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Introduction

The Annual Report for 2017 is provided to the community of Temora High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Patrick Nethery

Principal Temora High School.

School contact details

Temora High School
Anzac St
Temora, 2666
www.temora-h.schools.nsw.edu.au
temora-h.School@det.nsw.edu.au
6977 1988
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Message from the Principal

Temora High School (THS) (360 students 7–12) is located 85 km north of Wagga in the northern Riverina. The school
serves a strong, progressive, active, and supportive rural community in the northern Riverina.

Teachers at Temora High deliver a broad range of Stage 4, 5 and 6 courses with an emphasis on developing well
rounded, innovative and self–directed learners. This is demonstrated through a strong focus on teaching and
learning, wellbeing, Literacy & learning support programs, and a broad range of extra–curricular opportunities for
students

 Programs offered embrace a wide range of Academic areas including TAS, Extension subjects, visual arts, music,
drama, dance, language, band, and student wellbeing / leadership. This is complemented by a strong and expanding
vocational education and training focus, as well as a broad range of career initiatives within the school. Temora High
School has a recently completed a $1,000,000 Trade Skills Centre.

At THS we attempt to equip students to help shape their futures and be in control of their lives..

Located in the NSW Riverina the school has a proud tradition of promoting positive values and developing confident,
capable, community–minded students. The school provides a broad, well balanced education in a stimulating and caring
environment. THS is a school where our established reputation for academic, vocational, community and sporting
achievement continue to be pursued& enhanced.  

THS focus is on the development of the whole person through the curriculum, wellbeing, vocational, extra curricular
activities and other experiences, ensuring that students become well equipped to take their place in life.

 THS draws students from the surrounding districts and has an established and productive relationship with its three
feeder primary schools.

Staff is made up of highly experienced teachers, through to early career teachers, as well as experienced SASS
&SLSOs.

 Temora High school provides;

• Outstanding opportunities for students with programs that challenge support and inspire in exceptional facilities

• Intelligent use of technology and innovative strategies to motivate students.

• Well qualified teachers who have high skills & knowledge in in their field, maintaining high standards and ongoing
professional development, ensuring a strong learning community

 THS strives to meet the present and future needs of our students, in partnership with the community& industry.
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Message from the school community

Greetings and welcome to all current committee members and members of the Temora High school P&C Association.
2017 was a steady but successful one for the P&C Committee where we again continued to support the school and
students across many areas. These included funding going towards the on going landscaping around the Oval area, the
purchase of a camera for Visual Arts as well as contributing to the Sound system in the MPU.

We also voted to support one off funding for the school chaplain to ensure this service continues throughout the school.
Support was also provided to students who represented the school at the National level. We are also committed to help
support the funding of the new Primary Industries / Agriculture / technology (PAT) Centre.

In recognising these contributions we would again like to thank Kim and her volunteers for the great work they do in the
Canteen and in catering for events in the school. The success of the Canteen allows the Committee to provide the funds
listed above. I would like to thank Anne, Janelle and Sarah for their support and commitment in stepping in and carrying
the load when I was absent this year. I would also thank those members who have attended meetings during the year
and contributed to the committee. I would also ask Pat to pass on our thanks to the front office staff (Tanya, Helen &
Julie) who continue to give great support to the committee in Newsletters, raffles and general organisation.

I would also like to thank all members of the Committee who assisted or supported in our fund raising activities such as
catering at the Temora Fly In, catering at the school for events those who assisted at the Presentation Day raffle,
especially Sarah for its organisation and success.

As President I was able to assist as a panel member for a number of teacher and Head teacher Merit Selection panels. I
would like to thank Pat Nethery for his hard work in ensuring Temora High advertises these positions and the quality of
the successful candidates. We have been successful in appointing three head teachers and a number of other teachers
in critical areas.. These nominees will ensure continued high quality teaching for our students.

Finally after eight years on the committee I would like to thank all those committee members that I have worked with over
the years, especially Rachel and Janine, who as past Presidents showed me the ropes. It has been an enjoyable time
supporting and watching kids, family and friends grow up and pass through this great school..

In closing thanks to Pat, his executive & staff for their fine work over the years and all parents and carers who supported
the Committee and wish the incoming committee all the best for the future.

Greg Newham – President.  20 March 2018.

Printed on: 13 April, 2018Page 4 of 31 Temora High School 8168 (2017)



School background

School vision statement

Temora High is a dynamic school that provides opportunities for students to achieve personal excellence in academic,
cultural, sporting and civic endeavours in an environment conducive to learning, teaching and friendship.

School context

Temora High School (THS) is a co–educational, high school providing a quality secondary education in a rural setting.

Located in the NSW  Riverina the school has a proud tradition of promoting positive values and developing confident,
capable, community–minded students.

The school provides a broad, well balanced education in a stimulating and caring environment. The school has modern
facilities including modern science laboratories, state of the art TAS rooms and Trade Skills Centre, modern food
technology kitchens, a Performing Arts Centre (PAC), well equipped & air conditioned learning spaces, comfortable
relaxation  areas and state–of–the–art resources.

THS focuses on the development of the whole person through the curriculum, extracurricular activities and other
experiences, ensuring that students become well equipped to take their place in life;

*  THS draws students from the surrounding districts and has an established and productive relationship with its three
feeder primary schools; and

*    Staff are made up of highly experienced teachers, through to early career teachers, as well as experienced SASS &
SLSOs.

Goldenfields Learning Community (GLC) – THS, TPS & TWPS – United in opportunity, Innovation, Achievement and
Community with enriching programs promoting quality learning in excellent facilities and environments.

3 schools together

•    Providing outstanding opportunities for students with programs that challenge, support and inspire in exceptional
facilities

•    Intelligent use of technology and innovative strategies to motivate students for success

•    Achieving excellence in academic, sporting and cultural activities

•    Our qualified teachers are experts in their field, maintaining high standards and ongoing professional development,
ensuring a strong learning community

Temora High School (THS) has a strong established and productive relationship with its three feeder primary schools. It
has an established reputation for academic and sporting achievement and plays a very active role in the wider
community.

THS strives to meet the present and future needs of our students, in partnership with the community, providing high
quality educational programs & facilities characterised by effective teaching and learning.

THS attempts to be tolerant and understanding of all students and whilst acknowledging that all students have rights we
expect students to recognise over time, that they also have responsibilities to themselves, their peers, the staff, their
parents, community and anyone elsewho is assisting them in their education.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 As part of the school planning, self–assessment and reporting cycle of School Excellence, all schools
self–assess using the elements of the School Excellence Framework (SEF) across the domains of learning,
teaching and leading. Schools critically reflect on their school improvement efforts to inform their decision
making process for future directions.

