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Introduction

The Annual Report for 2017 is provided to the community of  Sydney Technical High School  as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Lyons

Principal

School contact details

Sydney Technical High School
Forest Rd
Bexley, 2207
www.sydneytech-h.schools.nsw.edu.au
sydneytech-h.School@det.nsw.edu.au
9587 5899

Message from the Principal

2017 has been a year of change and challenge.

There were significant changes to the Board of Studies this year that impacted the school. It was renamed  New South
Wales Education and Standards Authority (NESA) and has now fully taken over both teacher professional compliance,
and ensuring that all the correct courses are taught for the HSC. New minimum standards for sitting the HSC were put in
place, senior assessment tasks were reduced, and Year 9 were required to meet minimum standard of Band 8 in
Reading, Writing and Numeracy.

In 2017, Jordan Truong was awarded a Public Education Foundation Scholarship for his outstanding achievements in
mathematics and for his student led STEMS mentoring program. In August the school hosted a Tech Alumni event with
ex students from 1996, 1997, 2011 and 2012.  Mark Youssef class of 1998 was the guest speaker, and the group had
the opportunity to look at the 2017 HSC Visual Arts exhibition. Two students were subsequently nominated for the HSC
Art Express exhibition, Anthony Huang and Anyong  Tigger Liu. It is no surprise that Tech alumni go on to be global
citizens of note in all walks of life.

Our academic excellence continues to be sustained with our teacher expertise. Professional learning is at the core of our
success. All teachers are required to have an individual Professional Learning Plan, and receive feedback on their
performance against their teaching goals.  A number of exciting professional programs were put in place in the school to
enhance our professional practice, and meet the needs of teachers at varying career stages. We welcomed Jenny Gore,
Associate Professor of Education from Newcastle University to share her insights on quality assessment.  Dan French
from the Centre for Statistics and Evaluation explored the dimensions of SCOUT with executive, and ex Techie, Dr Ben
North, class of 2001, currently working on the revision Department of Education Gifted and Talented policy presented his
research into gifted education.

Thanks to the commitment of the P&C the school was given an electrical upgrade this year after a seven year wait: most
of the switches on the electrical boards were made of bakelite from the fifties, and our electrical system was really
struggling. In addition a community grant obtained by ex P&C President, Angela Kim resulted in an upgrade to the
external lighting around the school. Under the care of President Arosha Ratnayake, the P&C enjoyed a number of guest
speakers during the year. Many faculties were the recipients of additional funding from the P&C to pursue special
programs or new HSC curriculum, and I am very grateful for their ongoing work.

The Parent Partnership program also went from strength to strength and  was extended to engage with our Year 11
parents. Two of the most favoured seminars were on cybersafety  which was run by guests from the Australian Federal
Police for parents of students 7–9. The second highly entertaining and informative seminar was on using the IPAD for
parents, and was run by our students. Many parents also commented on how much they enjoyed other topics on
careers, brain development and reading.
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In sport we remained the Zone athletics cross country and swimming champions. We fielded about 55 teams every
Wednesday for summer and winter sport, and an elite group of young men went on to region and state competition. Our
All Age Swimming Team was placed first in Sydney East and then 1st in Combined High Schools. School Captain,
Pakajan Narendirian inaugurated ’Pink Stumps Day' at the school, and students had the chance to show off their cricket
skills against staff  in aid of breast cancer. In the Zone, we won the first grade cricket final against GRC Peakhurst.

On a personal note, I  was the convenor of the NSW Secondary Principals Conference which took place in June.  About
400 State principals assembled at the Sydney Sofitel during Vivid celebrations. Our conference theme was STEAM and
we had exceptional speakers from those disciplines: Science ,Technology, Engineering, Arts, and Mathematics.

Our impressive presenters included actor John Bell, ABC presenter, Leigh Sales; astronomer Fred Watson, and Clio
Creswell famous for her book on Mathematics and Sex. The inclusion of the ARTS in our conference was deliberate for
with the ARTS there is enormous scope for innovation and creativity.

Secretary of the NSW Department  of Education Mark Scott, and the Education Minister, the Honourable Rob Stokes
also spoke. I am indebted to my network Principal colleagues, office staff and in particular Jacqueline Thompson for their
team skills and boundless enthusiasm for the conference,which was regarded as a great success by our peers.

This year, I celebrated a decade at Tech, and I consider it to be a great privilege to work with such a supportive
community and colleagues and friends on behalf of our wonderful students. In December I was the recipient of an Ultimo
Operations Principal Award.

Message from the school community

The Sydney Tech P&C consists  of parent volunteers who join the school with the aim of  improving and
enhancing student experience, while having a lot of fun.  The P&C is a great forum to interact with parents of various
backgrounds.  We are an inclusive association where all views are valued, and all suggestions get air time.

Our main source of funding is the P&C levy, as our parents are so geographically diverse, and I must thank all parents
who have contributed to the levy.  With your assistance we provided the school with funding to the tune of $60,000
towards various educational programs.  These included funding for the Year 7, 8 and 9 text books, Wellbeing High
Resolves Program, purchasing of transformers, power supply units and display cabinets for the laboratories, a mobile
gazebo shade for the sports faculty, and music bandstands.  The P&C also funded teacher professional learning to assist
staff write the new 2018 curriculum, mandated by NESA. Through community grants obtained by the P&C we also
funded the upgrade of the perimeter lighting and also committed funds for the creation of an outdoor learning area.

We also made representations to the Department of Education and finally got the power upgrade to the school approved
and installed in 2017, a project that had been stuck in red tape for years.

A BBQ to welcome the new Year 7 students and parents was organised by the P&C. This was a great success with a lot
of new parents attending and getting to know each other and the school executive.

