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Introduction

The Annual Report for 2017 is provided to the community of Maitland High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paula Graham

Principal

School contact details

Maitland High School
20-32 High Street
East Maitland, 2323
www.maitland-h.schools.nsw.edu.au
maitland-h.school@det.nsw.edu.au
4933 7933
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School background

School vision statement

Maitland High School is an inclusive and proudly comprehensive high school serving a diverse community. The school
seeks to lead the community in understanding that the challenges that this diversity brings are opportunities to build a
strong, fair and transparent public education system in the local area. We work not only with our partner primary schools,
but also with other high schools in our area. We work together as the Department of Education to ensure that all our local
public schools experience the benefits which a fully comprehensive system confers. This ameliorates the disadvantage
and builds a cohesive, well–informed society. Public schools in particular, are the primary agent of socialisation in
Australian society. Public Education, and our school in particular, aims to build a healthy and harmonious community of
learners where issues of class, race, gender and all other forms of exclusion, are eliminated through diversity,
understanding and inclusion, whilst actively teaching that learning and achievement are for all.

School context

Maitland High School is the second–oldest state high school in NSW. It has a very rich history and a strong position in
the community which provides a stable platform for the school to look to the future. Our school motto,“En Avant” (Go
Forward) encapsulates the school’s aim to develop a sense of future: of capacity, achievement and success in all
students. Significant sections of the school community face barriers in fully engaging with education and accruing the
inherent benefits of a successful education.

The school has had an annual enrolment growth of 4.1% since 2010, compared with similar schools (SSG) which have
recorded a –1.1% decline in enrolments. The school’s ICSEA is 929, compared with an SSG average of 935. Our FOEI
is 134, which is comparable with SSG FOEI average of 135. MHS has an Aboriginal student enrolment of 14% and
LBOTE student enrolment of 4%. Maitland High School's 2015–17 Strategic Plan directions, 'Successful Teachers,
Successful Students, Successful School' succinctly captures the school's commitment to continual growth
and improvement: positive movement widely acknowledged by our community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.  The school has a high expectation for improvement and
the leadership team has therefore benchmarked our progress critically against the new School Excellence Framework
V2. Overall, the school has assessed itself as Delivering in nine areas; Sustaining and Growing in one area and Working
Towards Delivering in four areas.

Learning

The school has explicitly targeted growing a high expectations learning culture and progress in learning and achievement
is identified and acknowledged across the school. The aspirations and expectations of students and parents are known
and inform planning for learning. Support around critical transition points is an area of growth: the school collects and
analyses information to inform and support students’ successful transitions. As an example, The Year 6 into Year 7
Transition process is identified as best practice in our area. The school also seeks to collaborate with parents of students
whose continuity of learning is at risk. Attendance is regularly and accurately monitored and the school takes prompt
action to address issues with individual students.

The school plans for and monitors a whole–school approach to student wellbeing and engagement.  Our Wellbeing
approach focuses on creating an effective environment for learning. Teachers and other school staff explicitly
communicate expectations of behaviour across school settings and the learning community recognises and
promotes that student wellbeing and engagement are important conditions for learning. Classrooms are settled and
productive learning spaces and supportive whole school systems are in place to ensure that disruption is kept at a
minimum. The school has a proud reputation in the community of possessing a 'high care factor' in its responsive
approach to individual student education needs. Every student can identify a staff member to whom they can confidently
turn for advice and assistance at school.

The school offers a curriculum that meets requirements of the Department of Education and the NSW Education
Standards Authority and provides equitable academic opportunities for all students. Teaching and Learning programs are
an area of sustained growth. Teachers have worked collaboratively to redevelop teaching and learning programs to
ensure that the curriculum is dynamic, engaging and effectively guide student progression in knowledge, understanding
and skills. Differentiation of curriculum delivery within classrooms happens for some students with particular identified
needs. The parents of affected students are advised about adjustments made.

Student Assessment supports learning across the school. Teachers use reliable summative assessments to capture
information about student learning and a strong focus on formative assessment will continue into the next three year
school planning cycle. The school's Value Add growth in NAPLAN is positive in  both Year 7 and 9, with 2.9% growth and
at Sustaining and Growing level overall. Value–Add Year 9 to 12 is an area for sustained focus in the next three year
planning cycle. However the percentage of HSC students achieving in the top two bands is marginally greater than that
of similar schools.