This School Excellence Framework Self–assessment Survey (SEF S–aS) has been designed to support schools
to capture the "point–in– time" judgement that has been informed by their ongoing self–assessment processes
using the School Excellence Framework. The statements of excellence in the School Excellence Framework are
central to guiding a school’s reflection on each element.

The on–balance judgement determined by the school is a reflection of the school’s progress on these
statements.

This year, our school undertook an evaluation using the elements of the School Excellence Framework. Our
self–assessment process will further assist the school to refine the strategic priorities in our 2018–20 School plan leading
to further improvements in the delivery of education to our students. The results of this process show that our staff used
the School Excellence Framework to inform, monitor and validate the progress and impact of our teaching and learning
strategies throughout the year.

We thoroughly examined the school plan to determine the elements of the School Excellence Framework that the plan
most strongly addressed. Staff reflected on the progress being made across the school based on the expectations
identified in the Framework. This provides an important overview to ensure our improvement efforts align with these high
level expectations.

In the domain of Learning the areas covered are Learning Culture, Wellbeing, Curriculum and Assessment. There is
strong evidence which supports a demonstrated commitment within the school that students make learning progress.
Partnerships with parents and students support improvement aims and planning for learning. The schools on–balance
judgement supported by evidence shows that we are at Sustaining and Growing.

There is a whole school wellbeing processes that support the wellbeing of all students and an integrated approach to
quality teaching, curriculum planning and delivery, and assessment. As well consistent school–wide practices for
assessment are used to monitor, plan and report on student learning across the curriculum. Formative assessment is
integrated into teaching practice in classrooms.. The fundamental importance of well–being is providing an outstanding
way to build a culture of trust, respect and valuing of each other. 

The results have been evident in the changes we have seen in the ways students are relating to each other and,
importantly, in the increased engagement in learning. A more focused approach to individual learning needs has been a
component of our progress throughout the year. 

Students with high learning needs are being identified early by our Learning Support Team led by the LAST and
additional literacy teacher and in close consultation with teachers at our weekly THS Welfare meetings , with teachers
and year Advisers. Parents / carers are increasingly involved in planning and supporting their learning directions. We
have also developed strong partnerships with of our small Aboriginal community to successfully increase participation
and contribution in learning at the school. 

Our major focus in the domain of Teaching has been on collaborative practice for staff members. An important
opportunity has been provided to staff in relation to planning, teaching and growing as a team in their implementation of
the ALARM process and in implementing an across the school approach to Literacy & Numeracy. The use of technology
for learning, the importance of data analysis to inform decision–making, the growing of teaching practice through
classroom observations, reflections and feedback, and the development of expertise in vital literacy and numeracy
programs and in new syllabuses, all highlight a teaching culture that is moving student learning to a new level.
Importantly, staff are developing evidence–based practice through their reflections and evaluations of our collective work.
The schools on–balance judgement supported by evidence shows that we are at Sustaining and Growing.
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In the domain of Leading, our priorities have been to progress leadership and management practices and processes.
The consistency and effectiveness of implementation of our key strategic directions throughout the year has been due to
a strong foundation of leadership capacity building across the school. This approach recognises that leadership
development is central to the achievement of school excellence. 

The leadership team has been successful in leading the initiatives outlined in this report, building the capabilities of staff
to create a dynamic school learning culture. The new approach to school planning, supported by the new funding model,
is making a difference to our progress as a school. 

The achievements and identification of next steps are outlined in the following pages of this report. Our self–assessment
process will further assist the school to refine the strategic priorities in our School plan leading to further improvements in
the delivery of education to our students. The schools on–balance judgement supported by evidence shows that we are
at Sustaining and Growing.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student & Staff Wellbeing

Purpose

Purpose: Each person is important

To foster well being through:

– positive & inclusive relationships.

– a caring and safe environment,

– nurturing a strong sense of belonging for all staff & students

Overall summary of progress

Students at THS have a broad variety of experiences and opportunities that they can participate & engage in which
include Year 10 Peer DEAR program providing effective Literacy mentoring for 16 year 7 students which focuses on
students in need; SRC. lead various initiatives to improve quality of student school life &opportunities for students. 'Lads
& ladies" program ; Youth Citizen of Year; Employment opportunities; Year 8 Sydney; Year 12 Senior Sneak; Darwin;
THS cross country / fun day; Stage 5 Excursion and a successful trip to Darwin.

Staff well–being is supported by a variety of collegial activities and a collegial structuring and supportive culture in
educational activities such as excursions, sporting trips & major trips away

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Evidence of broader
participation of students in all
programs& activities & leadership
initiatives.
 • 20% increase in student’s
responding that they feel safe
and belong at school. 
 • Adoption of SWOT
Mind–matters program & Head
space presentation to Year

Adoption of SWOT, & THS Wellbeing program in
Year groups gained traction. merit system further
developed.

 • Extra–curricular learning
opportunities are significant,
support student development ,
strongly aligned with the school
vision,   values / priorities 
 • Increased attendance rate to
91%.

year 12 senior sneak and high student participation
in youth citizen of year, employment & work
placement opportunities, University visits, Darwin
safari, Motivational media, Warrumbungle's etc.

 • Highly effective transition
program which enables THS to
meet identified learning / social
needs of students.
 • Greater implementation of
applicable TPL opportunities.
 • 2016 'tell them from Me" survey
reflects and Executive staff
support this anecdotally that more
staff, more happy, more often.. 

Exchange of info b/ween stage 3 & 4 teachers to
implement effective plans to transition from Yr 6 into
Yr 7.

Highly effective transition program which enables
THS tomeet identified learning / social needs of
students
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Next Steps

New welfare initiatives are being developed and implemented and these include the anti–bullying strategy.

Evaluation of extra curricular learning opportunities as being significant to student development. Suggestions and
investigation of new experiences are occurring.

Exchange of info b/ween stage 3 & 4 teachers to implement effective plans for the transition of Yr 6 students into Yr 7.
Interviews with parents and students to support learning and welfare needs.

Further professional development around the Wellbeing Framework

Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning.

There is school–wide, collective responsibility for student learning and success, with high levels of student, staff and
community engagement.

Positive and respectful relationships across the school community underpin a productive learning environment, and
support students’ development of strong identities as learners.

Teachers and leaders are engaged in teaching and leadership practices and professional learning networks that are
purposeful, inclusive and optimise success for all.

