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Introduction

The Annual Report for 2017 is provided to the community of Muswellbrook High as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Elizabeth Bate

Principal

School contact details

Muswellbrook High School
King St
Muswellbrook, 2333
www.muswellbro-h.schools.nsw.edu.au
muswellbro-h.school@det.nsw.edu.au
6543 1033

Message from the Principal

Thank you for taking the time to read our 2017 annual report. At Muswellbrook High School we continually strive to
provide our students with a positive, supportive school environment with respect for self, for others, for school and for
community as central values. In the pages that follow you will find information about our students and their performance
in exams such as NAPLAN and continuing outstanding HSC results to reports of significant achievement in the arts,
sport and community involvement. I acknowledge the expert and dedicated work of our teaching and support staff and
their willingness to provide so many extra, high–quality opportunities for our students. We also recognise the ongoing
valuable contribution of parents and the work of the P&C in supporting students and our school.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced
andgenuine account of the school’s achievements and areas for development.

Message from the school community

The P&C Association at Muswellbrook High School, exists to support our school, from a parent and/or citizen’s
perspective.  The primary purpose of the P&C is to promote the interests of the school by bringing parents, citizens,
students and teaching staff into close co–operation and to assist in providing facilities and equipment for the school.

During 2017 the Muswellbrook High School Parents and Citizens Association continued to work hard for our children and
their school.  The strong relationship we have with the school and its teachers and staff continues to grow and
strengthen.

 We are a very small group but as the saying goes from little things big things grow.  This  year has seen the continuation
of the major change in our canteen structure and the quality and quantity of food that is served each day.  I would just
like to say a big thank you to our supervisors Jodie and Donna who have surpassed our expectations, with their drive
and passion each day.  This was duly recognised with an award at this year’s Education Weekend Awards for
“commitment to provide a healthy and innovative canteen menu to students and staff at Muswellbrook High School”.

We have again this year donated $30,000 to the school this has been used to purchase 6 smart boards.  Our aim is to
provide educational aides to enhance the learning of the majority of our students, broadening their knowledge and
keeping up with technology. Our funds are raised in the canteen and we thank the wonderful supervisors and volunteers
without you this would not be possible. 

 We have also received funding from Glencore which was used to purchase a Thermomix in the Canteen.  P&C has also
purchased a Polar Chiller for the canteen to store all the wraps, fruit tubs, yoghurts and drinks.  This has enabled an
even greater variety of healthy foods to be available each day.
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During 2017 MHS P&C have been busy around our school.  We have welcomed students from Years 5 and 6 during
open nights at the school and look forward to seeing many of them at our school in the future.  We have supplied book
packs for purchase for Year 7 – 2018 students.

 We look forward to working for our school community again in 2018 and welcome any new members who may like to
join us.

 Angela Barry

 P&C President
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School background

School vision statement

Muswellbrook High School has a vision for student success: the school is committed to inspire and challenge students to
achieve individual success in preparation for effective participation in a changing world.

This vision allows all sectors in the school community to work for and to prepare our students to become life long
learners.  Students who are 21st Century learners are prepared and equipped to have the necessary, skills, leadership
and resilience to adjust to a diversifying local and national community. 

School context

Muswellbrook High School is a comprehensive high school that has student enrolments from the Muswellbrook Local
Government Area (LGA). This area compromises families from the Upper Hunter, drawing students from the townships
of; Muswellbrook, Denman and the villages of SandyHollow, and Martindale. The economic viability and diversity of the
town is maintained through mining, agriculture, viticulture, tourism, and the equinine industry and power generation.

 The traditional owners of the land are the Wanaruah and Kamilaroi Peoples. In 2017 the school’s Aboriginal population
was 119  students. Our school has developed programs and with the support of the Aboriginal community has ensured
literacy and numeracy success through Norta Norta, improved attendance and engagement with a pathway to vocational
success through the Graham (Polly) Farmer Foundation and the Girl's Academy.

 For our student body the school is dedicated to developing a culture of academic and vocational achievement, success
in sport.  Our school takes great pride in providing opportunities for students to enhance their individual talent in the
creative and performing arts.

 Muswellbrook High School promotes public education by providing opportunity and learning outcomes for all students.
Our Support Unit ensures all students have the chance to participate andachieve.  The school through their extensive
gifted and talented program provides pathways for students to become independent and successful learners, and
maximize their academic performance.To also enable our students the opportunity to experience cultures from different
countries this can demonstrated by our continuing sister school relationship with Sayama Seiryo School, Japan.

