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Introduction

The Annual Report for 2017 is provided to the community of The Rivers Secondary College, Lismore High Campus as an
account of the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Williams

Principal (Rel.)

School contact details

The Rivers Secondary College, Lismore High Campus
Dalley St
Lismore, 2480
www.lismore-h.schools.nsw.edu.au
lismore-h.School@det.nsw.edu.au
6621 5185

Message from the Principal

In 2015, The Rivers Secondary College was gazetted as a college of three campuses, Lismore High Campus, Kadina
High Campus and Richmond River High Campus. Each campus has its own identity and caters for students from Year 7
to Year 12. Mr Greg Smith was appointed Executive Principal of The Rivers Secondary College in 2016.

As the oldest public secondary school in Lismore, we are striving to meet the needs of the 21st century learner. We take
a ‘wrap around’ approach to support student’s emotional and physical wellbeing to engage them in their learning. 

In 2017, Lismore High Campus received a Secretary’s award and a $250 000 Fair Education grant in recognition of its
success in engaging students in education. Secretary’s commendations were also awarded in acknowledgement of the
highly successful Project Based Learning and Bundjalung Language programs for our students.

I would like to take the opportunity to acknowledge our dedicated staff, student achievements and parent and community
involvement throughout the year and wish everyone success for 2018 and beyond.

Chris Williams Principal (Rel.)

Message from the school community

The Lismore High P&C provides a forum for parents and carers to gain information on school initiatives and successes
as well as having an input into various issues across the school. P&C meetings are held the first Monday of each month
during the school terms. They are casual and friendly with all parents and carers welcome to attend.

Our major source of income is the school canteen which is run by a paid staff member. The canteen also relies heavily
on numerous volunteers to provide our children with a high quality menu. The canteen offers a healthy menu that
operates in the best interest of our students.

2017 saw the introduction of our new school uniform policy with all Year 7 students dressed in the new formal shirt,
shorts and sports uniform. It is pleasing to see many students wearing the new uniform.

The P&C is very appreciative of the time and effort put in by the school executive and staff of Lismore High. We value the
teaching, support and guidance they provide to our children. The P&C would like to thank all those who helped to make
2017 another fantastic year at Lismore High Campus.

Nadine Toniello P&C President
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School background

School vision statement

Inclusive, innovative centre of excellence.

At Lismore High Campus we are:

• Creating learning environments that engage students in the learning process.

• Building a culture of high expectations for our students

• Developing students as contributing members of the community

• Building strong community partnerships

• Developing student leadership capabilities

• Catering for the learning needs of students through differentiated learning

• Building the capacity and skills of staff through professional learning

• Providing equitable access for students to a high quality education

Success for our students is building pride in themselves and their achievements

School context

Lismore High Campus has a proud tradition serving the Lismore Community and was founded in 1920, the first public
high school in town.

The enrolment for 2017 was 375 students. The school has a support unit with 30 students enrolled.

Lismore High Campus has a significant population of Aboriginal Students, 20%, and 5% Non–English Speaking
Background.

In the last three years there have been significant improvements made at the school. School attendance rates are the
highest in five years, National Assessment Program Literacy and Numeracy (NAPLAN) growth rates are the highest
in seven years. Higher School Certificate results are the most improved in ten years.

There is a focus on improving the quality of teaching and learning taking place in the school.

The school has a very strong partnership with Southern Cross University and students have access to the University
facilities for wider learning.

Lismore High Campus is part of The Rivers Secondary College and works collaboratively with Richmond River High
Campus and Kadina High Campus through enhanced curriculum delivery to Year 11 & 12. Other whole school learning
initiatives have improved educational delivery to the Lismore community through the College.

Parents and carers are very supportive of the school and there is both an active School Council and Parents and
Citizens Association.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2017, we undertook a self–assessment against the School Excellence Framework.  The self–assessment process
involved faculties within the school discussing evidence against the elements of the three major domains of Learning,
Teaching and Leading. The staff rated where they felt the school was in terms of the various components of the elements
and their descriptors. This data was then collated and is summarised under each of the three domains below. Whilst
there are a number of descriptors indicating the school is excelling in areas of the domains, it is reflected that we are
sustaining and growing in the majority of the elements. As part of the school’s strategic plan, our focus has been on
developing and improving wellbeing, curriculum and assessment to promote a strong learning culture. Analysing student
performance data to guide future planning and improvement has been a major focus.

