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Introduction

The Annual Report for 2017 is provided to the community of Coffs Harbour High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Patti Kearns

Principal

School contact details

Coffs Harbour High School
Corner of Nile and Edinburgh Streets
Coffs Harbour, 2450
www.coffsharb-h.schools.nsw.edu.au
coffsharb-h.school@det.nsw.edu.au
6652 3466
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School background

School vision statement

Coffs Harbour High School students, staff and parents develop and maintain positive partnerships which foster an
inclusive and excellent learning environment.

School context

Established in 1938 as the first high school of the district, Coffs Harbour High School has a proud tradition of delivering
quality education. The Year 7 to 12 coeducational comprehensive school had a 2017 enrolment of 958 students,
including 96 Aboriginal and Torres Strait Islander students. An intensive English program supports new arrivals from
diverse language backgrounds. Students enrolling at our school come from the town centre, the northern beach suburbs
and the Orara Valley hinterland. The school offers an extensive curriculum drawing heavily on the natural riches of our
coastal environment to support learning experiences in different KLAs. There is strong student participation in a wide
range of sporting and artistic endeavours. CHHS bases its student welfare system around the four Cs: cooperation,
courtesy, care and commitment. CHHS is proud to be a regional school hosting a Confucius Classroom and in 2017
students participated in the school's fifth visit to China. The school enjoys very active support from parents and the wider
community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In each of the three domains of the School Excellence Framework – Learning, Teaching and Leading, the on balance
judgement is that the school is placed at Sustaining and Growing.

Improvements from 2016 were in the areas of Student Performance Measures where student growth for Years 7 to 9
was commended by ACARA and was considered by external assessment to be excelling and where growth 9 to 12 was
rated as sustaining and growing. Regular teacher professional development over three years aimed at improving
capacity to teach writing and give explicit feedback to students has contributed to this success.

Distributed leadership and targetted training of executive, in particular through the Principal Development Program, has
led to several teachers and executive assuming leadership roles beyond the school including as mEsh virtual coordinator
supporting the implementation of new Stage 6 courses, NAPLAN online facilitator and relieving Principals at other
schools.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Growth

Purpose

Classroom teaching programs explicitly teach the four Cs of learning: creativity, communication, collaboration and critical
thinking and develop student wellbeing. Students are able to critically evaluate their learning.  Personalised learning
ensures that all students experience growth and emotional well–being. Students access the curriculum by having strong
foundations in literacy and numeracy.

Overall summary of progress

Student growth in NAPLAN from Year 7 to 9 was well above state average and the school was congratulated by ACARA
for this achievement.

I am pleased to advise that ACARA has identified your school as having demonstrated substantially above
average gain in reading and/or numeracy achievement, as measured by NAPLAN.

Rob Randall,
CEO, ACARA

28th Feb, 2018

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students use and value
mentoring. University of New
England analysis of Quicksmart
data shows growth for students
who have participated in the
program.

NAPLAN and HSC data shows
movement towards the higher
bands – an indication of improved
student writing capacity.

$26,000 0.2 FTE Senior
mentor to support Yr 12
students with feedback on
writing.

$24,700 Aboriginal literacy

$25,000 Additional staffing
Year 8 English classes

$15,000 Quicksmart
numeracy support

School Excellence Framework, confirmed by
SCOUT data indicated that school is Excelling in
student growth Year 7 to 9 and Sustaining and
Growing in student growth Year 9 to 12.

The exceptional growth at NAPLAN Year 9 for
Aboriginal students demonstrated the success of
Aboriginal literacy strategies implemented.

Next Steps

Increase personalised learning for students with strong focus on literacy and numeracy. Continue to provide targeted
support for ATSI students in particular in the early years of high school. Expand the senior mentoring to cover the
domains of Science and Mathematics.
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Strategic Direction 2

Effective Teaching

Purpose

Increase the capacity of teachers in Instructional Skills and processes to improve inclusive practices and classroom
management. Collaborate with a focus on learning and data analysis, to create a culture of sharing practice and skills
within our school community through professional learning teams. Foster a culture of GROWTH – Use of AiTSL
standards and DoE accreditation processes to reflect on practice and directions for development.

Overall summary of progress

The Teacher Talk program continued to underpin professional learning providing a common language for teachers to
discuss classroom management. Two staff completed CAT (Conference Accredited Training) giving them the necessary
skills to deliver the Teacher Talk program. A strong culture of classroom observation and constructive feedback is
embedded within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Demonstrated Instructional
Leadership capacity.

Improved engagement in learning
by students.

Leadership growth and
personalised Professional
Learning Plans.

Professional Learning Teams
which explore and action
improvements in teaching and
learning and foster a culture of
growth.

$35,000  Teacher Talk
coordinator

$25,000 Teacher Talk
participation

Four teachers completed Instructional Strategies
training to become leaders of Teacher Talk
Program.

Majority of staff completed foundation level Teacher
Talk program.

Next Steps

Teacher professional development will be focussed on quality programs, quality pedagogy based partly on the feedback
that is being provided by NESA from their school visits.
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Strategic Direction 3

Connectedness

Purpose

Students develop connections with local and global communities benefiting themselves and the community. Students
use technology as a tool for connecting with the community and utilise the richness of our school traditions and our local
environment as a vehicle for learning. A range of enrichment, excursion and extra–curricular activities are accessible to
all students.