Keeping with tradition we also sponsored gifts for outstanding student achievements at the Annual Speech Day.

The P&C’s of STHS and St George Girls High School hold a joint meeting every year and this year it was hosted by the
STHS P&C.  Dr Jae Jung from the University of NSW was our key note speaker at this meeting.  Dr Jung is a senior
lecturer in the School of Education.  Dr Jung spoke on the topic  'Educating Gifted and Talented Children' with special
focus on career decision making.  All who attended left with a deeper understanding of how to assist a gifted and
talented child to achieve their potential.

We also made representations to the Hon Prime Minister, Minister of Education, cross bench senators and various other
elected representatives in support of the Gonski Funding initiative.  Our efforts were all in vain as the Federal
Government managed to get through a watered down version of the Gonski funding model through the senate using the
support of the cross bench senators.  This resulted in a significant reduction in future funding to STHS.

To all the Techies who will be leaving Sydney Tech in 2017 to pursue a future in various fields of education and
occupation, the P&C wishes you success in your chosen vocation and in life.

On a personal note, I have had a long journey of six years associated with the STHS P&C in various capacities.  This will
be my final year as my son will be finishing Year 12 in 2017.  It has been a great journey and I wish to thank all who
assisted in various ways along this journey.

Wishing the new P&C committee and STHS all the best in the future,

Arosha Ratnayake, P&C President
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School background

School vision statement

Sydney  Technical  High  School   provides   a  learning environment where students can achieve excellence in all fields
of endeavour. We expect students to strive for their personal best performance within the ethical frameworks of integrity
and responsibility. We believe school community relationships contribute to the personal growth of every student. We
therefore value respectful relationships with peers, school staff, parents and friends of the school. We want our students
to value interactions based on principles of equity and justice which will sustain and improve our natural and social
environments and prepare them for their future. We want our students to value life long learning, and we instil in them a
curiosity which will embrace new challenges. We support their learning in intellectual, creative and social domains. We
nurture their passion as they develop from guided learners to autonomous and self–regulated young men. We want our
students to grow into engaged  and  motivated  adults  who  make  meaningful contributions to society.

School context

Sydney  Technical  High  School  is an  academically selective school for boys. Entry is through the NSW selective entry
test in Year 7.  In Year 11, the school accepts an additional number of students for senior school. The school has a wide
drawing area, and students come from as many as 81 different Primary schools. The student population is stable with
retention rates of 98%. The school is 92% NESB, with 73 different cultural groups represented.  40% are of Australian
Chinese or Hong Kong origin. The school is well supported by parents and the community. The school promotes
academic excellence for gifted and talented students, underpinned by strong wellbeing systems. The broad curriculum
and diverse extra–curricular activities meet the unique needs of  maturing gifted and talented boys.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning our evaluation against the School Excellence Framework indicates the school continues to
sustain and grow.  There is ongoing commitment within the school community to strengthen and deliver on school
learning priorities.  In the domain of learning the school is excelling in the area of student wellbeing programs for
developing adolescent boys that are strategic, whole school, and responsive to our selective context, and underpin
successful learning. Our wellbeing program has been shared with other selective schools and is a model of best practice
which uses community groups such as 'Headspace' and other community operators to enhance the real world
applications of what is delivered to students.

The school has respectful and positive relationships at all levels of the organisation, and celebrates learning inside and
outside the classroom.  The Student Representative Council in conjunction with Interact, led initiatives in the area of
student wellbeing and were inspirational in promoting our school values: integrity, respect and participation. Student led
social justice events were instrumental in promoting mental health and the fight against violence against women.  There
is a very extensive extra curricular program that gives many learning opportunities to all our gifted students with the
support of all staff.  Students perform at outstanding levels in Olympiads and external competitions.  A range of robust
evidence supports this domain.  In the areas of curriculum and learning and assessment, the school identified itself as
excelling. There is steady  improvement on our previous three years, in HSC and NAPLAN data.  In Student performance
measures in the BI data,  the school is sustaining and growing in its Value Added HSC data.   BI data also indicates that
the school is excelling in the proportion of Year 12 students obtaining HSC results in the top two bands in the HSC
(Bands 5 and 6). 

Teaching

In the domain of Teaching the results of our analysis indicate that the school is sustaining and growing when mapped
against The School Excellence Framework.  A common suite of practices to enhance student learning, based on our
research with Professor Andrew Martin into metacognition is established with Year 7. The school and all teachers are
regularly involved in using performance data ( RAP, SMART, BI, VALID) to identify the effectiveness of teaching
practices in all stages, particularly in the senior years.  The evidence from the careers adviser presentation to the
community indicates continual HSC achievement for Year 12 students in their ATARS.  In the area of specific feedback
to students on their performance the school has improved its' formal and informal feedback practices, so that feedback is
regular, individual, specific and useful to enhance student performance. 

Professional learning is aligned to the strategic directions of the school.  Systematic collaborative practices were
established across the school  as a result of the requirement that all staff should have a Personal Development Plan with
class observations and constructive feedback as part of the practice.  By embedding systems to further promote
collaboration, observation and discussion we aim to continually improve student outcomes. Staff professional learning
programs are focused on evidence based pedagogies  and executive teachers are particularly leaders of pedagogy in
their curriculum areas.  Opportunities for staff to modify and improve teaching and assessment programs Years 7–12 are
given to all staff in the form of faculty days.  Staff engage in and deliver professional learning for colleagues and
professional associations inside and outside school.  The Beginning Teacher program was very successfully developed
by an executive leader, and our  beginning teachers had a reduced teaching load.  They received extensive feedback on
their practice from their executive mentor, who observed their practice regularly and this was embedded in the PDP
process.  They also observed other practitioners inside and outside their faculty areas, and engaged in many faculty
activities that related to real world teaching experiences that engaged students. Professional Learning programs for early
career teachers, those maintaining proficiency and aspiring leaders were developed by the school executive and staff
shared best practice with each other in these systematic needs based programs. The programs are mapped against the
NESA teaching standards. The school has 10 early career teachers, including our beginning teachers.  The programs
include a comprehensive suite of educational topics relevant to the context of the school, and have a focus on meeting
the needs of gifted learners, and developing teaching and learning skills, and leadership and organisational
capabilities.  They have been highly evaluated by participating staff.
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Leading