Teaching

Teachers use the Australian Professional Standards to measure themselves, reflect on their practice and plan for and
monitor their own professional development to improve their performance. Teachers’ attainment of their professional
goals in their PDPs and their maintenance of accreditation are supported by the school. The school provides/facilitates
professional learning that builds teachers’ understanding of effective strategies in teaching literacy and numeracy skills
and knowledge.

Our teachers maintain orderly classrooms and manage challenging behaviour to create a positive environment for
learning. Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the
curriculum and the teaching practices are effective. Teachers regularly use student progress and achievement data to
inform lesson planning. Teachers respond promptly to student work. They check that students understand the feedback
received and the expectations for how to improve. Executive staff, faculty/stage, team and other meetings are used to
review the curriculum and to revise teaching practices and learning programs to meet the needs of learners, based on
evidence of student progress and achievement. The school’s structure and organisation ensure that direct support is
available to new staff members from experienced teachers, and beginning teachers are mentored. The school identifies
expertise within its staff and draws on this to further develop its professional learning community and areas for
development in teacher expertise are identified and addressed. Teachers are supported to trial innovative or evidence
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based, future–focused practices and Project–Based Learning was added to the curriculum structure for Year 9 in
2017. This initiative will be carried through in 2018 and has also positively impacted the development of project–based
assessment tasks in core curriculum areas. 

Leading

The leadership team ensures that implementation of syllabuses and associated assessment and reporting processes
meet NESA and Department of Education (DoE) requirements, and ensures that the teacher performance and
development policy is implemented in a culture of high expectations for every staff member.  The leadership team
undertakes annual staff performance and development reviews for teaching and non–teaching staff. Poor performance is
identified and managed promptly and effectively. 

The school regularly solicits and addresses feedback on school performance from students, staff, parents and the
broader school community. The DoE Communication and Engagement Team conducted extensive research in the
school's partner primary schools and local area, providing rich data for the school to use in school improvement planning.
Our School Plan aligns to student and system priorities and ensures responsiveness to emerging needs. Staff, students,
parents and the broader school community are welcomed and engaged, where possible, in the development of the
vision, values and priorities of the school.

The school’s staffing is organised and managed to ensure an effective learning environment. The leadership team
allocates staff resources to support the achievement of the school’s strategic priorities.  The school’s physical resources
and facilities are well maintained and provide a safe environment for learning and use of school facilities by the local
community delivers benefits to students. Technology is effectively used to enhance learning and service delivery. The
priorities in the school plan drive financial decisions.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful Teachers

Purpose

Teachers engage in collaborative professional development, evidence–based and reflective practice, to continually
evolve their teaching skills and currency of subject knowledge, in order to develop engaging teaching & learning
programs of high intellectual quality.

Overall summary of progress

Teachers effectively engaged in extended blocks of collaborative programming to raise the Intellectual quality of lesson
content and build the conceptual thinking skills of all students.  

 

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effective whole–school,
student management and
student engagement in
learning processes are
consistently implemented by all
teachers and executive.  As a
result: a reduction of 15% in
student suspensions on 2016
figures is achieved; all
classrooms are characterised by
minimal disruption and quality
work completion and a settled
and positive school tone.

LaST Teacher, Equity
funded: $101,574.

Two Additional additional
SLSOs, Low Level Disability
funded: $76 000.

A Class Support Outreach Team supported student
learning in classrooms. An additional Learning and
Support teacher and 2. SLSOs were employed to
engage in classroom outreach and team teaching in
classes which required additional support.

The Intellectual Quality
and Significance of teaching
and learning programs are
improved through:
 • thorough redevelopment of
T& L programs
via collaborative programming;
 • faculty–based,
collaborative TPL in: HOTS
and how to develop
conceptual understanding
in students from Stage 4
onwards.
Result: Learning activities are
developed which focus
on  Higher Order Thinking
Skills (HOTS), 'real world'
learning and creative problem
solving skills across all year
groups and class levels. All
faculties have started to develop
Project Based Learning
assessment tasks.

Collaborative programming
time. Cost: $25,000

Targeted Professional
Learning. Cost: $59,600

All teachers understand what HOT learning
encompasses in their discipline and have reviewed
and redeveloped T&L programs to provide higher
order thinking learning opportunities for students
emphasising: Analysing, Synthesising, and
Creating.

Next Steps
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The Class Support Outreach Team will continue to operate in 2018 with increased Student Learning Support (SLSO)
staff, providing flexible, targeted support in classrooms. The Learning Centre will open at the beginning of 2018, with 2.5
Learning and Support Teachers (LaSTs) and a Literacy trained SLSO, providing intensive, small group support for
students with additional learning, emotional and social needs.