Our parent and carer community a reactive participants in their child’s education. We attempt to keep our parents update
through newsletters and the social media. We actively promote and encourage parents to attend P&C meetings to
provide a forum for community involvement in their school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school's focus on Learning has been addressed through creating an environment of whole school learning with a
culture of wellbeing. This has been driven within the school community by the creation of  positive and respectful
relationships. The promotion of student wellbeing has also been reflected in improved student learning outcomes. School
data indicates that students show a greater responsibility in their own learning. This is demonstrated by the continued
return of assessment tasks, and improvement in the quality of responses. Data on school assessment tasks does show a
decrease in the number of "N" warning letters. Our culture of well being has been built around the creation of a climate of
trust, respect and valuing what each individual brings into the school. Again, data has demonstrated the positive results
of this culture with a marked decrease in the reporting of classroom and playground incidents. The school has continued
to build on the work within the Literacy Continuum with the ability to assess, and the identification of student individual
learning needs. This process has largely succeeded through the support of parent/caregivers being involved in and
supporting their child's learning.

In the domain of Teaching, the school has continued the development of collaborative practices for teaching staff. The
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aim has been to develop and utilise individual staff expertise and knowledge to create a collaborative and supportive
professional body within the school. To maintain a highly professional and collaborative teaching body the school is
constantly using technology to interpret data from performance this assists and drives school decision making. Another
collaborative practice to improve teacher performance and to encourage a sense of collegiality is through classroom
observation, reflection and feedback. Staff have also continued to engage in  professional development that has
improved their literacy skills, that have improved engagement within the classroom.

In the domain of Leading the school has continued to emphasise Leadership. Leadership development is central to
building school capacity. The school has productive relationships with external providers such as the University of
Newcastle, local businesses and industry and Community partners to improve educational opportunities for our students.
Student leaders led the whole staff in an Appreciative Inquiry approach to planning for the next school plan, based on the
question 'What makes a flourishing school"?

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Excellence in Teaching

Purpose

Students develop a love of learning, which leads to higher levels of engagement, success and improvement. This occurs
through teachers continually developing their expertise in their craft.

Overall summary of progress

An evaluation conducted in 2017 to assess future directions support continued involvement of all staff to become part
of the Visible Learning team.  This will be a component of their Professional Learning Plan and has enhanced in the
classroom quality teaching, student assessment and the use of teacher feedback.

The Performance Development Framework have a number of staff (2018 all staff to be involved) engaged in deeper
reflection, about the direction of their professional development. The feedback from staff this year has provided data for
the school to set into future planning measures that will allow staff to receive support, and an effective professional
learning plan.

This year all staff started to be engaged in the process of strategic planning. This process involved monitoring, evaluating
and reviewing their professional milestones. This will result in staff providing feedback and input into future planning. As
a result the current school plan will provide direction for the whole school community to formulate the 2018 – 2020 school
plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School data will equal or exceed
State norms for the Learning Bar
surveys; Focus on Learning
Teacher survey and the Tell them
from Me student survey. These
results will be sustained over time
due to improved teacher
pedagogical practices.

Staff release $1000 to
supervise surveys.

School data that measured student performance
demonstrated that the school has continued to be
equal to state norms.

100% of staff participation in
collegial discussion and
observation based on Visible
Learning.

An appointed Visible
Learning Impact coach
employed to drive Visible
Learning: Focus (Learning
Intention), Success Criteria
and feedback

$74 000

100% of staff have been trained in the practice of
classroom walkthroughs, involvement in lesson
observation and Focus and Success Criteria.

 Professional Learning is
specifically linked to PDP goals
which are underpinned by the
School Plan and Australian
Teaching Standards.

Teacher mentor  employed
to conduct independent
classroom observations and
convene the Accreditation
panel

$20 000

100% of teaching staff have been trained in the
Australian Teaching Standards and Visible
Learning.

All staff have been provided with support to develop
their own professional learning plans, mentoring in
addressing areas for professional development.

Next Steps

The future school plan will continue staff involvement in the quality teaching rounds and Visible Learning. Staff will be
encouraged to take a whole school approach by being involved in cross faculty support and mentoring. 

Our next step will involve the development of strategies to demonstrate the consistency of teacher judgement. The 
understanding, relevance and appreciation of lesson coding. In the 2018 – 2020 school plan all staff will
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communicate in a shared language, have an embedded system of collaboration, and be familiar with the strategies of
classroom observation. Data will be developed that will demonstrate quantitatively effective practice, evidence of
academic improvement, and effective classroom learning.

Staff will continue the Visible Learning principles to embed the Learning Dispositions of a Visible Learner and to
experience a common language around Focus (Learning Intentions) and Success Criteria.

Printed on: 24 May, 2018Page 7 of 24 Muswellbrook High School 8164 (2017)



Strategic Direction 2

21st Century Learners

Purpose

21st Century learners live in a changing world. As a result, students will be provided with an environment that fosters the
development of resourcefulness, independence, self–direction and resilience.

