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Introduction

The Annual Report for 2017 is provided to the community of Maitland Grossmann High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dr Di Soltau

Principal

School contact details

Maitland Grossmann High School
Cumberland & Dixon Sts
East Maitland, 2323
www.maitgross-h.schools.nsw.edu.au
maitgross-h.school@det.nsw.edu.au
4934 2066

Message from the Principal

Maitland Grossmann High School continues to be a place of positive learning where students have fun and continue to
have outstanding successes in the creative arts, sports, STEM and academic areas. Our students are caring, talented
and inspire me to listen, reflect, lead and evaluate to the best of my ability.

Following very generous sponsorship from Samsung, we are moving towards the provision of new and exciting
technologies in learning. All students will have access to these technologies and this will include specific learning in the
health sciences, and across the curriculum in such areas as drone technology, virtual reality learning and many more.

Our students in the Higher School Certificate have continued the proud tradition of academic excellence as they move
from school to higher education and the world of world. Literacy and numeracy enhancement for all students has become
central to the delivery of all curriculum areas. This year has seen significant improvement in NAPLAN results for our
students.

The opportunities in learning for students continued this year with our biennial visit to Japan and our sister school
Sukagawa. Immersion in this exciting and traditional culture provided a very valuable learning experience for all
participants.

We are very grateful for the ongoing support and input of the community and thank you for your continued interest and
positive links with the school. All parents, carers and students past and present are encouraged to maintain their
association with the school as we continue to value highly all community interest in the culture and direction of the
school.

Dr Di Soltau.

Message from the school community

All of us are busy. So busy that we don't have time to spend doing fund raisers and attending lengthy meetings or even
read this article. We at your P&C absolutely agree – we have lives too!

That's why we are asking parents of our students to consider doing just one thing to make the school community even
better. You'll benefit by staying in touch with what's happening at the school. and getting to know each other, parents and
caregivers. Our kids will benefit by having a better and more comfortable working environment in which to learn.

Here are four ways to make a difference ...
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1. Help out in the canteen. It's time to graduate to High School Canteen. And, we promise you'll love working with
Belinda and her team as they are possibly the nicest people you will meet. They let you choose your job and they will do
the rest. No matter what the kids say, they'll love having you there.

2. Come to one of our meetings held in the library on the first Thursday of the month during the school term. We are
planning some interesting presentations on topics such as, how to respond to cyber bullying and a showcase of
interesting technology that the school has recently acquired. Stay in touch and have your voice heard. Keep an eye out
for our texts.

3. Join in the working bee. It's a party with a purpose. Families, teachers, students, and parents all working shoulder to
shoulder to beautify the school grounds so that our kids will thrive. Join us on the first Saturday of the winter break.

4. Come along to the Mother's Day High Tea. Unite the family in caring for mum and enjoy being waited on by our
students, fed gourmet food by our TAS department and entertained by our wonderful student musicians.

Current P&C membership is around 1% of the school parent and carer population. This low level of interaction is not
sustainable. None of us can do it all but if each of us do one thing, we can make a difference.

Steve Doust (2017 President)

Message from the students

This year the Student Representative Council has continued to uphold the many leadership traditions of Maitland
Grossmann High School. We have participated in school and community coordinated events, helped those in need, and
welcomed those who are new into our school and raised awareness concerning issues in our community, school and
abroad.

2017 had a brilliant start with Valentine's Day. Raffle tickets were sold by various SRC members all around the  school
and all who supported this went into a draw to win an assortment of teddy bears and chocolates.

On October 14, four students from the SRC, attended the centenary of the Battle of Passchendaele to commemorate
those who have fought for our country's freedom.Honouring our fallen soldiers has been a long standing tradition at
Maitland Grossmann High school and this year proved to be no different.

Star Awards have been a blazing success with two hard–working students, one chosen from Years 7–9, the other
chosen from Years 10–12, winning a prize of their choice each Thursday.

The SRC has continued to assist the running of school organised events and rosters. Some of these events include:
 • Canteen duties – members of the SRC and prefects had the opportunity to serve fellow peers in the canteen at

recess and lunch.
 • Parent teacher nights – many students signed up to help show parents the way around our school and provide

food and drinks to our hardworking teachers.
 • Breakfast with a friend – SRC students continued to rally together to serve breakfast to Maitland Grossmann

students and teachers.
 • Year 7 handball competition – the competition was organised and run by our eager prefects.
 • Year 6 into 7 orientation – the SRC welcomed Year 6 students by providing a delicious BBQ, as well as providing

tours around the school for interested parents and students.
 • Mother's Day High Tea – the SRC assisted in the set up and running of this fantastic event, celebrating all of our

hard–working mothers.
The Student Representative council has continued to run fundraisers and raise awareness for a range of different
causes. Some of the causes include:

 • White Ribbon Day. The day focuses on standing up against domestic violence and raising money for victims and
education.

 • Breast Cancer Awareness. The SRC organised a table tennis match featuring MR West and Mr Hundy from the
Social Science/History faculties facing Mr Muller and Mr Milligan of the Maths faculty. Admission was a gold coin
donation along with cupcake stalls. It was a huge success as over $1000 was raised.

 • Kaeden's Day. The Src assisted the Support Unit in preparing a fundraiser to raise awareness of Muscular
Dystrophy.

 • Food drive. SRC members organised a food drive in which students and teachers brought in various items of food
to be donated to homeless youth in Sydney.

A special thank you to all the families of SRC members for supporting our events and activities. We all look forward to a
new and exciting year full of opportunities!
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School background

School vision statement

Quality Education in a Caring Learning Environment

Maitland Grossmann High School seeks to provide a safe, challenging, caring and friendly environment in which each
student is encouraged to achieve personal excellence and self–reliance. Students demonstrate and promote concern for
others, emerging as confident and responsible citizens. 

