demonstration
lessons, observing lessons, developing resources and conducting professional learning. Results of the continuous
evaluation of the whole–school approach to teaching writing clearly show a stunning turnaround in student confidence in
essay writing using the PEEL (Point/Explain/Evidence/Link) method, improved student internal assessment results and a
marked increase in teachers' confidence in explicitly teaching extended writing skills across all Key Learning Areas
(KLA).

The Literacy Team conducted a survey related to students' reading habits and the team, led by the English KLA, focused
on implementing a program to increase student reading.  Over 70 new fiction titles were purchased for the Library and an
e–book program with an additional 1400 titles was purchased. The English KLA successfully reintroduced a DEAR (Drop
Everything And Read) program across Stage 4. Evidence from the Oliver Library data system clearly shows an
impressive increase in students' borrowing of fiction books with a 400% increase in Year 7 borrowing, 250% increase in
Year 8 borrowing and 150% increase in Year 9 and 10 borrowing during 2017. Results from e–book library borrowing
were far less impressive and survey data indicated that students preferred having actual physical books.  A continued
focus on updating and redesigning the Library space saw the  fiction section transformed in 2017 making it more
accessible and user–friendly.

Two online literacy programs, WORDFLYERS and LEXIA, were trialled in Semester 1 of 2017. WORDFLYERS was
trialled with Year 7 and 8 students and LEXIA with students across Years 7–10.  Data indicated that LEXIA was the most
effective program to support students who were struggling with Literacy. As a result, the school purchased this program
and during Semester 2 of 2017 targeted students engaged with the program. The program has a strong data analysis
function which has allowed the Literacy Team and Learning and Support Teachers to track student improvement.

A cross–curricular Numeracy Team was formed and presented Numeracy workshops at a full staff meeting to build the
capacity of staff in teaching numeracy skills. The school gained a Rural and Remote Numeracy Initiative grant, which
allowed three staff to attend a training workshop in Newcastle. In addition, staff participated in the National Numeracy
Progressions training and trialled this with a select group of students in the school. Staff were also trained in
administering NAPLAN online and the school completed the NAPLAN online readiness test.

Strengthening the merit system continued to be a focus of 2017 with the Regular Assessment Program (RAP)
implemented for Years 7 to 10. RAP works by allowing teachers to assign a score out of five twice a term. The score is
aligned to our three core values– Respect, Responsibility and Learning, and reflects student behaviour. In addition, merit
awards were presented on a more regular basis through Year assemblies held three times a term.

As mentioned in the message from the students, student leadership continued to be a focus of 2017 with students
participating in a range of leadership opportunities and training days. In addition, strengthened Careers and study skills
programs were implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of Year 9
students achieving at or above
expected growth in NAPLAN.

$12,000 for professional
learning and resources
including LEXIA.

An increased percentage of Year 9 students
achieved at or above expected growth in all areas
of NAPLAN in 2017. In Writing the increase was
2%, in Spelling 15%, in Grammar 5% and in
Numeracy 27%. No growth data was available for
Writing in 2016. However, there was a 2 %
 increased as compared to 2015 data.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 85% of students
achieving a RAP score of 3 or
above.

$2500 from RAM funding to
support the merit system.

A significant number of our students achieved  RAP
scores of 3 or above in 2017.

Year 7: 88.9%

Year 8: 94.5%

Year 9: 89.4%

Year 10: 90.5%

Next Steps

Strengthen Year 10–12 administrative practices, monitoring processes, support and teaching programs in order to
enhance students' engagement, connection to the school, achievement and preparation for further education or
employment.

Collaboratively develop and implement rich, integrated and future focused learning experiences.
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Strategic Direction 2

Highly skilled, innovative and supported staff and leaders

Purpose

To focus on wellbeing, access to quality professional learning and enhancement of leadership capacity for all our staff, to
ensure a motivated and highly qualified team developing and delivering innovative and supportive learning experiences
for our students.

Overall summary of progress

The Professional Performance and Development Framework was used to guide whole school and individual teacher
professional learning to ensure the delivery of our School Plan and to build the capacity of staff. Staff mapped their
Professional Development Plan (PDP) goals against the School Plan and the Australian Teaching Standards. This
focused staff attention on the school's strategic directions and on the teaching standards. In addition, in 2017
non–teaching staff engaged enthusiastically with the performance and development goal planning process.

The leadership team reviewed leadership roles and responsibilities across the school and also reviewed the format and
structure of Executive meetings. This resulted in clearer understanding of leadership roles and more productive
Executive meetings. In addition, RAM funding was used to establish an additional Head Teacher position. Workshops
focusing on building leadership capacity were conducted once a term. Two staff applied for and received Leadership
Development Initiative scholarships, which allowed them to attend workshops in Sydney. These workshops focused on
developing leadership mentoring skills and providing professional learning for aspiring leaders in line with the Australian
Teaching Standards for Highly Accomplished teachers.

In 2017, staff worked collaboratively to plan and develop scope and sequences, programs and units of work in readiness
for the 2018 implementation of new Stage 6 syllabuses in Science, English, Mathematics and History. In addition, staff
collaboratively developed and refined the school's assessment policies in line with the NSW Education Standards
Authority (NESA) requirements and guidelines. This included ensuring the school was ready to implement in 2018 the
changed school–based assessment requirements for all Year 11 Board Developed Courses.

The school began the process of implementing the recommendations from the review of the school's learning support
model in 2016. This strengthened learning and support model significantly benefitted students and supported staff in
2017. A specific focus was on professional learning to strengthen the employment of differentiation, modifications and
adjustments to meet the needs of students requiring additional support. The Head Teacher Wellbeing facilitated an
Online Australia personalised learning and support course which was highly beneficial for the teachers across the
different Key Learning Areas who participated in the training. In addition, workshops focused on building the capacity of
School Learning and Support Officers (SLSO) and Special Education case managers were conducted with positive
results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff, through the reviewing
process of Personal Development
Plans, able to provide evidence of
improvements in teaching and
learning. 

$40,918 for professional
learning.

All staff developed, completed and reviewed PDPs.
Tangible evidence was presented during the
process including collated observation feedback
and resources developed. Collaborative practices
within and between faculties was further
strengthened in 2017.

Increased staff confidence and
competence in supporting
students with additional learning
needs.

$18,480 for Professional
Learning

Strengthened systems for communicating
information and the focus on professional learning
saw staff across the school increase their
confidence and competence is supporting students
with additional learning needs.

Next Steps

 • Further focus on collaborative practices.
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 • Ongoing professional learning to further build the capacity of staff to explicitly teach literacy and numeracy.
 • Further professional development to support staff in designing and implementing differentiated teaching and

learning strategies across the range of abilities.
 • Professional learning to build the capacity of staff to use relevant, evidence–based learning and data to enhance

teaching practice.
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Strategic Direction 3

Working collaboratively and sustainably

Purpose

To collaboratively develop effective and sustainable systems that will enable the delivery of our shared vision of providing
high quality learning experiences for our students, staff and community.

Overall summary of progress

The school's promotions team continued to focus on strengthening strong connections with our partner primary schools,
the broader community and the local media. The Brunswick Valley P&C Network, established in 2016, continued to grow
and thrive in 2017 with members sharing best practice in supporting students and teachers, conducting P&C meetings
and fundraising. Guest speakers at meetings were well received. One meeting focusing on school canteens provided the
group with invaluable information about running a canteen and implementing the new school canteen policy. In addition,
the school organised a number of parent information evenings around topics of interest including an Elevate Education
presentation about supporting senior students complete their HSC and a cyber–safety presentation by Kirra Pendergast
from Safe on Social.