Further development of student focus groups like SRC to create a culture where students are engaged in promoting
wellbeing amongst their peers

The use of Sentral and the use of its data to be expanded to inform decision making around Welfare and Wellbeing
initiatives and teaching and Learning programs.

Developing strategies that recognise and promote staff student and staff achievements.

Use of TTFM data to inform decision making around wellbeing initiatives.

Development and implementation of well being program for SWOT time.
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Strategic Direction 2

Staff & Student Learning / Engagement

Purpose

Purpose: Be the best you can be

To develop engaged, independent and reflective learners.

To enhance a culture of excellence and the development of a relevant and engaging curriculum, preparing students for
lifelong learning.

To strengthen a culture of collaboration, professional growth and leadership thatis aligned with professional standards
and high expectations.

Overall summary of progress

Stage 4 students plotted on the Literacy & Numeracy continuum using data analysed & obtained from primary school 

Development and implementation of targeted literacy program (RAW) for Year 8.

Temora High collaborated with other Cootamundra network high schools on ALARM (COP) with a shared approach to
implementation. This lead to excellent HSC results at THS.

THS began to use Sentral data re early identification & intervention around student behavioural and attendance issues.
Multi–pronged approach developed to address these issues and reengage students in their education.

Up skilling staff in the variety of literacy strategies they can use to improve student performance in their classrooms.

Development of a structured PDF process which supports teacher professional learning.

Continuation of the implementation of the writing in the middle years to improve students understanding of how they are
required to write.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase of 5% in students
achieving in the top 2 bands of all
elements of years 7 & 9 NAPLAN
as well as other external exams
incl ESSA and HSC etc.  

Measurable improvements in student literacy &
Numeracy particularly in year 9 e.g.  engaged &
producing better quality of work as well as improved
Naplan results.

Implementation of worthwhile G & T programs
including STEM, Dance, Drama, Music as well as
Maths online.

 • Review and remodeling of the
Outreach Centre – PLC
(Pathways Learning Centre) in
order to cater for re–engagement
of further students.
 • Student behaviour, referrals
and suspensions reduced by
20%

Higher number of students attending PLC with
dedicated learning programs

 • Increase in staff involvement in
collaboration, mentoring and
professional learning as part of
implementing PDP framework as
well as increased opportunities
for peer observation, feedback.

Have embedded a dedicated Literacy & Numeracy
strategy across the school with a broad focus on
reading, comprehension, writing and numeracy.

Ongoing Professional Development in ALARM,
Literacy, analysis of student progress.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Liz La Trobe undertook
Mind–matters training in 2016 &
THS staff entered into training.
 • Mind–matters was
implemented into the THS
Well–being Framework in 2016.

Have embedded a dedicated Literacy & Numeracy
strategy across the school with a broad focus on
reading, comprehension, writing and numeracy.

Ongoing Professional Development in ALARM,
Literacy, analysis of student progress.

Next Steps

Continue the implementation of Stage 3 to 4 approaches to learning – (Reading, Comp, Vocab, Writing, Speaking) and
an understanding of exactly where student learning is at throughcollaborating with GFLC Stage 3 teachers. Continue to
develop in teachers there ability to analyse & use a range of SMART & school based assessment data to develop T&L
strategiesto improve areas of weakness. Ongoing Professional Development in ALARM, Literacy, analysis of student
progress.
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Strategic Direction 3

Community & Environment

Purpose

Purpose: Strong relationships & culture.

To engender a school community that operates in a collaborative and sustainable manner & embeds a system of values
and a culture of success.

Through reflective practices and whole school planning as well as effective and meaningful partnerships, stakeholders
are empowered to contribute positively to the THS community and support student learning. 

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
parents and caregivers engaging
purposefully in supporting their
child’s education and in the life of
the school.

We have continued to communicate opportunities
for parent involvement e.g. SRC induction assembly
& Year 7 pool party etc and promotion of
and greater understanding of THS incommunity
through Rotary & community evenings such as
Darwin nights.

 Improved parent & staff
evaluations on school
environment by 5%.

The feedback provided on positive student
engagement by parents in a number of community
based initiatives like Senior Citizens lunch was
strong.

Expanded, strengthened and
nurtured partnerships with the
immediate & wider educational,
business and parent community
as measured by school
involvement & satisfaction
surveys.

We continued to develop strategies to encourage
P&C involvement.  Throughout the year we
continued to develop strategies to ensure info
was disseminated better & faster via newsletter /
website/ Facebook.

Next Steps

Parents will be further encouraged to provide feedback via Tell themfrom me survey. Parents were given more
opportunities to attend a variety of information evenings at THS. We began the process of develop9ing a more succinct
A–Z information booklet.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading To ensure the learning
needs of Aboriginal
students are catered for,
other equity funding such
as socio–economic and low
level adjustment for
disability (if relevant) may
be combined with the
Aboriginal student funding.

Review by DP of Aboriginal education policy
& PLP's for each student

Proud & deadly Award nominations
and Aboriginal students nominated for Link
funding programs

Greater numbers of Aboriginal students
involved in programs to enhance learning and
employability e.g. Link,. Job Coaching, Work
placement, community connections;

"Take Charge" REROC etc.

Greater coordination of THS Aboriginal team
by DP and greater awareness of Career
options for students and increased awareness
for aboriginal students of tertiary opportunities
in the workplace

 Greater numbers of Aboriginal students
involved in programs to enhance self worth &
self esteem e.g. NAIDOC week in Batemans
Bay, Job Coaching, Work placement,
community connections, Lads & ladies,
Dramatic Minds.

Low level adjustment for disability Equity funding is used to
maximise opportunities for
continuous improvement in
student achievement and
must be identifiable in the
school plan.Accountability
exists for the expenditure of
these funds to assist
students with additional
learning and support needs
through the LST who
coordinates, develops,
implements, monitors, and
evaluates programs in
place to address the needs
of ALL students.

STL with teachers Identify
students; Analyses data
and evidence; Prioritise
needs of students and
teachers; Allocate
resources and meets needs
(e.g. Teachers / SLSOs,
funding, programs – whole
school initiatives)

THS has educational options to support
students with special learning needs who
require additional support.– Parents meet with
LST, Counsellor, YA & DP to discuss their
child's needs and options.Following
discussion, their learning needs are assessed
by the LST and the Support Teacher Learning
(STL) & decisions made around support

• in a regular class with additional support, or

•  In a small group setting with the STL or
SLSO

Parents will be involved in any decision about
the type of support. THS continually reviews
learning needs at each stage of their
education.