Our school is driven by the values represented our school motto, "Labor Omnia Vincit", work conquers all. Teachers
exemplify this notion by creating cutting edge and engaging lessons that motivate students to achieve at increasingly
high levels.

Guiding Principles

We aim to:

– empower and encourage each student to reach academic, cultural, physical and social maturity and to become
independent life–long learners;

– provide excellence in teaching and learning in a broad curriculum;

– develop leadership and social responsibility in our students;

– encourage each student to value our natural environment;

– support parental and community participation;

– understand and uphold the school's history and traditions.

Values

Care: Always consider the wellbeing of others;           

Co–operation: Work together for the good of the school and the community;

Democracy: Give everyone an equal opportunity;

Excellence: Always strive to do your best;

Fairness: Consider other people’s thoughts and feelings as you would your own;

Integrity: Be honest and trustworthy;

Participation: Aim to be part of the varied activities offered within the classroom and the school;

Respect: Always consider others, their property and their differing opinions.

School context

Maitland Grossmann High School is a high achieving comprehensive high school that enjoys a positive community
profile. The school has an experienced and committed staff. It is renowned for strong traditions in academic, the creative
and performing arts, and cultural and sporting pursuits. 

The curriculum emphasises relevance and quality learning environment across all key–learning areas. Maitland
Grossmann High School is considered a leader in the region for curriculum development, having produced a highly
successful STEM gifted and talented program adopted by a number of schools across New South Wales.

The school encourages and supports all students to set realistic goals and strive for personal best. The school caters for
the learning and welfare needs of students from diverse backgrounds, including low socio–economic status, Australian
and Torres Strait Islanders and a small group of Afghan refugees. The school has an established support unit made up
of three classes.
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The school has an enrolment of 1333, four percent of whom are Aboriginal. There has been an increase in enrolment
over the last four years. Attendance rates for all years are above state and regional averages.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

Learning – Evidence suggests that the school is, Sustaining and Growing in the areas of Learning Culture, Curriculum
and Learning, and Assessment and Reporting. The school's on–balance judgement for Wellbeing is delivering. For
Student Performance Measures the school is Excelling. Overall in the learning Domain, MGHS is Sustaining and
Growing.

Teaching – Our self assessment  practice supports the judgement of Sustaining and Growing in all Teaching
Elements; Effective Classroom Practice, Data Skills and Use, Collaborative Practice, Learning and Development, and
Professional Standards.

Leading – Critical reflection supports an overall on–balance judgement of Sustaining and Growing in the Leading
Domain. Evidence suggests in the area of Leadership and School Resources the school is Excelling. The schools
on–balance judgement for School Planning, Implementation and Reporting; and Management Practices and Processes
MGHS is Sustaining and Growing,

The process that Maitland Grossmann High school has undertaken to review and reflect on its progress, has given all
staff a better understanding of the School’s Excellence Framework and its relationship with education. Using our peer
observation process, cross faculty sharing and the external validation process we will be able to address areas that need
improvement. This information will be used to support the writing and planning of the strategic school plan. Data,
consultation with the school community and whole staff input will see comprehensive and targeted programs to improve
areas of opportunity at Maitland Grossmann High School. Our self–assessment and the external validation process will
assist the school to refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaging all students in a learning community, which fosters their social, emotional, physical and intellectual  wellbeing.

Purpose

All staff at Maitland Grossmann are committed to providing a supportive and personalised learning experience for
students.  Teachers use ‘information about individual student capabilities to plan for students’ learning so as to engage
them in rich learning experiences’ (SEF Learning Element).

Overall summary of progress

Stage 4, 5 & 6 assessment Policies were reviewed at the start of the year in support of the new MGHS Assessment
Policy. Significant revision has commenced to ensure all assessment practices are in line with Reform 4, 5 & 6 of the
‘NSW Stronger HSC Standards Policy’. Staff at MGHS have continued to ensure that all students, parents/carers have
access to relevant scope and sequence documents and assessment schedules for their child. These are available of the
school's website.

The implementation of a Positive Behaviour Plan for students has resulted in significantly reduced occurrences of
suspensions whilst the maintenance an effective positive rewards scheme has resulted in more than 2500 positive
commendations being submitted by our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

50% Increase in commendations
awarded for positive behaviour in
all educational contexts.

$1100 in prizes and
postage

2500 positive commendations were submitted by
staff in 2017.  The school experienced a significant
drop in suspensions (26% over 2016
benchmark). This is supported by evidence that
more than 90% of students had positive behaviour,
5% above the state average as presented in ‘Tell
Them From Me’ data.

100% staff are trained in effective
classroom management, dealing
with difficult parents and effective
use of digital welfare tracking
(Millennium)

Nil funds

2 staff information sessions
and 2 days professional
learning for all staff.

100% of staff participated in a sustained
professional learning agenda designed to prepare
the school for the implementation of the ‘NSW
Stronger HSC Standards Policy’. All KLAs are on
track to be fully compliant with Reforms 4, 5 & 6 by
Semester 2 2018.

Tell them From Me Data indicates
measurable improvement in
emotional and social engagement
between students and MGHS.

Nil Funds High levels of engagement were measured through
‘Tell them form Me’ surveys.  A new School
Improvement Team will be created to offer analysis
of student voice data and draft strategies to improve
student efficacy and engagement.

Next Steps

All KLAs will be supported to meet Reforms associated with the ‘Stronger HSC Standards’ Policy: redesigning HSC
examinations to assess depth of knowledge and application of skills; strategic employment of professional learning will
occur to support all staff to make these transitions and changes to curriculum implementation; increased student
engagement with a range of emergent technologies through the school’s relationship with Social Ventures Australia and
Samsung Australia. The T4–STEM program is a school developed response to improving the technological skills of staff
and students. The program has been expanded to support 221 staff within the MGHS local management group.