Overall summary of progress

In 2017 Muswellbrook High continued to address the need amongst the school community for an integrated approach to
quality teaching, curriculum planning with the aim of improving student outcomes. Over the past years of this plan's
progress has not achieved all our benchmarks. In 2017 the school has continued to expand and enhance 21st Century
Learning milestones. Areas that the school community identified growth has been achieved, the major area addressed
was the need to identify  targeted individual student learning needs.

This year more staff undertook training in the delivery of Inquiry Based Learning. With more classes being taught the
inquiry mode in Stage 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student engagement
as measured by improvement in
attendance, reduction in truancy,
the completion of assessment
tasks.

More staff were trained in
Inquiry Based Learning.
This enabled the school to
introduce in 2017 Stage 4
delivery.

The school continued to
implement Accredited
Compressed Education in
Stage 6. More students
were able re–engage with
their learning or secured a
fulltime vocational career.

In 2017 Science,
Engineering, Technology
and mathematics STEM
classes were taught in the
Stage 4 and Stage 5
Elective.

Staff Professional Development (ProBL)  

$8 100.00

Resources (STEM)  $35 800

The creation of 21st Century
flexible learning spaces.

Learning spaces continued
to be updated particularly in
the areas of classroom
technology. This enabled
greater flexibility and
delivery in learning.

School community
evaluation indicated a
positive response from staff
and students in using these
technology spaces for
improved learning
engagement.

Technology  $79  348

ICT co–ordinator $35 000

Next Steps
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The implementation of STEM based projects and involvement in regional STEM networking will be highlighted by the
further enhancement of STEM in Stages 4 and 5. The program will continue with a new cohort of Year 7 students. All
Year 8 students will have an inquiry based learning class of six periods over the fortnight. Another six teachers have
received training. Inquiry based learning is slowly introduced where it is part of the school’s training and practices. ProBL
to be integrated into the curriculum via the Stage electives.
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Strategic Direction 3

Quality Relationships

Purpose

Positive relationships actively contribute to an individual, the school, the community and the society in which we live.

Overall summary of progress

The introduction in 2015 of a whole school focus on Positive Behaviour for Learning (PBL) has become embedded in the
school's culture. The program over this period has achieved its goals.

The school has continued to fund a Head Teacher Welfare and Support. This role has enabled the Welfare team of Year
Advisers to target and develop programs that have partnered positive behaviour for learning throughout the school.
These programs with the involvement of a structured Welfare team has ensured our school has created a positive
teaching and learning environment that will continue into the future.

The school continued to build staff morale, encouraged a team mentality through a number of wellbeing activities that
were started in 2016 and continued into 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School engagement data from
the Partners in Learning survey
will equal or exceed State norms.

An increased number of
students and parents
completed the Tell Them
From Me Survey a
snapshot of student
wellbeing

Cost to run survey $1 000

 85% of students showing
positive behaviour for effective
learning.

All staff have been updated
in the practices of Positive
Behaviour for learning
(PBL). New staff to the
school as part to their
induction to Muswellbrook
High are ether refreshed in
the principles of PBL or
introduced to the
significance of PBL in the
school's culture.

Signage around the school
was also updated in 2017.

Girls Academy staff
employed to deliver a
leadership skills program to
60 Aboriginal girls.

Teacher release $2 700

Update of signage $23 600

Girls Academy $62 000

 Improve the retention rate at
transition points.

The school as part of their
plan continued to use
student feedback and focus
responses to address the
issue of keeping students at
school. This feedback was
used in 2017 to assist staff
to address retention issues
and also to assist in future
planning.

Release time $4 500

Rewards system $5 500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 Improve the retention rate at
transition points.

Students who promoted and
demonstrated an
improvement in attendance
to classes, were rewarded
in front of their peers.

Release time $4 500

Rewards system $5 500

Next Steps

Data collected through the PBL tracking system will be used to reinforce the direction of PBL in the next three year plan.
The school will also address the need to change or reinforce the positive directions of PBL.

To further enhance Aboriginal education amongst Aboriginal students especially our Aboriginal girls further support will
be given to the Girl's Academy to embed this into our school's Aboriginal policy and extend links within our local
community. The school will also use the resources of the Graham (Polly) Farmer Foundation to support our Aboriginal
students to complete their Higher School Certificate (HSC).

The school will continue to use the resources of the Visible Wellbeing to develop positive education strategies.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  $62 000.00 (Girl's
Academy)

$35 000.00 (Graham –
Polly– Farmer Foundation)

$42 780.00 (Tutors)

To improve educational outcomes and the
retention rates of our Aboriginal girls. The
school implemented the Girls Academy. This
program provided space and mentoring
support for Aboriginal girls with support to
complete assessment tasks, and
encouragment to stay at
school. The involvement specific in programs
like 'Sensability'.