Funds are used to supplement Integration
funds > students identified throughout year
with Low level disability learning needs in
mainstream schooling.

LAST helps to build teacher capacity;
Oversees SLSOs; coordinates team teaching;
Support the teacher to achieve goals in the
Welfare meetings weekly; Executive meetings
weekly; Staff meetings fortnightly; Faculty
meetings fortnightly; LST fortnightly; ATSI
meetings – twice a term;  SDD and some LST
meetings shared with Goldenfields
LC.Additional SLSO support – Recommended
by LAST & agreed by Executive

Socio–economic background School to Work > $2500 pa;

 Peer DEAR – $2500 pa;  

Support for whole of school programs and
strategies.

Printed on: 13 April, 2018Page 13 of 31 Temora High School 8168 (2017)



Socio–economic background
Lads & ladies 11 > $3000
pa;

 Homework DEAR > 2 x
periods per fortnight >
$1200 pa.

– Student Leadership
assistance.   – Leadership
initiatives & programs >
$1000 

– Families with genuine
financial difficulties >
uniforms, excursions,
breakfast, school
representation etc. >
$2000pa.

– Development of ILP’s for
individual students &
adjustments

 – Planning & differentiating
the Curriculum for
mainstream students >
$2000 pa.

– Development of
Behaviour Plans – Teacher
2 x days per Sem = $ 1760
pa

– Retention of students –
$1000 pa

– YA – to develop programs
& strategies to assist staff &
students.

– Girls Advisor

–  Sharing between schools of effective
innovations which provide systemic benefits
when implemented through an approach
which evaluates and shares effective
practice.eg Transition program Year 6 to 7.

–  Specialist teacher expertise to support
higher student achievement – dev't of IEP's–
coaching, – mentoring, – enquiry–based
action learning– local network activities.

Literacy across the school 1 x literacy teacher = 12
periods a week = $30000 >
WEIJDear books $2000 &
Numeracy resources
$5000Numeracy intensive
withdrawal program 1 day
per week $20000Peer Dear
$3800 16 Year 10 students
trained at TAFE as tutors of
Year 7
students.Appropriate online
reading & comprehension
program, e.g. (AR, Lexia,
Cars & Stars–$3K).

Investment in high–interest,
new texts to extend and
engage readers, particularly
reluctant readers.

Backup books > E.g. Music
books – Keyboard books >
10 x student books and
teacher manual =
$400. Guitar books – > 10 x

 • we have continued to develop and
implement existing literacy / numeracy
programs within the school eg Year 7 RAW
(Reading & Writing);
 •  Peer Dear, Targeted DEAR Literacy
directed @ reluctant readers ^ interest in age
appropriate literature 
 • Focus is on the Literacy Continuum’s
‘Reading texts’ for clusters 12–16. > Reading
of sustained texts in DEAR (novels &
non–fiction V mags)
 • DEAR books program > Age Appropriate
books in all rooms >
 • Peer Tutors– 16 volunteer Year 10 students
trained at TAFE to support targeted students
from junior school with literacy and numeracy.
 • A focus on modified teaching methods in
literacy and numeracy to build understanding
of effective teaching strategies. 
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Literacy across the school student books & teach
manual.     

 • we have continued to develop and
implement existing literacy / numeracy
programs within the school eg Year 7 RAW
(Reading & Writing);
 •  Peer Dear, Targeted DEAR Literacy
directed @ reluctant readers ^ interest in age
appropriate literature 
 • Focus is on the Literacy Continuum’s
‘Reading texts’ for clusters 12–16. > Reading
of sustained texts in DEAR (novels &
non–fiction V mags)
 • DEAR books program > Age Appropriate
books in all rooms >
 • Peer Tutors– 16 volunteer Year 10 students
trained at TAFE to support targeted students
from junior school with literacy and numeracy.
 • A focus on modified teaching methods in
literacy and numeracy to build understanding
of effective teaching strategies. 

ALARM Analysis of student
progress. Measure the
progress of ALARM and
IDEAL strategies. E.g.
gather school evidence of
stronger writing &
structured responses.

> Continue to develop a
whole school approach to
ALARM through TPL
opportunities.

> Up skill staff in
implementing writing
strategies like IDEAL

>Use of HSC RAP to
analysis student
performance and address
weaknesses.

> Improved HSC results–
particularly more students
moving from Band 4 to 5 &
5 to 6.

Ongoing Professional Development took
place across THS in ALARM.

 – ALARM coordinators continue their role
and provide support to staff to progress

– Collaboration on ALARM across COP
sharing approaches to implementation

– Staff reflect and adjust PDP’s to respond to
changing learning needs.

Use of student performance data re Smart,
RAP, Failsafe and other strategies have led to
improved teaching practice and better

Equity Transition programs Funding for the dual
Temora High school /
Karabar DE – Pathways
Learning Centre
(Re–engagement) for
students = $34,700.00.
Employment of an SLSO
for 3 x days per week for 40
weeks to support teacher in
Outreach. Rental of
premises & outlay for all
outgoings.

– School to Work – $2500
pa;  – Peer DEAR  $2500
pa;  – Lads & ladies 11 –
$3000 pa and Homework
DEAR > 2 x periods per
fortnight > $1200 pa.

– Breakfast Program –

Funds are provided to help support students
involved in Equity Transition Programs @
THS, which don't receive direct funding.

Students are identified through existing
welfare processes as:–

•    Disengaged from school

•    Ongoing suspensions 

•    Poor attendance

•    Achievement in core subjects at a level
where their place in school is in jeopardy

•    Interested in work placements and
experience

The focus is to ensure the PLC is meeting the
diverse needs of the school.

Printed on: 13 April, 2018Page 15 of 31 Temora High School 8168 (2017)



Equity Transition programs $500 pa and School to
Work Funds; RAM >
$10000.

– STARS rewards program
– $1,000

– SRC leaders visit to
Sydney – $1,000 and –
SRC & 2 teacher mentors –
$1,000

– Premiers Sporting Day for
Year 5, 6, 7 & 8, coached
by THS Year 10 > teacher
time & funds – $5000

– Year 6 into 7 transition &
Year 10 into 11 transition
program – $5000.