A continuing focus in 2017 was on developing strong local community, business and academia partnerships to enrich the
curriculum and deliver diverse opportunities to our students. The Sporting Excellence program established links with
Liverpool FC Academy. Students attended TAFE taster lessons and our work experience program was expanded. One
Vision Productions delivered two exceptional programs especially aimed at engaging students with the creative
industries and selected Stage 5 students participated in a Byron Youth Services Links for Learning program. An external
provider conducted a ten week Construction course with participants gaining a Certificate II in Construction. Once again,
our Hospitality students provided exemplary service and food at a number of community events and our students across
the school participated in a wide range of community events including the Mullumbimby Show and Ocean Shores Art
Expo.

The school further expanded their use of the Sentral management software system with teachers becoming more
confident in posting assessment information on the Parent Portal. Communication, wellbeing and attendance tracking
and reporting systems were further enhanced in 2017. A specific focus was on improving student attendance during the
last week of each term. A letter outlining exactly what was going to be taught in every class in the school during the last
week was sent to parents at the beginning of the second last week of term. This information was well received by parents
and saw an increase in attendance rates from 2016. In addition, regular information about the importance of good
attendance and the impact on student outcomes was included in the newsletter. The school also implemented  a process
for sending SMS messages to parents of students who were late without providing an acceptable reason. Strengthened
systems for following up partial truancy were introduced and these new processes saw a dramatic decrease in the
number of partial attendance issues.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in Year 7 enrolments $8307 from RAM funds for
transition program.

In 2018 the school was able to create five classes
in Year 7. This was the same as the number
created in 2017. However, with a slightly increased
number in 2018 (128 students) as compared to
2017 (123 students). In 2015 (108 students) and
2016 (99 students), the school was only able to
create four classes. The increase in Year 7 student
enrolments is a direct result of the strong,
postive transition program we have implemented,
our focus on school promotion and how we have
developed stronger links with the broader
community.

Increase in end of term
attendance rates

Nil In 2017, we implemented strategies to improve
attendance in the last week of each term.
Traditionally, student attendance in this week was
very poor. A focus of the school was to more
effectively communicate with parents/carers and to
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in end of term
attendance rates

ensure all classes were engaged in meaningful
work until the very last day of each term. Indications
are that the strategies were particularly effective for
Years 11 and 12 students every term and Year 7
–10 student attendance increased in Terms 1 and 2
but was less impressive in Terms 3 and 4. The
school will continue to focus on improving in this
area in 2018.

Increased number of parents
engaging with surveys, P&C
meetings and events.

$2678 from Community
Engagement grant and
$2800 from RAM funding.

A system of conducting surveys during subject
selection and assessment information nights saw a
dramatic increase in the number of parents
completing surveys. A very successful Year 7
parents welcome afternoon tea hosted by the P&C
resulted in increased engagement with the P&C
and school events. In addition, this year saw an
increased number of volunteers working in the P&C
uniform shop and assisting with the major
fundraiser at the Mullum Music Festival. Information
nights were well attended by parents.

Next Steps

Develop an Aboriginal Education School Action Plan in consultation with the local Aboriginal community to further
strengthen the school's engagement with the Aboriginal Education Policy.

Engage the whole school community in implementing an integrated approach to student wellbeing that allows students to
connect, succeed and thrive.

Continued focus on building positive partnerships with parents, the local community, media, businesses and academia to
enhance student outcomes and promote the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Equity loading for
Aboriginal background:
$29,856

Personalised Learning Plans (PLPs) were
developed with all Indigenous students and
their families. These plans were used to
communicate effective strategies to develop a
goal focused approach to learning.

An Aboriginal Education Officer position was
established and funding was also used to
fund a teacher one day a week to support the
implementation of Aboriginal programs and
support student learning.

Students were engaged in a range of cultural
and leadership programs including the
Corroboree dance program, AIME and the
One Vision Productions program.

English language proficiency RAM Equity Loading for
English Language
Proficiency: $25,760

A teacher was employed to enhance the
literacy and communication skills of identified
ESL students. Students received one–on–one
support. The programs were designed to
meet their individual needs through
consultation with the students, their parents
and their teachers. The students made
significant progress in all areas of language
acquisition and are now better equipped to
access the curriculum and maximise their
learning outcomes.

Low level adjustment for disability RAM Equity Loading for
Low Level Adjustment for
Disability: $45,867

Additional School Learning and Support
Officers (SLSOs) were employed to work with
students who have additional learning needs.

All identified students have Individual
Education Plans (IEPs) and these were used
to identify support needs and to communicate
effective strategies to develop a goal focused
approach to learning. Personalised
adjustments allowed students to participate
fully in their learning. Growth in achievement
from Year 7 to Year 9 NAPLAN for identified
students was above expected growth.

Staff engaged in professional dialogue and
learning through the process of supporting the
Nationally Consistent Collection of Data
(NCCD). In addition, professional learning
focussed on explicit teaching

Socio–economic background RAM Equity Loading for
Socio–economic
Background: $115,037

Students from low socio–economic families
received additional financial support to ensure
equity in educational opportunity – uniforms,
school fees, lunches, excursions and camp
costs. This resulted in greater student
engagement.

A variety of programs and strategies
strengthened the support provided to students
across the school resulting in greater student
engagement.

Teacher release time was provided for
program development and the purchase of
additional teaching and technology resources,
which supported the strengthened programs.
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Socio–economic background RAM Equity Loading for
Socio–economic
Background: $115,037

The annual fees for the Edval and Sentral
software programs ensured we continued our
focus on developing centralised, efficient
systems for monitoring attendance, wellbeing,
reporting and timetabling.

Leadership development professional
learning further enhanced the capacity of
staff. An additional Head Teacher position
was established and funded.

Student leadership skills were enhanced
through increased participation in leadership
workshops and camps. In addition, funds
were used to fund a series of student study
skills, motivational and cyber–safety student
workshops.

Release time allowed for a strengthened
transition program to be implemented. It was
well received by prospective parents

Support for beginning teachers $30,963 Four beginning teachers participated in a
range of professional learning and induction
activities, which supported the development
of their teaching skills. All beginning teachers
were supported by a mentor/supervisor.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 343 326 321 324

Girls 283 292 307 298

We continue to work hard building our school profile
within the community and increasing our enrolments. In
2017, a very small Year 12 cohort impacted on our
overall enrolment figures. Enrolments in the junior
school, particularly the Year 7 cohort, saw an increase.

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.7 91.7 92.4 89

8 87.3 87.7 89.6 86.7

9 86.9 85.6 87.4 85.5

10 86.2 84.5 84.5 84.5

11 84.6 86.1 80.6 85.3

12 80.5 87.1 84.3 85.4

All Years 86.1 87.1 86.5 86.2

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Improving attendance rates continued to be a focus of
2017. The Deputy Principal, Year Advisers and the
Head Teacher HSIE monitor whole day and partial
non–attendance. Period by period online marking of
rolls, using Sentral, has enhanced attendance
monitoring and seen a significant reduction in partial
truancy across all years. Daily communication is made
with parents of students in Years 7–10 with
unexplained absences via text message. In addition, in
2017, text messages were sent to parents regarding
late arrival to school without an explanation. Requests

for extended absences must be submitted to the
Principal. Home School Liaison Officers (HSLO) assist
the school by conducting interviews with targeted
students. Chronic non–attending students are referred
to the HSLO after school actions have not succeeded.