The results from the validation process indicate that school is sustaining and growing in the domain of Leading when
measured against The School Excellence Framework.  The school leadership team makes deliberate use of its
community links with universities, organisations such as Headspace, parents, alumni and the community to enrich the
lives of students at the school, and encourage students to aspire to undertake further education, and recognise their
potential as future national and global leaders. The school leadership team has a long term history of analysing and
communicating teaching and learning data to improve student outcomes with staff, students and the community. The
management practices at the school are an area of continuous improvement, and are extremely responsive to new
technologies that improve communication with students and their families. The school website allows us to regularly
update the community about school activities and achievements, along with the school Facebook page which is well
used and very popular with over 1500 hits a week.  Our school developed intranet is an outstanding example of a whole
school management and organisational system which supports learning at the school for our community and is a
proactive tool to enhance student organisation and curriculum understanding and knowledge.  It is continuously updated.

The school has overwhelming support from parents and special guests who have come to the school in large numbers
for many educational events in 2017.  Of note has been the exceptional response to parents attending Speech Day and
Annual Sports Assembly; Parent Partnership meetings; guest speakers such as UAC and cyber bullying talks, and the
shared parent evening with St George Girls.   Our parent teacher evenings have also been oversubscribed, leading us to
analyse some different models of parent teacher communication.  The school introduced an exclusive night for Year 7
parents in 2017 to talk with teachers which was attended by 75% of Year 7 parents.  Our Parent Partnership program is
an unqualified success, and moved into Year 11  in 2017, by parent request.  Our Parent Partnership program has
received extensive input from parents, and will continue to bridge the information divide between school and home on a
termly basis.  The school also had a schedule of alumni events for 2017 which were well attended.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 9 April, 2018Page 6 of 25 Sydney Technical High School 8141 (2017)



Strategic Direction 1

Quality teaching and learning and optimal organisational systems for learning

Purpose

To  develop  whole  school  capacity  through  focused professional learning that creates a culture where every staff
member is engaged in ongoing relevant and evidence based learning and practice.

To design and implement gifted and talented learning programs  and  optimise  organisational  initiatives  that enhance
student academic engagement and outcomes.

Overall summary of progress

 • PDP plans reflect strategic priorities of school, and the school improved its NAPLAN results for the second year.  A
staff team was trained in ALARM an explicit writing matrix in term 4 in order to support continual improvement in
senior written responses.  Procedures were developed to assist those students in Year 9  who did not achieve
Band 8 minimum standard in Literacy by the Learning and Support team. Evaluation of the Direct instruction
program took place and its' implementation was revised. Quality assessment for learning practices were revised in
2017–18 and  include:notification procedures: senior monitoring: task criteria: explicit teaching of HSC verbs:
revision of feedback practices and policies.. The school continued the focus on reduction of HSC Band 3
achievement. The HSC results indicated that Careers support, mentoring  and counselling support were having a
positive impact on student wellbeing and on results, which improved  on 2016.The Gifted and Talented team ran a
well received course in the Library  after school. The school adopted the attendance part of the SENTRAL software
program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100%  of  teachers  provide
and  receive feedback from peers
and school leaders to improve
teaching practices that are
focused on school improvement
measures.
 • Measures of student
engagement reflect positive
change.
 • All school staff increase
intranet and network knowledge
and skills to share with the next
generation to ensure our
organisational  systems  remain
at  the forefront of educational
practice.
 • New fit for purpose software
will be investigated in 2017 and
introduced in 2018, alongside 
the implementation of LMBR
 • The professional growth of non
teaching staff is effectively
supported through the new PDP
process.

 • Professional learning
funds for 2016: (Total
$66,098.00)
 • Support for two beginning
teachers: (Total
$35,026.00)
 • Socio–economic
background: (Total
$27,939.54)
 • RAM per capita funding:
(Total $140,814.)
 • SENTRAL software costs
$30,000.00 for three year
contract

100%  of  teachers  provided  and  received
feedback from peers and school leaders to improve
teaching practices that are focused on school
improvement measures successfully. Value Added
HSC data very positive. 

 HSC monitoring folders established in all faculties

Gifted and talented pre testing led to successful
differentiation and acceleration and compaction of
courses in years 7–9. NAPLAN results improved in
literacy.

Accelerated Business Studies cohort years 10–11
very successfully completed their HSC course,
thereby increasing student engagement in learning.

A designated team of School experts introduced
new software system SENTRAL successfully to
staff and it was used to monitor school attendance.
It will broaden its scope in 2018.

Non teaching staff were given the opportunity to
participate in a series of interviews in relation to
their well being with the Department of Education
psychologist group, Davidson Trahaire Corpsych,
leading to a number of 2018 opportunities for
professional direction and growth. 
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Next Steps

Evidence based teaching practices continue to be a school priority with DATA information from CESE, RAP and SMART
used to improve student outcomes by all staff, as reflected in PDP faculty and school  plans.

The senior ALARM writing matrix will be introduced into Year 11 led by a team of cross faculty teachers, with the
HT Teaching and Learning

The READ program will be introduced across the school for all staff and students. to enhance literacy skills across the 
curriculum, as measured by qualitative and quantative  data.