There were a number of special student
Wellbeing programs run throughout 2016
which included:

– School to Work;  Peer DEAR;  Lads &
ladies 11;  Homework DEAR;  Breakfast
Program in Quad;  Counsellor Mentor – Girls
Fitness Gym Program;  School to Work
Program;  Senior student / teacher Mentor
program – Years 11 & 12;  STARS rewards
program;  SRC leaders to Sydney;  Girls
Choices Summer School – Uni of Newcastle;
 Boys “Live it” Summer School – Uni of
Newcastle;  SRC program & 2 teacher
mentors;  Fine Young Aussies Rotary
program;  Year 7 Pool Party;  Year 9 Wee
Jasper and Galore Hill abseiling; Premiers
Sporting Day for Year 5, 6, 7 & 8.

–  Year 6 into 7 Transition Secondary
Sampling Orientation program planning &
operation.– Teacher relief for meetings >
relief for YA’s @ Primary feeder schools– 6 x
days– YA Teachers off sport during
sampling– 6 x days– YA– Morning/ afternoon
tea; Pool Party; Yr 7 parent–meeting.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 191 189 183 168

Girls 157 174 176 164

In 2017 there were 168 boys and 164 girls at Temora
High 

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.6 92.5 92.7 91.4

8 92.7 92.2 90 88.2

9 91.4 91.7 90.6 88

10 90.2 89.1 90 86.6

11 91.9 90.8 89.6 89.1

12 86.6 93.8 91.2 92.4

All Years 91.2 91.6 90.6 89.1

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

This measure represents the proportion of days
attended by students in Years 7 to 12 at your school. In
2017 Temora High had an attendance rate of 89.15%
compared to a NSW DoE average of 89.60% and well
above similar schools of 87.90%. Year 12 attendance
was at 92.40%.

Temora High School (THS) monitors non–attendance
closely. All members of staff undertake roll call each
morning and THS continually follows up with the aid of
lesson attendance tracking, close teacher observation
& use of computer software programs on Sentral,
keeping track of unexplained absences.

Parents are expected to supply the school with a note
detailing the reason for their child’s absence or a
doctor’s certificate if a protracted illness & the school
discourages the taking of leave for holidays etc. outside
normal holiday leave times.

Retention Year 10 to Year 12

The majority of students who left Temora High upon
completing the Year 10 in 2015 or during Year 11 2016
found apprenticeships or Traineeships, most with local
or Riverina based employers. This cohort held a
number of students with high practical application skills
and we were pleased at the high % who found
employment or training in Trades & Apprenticeships.
44% of year 12 found University entry whilst 36% found
employment.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 4

Employment 7 18 36

TAFE entry 3 0 4

University Entry 0 0 44

Other 3 4 8

Unknown 0 1 4

Year 12 students have identified successful post school
options of University, TAFE, Apprenticeships,
Traineeships, Defence Forces, Pinnacle (Disability
Provider) and Full time employment. 

A diverse range of University courses were selected
including – Education, Events, Social Work, Medical
Radiation, Psychology, Nursing, Paramedic, Science,
Building and Construction. Students are participating in
these courses through institutions including – University
of Wollongong, Southern Cross, Charles Sturt
University, Macquarie University, University of
Canberra, Australian Catholic University, Melbourne
University, Australian National University and University
of Newcastle. 

50% of students who received an offer to University
have deferred their study (this number increases each
year) and are either working full time or completing a
one year traineeship. Students seeking apprenticeships
have been highly successful. Apprenticeships were in
the areas of Building, Electrical and Agriculture
Machinery/ Diesel Mechanic. 

There have been an increasing number of one year
Business Traineeships. Agriculture traineeships also
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continue to be undertaken by school leavers of all ages.
Two students have commenced TAFE study in the
areas of Beauty and Nursing. Full time employment in
Retail, Agriculture and Hospitality has been an ongoing
trend which has continued.

Year 12 students undertaking vocational or trade
training

Temora High School continues to offer a broad
curriculum including VET Courses. In 2017 students
completed courses in Construction, Hospitality, Metals
and Engineering and Primary Industries. 

100% of students in the HSC Construction class
achieved a Certificate II in Construction Pathways.
100% of students in the HSC Hospitality Course
achieved a Certificate II in Hospitality. 

100% of students in the HSC Metals and Engineering
Course achieved a Certificate I in Engineering. 

100% of students in the HSC Primary Industries Course
achieved a Certificate II in Agriculture. 

The performance of student cohorts in the HSC
examination for Construction, Metals and Engineering
and Primary Industries was above state average in
these courses. 

32% of all Year 12 students completed one or more
VET course in 2017. Two students also completed
Automotive through the local TAFE facility.

Year 12 students attaining HSC or equivalent
vocational education qualification

94% of students undertaking HSC courses (45
students) attained their HSC or equivalent in 2017.  

6% of students were accelerated and completed the
HSC requirements for a single subject (Dance). 

It is anticipated these accelerated students will
complete the remainder of their subjects and attain their
HSC or equivalent in 2018.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 6

Classroom Teacher(s) 24.1

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.8

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

8.98

Other Positions 1

*Full Time Equivalent

At present there is a 2% Aboriginal composition of the
Temora High workforce.

THS is undergoing a slow transformation in staffing
which is inevitable as staff generally retire or leave for
promotion positions. THS had a new Deputy Principal
in 2017 and new HT Social sciences, Maths and
English. 

Kylea Rowing was appointed as Deputy Principal at the
start of Term 4 2016. Susan James (HT English) retired
from teaching and Josie Tomlinson was appointed as
Head teacher English to THS.

Vicki Bray and Anthony Stringer long serving PDHPE
teachers retired from the PDHPE faculty.

In 2017 a number of teachers came to THS on
temporary contracts replacing permanent teachers who
were generally on Maternity Leave or Long Service
leave. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning and teacher accreditation

Staff engaged in a range of professional learning
opportunities throughout the year based on the
presented targets identified in the School Plan and
teachers PDP’s.  These training events included online
training conducted at school after hours, courses by
both DoE and external providers, networking meeting
with staff around the state and the local area and
professional learning presented by professional
associations. These training opportunities provided a
wide experience base for staff and specific training to
cater that ensures teachers are better able to cater for
needs ofindividual students.

The full range of Professional learning opportunities
included:

– Conferences with staff across the state–DEC
Regional & Networkmeetings

– HSC study days and marking workshops–Arts and
Sports programs
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– ICT development–Program writing–Literacy &
numeracy sessions

 –Promotion opportunities and network meetings

Staff met to participate in professional learning
opportunities many timesafter school in 2017 and this
will continue in 2018.