Improving overall attendance in the last week of each
term was a focus of 2017. The school worked closely
with the P&C to implement strategies, which included
clear communication through the newsletter of
attendance requirements and also explicit
communication around what was being taught in every
course during the last week of term. This resulted in a
significant increase in attendance rates during the last
week of each term.

In 2018, changes will be implemented regarding senior
attendance requirements and text messages, related to
senior non–attendance, will be sent to parents.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 5.6 6

Employment 1 3.8 70

TAFE entry 5 3.8 12

University Entry 0 0 5

Other 3 1 7

Unknown 0 0 0

This year, we managed to receive 100% response rate
for post Year 12 destinations. One third of students
have commenced University Studies and 12% attend
TAFE. Three students are in Apprenticeships and one
student is in a traineeship. More then 70% of the cohort
are working in some capacity, either full–time,
part–time, casual, multiple jobs or in combination with
study. Approximately 6% of students are still looking for
work. Just under 40% of the students said YES to
taking a Gap Year, and almost 70% of students are
taking a Gap Year for the purpose of work/travel.

The most popular capital cities to live away from home
in order are Melbourne, Brisbane and Sydney. More
than 80% of our students have remained local and
more than 70% are still living at home.

Year 12 students undertaking vocational or trade
training

VET Hospitality has been a subject that has continued
to grow in popularity over recent years at Mullumbimby
High School. We had two classes again in 2017 with
40% of the entire Year 12 cohort participating in the
course and gaining a Certificate II in Hospitality.
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Students completing Hospitality are able to gain real
world industry experience and in many cases students
secure part time / casual work within the industry.
Whilst at school, students have the opportunity to cater
for many large community events including the Ocean
Shores Art Expo, Mullumbimby Agricultural Show and
the Mullum Music Festival. Hospitality also achieved
excellent results in the HSC this year with above state
average results. This included 1 band 6 (the highest
band) and 80% of the group achieving a Band 4 or
higher.

Our Hospitality teachers were also selected to attend
an Excellence in Industry Professional development
opportunity.  Enabling them to further develop skills
within the industry as well as meet with many industry
professionals.

9 students successfully completed a TAFE course and
2 students a Certificate II Entertainment course via
Distance Education.

Year 12 students attaining HSC or equivalent
vocational education qualification

91% of students achieved a HSC or equivalent
vocational qualification.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 38.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

13.48

Other Positions 2

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. In 2017, the school staff included two
teachers and two support staff who identified as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Professional learning and teacher accreditation

Total spending for professional learning in 2017 was
$69,398. This included additional funds drawn from the
Resource Allocation Model (RAM). Equity funding was
also used to support strategies to build the capability of
staff embedded in the school plan. They have been
reported on in the self–assessment section of this
report.

Staff members were involved in professional learning
activities within and beyond the school. These included
workshops, conferences, training days, peer
collaboration, peer observation and program
development.

The school staff development days focused on child
protection, wellbeing, Positive Behaviour for Learning
(PBL), literacy, numeracy, Midazolam training,
managing challenging behaviours and compliance
training. A highly successful combined Alstonville and
Mullumbimby High Schools' Conference was held on
the Term 3 school development day at Mullumbimby
High School. B.A.M is a collaborative learning
community comprising Byron Bay, Mullumbimby and
Alstonville high schools. Annual shared professional
learning planning and delivery is one aspect of our
collaboration. This conference with two of the B.A.M
schools focused on integrated development of units of
work for the new Stage 6 courses, embedding future
focused learning in the classroom, Art and Science of
Teaching strategies, career pathways, providing
students with effective feedback and staff wellbeing. A
significant number of staff completed the Management
of Actual and Potential Aggression (MAPA) training on
the day.

During 2017, the Principal, School Administration
Manager, timetabling staff and office staff engaged in
training to implement the Learning Management and
Business Reform (LMBR). These staff then trained the
whole staff in LMBR through executive, staff and faculty
meetings. The LMBR system provides consistency and
streamlines the way schools manage their finance,
student management and student wellbeing services.
The school has fully implemented the finance system
and aspects of the student management and student
wellbeing systems. We will continue to work towards
implementing the full LMBR system in 2018.

Lachlan McKenzie and Donna Pearson were
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successful in gaining  Leadership Development
Initiative (LDI) scholarships of $6500 each. The LDI is
an opportunity for highly effective classroom
practitioners, current school leaders and teachers, in
NSW public schools to enhance their knowledge, skills,
understandings and professional capabilities through a
structured instructional leadership development
program as either a participant or a mentor. Lachlan
gained a participant scholarship and Donna a mentor
scholarship. This allowed them to engage in three
conferences in Sydney and provide time to work on a
leadership project within the school. The focus of the
school project was on developing staff capacity in
teaching writing skills. Through the LDI, Lachlan has
started the process of working towards accreditation at
the Highly Accomplished level.

Two teachers gained NESA accreditation at proficient
level in 2017. Seven teachers are working towards
achieving accreditation at proficient level. Three Head
Teachers and nineteen classroom teachers are
maintaining accreditation at proficient level.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

As the school migrated to the new Learning
Management and Business Reform (LMBR) system,
spending ceased prior to the rollover and therefore the
figures appear inflated in carried forward . Purchasing
of resources and equipment resumed during Term 4.
Included in the carried forward balance was also
$200,000 held in a trust account as per the stipulation
of the bequest from Dr Suresh. The interest from this
account funds scholarships each year. Also included in
the carried forward figure is long term savings for the
significant cost of equipment and resources identified
for purchase in 2018. Head Teachers participate in
financial decision making and manage their Key
Learning Area and team budgets. Finance updates are
provided at Executive, full staff and P&C meetings.

Receipts $

Balance brought forward 536,318

Global funds 642,366

Tied funds 751,123

School & community sources 403,603

Interest 12,217

Trust receipts 7,578

Canteen 0

Total Receipts 1,816,888

Payments

Teaching & learning

Key Learning Areas 88,561

Excursions 225,980

Extracurricular dissections 31,502

Library 3,051

Training & Development 0

Tied Funds Payments 365,693

Short Term Relief 150,912

Administration & Office 133,875

Canteen Payments 0

Utilities 93,699

Maintenance 29,343

Trust Payments 10,069

Capital Programs 0

Total Payments 1,132,685

Balance carried forward 1,220,522

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,387,050

Appropriation 1,243,748

Sale of Goods and Services 3,677

Grants and Contributions 126,639

Gain and Loss 0

Other Revenue 12,238

Investment Income 749

Expenses -465,286

Recurrent Expenses -465,286

Employee Related -257,245

Operating Expenses -208,041

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

921,764

Balance Carried Forward 921,764

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 6,038,644

Base Per Capita 100,444

Base Location 14,769

Other Base 5,923,431

Equity Total 319,988

Equity Aboriginal 29,856

Equity Socio economic 115,037

Equity Language 25,760

Equity Disability 149,335

Targeted Total 1,087,437

Other Total 314,806

Grand Total 7,760,875

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN Literacy trend data shows an increased
proportion of Year 9 students improved in
Grammar/Punctuation, Spelling, Writing and Reading
compared to last year. Year 7 students results only
showed an improvement in Spelling as compared to
Year 7 2016 results.
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NAPLAN trend data indicated that Year 7 numeracy
scores in 2017 were slightly below our 2016 level. Year
9 students achieved scores higher than in 2016.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes, schools are
required to report their students' performance in the top
two NAPLAN bands.

