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Introduction

The Annual Report for 2017 is provided to the community of Macksville High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Erica Lyne

Principal

School contact details

Macksville High School
40 Boundary St
Macksville, 2447
www.macksville-h.schools.nsw.edu.au
macksville-h.School@det.nsw.edu.au
6568 1025

Message from the Principal

It is with pleasure that I present the 2017 Macksville High School Report to our school community.

Let me begin by paying tribute to the HSC class of 2017, as we have again achieved excellent results in the HSC. Six
Macksville High School students qualified for the 2017 distinguished achievers list with a total of eight band 6's.
Congratulations go to Max Cleversley, Sarah Rose, Jacob Cooper, Jesse Mola, Zoe Baines & Madellyn Urquhart for
achieving the top band. Students also achieved 35 band 5's and around half of the subjects delivered were at or above
the state average. Many of our students were also offered early entry placements into a variety of university courses and
campuses. This is a reflection of the hard work and dedication of students and teachers alike and the good standing of
our school.

At Macksville High School we offer a wide range of experiences for our students through our curriculum and
co–curriculum activities to develop their varied talents and we work together as a school community to ensure everyone
has the opportunity to reach their personal best. As I reflect on the past year, there are so many different events our
students have had the opportunity to experience including:

 • Chloe Northfield was selected to attend the Harry Messel International Science School
 • Under 16 Boys’ Rugby Union Sevens team were fourth in the state
 • Our Cattle team continues to gain accolades as they parade the cattle, and the cattle themselves are winning

ribbons at many shows
 • We have a team of students representing our school on the Nambucca Valley Youth Force – leading discussions

and actions about future directions of our local community in conjunction with Nambucca Shire Council
 • We have again participated in the AIME program (Australian Indigenous Mentoring Experience)  run through

Southern Cross University for our Aboriginal students
 • Students also participated in a Cadet course with the Rural Fire Service, with special recognition of the skills of

Zeke Punton and Taylor Adair
 • A number of students have travelled to Sydney to enjoy live performances including an Indonesian Idol concert,

watch plays performed by the Belviour St Theatre and Bell Shakespeare Theatre companies, as well as Year 12
visiting the Sydney Opera House to see a performance of their HSC text Away.

 • Teamwork, sportsmanship and tenacity are the hallmark of sporting pursuits at Macksville High, and these were
demonstrated in spades by the Winter Warriors team to ensure they all completed an 18 km obstacle course in
Gunnedah.

We have also had students succeed in public speaking; a number of our students have received scholarships to support
their learning; students have participated in programs such as Elevate study skills and Resilience for Young
People. These are but a few of the reasons why we should be so proud of being educated at Macksville High School. 
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I would like to pay tribute to the expertise, energy and support the teachers and staff give to our students everyday. I
would like to thank our parents, P&C and the wider community for working in partnership with us to nurture the talents
our students possess.

There were also some significant staff changes in 2017. We welcomed Ms Linda McGregor as our new Deputy Principal
and Mrs Tourmaline Bailey as the new Head Teacher of the HSIE faculty.

We also farewelled over 100 years of teaching experience from our school. Mrs Moyra Mendham went on leave pending
retirement at the end of term one ending a career spanning 40 years in Education; Mrs Merrilyn Sheather is retiring after
38 years educating the youth of Macksville High, and Mrs Lee Gilliland is retiring after a long career spanning 49 years
across many schools in the state. It is very difficult to put into words the many and varied contributions all three of these
amazing educators have made to countless young people over the years. All have been inspirational, dedicated and
enthusiastic with a passion for their subject areas. Each has made an indelible mark upon our school and on the learning
of our students. All three have a wealth of unique talent that has enhanced the curriculum at our school, and they will be
leaving a hole that will not be easily filled.

Congratulations everyone on another successful year for our school.

Erica Lyne

Principal

Message from the school community

The Macksville High School Parents and Citizens’ Association is a group of parents, carers and friends of the school
which co–ordinates and manages a range of activities to support the school and its students.  The P & C Association
offers a great opportunity for all parents and carers to be involved in the school.  It is an opportunity to bring any issues
or ideas forward.

Macksville High School canteen falls under the banner of P & C and is the main source of revenue for the association.
This year our new Canteen Manager, April Miller, has extended the menu with a wide range of delicious and healthy
items and has introduced an eftpos facility into the canteen which has been well received.  April’s new direction is
proving highly successful and I am sure the students as well as the P & C are grateful to April and her team for their
dedication in providing food for both students and staff.