Improved Student Services will be developed and funded to improve equity of access to all students.  Equity funds will
support: The maintenance of the ALaST position to provide support for all Aboriginal students. The WLaST position will
support students at risk of suspension and school avoidance and attempt to re–engage them with their learning.. ALaST
positions will cater for the learning support needs of a range of students..
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Strategic Direction 2

Providing quality teaching and learning that is connected, dynamic and personalised.

Purpose

All staff at Maitland Grossmann High School are committed to ‘identifying, understanding and implementing the most
effective teaching methods and will regularly use student data to identify student achievements and progress in order to
inform future school directions’ (SEF Teaching Element).

Overall summary of progress

Our self assessment  practice supports the judgement of sustaining and growing in all Teaching Elements. In response
to the Performance and Development Framework, PDF policy and procedure was created to support staff to demonstrate
personal responsibility for developing professional plans and professional goals aligned to the SEF. Australian
Professional Standards for Teachers and the MGHS School Planning priorities of differentiation, literacy and numeracy
using collaborative practices. Targeted teacher professional learning and development focuses on quality teaching
methods and reflection upon how this impacts upon student learning. Lesson observations by peers and leaders facilitate
opportunities for structured, constructive feedback to improve classroom practice and develop a culture of cooperation
and reflection. Beginning teacher funding and additional professional learning funding has been used to support the
MGHS Staff Mentoring Program initiative which provides expert combined support, structured workshops and mentoring
for beginning and early career teachers, teachers requiring accreditation and maintenance support. In the program,
teachers share their learning and expertise with others, building the collective capacity of staff in a mentor/mentee
relationship in stilled collaborative practices across the school.

Focus on supporting teacher understanding of Aboriginal cultural knowledge, inclusivity and how students learn have
been achieved through several learning and development measures. The Aboriginal Team's engagement with student
assessment data from SMART identified a downward trend in the performance of Aboriginal students from funding to
employ an Aboriginal LaST and tutor and improved processes for  teachers to access student PDPs. Teachers
incorporating analysis of the internal qualitative data in PDPs as part of their class level planning, professional learning in
the Aboriginal 8 ways of learning shared by MGHS staff and increased learning support for Aboriginal students has
assisted in stabilising this trend. Commitment to improving teacher and student understanding of Aboriginal vulture and
to fostering greater collaboration with the broader Aboriginal community has resulted in whole school activities in
Reconciliation Week and NAIDOC Week and the establishment of the Junior AECG.

Evaluation of our targeted strategic planning to empower at–risk students to make informed choices about career
opportunities has resulted in the development  of a diverse range of alternative careers and transition programs. Success
of this is indicated by over 270 students participating in alternate programs to engage them in the worth of vocational
learning. For example, Plan–it Youth, barista training, cadetships with the SES engage students with authentic learning
opportunities and demonstrate effective teacher practice ensuring the needs of all learners are met and collaborative
community links including TAFE, Hunter V–Tech, the SES and RFS, Youth Express, Jobquest and WEA.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of MGHS staff participate
in, and evaluate a minimum of 50
hours of school–based
professional learning aligned to
the school strategic plan.

Professional Learning
Funds expended in
2017–$105,701

All staff completed their school –based professional
learning.

All staff to align their
‘Performance and Development
goals to the strategic school plan.

Nil Staff aligned their ‘Performance and Development
goals to the strategic school plan. Each goal
identified the link which enabled a focus on whole
school improvements and goals. This focus on
goals, particularly differentiation, data analysis and
a whole school promotion of literacy and numeracy
has resulted in significant improvements in data
from 2016–2017.

Proportion of HSC students with
at least two band 5–6 results to

Nil. The professional
learning was delivered in

A whole school focus on improving academic
excellence as part of the 2014–2017 School Plan

Printed on: 13 April, 2018Page 8 of 21 Maitland Grossmann High School 8127 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

reach 50% (Excelling in School
Excellence Framework: Student
Achievement).

house using established
staff expertise at no direct
cost to the school.

has resulted in a significant increase in the school's
HSC combined value added from –9.3 in 2015 to
+1.23 in 2017. The proportion of students with Band
5–6 is 37%.

Increase the value added growth
data from Year 7 to 9 from below
delivering to delivering. (Excelling
in School Excellence
Framework:Student
Achievement).

“Bump It Up” style
strategies supporting
 the  strategically
employment of staff:

As a result of whole school planning and a number
of whole school literacy and numeracy initiatives
NAPLAN results have risen.  In 2017 Year 9
NAPLAN results indicate a growth in students
obtaining a Band 8 or higher in Reading (17.6%
growth), Writing (17.2% growth) and Numeracy
(19.3% growth) from 2016 to 2017. The focus has
led to improvements in teaching, learning and
classroom practise. 

All Aboriginal students have
improved NAPLAN and ROSA
results (2014 baseline),
contributing to increased HSC
participation within 3 years.
(Bradley Review Goals)

ALaST–$50,285

Individual Sponsorship
(Aboriginal tuition)–$16,455

The allocated support of funds has improved
learning outcomes. In 2017 90% of Year 9
Aboriginal students had greater than or equal to
expected growth in reading compared to 37.5% in
2016. In numeracy no Aboriginal students achieved
below the Minimum National Benchmark. This
reflects the DoE Aboriginal Education Policy,
particularly the need for a ‘targeted approach to
differentiate learning and nurturing cultural identity.
.The number of Aboriginal students attaining a HSC
has increased from 1 in 2015 to 5 in 2017.

Next Steps

At MGHS the next phase of the school planning cycle has identified key school reform processes which will support
improved collaboration and transparency in professional practice. These processes include:

1.  The development of embedded and explicit systems for collaboration (including formal mentoring and peer coaching)
as part of the MGHS Collaborative Teaching Project (2018–2020). The project will be differentiated to meet the
professional learning requirements of individual staff, including early career, aspirational, temporary and casual staff.

2.  Continuing to build the collective capacity of all staff to use data to achieve improved performance in the classroom
context, including during the use of 'formative assessment' and 'assessment for learning' strategies in all stages.

