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Introduction

The Annual Report for 2017 is provided to the community of Murwillumbah High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Howes

Principal

School contact details

Murwillumbah High School
Riverview St
Murwillumbah, 2484
www.murwillumb-h.schools.nsw.edu.au
murwillumb-h.School@det.nsw.edu.au
6672 1566
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School background

School vision statement

Murwillumbah High School’s vision is captured in the school’s motto – ‘Inspiring Every Student Every Day’.We provide
students with the skills, knowledge and values they can then use to create the future they want and in doing so contribute
to creating the future of our local community and beyond.

On the school’s badge are the Latin words ‘pergo, perago, periclitor’, which translates as, ‘I strive, I undertake, I
succeed.’ These are vital qualities in creating our future.

This plan provides a framework to ensure that student learning, engagement and wellbeing are at the heart of the
Murwillumbah High School vision. This will be achieved through the strengthening of teaching and learning practices,
staff collaboration, improved school systems and effective community connections.

School context

Murwillumbah High School was established in 1929 and has a long tradition of outstanding academic, cultural, creative,
vocational and sporting achievement.

The highly qualified and experienced teachers at Murwillumbah High School are committed to the provision of a secure
and caring environment that promotes the learning and development of all students using quality teaching strategies. 
The Special Education Unit provides comprehensive programs for students with special needs and supports their
integration.

A collaborative process was used to identify three strategic directions and to plan evidence–based strategies to ensure
that the staff, school systems and the community meet the needs of students as resilient people who are ready for the
challenge of a changing world.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school has continued to improve in the domain of learning and subsequently is achieving and developing in many
areas. as evidenced by the following examples:

Positive Behaviour for Learning strategies have been honed in the form of a matrix which reflects staff and student input.
Behaviour data informs key focus areas outside of the classroom. There has been a sustained focus on assembly and
meeting behaviour which has seen improved engagement of students.

The school engaged in a focused effort to improve student literacy and numeracy. Growth in individual student NAPLAN
results has continued to improve as a result of tailored literacy and numeracy programs. Strategies for the development
of student literacy skills have included the employment of a specialist literacy teacher who has focussed on building the
capacity of a team of staff to trial and deliver online literacy program to targeted year 8 students. Numeracy was
supported through regular delivery of online numeracy programs.

Teaching

The school has continued to improve in the domain of teaching and subsequently is achieving and developing in many
areas as evidenced by the following examples of evidence:

The school continued to develop the capacity of staff to deliver personalised learning through futures focussed
pedagogies. All year 7 students engaged with a specialist program of inquiry based learning. A team of staff undertook
planning and preparation for the development of an innovative learning program (Learning and Engagement Academic
Program) which will be delivered to every year 7 student in 2018. The program supports learning and wellbeing for all
year 7 students in the 2019 cohort with the view to repeat and extend the program to other years in 2019.
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The school has had a strong commitment to improving teaching in all curriculum areas. The focus of staff meetings and
school development days was primarily focused on improving classroom practice, skills for differentiation, high
expectations relationships and use of technology platforms in the classroom. Staff have undertaken professional learning
and developed new programs tailored to the delivery of new syllabi.

Staff have worked in teams to analyse a wide range of externally and internally generated data, collaborating to develop
key areas for improvement for the 2018–2020 strategic plan. Much of this has focused on the development of skills and
knowledge around futures learning pedagogies.

Leading

During 2017 the school has continued to develop systems and knowledge to support distributed leadership. There has
been a notable increase in the number of projects led by teaching staff and Executive. The school undertook its initial
strategic steps to create a culture of high expectations. A number of staff led professional learning activities at staff
meetings and school development days introducing the concept of high expectations. The change reflects a growth in
leadership across the school. A key area of leadership growth has seen the growth in capacity of all staff to begin to
develop a culture of high expectations. Each staff meeting a small team of Executive and staff have presented practical
activities and led discussion about high expectations for students. The staff have also collaborated to develop a set of
high expectation behaviors for their own colleagues across the school. There has been a focused effort to build the
capacity of the executive team to lead and inspire learning innovation and support a culture of intelligent risk taking. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Enhancing the quality of student learning, engagement and wellbeing

Purpose

To ensure that students are actively engaged in relevant and challenging learning experiences and developing strategies
to improve their wellbeing and sense of belonging.

Overall summary of progress

During the year progress was made by the PBL team in defining a matrix and establishing an implementation plan for
non–classroom settings, in particular Assembly. Achieving staff commitment or buy–in was the key hurdle. The team
engaged with the Regional PBL Coach and the Senior Executive for support, then led professional learning through a
number of staff meetings. 

