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Introduction

The Annual Report for 2017 is provided to the community of Cootamundra High as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Neil Reaper

Principal

School contact details

Cootamundra High School
Poole St
Cootamundra, 2590
www.cootamundr-h.schools.nsw.edu.au
cootamundr-h.school@det.nsw.edu.au
6942 2711
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School background

School vision statement

 To build a dynamic learning environment where all achieve their personal best.

School context

Cootamundra High School (CHS) is a rural comprehensive high school that services Cootamundra and the surrounding
rural community. CHS has a student population of 320, which includes two multi categorical classes. The school has 43
Aboriginal and Torres Strait Islander students. Students are offered a wide range of courses across all years and this
includes Vocational Education and Training courses at the local Cootamundra TAFE. CHS students continually
experience success in the HSC and have access to a wide and varied extra–curricular program. CHS has changing
demographics that are clearly influenced by the state of the rural economy. The school has a Family Occupation
Employment index of 128, indicating the socioeconomic structure of the school. CHS is a Positive Behaviour for Learning
school with the core values of respect, responsibility and excellence. CHS is a ALARM school (A Learning and
Responding Matrix) and uses technology extensively in the teaching and learning process. CHS staff is comprised of a
balance of experienced long–term teachers with younger and new scheme teachers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our whole School Excellence Framework assessment clearly indicated that the school is growing and sustaining across
the majority elements within the framework. There was clearly an improvement in the area of wellbeing, with a need for a
more targeted approach in  the areas of planning and management.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Learning

Purpose

To develop a dynamic learning environment which enable's collective responsibility for learning and success for all
stakeholders.

Overall summary of progress

To develop a dynamic learning environment which enable’s a collective responsibility for learning and success for all
stakeholders has enabled the school to focus on a number of strategies. The library was re developed into a "learning
centre" with structural and furniture changes made. Technology was introduced to the learning environment. There has
been a huge increase in student and staff usage of this resource and the development of relevant project based learning
skills. The ALARM program continued with the majority of KLA's using ALARM as a writing and learning process in the
senior years. The Literacy continuum process was put on hold as the "  Literacy Progression " was being developed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students moved along the
Literacy continuum with a specific
emphasis on writing across the
curriculum.

Overall HSC course results
improve with all students
achieving at or above state
average.

$52,000

$6000

$57,000

$48,000

ALARM program ingrained into the school learning
and writing process.

HSC Tutoring program ingrained into school
culture.

The redevelopment of the library as a ' learning
centre' completed.

Senior Curriculum extended to ensure we meet the
needs of all students.

Next Steps

Post 2017 we will continue to support current programs and target two initiatives– the use of the "Literacy Progression" to
understand and improve student learning outcomes: and the development of a STEM resource centre to improve student
engagement and outcomes in the STEM area..
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Strategic Direction 2

Wellbeing

Purpose

To grow a culture of positive relationship that contributes to an inclusive and vibrant school.

Overall summary of progress

To grow a culture of positive relationships that contributes to inclusiveness and a vibrant school through the development
and implementation of proactive welfare programs. In 2017 we continued to up skills students and staff in social skills
and awareness programs. Programs such as "Shine" , "Strength", "Mind matters" and our Positive Behaviour for
Learning continued to be the cornerstone of our wellbeing programs. In 2017 we introduced the "Friends" program for
year 7.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students achieve the core
values of Positive Behaviour for
Learning.

$39,000 Our highest ward in our PBL system is the School
and Community Award. From 2016 to 2017 we had
a 120% increase in students obtaining this award.

All proactive wellbeing programs implemented.

Next Steps

In 2018 we plan to continue with our traditional programs and further develop the "Friends" program across the school.
We will also introduce the "Love Bites " program to Year 10 and 11.
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Strategic Direction 3

Community

Purpose

To enable an inclusive school community that celebrates excellence and success.

Overall summary of progress

To build an inclusive school community that celebrates excellence and success by achieving record PBL achievement by
students, by having a re invigorated and proactive P and C, and by the school participating in a number of "community
activities" such as the Wattle Fair, Peace Pavilion and ANZAC day celebrations. The school website and promotional
material was also updated.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All parents/guardians are actively
involved in schoollife

$58,000 SASS promotions officer employed and school
website and promotional material updated.

Proactive P and C and school staff developed and
implemented a highly successful "Opens Gardens"
day.

Staff and students continued to participate in whole
community activities.