Teachers will continue to engage in collaborative program development, focused on higher order thinking, literacy and
writing skills development.
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Strategic Direction 2

Successful Students

Purpose

Engaged and motivated students who have a sense of pride and belief in the school and in themselves: evidenced in a
confidence and determination to develop their knowledge, skills and creative problem solving ability to attain career and
personal growth goals.

Overall summary of progress

Improved teaching methods in literacy and numeracy, with professional learning on effective teaching strategies has
resulted in increased student engagement and Valued–Added NAPLAN improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Disadvantage is ameliorated by
whole school, targeted measures,
evident in a 5% increase each
year in students achieving at or
above state mean in external
examinations NAPLAN, VALID &
HSC.

The Student NAPLAN attainment
in Year 7 & 9 improves to reflect
SSG achievement or better.

The school employed a
Literacy dedicated SLSO to
assist the Learning and
Support teacher deliver the
Quicksmart Literacy and
Numeracy Program.

Cost: $56 300

The school employed a
Literacy Co–ordinator 0.6:
Cost: $40 000.

The school achieved a 2.9% improvement in Value
Added NAPLAN results in Years 7 and 9, placing it
in the Sustaining and Growing category and
bettering Similar School Group achievement.
Premier's Priority benchmark improvement was
achieved. Averaged results in Year 7 and 9
Numeracy and Reading improved from 10.22% in
the top two band in 2016, to 15.07% in 2017.

Student engagement in learning
is increased, evident in a 10%
reduction in poor behaviour on
2016 figures.

Lateness to school reduces: 50%
improvement by end 2016, and a
further 10% by end 2017.

Student attendance improves to
SSG mean of 87% in 2016 and
approximates the state mean of
90.2% by end 2017.

We employed SLSO
assistance to improve
student engagement and
attainment. Cost: $156,400

We improved the
experience of transition to
high school for local primary
students. Cost: $15,000

We promoted student
wellbeing with a number of
targeted programs. Cost:
$15,000

We employed several
programs to reinforce,
reward and promote
positive behaviour and
learning. Cost: $7,000

Student engagement in learning showed marked
improvement, with 74% of teachers agreeing that
students were more engaged in learning in end of
year staff surveying.

Student lateness to school has improved by 35%.

There is focused intervention required in Student
Attendance, which was 83.4% overall.

The MHS learning environment is
one where Aboriginality, identity
and the diversity of Aboriginal
cultures are valued, respected
and promoted to ensure
Aboriginal students are attending,
engaged and achieving.

We employed an AEO, and
AEW and tutors to work
with our Aboriginal
students. Cost: $205,000

We engaged our Aboriginal
students with a diverse
range of cultural initiatives
and experiences. Cost:
$5,000

Aboriginal culture is valued and is an inherent part
of the school and opportunities for Aboriginal
students to succeed aresought and celebrated.
Aboriginal students have a genuine sense of
belonging as evidenced by increased participation
in all aspects of school life. Aboriginal Perspectives
are included in all teaching and learning programs.
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Next Steps

The Literacy Co–ordinator role will be revitalised in 2018 and will include the delivery of NAPLAN writing tutorials and
teacher professional learning in: writing skills development and; using the new National Literacy Learning Progressions
to scaffold programmed writing opportunities in every discipline across the school.

A Literacy focused Learning Cycle will be implemented across the school, with the aim to increase independent writing
practice by explicitly programming them into teaching sequences.

A new Aboriginal Learning Hub will be purchased to support Aboriginal student learning success and HSC completion.
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Strategic Direction 3

Successful School

Purpose

The school is a happy and secure setting with a strong culture of continual learning, ongoing performance improvement
and achievement. Respectful and positive relationships are modelled across the school and characterise all interactions.

Overall summary of progress

The school management team was supported by high calibre, high impact specialist staff in site and technology
management, enabling academic staff to engage in instructional leadership.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Executive are
effective Instructional Leaders,
improving teaching practice
through effective on–site TPL and
classroom support. 

Head Teachers work collegially
through MHS Executive PDP to
develop their instructional
leadership capacity to lead:
HOT program design; Explicit
Direct Instruction, and
Formative Assessment.

This is enabled through
distributed leadership and the
employment of a Business
Manager, IT Manager and
Literacy Consultant.