The first domain examined was the learning domain. This domain consists of five elements: learning culture, wellbeing,
curriculum and learning, assessment and reporting and student performance measures. Consistent implementation and
review of the campus discipline policy ensures all students can access the curriculum in a safe learning environment
where student engagement is rewarded. Vocational education opportunities for Stage 5 students was implemented
enabling juniors to attain AQF certification. Senior curriculum offerings were increased as a result of the shared senior
curriculum College model. Real World problems continued to engage Year 7 and 8 through project based learning,
ensuring students were equipped with critical thinking and fundamental communication skills. Project based learning was
awarded a Secretary’s Award in recognition of this. A  multi–teired systems approach from several teams within the
campus and across the college has been used to support students' emotional and physical wellbeing, enabling them to
be more productive and happy learners.

The second domain examined was the teaching domain. This domain consists of five elements: effective classroom
practice, data skills and use, collaborative practice, learning and development and professional standards. Due to the roll
out of the National Curriculum, it has been necessary for staff to develop innovative new programs, assessments and
resources to facilitate high quality teaching and learning. As a result, collegiate leadership networks across the college
worked collaboratively on programming, assessment and quality teaching practices. Professional development for the
campus has centred on Professional Development Plans for staff, Stage 6 assessment practices, differentiated teaching
strategies and data analysis. A significant reduction in negative student behaviour has contributed to more conducive
teaching environments. The New Choices program for disengaged students was also awarded a Secretary’s Award for
excellence and a $250 000 grant to support teaching of these students.

The third domain is the leading domain. This domain consists of four elements: leadership, school planning
implementation and reporting, school resources, and management practices and processes. This domain has a focus
around the leadership teams within the school and how these teams operate in ensuring the leading of the school is
meeting the best outcomes for students and also implementing and delivering on the school plan. 2017 saw strong
parental leadership through the P&C with school beautification and support for campus initiatives. Student
Representative Council members and senior prefects also made considerable contributions through role modelling and
implementation of school improvements, including showing pride in wearing the new school uniform. Staff and students
are encouraged to take on leadership roles within the school and are supported in this. The executive team and aspiring
executive undertook training and development throughout 2017 and a number of these staff members have stepped up
into leadership roles in 2018.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

STAFF

Purpose

Our staff is innovative, and collaborative teachers provide students a learning environment of excellence.

Purpose:

Staff are the key element in making school improvement. Our school improvement is focussed on aspects of the School
Excellence Framework.

All teachers must maintain accreditation against the Australian Professional Standards for Teachers (APST). 

To ensure that students are having maximised learning opportunities, staff professional learning is provided against the
APST.

Through this professional learning and leadership by staff within the school we can deliver on the goals for our students.

Our teachers are focussed on providing engaging learning environments for our students that promote academic
success.

Overall summary of progress

Analysis of 2016 HSC data was undertaken to form the basis for 2017 teaching practice. Reflection on teaching practice
was carried out using the AITSL classroom practice guide as a reflection tool for feedback. Teachers developed
professional development plans in collaboration with their supervisor and goals were aligned to the school plan.
Curriculum audits were undertaken to inform future directions and guide best practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers demonstrate high
level competency at the proficient
or above level as outlined in the
Australian Professional
Standards for Teachers.

All teachers and leaders have
explicit professional learning
goals matched to the standards
and the priorities articulated in the
school plan and these are
attained each year.

Teaching programs demonstrate
quality curriculum adjustments.

180 000 Focus on improving teaching practice, learning
goals, feedback and teaching rounds.

HSC review of 2016 data informed 2017 teaching
practice.

Curriculum audit of teaching programs and faculties
undertaken with feedback and support for
improvement.

AITSL Classroom practice guide was used in
teaching rounds.