A literacy and numeracy specialist teacher was appointed using equity funds. The staff member worked with the Senior
Executive to develop an innovative model for Literacy and Numeracy that was trialled and further developed by a team of
teachers working with a sample group of classes. Key members of the Learning and Support Team led the refinement of 
the profile for individual student plans. Continued professional development led by the Learning and Support Team
enhanced staff capacity to differentiate. On advice from our Aboriginal Education Committee Aboriginal students were
supported by using allocated equity funding to provide tutoring, alongside the development of the Deadly's – a leadership
program for indigenous students. Funding was also used to support three members of the Executive and to attend
Stronger Smarter. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the number of
students who are engaged in
their learning as reflected in
reduced wellbeing entries.

Professional Learning time
for the Learning and
Support Team, Wellbeing
Team and Senior
Executive. $6000

Aboriginal Education
funding to support the
employment of a teacher
allocated to supporting our
Aboriginal students. $16
859

Equity funding to support
the employment of a
Numeracy and Literacy
Teacher. $40 000

We continued to see a small reduction of students
who were engaged in a pattern of chronic
suspension as a result of a more structured
approach to Learning and Support.

An increase in the number of
students achieving equal to or
greater than expected growth.

Equity funding to support
the employment of a
Numeracy and Literacy
Teacher. $40 000

Purchase of Lexia and
Reading Plus software
packages. $2000

Purchase of subscription to
Maths Online. $600

Professional Learning
funding. $10 000

Students continued to demonstrate across all areas
of NAPLAN, however the school continues to
perform below the State average.
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Next Steps

– Rolling out of the Literacy program for all Yr 7&8 students trialled in 2017. 

– Continued engagement of an expert teacher to build the capacity of staff to develop their skills in teaching literacy and
numeracy.

– Ongoing refinement of the Deadly's group.

Printed on: 5 April, 2018Page 6 of 15 Murwillumbah High School 8129 (2017)



Strategic Direction 2

Strengthening teaching and learning practices and staff collaboration

Purpose

To strengthen staff capabilities through focused professional learning and collaboration.

Overall summary of progress

Professional Learning funds have supported staff to engage with the new syllabus requirements and implementation.
Curriculum was further supported through provision of SLSO time, alongside additional time allocated for our Agriculture
program. Professional Learning was supported by equity funding to support a team of teachers to further investigate
collaborative learning models. Subsequently, a new designed teaching program for all year 7 students, LEAP has been
developed and is supported by a team of teachers who teach across KLAs. The year 7 precinct was developed and
supported by the design and purchase of technology and furniture to support collaboration. Staff embarked on
embedding a PDP process which was supported by Head Teachers. Support and coaching was enabled through
allocation of equity funding used to release executive staff. The particular tool employed was the generative dialogue
model. We continued our commitment to the opportunities presented by the T5 Collegiate of schools. The staff engaged
with a range of professional learning activities in their Key Learning Areas by collaborating with colleagues from the other
four local high schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Survey data indicates an
improvement of collaboration and
feedback across the school.

 

All staff have developed and
implemented a high quality PDP
plans.

Equity funds allocated to
engage the Executive in
professional learnng for
coaching – generative
dialogue. $3000

Professional learning funds
allocated to support staff
working in teams to drive
key teaching and learning
projects across the school.
$30 000

All Executive have undertaken ongoing
Professional Learning with David Townsend,
generative dialogue coach. There has been a
marked improvement to collaboration as reflected
by the positive impact from the work of the
Executive team, Welfare team, LEAP team and
Aboriginal Education team and PBL team. We still
have a body of work to engage with around quality
feedback across the school.

Next Steps

– Evaluation of the LEAP Program

– Formation of an innovative curriculum committee whose role it will be to develop a strategic approach to the
development of school wide innovative curriculum options.

– Deeper engagement with teaching and learning through the PDP process, supported by generative dialogue.

– Survey and analysis of students, staff, parents, alongside qualitatve data to inform the next strategic plan.

– Focus on quality feedback across the school carried into the next strategic plan.
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Strategic Direction 3

Improving school systems

Purpose

To increase the effectiveness of school systems and processes to support quality teaching and learning.

Overall summary of progress

The School made significant progress in embedding the Sentral administration system during 2017. The reporting
module came online and was a positive success based upon feedback from parents, staff and students. The majority of
our professional learning in semester two was in support of the implementation of LMBR systems, particulary finance and
SAP, along with transition to School Edge timetabling.

The senior executive, particularly the Deputy Principal, engaged with the Welfare team to revise and develop systems
tailored to improving our efficacy in supporting all student across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in student attendance
rates.

Survey results indicate an
improved degree of satisfaction
with systems and processes.