New NESA curricular will be implemented for Year 11.

Office staff will continue to be professionally supported in school through a variety of courses into resilience,
communication and wellbeing.
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Strategic Direction 2

Community Excellence

Purpose

To enhance our learning partnership with the community through engaging parents meaningfully in the education of their
sons, and make school practices and processes responsive to constructive community feedback.

To enhance the future needs of our current students through strong community relations including school alumni and
university partnerships.To promote a shared understanding of the history, purpose and direction of the school in the
community.

Overall summary of progress

 • Enhancement and development of website  continued with aim of keeping it as up to date as practicable.   The
school moodle site was revised  with new school branding, however there was little progress on upgrading the
school intranet site.  There was excellent participation by staff in an additional parent/ teacher night held
exclusively for Year 7 parents. Many staff contributed to extra curricular activities such as wellbeing camps. The
alumni group continues to grow, and support the school in many different proactive ways. A special new event was
held in August for them which was very well attended, and coincided with a political party campaign devised by
students as part of their civic and citizenship education, and shown off at assembly. As usual, alumni attended the
Anzac Day ceremony, and returned to hold career panels for seniors. The Parent Partnership moved into Year 11
with a focus on senior studies,  careers and University choices.  

 • The Parent Partnership is increasingly popular, with input from parents about the direction of the seminars.  The
school retained students from 10 into 11 by running the Accelerated Business HSC course, and Year 11 students
performed exceptionally well in the HSC.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • School     website    and
intranet     are modernised,
accessible and meet the needs of
our 21st century learning
community. on an ongoing basis.
Facebook page is kept up to
date.
 • 5% Increase in staff
participation and involvement in
school events through linking
events to staff identified
professional development hours
 • .5% increase in community
attending school events as
measured by booking data.

 • Community Consultation
Funds: ( $2,846.25) grant
spent on Parent Partnership
meetings
 • RAM per capita funding to
be used. (Total 140,814)

School     website  was modernised, accessible and
meet the needs of our 21st Century learning
community on an ongoing basis. Facebook page is
kept up to date. by a team of teachers., and is very
popular with the community receiving several
thousand likes in an average week from the
community.

The % of parents attending school events is
increased significantly with as many as 150 parents
regularly attending Year 7–11  Parent Partnership
meetings each term.
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Next Steps

Intranet  will be modernised in 2018. SENTRAL will be increasingly utilised as the community software program of choice
with plans to give access to parents via the parent portal early in 2018, thereby restoring a facility which parents had
enjoyed at the school before the advent of ET4L.

The parent partnership flows into Year 12, with a series of engaging career focused topics for Year 12 parents. The
program is analysed for overlaps to ensure it continues to meet the needs of our very diverse parent body. Topics are
adjusted  accounting for parent feedback. External guest presenters will be considered for the senior seminar series.

Year 12 have a new stand alone parent teacher night, alongside that for Year 7. Two new formatted interim reports will
be produced for Year 7 and 11, which are more educationally informative about the transition points of students here.
This reflects the schools commitment to deal effectively with the 150 Year 7 students who transition here from 81
different primary schools, and the Year 11 transition where the school takes additional  students.

The school will continue to enhance its alumni program through a range of established and new links  with ex students in
order that senior students are  exposed to networking and career opportunities, mentoring and understand and are part
of the traditions and history of the school.  

The wellbeing program at the school maintains its strong community connections with expert outside providers so that
students are well supported inside and outside school and are aware of services that they can access for their wellbeing
in the community provided by local councils and NFP organisations. The school maintains its links with other selective
school wellbeing teams.

The school will join with Kogarah cluster schools to develop a shared understanding of new senior curriculum practices,
and share ongoing best practice in HSC monitoring.
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Strategic Direction 3

Staff and Student Wellbeing

Purpose

To support students to develop into autonomous and self–regulated learners, who are resilient and engaged, combining
academic excellence with citizenship and sportsmanship.

To value staff as professional practitioners of the highest calibre who have excellent relationships with members of the
school community and are supported in their wellbeing and professional growth.

Overall summary of progress

 • The HSC results in 2017 improved on the previous year. Students achieved State rankings discussed in the later
HSC evaluation.  1.5% improvement in the number of ATARS above 99.  Also in ATARS 90–99 the school
improved by 2%.  Our Value Added data between Year 9–12 reflected positive change for the majority of our
students

 • Our Year 9 NAPLAN results improved for the second Year, and the school moved from 'delivering' to 'sustaining
and growing' according to BI data. 

 • The beginning teacher professional program at STHS was very highly evaluated by participating staff.
 • There is little enthusiasm from staff to engage at the next levels of accreditation, despite ample support from the

school in terms of professional development opportunities.
 • The 'Tell Them from Me' surveys were delayed until 2018, due to staffing changes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Fewer Year 12 HSC students
receive a Band 3 in any 2 unit
course.
 • There is a 2% increase in
ATARs between 95–99.
 • The number of students
obtaining a Band 8 NAPLAN
result in numeracy and writing
meets the required standard for
2020 HSC.
 • In Years 7–11 no student
receives a grade E in any subject
by end of 2017.
 • There is a 2% increase in
student engagement as
measured by Tell Them From Me
baseline survey data.
 • 100% of beginning teachers
rate the professional mentoring
and support they have received
as positive and constructive.
 • 5% of staff engage in
accreditation at the next level of
their career journey, and are
successful at gaining that
accreditation.
 • Tell them from Me surveys
indicate a 10% increase in
teacher satisfaction with
leadership support systems in the
school.