From the monthly Principal’s report, we have learnt about the new STEM program being introduced in 2018, changes to
Naplan and the introduction of Stymie.  We have been informed of new systems and practices within the school and
many informative plans and developments which all pertain to our children, their education and wellbeing.

This year, P & C funds have supported renovation work and new equipment to our canteen, provided sporting assistance
and contributed to the end of year awards.

The P & C would like to thank Anita Wood, canteen bookkeeper, for her hard work and dedication over the years and
welcome her replacement, Jessica Threw. Thank you to Lynette Howle, the P & C Secretary, and all the current P & C
members and committee for your contributions and support.

Congratulations to all the students on your achievements this year.

Karen Bodycote

P&C President
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School background

School vision statement

To be a dynamic learning community where quality teaching and learning occur in a safe, positive and innovative
environment catering to the learning needs of all students.

School context

Macksville High School is a co–educational comprehensive high school, situated in the picturesque Nambucca Valley on
the Mid North Coast. It opened in 1950 and has a tradition of high academic, sporting, cultural and civic achievements.
The school enrolment averages 530 students including a significant number of Aboriginal students (15%). The NSW
Family Occupation and Employment Index (FOEI) is 120, higher than the average of 100, with an Australian Index of
Community Socioeconomic Advantage (ICSEA) of 939 which is lower than the average of 1000, both indicating
socioeconomic disadvantage. The school has previously been a recipient of National Partnerships funding for low
socioeconomic status and literacy, and some programs developed with this funding continue to support student learning.
The school prides itself on delivering an inclusive educational model striving to ensure all students have access to a
quality education in a diverse school community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Elements

The self assessment evidence indicated the school is delivering and sustaining and growing across the five learning
elements. The school continued to focus on literacy and numeracy, student assessment, senior support and wellbeing.
There is a commitment by teachers to meet the learning needs of our students through adjustments and
accommodations and learning support. The on–going role of the Learning Centre and Learning Support and Wellbeing
teams allows for timely identification of learning needs and implementation of support. Literacy and numeracy programs
have continued to be implemented for Year 7 – 9 students based on assessment data. Learning plans are communicated
to staff and parents to assist students in reaching their learning goals. Learning plans are revised on a regular basis
through these programs and the Leaning Support Team. Respectful relationships are evident through student and parent
surveys, improved attendance rates, particularly for our Aboriginal students, and success in the HSC across a number of
subject areas. Teaching staff engaged in collaboratively developing focus behaviours and consequence matrix to support
positive learning environments. The school community engaged in selecting our core values, again with a focus on
developing a positive learning environment for the school community.

Teaching Elements 

The self assessment evidence indicated the school is delivering and sustaining and growing across the five teaching
elements. The school continued to focus on implementation of the Professional Development Framework, professional
dialogue and collaboration, classroom observations and programming and implementation of new senior syllabuses.
Teachers also used student data analysis to make appropriate adjustments to teaching and learning to target particular
areas of need for individual students. Teachers worked collaboratively to develop senior teaching and learning programs
and assessment tasks  for new syllabuses in accordance with NESA requirements for introduction in 2018. Teachers
also reviewed junior programs to build the skill capacity of students before entering the senior years. Teachers continued
to draw on evidence based research to continue to deliver project based learning activities across a number of year
groups. A cross–curricular team from five faculties collaboratively developed a teaching and learning program to
implement a STEM class in Year 9 in 2018. 

Leading Elements

The self assessment evidence indicated the school is delivering across the four leading elements. The school focused on
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distributed leadership and the mentoring of new and relieving executive staff. New and relieving executive team
members were involved in a leadership induction program with the opportunity to engage in collegial discussions about
educational leadership and management of faculties. The school was strategically involved in a project with the
Communications and Engagement Directorate to assist in developing communication strategies and methods as well as
strengthening links with partner primary schools to enhance transition to high school. The implementation of a new
financial platform involved shared leadership, change management and implementation strategies to ensure effective
financial management practices. Professional learning in this area will continue.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning

Purpose

To develop students who are literate and numerate; critical thinkers; creative problem solvers; community minded and
productive users of technology.