The percentage of Year 7 students in the top two bands
increased for spelling, remained steady for reading and
numeracy and decreased for writing and
grammar/punctuation. 26% of Year 7 students achieved
a result in the top two bands for reading and 21%
achieved a result in the top two bands for numeracy.
Both results were slightly below Department of
Education schools' average. Four Year 7 Aboriginal
students completed NAPLAN in 2017 and did not
achieve results in the top two NAPLAN bands.

The percentage of Year 9 students in the top two bands
increased for reading, numeracy, grammar/punctuation
and spelling but decreased for writing. 31% of Year 9
students achieved a result in the top two bands for
reading, which was above the Department of Education
schools' average. 25% achieved a result in the top two
bands for numeracy, which was slightly below the
Department of Education schools' average. Ten Year 9
Aboriginal students completed NAPLAN in 2017 and
did not achieve results in the top two bands.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Students studied a range of courses across
the spectrum of curriculum including ATAR and
non–ATAR eligible subjects. Student achievement in
both Bands 6 and 5 was higher than in 2016.

Of our students, 41% achieved above 80% in at least
one subject, with 5 students achieving above 80% in
every subject they studied. Our classes scored above
state average in Ancient History, Community and
Family Studies, Extension English 2, Hospitality,
Indonesian Beginners, Indonesian Continuers, Society
and Culture and Visual Arts. Parent/caregiver, student, teacher

satisfaction

In 2017 the school sought feedback from students in all
year groups and teachers using the Tell Them From Me
survey tool to gather information on student outcomes
and school climate.

In most social, emotional and academic outcomes our
student responses were similar to the New South wales
government school norms. Students overwhelmingly
reported having positive relationships at school with
people they trust and who encourage them to make
smart choices. Students also overwhelmingly reported
having positive behaviour at school and in the
classroom. This is a reflection of the effort by the whole
school community to embrace the Positive Behaviour
For Learning framework that has been part of the
school culture for many years. The students' most
recent grades in English, Maths and Science were all
above state norms and are a reflection of the highly
developed, engaging and professional teaching and
learning practices taking place across the school. The
majority of students believe that there is a positive
learning culture at Mullumbimby High and that there are
clear rules and expectations in place for fostering
positive classroom behaviour. Aboriginal and Torres
Strait Islander students feel proud of their culture when
they are at school and teachers have a good
understanding of Aboriginal culture.

Teachers indicated that the school has a positive
learning culture, data informs practice, teachers work
collaboratively and teachers set challenging learning
goals for their students. In addition, they
overwhelmingly indicated that the school was an
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inclusive school supporting students with special
learning needs very well.  One area that teachers
indicated that the school can improve on is access to
technology to ensure teaching and learning programs
effectively include technology use to enhance student
outcomes.

Parents did not engage with the Tell Them From Me
survey. However,  parents did engage with and
complete school developed parent satisfaction surveys
during subject selection and assessment information
nights. Parents felt that the school has developed a
strong, positive reputation within the broader
community and our communication with parents has
significantly improved. Parents were very positive in
their assessment of our wellbeing programs,
opportunities for student leadership, acceleration and
high achievers' programs, learning support model and
the varied curriculum we offer. A small number of
parents would like to see an increased number of
extra–curricular opportunities and the further expansion
of our student recognition systems. Parents were
impressed with the quality of staff/student relationships
and the focus on Aboriginal programs across the
school.

Policy requirements

Aboriginal education

Mullumbimby High School celebrates and
acknowledges the rich culture of Indigenous Australians
and strives to highlight ATSI contributions to Australian
society. The school is committed to support and
enhance the educational outcomes of Indigenous
students, "Close the Gap" and achieve academic
excellence and foster the leadership qualities of our
students.

The school has an active staff representation on the
Tweed Wollumbin AECG, which represents the
Aboriginal community viewpoint providing advice on
matters relevant to education and school policy. The
school staff includes two teachers and two support staff
who identify as Aboriginal or Torres Strait Islander. Our
own Aboriginal Education Officer and Wiradjuri Elder,
Scott Sentance, was recognised in 2014, 2015, 2016
and again in 2017 by the Byron Shire Council for his
outstanding contribution to Aboriginal Education and
cultural programs within the school and the community.

In 2017, our school was invited to present a workshop
at the National Indigenous Education Forum in Darwin.
Scott Sentence and I presented a work shop on the
Indigenous programs operating at our school with a
special focus on the Corroboree and Deadly Dancers
program, which successfully ran this year again. Scott
was also on a panel about incorporating indigenous
languages into school programs, which is a journey our
school has began. The focus of the forum was sharing
practical education strategies for Aboriginal and Torres
Strait Islander students to excel in education and life.
We had the opportunity to hear from speakers from
across Australia, but also from Canada and New
Zealand. It gave us an opportunity to hear about what
other schools are doing and provided us with some
valuable contacts in different schools.

Our students once again participated in the Australian
Indigenous Mentoring Experience (AIME) gaining
valuable leadership skills. In May, representatives from
AIME also spoke to our whole school assembly and
presented the school with a framed poster to
acknowledge our outstanding participation in the
program.

On 2nd June, the school held its Reconciliation
Assembly, which also coincided with the 50th
Anniversary of the 1967 Referendum and the 25th
Anniversary of the Mabo decision on Native Title.
Minjungbal Elder, Uncle Athol Compton was our special
guest and gave an inspiring talk about what these
decisions meant to Indigenous Australians and the
continuous journey of Reconciliation we are making.
Zahli Currie and Olivia O'Sullivan presented an insight
into what it is like to be young Indigenous women in
today's society. The Deadly Dancers closed the
assembly with three traditional dances and songs
demonstrating their fantastic skills, talent and pride in
their culture. Indeed, the Deadly Dancers program is
growing in strength and fame each year with them
being invited to numerous community events and other
schools to not only perform, but to conduct workshops
also.

Students once again engaged in a One Vision
Productions Hip Hop/film program, which, again, had
an Indigenous content focus. One Vision Productions is
a not–for–profit organisation that develops and
implements arts–based multi–literacy programs. Both
Indigenous and non–Indigenous students in the school
were involved in this project supported by our Deputy
Principal, music staff and Aboriginal Education Officer,
Scott Sentance. The One Vision Team worked with our
students to write, perform and film two rap song video
clips. The students thoroughly enjoyed the program and
learnt a variety of new skills.

Other significant Indigenous cultural and leadership
programs that our school implemented or participated
in during 2017 included;

The school awarded two Dr Suresh beneficiary
scholarships to support Indigenous students

At the Byron Shire Council NAIDOC Awards, Olivia
O'Sullivan received a youth award.
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NAIDOC week celebrations at the school focused on
community engagement.

Indigenous students worked with Scott Sentance to
design and begin an Aboriginal mural on the wall of the
Learning Centre.