We employed a Literacy
Coordinator to target and
improve literacy
outcomes. Cost: $40,000

We employed a Business
Manager to support staff,
and maintain smooth
operation of school facilities
and communication. Cost:
$100,000

We employed a Computer
Coordinator to support staff
and students with
technology. Cost: $100,000

Executive staff led their faculties in program design
focused increased academic rigor and significance.

The Business Manager has been highly effective in
transforming site management into an efficient and
responsive process which has resulted in significant
improvement to the school's facilities.
Communication with the school's community
managed by the Business Manager has evolved to
include: multiple messaging and response options
for parents, a weekly newsletter and a new and up
to date website.

The Computer Co–ordinator has enabled efficient,
quality technical support to staff and the expansion
of computer technology available to students in
every class, as required by teaching and learning
programs.

School technology facilities are
strategically upgraded to promote
a 25% increase in ICT–based
learning across the curriculum by
end 2017.

A common digital platform for
Assessment Tasks and resources
is established for all Years.

The school has a cohesive IT
communication strategy which
effectively maps the
communication processes and
platforms across the school.

Teachers resourced with
improved technology. Cost:
$46,578

The Canvas Learning Management System was
bought and the initial stages of implementation
commenced. 

Every faculty has a class set of laptops and desktop
computers have been increased in classrooms
across the school.

Faculties have increased their ICT–based learning
by 25%.

Next Steps

Head teachers will be further supported to become instructional leaders through the reduction of administrative tasks,
enabled by the employment of a full–time Executive SASS assistant. Head teachers will be supported in

Printed on: 13 April, 2018Page 10 of 21 Maitland High School 8126 (2017)



collaborative professional learning in instructional leadership through an additional 2 period allowance, delivered through
an extended Executive meeting structure in 2018.

The Business Manager position will evolve to a 7/8 Clerk level and the Business Manager will train further in financial
administration and LMBR to co–manage the school's financial planning and budget forecasting.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Officer
1.0 FTE– Cost $63 000

Aboriginal Learning and
Support Teacher
(ALaST)     0.6 FTE –
$63,000

Aboriginal AEW / SLSO –
0.4 – $ 17 000

Aboriginal Student Senior
Tutors– $6 500

Aboriginal Cultural
Activities  $10 000

The AEO created links between students,
families and school building strong links with
the Aboriginal community. The ALaST
supported Stage 5 and 6 students with
assessment tasks and Distance Education in
Aboriginal Studies. The AEW working in
classrooms to support junior students access
the curriculum. This support built student
confidence to participate to their fullest in:
learning and assessment at school and;
co–curricula activities such as University of
Newcastle Winter and Summer Schools,
Engineering School; NRL School To Work
Program and; TAFE IProud program.

English language proficiency Learning and Support
Teacher assistance –$2
800

An internal tutor was employed to assist
students. This support allowed students to
study academically demanding courses at the
HSC.

Low level adjustment for disability Class Support Outreach
Team comprised of:

Outreach Learning Support
Teacher, 1.0 FTE $101,
000

Employment of School
Learning Support Officers
(SLSO)  – $105 000

An additional teacher and two SLSOs from
(Mid Term 3 to End Term 4) were employed
to support students with low level disability.
This support has:
 • increased student engagement in every
classroom, and;
 • provided teachers with strategies to
address a wider range of student needs.

Socio–economic background Collaborative Programming
– $25 000

Additional Staffing – $70,
000

Student Assistance – $10
000

Quicksmart SLSO – $37
900

Literacy Co–ordinator – $20
000

Computer Co–ordinator –
$101 000

Business Manager – $101
000

Additional SASS staff 0.6
FTE – $46 000

Software Licences – $22
000

Youth Express $6 600

Computer Lab $ 11, 000

Teaching and Learning programs were
audited for higher order thinking and rewritten
to increase academic rigour and student
engagement.  The Quicksmart SLSO enabled
the literacy and numeracy program to support
students with foundation level literacy skills,
releasing the LaSTs to work directly with
students in classrooms as they learned.
NAPLAN Value Added results improved
across Years 7–9 , to Sustaining and
Growing. The Business Manager enabled
Executive staff to support the collegiate in a
greater instructional capacity. The Computer
Co–ordinator increased student ability to
access IT based learning.

Support for beginning teachers $27, 000 Early Career Teachers accessed tailored
professional learning, identified with
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Support for beginning teachers $27, 000 assistance of the HTTaL mentor, to support
their career development.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 448 458 462 483

Girls 420 423 411 426

Enrolment at MHS has increased from 873 students in
2016 to 909 students in 2017.  MHS has a higher
percentage of boys (53.1%) compared with girls
(46.9%). This trend has been evident since 2014, with
the percentage difference between boys and girls
continuing to increase.