The Polly Farmer Foundation again continued
to support ou senior Aboriginal students with
Higher School Certificate success and a
pathway into post school employment.

English language proficiency $18 000 The school continued to employ an additional
teacher, to assist identified NAP students.
The teacher was used with within the class to
assist the student to adjust their earning in a
classroom environment. Or they were
provided with individualised support to
understand and complete assessment tasks.

This additional teacher provided staff with
professional development on how to adapt
teaching materials to support EAL/D students.

Low level adjustment for disability $26 601.00 Using the principles of Quality Teaching, the
Learning and Support Team were able to
identify students who needed
adjustments have Individual Learning Plans
(ILPs) and their own set of learning goals..

Staff have been encouraged to access
individual learning plans to adjust how they
teach. The school used staff development
sessions to demonstrate how adjustments to
student learning can be done, and the
positive results for student learning.

RAM funds were continued to be spent on the
employment of two SLSOs working for 0.3
days per week. The emphasis was on
working with Year 7 students on Numeracy.
With Year 8 working on Literacy

Quality Teaching, Successful
Students (QTSS)

Socio–economic background $32 000.00 (Staff)

$700 000.00 (COLA)

With the use of RAM funds the
school continued to employ a Head Teacher
Welfare. This enabled an whole school
approach to deal with any emerging welfare
information. Disseminate information about
student welfare needs, and how best to
support students.

With the employment of a Head Teacher
Learning to school was able to support and
monitor the implementation of Quality
teaching practices within the classroom. The
Head Teacher was able to generate cross
faculty sharing of "best practice".

Contribution to the construction of a COLA
over the basketball courts. COLA to be
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Socio–economic background $32 000.00 (Staff)

$700 000.00 (COLA)

constructed in 2018.

Support for beginning teachers $60 595.00 (Staff) In 2017 the school continued to support
Beginning Teachers with release from face to
face teaching of two hours. This allowed the
Beginning to "buddy up" with a more
experienced colleague for mentoring and
coaching.

Resources and relief was also provided for
Beginning Teachers to attend seminars,
release to visit other classrooms.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 364 382 400 429

Girls 337 368 382 396

The student enrolment profile again highlights the
growth in student numbers. With a marked increase
from 2016 to 2017 of approximately 52 students. The
gender balance in student enrolments still highlights the
male students. This trend has continued since 2013,
again in 2017 with 36 more boys enrolled at
Muswellbrook High.

Student attendance profile

School

Year 2014 2015 2016 2017

7 93 88 89.6 88.9

8 89.9 90.6 83.5 83.4

9 84.3 86.9 87.8 81.6

10 82.3 82.6 80.7 84.3

11 84.2 83.3 81.8 79.2

12 89.4 88.1 88.1 84.4

All Years 87 86.5 85.2 83.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

The school falls in line with Departmental requirements
on child protection. The close monitoring of attendance
is essential to ensure the school has an accurate
picture of who is at school, where in the school is a
student is at any particular time, and who is not at
school, at any time during school hours.

All students attend roll call for 15 minutes within their
Home group. This daily roll is marked by an assigned

staff member, who ensures their is consistent inter
action in the marking of rolls. During the picture the
staff member is able to develop  relationship with his
roll class to discuss attendance and welfare issues. The
school also starts the day with an accurate snapshot of
who is at school.

Once this data is entered into Millennium  by the office
staff. The school is able to contact parents of student
who are absent, through the use of a SMS message to
their mobile phone. Once the parent explains the
reason for the absence the student attendance record
is updated. The school has an accurate record of
student attendance for that particular day.

To address the issue of knowing the attendance and
location of students at any particular time each staff
member marks their roll electronically through
Millennium. Once the data is entered the school is
aware that a student is not in class at that particular
time.

The school constantly monitors attendance data a 
weekly attendance team meeting.  This team is made
up of the Principal, Deputy Principals, Head Teacher
Administration, Head Teacher Welfare and Head
Teacher Support. Other members of the team
represent The Home School Liaison Officer and the
Girls Academy personnel.

Those students who show a pattern of non–attendance.
The team will work with the student, involve the
parents/caregiver to find out why the student does
not attend and develop strategies to encourage, and
reward attendance.