Again in 2017, our school had a stall at the Byron Shire
Council's 'Close the Gap' day held at the Mullumbimby
Community Centre. We distributed pamphlets outlining
our Aboriginal programs and the Deadly Dancers
performed to a delighted crowd.

Zahli Currie and Tammy Chambers, elected by their
peers, represented Indigenous students on our SRC.
They competently and confidently ensured that the
Indigenous student voice was heard in school
decision–making processes.

All Key Learning Areas (KLA) within the school
embrace the ATSI perspective in their programs. This
includes:

English provides students with the opportunity to learn
about a varietyof issues focussed on Aboriginal
education. Stage 4 students engage in spoken
Aboriginal language and cultural misunderstandings in
the text Honey Spot. In the text Rabbit Proof Fence,
students gain an understanding of the Stolen
Generations and how perceptions of culture are shaped
by discriminatory policies. All Stage 4 units have a
conceptual foundation, which allows opportunities to
focus upon Aboriginal history as told through poetry,
song and digital stories. Works used in this include the
poetry of Oodgeroo Noonuccal, the film One Night the
Moon and through songs such as Treaty. Stage 5 and 6
students study brilliant documentaries such as Kanyini,
which focuses on the impacts on the Stolen
Generations. In addition, students have exposure to
Aboriginal language in films such as Yolngu Boy, as
well as in prescribed texts for the Preliminary and HSC,
including the plays Rainbow's End and Stolen..

The Human Society and Its Environment (HSIE) KLA
provides students with the opportunity to engage in
learning about a variety of issues focused on
Indigenous education. Stage 4 students investigate
Australia's ancient past and develop an understanding
of the impact of European contact and colonisation on
both Aboriginal peoples and a variety of Indigenous
peoples around the world. Stage 5 students undertake
a study of the changing rights and freedoms of both
Aboriginal and migrant peoples throughout Australia's
history and investigate the challenges that face these
communities.

Across the subject areas of Music, Visual Art and
Drama, staff included Indigenous perspectives within
their teaching and learning programs. Examples
included the Year 8 Visual Art students' studying
contemporary artist Gordon Bennett's work, the study of
Aboriginal art under the cultural Frame in senior Visual
Art classes and the study of "Music of Another Culture"
in Stage 4 Music. In Drama, plays by a variety of
Aboriginal playwrights allowed for exploration of ideas
and Aboriginal perspectives at a deep level.

Aboriginal perspectives relating to scientific concepts
are a focus in Stages 4 and 5 Science and Agricultural
Technology, where students study sustainable
interactions with the land and traditional uses for plants
and animals. Indigenous viewpoints and perspectives
are included in the studies of evolution, ecology, diet,
medicines and farming practices. Research on how
Aboriginal and Torres Strait Islander peoples'
knowledge is used in the decision making process to
care for country is specifically covered. The Indigenous
Australian Bush Tucker plot at the school's Agriculture
Farm continues to expand productively.

Stage 5 Food Technology students completed an
'Aussie Food' unit of work. Investigating traditional food
sources. This included making use of some of our own
produce including lemon myrtle. Students used the
myrtle leaves to develop their own cordial, in which they
also bottled and labeled. Stage 4 and 5 Design and
Technology students also made use of Indigenous
design when completing their project, with many
students adding traditional prints and images to their
mirrors.

The Personal Development, Physical Education and
Health Faculty collaborated with the Aboriginal
Education Officer to develop and implement a Year 7
Aboriginal dance unit. Warm–up activities in Years 7 to
10 practical classes have a relevant Indigenous focus.

Our library maintains an extensive local Indigenous
culture and heritage collection for students to further
their research and understanding.

Multicultural and anti-racism education

Mullumbimby High School recognises and respects the
cultural diversity amongst the students and staff. We
offer a curriculum across all subjects that support
students to develop the understanding, knowledge and
skills to contribute to, and benefit from, the diversity
within our school.

Our school's anti–racism contact officer (ARCO) is Mr
Jack Staples, who has trained in the role of the ARCO.
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It is important to integrate an awareness of
multiculturalism into teaching programs. We aim to
strengthen the cultural consciousness of our students
by presenting them with an awareness of how different
cultures live and think. Teaching programs across the
school are culturally inclusive, providing students from
Years 7 to 12 the opportunity to study and discuss
different cultures.

Examples include:

One of the central aspects of the English syllabus is
providing diversity and exposure to a range of different
voices. The Australian Curriculum mandates that
students be exposed to voices of South East Asia and
this is reflected in conceptual units of work such as
"Through my Window" (Year7), "Exploring Short
films"(Year 8), "Belonging"(Year 9), "Area Of Studies:
Journeys" (Year 11), "Area of Studies: Changing self
(Year 11), and "Area of Studies: Discovery (Year 12). In
addition, the English KLA provides students with a
variety of extra–curricular opportunities to engage with
multicultural perspectives including taking students to
plays and to bringing performers into the school.

Visual Arts students in every stage study artists and
artworks through the "cultural frame". Within this frame
the works of multiple artists from many cultures are
explored. Discussion aims to help students gain a deep
understanding of how art can develop insight and
understanding of people's cultural backgrounds and the
common values and experiences of Australian artists in
their diversity. Visits to galleries such as GOMA for the
Asia Pacific Arts Triennial offered students the
opportunity to engage with multicultural artists and their
works. Through the "subjective frame" students also
gain understanding of the personal experiences of
artists and how their experiences of migration affect
their outlook and their artmaking.

Similarly in Music and Drama, specific study of
Australian music and drama allows for the discussion of
Australian society, the broad multicultural base and
how this is celebrated in our cultural productions.

Stage 5 Food Technology students completed an entire
unit of work on Multicultural Foods. Students studied
various cultures and cuisines, before selecting a culture
of their choice to further research. They then cooked a
recipe that is traditional from that country.
Multiculturalism and anti–racism are embedded in both
the Stage 6 Hospitality course and the Community and
Family Studies course, with many lessons and activities
addressing both.

In Stages 4 and 5 Science, students engaged with a
variety of different cultural perspectives when studying
topics such as Nutrition and Digestion, Ecosystems,
Multi–cellularity, The Origins of The Earth, and Earths
Resources. In Stage 4, students investigate strategies
used by people from various backgrounds to conserve
and manage renewable and non–renewable resources.
In Stage 5, students research a range of environmental
issues and look at these environmental issues from
different cultural perspectives, which help them to
understand that alternative views of the issue exist.

Students in Stages 5 and 6 Agricultural Technology
engaged with a diverse range of multicultural farming
systems and techniques such as permaculture, no–dig
gardens, subsistent farming, crop rotation, and animal
husbandry (pastoralism). The skills and knowledge
associated with these multicultural principles are
applied by students in various practical and
theoretical/technological settings. Social and ethical
issues arising from cultural farming practices are
evaluated and formally assessed.

Physical Activity and Sport Studies (PASS) students
were involved in a unit of work studying a variety of
games from around the world. In addition, students in
Years 7–10 PE classes participated in a practical dance
program focusing on dances from a variety of countries
and cultures.