Next Steps

In 2018 we will continue to develop and promote our working relationships with the whole school community and external
community groups.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total funding for our
Aboriginal Education Team
– $80,000

Continued set up of our Aboriginal Resource
Centre ( A2) allowed to development and
implementation of Cultural support programs,
academic tutoring and mentoring. In 2017 we
organised and ran a highly successful area
"Deadly Awards" presentation evening.

Socio–economic background Funding for targeted
programs: $156,000

Proactive teaching and learning programs
including the provision of a broader senior
curriculum, welfare programs , including :
Senior Tutoring, "Re Engagement Centre",
Shine, Strength, PBL, Reading mentoring,
Mind Matters, Brainstorm productions, and
the "Friends" program. Additional SLSO and
SASS support also provided for students and
staff.

Support for beginning teachers Targeted funding: $35000. Beginning teacher mentoring program,
targeted TPL, decreased timetable
allocations, internal TPL days for mentoring,
research, and planning support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 163 154 146 156

Girls 159 152 147 148

In 2017 we saw a huge growth in enrolments into year
7. This was caused by two factors in particular, a
demographic change coming from year 6 to 7 and an
increase in students from feeder and other schools
choosing Cootamundra High as their high school
destination. Senior numbers were consistent with
normal patterns as some students arrived from
independent schools and the local area schools, while
loses occurred from students picking up employment
and apprenticeships.

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.5 92.8 93.6 93.7

8 92.4 90.2 87.2 87.8

9 87 91.5 89.8 84.9

10 86.2 86.4 84.4 87

11 84.9 85.8 81.8 81

12 85.5 87.7 88.4 81.3

All Years 88.1 89 87.6 86.7

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

In 2017 we redeveloped our attendance plan and
added to our process. A major change was the
introduction of incentives for 95% plus attendance over
a term and 100% attendance over a two week period
during each term. The whole term incentive was to go
into a draw for an ipad, and the fortnight incentive was

to go into a draw for a $50 open order. These draws
were conducted as part of our Positive Behaviour for
Learning (PBL) processes at an assembly at the end of
each term.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5 10 15

Employment 30 18 49

TAFE entry 0 24 12

University Entry 0 0 15

Other 65 48 0

Unknown 0 0 10

From our 2017 HSC cohort, 15% of candidates were
offered University entry. Degrees offered include:
Health Services, Agricultural Science, Arts, Psychology
and Visual Arts. Of these 40 % have chosen to defer
and work locally , both fulltime and part time. With
regard to VET pathways a number of students
successfully completed their certificates in : Information
and Digital Technology, Hospitality , Early Childhood
Education and Care and Construction.

Our Year 10 cohort saw a  rise in apprenticeships,
including Metal Fabrication, Automotive and Hair
dressing.

Year 12 students undertaking vocational or trade
training

In 2017 we had a number of student participate in
Vocational Education Courses at school, this include
four students completing Construction, seven students
completing Hospitality and eight students completing
Information and Digital Technology. TAFE Vet courses
included four students in Automotive, and with two
students completing School Based Apprenticeships in
Education Support and Industry Studies. 

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017 we had 34 students complete the HSC. There
was a wide range of courses (22 courses)  studied by
students, this included the traditional courses a such as
English and Mathematics, school VET courses  and
Riverina TAFE courses. We also had two students
satisfactorily complete  School Based Apprenticeships.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 22.4

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

8.58

Other Positions 1

*Full Time Equivalent

Cootamundra High School has two permanent
members of the teaching staff and one SASS member
who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 96

Postgraduate degree 4

Professional learning and teacher accreditation

The teaching staff of Cootamundra High School
completed a number of professional learning activities
in 2017. This included mandated courses such as child
protection, anaphylaxis and CPR training. Staff also
participated in a number of professional learning
activities designed to build the capacity of staff to
achieve the key priorities of the school plan, in
particular staff participated in training and development
around the "A Learning and Responding Matrix"
program.

As well staff  have been involved in a number of
programs that build the capacity of early career
teachers, experienced teachers and aspiring school
leaders.

All staff completed a performance development plan,
which targeted professional development in three
areas– personal growth , curriculum and the school
plan. In 2017 we had tow  beginning teachers
successfully complete their proficiency accreditation
with NESA.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In 2017 the rebuilding of the "C Block" roof was a major
management issue within the school. This put on hold
the re development of the 'front office" area , meaning
that funds were rolled over for this in 2018 .In addition
to this the school redeveloped the library into a
"learning centre", purchasing new furniture an
technology to support the ever changing educational
needs of our students. In 2017 we began the
development of a Science, Technology, Engineering
and Mathematics (STEM) room. This will be further
developed and resourced in 2018.
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Receipts $