To address students who truant, they make up the time,
and their parents re informed. If the student has a
pattern of truancy their attendance to class is monitored
by an attendance card that must be signed by their
classroom teacher verifying their attendance. Again the
school uses the support of the parent to assist in
monitoring their attendance card. if the student after a
period of attendance monitoring continues to disobey
school policy, and doesn't follow an official formal
suspension caution.. The student may be suspended
for persistent disobedience. This will result on a return
from suspension interview with the parent and Deputy
Principal developing a plan to modify student
behaviour. This program is to acceptable to the Deputy
Principal,  parent and student before the student can
return to school.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

23 13 13

Employment 65 33 38

TAFE entry 12 11 8

University Entry 0 37 31

Other 0 6 10

Unknown 0 0 0

Year 12 students attaining HSC or equivalent
vocational education qualification

All students in 2017, gained the HSC or the equivalent
vocational education equivalent.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 9

Classroom Teacher(s) 46.9

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.8

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

16.08

Other Positions 1

*Full Time Equivalent

To the best of my knowledge there are four staff
members employed at Muswellbrook High School who
identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 21

Professional learning and teacher accreditation

In 2017 the school's professional learning was closely
aligned with the school's strategic directions. The
development of leadership teams to foster professional
development of staff in the classroom and their own
personal development. Through these teams an
emphasis was placed upon collaborative team
teaching. This has resulted in all staff undertaking a self
evaluation along with  teacher mentor support of the
implementation of quality teaching in the classroom,
and support to develop their own personalised
professional learning plans.

The school also aimed to bring our students into the
world of 21t Century learners. Staff were given support
to identify and target individual student learning needs.
With professional development focussing upon caring
and identifying individual learning.

As part of their professional learning and an important
part of the school's strategic initiatives in 2017, the
school evaluated the Positive Behaviour for Learning
program in the school. As a result to enhance staff
development a Head Teacher Welfare was appointed
to work with staff to develop positive behaviour for
learning in the classroom.

To enhance the positive learning culture within the
school and address morale issues. A number of
wellbeing activities that were started in 2016 were
continued into 2017. 

All staff on their staff development days undertook
mandatory training requirements set by the
Department. Time was also allocated to allow staff to
evaluate the success of the introduction of new syllabi
into KLA's. This evaluation will allow staff to create
further areas to assist curriculum implementation into
2018.

The school allocated $66,428.45 for the professional
learning of staff. This figure has allowed all staff at
Muswellbrook High time to be involved in the strategic
directions of the school, and their own professional
development. Funding was allocated through the
Teacher Professional Learning Committee. This
ongoing professional development will ensure staff are
equipped to enhance the school's initiatives, more
confident in the classroom, fulfilled their Departmental
mandatory requirements, and time for their own
professional development.

In 2017 the school has continued to emphasise the
process for staff to gain Proficient , accreditation with
the Australian Teaching Standards. This again has
reinforced the need for staff to have developed their
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Personalised Learning Plans, an outline of meeting
professional learning requirement to maintain their
accreditation and to commence the accreditation at
Highly Accomplished and Lead Teachers' stages.

 . 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 1,229,325

Global funds 713,385

Tied funds 1,726,752

School & community sources 397,347

Interest 20,815

Trust receipts 11,373

Canteen 0

Total Receipts 2,869,672

Payments

Teaching & learning

Key Learning Areas 213,316

Excursions 184,343

Extracurricular dissections 150,543

Library 16,905

Training & Development 0

Tied Funds Payments 832,853

Short Term Relief 191,705

Administration & Office 150,612

Canteen Payments 0

Utilities 124,782

Maintenance 233,373

Trust Payments 14,260

Capital Programs 730,467

Total Payments 2,843,159

Balance carried forward 1,255,838

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,389,733

Appropriation 1,256,554

Sale of Goods and Services -268

Grants and Contributions 126,407

Gain and Loss 0

Other Revenue 7,041

Investment Income 0

Expenses -513,896

Recurrent Expenses -513,896

Employee Related -248,700

Operating Expenses -265,196

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

875,837

Balance Carried Forward 875,837

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 7,204,128

Base Per Capita 124,636

Base Location 15,330

Other Base 7,064,162

Equity Total 1,356,726

Equity Aboriginal 145,183

Equity Socio economic 941,257

Equity Language 14,824

Equity Disability 255,461

Targeted Total 1,205,417

Other Total 284,691

Grand Total 10,050,962

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Overall student performance in Year 7 literacy reflected
schools'  percentage in bands, with the majority of
students in bands 6 and 7.  With 23% of students falling
within these bands.. However writing in Year 7
indicated a future area for improvement with 26% of
students in the bottom bands 4 and 5.

In Literacy performance in Year 9 demonstrated
 students tended to perform in the lower to middle
bands. 

Overall, Muswellbrook High school valued added
results for Year 9 – Year 12 have continued to
gradually increase over the past four years. This places
the school in the 'sustaining and growing' range.

Many Aboriginal students demonstrated expected or
above expected growth in most areas. Year 9
Aboriginal students outscored the State average for
Reading, Writing and Grammar and Punctuation.