Again this year, Mullumbimby High School students
had a wonderful time in Italy over the April school
holidays as part of the annual Italian Exchange
Program. Our students were hosted by Italian families
in Padova for two weeks. During their stay in Italy,
students were able to attend our sister school, Pietro
Scalcerle and spend four days visiting other areas of
Italy as a school group, including sightseeing in Rome.
This cultural excursion was organised with students
and teachers from Byron Bay High School and Evans
River Community School. This was a wonderful
experience for our students to make friends with
students from another culture, to experience the Italian
culture, to see how a different education system works
and to extend our Australian friendship circle. Our
students were able to reciprocate in September by
hosting an Italian student in their home. The Italian
students attended an Assembly at school and were
welcomed by our Deadly Dancers.

The school once again hosted Chinese students as part
of the Department of Education's approved study tour
program. These tours provide our students with
invaluable opportunities to engage with another culture.
The school is provided with financial assistance to
organise the activities and excursions for study tour
programs. Five Chinese students visited the school in
February to enjoy a week with our students and in
August we hosted two Chinese study tour groups. The
students participated in a variety of our classes,
participated in an Indigenous Art and activity workshop
conducted by Mr Ben Williams and his PASS students.
The students also enjoyed an Aussie BBQ. Each of the
study tours ended with a formal presentation, which
included the viewing of a film of the days produced by
our film students.
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Other school programs

STEM (Science, Technology, Engineering,
Mathematics)

2017 saw the introduction of STEM as a stand alone
subject. All year 7 students participated in three
timetabled periods per cycle engaging in a very hands
on, problem solving course. Students competed in
small group challenges as part of the introduction. Skills
developed then assisted the students in completing
their major group challenge of designing, constructing
and evaluating a sustainable house. The outstanding
Renewable Housing Village created showcased the
work of the whole Year 7 cohort and was enjoyed by
the whole school community when it was displayed in
the Library. The course also included an interactive CSI
Blood pool incursion at the end of the year delivered by
Thinkers in Education. This excited students by asking
them to analyse a real life crime scene. In addition,
STEM allowed for the professional development of
teachers with three faculties all working together in
designing and implementing the course.

In Technology Mandatory (TAS), all Year 7 students
participated in a unit of work based around the eV3
Mind storm Lego robots. Students developed
programming skills to make and manoeuvre the robots.
Our TAS staff and students also provided workshops to
our feeder primary schools throughout the year as part
of a transition and collaboration program. Stage 5
Information Software Technology students attended a
Big Day Out Technology and Careers expo, designed
for those students interested in all things Technology.
This was held at Griffith University with guest speakers
from across the country, providing students with real
world insights into various industries within the STEM/
Technology realm.

Dr Karl Kruszelnicki treated our school community to an
outstanding presentation. The popular scientist, radio
star, TV presenter and author of over 40 books took
time out from his keynote speaker duties at the 'Star
Stuff' Astronomy Festival to visit our school. His fun
presentation on the latest cutting edge science about
the environment, computers, genetics and engineering
enthralled the audience.

Our students once again competed in the Southern
Cross University Science and Engineering Challenged.
The students completed a number of engineering
challenges and our students were named the Science
and Engineering Challenge Champions for the second
year in a row.

Ensuring students have an understanding of
cyber–safety was also a focus of 2017 with Safe on
Social presenting student workshops on cyber–safety
to all years.  In addition, an information evening
provided parents with valuable tips on providing
guidance to their children to ensure safety whilst using
social media in a positive way.

A growing number of students accessed the before
school additional Mathematics extension lessons
provided by staff during 2017. In addition, the

accelerated Mathematics program also grew with three
students in Year 11 completing their HSC studies in
Mathematics. Oliver Arthur–Andrews, a Year 11
student who completed both Extension I and Extension
II Mathematics scored the equivalent of a band six, the
highest band, in both courses. This positions him well
for completing his HSC studies in 2018. Impressively,
every student in the Mathematics Extension II course,
the highest level Mathematics course, scored the
equivalent of a band 6.  In addition, selected students in
Years 7 to 10 engaged enthusiastically with the
acceleration program in 2017, which will see 24 Year
10 students starting HSC Preliminary Mathematics in
2018. 2017 also saw the acceleration of a Year 10
student into the Preliminary course of Software Design
and Development. In addition, several students
engaged in a Harvard University coding club and online
course.

Special Education

Students with a range of special education needs are
welcomed and supported at Mullumbimby High School.
Special Education is a highly dynamic and caring
faculty that caters for the needs of students with
physical and intellectual disabilities, Autism Spectrum
Disorders and mental health diagnoses. Additionally,
case managers support students with behaviour and
learning difficulties. We aim to provide a highly inclusive
and integrated environment that fosters the individual
interests and abilities of each student, providing
strategic support so that every student is able to reach
his or her potential.

This year, in addition to the focused and individual
academic support provided, a number of extra
initiatives were developed and implemented to enrich
the experiences of our students with additional needs.

We continued with our annual two day combined
schools Special Education camp held at Evans Head.
This is always a highlight for our students. Students
participated in a range of challenging and fun activities
including circus skills, canoeing, laser tag and team
building activities. The camp allowed students to build
their independent skills as well as building their social
network of friends from other schools.

An enriched weekly sporting program implemented
involved gym, athletics, tennis and swimming. The
program involved students accessing a number of
community facilities to develop sporting and social
awareness skills. Students participated in tennis
coaching sessions with a specialist coach for two
periods a week and assisted in preparing a Family Fun
Tennis Day at the school.  Planned and developed by
our support class students, the Family Fun Tennis Day
was.  Students sent out invitations, prepared food and
organised additional social activities such as bocce.
Parents and Carers enjoyed the afternoon playing
tennis.  Our Special Education PDHPE program
focuses on encouraging students to engage in an
inclusive actives porting life.  Students focus on
sportsmanship, teamwork and preparation recreational
and competitive activities proudly as an AWD (Athlete
with a disability). Mullumbimby High School regularly
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encourages and celebrates the participation and
success of our AWD athletes.

Our support class embarked upon a Bundjalung
language and culture program for Stage 4 LOTE
(Language other than English).  The lessons,
developed under the guidance of our Aboriginal
Education Office Scott Sentance who consulted with
local Aboriginal Elders, engaged student interest.
Many of our life skills courses offer a cross–curricular
approach. Community participation activities took place
weekly with organised outings into the community
building upon life skills working toward a healthy
independent lifestyle. Outings included Outdoor
Education Aboriginal Workshops including "Dolphin
Dreaming" and "Whale Secrets" led by local Arakwal
people building further upon our Bundjalung language
and culture program.  This also helped build ties into
the local Indigenous community. During Term 4, the
support class learned to write create and prepared a
public speaking task in collaboration with a parent.  The
filmed finalised task included the delivery of a speech
by one of our non–verbal students.

Food Technology classes ensured students cooking
skills were developed. Weekly classes took place
where students prepared and served food. Students
made their own pasta, pizza, pies (savoury and sweet),
salads, sandwiches, smoothies all with a focus on
health and keeping a budget in mind.  Identifying
management of money to purchase food for
preparation and correct storage of food to make items
allowed students to work toward life skills across a
variety of subjects.

Throughout the year, our students participated in
welcoming Year 6 transition students with additional
needs from surrounding schools.  Student learning
focused on greetings, initiating conversation and
explicit teaching of how to demonstrate respect for
others during all activities.  The Special Education team
further strengthened their transition programs in 2017
by coordinating quality transition activities that were
highly detailed and well–planned enabling new families
to feel welcomed into the Mullumbimby High School
community and ultimately a great start to high school
for students with additional needs.