Training in classroom teaching practices provided.

Teachers demonstrate the AITSL classroom
practice tool as part of reflection.

Appropriate KLA staff practising project based
learning for 2017 as part of their planned  teaching
load.

Programs for 2017 completed showing best
practice NESA elements.

Implementation of the generative dialogue process
through faculties.

PDP goals developed through generative  dialogue
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers demonstrate high
level competency at the proficient
or above level as outlined in the
Australian Professional
Standards for Teachers.

All teachers and leaders have
explicit professional learning
goals matched to the standards
and the priorities articulated in the
school plan and these are
attained each year.

Teaching programs demonstrate
quality curriculum adjustments.

process.

Executive participate in formal PL re coaching,
mentoring and how to give and receive feedback in
the new world of PDP.

Next Steps

Staff are integral stakeholders in the school planning process. This group will be involved in ongoing consultation and
collaboration to inform the 2018–20 school plan and strategic directions.

Staff accreditation will be mandatory for all teaching staff from 2018 and beyond. Professional learning and professional
development plans will need to support staff in maintaining this accreditation and seeking levels of higher accreditation.
The school’s strategic directions of Teaching, Leading and Learning for 2018 and beyond will inform future training and
support for staff to improve student outcomes.
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Strategic Direction 2

STUDENTS

Purpose

Our students are successful learners, confident and creative individuals, and active and informed citizens.

Purpose:

We are here to improve the learning and social wellbeing of the students in our care. Our decisions are based around
providing the best opportunities for our students.  We must also listen to students and cater to their own identified
learning needs. By engaging with students and developing collaborative relationships, we will develop a successful
culture of learning and high achievement that allow us to meet the goals of the Melbourne Declaration.

Goal 1: Australian schooling promotes equity and excellence

Goal 2: All young Australians become:

– successful learners

– confident and creative individuals

–active and informed citizens

Overall summary of progress

Positive feedback from staff and students in ‘Tell Them From Me’ data suggests enhanced wellbeing practices across
the campus. The leadership camp was highly successful and built aspirations of students. More staff have been trained
in project–based learning and the principles have been implemented across Stage 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff trained in the
implementation of Project Based
Learning and the implementation
of independent class use for
2017 in Year 9 and Year 10.

Update and improve our student
wellbeing practices in the school
following the implementation of
the Student Wellbeing
Framework.

70 000 Senior study skills program

High Achievers excursion 

University exposure and excursions

Selected high school students visit for student
comparison

Student wellbeing framework policy development

Boys group excursion. Develop capabilities for boys

Girls group excursion. Develop capabilities for girls

Peer mentoring programming to support junior
students

Intensive student support following trial exams for
final exam preparation

HSC data 2017 reviewed with improvement areas
identified 

Peer mentors working with transition team and Year
6 students
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Next Steps

Students are integral stakeholders in the school planning process. This group will be involved in ongoing consultation
and collaboration to inform the 2018–20 school plan and strategic directions.

Ongoing student performance growth in the areas of NAPLAN, attendance, engagement and HSC will continue to be a
focus. The school’s strategic directions of Teaching, Leading and Learning for 2018 and beyond will inform future
strategies to continue improving student outcomes.

Printed on: 12 April, 2018Page 8 of 20 The Rivers Secondary College, Lismore High Campus 8124 (2017)



Strategic Direction 3

COMMUNITY

Purpose

We work collaboratively with our community in partnership to produce students who make  positive contributions to
society

Purpose:

Students are members of the community and as part of theMelbourne Declaration, All young Australians become:

– successful learners

– confident and creative individuals

–active and informed citizens

We work collaboratively with the school community to produce students who will think critically, be responsible citizens
and make a positive contribution to their school community and to society.

By engaging with the community we can develop better relationships that will result in better partnerships. These
partnerships ultimately produce better outcomes for our students and produce contributing members of society

Overall summary of progress

Student enrolments have increased from 2016 as a result of enhanced feeder school student and parent satisfaction with
the school. A significant increase in parent attendance at information evenings was evident and highly positive
community feedback after attending school functions occurred.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Satisfaction with the school will
see increased overall enrolments
in the school in 2017 compared
with 2016 (380).