P&C Funds for Faculty
Days (Total $10,000)

Key Learning Funds for
curriculum development
from operational funding: 
total expended $113,840.62

Beginning teacher funds:
(Total $35,026.00)

Professional learning
allocation: (Total
$66,098.00)

While ATARS between 95–99 declined a little,
fewer students obtained an ATAR of less than 90. 
English Band 6 results improved by 7% an area of
intense work at the school, well supported through
a range of initiatives, including Learning Support
and targeted literacy classes.

In NAPLAN all students in Year 9 met the numeracy
requirement.  89.7% of students obtained a Band
10, and 10.3% of students obtained a Band 9.  In
NAPLAN writing 6.8% of students obtained a Band
7, and 2.1% of students obtained a Band 6, with the
result that 21 students will be retaking their
NAPLAN tests in 2018 so that they meet the 2017
benchmark for NSC participation required by NESA.

Beginning teacher professional program was very
highly rated by particpants and their mentors in
2017 in formal evaluations.

Despite intense professional support, no staff
member at the school has gone forward to
complete higher levels of accreditation.

'Tell Them From Me' surveys will take place in Term
1, 2018.
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Next Steps

HSC monitoring will continue with intense analysis of the school RAP package, and its implications for improved senior
practices. Literacy development will also continue with additional Learning and Support time for students with low level
disability. Professor Andrew Martin's research into optimum classroom  practice will continue to inform pedagogy,
especially in the areas of metacognitive skills, cognitive load and personal best.

The suite of professional learning programs in place for all levels of teaching staff, co ordinated by senior executive and
head teachers to comply with NESA and Department of Education procedures, will continue to be delivered and
evaluated, leading to enhanced leadership  capacity, the ability of school teams to function effectively, and  higher
expectations of students achievement. The focus on evidence based teaching practices will remain.

New senior syllabus requirements are implemented in relevant faculties with supportive professional learning, utilising in
school HSC marker expertise, professional links to Kogarah cluster, and selective school links. All new syllabus must
actively take account of the EALD gifted and talented nature of our diverse student context.

'Tell Them From Me' survey data will combine with BI data to inform amendments to practice in Semester 2.

Printed on: 9 April, 2018Page 12 of 25 Sydney Technical High School 8141 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1261 The school has an Aboriginal student in year
12 with a  personalised learning plan ( PLP)
implemented with support from parents and
our Learning Support team. He is very aware
of the many opportunities open to him, and
regularly attends targeted seminars and
workshops supported by the school. He is
supported by an individual mentor in the
Learning Support team.

English language proficiency $10,937 The school used the EALD grant to contribute
towards  an additional targeted literacy class
in year 9 to reduce the class size from 30 to
15 to support our 92% EALD third phase
learners, who require direct support with
writing, inference decoding and
metalanguage.

Low level adjustment for disability $70,945 The additional funds were allocated to an
additional Learning Support teacher to meet
the needs of students who require curriculum
adjustments as a result of disability who are in
our mainstream classes. Issues such as
organisational skills, curriculum modification,
assessment support are given to targeted
students identified by parents, counsellors,
year advisers and the wellbeing team. In
some instances students with disabilities
entering Year 7 are not identified, but they are
picked up by our year 7 Term 1 interim report
for investigation, and consequent support.

Socio–economic background $27,939 Our equity funds support low socio economic
background students to fully enter into the
extra curricular life of the school. Wellbeing
camps, Band camps; summer school
Olympiad training, competitions, Duke of
Edinburgh scheme are some of the many
ways this grant is spent to give our students
equality of opportunity. BI Data indicates we
are very successful in this regard.

Support for beginning teachers $35,026 The beginning teacher program consists of a
school induction, and a number of special
seminars on evidence based pedagogy.
Beginning teachers have a faculty mentor,
and a reduction of face to face periods.
Where the school knows in the previous year
that a beginning teacher is entering the
school, then all allowances are integrated into
the timetable. This is  a preferred option. The
program has been very highly rated by our
Beginning Teachers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 923 919 921 910

Girls 0 0 0 0

Student attendance profile

School

Year 2014 2015 2016 2017

7 97.9 97.1 97.3 97.1

8 96.4 96.7 95.9 94.9

9 96.8 96.4 97.4 95.1

10 95.6 95.8 96.7 96.2

11 96.3 95.9 96.7 95.9

12 96.1 96.3 95.5 95.6

All Years 96.5 96.3 96.5 95.8

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

The school statistics on attendance are outstanding
reflecting the nature of the community.  Despite the fact
that students come from a wide geographical area
attendance across all years exceeds the state mean.
There is only marginal year on year variation.   Where
student attendance is unsatisfactory then a range of
measures to improve the situation is put in place by the
school wellbeing team. On occasions the HSLO is
involved.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 1

TAFE entry 0 0

University Entry 0 0 98

Other 0 0 2

Unknown 0 0 0

Only two students in Year 12 deferred University entry
from the 2017 cohort. One student accepted a position
as a trainee pilot. All other students selected a
University pathway. The preferred university was
University of New South Wales, followed by UTS. 51
students opted to undertake a combined degree.
Engineering remains a favourite option amongst our
students,followed by Commerce, however there is
increased uptake in Architecture and in Psychology.
The teaching profession is very under represented with
only two students opting to teach every year since
2014.