THS Professional Learning Team approved staff
attending over 100professional learning events during
2017 with the main areas of emphasis andexpenditure
being:

The main areas of emphasis and expenditure on TPL in
2017 were:

– Literacy and NAPLAN

– ALARM

– Implementation of the new senior syllabuses

–VET accreditation

– Preparation for teacher accreditation

– Technology

– LMBR

 In preparation for the accreditation of pre 2004
teachers, all staffattended professional learning
opportunities about the accreditation processand the
maintenance of accreditation. All pre 2004 teachers will
be givenproficient status by NESA at the beginning of
2018 and will begin their 5 yearcycle of maintenance.

Our new scheme teachers are working closely with
their Head Teachers toachieve proficient status and this
will extend into 2018 for a number of these teachers.

 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary financial information covers funds for
operating costs to 30 November, 2017 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
 • throughout the 2017 school year there was

significant expenditure on student curriculum
materials, resources and technology within
Temora High. These expenditures were outlined
in the school parents newsletters throughout the
year. .
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Receipts $

Balance brought forward 663,830

Global funds 250,757

Tied funds 211,486

School & community sources 94,448

Interest 5,070

Trust receipts 9,492

Canteen 0

Total Receipts 571,254

Payments

Teaching & learning

Key Learning Areas 56,542

Excursions 21,358

Extracurricular dissections 9,087

Library 3,928

Training & Development 3,152

Tied Funds Payments 146,983

Short Term Relief 10,681

Administration & Office 29,197

Canteen Payments 0

Utilities 37,868

Maintenance 19,554

Trust Payments 8,528

Capital Programs 59,761

Total Payments 406,639

Balance carried forward 828,445

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,403,380

Appropriation 1,254,787

Sale of Goods and Services 8,010

Grants and Contributions 134,177

Gain and Loss 0

Other Revenue 2,982

Investment Income 3,426

Expenses -700,175

Recurrent Expenses -700,175

Employee Related -195,250

Operating Expenses -504,925

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

703,206

Balance Carried Forward 703,206

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,361,570

Base Per Capita 56,048

Base Location 74,714

Other Base 4,230,809

Equity Total 322,141

Equity Aboriginal 9,577

Equity Socio economic 204,670

Equity Language 0

Equity Disability 107,894

Targeted Total 492,420

Other Total 163,827

Grand Total 5,339,958

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years  7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017 in both reading and numeracy at least 10%
more THS students have achieved the national
minimum standard (NMS) in these areas at Year 9 as
compared to the state average.  THS students
achieving a band 8 or above: in reading 32/63 students,
in writing20/63, and in numeracy 25/63.

There has been fairly consistent growth for these
students overall. In 2017 their results in Year 7 Reading
show that 58.4% of the cohort achieved in the top three
bands (7–9) and in Year 9 Reading 56.2% of students
were in the top three bands (8–10).

The graphs presented provide a general overview of
student NAPLAN results for 2017 with brief summary
points to aid in the interpretation of key information on
students’ results. For a more detailed overview of the
school and individual student results the SMART school
report should be reviewed.

Band 4 5 6 7 8 9

Percentage of students 12.5 20.8 14.6 25.0 18.8 8.3

School avg 2015-2017 7.1 19.6 21.9 22.6 17.6 11.2
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Band 4 5 6 7 8 9

Percentage of students 14.3 12.2 24.5 30.6 14.3 4.1

School avg 2015-2017 6.6 13.9 27.7 29.6 17.5 4.8

Band 4 5 6 7 8 9

Percentage of students 14.6 6.3 25.0 31.3 20.8 2.1

School avg 2015-2017 7.8 11.9 25.6 27.0 22.0 5.9

Band 4 5 6 7 8 9

Percentage of students 10.4 33.3 22.9 20.8 10.4 2.1

School avg 2015-2017 11.0 26.9 33.4 15.8 10.3 2.5
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Band 5 6 7 8 9 10

Percentage of students 10.2 20.3 27.1 20.3 20.3 1.7

School avg 2015-2017 12.7 20.1 30.0 20.0 14.3 2.9

Band 5 6 7 8 9 10

Percentage of students 5.3 19.3 19.3 43.9 8.8 3.5

School avg 2015-2017 7.5 23.5 24.1 32.3 9.8 2.9

Band 5 6 7 8 9 10

Percentage of students 6.8 17.0 20.3 22.0 27.1 6.8

School avg 2015-2017 8.1 19.0 23.5 27.0 17.1 5.2
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Band 5 6 7 8 9 10

Percentage of students 17.0 20.3 28.8 23.7 10.2 0.0

School avg 2015-2017 24.2 24.7 21.8 20.7 8.0 0.6

In Year 7 Numeracy 52.6% were in the top three bands
and in Year 9 it was 43.9%. 

In Year 9 , while there are clusters for improvement, the
strength shown in the results this year is that very few
students have not achieved expected growth, reflecting
good trend data overall. On the whole the students who
haven’t achieved have had irregular attendance.

Band 4 5 6 7 8 9

Percentage of students 6.1 12.2 24.5 34.7 16.3 6.1

School avg 2015-2017 5.1 10.5 31.2 34.5 12.4 6.3
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Band 5 6 7 8 9 10

Percentage of students 0.0 10.5 45.6 38.6 5.3 0.0

School avg 2015-2017 1.1 15.9 43.2 24.8 13.9 1.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

HSC Results Analysis – English and History.

Advanced English

In 2017 sixteen students sat the Advanced English
course. Of the sixteen, 1 student achieved a Band 6
and 5 students achieved a Band 5. These results were
an improvement from previous cohorts in 2015 and
2016,however they fell just short of the state average.
We received six Band 4s, which puts THS at  37%
compared to the State average of 28%. For Band 3,
four students achieved this result which is a higher
number then previous cohorts in 2015 and 2016. No
student achieved lower then a Band 3, placing us
above State Average at this end of the spectrum.

Standard English

There were twenty–two students in Standard English in
2017. Of the twenty–two, 15 students achieved a Band
4, which places us above state average for this band.
Seven students achieved a Band 3. At 31% this places
us equal with the state average for this band. There
were less students in the lower bands, with no 2017
students achieving a Band 1 or 2.

 Extension 1 and 2 English

The 2017 results in Extension 1 English were pleasing,
with all students achieving in the E3 Band. This is an
improvement from the 2016 results and is on par with
results achieved in 2015 and 2014. In Extension 2
English all students achieved an E3 result, as well. This
is the best result we have achieved in this subject for a
number of years.