Improved partnership with
primary schools. Expand on the
team teaching program with
primary schools.

7000 Local community members teaching in ProBL
lessons. Improving community perceptions.

School promotion materials updated to reflect
college.

Parent involvement in project based
learning assessment. Parent involvement in
student  learning.

School information evening to promote school in the
community

Improved Facebook page from feedback from the
community.

Communications review

Premier sporting challenge with feeder Primary
Schools

Increased secondary teacher interactions with
feeder primary schools and their students

Enhanced transition procedures with feeder primary
schools
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Next Steps

The community is an integral stakeholder in the school planning process. This group will be involved in ongoing
consultation and collaboration to inform the 2018–20 school plan and strategic directions.

Community partnerships with our families, sister campuses, NGO’s, Southern Cross University, government agencies,
businesses and community organisations will continue to be strengthened to achieve the milestones and strategic
directions of the 2018–20 campus and college plans.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $56 800 ART program for Aboriginal students to
engage students who are disengaged

Aboriginal Resource Teacher allocated to
support Aboriginal school programs

Lexia/ SUMDOG literacy /numeracy support
program for students

NAPLAN tutor employed to support student
literacy /numeracy Yr8/9/10

Tutors employed to support senior Aboriginal
students

PLP’s completed for all students for learning
support of student.

Community liaison officer to improve
community connections

NAIDOC Day: promotion of Aboriginal culture
and promote community engagement

Aboriginal check in: engaging students and
building self–esteem

Bundjalung language program

English language proficiency $30 000 ESL Senior class. Year 11/12ESL Class to
support students

ESL Implementation plan developed

ESL interviews / parents PLP's developed

Cultural Day to promote school
multiculturalism

Low level adjustment for disability $33 000 Staff release for IEP's and support unit
meetings

Staff release for curriculum adjustments for
student IEPs

Release for IEPs updating for NCCD

Staff release for curriculum adjustments for
student IEPS's

Release for IEPs updating for NCCD

Wellbeing team release process

Release for Student Wellbeing team
framework implementation

Release for student transition for Yr 6 to Yr 7
for 2016

Socio–economic background $256 000 Aspiration High Achiever students excursion
subsidy to build high expectations

EDVAL license and school management
timetable/ attendance software
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Socio–economic background $256 000
VIVO license and positive student rewards
program

Excursions student travel project to allow
student access

SENTRAL student management software

Project based learning room resources and
learning space development

SUMDOG license (Mathematics software)

Seniors study room: computers and furniture
for students

Rivers Admin Assistant: joint college
operations

PAT academic growth testing

Rock and Water resources

Camp: personal development camp

Classroom refurbishment for improved
learning spaces for students

LEXIA literacy software licence

Special Ed Equipment

Study skills program to develop senior
student study skills

Learning Centre supporting student learning

Special Ed resources to promote engagement

Clickview license and video teaching
resources for students and staff

Music resources to improve student
engagement

PDHPE resources improve student
engagement

IT equipment: project expansion school wide

Leadership camp for SRC. Student leadership
program: develop student leadership skills .

Student portfolio program
developing partnerships and confidence

Rivers College timetable provides student
choice

Support for beginning teachers $35 000 Teacher release

Additional Staff professional learning for
accredited teachers

Additional specific learning for teachers
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Support for beginning teachers $35 000 Beginning  / recently permanent teachers 
professional learning group

Mentors appointed to work with teachers

Teacher portfolio evidence collection

Beginning  teacher induction manual update

Teacher feedback on mentoring

Teachers have completed registered
professional learning and evaluated
effectiveness
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 185 181 182 178