3.  Ensuring that all professional learning activities are evaluated in order to consistently provide meaningful and relevant
strategies that are most likely to promote effective classroom practice.
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Strategic Direction 3

Facilitating sustainable leadership, collaboration, innovation and quality systems that support student learning.

Purpose

Maitland Grossmann High School will create and maintain ‘management systems, structures and process which will
underpin ongoing school improvement and the professional effectiveness of all school members’ (SEF Leading Element).

Overall summary of progress

To build the leadership capability of teachers and leaders, a professional learning process has been developed as a
quality system at MGHS. Succession planning through the creation of a third deputy principal position and additional
head teacher positions has enabled the development of leadership and management capacity building, supporting a
sustained focus on continuous improvement. To address leadership succession planning through strategic development
of Human Resources, aspirant leaders are invited to participate in external leadership professional learning opportunities
identified through the PDP process. The most important element of this quality system is the annual Executive
Leadership Conference, wherein professional learning in leadership is provided for all executive staff and
aspiring leaders, enabling school leaders and aspirants to present, collaborate and engage with the School Excellence
Framework and DoE reform agenda. To review Executive Leadership, an Executive Leadership Plan was developed as
a product of a consultative process consisting of comprehensive surveys and focus groups. The plan identified explicit
processes and personnel to achieve improvement in executive leadership, communication and collaborative practices.

The School Planning, Implementation and Reporting element of the SEF is sustaining and growing through the
development of processes to collect, analyse and report student and school performance data. Focus groups of key
stakeholders – parents, teachers and students are part of a process of management that is responsive to school
community feedback, as demonstrated in data collected from Tell Them from Me surveys and P&C meetings, where the
wider community collaborates with the school to develop and inform school planning and strategic directions, consult for
the Annual School Report and the Faculty Review process. Facebook, School Newsletters and Parent/Teacher
afternoons allow for broad communication of the school expectations and aspirations for improving student learning
across the community, such as the communication of online availability of assessment schedules and scope and
sequence documents for years 7–12. MGHS has also developed strong and productive community relationships with
external agencies, who work together with the school to facilitate improvements in additional educational opportunities for
students.

Resource management strength, facilitated by the employment of a business manager, is illustrated in above RAM and
Equity Funding, additional learning support specialist teachers to staff LIFT and LAUNCH classes, an additional LaST to
support Aboriginal students and additional SLSOs to support student learning. Sustained and growing management
practices and processes have been achieved by aligning the school to DoE reform process and A to Z Tool by review of
policies and procedures, such as the Professional Learning Policy, Positive Behaviour Management Policy, Assessment
and Reporting Policy and Procedure, Stages 4–5 Assessment Policies and Data Analysis Policy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All executive staff having
completed a broad range of
leadership programs, activities
and training.

Executive Conference $13
000

Professional learning $16
000

Executive Conference allowed all executive staff
and aspirants to complete PL. Most Head Teachers
attended the Network Meetings held each
semester, and a number of the executive were able
to attend the SPC professional learning days.
Deputy Principals attended DP Network Days as
well as the Annual conference.

School leadership capability
enhanced by providing more
opportunities for staff to be
involved in leadership activities.

$6000 Leadership capability has been enhanced by
allowed a number of aspirant leaders to deliver PL
to all staff. Development of a leadership Plan has
also given priority to developing leaders as well
giving more opportunities for staff to be involved n
leadership activities.

Quality systems established and Teacher release $2500 Preparation for the introduction of SENTRAL in
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

regularly evaluated through an
open and consultative process.

2018 is occurring with one member of staff engaged
to set up the new system. A to Z Tool is being
updated on a consistent basis. new policy have
been written or updated to meet DoE requirements
including attendance, professional learning, and
welfare.

BOSTES registration
requirements are met and/or
exceeded through the audit
process.

Nil funds NESA has not conducted an audit at this time but
procedures have been put in place to ensure
requirements are being meet such as the storage of
assessment tasks in all KLAs. All faculties are
developing differentiated programs with a range of
assessment tasks as set out in syllabuses.

Next Steps

The school leadership team at MGHS are committed to fostering a school–wide culture of high expectations and a
shared sense of responsibility for student engagement, learning, development and success with our community.
Strategies used to achieve the include:

1.  Purposeful succession planning and leadership development based on capacity building and professional expertise to
drive whole–school improvement. The 'MGHS Leadership Development Plan (2018–2020) will employ data derived from
staff professional learning plans, building expertise to deliver improved student learning outcomes.

2.  Strategic financial management, where school resources are maximised to implement the targeted objectives of the
school plan, including strategies to ensure improved learning outcomes are achieved by all students, including low–SES
and Aboriginal and Torres Islander students.

3.  Development of the 'MGHS Community Engagement Action Plan 2018–2020'. The plan will be characterised by the
development of productive and responsive community relationships characterised by collaboration and consultation.

Staff are committed to ensuring that students achieve improved learning outcomes, including:
 • the achievement gap between low–SES and high SESS students is reduced by 10% a year from a baseline of

36.78 points (NAPLAN Reading and Numeracy)
 • The achievement gap between Aboriginal and non–Aboriginal students is reduced by 10% a year from a baseline

of 32.92 points (NAPLAN Reading and Numeracy)
 • TTFM Teacher Survey data analysis indicated improvements in capability leadership 'communicating strategic

vision' (54.1% to 75% Agree/Strongly Agree) and 'leading improvement and change'(55.9% to 75% Agree/Strongly
Agree) and 'leading improvement and change' (55.9% to 75% Agree/Strongly Agree). This improvement will be
tracked throughout the 2018––2020 school planning cycle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $50,641 An Aboriginal Teacher (ALaST) was
employed to support academic learning. A
tutor was also employed 0.4 to assist
students in completing assessment work. All
students completed PLPs working towards
their aspirational goals.

Creation of a Junior AECG created
opportunities for students to lead at school
and year group assemblies, collaborate in the
planning of cultural events and celebrations
and represent the school in the community.