Band 4 5 6 7 8 9

Percentage of students 19.0 19.0 25.2 21.5 10.4 4.9

School avg 2015-2017 13.9 23.0 27.7 18.3 10.9 6.2
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Band 4 5 6 7 8 9

Percentage of students 14.3 21.1 36.0 18.0 8.7 1.9

School avg 2015-2017 8.3 25.2 36.1 18.5 7.8 4.2

Band 4 5 6 7 8 9

Percentage of students 14.7 16.0 24.5 23.3 15.3 6.1

School avg 2015-2017 12.7 17.0 23.6 25.0 16.4 5.3

Band 4 5 6 7 8 9

Percentage of students 23.3 28.8 27.6 12.3 6.8 1.2

School avg 2015-2017 21.2 29.7 27.9 13.2 6.3 1.7
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Band 5 6 7 8 9 10

Percentage of students 19.7 22.1 29.5 20.5 5.7 2.5

School avg 2015-2017 18.1 26.4 31.0 18.5 4.1 1.8

Band 5 6 7 8 9 10

Percentage of students 9.6 25.6 25.6 28.8 8.8 1.6

School avg 2015-2017 11.9 28.7 25.4 24.8 6.8 2.4

Band 5 6 7 8 9 10

Percentage of students 10.7 21.3 25.4 24.6 16.4 1.6

School avg 2015-2017 14.8 17.8 27.6 23.8 14.2 1.8
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Band 5 6 7 8 9 10

Percentage of students 34.4 22.1 18.9 19.7 4.1 0.8

School avg 2015-2017 32.4 25.7 21.7 16.5 2.7 1.1

Band 4 5 6 7 8 9

Percentage of students 5.0 25.2 27.0 23.9 13.2 5.7

School avg 2015-2017 4.1 27.0 29.5 24.0 11.0 4.4

Band 5 6 7 8 9 10

Percentage of students 0.8 24.4 39.0 26.0 9.8 0.0

School avg 2015-2017 3.1 25.9 38.6 22.1 9.0 1.4

 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2017 SSSG State

School
Average

2013-
2017

Biology 63.7 65.4 70.9 64.6

Business
Studies

66.0 57.8 68.2 65.1

Community and
Family Studies

73.4 64.6 70.7 72.6

English
(Advanced)

74.3 70.5 77.6 72.7

English
(Standard)

54.7 60.3 65.6 60.2

Industrial
Technology

63.6 54.9 64.8 67.3

Legal Studies 66.2 61.3 72.1 67.0

Mathematics 67.2 57.8 73.2 67.2

Mathematics
General 2

61.3 56.8 63.6 65.9

Personal
Development
Health and
Physical
Education

64.0 58.5 67.7 67.8

Senior Science 60.8 62.4 68.3 66.3

Visual Arts 75.9 71.8 77.7 75.7

HSC results in 2017 have continued to be remarkable.
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Our staff, parents and the wider school community are
very proud of the hard work, commitment and
dedication of our Year 12 students. According to the
Tell them From Me survey results, the Senior Prep
Room has continued to make a positive impact, with
the majority of Year 12 students aspirating to complete
the HSC and to enter into tertiary education. Of the
Year 12 enrolment, 33% received an offer of enrolment
to university and 22% entered into full time
employment. There were a number of students who
received offers of early university enrolment prior to the
commencement of their HSC exams.

Parent/caregiver, student, teacher
satisfaction

In 2017, there was an increase inaptness who
undertook the Tell Them From Me Survey, the total
number of parents was 78. This survey addressed
issues for parents around their perception of the school,
and how the school was addressing their child's social
and educational needs.

Again parents indicated in their responses that they felt
the culture of the school was welcoming, with an
atmosphere of learning occurring in the classrooms.
 They felt that they were welcomed and their opinions
were valued by the school. Parental responses
indicated they were positive about the information on
quality learning in the classroom, and 21st Learners
through an introduction of STEM programs in the
school. Again some concern was expressed about
communication channels between the school, parent
and the wider community.

Amongst the student body 315 students completed the
Tell Them From Me Survey.  This survey again looked
at student engagement, and issues that drive student
engagement. Again students rated  highly participation
in sport and culture as a way of developing strong
student relationships. Although students noted how the
school addresses positive attendance, daily attendance
was an issue raised. Students had a positive response
to the implementation of Positive Behaviour for
Learning in the school. Students also noted the
promotion of intellectual engagement,and valued how
to school encouraged all students to have a go,
academically, culturally, soically and in sporting events.
Amongst higher and middle socio–economic status
within the school there was a strong sense of
belonging.