Balance brought forward 484,398

Global funds 205,848

Tied funds 244,593

School & community sources 22,179

Interest 4,229

Trust receipts 2,992

Canteen 0

Total Receipts 479,841

Payments

Teaching & learning

Key Learning Areas 6,201

Excursions 6,376

Extracurricular dissections 14,474

Library 1,234

Training & Development 0

Tied Funds Payments 151,027

Short Term Relief 25,827

Administration & Office 20,408

Canteen Payments 0

Utilities 36,795

Maintenance 11,288

Trust Payments 897

Capital Programs 0

Total Payments 274,526

Balance carried forward 689,712

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,220,041

Appropriation 1,112,629

Sale of Goods and Services 3,430

Grants and Contributions 43,015

Gain and Loss 0

Other Revenue 60,000

Investment Income 967

Expenses -792,213

Recurrent Expenses -792,213

Employee Related -381,210

Operating Expenses -411,002

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

427,828

Balance Carried Forward 427,828

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

In 2017 the school went through a major change in its
financial management. We were part of group 5 that
introduced the LMBR financial management system
known as SAP/SALM. These new processes removed
the old payment by cheque system  based on tax
invoices and receipts and replaced it with an online
payment system based on vendors and an electronic
ordering system. A  number of staff, teaching and
SASS have been trained in the new systems. 
Electronic tracking of all income and expenditure is now
available online.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 3,942,576

Base Per Capita 45,768

Base Location 21,718

Other Base 3,875,089

Equity Total 437,841

Equity Aboriginal 46,503

Equity Socio economic 246,351

Equity Language 1,260

Equity Disability 143,727

Targeted Total 403,680

Other Total 143,702

Grand Total 4,927,798

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

An increase in year 7 numbers and a changing skillset
saw our year 7 percentage bands for 2017 be below
that of the school average. Our year 10 to  year 7
mentoring reading program and our whole school
reading program will continue and should continue the
trend in improving reading results form year 7 to 9.

Results in year 9 clearly show improved reading skills,
particularly in the lower bands and indicates the
success of our targeted mentoring reading program run
in year 7 and then supported by our  whole school
program.
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Year 7 numeracy results showed students had skill
levels in the lower bands, although there were some
strong results in bands 8 and 9. Year 9 band results
show improving results particlarly in the lower and
middle bands. The future challenge will be to improve
the top end band results, particularly band 10 results.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Policy requirements

Aboriginal education

The Aboriginal Resource Centre (room A2) and our
Aboriginal and Torres Strait Islander students have
celebrated a number of important occasions and had a
great deal of success in 2017.

The Aboriginal Resource Centre team continued to
support three main goals in 2017: supporting parents,
families and teachers in encouraging ATSI students to
achieve 100% attendance; encourage our ATSI
students to engage with their teachers and learning to
achieve the best possible outcomes: complete
secondary education and graduate with a HSC.

In 2017 we had some great exit outcomes for our
students: a year 12 student successfully completed the
HSC as well as obtaining a Certificate3 in Education
support. Two students who completed year 10 were
successful in obtaining Apprenticeships for 2018.

Because this was the first year of the impact of
NAPLAN results on HSC outcomes, we posted a
summary version of the new criteria to our year nine
parents and followed that up with a phone call to each
family, to further explain the changes.

We also met a number of times with the Year Nine
students, both prior to and after the NAPLAN tests. This
was to ensure that the students were familiar with the
test format and to answer any questions and issues
they had.

The first whole school cultural event of the year was

Sorry Day on May 27th. Early in Term Two teachers in
most KLAs gave lessons to their students about the
significance of Sorry Day.  We also commemorated as
SORRY day as a schools and with community on the
school oval via an amazing artistic display. This that
was well publicized locally and state wide, including the
Koori mail.

NAIDOC was again a huge day of celebration. We
commenced proceedings with morning tea for our ATSI
families in the Resource Room. They then joined
students and staff for Welcome to Country and a school
assembly. A number of cultural based activities were
then organised across the whole school.

Everyone then moved to the soccer field where
students, families and staff became involved in our
"Culture of Origin" League and League tag games.

Multicultural and anti-racism education

Cootamundra High School has a trained Anti–Racism
Contac to officer and provides support to all students
and staff. Our wellbeing policy and programs continue
to support all our students. In 2017 this included our “
Mind Matters Program”: “Shine”, “Strength” and
“Brainstorm Production” programs. Targeted
educational mentoring and tutoring is provided for all
students, with increasing emphasis on NSEB and
Aboriginal student support.

Printed on: 5 April, 2018Page 14 of 14 Cootamundra High School 8190 (2017)