Professional learning funds
to support the introduction
of Sentral reports. $2000

Equity funding to support
the introduction of systems
and processes around
LMBR. $6000

LMBR systems have been implemented and now
require refinement. Sentral has been embedded
across the school and is widely used as a means
for administering internal communication, tracking
student wellbeing and behaviour concerns. The
Sentral reporting package has been introduced
successfully.

Next Steps

– Futher focus on aligning school governence systems with Schools Finance requirements.

– Continued development of the School Edge timetable program.

– Investigation and trialling of the School Edge timetabling platform.

– A focus on aligning systems across the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $ 16859 Aboriginal
Education Funding –
employment of an
additional teacher

$ 6000 Equity funding –
professional learning for
Stronger Smarter.

$1000 equity to support
NAIDOC Assembly

The predominant achievement in Aboriginal
Education has been in building the capacity
and improving the impact of the Aboriginal
Education team and tailored Aboriginal
Education programs across the school. Our
Aboriginal Education team embarked upon
buidling the capacity of the Executive to lead
Aboriginal Education through Stronger
Smarter initiaives. Three of our Executive
team attended Stronger Smarter Training.
The impact has been evident with the tailored
professional learning that the three Stronger
Smarter graduates are leading at staff
meetings, in particular around high
expectations. The majority of the targeted
funding was used to employ a teacher to
provide additional tuition and enhance
wellbing support for each of our Aboriginal
students. The impact was a marked efficacy
in individual NAPLAN growth, alongside
improved positive mpact with students who
had been suspended.

Our Aboriginal students were further
supported by a leadership program, The
Deadly's group.

Low level adjustment for disability $25645 LLAD allocated for
the employment of an
additional SLSO.

The employment of an additional SLSO
enabled tailored support for students across
stage 4–6 for students with an identified
disability and those supported by a learning
profile.

Socio–economic background The targeted funding of
$189 148 has been used to
support a wide variety of
programs aimed at
improving to student
outcomes.  These include,
but are not limited to:

Employment of a teacher at
0.4 to support Literacy and
Numeracy development.

Purchase of site licences
for a number of teaching
and learning software
programs. $3000

Purchase of additional
technology and furniture to
support teaching and
learning involving
collaboration,
communication and critical
thinking skills. $6000

Support for Senior Students
through the engagement of
Elevate Education. $2000

Support for Student
Wellbeing through the
engagement of Safe on

Students were supported in a range of areas
across the school as identified by the key
areas where resources from the targeted area
were allocated.
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Socio–economic background Social to improve student
resilience to
online anti–social
behaviours. 

Students were supported in a range of areas
across the school as identified by the key
areas where resources from the targeted area
were allocated.

Support for beginning teachers We did not have beginning teachers who
qualified for funding this year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 285 273 261 244

Girls 271 232 244 224

Student attendance profile

School

Year 2014 2015 2016 2017

7 89.2 92.6 90.3 88.5

8 86.7 88.1 87 85.8

9 85.7 85.3 83.7 86.9

10 84.1 84.5 83.1 81.5

11 84.3 82.9 84.4 83.3

12 86.1 84.7 89.3 86

All Years 86 86.1 86.1 85.3

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Murwillumbah High School utilises Sentral attendance
systems to monitor student attendance. The system
has allowed prompt follow–up of partial and whole day
truancy. Contact with home is a feature of the system.
Chronic and complex non–attendance cases are
referred to the Home School Liaison Officer. Students
are supported by a wellbeing team, including the school
counsellor. Non–attending students are overseen by
the Deputy Principal who works closely with the Year
Advisers in liaising with parents.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

Students successfully gained Certificates or Statement
of Attainment towards these certificates in the VET
frameworks of Agriculture, Live Production & Services
and Hospitality. Connections with the community were
enhanced through the student's work placements,
where they gained valuable work experiences.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students in the Year 12 cohort successfully achieved
and received the Higher School Certificate.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 35.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

13.78

Other Positions 2

*Full Time Equivalent

The Aboriginal composition of the Murwillumbah High
School workforce is 4.7%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 469,646