Low level adjustment for disability $316, 132 Purchase of additional staffing Learning and
support and school learning and support
officers allow effective support for students in
both learning and well being.

Additional staffing has allowed the allocation
of support staff to targeted students, the
development of effective individual learning
plans and enhanced classroom support.

Support for beginning teachers $92,889 All beginning teachers at Maitland
Grossmann High School have participated in
a successful Staff Mentoring Program. This
program included after school meetings twice
per term, targeted professional learning
related to behaviour management and
programming as well as demonstration and
communication of different pedagogies and
quality teaching strategies that could be
implemented into classroom practice.

Support was also given to beginning teachers
who attended professional learning (course
fees and casual costs); the purchase of
teaching resources; and the costs of teacher
mentors. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 637 672 671 633

Girls 654 643 632 617

Student enrolment remains consistently above 1250
students Years 7–12. The school has a strong focus on
catering for the educational needs of students across
all KLAs, and a highly recognised STEM program
assists students as 21st century learners. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.9 92.6 92.8 92.8

8 92.7 90.4 90.8 89.9

9 91.4 89.8 88.7 88.8

10 90.6 87.8 88.8 87.4

11 90.6 89.6 88.6 89.6

12 91.1 90.4 92.6 90.5

All Years 91.5 90.1 90.3 89.8

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance was a priority in 2017. Numerous
strategies were implemented to address attendance
rates within the school. A welfare review was carried
out and staff were retrained in attendance procedures.
Included in this was a new attendance policy in line with
DoE procedures. The strategies have been successful
with a student attendance rate of 89.80%. This was
slightly below the 2016 mark of 90.3% and above the
state average of 89.6%.

Students welfare systems are used to follow up

students with poor attendance. The HSLO is also used
to support poor attendance. The marking of rolls
through Millennium in every lesson followed up by a
text message to parents of unexplained absences is a
timely process to track and follow up unexplained
absences.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 6.9

Employment 0 4.9 25.4

TAFE entry 0.5 0 15.3

University Entry 0 0 48.1

Other 2.3 9 2.3

Unknown 0 0 2

Year 12 students undertaking vocational or trade
training

Maitland Grossmann High School supports the
attainment of vocational qualifications in addition to the
traditional Higher School Certificate. In 2017, 48% of
students studying for their HSC also undertook
vocational training at school in Hospitality, Retail
Services, Metals and Engineering, Construction,
Entertainment Industry, Business Services and or
TAFE as part of their studies.

In addition, 58% of students studying for their
Preliminary HSC undertook a vocational course.
Students studying vocational subjects as part of their
HSC have experienced a high rate of success in
moving from education to workforce.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017 there were 161 students in Year 12. 99.2% of
students who undertook their Year 12 studies at
Maitland Grossmann High School in 2017 successfully
obtained a Higher School Certificate (HSC).
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 14

Classroom Teacher(s) 64.3

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.9

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

17.17

Other Positions 1

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

The Indigenous composition of the Maitland
Grossmann High School staff is 5%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

Professional learning has and will continue to focus on
literacy and numeracy and quality teaching, as well as
ways to differentiate the curriculum, providing
engagement opportunities for all. Analysis of the
SMART and RAP data will assist all staff to reflect on
best teacher practise as well as making adjustments to
provide every student with the opportunity to improve
their outcomes.

Professional learning opportunities were made

available to all staff, in a variety of formats which
included staff development days, in school extended
training sessions, attending internal and external
courses, online modules and faculty meetings
providers.

Professional learning, delivered after school, enabled
staff to engage in a variety of professional learning
opportunities related to literacy/numeracy and
programming needs. These 3 hour sessions were well
supported and  allowed the school to target relevant
areas identified in the school plan, teacher's interest
and faculty needs.

Teacher accreditation was addressed through the
School mentoring Program (SMP). This
program enabled teachers to discuss accreditation
requirements with mentors. Staff seeking the higher
levels of accreditation accessed professional learning
opportunities such as HT Network meetings, the annual
Executive conference and SPC professional learning
days.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 1,199,893

Revenue 13,033,841

Appropriation 12,283,450

Sale of Goods and Services 45,541

Grants and Contributions 685,645

Gain and Loss 0

Other Revenue 0

Investment Income 19,206

Expenses -13,384,526

Recurrent Expenses -13,384,526

Employee Related -11,986,506

Operating Expenses -1,398,020

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-350,685

Balance Carried Forward 849,208
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The focus has been on improving and implementing
STEM into the school's environment. This has been
supported across the faculties with the introduction of a
STEM room, upgrading the library facilities with the
focus on technology as well as faculties given the
opportunity to increase technology requirements.
Overall the allocation of funding totalled $70K. Literacy
and numeracy were also a focus with the allocation of
$10K. This has been a whole school focus and
improvement in results can be seen in recent data.
Furniture and equipment purchases were made to
support the implementation of programs across the
school in the areas of STEM, Project Based Learning,
the Library and the Support Unit.

Employee related expenses increased due to an
increase in Senior Executive and executive staff. This
included 1 Deputy principal, 2 Head Teachers and a
Business manager. We also funded 1.5 TSOs in
addition to our allocation. A gardener is employed 3
days per week to enhance the beautification of the
school grounds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 10,482,158

Base Per Capita 202,156

Base Location 0

Other Base 10,280,002

Equity Total 663,713

Equity Aboriginal 50,641

Equity Socio economic 252,286

Equity Language 44,654

Equity Disability 316,132

Targeted Total 844,028

Other Total 191,479

Grand Total 12,181,378

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 7
 • Reading – 62.8% of girls and54.4 % of boys

achieved more than expected growth, more than
10% higher than state trends for both genders in
Reading. 50% of Aboriginal students achieved
more than expected growth.

 • Writing – Continuing this trend, 63.5% of girls
and 43.5% of boys achieved more than expected
growth, with an even greater disparity with State
average scaled score growth– 28.5%and 17.3%
respectively. 68.8% of Aboriginal students
achieved more than expected growth.