Student attendance profile

School

Year 2014 2015 2016 2017

7 89.7 87.6 90.7 91.9

8 85.8 86.7 85.3 88.2

9 81.7 83 82.4 85.7

10 82.3 80.1 81 85

11 83.3 82.3 81.1 88.4

12 89.9 87.7 88.1 91.1

All Years 84.9 84.3 84.7 88.4

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

The attendance of students at MHS is managed by a
teacher who is given a period allowance to perform this
role. They work closely with the Home School Liaison
Officer (HSLO) to ensure students are at school and
learning. As a result, attendance at MHS is now
comparable to the state average, an improvement of
almost 4% in the space of one year. In particular,
attendance in Years 10 and 11 has shown significant
improvement.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 16 13

Employment 2 20 30

TAFE entry 5 25 12

University Entry 0 0 31

Other 10 7 2

Unknown 0 0 12

Year 12 students undertaking vocational or trade
training

Students at MHS participated in a wide range of VET
courses in 2016. Popular VET courses delivered at
school include Construction, Hospitality, Sports
Coaching, Metals and Engineering and Retail Services.
Students also participated in courses such as
Electrotechnology, Human Services, Children's
Services, Animal Studies, Outdoor Recreation and
Health Services at TAFE.

Year 12 students attaining HSC or equivalent
vocational education qualification

86 students attained the HSC or equivalent in 2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 49.1

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

14.88

Other Positions 1
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*Full Time Equivalent

Students at MHS are well supported with an AEO and
two Aboriginal Student Support Officers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

27 staff at MHS are currently maintaining accreditation.
Four staff achieved Proficient accreditation in 2017.
Staff attended a wide variety of Professional Learning
opportunities based on personal PDP goals. The
school–based Professional Learning was centered
around improving literacy outcomes for students.
Faculties were also given time off during the year to
increase the percentage of higher–order thinking
activities in their programs.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 511,674

Global funds 558,333

Tied funds 620,713

School & community sources 234,976

Interest 8,125

Trust receipts 12,531

Canteen 0

Total Receipts 1,434,678

Payments

Teaching & learning

Key Learning Areas 124,255

Excursions 83,077

Extracurricular dissections 46,969

Library 5,081

Training & Development 1,245

Tied Funds Payments 485,437

Short Term Relief 153,573

Administration & Office 131,077

Canteen Payments 0

Utilities 67,336

Maintenance 23,116

Trust Payments 24,675

Capital Programs 40,217

Total Payments 1,186,057

Balance carried forward 760,294

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,785,861

Appropriation 1,591,053

Sale of Goods and Services 5,012

Grants and Contributions 188,956

Gain and Loss 0

Other Revenue 0

Investment Income 840

Expenses -971,669

Recurrent Expenses -971,669

Employee Related -484,912

Operating Expenses -486,757

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

814,192

Balance Carried Forward 814,192

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 7,704,468

Base Per Capita 137,330

Base Location 0

Other Base 7,567,139

Equity Total 1,265,664

Equity Aboriginal 130,523

Equity Socio economic 789,006

Equity Language 2,671

Equity Disability 343,463

Targeted Total 911,357

Other Total 157,447

Grand Total 10,038,937

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

 • Year 7 Grammar & Punctuation – improvement in
percentage of students in bands seven, eight and
nine. Decrease in percentage of students
achieving bands five and six.

 • Year 7 Spelling – double the percentage of
students achieving band nine.

 • Year 7 Reading – modest increase in percentage
of students achieving bands seven, eight and
nine.

 • Year 7 Writing  – modest increase of students
achieving band seven.

 • Year 9 Grammar & Punctuation – improvement in
percentage of students in bands eight and nine.

 • Year 9 Spelling – increase in the percentage of
students achieving band nine.

 • Year 9 Reading – improvement in percentage of
students in bands eight and nine.

 • Year 9 Writing – small increase in the percentage
of students achieving band ten.
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 • Year 7 numeracy – increase in percentage of
students achieving bands seven and nine.

 • Year 9 numeracy – increase in students achieving
bands eight, nine and ten.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

 • Year 7 – 10.7% of Aboriginal students achieved
the top two bands for Spelling and Grammar &

Punctuation. 0% achieved in the top two bands in
Reading or Writing. 7.4% achieved the top two
bands in Data, Measurement, Space and
Geometry while 14.8% achieved the top two
bands in Number, Patterns and Algebra.