Overall summary of progress

The school has worked towards developing the skills of our students in literacy, numeracy and 21st century skills. This
has occurred through targeted programs in literacy and numeracy and individual faculty and cross curricular programs in
project based learning, which is a method of content delivery rich in collaborative problem solving. Technology use
continues to develop across the school, including the Google suite and Kahoot.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

50% of students in Years 7 – 10
who have been involved in the
Literacy Leaders program
demonstrate improvement by at
least one cluster in the Literacy
Continuum.

$70,000 Literacy Employment of a Literacy Leader who developed
an innovative program of fundamental literacy skills
focusing on extended writing and reading.  120
students were involved in the program along with
teachers from all KLA’s.

70% of students increased in reading benchmarks.
The majority of students improved in excessive of 4
reading ages. Students understood increasingly
complex language while reading and integrated
these skills into their extended writing.

85% of students improved in spelling complex
words and were able to apply these words
appropriately in their writing.

100% of students improved in Literacy Continuum
Clusters all reaching the benchmark of improving
one cluster.

92% of students improved by 3 or more clusters in
final formalised testing.  

50% of students in Stage 4 who
have been involved in the
Djehutismart program
demonstrate improvement by at
least one strategy in the
Numeracy Continuum.

$35,500 Numeracy There were two numeracy interventions for 2017.
The first numeracy intervention was for Year 9
2017. The NSW Department of Education
announced in late 2016, that all students sitting
NAPLAN in Year 9 2017 would need to achieve a
minimum band 8 in both literacy and numeracy. A
group of Year 9 students who achieved below band
7 in their NAPLAN Year 7 numeracy test were
identified and placed in a numeracy program
focusing on Naplan numeracy questions and
problem solving.

There were 29 students involved with the numeracy
program with 89.63% increasing by two bands or
more. There were 3 students who increased five
bands (10.35%), 4 students who increased by four
bands (13.8%), 10 students who increased by three
bands (34.48%), and 9 students increased by two
bands(31%).
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

50% of students in Stage 4 who
have been involved in the
Djehutismart program
demonstrate improvement by at
least one strategy in the
Numeracy Continuum.

The second focus was on Year 8 students with low
numeracy skills.  The group were tested using the
PAT 4 test. The focus group were children who
achieved stanines in the range of 1 to 3. There
were 22 students chosen for the numeracy
program. On the pre–pat test, 14 students were on
band 1, 5 students were on band 2 and 2 students
were on band 3. The exit results showed 15
students increased by one band (64%), 5 students
increased by two bands or more (27%).

A Student Learning Support Officer was employed
to assist with Numeracy programs.

21st century learning skills and
Project Based Learning strategies
are evident in programs across
the school.

$15,000 – relief for
professional learning
activities, planning and
programming days and
acquisition of resources.   

$3000 enrichment activities
relief, resources and
student support.

64 students participated in Year 10 Project Based
Learning with all participating students presenting at
the final Expo day.

A number of PBL courses were implemented in
Year 8 Tasters. One promoted reading and
engagement with a wide variety of texts with an
English foundation, while within science they
explored Rube Goldberg Machines. These PBL
projects successfully promoted critical thinking,
collaboration and problem solving.

Staff attended conferences in STEM, innovative
practices and Gifted and Talented Engagement.

10% increase in the number of
students demonstrating growth in
the HSC

0.8 staffing for a support
teacher for seniors in the
library.

$3000 Wednesday senior
tutoring program support

There has been an overall  5% increase in growth
for HSC students over the past three years, with
value added data now above state average. The
ongoing support in the library and delivery of study
skills programs have contributed to this increase.
With adjustments for the size of cohorts, there has
also been a 50% decrease in the number of  band
1 and steady growth in the middle and higher bands
in the HSC.

100% of senior students
participating in IEP and goal
setting activities

0.8 staffing for a support
teacher for seniors in the
library.

Although the target has not been met, with only
approximately 20% of students having an IEP, there
has been a significant increase in students
accessing support through the senior support
program, including through the Wednesday study
skills program. The senior support teacher position
was shared between three staff and this may have
contributed to this target not being met.

Improved student engagement
will be demonstrated through
surveys such as Tell Them from
Me.

$3000 Elevate study
program for Year 10 to 12.