 • Grammar & Punctuation –both boys and girls
achieved more than expected growth, 48.2% and
40.4%respectively. 62.5% of Aboriginal students
achieved more than expected growth.

 • Spelling – expected growth was greater for girls
than boys – 57.7% compared to 48.3%. 37.5% of
Aboriginal students achieved more than expected
growth.

Summing up, across all literacy areas, 2017 expected
growth was higher in girls than boys in all areas. The
growth in writing for all groups is noteworthy and the
growth in our Aboriginal students is excellent in
comparison with State percentages.

Year 9

Reading and Spelling MGHS students showed
improved expected growth in 2017 compared to 2016.
More than half of the Year 9 students at MGHS attained
greater than or equal to expected growth in all areas of
literacy.
 • Reading – 82.1% of girls, 75.4%of boys and 90%

of Aboriginal students achieved growth equal to or
more than expected. These are significant growth
figures.

 • Writing – Consistent with the encouraging data in
Year 7 writing, 65.5% of girls and 63.3% of boys
achieved equal to or more than expected growth,
while 70% of Aboriginal students achieved equal
to or more than expected growth.

 • Grammar & Punctuation – growth was above
expected for girls– 57.1% and 50% for boys and
Aboriginal students

 • Spelling – expected growth was greater for girls
than boys – 64.3% compared to 52.5% and 60%
for Aboriginal students.

In summation, the 2017 growth in all areas of literacy in
Year 9 is well above other State DoE schools, with
Reading noteworthy in 2017.
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The Year 7 Numeracy results for 2017 were quite
pleasing. There was an increase in the number of
students in Band 9 compared to previous years. There
was also an increase in the number of students in Band
7, which in turn led to a decrease in students in Band
6.Year 9 Numeracy results in 2017 were very pleasing.
There was a large increase in the number of students
achieving in the higher bands (Bands 8, 9 and 10),

which in turn saw much smaller numbers of students in
Bands 6, 7 and 8 compared to previous years. In
addition, all students met the National Minimum
Standard for Numeracy in Year 9.

The My School website provides detailed
information and data for national literacy and numeracy
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testing. Go to http://www.myschool.edu.au to access
the school data.>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 68.5 68.1 68.1 66.6

Biology 72.7 71.3 70.9 71.7

Business
Studies

76.9 68.3 68.2 75.0

Chemistry 69.4 70.6 72.1 73.8

Community and
Family Studies

78.9 72.8 70.7 79.0

Drama 80.3 75.0 75.5 75.4

Economics 67.2 72.3 73.6 67.2

Engineering
Studies

74.9 72.8 74.8 77.8

English
(Advanced)

81.7 78.6 77.6 81.8

English
(Standard)

74.4 67.2 65.6 72.0

Entertainment
Industry
Examination

85.9 71.7 73.5 79.7

Food
Technology

77.0 70.6 69.3 73.3

French
Beginners

72.6 76.4 75.3 72.6

Geography 79.4 70.8 70.7 77.0

Industrial
Technology

81.3 66.6 64.8 82.4

Information
Processes and
Technology

67.1 68.3 69.4 70.3

Legal Studies 73.4 71.7 72.1 77.1

Mathematics 74.7 74.0 73.2 73.1

Mathematics
Extension 1

75.6 78.6 81.0 77.8

Mathematics
General 2

70.3 65.8 63.6 69.3

Modern History 69.5 69.2 69.6 71.7

Personal
Development
Health and
Physical
Education

73.3 67.7 67.7 72.7

Physics 72.1 68.5 70.4 72.4

Visual Arts 82.7 78.1 77.7 82.7

56.4% of students who sat their Higher School
Certificate in 2017 obtained at least two HSC results in
the top two bands. Higher School Certificate (HSC)
outcomes are the most important enabler for
maximising post–school options for students. If
students can demonstrate their ability before they leave
school, they are more likely to achieve success in
further education or in employment. This outstanding
result was more than 17.7%above the Premier’s targets
for MGHS.  In value–added terms, students on average
achieved +1.23, marking the third year of consecutive
growth. This result placed Maitland Grossmann High
School in the ‘Excelling Range’ for the second
consecutive year.  For the third consecutive year a
Maitland Grossmann HS student achieved ‘First in
State’, this time in Visual Arts.

HSC courses which achieved positive value–added in
2017included: English Standard (+4.10)English
Advanced (+2.98) Maths General2 (+2.7) Mathematics
(+.38) Physics (+4.20) Business Studies
(+4.92)Geography (+3.79) Society and Culture (+5.96)
Retail Services Exam(+6.20) Design and Technology
(+.87) Engineering Studies (+2.58) Food Technology
(+9.85) Hospitality (+4.94) Industrial Technology
(+9.60) Textiles (+7.86) Construction (+7.29)Hospitality
(+4.94) Metals & Engineering(+6.47) Drama (+3.51)
Visual Arts (+2.92)Entertainment (+8.64) Music 1
(+3.50) CAFS (+4.52) PDHPE (+4.45).

Parent/caregiver, student, teacher
satisfaction

In 2017 the administration and analysis of Tell Them
From Me (TTFM) surveys continued to inform school
planning, directions, consultative and communication
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processes, and resourcing. A number of other formats
were taken throughout the year to explore opinions and
experiences of parents/carers, students and staff took
the form of forums, formal meetings and feedback
sessions, online surveys and student exit surveys.

The Tell Them from Me survey was sent to all parents
to seek their views on various aspects of the school.
60% of respondents indicated that the school
newsletter was an effective way to communicate
information about the school. The school website was
seen to be more effective with 65% of parents agreeing
that it is a useful means of communication. 64% of
parents agreed that the school’s Facebook page was
an effective communication tool. Most parents found
staff approachable and were happy with the response
to concerns raised and they believed the school has
high academic expectations for its students. 81% of
respondents indicated they were happy with the range
of elective subjects offered, while a clear majority felt
that the academic needs of their children were being
met. 73% of parents indicated that school reports gave
a clear indication of student progress. Parents indicated
that parent/teacher interviews were valuable. The
online booking system for these interviews was
received positively.