A sexual health program aimed at students with
disabilities proved very informative for our students.
The Birds and Bees program is a sensitive, innovative
six–week program that addresses issues related to
sexuality, acceptable behaviour, sexual assault and
abuse. This highly successful program is taught each
year at Mullumbimby High School.

Our supported students in Year 12 successfully
qualified for NDIS (National Disability Insurance
Scheme) and gained support to obtain work experience
and or training to obtain employment.  This was our first
year of interface with the NDIS.  Mullumbimby High
School continued to support and reassure parents and
carers about continuing support at school.  Our team
assisted by referring families to appropriate support
services such as Ability Links to assist families in
linking with the NDIS.  Families shared their NDIS

funded supports and discussed how our school could
support them to implement their plans to help achieve
educational goals.

The Arts

In 2017, the creative arts continued to thrive, with many
outstanding achievements in the creative, artistic and
cultural domains at Mullumbimby High School.

The annual HSC showcases in Music, Visual Art and
Drama were popular with students, family members
and the community, with high quality works and
performances enjoyed by all who attended. When HSC
results were announced, the excellence of the students'
artworks and performances were recognized in the
strong HSC exam results in each of the Creative Arts
subjects.  Notably, Visual Arts students achieved
results above the state average.

During the year, Visual Art students were engaged in
many extra–curricular opportunities including:
 • Participation in the Ocean Shores Art Expo by

students from all year groups, with prizes being
won by many in all media areas, including
drawing, painting, printmaking and photography.
Talented young photographer, Orion Sturch,
worked with the expo team to photograph prize
winning works from the expo and presented the
images as a slideshow at the opening evening.

 • Charley Mouchel and Yazmin Wright attended the
Dobell Drawing Workshops at the National Art
School Sydney in April. As the partnership
between our school and the National Art School
continues to develop, each year opportunities are
provided to our talented senior art students. In
addition, Charley Mouchel was awarded a
scholarship to attend the National Art School
painting workshops during the April and July
school holidays, allowing her to connect with
students and art school lecturers, while extending
her skills in the Visual Arts.

 • In June, 13 Year 11 students attended the
Southern Cross Creative Day to extend their artist
practice in both Music and Visual Art. Also in
June, Charley Mouchel, Yazmin Wright and Ava
Brown were selected to attend a portrait
workshop at Tweed Regional Gallery with a
resident artist.

 • In November, talented students from Years 8, 9,
and 10, were able to participate in a painting
workshop, run by the National Art School, held at
Mullumbimby High School, with lecturers from the
school sharing their skills and knowledge. This
workshop was funded using RAM funding and
was a unique opportunity for students in a
regional area. `

 • Community connections were strengthened when
local artist Rachel Dun held a printmaking
workshop for Stage 4 and 5 Visual Art students,
teaching advanced printmaking skills and
techniques. Students who attended the workshop
were able to enter their completed prints in local
competitions and exhibitions.

 • Senior Visual Art students visited the Gallery of
Modern Art in Brisbane for enrichment
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opportunities and the Tweed Regional Gallery
was also visited during the year to provide
enrichment activities for elective Visual Art
students.

 • All year 7 students participated in the creation of a
multi media installation, exploring shape and
colour, which was on display in the G Block
stairwells during the Year 12 Visual Art Exhibition
week. Students experienced collaborative art
making by creating an artwork viewed and
experienced by all in the school.

 • Year 9 Video and Digital Imaging students
attended the Byron Bay Film festival and were
praised for their attentive participation. The Year 9
class were also involved in the filming of the Year
6 Orientation day and the Year 7 Sports
Excellence program's Media Day. They also
documented the Chinese Study Tour with local
documentarian and ex–student Rob, from
Mandarin Pathways.

In 2017, in Music, there were regular opportunities for
students to perform and participate in events both
within and beyond the school setting. Year 9 Music
student Brahminy Porter was selected to perform at the
Byron Training Awards. The Year 7 Band "Ratmongers"
performed at the PBL Expo in Ballina,  impressing the
audience with their skill and delivery of their chosen
pieces.  In addition, they achieved a coveted spot to
play at the Mullum Music Festival and won two awards
at the Mullumbimby Show.

Splendour in the Class, our school student performance
initiative, sold out with stand out performances from
Nini Dodds, Astra Waters and Finn Wheatley. Year 8
student, Liam Groves, was  chosen to play at the Guitar
Festival in Byron. Music on the Balcony at the Year 12
Art Show was a fantastic chilled out event showcasing
the Year 11 and 12 students' talents and viewed by an
audience of families, parents and the public who were
in attendance at the exhibition. Our newly established
recording studio has been used, with four songs
recorded and more on the way planned for delivery
through a MHS CD in 2018.

Other public music performances included one at the
"Splendour in the Grass Information Day" and another
busking performance outside the local Mitre 10 store, a
fundraiser for the Mullumbimby High School P&C.

The Mullumbimby High School Live auditions included
twelve acts and from this, winners were selected to
perform at the Mullum Music Festival . These students
were Brahminy Porter, Andoah O'Boyle, Ebony–Rose
Scott, Jolina Wilbur, The Ratmongers, Skye Mason,
Ethan Jiminez, Shuran Campbell, Ben Caira, Yazmin
Wright.

The formation of the Mullumbimby High School
teachers' band (yet to be named) who played at the
Presentation Assembly and staff Christmas party was
also notable.

Year 12 Drama students successfully presented their
performance showcase 'Life's Topographies' in
preparation for their HSC Practical Exams. The Topic
Areas included studies of traditional Australian Plays,

involving an in depth practical exploration of Indigenous
perspectives of Australian History. Year 11 students
engaged in an advanced critical and practical study of a
play text this year, learning first hand of the plight of
Australian refugees and developing specialised
ensemble, devising and production skills. Year 10
students continued to develop their acing skills,
performing script excerpts for a Year 9 audience and
conducting a performance tour of Children's Theatre for
an extensive primary school audience. Year 9 students
showcased their talent through a number of small
presentations throughout the year, highlighting their
extraordinary abilities and commitment to excellence.

Our 2017 debating year was extremely successful. Ms
Connah had two junior teams enter in the Year 7 and 8
competition with both teams going undefeated in the
local zone and the Year 8 team narrowly defeating our
Year 7 team to become zone champions. The quality of
debating was strong and we decided to combine the
best performers from both teams, a decision that saw
Mullumbimby High School take out the North Coast
region competition. Unfortunately, the team was
defeated in the first inter–regional debate but it was a
brilliant effort by these young teams.

The senior debating team coached by Mr Clarke saw a
vibrant group of Year 11 students enter into the Year
11/12 section of the Premier's Debating Challenge. This
group, consisting of Oliver Arthur Andrews, Romany
Claringbull, Clare Fisher, Nadine Newell and Theo
Bourgoin, performed brilliantly throughout the
competition. They took out the zone competition with a
defeat of a very strong Alstonville team, which a senior
adjudicator described as the best debate he had seen
in many years. The team continued to win, beating
other zones to achieve the North Coast Champions'
title. They continued to win from there until finally
defeated in the final 8 of the State–wide competition,
very impressive for a young year 11 team dominated by
Year 12 teams.