In 2017  52 teachers completed the teacher survey
"Focus on Learning". Staff indicated again that they
strongly supported areas that assisted students in their
school environment. Staff responded that they felt their
areas of classroom learning and management was
strongest. Positive responses were made by staff about
creating a culture of collaboration, and the role of data
in improving student performance. 

Areas they indicated further support was needed was in
technology, time for curriculum implementation, and
teacher mentoring.

Policy requirements

Aboriginal education

A new initiative introduced into the school in 2017 was
the introduction of the Girl's Academy for our Aboriginal
female students.. The aim of the program is to mentor
and support Aboriginal girls through academic and
social support and to promote a positive image of
school. To provide pathways to complete Year 12, and
future career planing. The program also incorporates
over programs like "Sista Speak" and "Sensibility".

Again in 2017 a tutoring program was used to improve
writing and literacy skills across the school.  Thirty six
identified Aboriginal students in the junior years
attended two sessions per week to go though explicit
learning experiences, with an emphasis within the
writing tasks in NAPLAN especially narrative writing.
SMART data for 2017 demonstrated that many
students in the program demonstrated expected or
above expected growth in most areas. Whilst Year 9
Aboriginal students outscored the State average for
Reading, Writing and Grammar and Punctuation,
growth was disappointing in Writing and Spelling. Year
7 achieved strong growth in Writing and performed
above the State average scoring twice the average
growth for State Aboriginal students. Their main area of
weakness was Reading where their growth was
substantially less than expected.

Aboriginal students were also given the opportunity to
be involved in enrichment programs. Again students
who attended these programs spoke of the positive
outcomes they achieved.

To ensure our Aboriginal students remain engaged and
supported at school., assistance was provided to
complete assessment tasks. Our Aboriginal community
responded very positively with the  school's efforts to
foster Aboriginal engagement, and create an
environment whereby assessment tasks could be
completed. North Norta funding was used to assist this
program, with an emphasis on developing
organisational skills in setting out assessment tasks.
This resulted with a marked improvement in completed
assessment tasks and an individual improvement in
assessment performance.

Again the Graham (Polly) Farmer Foundation through
its support of the Muswellbrook Enrichment Centre
(MEC), enabled Aboriginal senior students the
opportunity and support to complete their senior years
and develop a career pathway. This was achieved
through  a research centre that provided technology
support, and learning resources and teaching staff to
support Aboriginal students achieve their individual
goals. As a result these successful students reinforce
positive role models for our Aboriginal students.

The MEC enabled our students to complete homework
tasks, support to improve literacy and numeracy skills.
Also the continued networking with universities notably
Newcastle and Western Sydney.

The success and continuation of these programs has
been measured by individual success stories of our
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Aboriginal students. With a marked improvement of
attendance of 93% for Aboriginal students. All students
gaining a Higher School Certificate or its equivalent.
Evidence also indicates an increase in the number
Aboriginal students attending university, or attending a
Vocational Educational institution. 

Multicultural and anti-racism education

In 2017 Muswellbrook High School has developed a
culture that promotes, and supports our diversity
through learning programs, events, school visits,
partnerships and celebrations. The whole school
community has a well established policy that has a zero
tolerance towards racism. The results of this promotion
of cultural diversity and zero tolerance towards racism
is a school that is welcoming and inclusive for all
students and staff.

School population data indicates that there are people
(students and staff) from 40 different cultural
backgrounds. This reflects a growing trend within the
school community of increasing cultural divergence. To
promote this diversity and to promote  inclusiveness
within the school we come together to celebrate and
promote pride in our Aboriginal community through
NAIDOC Week celebrations. To celebrate and promote
cultural diversity Harmony Week provided an
opportunity to engage in multicultural activities, such
as; flag raising, food tasting, individual activities by
school home groups. The continuation the school video
highlighting the various cultural groups within the
school.

Teaching and learning programs across all KLA's
addressed multi–cultural issues. By relating to the
school's cultural background and diversity reinforced
that the school supports and understands its
multi–cultural background.

Japanese visit

The school has a number of programs to support
students from different cultural backgrounds. Additional
support through the use of individual tuition for students
with English as a second language allows these
students to refine their understanding of English. The
program also enables students from other countries to
smoothly transition into high school. Further support is
provided through selective classroom placements, and
individual tuition provided by an allocation English as a
Second Language teacher.

The school continues to educate its community that it
upholds a zero tolerance to racism. To deal with racist
issues if they emerge at school the school has
continued to provide two highly trained Anti Racism
Contact Officers. These trained staff create an
environment that allows students and staff the
confidence to address areas and concerns within the
school community.

Other school programs

Collaborative Schools Program:  Visible Learning

In 2017 Muswellbrook High School started along the
road to become a Visible Learning School. We joined
forces with the Corwin Group who present, mentor and
guide schools in the process of Visible Learning
plus.Through professional development for teachers,
that explores how evidence can be used to create
innovation in the learning environment. The focus is on
John Hattie’s research and the principles of Visible
Learning and Teaching.