Efforts to improve communications and access to the
school have included online access to information,
variations to the number and timing of parent
information sessions during the school year and
expanded options for contact between teachers,
parents and students.

MGHS will continue strategies to ensure that school
staff implement aspects of the Wellbeing Framework
across the school, focusing on behaviour that is
positive, safe and respectful, and use a range of
strategies for meeting students' learning needs and
accounting for their skills, interests and aspirations.

Policy requirements

Aboriginal education

Aboriginal Art Workshop

As an extension of NAIDOC celebrations in 2016 ,
Aboriginal and Torres Strait Islander students spend
time with our local Elders, listening as they yearned
their personal and cultural stories. As a special guest to

our school, local Aboriginal artist, Cherie Newman,
helped students create and paint an artwork that
reflected the unique environment at Grossmann High
School and was inspired by what is considered special
to our Aboriginal students. Students were given the
opportunity to use traditional symbols and colours to
complete the artwork which is now located in the
Meeting Place.

'In term 4, 2016, Brendan Moore, a proud Aboriginal
man from the Royal Botanical Gardens was invited to
share his knowledge about Bush Tucker and culture.
Brendan helped us plant a variety of native plants in the
Meeting Place while teaching about bush tucker
gardens. We enjoyed listening to his Aboriginal cultural
talk and watching Brendan on his didgeridoo. We all got
the chance to share knowledge of culture as a group.'
Junior AECG President.

In term one, our Aboriginal students enjoyed a one–day
workshop run by the DoE in collaboration with the
internationally renowned Bangarra Dance Theatre.
Students learnt deadly contemporary Indigenous dance
from some of Bangarra's leading artists. Students had
fun developing new dance skills and learning the
cultural significance and importance of the dances that
they practiced and performed throughout the day.

TAFE NSW Deadly Skills Program

Grossmann Aboriginal students had the opportunity to
meet Dane Gagai, some of his Newcastle Knights team
mates and Australian Jillaroos player Rebecca Young
at the TAFE NSW and the Aboriginal Learning Circle's
Deadly Skills Program. Students were given the
opportunity to gain hands on practical skills in welding,
cabinet making, plastering, painting and decorating,
sheet metal, vehicle painting, floor laying, and fashion.
Students got the chance to be immersed in cultural
activities and learn about a range of cultural practices
including didgeridoo making, traditional carving,
weaving, storytelling, family history research, Aboriginal
dance and traditional Aboriginal cultural burning.

NAIDOC Week 2017

To celebrate, reflect on and appreciate this year's
NAIDOC theme of, Our Languages Matter, students
and staff participated in "The Recording of Personal
Histories" and sharing of stories by our Elders to create
a document based on our community's history.
Aboriginal  students and History/Journalism students
were involved in the process of recording stories in
order to maintain a living document for our community.

Other celebrations included Aboriginal students
contributing to a  NAIDOC art project. Showing  the
diversity of nations and languages, the students
represented a native Australian gum tree. The trunk is
symbolic of the culture we have in common and the
branches and leaves are symbolic of different
Indigenous countries we come from illustrating how
once upon a time in our history we all spoke different
languages, even though geographically we were not so
far apart. As a school, students and staff enjoyed
performances by Michael Heitmeyer and the
Wakekulang dance group and comedian Sean
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Chulburra.

Many Aboriginal students participated in NAIDOC
celebrations by helping to share their culture by
speaking on the special NAIDOC assembly, sharing
stories, helping to organise and run a BBQ lunch with
the help of the SRC and welcoming Elders and guests
into our school.

S2U Insight Day

The Wollotuka Institute at the University of Newcastle
invited Aboriginal students in Year 10 to participate in
the Schools to University Insight Day program (S2U).
Students had the opportunity to experience university
life and to gather information about pathways to
university. With the opportunity to visit different faculties
around the campus, students experienced real
university subjects in lecture theatres as well as the
types of technology accessible by students in areas of
science, media and music.

Junior AECG

This year Aboriginal students came together to create
our first Junior AECG. A leadership committee was
elected by their peers. The role of the JAECG is to
allow Aboriginal students to have a voice and advocate
for Aboriginal education initiatives in the school. The
JAECG formed to bring everyone together into  one
space where we could bring up problems in our school
and organise events we cold all participate in. The
JAECG will continue to come together throughout each
term with new leaders elected yearly, knowing our our
end goal will be something we can put back into the
school and be loud and proud of. Wattaka, meaning
camp in Wonnarua language, was the name chosen by
the members of the JAECG to reflect the new space in
the school library dedicated to Aboriginal education,
learning and culture. Students use the space for
studying, tutoring and mentoring.

Pizza Day

The JAECG organised a pizza day for all students and
staff with the aim of raising money for the renovation
and renewal of Grossmann's yarning circle and Meeting
Place. JAECG committee and  members plan to paint
the seats in these two Aboriginal learning spaces using
Aboriginal student's totems as a way to reflect
connection to culture.

Hunter River Bream Project

Our Hunter River Bream Project has been ongoing
since 2014. NAIDOC celebrations saw the creation of a
fish sculpture that was welded together and then
covered with fish scales woven by students and staff.
As a layered project, 2017 NAIDOC theme inspired
another focus for the fish sculpture. With the help of our
Elders willingness to share their stories, we coupled
this idea with the ability to professionally record sound,
assisted by 90 Degree Studios. Ten fish scales have
been woven with conducive material and commented to
a Makey Makes. This gave us the ability to create an
interactive art piece that allows us to trigger the sound
of our Elders stories by touching the scales, thereby

renewing culture in a contemporary way. The
Resurgence Project and the final works have been
included in the 'Transmission Exhibition" at The
Lock–Up contemporary art space. "The project has
enabled hundreds of students and staff to learn
Aboriginal  weaving while deepening understanding of
Aboriginal culture".  