Year 12 students undertaking vocational or trade
training

Two students completed  Financial Services training at
St George TAFE in 2017.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students obtained an HSC.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 10

Classroom Teacher(s) 46

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

11.37

Other Positions 1

*Full Time Equivalent

 The school does not currently have staff who identify
as aboriginal or Torres Straight Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Sydney Technical High School expects all staff to be
active participants in their professional development. 
Professional learning is focused on evidence based
teaching practices, as research demonstrates that
teacher effectiveness is the single most important factor
in improrving students outcomes. The school's
commitment to fostering a love of life long learning
among its' student population extends to its staff.  In
2017, Sydney Technical High School spent the
entire $66,098 from the Department of Education on
teacher professional development, inclusive of casual
teachers replacement fees and other costs. This does
not include additional funds that were taken from the
school budget for faculty development days, and does

not include the head teacher allocation of increased
release time which used RAM per capita funds. The
nature of professional development undertaken by staff
is linked to the school strategic directions as well as
mandated D o E compliance and NESA accreditation
regulations. It included: Staff compliance training in
CPR and Anaphylaxis; curriculum development and
professional association conferences;  student and staff
wellbeing seminars and training. Time was also
negotiated to allow staff to complete mandated on line
training such as  Child Protection. The school also
held two executive conferences, and a number of
seminars presented by experts such as SCOUT expert
from CESE, Dan French; Gifted and Talented expert,
Dr Ben North, Professor of Education at the University
of Newcastle, Jenny Gore on assessments.

In 2017,  one  staff member gained accreditation at
Proficient level.

In 2017,  eight permanent staff were maintaining
proficiency, however no staff were seeking
accreditation at higher levels. A suite of programs to
support teachers at all levels of accreditation operate at
the  school and can be found in the Strategic Plan. Both
Deputy Principals began the online Leadership and
Management Credential  in preparation for applying for
Principal positions.

In 2017 Sydney Technical High School  had five full
development days as a result of issues with the
previous 2016 'twilight seminars' which proved
extremely difficult organisationally.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary financial information covers funds for
operating costs to December 2017 and does not
include expenditure areas such as permanent salaries,
building and major maintenance. The school operates a
school canteen which is run by managers with parent
volunteers. The profit from the canteen in 2017 was
approximately $46,000. The school has a building fund
and a library fund. In 2017 Library technology was
upgraded along with the senior study area and new
reading resources were purchased.  The renovation of
the senior boys toilets finally commenced, and
$300,000  was deposited into Asset Management for
the job which started at the  end of 2017.  The building
fund also paid for some school painting, and for the
fitout of a lunch room for SASS personnel. In addition,
an office was created for the SAM and the Business
Manager. The P&C have a levy that is paid by parents
in place of fundraising.  In addition two special
community grants were awarded to ex P&C President
Angela Kim to upgrade the perimeter lighting at the
school and to create an outside classroom. As well, the
P&C contributed to new textbooks and to professional
learning, and to science laboratory equipment. The
school has solid financial support from the community,
who support the school by paying voluntary
contributions and monies into our two trust funds. Our
community derived funds  maintain a part time
Technical Support Officer, and additional site
management support, as well as student literacy
support. Head Teachers were given additional release
from face to face teaching to support programming
initiatives.  Extensive funds were used on short term
relief for professional learning and executive
development. The school is a busy place of learning,
and many excursions are organised to complement in
class learning. Some of the excursion funds are the
deposit for a 2018 excursion to  NASA USA which
reflects why the excursions figure is so high.

Receipts $

Balance brought forward 690,152

Global funds 513,513

Tied funds 268,588

School & community sources 858,875

Interest 9,748

Trust receipts 238,013

Canteen 153,062

Total Receipts 2,041,798

Payments

Teaching & learning

Key Learning Areas 113,841

Excursions 285,034

Extracurricular dissections 251,682

Library 2,192

Training & Development 49,804

Tied Funds Payments 203,564

Short Term Relief 139,218

Administration & Office 226,454

Canteen Payments 120,894

Utilities 87,589

Maintenance 74,393

Trust Payments 239,934

Capital Programs 0

Total Payments 1,794,597

Balance carried forward 937,352

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 2,090,057

Appropriation 1,388,363

Sale of Goods and Services 137,001

Grants and Contributions 563,004

Gain and Loss 0

Other Revenue 0

Investment Income 1,688

Expenses -1,507,731

Recurrent Expenses -1,507,731

Employee Related -368,080

Operating Expenses -1,139,651

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

582,326

Balance Carried Forward 582,326

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school unfortunately joined the LMBR system in
July 2017.

The school has a finance committee comprising P&C
treasurer, Principal, Deputy Principals and two school
representatives elected by staff, along with the Senior
Administrative Manager. The governance structure
meets policy requirements. Teachers are invited to
apply to the budget committee for funding of special
initiatives that support gifted and talented learning at
the school. The Deputies and all Head Teachers utilise
a P card to support their budget needs, as well as some
program managers such as the Librarian. New senior
curriculum has meant that the school is obliged to
spend serious amounts of money on new NESA
curriculum for 2018 implementation.

Carried over funds will be expended on three capital

works programs during 2019–20: upgrade to the
PDHPE change rooms and amenities which have not
been renovated since 1950's and are used daily,
upgrade to the junior boys toilets, upgrade of the
canteen and volley ball area.

The library trust funds will be expended on READ
program resources.