Girls 178 171 172 185

Student attendance profile

School

Year 2014 2015 2016 2017

7 89.4 88.6 89.5 89.4

8 83.6 83.1 82.8 83.1

9 76.9 83.1 78.7 86.9

10 78.4 75.9 83 77.8

11 85.4 87 84.6 88.5

12 88 90.5 86.6 86.3

All Years 83.7 84.9 84.1 85.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance of students enrolled at the campus has
continued to improve. This is supported by
the significant attendance growth in the Year 9 cohort. 
Year 11 attendance was above state average for the
first time in five years. Lismore High Campus continues
to review and implement strategies across the school to
further improve attendance rates.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 4.2 6.3 43.9

TAFE entry 5.6 4.7 9.7

University Entry 0 0 29.2

Other 2.8 18.7 2.4

Unknown 7 7.8 14.6

Year 12 students undertaking vocational or trade
training

In 2017 all year 9 students undertook a Certificate 1 in
Foundation Skills to better prepare them for vocational
pathways. Year 12 students undertook Certificate 1 in
Metal and Engineering and a student completed a
statement of attainment towards Certificate 2 in
Hospitality– Kitchen Operations as a school based
traineeship delivered as Rivers curriculum.

Year 12 students attaining HSC or equivalent
vocational education qualification

There is a larger number of students not attempting an
ATAR; many Universities are offering new start up
programs to allow students without an ATAR to start
university.

A number of our students attend Southern Cross
University, which is located adjacent to the school and
accessed the early entry scheme.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 7

Classroom Teacher(s) 24.3

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.3

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

9.38

Other Positions 1.8

*Full Time Equivalent

There was one staff member who identified as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8

Professional learning and teacher accreditation

All teaching staff undertook Professional Development
Plans in consultation with their supervisors.
Professional goals were established which
linked individual areas for growth to the Campus Plan,
Strategic Directions of the Department of Education
and Australian Professional Standards for
Teachers. One new scheme teacher undertook the
professional accreditation process and was awarded
the Certificate of Proficiency from the NSW Education
Standards Authority. Professional learning for teachers
was implemented to meet the goals outlined in
Professional Development Plans and the school's
Strategic Plan and compliance requirements. A
particular focus was on the implementation of new

National Curriculum and planning for its delivery.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 347,665

Global funds 482,737

Tied funds 780,870

School & community sources 74,382

Interest 5,205

Trust receipts 12,996

Canteen 0

Total Receipts 1,356,191

Payments

Teaching & learning

Key Learning Areas 34,007

Excursions 28,293

Extracurricular dissections 16,582

Library 3,823

Training & Development 0

Tied Funds Payments 543,409

Short Term Relief 89,512

Administration & Office 91,548

Canteen Payments 0

Utilities 84,971

Maintenance 24,760

Trust Payments 9,023

Capital Programs 0

Total Payments 925,929

Balance carried forward 777,927

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 932,913

Appropriation 794,456

Sale of Goods and Services 23

Grants and Contributions 137,826

Gain and Loss 0

Other Revenue 0

Investment Income 608

Expenses -252,594

Recurrent Expenses -252,594

Employee Related -116,150

Operating Expenses -136,444

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

680,319

Balance Carried Forward 680,319

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,267,767

Base Per Capita 57,619

Base Location 3,308

Other Base 4,206,841

Equity Total 631,097

Equity Aboriginal 75,905

Equity Socio economic 361,644

Equity Language 28,283

Equity Disability 165,265

Targeted Total 830,794

Other Total 158,073

Grand Total 5,887,732

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Our NAPLAN results show excellent growth across
years 7 and 9. In the domains of writing, spelling and
punctuation, we have seen an increase of students in
the top bands, and much greater numbers moving into
the higher bands. This is a result of continued focus on
quality teaching practice.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Students performed below average across the five
areas. HSC analysis identifying areas for improvement
and revised assessment practices have been
implemented across the school, to ensure increased
growth in the future.

Parent/caregiver, student, teacher
satisfaction

Extensive consultation was undertaken in 2017 with the
three major stakeholders of staff, students and
community. The purpose of this process was to collect
feedback to inform the 2018–20 school plan. This
included a parent and community forum and several
staff/student consultation sessions. External positioning
statements were used to group staff, student and
community responses. These areas addressed
satisfaction levels for wellbeing, assessment,
leadership, learning/development, data use and
collaborative practice. Each stakeholder group
undertook a dotography voting process to prioritise
areas for future improvement. The findings formed the
basis for the three strategic directions of Teaching,
Leading and Learning for the 2018–20 school plan.
High levels of satisfaction were expressed from all
involved in the process.