Sport

Congratulations to all who participated in sport under
the Mullumbimby High School umbrella during 2017. In
the sporting arena, all our students learn to work
together as a team to interact with each other and
adults in a productive way. Sport allows them to take
leadership roles and learn to deal with success and
failure. Many students across a variety of sports have
achieved success this year.

Regional conveners and willing teachers, as always,
must be congratulated on their efforts and contributions
that ensure our regional trials are conducted
professionally and safely, giving all students the best
opportunity in their chosen sport.

Our school aims to provide sporting avenues for both
competitive and non–competitive athletes alike. Sport
plays a significant role in the life of our students and the
wider community. In 2017, students continued to excel
in a range of individual and team sports and
participated in a range of sporting excursions and
programs.
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One exceptional sporting excursion students
participated in was the South Passage sailing
excursion. South Passage is a 100 foot gaff rigged
schooner ship specifically built to educate and inspire
young people. Our students were given the opportunity
to live on board for five days and experience what it is
like to adventure sail between Moreton and North
Stradbroke islands. The students further developed the
important character skills of team work, initiative and
leadership by being grouped on watch duties, working
'all hands on deck' and rotating deck duties such as
helming, lookout and recording entries in the ship's log.
They also learned valuable sailing skills such as
tacking, gybing and knot tying. In addition, maintenance
duties and over–night shifts were part of the experience
to highlight the importance of discipline and
responsibility. Between sailing from island to island, the
students were able to take half day trips to snorkel and
explore the islands. The overall experience is unlike
any other and considered a valuable opportunity for
students.

The Sports Excellence Program, developed in
response to the needs of students who have a passion
for sport and wish to achieve excellence in their
sporting endeavours, has grown in popularity and
provided our students in 2017 with an outstanding
range of additional opportunities. The aim of the
program is to project students' learning experiences
beyond what is possible in normal PD/Health/PE and
sport lessons. In 2017, twenty six students successfully
completed the program participating in a media
presentation workshop, sports injury and sport
psychology workshop, nutrition seminars, exercise
classes and excursions to professional sporting
facilities including Metricon Stadium and Surfing
Australia's High Performance Centre.

MHS Swimming Age Champions 2017:

12 Yr. Raife McKenzie, Amber Borthwick

13 Yr. Ashton Morris, Charlotte Archibald

14 Yr. Erez Lebovits, Saffron Dayman

15 Yr. Riffkan Cole, Mollie Cheek

16 Yr. Shaun Booth, Chelsea Williams

17 Yr. Jarvis Van Gramberg, Lilli Lebovits

The following students were named Far North Coast
Swimming Age Champions:

12 Yr. Amber Borthwick, Raife McKenzie

14 Yr. Erez Lebovits

We had 23 students attend the Far North Coast (FNC)
swim meet at Murwillumbah and 13 of those students
made it through to North Coast Combined High Schools
(NCCHS) swim meet, including our 12 years girls' relay
team. Raife McKenzie, Amber Borthwick, Luke
Caldwell–Wearne, Charlotte Archibald, Raife Quinn,

Mollie Cheek, Hannah Sigley, Olivia Langtry, Lucy Colli
and Samara Grainey all attended the State swimming
meet. To all our swimmers, congratulations on your
relentless determination in the pool, and representing
our school at North Coast, Combined High Schools and
State Swimming levels. We recognise your many hours
of commitment.

MHS Cross Country Age Champions 2017:

12 Yr. Rivven Pendragon, Tiani Hogan

13 Yr. Remy Lewis–Clarke, Adele Phelong

14 Yr. Connor Munroe,  Reese Donnelly

15 Yr. Riffkan Cole, Chloe Lang

16 Yr. Hayden Orr, Allana Field

17 Yr. Willow Guyler, Angela Bower

18 Yr. Cooper Cardak, Giorgia McDonald

Cooper Cardak and Tiani Hogan were 1st male and 1st
female to respectively cross the line at our school
Cross Country Carnival.

16 students attended the Far North Coast Combined
High School Cross Country Carnival held at Byron Bay.
Myles Gibson, Tiani Hogan and Payten Hogan
attended NCCHS.

MHS Athletics Age Champions 2017:

12 Yr. John Harry, Tiani Hogan

13 Yr. Remy Lewis–Clarke, Bethany Woods

14 Yr. Elia Jones, Reese Donnelly

15 Yr. Ziggy Whetstone, Jordan Diehm

16 Yr. Zac Hanna–Leeson, Tiara Clarke–Mitchell

 17 Yr. Josh Carruth, Giorgia McDonald

54 students attended the FNCCHS Athletics Carnival at
Peate Oval with some excellent performances from
Tiani Hogan, Hannah Sigley, Payten Hogan, Maya
Gleeson–Power, Gracie Austin, Tysharna Puni, Taya
Flick, Summer Butler, Jerome Moroney, Raife Quinn,
Raife McKenzie, Remy Lewis–Clarke and Zac Hanna
Leeson.

11 students made it through to NCCHS Athletics. Tiani
Hogan, Remy Lewis–Clarke and Hannah Sigley made it
through to State level for Athletics.

Our success in the numerous state knockout
competitions continues to impress with great team and
individual results.

We fielded teams in Cricket, Basketball, Soccer,
Netball, League, Union, Volleyball, Beach Volleyball,
Tennis, Touch Football. 19 boys attended the North

Printed on: 13 March, 2019Page 28 of 29 Mullumbimby High School 8193 (2017)



Coast Futsal carnival held in Port Macquarie and the
junior Futsal Girls team also progressed through to the
third round narrowly losing in the last minute of the
game.

Students selected in Representative Teams were:

Giorgia McDonald, Summer Butler and Kaylah Puni
were selected for Netball. Riley Donnelly was selected
in the NCCHS Opens male baseball team. Zahli Currie
was selected for Open's Softball, Football and was
selected for the Australian Futsal team to play in
America in 2018. Scarlett Austin, Giorgia Williams and
Keelee Estreich were selected for Basketball. Josh
Carruth and Shaun Booth were selected in the FNC
Rugby League team and Shaun Booth was also
selected in the NCCHS Rugby League Representative
team. Zac Hosking and Jack Acton were selected for
FNC Open Boys Basketball. Reese Donnelly and
Jordan Diehm selected for NC Open's Cricket and
Softball. Jayden Walker selected for NC Softball. Jarvis
Van Gramberg, Ethan Zikron, Callum Wilson, Lewis
McIntosh and Julian Rutherford were selected in the
FNC Football team. Josh Carruth made it to State for
Opens League.

Congratulations to our Senior Sportsperson of the Year
Zahli Currie and Junior Sportsperson of the Year Reese
Donnelly. Their achievements throughout 2017 were
outstanding.

Jordan Diehm was our Premiere's Sporting Challenge
medal recipient. The Premier's Sporting Challenge aims
to engage young people in sport and physical activity
and encourages them to lead healthy, active lifestyles.

We acknowledged one student for their outstanding
commitment to fair play, achievement in their sporting
discipline (as a participant/umpire) and their overall
contribution to their school's weekly sporting program,
PDHPE and Physical Activity and Sport Studies

A large thank you is extended to the community for
their involvement in all levels of sport and to our P&C
who provide monetary support to those students that
travel to State. It is great to see such wonderful
community support being given to this school on so
many occasions.

Mullumbimby High School is proud of the achievements
of these wonderful, talented and hardworking athletes
in 2017.
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