Global funds 900,623

Tied funds 720,647

School & community sources 295,955

Interest 8,091

Trust receipts 6,360

Canteen 0

Total Receipts 1,931,676

Payments

Teaching & learning

Key Learning Areas 153,599

Excursions 138,890

Extracurricular dissections 10,942

Library 2,083

Training & Development 17,616

Tied Funds Payments 383,971

Short Term Relief 203,486

Administration & Office 71,412

Canteen Payments 0

Utilities 81,849

Maintenance 67,836

Trust Payments 24,632

Capital Programs 0

Total Payments 1,156,314

Balance carried forward 1,245,008

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,424,271

Appropriation 1,271,507

Sale of Goods and Services 10,629

Grants and Contributions 141,274

Gain and Loss 0

Other Revenue 0

Investment Income 861

Expenses -499,662

Recurrent Expenses -499,662

Employee Related -331,011

Operating Expenses -168,651

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

924,609

Balance Carried Forward 924,609

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,912,328

Base Per Capita 83,092

Base Location 0

Other Base 4,829,237

Equity Total 610,570

Equity Aboriginal 33,720

Equity Socio economic 378,298

Equity Language 5,039

Equity Disability 193,513

Targeted Total 1,381,417

Other Total 499,197

Grand Total 7,403,512

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The students' Literacy results generally reflected
positive value adding across most areas. The growth
from Year 7 to 9 is not consistent and we are yet to
achieve consistent results that equal to or above State
average. The school has invested significant resources
to further support students to improve in NAPLAN,
namely a the development and trial of a whole school
literacy and numeracy program.

Percentage in Bands:
Year 7 - Grammar & Punctuation

Band 4 5 6 7 8 9

Percentage of students 9.0 11.9 26.9 23.9 20.9 7.5

School avg 2015-2017 10.4 17.3 31.4 18.7 15.0 7.3

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 5.9 13.2 17.7 26.5 29.4 7.4

School avg 2015-2017 6.4 19.3 26.7 23.8 17.8 6.0

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 7.5 14.9 22.4 20.9 20.9 13.4

School avg 2015-2017 12.8 15.0 27.2 20.3 17.5 7.1

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 14.9 25.4 40.3 11.9 7.5 0.0

School avg 2015-2017 13.9 26.4 37.0 16.4 6.0 0.4

Percentage in Bands:
Year 9 - Grammar & Punctuation

Band 5 6 7 8 9 10

Percentage of students 19.2 24.7 31.5 17.8 1.4 5.5

School avg 2015-2017 16.7 19.4 27.5 21.0 8.2 7.4

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 9.6 27.4 24.7 24.7 8.2 5.5

School avg 2015-2017 11.8 23.4 25.4 23.3 11.7 4.4

Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 23.3 17.8 32.9 15.1 9.6 1.4

School avg 2015-2017 20.6 15.8 31.5 19.6 9.6 3.0

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 39.7 23.3 20.6 12.3 4.1 0.0

School avg 2015-2017 35.7 26.3 22.0 12.5 2.7 0.9

The students' Numeracy results generally reflected
positive value adding for many of our students. The
growth is not consistent and we are yet to achieve
results that equal to or above State average. Focus on
maintaining growth between Year 7 and Year 9 is
necessary. The school has invested resources to
further support students to improve their numeracy,
namely professional learning for key staff, alongside the
purchase of key software to support numeracy skills
through Mathematics.

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 8.7 13.0 24.6 34.8 14.5 4.4

School avg 2015-2017 5.3 20.3 28.2 33.2 8.1 5.0
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Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 1.4 33.8 31.0 28.2 5.6 0.0

School avg 2015-2017 3.1 27.3 28.6 31.6 7.2 2.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

Biology 64.2 66.7 70.9 63.7

Business
Studies

55.5 66.2 68.2 61.3

Community and
Family Studies

62.1 69.8 70.7 65.6

English
(Advanced)

70.7 75.5 77.6 73.4

English
(Standard)

59.2 64.0 65.6 62.0

Legal Studies 68.1 68.1 72.1 70.0

Mathematics
General 2

64.9 60.5 63.6 63.9

Music 1 81.7 76.1 79.7 79.8

Personal
Development
Health and
Physical
Education

57.4 65.1 67.7 62.2

The school achieved quality HSC results in Music,
Extension English and Drama. However, students
performed below State Average in most courses. In the
new School Plan the School is focussing on suppprting
student success with the aim to improve the number of
students who achieve equal to or above State average.

Parent/caregiver, student, teacher
satisfaction

Parents and students have a substantial level of
participation at the school. We have an active P&C and
SRC. Students have also been involved in the
development of the PBL program. The Youth Frontiers
mentoring program provided an opportunity for parents
and members of the community to support students
with their learning. In 2018 we intend to build upon our
community connections by developing opportunities for
student voice in all aspects of the school. Student and
parent feedback will be a key element feeding into the
development of our next three year plan.

Policy requirements

Aboriginal education

Aboriginal Education is guided by a school based
Aboriginal Education team. Murwillumbah High school
is a member of the local AECG at which key staff
attend. The school partners with the Brisbane Broncos
to deliver the Beyond the Broncos Program. Equity
funds have been utilised to support students with
wellbeing and curriculum support. We run a cultural
leadership program at the School which supports
Aboriginal students to develop leadership skills.

Multicultural and anti-racism education

Murwillumbah High School embraces diversity. The
school celebrates cultural background through a series
of activities throughout the year including Harmony
Day. We work to address all racism and students are
supported by an anti–racism officer.
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