Macksville High School  participated in the Tell
Them from Me survey in 2015 and 2017.  The 2015
survey indicated that students in Years 7 – 10
scored above state average for social engagement
and schooling outcome expectations, at state
average for intellectual engagement and below
state average for homework and study. Social
engagement has further improved over this period,
as has intellectual engagement. Homework and
study has shown little change, despite participation
in activities such as Elevate study program for Year
10, and is an area to consider in the future to
develop skills before entering the senior years.

Next Steps
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 • Continued professional learning on future focused skill development across all faculties
 • Implementation of STEM class in Year 9 encompassing Maths, Science and 2 elective classes. Data on student

achievement and engagement in comparison to the rest of the cohort will be collected. Links will be developed
further with the University of Sydney to support the program.

 • Continued support for literacy and numeracy across the school, including an extended writing framework
 • Introduction of a Senior Mentor Teacher to oversee all senior support programs, so that a role statement is

developed and student outcome growth in Years 9 – 12 continues to be positive.
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Strategic Direction 2

Staff Learning

Purpose

To deliver a quality learning environment that engages students, values educational opportunities and excellence, and
has high expectations.

Overall summary of progress

The Professional Development Framework continued to be implemented across the teaching staff, and lesson
observations were linked to the Teaching Standards. School based professional learning was focused on local Aboriginal
cultural awareness, positive school behaviour, mental health and the introduction of LMBR which encompassed a new
finance and student data management system. Many staff were involved with professional learning and programming to
implement new senior syllabuses in four subjects, and changed assessment requirements for Year 11 courses in 2018.

A cross–curricular team of teachers from 5 faculties collaborated to develop innovative teaching practices in Project
Based Learning and STEM.  Through attendance at a conference, the STEM team have begun to develop links with
Sydney University to assist the program. 

Staff seeking Accreditation at Proficient or maintaining their Accreditation were also supported through a Learning Pod to
be successful in these processes. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff have a PDP linked
to areas for professional growth.

$2000 staff relief for
development of plans and
classroom observations.

$1500 for resources for
Staff Development Days

Training for SASS staff to
develop PDP's

100% of staff completed a Professional
Development Plan in 2017. A flow chart was
developed to ensure all staff were aware of the
time–frames and requirements. Lesson
observations and feedback  in a coaching mindset
continue to develop. 

Training for implementation of PDP process for all
SASS staff also occurred.

Staff Development Days in 2017 focused on dealing
with Mental Health issues of students, positive
learning environments  and Cultural Awareness and
Connecting to Country training.

All staff undertaking accreditation
at Proficiency and Maintenance
Teaching Standards are
successful in the process.

Staff completed registered
collaborative learning and
evaluation, meeting
requirements for
Maintenance of Proficient
Accreditation.

In 2017 we had 2 teachers working towards
achieving Proficiency who will complete this
process in 2018. 

We had 3 teachers who successfully completed
their maintenance period and submitted their
report. 

We continued to support the Maintenance of
Accreditation at Proficiency period for a further 12
permanent and temporary teachers.

All teaching and learning
programs demonstrate quality
assessment and reporting
practices meeting NESA
requirements.

Professional Learning funds
were used for staff to attend
PL actvitites associated with
new syllabus introduction
locally and in Sydney.

Teachers accessed professional learning
associated with the implementation of new senior
syllabuses and assessment requirements, with the
development of teaching and learning programs
and assessment policy to start the new year. 

Junior assessment tasks were evaluated and
assessment booklets were were produced for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning
programs demonstrate quality
assessment and reporting
practices meeting NESA
requirements.

Years 7 – 10.

Teachers evaluated assessment tasks and can
provide evidence for adjusted tasks to meet student
learning needs.

All programs within the school
demonstrate evaluation practices
based on qualitative and
quantiative data.

Relief days for planning
data analysis in faculties
and whole school teams

Practices on evidence based decision making are
improving, especially in light of external validation in
2016. Progress continues in this area to streamline
data collection and storage.

Next Steps

 • A continued focus on developing the capacity of staff to engage with the Teaching Standards and processes for
Maintenance of Accreditation at Proficient including all pre–2004 staff who will begin the process of Maintenance
for the first time in 2018. 

 • Implementation of PDP process for all SASS staff
 • Continued professional learning on implementation of technology related tools including the Google suite to

support student engagement and skill development.
 • Further investigation of methods for improving student outcomes by embedding systems for lesson observations,

collaborative practices and effective feedback for all staff. 
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Strategic Direction 3

School Wellbeing

Purpose

To develop a school community that is contributing to an inclusive, respectful, engaged, harmonious and productive
learning culture.