 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,136,653

Base Per Capita 140,814

Base Location 0

Other Base 7,995,838

Equity Total 111,082

Equity Aboriginal 1,261

Equity Socio economic 27,939

Equity Language 10,937

Equity Disability 70,945

Targeted Total 5,000

Other Total 209,064

Grand Total 8,461,799

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students entering the school in Year 7 from the
selective schools  unit come from 81 different primary
schools with varying degrees of language
sophistication.  At least 40% of students speak another
language at home according to B1 data with parents
who are not fluent readers in English. 73 different
backgrounds are represented in the school. The
majority of students are third phase learners who are
'consolidating' their skills. In 2017, the EALD grant was
a very modest $10,000. In 2016, it was zero. The
literacy competence of our students presents unique
challenges. Students have limited skills in inference,
and their reading and writing skills are not as strong as
their numeracy. Staff are trained to scaffold, explicitly
teach metalanguage and the particular writing skills of
their subject area. In 2017 the school strongly pushed
the Year 9 cohort into taking NAPLAN seriously,
organised practice tests and ran seminars for parents
on NAPLAN as well. There are specialised literacy
classes 7–9.  BI data for 7–9 value added in NAPLAN
indicated the school is sustaining and growing in
literacy, a pleasing result for the second year. However
in comparison to similar selective schools, students
enter the school with lower overall levels of literacy
competence. IPADS were banned from the playground
in 2017, and a reading survey amongst more than 500
students will lead to a READ program in 2018. ALARM
will be introduced into Year 11.  Our whole school
commitment to literacy improvement is systematic,
ongoing and strategic. The issues relating to boys'
reading in a world of technology are worthy of a
research note, and our survey into boy's reading habits
reflects a general Australian downward trend noted  in 
the international survey, PISA.
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It is a characteristic of our selective boys that numeracy
is a strong suit for them. This is shown in the year 7
graph where the majority of the cohort are in the top
Band. Students entering year 7 are pretested to
ascertain their numeracy skills.  A Year 8 numeracy
class assists a few struggling students with their
mathematical concept development, alongside an
accelerated class.  For the majority of students the
stage 4 curriculum is compacted so that they learn at a
faster pace. Year 9 results are very positive with the
majority of students with a Band 10 result.  
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

The school developed a suite of practices to improve
the literacy outcomes of Year 9 students discussed
above, and this resulted in improved  NAPLAN results
with only 21 students not meeting  the required Band 8
HSC benchmark. While acknowledging that for many
students, the benchmark Band 8 was problematic,
these high expectations were a motivator for many
students at the school, and it is disappointing that
NESA has now withdrawn this requirement.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

 The school moved up in ranks to 29, a pleasing
achievement. We had a number of state rankings and
congratulate our students, their parents and teachers
for their success. Jordan Truong was second in the
State in Engineering, Callum Gapes 6th and Sydney
Radwan 7th. Ethan Chow, an Australian Badminton
junior champion was 9th in the state in Economics.
According to BI data the school added value to the
majority of students from years 9–12, with a number of
boys significantly above expected growth.
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The school performed extremely well in comparison to
the State with a number of subjects well above State
mean. Ancient History was 13.99 above the mean;
Business Studies 13.24;Engineering Studies 14.04;
Information Processes and Technology 14.53; Legal
Studies 12.09; Modern History 11.49 and Software
Design and Development 11.31. However, in
comparison to similar selective boys schools  there is
still scope for improvement, particularly in
deconstructing how students can successfully move
themselves from Band 5 into Band 6 with explicit
teaching support.  Our whole school efforts to reduce
Band 3 results through evidence based teaching
practices received some set backs, but the upward
trend over the last four years has continued  On a
positive note, students in Advanced English increased
their achievement in the  top two Bands in comparison
to 2016 by 7%. According to BI data 93.6 % of students
achieved in the top 2 Bands in the HSC a growth of
3.5% on 2016.
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Parent/caregiver, student, teacher
satisfaction

Parent Teacher Communication

For many years, STHS had two parent–teacher
interview evenings each year. One for students in
Years 7, 11 and 12 and the other for years 8, 9 and 10.
The interview booking procedures went to an online
system through Edval a number of years ago and
precise data obtained from this indicated that demand,
especially amongst parents of Year 7 students and
senior students, outweighed supply. Across 2016–17,
an average of 74% of Year 7 parents wished to see
teachers. Additionally, between 2016 and 2017, the
demand for parents wishing to see teachers of senior
students increased by over 10%. Also of note were the
increasing number  of parents missing out on interviews
due to the exhaustion of available time slots. In 2017, to
alleviate this, STHS removed Year 7 from the Year 11
and 12 event to offer a stand–alone afternoon of
interviews. This proved very popular with parents but
the issue of demand vs supply somewhat remained
during the event for Years  11 and 12 . From 2018,
STHS will now have four parent–teacher interview
sessions. Separate stand alone events in the afternoon
for Year 7 and 12 as well as the traditional evening
events for Year 8 with Year 10 followed by the fourth
event for Year 9 and Year 11. The purpose of this,
together with more precise alignment of their timings to
coincide with the completion of semesterised
assessment and reporting, will enhance
the effectiveness of these interviews and the relevance
and accuracy of the information shared between
teachers and parents. Our internal data sources have
therefore been able to best direct our management
decisions through evidence relating to how effective
feedback enhances student performance.  These
changes will enhance our home school partnership,
with our EALD parents, a strategic direction of the
2018–20 school plan.

2017 Behaviour, discipline and wellbeing policy review 

Student behaviour and discipline at STHS is strongly
influenced by our culture of high expectations and
managed through a modified ‘choice theory’ model,
originally developed by American psychologist, William
Glasser. This model, emphasising personal control and
responsibility, has been central to the school’s
behaviour management systems for several years and
an evaluation of the school’s discipline processes and
procedures was conducted in 2017. Parents, students
and a school team participated in the review.  Data
obtained in this process strongly recognised the
ongoing relevance and appropriateness of this model
within our school’s context. The evaluation committee
recommended that the “Time Out Desk’ system remain
but was altered to allow for increased respectful
conversations with cooperative processes aimed at
restoring optimal teaching and learning practices in the
most appropriate time and manner. It was also
recommended that the school rules be updated,
rebranded and explicitly taught across the school in
varying formats. Effective Term 4 2017, our school
rules are:  1. Respect students and all staff.  2.