 Ancient History

In 2017 we had seven students in the Ancient History
course. Of these students we achieved one Band 6 and
one Band 5. For the Band 6, this placed us above the
State average of 8%. We received two Band 4s and
two Band 3s, and then 1 Band 2. Overall these results
are a significant improvement on previous years, and
this was the first Band 6 in more then ten years. It was
also the first year that no student achieved a Band 1.

HSIE

Of the students that undertook HSC Business Studies
for the 2017 HSC, 12.5% achieved a Band 6 result.
This compares favourably with 2015 and 2016 where
no student achieved this top band of achievement.

Additionally 12.5% of students achieved a Band 5
result, compared with 7.7% of students achieving this
band in 2016. All 2017 HSC Business Studies
candidates from THS scored in the Band 3 or higher
range.

Printed on: 13 April, 2018Page 26 of 31 Temora High School 8168 (2017)



In Legal Studies 25% of students achieved a Band 5
result, up from 20% of students achieving this band in
2016. 50% of students achieved a Band 4 result, up
significantly on the 30% of students achieving this
result in 2016.

CAPA

The 2017 HSC results in Visual Arts were particularly
pleasing. 100% of THS candidates in  Visual Arts
achieved results at Band 4 and above in 2017,
compared to only 66.6% in 2016 and 67% in 2015. In
2017 Band 6 results were achieved by 14.6% of Visual
Arts candidates.

100% of the students that studied HSC Dance at THS
achieved in the Band 4 or Band 5 range. 40% of
candidates achieving Band 5, compared with 37.1%
across the state and 60% achieved a Band 4,
compared with28.2% across the state.  

PDHPE

In 2017 18.8% of candidates achieved Band 5 results,
compared with 22.2% in 2016 and 12.5% in 2015. Just
over 50% of our 2017 HSC candidates achieved in the
Band 3 or Band 4 range of achievement.

 Community and Family Studies

14.3% of students received a Band 5 result compared
with 30.8% and 45.5% in the previous two years. 57.1%
of CAFS students achieved in the Band 4 range and all
candidates scored a Band 3 result or better in the 2017
HSC..

Mathematics General 2

Thirty–three students completed the Mathematics
General 2 course. The student ranked 1st in this
course, achieved a High band 5.

9.1% of students scored Band 5’s compared to the
state average of 4.4%.  52.8% of students achieved a
Band 4 which was well above state average of 34.6%.
This is an considerable improvement on our 2016
results in this subject. 

Mathematics

Ten students completed the Mathematics course. The
1st placegetter achieving a high Band 5.  10% of THS
students scored a Band 5.  Students in Bands 3 or 4
comprised 60% of the cohort which was 20% above
state average. 

Mathematics Extension 1

Three students completed Mathematics Extension 1.
One student with the highest results in this subject
was awarded a Band E4 with a mark of 98. One
student scored a Band E2 and E1 respectively.

Mathematics Extension 2

One student completed this course achieving the top
band of E4 with a mark of 94 which only 37.4% of the

whole state were able to achieve.

Hospitality – 12 candidates in this subject with marks
ranging from 53 to 83. One student achieved a mark
of83 in the top 20% of the state.

Industrial Technology (Timber) – 9 candidates with
marks from 53 to 73

Construction – 4 candidates with marks from 65 to 83.
Overall results were 1.78% above state average.

Metal & Engineering – Overall results were 1.45%
above state average.

Chemistry – As only two candidates sat the Chemistry
exam general trends are a little difficult to discern.

Earth and Environmental Science showed a great
improvement on the 2016 results with results being
significantly above the state cohort.

Biology again produced solid results fairly closely
aligned to state average and well above similar school
groups.

In Physics one student was placed eighth in the state
and Physics results were very close to state average.
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Subject School
2017 SSSG State

School
Average

2013-
2017

Biology 73.6 68.8 70.9 74.3

Community and
Family Studies

72.6 69.7 70.7 74.2

English
(Advanced)

75.9 75.7 77.6 76.4

English
(Standard)

71.5 65.0 65.6 69.9

Hospitality
Examination
(Food and
Beverage)

69.7 73.1 71.5 71.7

Mathematics 67.3 68.0 73.2 64.1

Mathematics
General 2

63.5 61.3 63.6 68.6

Personal
Development
Health and
Physical
Education

65.6 66.6 67.7 69.2

Relative performance comparison (average difference)
and statistical information. 

Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below.

– Parents were pleased that the school was very
interested in the wellbeing of their children

– In 2016 it was indicated that communication had
improved with such improvements as Facebook page
and that this provided for clearer and more frequent
parent and community communication. The THS
introduced Facebook page was welcomed by parents /
carers who now respond that communication is
excellent..

– Students believed that they were generally engaged
in learning that was interesting and relevant to them.

– The staff of THS are proud of the school and the job
that they are undertaking as leading learners. 

– Staff are committed to setting high standards of
achievement for all students that attend the school.
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Policy requirements

Aboriginal education

THS supports Aboriginal education and promotes a
culture of inclusiveness through Aboriginal perspectives
across all KLAs. THS embeds Aboriginal Education into
all programs and units of work. All students are subject
to specific cultural information and opportunities.

Aboriginal student leaders give the Acknowledgement
of Country,  an important part of our assemblies and
this serves to further promote the recognition of
Aboriginal cultures and custodianship of country. 

In 2017 THS undertook the strengthening of
partnerships and promoted genuine collaboration
between schools, Aboriginal families and Aboriginal
community organisations.

As part of the teaching program of Pathways Learning
Centre an Aboriginal Elder was invited to conduct a
program with the students attending the Centre. This
program was about the Aboriginal history and culture of
Temora. Student, teachers and caregivers enjoyed the
sessions and responded favourably to his teachings.

Also for the first time representatives of our Aboriginal
and non–Aboriginal student body attended part of
Naidoc week celebrations at Batemans Bay High
School, on the south coast. Students enjoyed the
smoking ceremony, indigenous games, storytelling and
other activities. They made friends with students and
experienced how another school operates. They also
interacted with Aunty Lavina, a local elder and the AEO
at BBHS and she shared some of here xperiences as a
child growing up in Batemans Bay.

As part of the Aboriginal Education Program at THS we
conduct individual interviews with each Indigenous
student and their parents/caregivers. The aim of the
interview is to develop a Personalised Learning Plan for
each student. The interview is conducted with at least
two members of the school Aboriginal Education Team.
The teachers involved in the interviews are: Deputy
Principal; STLA; and a classroom teacher. These
meetings are essential for improving the quality of
teaching and learning for Aboriginal students and
improving the quality of leadership .– Personalised
Learning Plan meetings

During the interviews the topics covered
include:–    Educational and career goals–    personal
and academic strengths–    areas for improvement and
assistance required–    role models–    NAPLAN
results–    extra–curricular activities–    hobbies and
interests–    responsibilities

As a result of these interviews we develop a greater
understanding of each child’s strengths and identify
ways to assist them to attain the best possible
educational outcome.