Multicultural and anti-racism education

Maitland Grossmann High School has a small number
of students who were born overseas. These students
come from China, Nepal, India, Afghanistan, Pakistan
and the Philippines. There is a larger group of students
who have one or more parents born overseas. The
school provides ESL support for those students from a
non–English speaking background who may have
difficulty in using English. Over the last few years we
have seen a number of students graduate from ESL
support and operate efficiently in English in mainstream
classes.

2018 will see the last of the Afghan refugee students
graduate with a Higher School Certificate. These
students have achieved impressive results considering
most have virtually no schooling prior to arriving at
Maitland Grossmann HS. Some arrived with no English
and then in a period of three years learn English and
gain a Higher School Certificate.

Staff implement a multi–cultural perspective to many
units of study. On a number of occasions, the Afghan
students have spoken to English Year 9 classes that
are studying refugee issues.

Maitland Grossmann High School continues to have
Mrs Ross as our Anti–Racism Coordination Officer
(ARCO). Mrs Ross has attended all professional
learning and worked actively with students, parents and
staff as needed. The staff at Maitland Grossmann High
School are proud of our tolerant and accepting culture
and as a result, Maitland Grossmann High School staff,
parents and students support and respect students
from all cultural backgrounds and provide an
environment that ensures respect for each other where
prejudice and racism are not tolerated.
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Other school programs

STEM 

Our whole school STEM focus has been reflecting the
global trend  to integrate and develop these pillars of
future renewal into education. Maitland Grossmann's
standing as one of only seven STEM Action Schools in
NSW has been widely recognised with staff often
required to mentor other schools in their STEM
integration and development.

In 2018 some exciting new opportunities have been
planned with the introduction of Virtual Reality into this
course and in other areas across the school.
SAMSUNg has invested a lot of money in providing
technology in order for t school to be equipped with
state of the art facilities for teaching and learning.

Our iSTEM  program has developed and students in
these classes have been introduced to modern
technology and approaches to teaching. There have a
large number of extra–curricular activities which are
enabling the development of higher order skills and
abilities in our students. Students have participated in
F1 in Schools, the Science and Engineering Roadshow,
the Science and Engineering Challenge, the Electric
Vehicle Festival and Robocup. These competitions
allow our students to reinforce the concepts they have
learnt in class and implement them in a competitive
environment. Out teams in these competitions are
always highly competitive.

The rise of a Transition STEM (T–STEM) program
based around robotics occurred. Girls studying the
iSTEM course were trained in the use of LEGO robotics
who then trained primary school students on their use.
This was hugely popular and assisted in the primary to
high school transition in our feeder schools.

Another progressive STEM initiative is which has been
implemented is a workshop provided by Boeing for our
STEM and Engineering classes on fundamentals of
aerodynamics and flight. Students used information
they learnt in these workshops in the development of
F1 in Schools programs and advanced
projects. Obelisk Systems and StarLAB also provided
our students and staff with high end information in a
workshop within the ever growing software and
communications sector.

2017 has seen the development of the STEM teaching
space. This room has become a valuable centre,
allowing advanced manufacturing devices to be
operating whilst project based teaching and learning is
being conducted in the same area. This is in keeping
with the integrated approach we have to this area of
learning at he school. The ME program has provided
much support in STEM education in our school.
Financial assistance from this program has enabled
equipment to be purchased in support and resource
STEM education in our school.

Careers and Transition

Vocational Education is held in high esteem at MGHS.

With the successful partnership of the Careers and
Transition Team, MGHS boasts several of the most
diverse opportunities for students to support them on
their vocational pathway.

Our Learning Support students participated in Coffee
Connections. This program equipped our students
with beneficial industry skills including food preparation,
service skills, and customer interaction. This program
was initiated by JobQuest who proudly supports out
students in gaining hands on vocational experience in
community initiatives.

The end of Term 3 saw some 40 enthused Year 9
students participate on a Skills Road Career
Presentation and a Career Planning workshop. This
presentation was delivered to assist the students to
consider vocational goals, how to use and apply career
investigation tools at www.skillsroad.com and assist
them as they navigated their vocational pathway into
the future.

Selected Year 10 students participated in Plan–it
Youth Mentoring program. This program had a
significant impact on our student's confidence in career
planning and future goals. it consisted of weekly
consultations between our students and mentors from
the community as well as a scheduled TAFE visit. Year
10 students also participated in the Rural Fire Service
Cadet program; this gave students the opportunity to
develop leadership, teamwork and communication
skills, whilst developing skills of the technical
requirements of firefighting.

Year 8 and 9 students had the opportunity to participate
in the Young Entrepreneur Program. This program
was designed to motivate budding entrepreneurs into
action with a framework of community service. In
August, students voiced their innovative ideas to the
local member and Youth and Community Liaison
Officer, and the Director of HeadSpace with flying
success. These projects are targeted to become reality
and have been presented at a formal presentation in
Newcastle. Year 9 students participated in a day to
discover 'Who am I'. This program related to wise
decision making. A number of activities were presented
to students to give them insight into what safe partying
and risk taking behaviours are all about.

Youth Express gave five Year 9 and 10 students the
opportunity to participate in a proactive program
designed to re–engage them in the value of learning.
The program motivates students to participate in
community initiatives such as a 'Pop up Café' in an
aged care facility. This gave students valuable barista
skills and exposed them to customer service and
positive communication strategies. Time has also been
spent developing a community garden. Youth Express
is a valuable resource that supports MGHS students in
numerous initiatives.

FYI Thursdays – this weekly period initiative is
designed to support Stage 6 students in their post
school tertiary opportunities. Presenters are sources
from tertiary institutions and vocational sectors to
support students with their post school initiatives.
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