Overall summary of progress

A change in leadership of the Wellbeing team saw the beginning of a review of policies and practices in this area. This
included the rewards scheme, following student and staff evaluations, to develop a more effective whole school
system. The school community was invited to vote on our core values to underpin the work that we do. The values that
represent our school that were decided upon are respect, honesty, pride and teamwork. To assist in further developing a
positive school culture a behaviour consequence matrix was developed. 

Teachers also participated in a combined staff development day with schools from Macksville to Maclean, which focused
on identification of students at risk and student Mental Health. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased school satisfaction
demonstrated through student,
staff and parent surveys.

Staffing allocation for
Macksville Way program;
casual relief as required for
implementation RYPP.

School Chaplain and Year
Adviser involvement in
Rock and Water social skill
program.

Years 7 – 9 participating in Macksville Way
program; evaluation of program by staff and
students indicated a shift to personal and learning
responsibility in achieving set goals. The program
also gave opportunities to engage in the Resilient
Young People Program (RYPP)

Specific programs developed to meet social skill
outcomes such as Rock and Water resulted in a
decrease in behaviour referrals for some
participants.

Tell Them from Me survey results show continued
improvement and above state average results for
social engagement of students, including a sense of
belonging and having positive relationships at
school.

A 10% Increase in the number of
students receiving rewards and
awards through the merit system.

$7000 Planning days for
review process of Rewards
scheme for implementation
in 2018 and other Wellbeing
initiatives.

$4000 Rewards scheme
and Presentation
Ceremonies

There has been an increase in the number of
students eligible to participate in reward activities,
however, these were heavily weighted to Years 7 –
9. A review of the scheme occurred to have student
achievement recognised throughout their schooling
career.

Reward activities included BBQ lunches, Principal
parties and games afternoons. The major reward
excursions were to the Big Banana and to
Dreamworld.

Overall attendance will increase
from 85% to 87%, fractional
truancy will decrease by 5% from
2014 levels, and a 10% increase
in the number of students
receiving awards for attendance
above 98%.

0.4 staffing allocation for
Transition Adviser as part of
the Careers team. Overall attendance has increased to just over 86%,

and there has been a reduction in partial absences,
especially students being late to school. Processes
for attendance follow–up have been further
streamlined and involve the DP, LaST, Wellbeing
Team and HSLO. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Overall attendance will increase
from 85% to 87%, fractional
truancy will decrease by 5% from
2014 levels, and a 10% increase
in the number of students
receiving awards for attendance
above 98%.

Students receive attendance awards at major
assemblies for attendance above 98%,
which creates an understanding in the wider
community that the school values student
attendance.

The Transition Adviser continues to develop
pathways to engage students in traineeships and
alternate educational pathways where needed.

Analysis of Sentral data
demonstrates a decrease in
behaviour referrals.

$2000 Staff attendance at
professional learning about
positive schools and
behaviour management

On analysis of parent and staff surveys, a positive
behaviour matrix was developed and expected
behaviours articulated regarding focus behaviours
to the school community.

There were also specific programs designed to
develop positive behaviours through mentoring
programs, and the students involved had their
Sentral referrals tracked. These programs did show
a significant reduction in referrals, in some cases up
to 80%.

Next Steps

 • Implementation of revised Rewards program
 • Continued focus on improving attendance
 • Wellbeing policy review, incorporating behaviour management
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13,100 SLSO Flexible funding was used to:
 • Employ a Student Learning and Support
Officer to assist student learning initiatives
and development of PLP's.
 • Participate in AIME mentoring program at
Southern Cross university, SLIKK camps and
leadership activities, NAIDOC activities, and
provide other identified financial support for
students as needed. 

Low level adjustment for disability $56,590 SLSO's Flexible funding was used to:
 • Employ Student Learning and Support
Officers to support student learning, and
provide specific support to those students
requiring particular learning adjustments
 • Provide release time for review and
evaluation of student learning plans
 • Provide special provision support for exams
 • Develop individualised support programs
with learning support teachers.