Approach your studies with diligence and a positive
attitude.  3. Behave safely.  4. Support your school’s
good name.  5. Respect the property of others. The
school has a very strong anti bullying code and its
positive impact on our students was recognised in the
wellbeing policy review. Additionally, the profile of the
wellbeing team, its proactive programs and excellent
communication skills with teachers and parents was
remarked on. Students, parents and teachers are
extremely satisfied with this aspect of the school's
operation. 

Parent Partnership Program:

Year 7:

Term 1 – Meet the Team and School Curriculum

Term 2 – Sentral and BYOD @ Tech

Term 3 – ThinkUKnow Presentation on Cyber Safety
and Cyber Bullying

Term 4 – Reading and Gifted and Talented Education

Year 8:

Term 1 – Metacognitive Skills for Adolescent Learners

Term 2 – Sentral and BYOD @ Tech

Term 3 – ThinkUKnow Presentation on Cyber Safety
and Cyber Bullying

Term 4 – Lessons beyond the Classroom

Year 9:

Term 1 – Naplan Advice for Parents

Term 2 – Sentral and BYOD @ Tech

Term 3 – Gifted Learners and Education

Term 4 – Reading for Senior English Success

Year 10:

Term 1 – Work Experience:  What Parents Should
Know

Term 2 – Academic Advisers and Subject Selection

Term 3 – The Thriving Senior Student

Term 4 – Tips for Parents of Future Senior Students

Year 11:

Term 1 – HSC Preparation

Term 2 – University Pathways

Term 3 – Stress Management

Term 4 – Supporting your Son in Year 12

Printed on: 9 April, 2018Page 23 of 25 Sydney Technical High School 8141 (2017)



Year 12:

Term 1 – University Scholarships

Term 2 – Misadventure and Equity

Term 3 – Which University?

Policy requirements

Aboriginal education

The school has a supportive learning environment for
all students,including Aboriginal students.  Staff access
D o E programs to support individual students.
Curriculum, teaching and assessment programs are
challenging and culturally appropriate. In implementing
the Aboriginal Education and Training Policy the school
ensures that it integrates Indigenous perspectives into
all key learning areas and educates all students in
Aboriginal histories, cultures and perspectives. The
National curriculum has a strong focus on Aboriginal
perspectives. Some examples of our teaching and
learning approach include:
 • Environmental management, studies and lectures

from Aboriginal leaders on water management
and the composition of Aboriginal communities
during field trips

 • Dreamtime stories, poetry, short stories, and
Aboriginal films, Aboriginal authors in English as
part of the National curriculum and new texts
using an Aboriginal perspective in Years 7 and 9
such as the text ‘True Blue? On Being Australian’
edited by Peter Goldsworthy and studies of
religion analyses Aboriginal spiritual beliefs

 • Astronomy in science, genetic studies and the
study of how Aboriginal and Torres Strait Islander
peoples develop and refine knowledge about the
world through observation and prediction and trial
and error to understand the natural world

 • Counting systems in mathematics
 • Aboriginal art and music in creative arts, with a

music unit in Year 10 using the work of Yothu
Yindi. Year 7 study central desert styles and
artists. Year 10 and 11 study contemporary
Aboriginal artists such as Tracey Moffat and
Adam Hill, and the art critic Hettie Perkins

 • In history: site studies of Aboriginal settlements,
ethical issues regarding ownership of sites,
respect for Aboriginal remains, traditional culture,
impact of contact and dispossession and
Aboriginal rights

 • In TAS Stage 4 graphics complete a unit on
aboriginal housing and architecture requiring

students to research a NSW aboriginal
community

 • The school has a student who identifies as
Aboriginal and he has an Individual Learning Plan
developed collaboratively with his family. The plan
ensures his wellbeing, engagement with learning
and aspirations are being met, along with his
equity of access to the many co curricular
activities offered at the school. He was
recognised for his commitment to his learning at
the Ultimo 'Deadly Kids Doing Well' Awards

 • The school has an Anti Racism contact officer
who has invited D o E Aboriginal elder Aunty
Faye to come to school to speak to students
about her history

 • The Honourable Linda Burney MP for Barton, the
school's electorate, has spoken of her own
leadership journey as a politician and the first
aboriginal woman to sit in the House of
Representatives at a formal school assembly, and
regularly attends Speech Day to present prizes to
students

Multicultural and anti-racism education

Multicultural Education

The school is 92% LBOTE with 73  different cultures
represented. Our major student groups come from 
China, Hong Kong, India and Vietnam.  40% of
students speak another language at home, and that
skill is valued highly by the school which encourages
students to study at Open High School. Students are
offered opportunities to host homestay students from
Nanzan in Japan, and to take up opportunities for
cultural exchanges. Interpreters are widely used for
parent interviews. Respect is a core school value, and
the school wellbeing program is designed to be
inclusive of all cultures, as is our Parent Partnership
Program. We have very low rates of bullying and
suspension, and all students share a commitment to
living in harmony with each other and the community.

The school has funded a strong literacy program to
develop skills in all learners including specialist
assistance. School equity funds are used to ensure that
all students can participate in the many co curricular
events at the school. regardless of socio economic or
cultural background. Programs such as the Duke of
Edinbugh program and our wellbeing camps give our
students a different cultural perspective.

The National Curriculum promotes intercultural
understanding, and has been written into all Stage 4
and 5 programs in mathematics, history, science, and
English.

Anti racism

There is an Anti Racism Contact person in the school
who is available to all staff and students. The role is
filled by an experienced teacher with good
communication skills who is a skilled mediator, and
familiar to students and their families, and teachers.
The school ARCO is aware of all mandated policies
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relating to the role, and their implementation. 

Events such as White Ribbon reinforce that violence
against women crosses all cultural and economic
boundaries for our students, and promote tolerance.
The skills of the ARCO were officially  used twice in
2017 in relation to incidents of bullying. 
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