The school also sought opinions using the ‘Tell Them

From Me’ survey tool. Below is a snapshot of some of
the findings. This report provides results based on data
from 184 students and 37 teachers in this school who
participated in the survey between 04 Apr 2017 and 03
May 2017.

Important concepts are taught well, class time is used
efficiently, and homework and evaluations support
class objectives. 6.7 School Mean vs 6.3 NSW Gov.
Norm

Students find classroom instruction relevant to their
everyday lives. 5.9 School Mean vs 5.8 NSW Gov.
Norm

Students feel classroom instruction is well organised,
with a clear purpose, and with immediate feedback that
helps them learn. 6.0 School Mean vs 5.8 NSW Gov.
Norm

Percentage of students with a high rate of participation
in art, drama, or music groups; extracurricular school
activities; or a school committee. School mean 5%
above NSW Gov. Norm

88% of students have positive behaviour at school and
avoid getting into trouble at school

Students are interested and motivated in their learning.
School equal to State Norm

Students with high levels of academic self–concept is
equal to or above state average

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach. School equal to State Norm

Students understand there are clear rules and
expectations for classroom behaviour. 5.7 School Mean
vs 5.6 NSW Gov. Norm

Students have someone at home or community who
consistently provides encouragement and can be
turned to for advice.4.9 School Mean vs 4.6 NSW Gov.
Norm

84% of staff agreed that school leaders in the school
are leading improvement and change.

81% of staff agreed school leaders clearly
communicate their strategic vision and values for our
school.
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Policy requirements

Aboriginal education

It has been another very successful year for Aboriginal
Education at Lismore High Campus.  A dedicated team
consisting of Aboriginal and non–Aboriginal members
worked towards closing the gap for our Aboriginal
students.  A major focus was to have a greater
collaboration with the local community and particularly
our students' families. Progress was made in this focus
area when we put on a very successful community
NAIDOC event.  The event highlighted the great talent
and cultural strength of our Aboriginal students and
community members who participated in the evening's
events. Several elders and 300 community members
attended and a smoking ceremony took place.

Our Aboriginal Community Engagement Officer (ACEO)
continued to work toward building strong community
partnerships with the campus, and developed school
programs that supported the cultural and educational
needs of our students.  The ACEO also introduced the
local Bundjalung language to our students. Other
programs available for Aboriginal students throughout
the year included Broncos Girls Academy, Broncos
Careers, One Vision Music for Life, One Vision
individual mentoring and Check–in and Check–out
sessions. All Aboriginal students developed
Personalised Learning Plans to support them in
achieving their future goals. Staff members continued
to embed the 8–ways perspectives into their programs
and received training on how to utilise the 8–ways
teaching styles into their daily lessons.  Teaching staff
also explored professional development in Stronger
Smarter ideology. Support from the local AECG, the
Cultural Nest at Southern Cross University, and the
Aboriginal Education teams at our sister Campuses
contributed to enriching experiences for our students. 
Members of the Rivers Aboriginal education team
prepared for the biannual leadership event ‘Widjabal
Wiyabal Dreaming’ for 2018.

Multicultural and anti-racism education

All students enrolled at Lismore High Campus are
treated equitably and fairly regardless of their race,
ethnicity or cultural background. The school’s discipline
policy was consistently implemented to reinforce this.
The policy was reviewed in 2017 and students were
explicitly taught expectations around anti–racism and
anti–discrimination. The Department’s Wellbeing
Framework is adhered to and Lismore High Campus
has a strong anti–bullying policy. SRE was delivered to
students who elected this and student welfare and
crossroads lessons were also delivered. ‘Rock and
Water’ was implemented with all students who elected
to do this in Years 7–10, complementing mandatory
PDHPE curriculum and addressing multicultural and
anti–racism education.
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