Parent–Teacher meetings – At Faculty level > staff
discuss and identify learning needs and post school
requirements of students.Students and parents discuss
student goals and areas of development with individual

teachers at Parent–Teacher meetings.

THS strengthened support for Aboriginal students at
key transition points (including for students’ readiness
for transition from Year 6to Year 7 and Year 10 to
Years 11 and from years 11 and 12 (school to work or
further study) through our:

 – Year 6 into 7 Transition & Sampling program 

– Year 10 into 11 Transition Program Our Post School
Connections Year 9–12 program where students, their
parents and Careers Adviser meet at beginning of year
to identify goals, career options and pathways to work
was successful. Decisions regarding subject choice,
requirements of work choices and opportunities
available to ATSI students are made and reviewed
throughout the year to ensure success. 

–Also mentoring to help support all students in the
Senior school is available to improve the outcomes of
our students.

THS improved Aboriginal students’ literacy and
numeracy achievements with:

–    Assistance with applications to University, TAFE,
apprenticeships

–    Attendance at THS of Vision assessors for students

–    Constant advice from Careers Advisor and Mentor
Staff of THS. 

Multicultural and anti-racism education

At THSwe value the diverse multicultural nature of
Australian society and celebrate the rich diversity of
nationalities represented at our school. Multicultural
education relates to a wide range of school activities.

These include: Community harmony activities 

–    Ourparticipation in the Golden Plains Dramatic
Minds festival and performance helped to raise student
awareness, understanding and tolerance of mental
health in others. 

–    Our trip to Canberra to take in Korean culture is
important as is our Korean dress and food days.

–    Our VC’s with schools in Korea raise student’s
awareness of other cultures. Inclusive classroom and
school practices

–    Our University of Wollongong Senior trip and our
collaboration with Canberra University 

–    Our Anti–racism initiatives such as the …….go a
long way to break down prejudice, bigotry and other
barriers.

–    Initiatives to enhance communication with parents
and community members from culturally and
linguistically diverse backgrounds 
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Many of the programs that THS ran in 2017 promoted
intercultural understanding and skills promoting
anti–racism values. They included “Drum Beat”
performances with students able to experience aspects
of different culture & utilize the knowledge &
experiences gained. Initiatives to enhance engagement
in schoo lby parents and community members from
culturally and linguistically diverse backgrounds.

–    At THS we meet with the parents of students of
Chinese, Filipino & Sri Lankan origin frequently. This is
particularly in regards to assistance re understanding
Curriculum etc. and encourage them to be involved in
our P & C and our Golden fields Learning Community
Transition to Year 7 – Middle Years Initiative

–   The THS Golden fields Learning Community
Transition from Year 6 into Year 7: Middle Years
Initiatives has as their purpose to enable the smooth
transition of year 6 students from a number of feeder
primary schools into Year7 @ THS. 

–    While this is the primary focus other objectives are
the development of a vision to build capacity for
enhancements in pedagogy to goals in level 5 in the
pedagogy strand of the Middle Years Transition Matrix.

 

 

Other school programs

Special school programs exist to cater for the divergent
needs of students. THS provides opportunities for all
students to realise their potential in academic, sporting,
cultural and civic endeavours in an environment
conducive to learning, teaching and friendship.

High profile programs that continue to flourish at THS
include:

– Joint programs with partner Golden fields Learning
Community schools.

– A Learning and Responding Matrix (ALARM)
approach to teaching & student learning

– FAILSAFE Study program, Guided Study program &
senior Mentoring..

– Writing in Middle years > Mini comprehension >
Vocab words > Work on expositions in subjects etc.

– Stage3 to 4 approaches to learning – (Reading,
,Comp, Vocab, Writing, Speaking)

– Stage4 & 3 teachers collaborating – GFLC schools)

– Targeted DEAR Literacy (DLP) > reluctant readers >
^ interest in age appropriate literature.

– PEERDEAR > Literacy strategies applied across
teaching in all KLA’s > 

–“Build a Bridge and get over it” Engineering challenge

– THS transition from Year 6 into Year 7 program in
October and Novembera nd transition from Year 10 into
Year 11 program in October and November

– Girls “Choices” & Boys “Live it” Summer School @
Uni of Newcastle

– Uni of Wollongong & CSU Discovery & Open Day
trips for year 12 students

–Temora Shire Youth Council Youth Forums

– The Year 10 Temora Rotary interviews & Year 12
Resume preparations

– Student Representative Council (SRC)

Other Achievements

Many ongoing programs & initiatives that involve the
ARTS continued in 2017:

–Cabaret & “Temora’s got Talent”

–School Spectacular

– State Regional Dance Ensemble

–Riverina Dance Festival and Riverina Dance, Drama
and Art Camps;

– Golden Plains Dramatic Minds Festival and Temora
Family Expo

–Education Week & Temora Show

–Riverina Dance Camp 2015 where talented dancers
from 16 schools across the Riverina immerse
themselves in three dance styles over three days 

– The Riverina Music Camp took place in Term 2 @
Borambola 

– –Riverina Drama Camp    & the THS “Instrumental
Starter Kits ” were comprehensively used as part of our
Gifted and Talented Music program conducted by Mr
Nick Willoughby

Students learn to perform in a String Orchestra
providing students with appropriate technologies to
facilitate the acquisition of knowledge, understanding
and skills in music. The development of instrumental
and ensemble skills are encouraged with links to other
schools, community.

Victor Chang Awards in November 2017 with THS
student presented with a Victor Chang Award @ Junee
High School. The Victor Chang Awards were
established to continue Dr Chang’s legacy and to
promote and inspire students to pursue a career in
science or health and medical research.

“Temora High School and Beyond”. In 2016 THS again
conducted the annual program “Temora High School
and Beyond”. This program highlights some of the
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many success stories from our area and will be of great
interest to future as well as present students of
THS. Instigated by former Temora High School
(THS)student, Doctor Brett Fritsch and a panel of six(6)
speaker’s address the audience sharing insights from
their range of vocations. 

The program is designed to inspire local students about
different professions, as well as outline the different
pathways people take to get to where they want to
go. Each presenter speaks for 10 minutes and includes:
What they do; Why they do it; How they ended up
there; Concluding with 
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