Socio–economic background $3000 Breakfast Club

$8000 Student Assistance

$5000 Enrichment
programs

$39420 Employ extra SLSO

$4000 Employ extra SASS

In addition to funding already allocated for the
3 strategic directions, funding was used to:
 • Continue Breakfast Club
 • Support student participation in academic
and sporting enrichment activities
 • Employ extra SLSO support in classes
 • Provide student financial assistance to
obtain uniform or attend excursions
 • Support Wellbeing initiatives such as the
Merit Rewards program
 • Wellbeing staff professional learning and
planning days
 • Introduction of Stymie platform
 • Continue technology support across the
school

Support for beginning teachers $14 650 Beginning teachers were provided with
funding to meet with their mentor teacher,
collect evidence and resources and to liaise
with their subject Head Teacher to ensure
effective professional teaching skills were
being developed. They received release time
from class time to engage in reflection of
classroom practice and further develop their
teaching strategies. They were provided with
support to begin their journey towards
proficiency, meeting standards and creating a
strong portfolio for submission to the
Teachers' Institute.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 300 262 275 266

Girls 326 276 274 254

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.9 89.4 89 91.7

8 85.4 88.9 84.7 86.2

9 85 82.7 89 85.6

10 82.3 82.9 79 86.8

11 87 85.8 88.3 84.5

12 87.3 89.1 89.5 87.9

All Years 86.4 86.3 86.6 87.1

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Overall attendance has slightly increased. 
Management of non–attendance includes our SMS
messaging alerts to parents, phone calls to parents and
interviews by the Learning and Support teacher and
Deputy Principal and/or intervention by the Home
School Liaison Officer. Students with outstanding
attendance are rewarded during presentation
ceremonies. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 5 7

Employment 1 11 47

TAFE entry 1 3 11

University Entry 0 0 29

Other 0 0 2

Unknown 2 7 4

Year 12 students undertaking vocational or trade
training

64% of the Year 12 cohort undertook vocational
training, with courses including Business Services,
Hospitality, Construction, Metals and Engineering,
Primary Industries, Human Services and
Electrotechnology.

Year 12 students attaining HSC or equivalent
vocational education qualification

99% of students who completed Year 12 were
successful in achieving the HSC.  51% of the cohort
applied to university through various early entry
pathways, with some students gaining multiple offers.
All applicants gained an offer ranging from Bachelor
degrees to pathway enabling courses.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 7

Classroom Teacher(s) 31.3

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.68

Other Positions 1

*Full Time Equivalent

At Macksville High School 2 staff identify as Aboriginal
or Torres Strait Islander

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff completed a professional
development plan which outlined specific professional
learning needs. Many staff attended professional
learning activities associated with the implementation of
new senior syllabuses in 2018 across English,
Mathematics, Science and History. A cross faculty team
also attended an Innovation Conference and developed
teaching and learning programs for implementation of
STEM in the junior school.

There were 3 teachers who successfully maintained
their Accreditation as Proficient.

Professional Learning staff participated in included:

 • STEM (Science, Technology, Engineering and
Maths) workshops

 • HSC workshops
 • HSC marking
 • New Syllabus workshops
 • Subject specific conferences
 • Connecting to Country
 • Positive Schools Conference
 • Mental Health
 • Cultural Awareness 
 • Code of Conduct
 • Child Protection
 • Anaphylaxis and CPR training
 • Work Health and Safety training
 • Head Teacher Collegiate meetings
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 592,899

Global funds 681,690

Tied funds 550,693

School & community sources 118,907

Interest 7,570

Trust receipts 10,804

Canteen 0

Total Receipts 1,369,664

Payments

Teaching & learning

Key Learning Areas 66,945

Excursions 68,291

Extracurricular dissections 40,860

Library 7,648

Training & Development 9,137

Tied Funds Payments 361,109

Short Term Relief 122,066

Administration & Office 156,411

Canteen Payments 0

Utilities 80,669

Maintenance 26,565

Trust Payments 11,921

Capital Programs 0

Total Payments 951,621

Balance carried forward 1,010,941

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,106,295

Appropriation 1,045,693

Sale of Goods and Services 1,256

Grants and Contributions 58,215

Gain and Loss 0

Other Revenue 659

Investment Income 472

Expenses -400,659

Recurrent Expenses -400,659

Employee Related -263,622

Operating Expenses -137,036

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

705,636

Balance Carried Forward 705,636

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The financial management is overseen by the Principal,
Finance Committee and P & C in line with the
Department's policies and procedures.