 • Year 9 – 16.7% of Aboriginal students achieved
the top two bands in Spelling. 9.1% achieved the
top two bands in Reading. 0% of students
achieved the top two bands in Writing and
Grammar & Punctuation. 5.3% achieved the top
two bands in Data, Measurement, Space and
Geometry while 5.3% achieved the top two bands
in Number, Patterns and Algebra.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 57.7 63.1 68.1 62.0

Biology 69.2 66.1 70.9 64.6

Business
Studies

51.4 65.5 68.2 51.4

Community and
Family Studies

69.3 67.5 70.7 66.6

English
(Advanced)

69.0 74.0 77.6 69.2

English
(Standard)

60.3 63.9 65.6 56.6

Hospitality
Examination
(Food and
Beverage)

66.9 65.5 71.5 66.5

Mathematics 68.0 65.2 73.2 70.4

Mathematics
General 2

51.6 60.0 63.6 55.7

Personal
Development
Health and
Physical
Education

70.8 63.7 67.7 68.4

Physics 68.9 64.7 70.4 63.2

Senior Science 75.5 66.5 68.3 74.9

Society and
Culture

71.9 69.5 76.4 71.9

Visual Arts 75.6 73.8 77.7 75.6

Many HSC subjects studied at MHS in 2017 are not
shown in this data set due to confidentiality. Biology,
Community and Family Studies, Standard English,
PDHPE and Physics all show significant gains when
compared to previous years. 65% of the subjects are
above the average for similar schools. Results for
Biology, Community and Family Studies, PDHPE,
Visual Arts and Physics were all comparable to the
state average, with Senior Science significantly above
the state average.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me survey shows MHS is
excelling in a number of areas. When compared with
the rest of the state, our students participate in more
extracurricular activities and form more positive
relationships with their peers. Our students feel that
class time is used efficiently, lessons are well organised
and teachers make a genuine effort to respond to
individual learning needs. Student understanding of
classroom expectations and knowledge of community
support options also ranked above the state average.

Truancy, academic self–concept and positive
homework behaviours are areas for improvement.

In Term 4 of 2017, teachers at MHS participated in an
online survey. Majority of teachers believe that student
behaviour, student engagement and support for

Printed on: 13 April, 2018Page 20 of 21 Maitland High School 8126 (2017)



challenging behaviour have all improved. Over 90% of
staff enjoy working at MHS.

Teachers feel that students' preparedness to learn is an
area for further improvement.

Policy requirements

Aboriginal education

2017 was a busy year for Aboriginal education at MHS.

A number of of Aboriginal students participated in
Summer and Winter Schools at the University of
Technology Sydney, University of New South Wales
and the University of Newcastle. Our students attended
lectures on Engineering, Social Work and even visited
Google HQ in Sydney. These valuable opportunities
allowed students to experience life as a university
student and view university as a relevant and
achievable pathway to a career.

MHS was chosen to participate in the School to Work
program run by the National Rugby League. This
program provides mentors that assist our Aboriginal
student in transitioning into work, TAFE or university.
Our Aboriginal Education Team also mentored a Year
12 student through a school–based traineeship at
Westpac.

Our Aboriginal dance group had a productive year
assisting celebrations during NAIDOC week and Sorry
Day. The dance group also travelled to various feeder
primary schools to perform for the local community. The
dancers were rewarded for their tireless efforts with an
excursion to the Bangarra Dance Company to see the
operation of a globally celebrated dance outfit.

Transition was an area in which the Aboriginal
Education Team excelled. Aboriginal students in Year 6
at our feeder primary schools were given extra activities
throughout the year to assist in their transition to high
school. Year 6 students were provided with additional
opportunities to visit the school to meet with staff and
students. The Aboriginal Education Team visited our
feeder primary schools to gather information about
each student so their transition to high school could be
personalised. The transition process concluded with an
excursion to Wollombi that facilitated the strengthening
of bonds between our current MHS students and future
MHS students. 

Multicultural and anti-racism education

Raising multicultural awareness centered around
Harmony Day Celebrations. Staff and students at MHS
raised money for the Student Representative Council
by having a sausage sizzle, face painting and
participation in various competitions. The highlight of
the day was the traditional dancing routines organised
by local community members. These activities raised
awareness and promoted inclusion among our
students.
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