Mrs Leanne Duck was selected as the Collaborative
Impact Coach, she coordinates our progress, collects
data and disseminates information and direction for the
staff. She also liaises with the Corwin group and other
schools who are a part of the program from as far afield
as Inverell, Wee Waa and Scone.

The premise of Visible Learning is based on the work
by John Hattie and looks at the factors and influences
that assist and hinder student learning. It is a cycle of 3
years, which began with a baseline school evaluation
along 4 key guides:
1. Visible Learners
2. Know thy Impact
3. Inspired & Passionate Teachers
4. Effective Feedback

The aim of this program is to enhance student
achievement by looking at what is done well to engage
and advance student learning. It will identify areas that
require strengthening and the means and strategies
required to accomplish this in a consistent, school wide
manner where everyone is using the same language
and shares the same goal of student progress.

The process began with the collection of data centred
on the 4 key guides from teachers and students and an
external observation from Corwin. This has enabled us
to determine a baseline for Muswellbrook HighSchool.
We have begun our first cycle by identifying the
Learning Disposition of a Visible Learner, introducing a
lesson FOCUS so that students comprehend the key
for the lesson and by identifying explicit and clear
SUCCESS CRITERIA. This will enable students to
comprehend what is expected of them, what and
howthey are learning and to what level they have to
complete their work to progress their learning.

This is a sequential and long term process and one that
will involve all stakeholders for the journey to be
successful; teachers, students and parents. Our goal as
educators is to create independent, self –motivated
learners who take responsibility for their learning and
how they learn.

Staff have been actively involved in the program
through intensive professional development and regular
updates at staff meetings and via an newsletter
generated by L Duck. The Leadership Team are
working togetherto guide and facilitate this program,
consisting of the Principal E. Bate, Relieving Deputy
Principal D. O’Hara, Relieving Head Teacher TAS K.
Byrnes, Head Teacher HSIE K. Kelly, M. Lillyst from
English and L. Duck from HSIE.
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This is an exciting and interesting program and one that
will engage all stakeholders in the journey towards
making Muswellbrook High School a Visible Learning
school. With students who are engaged independent
learners.

7V Science andMathematics

Students of 7E Project–Based Learning (ProBL) were
taught the core content knowledge of Stage 4 Science
and Mathematics through both explicit teachings and
completing a number of collaborative projects.

At the beginning of the year, students were given small
projects to develop collaborative participation and
learning skills. These projects also provided
opportunities for students to learn scientific methods
and practise experimental skills. Mathematical
knowledge was embedded, where applicable, to
reinforce students’ understanding of the content
knowledge and provide a real–world context in using
maths.

In Semester 2, two major projects were given to
students. Both projects had a longer duration to
complete as well as providing more freedom for
students to explore concepts of their own interest.
Through I2S2, Inquiry for Indigenous Science Students,
students conducted guided inquiry on fire–making
methods.They compared various wood types and the
efficiency of fire–making by hand–drill and fire–saw
methods. Students also conducted a project of their
own choice based on their interest. They designed and
conducted experiments with minimal supervision and
analysed the data. One group that entered the National
Schools Poster Competition became a joint winner in
the Year 7–8 division.

Students have given very positive feedback about
ProBL. They agreed that the collaborative method of
learning, whilst becoming competitive at times,
provided them with the skills to problem solve and
cooperate more effectively with other students. They
certainly enjoyed having the freedom to explore
questions of their own interest. Students found
interactive learning engaging and effective. Some
students felt stressed with the number of projects that
they had to complete across all subjects. This should
be taken into consideration while developing programs
for next year.

STEM

A Stage 5 STEM (Science, Technology, Engineering
and Mathematics) Elective has been implemented in
Muswellbrook High School for the first time this year.
The subjectwas delivered through collaboration
between the Science and TAS faculties, and those
teachers also delivered the Maths component.

Students began the year by focusing on thinking
processes and skills relevant to STEM. Students
discussed the use of the Innovation Cycle to identify,
develop and evaluate solutions to STEM related
problems. Students then moved on to study an
Aerodynamics topic through which relevant scientific

and mathematical knowledge was taught. They also
built box kites to apply their understanding of content
knowledge and practise technical skills.

Students have expressed mixed opinions in their
course evaluation. Some students found the scientific
and mathematical concepts discussed in lessons
challenging, while others found it engaging and
beneficial. Some students found that Semester 2 relied
heavily on Technology and Engineering, while others
found that Mathematics was the topic of focus. The
students’ feedbacks will be taken into considerationas
teaching programs for Stage 5 STEM are continually
being developed and revised.
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