The canteen is P & C operated.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 5,580,994

Base Per Capita 84,296

Base Location 74,204

Other Base 5,422,495

Equity Total 653,063

Equity Aboriginal 95,658

Equity Socio economic 348,452

Equity Language 0

Equity Disability 208,953

Targeted Total 201,840

Other Total 173,457

Grand Total 6,609,354

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2017 saw growth in Reading, Writing and Spelling and
more stagnant results in Grammar and Punctuation.
Again Aboriginal students at Macksville High School
achieved outstandingly against both the State and
SSG. 100% of Aboriginal students achieved expected
growth across 3 of the literacy components. There was
an obvious divide between girls and boys in specific
areas– girls excelling in Reading and Writing and the
boys showing significant growth in spelling.

Reading

Year 7 student's reading results were improved from
previous years with 50% of students reaching expected
growth and 16% achieving in the top 25%.  This was
also evident in the increase in band 9 results and
steady improvement in band 7. Students performed
well above SSG in band 7, 8, and 9.

Year 9 students made significant improvements in the
achievements of band 9 and 10 results. While still
achieving below the state average, 82% of students
achieved their expected growth or above. Students
performed well in relation to SSG, achieving well above
in Band 8 and 9 and slightly above in band 10. The
greatest improvement was by Indigenous students with
60% of students gaining band 9 and another 20%
achieving strong band 8 results. 100% of Aboriginal
students achieved equal or greater than their expected
growth.

Writing

MHS gained strong results in Year 7 writing
experiencing slight improvements in band 9 results and
strong gains in band 8 results. Our band 8 results were
significantly above SSG and the State. 23% of students
achieved in the top 25%.  The girls improved to achieve
above SSG in band 8 and 9, the boys also experiencing
this success in band 8 results which were above the
SSG and illustrated strong personal growth.

MHS  experienced strong results in Year 9 writing –our
band 10 results were consistent, we saw slight
improvements in band 9 and significant gains in
band  8. The school achieved well above SSG in the
achievement of bands 8, 9 and 10.  While less band 10
results were achieved by the girls they still
performed above SSG for the third year. We also saw a
strong improvement in male students achieving above
the SSG in bands 9 and 10 and showing
excellent value adding with 78.9% of boys reaching
expected growth.  This trend was reflected in 100%
growth for Indigenous students with 83% achieving in
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the top 25%. This built on the strong achievements that
occurred in 2016.

Spelling

Year 7 achievements reflected outstanding growth and
results were significantly above the SSG in Spelling.
Band 10 results were higher than the State. There was
an increase in band 6 results that was compliant with
the State and SSG results.  40% of students achieved
in the top 25%. Overall 60% of students achieved
greater than expected growth. Aboriginal students saw
gains above the state average and well above SSG.

There is significant student growth in Year 9 spelling
with 82% of students experiencing growth and 64%
achieving in top percentiles. We saw significant
improvements in the achievement of band 9 and 10 and
significant reduction in the lower bands– no students
achieving below a band 5. We achieved well above
SSG and State in Spelling. The boys made excellent
improvements in band 10 and band 9 results, both
reaching above SSG and the State while the girls'
results reflected a consistent approach.  100% of
Aboriginal students achieved expected growth with
25% achieving a band 9 or 10 well above SSG and
Aboriginal State average. 

Grammar and Punctuation

There was a significant increase in the achievement of
band 9 results in 2017 while there was a consistent
achievement of band 8.  Students showed only minimal
expected growth the differentiation of results between
girls and boys was nominal which resulted in an
increase of the bottom bands. All students performed
under the State andSSG in the higher bands.

Despite an increase in band 9 and 10 results, we saw
disappointing achievements against the State
especially in band 10. Band 9 results showed steady
improvements and so did band 8.  In comparison to
SSG there were excellent achievements in band 8, 9
and 10 and a significant decrease in the bottom bands.
62% of students saw value adding and 33% achieved
in the top 25%.  We saw outstanding improvements for
Indigenous students, all achieving expected growth and
significant leaps in band 10 resulting in
accomplishments above both SSG and state cohort.

Printed on: 10 April, 2018Page 18 of 22 Macksville High School 8162 (2017)



Printed on: 10 April, 2018Page 19 of 22 Macksville High School 8162 (2017)



<Use this text box to comment on numeracy NAPLAN
data>

Delete text not required. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link My school
http://www.myschool.edu.au  and insert the school
name in the Find a School and select GO to access the
school data..
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In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for
students 35% of students in Years 7 and 9 achieved
NAPLAN results in the top 2 bands, and 24% of
Aboriginal students in those year groups also achieved
in the top 2 bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Value added data for Years 9 – 12 is positive
and above state average.
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Parent/caregiver, student, teacher
satisfaction

The Student Representative Council is a forum for
students to discuss school improvement, as well as
through year meetings and Year Adviser contact. The
School Captains also meet with the Principal once a
term to discuss issues raised by the student body.
Students in Years 7 – 9 are also surveyed during
Macksville Way classes and issues discussed and
inform further school learning. Many students also
participated in the Tell Them From Me survey
conducted through the Department of Education.

In 2017 the school worked with the Department's
Communication and Engagement Directorate  to
develop our whole school communication and review
transition processes. The Directorate conducted parent
forum meetings which have informed planning for 2018.
Parents were also surveyed through Parent/Teacher
evenings. The survey demonstrated a high level of
satisfaction with the operation of the school, feeling
welcomed by the school and that the school provides a
range of opportunities for students, including academic,
sporting and wellbeing programs. 

Teachers have regular opportunities to provide
feedback through faculty meetings, staff meetings,
executive meetings, team meetings and informal
discussions. Staff consider Macksville High School to
be a positive working environment.

The school community were invited to select the school
values, which will underpin planning processes and we
continue to build towards a more positive school. The
values selected were respect, honesty, pride and
teamwork.

Policy requirements

Aboriginal education

Macksville High School’s Aboriginal Education Team
continues to focus on our ATSI students achieving
outstanding educational outcomes. Approximately 13%
of the student’s population identifies as Aboriginal or
Torres Strait islander. All students have a personal
learning plan which is reviewed each year.

In 2017, 11 Aboriginal students successfully completed
their HSC. Of the 11 students that completed their
HSC, one former student has accepted a university
placement. It is important to mention that multiple
university offers were made to our students and of
these offers many will be accepted in 2019. These
excellent results can be attributed to the support
provided through the Equity Aboriginal Funding
Academic focus, whole school senior support program
and local community support. A dedicated ATSI SLSO
was appointed and has also been a major contributing
factor to our students' success.

Student Leadership is also a strong focus and there are
4 ATSI students on the SRC. Out of the 4 Captains in
the school, one School Captain and one Vice Captain

were Aboriginal. The SLIKK leadership program is
influential not only through cultural activities, but also
giving students the skills and confidence to follow their
aspirations.

Significant improvements in NAPLAN results were
made in 2017 for our ATSI students. In three categories
they out–performed their peers in like schools. The
Learning and Support structure continues to provide
excellent educational support and structures to assist
our students to achieve to their full potential.

School attendance is the key to success and our ATSI
attendance rates continue to excel. Attendance rates
for ATSI students at Macksville High School are
significantly above state average. One third of the ATSI
students’ attendance exceeded 90%.

Overall ATSI education remains a major focus, strongly
embedded in our curriculum and is achieving excellent
outcomes for our students.

In 2017, over 60 ATSI students from Macksville High
School attended AIME (Australian Indigenous Mentor
Experience) camps at Coffs Harbour Education
Campus. AIME is the Educational mentoring program
that instils success and confidence in our students.
AIME also supports students in identifying pathways to
university and positive outcomes.

This year Aboriginal Studies have once again been
offered as a taster program in Year 8. The strategy of
offering Aboriginal studies to junior students is a way of
providing a pathway for Senior Aboriginal Studies. .An
Aboriginal language tutor has assisted in the delivery of
this course. The future focus for the Aboriginal
education team is to offer Aboriginal Studies as a HSC
subject in 2019.

Multicultural and anti-racism education

Macksville High School has approximately  3% of
students who identify as coming from language
backgrounds other than English. The school continues
to develop multicultural education through a range of
activities including our ties with Indonesian culture
through the school language program and a local
bilingual Public School.

The school is committed to the elimination of racism
and our trained Anti–Racism Contract Officer (ARCO)
assists with the process along with the school
Wellbeing team. They are a contact and support for
students, as well as promoting the values of respect for
all races and cultures.
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