Overall summary of progress

The school continued to build strong partnerships with the community. In the area of wellbeing, Mr Ryan Hardie Porter,
Head Teacher Wellbeing organised the Lovebites program for Year 10 and police talks for Years 7 to 10. Youth workers
from Headspace and Mission Australia attended the school on a weekly basis and the Refugee Health service attended
fortnightly. We worked closely with DoCS, STARTS and Wesley Mission Youth Refuge as required.

The Careers and Transition team have forged deep partnerships with local businesses and services which supports work
placements, Year 10 work experience and school based traineeships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved attendance.

Increased retention.

Data analysis of students utilising
alternative programs within the
school.

Positive student feedback from
the "Tell Them from Me" survey.

$40,000 transition
coordinator

Increasing percentage of students are staying at
CHHS for year 11 studies.

Suspensions have declined 17% over three years
even though number have been increasing.

Next Steps

The school has decided to continue with this same strategic direction for the next three years. In addition to
strengthening the programs currently being implemented, we plan to create a role for recent alumni in connecting
students with a range of career possibilities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,000 AIME

$25,000 Aboriginal Literacy

$11,000 AEO

$4,000 Excursions and
enrichment

$2,100 Student assistance

Outstanding growth In Year 9 NAPLAN.
Seven Aboriginal students completed Year 12
with either HSC or ROSA. Support provided
by AEO and Aboriginal Programs teacher.
Participation in AIME. Successful
didge–making program. Aboriginal students
successful in entering art designs for
rejuvenation of Fitzroy Oval and Jetty
Foreshores.

English language proficiency $243,777 2.4 FTE EALD
teachers from school
staffing entitlement.

$25,500 Additional SLSOs
speaking language of major
student groups.

$2,000 Laptop trolley

$2,000 RAW (Ready Action
Work)program

Fulltime intensive English classroom for new
arrivals. Targeted team teaching for students
transitioning to mainstream classes.

Nine students from refugee background
completed Year 12 with HSC or ROSA.

Teacher relief – used for professional learning
around EALD pedagogy and the impact of
trauma on learning and wellbeing for students
from refugee backgrounds; and transitions
program planning – 6 into 7 and post school.

Low level adjustment for disability $203,148 FTE Learning
and Support teachers from
school entitlement.

$40,000 Additional LAST to
support personalised
learning.

$72,000 SLSOs supporting
students in classroom and
delivering Quicksmart.

The strong impact of this funding can be seen
in the NAPLAN growth data.

Additional evidence of impact comes from the
numerous positive letters from parents of
students receiving additional support either in
the classroom or through targeted programs
such as Quicksmart and Lexia.

LAST team asked by Director to present at
Principals' conference due to success of
measures.

Socio–economic background $17,000 Student assistance

$12,000 ATOMI

$160,000 Teacher salaries
for specialised programs

$3,000 Scholarships

$30,000 Computer
Hardware and Software

$23,000 Learning Spaces

$5,500 Excursion subsidy

$30,000 SLSOs

Salaries supported senior mentor, transition
and Teacher Talk coordinators as outlined in
strategic directions.

In addition PE teachers were timetabled for
Sport and Games supervision every
lunchtime to increase safe physical activity.

Laptops and trolleys purchased to give more
equitable access to technology and licences
for software provided students with capacity
to do maths and literacy programs at home.

Scholarships and excursion subsidies catered
for disadvantaged students.

New learning spaces in PE enhanced
cooperative learning activities.

Support for beginning teachers $85,000 Teacher costs

$3,500 Course costs

All temporary and permanent beginning
teachers were given a reduction in face to
face teaching and provided with mentoring.

Four teachers submitted paperwork to NESA
for accreditation at proficient level.

Targeted student support for
refugees and new arrivals

$5,000 Student assistance

$10,000 Additional SLSOs

Subsidising uniforms, resources, and
participation in excursions and sporting/
cultural activities to promote inclusion.
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Targeted student support for
refugees and new arrivals $7,000 Excursions

$2,000 Musical instruments

Enrichment programs – Swim & surf school,
whale watching trip, Canberra excursion.
Resources – Laptops and laptop trolley for
EALD classroom

Flexible Wellbeing $10,000 funded Headspace
youth worker.

$20,000 provided additional
release time  for Head
Teacher Welfare.

$750 Girls Wellness pilot

Effective partnership with
Headspace facilitated  student access to
medical and mental health support.

Additional HT Welfare time contributed to
decline in suspension rate – 17% decline over
three years.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 475 436 451 466

Girls 470 464 451 492

The school experienced continued growth in
enrolments and high demand for places. The school
established a class for students with a mild intellectual
disability which began with a reduced enrolment of 12
students. This is expected  to grow to full capacity of 18
in 2018.

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.4 90.3 92.4 92

8 91.2 89.9 88.3 90

9 90.9 87.2 87.3 87.9

10 89.5 86.3 87 87.6

11 92.2 89.5 91 88.6

12 92.3 89.9 88.1 89.7

All Years 91.5 88.7 89.1 89.3

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Roll marking takes place each morning and during
every lesson. If students are absent without
explanation, a text message is sent mid–morning to
parents. The Learning Support Team monitors
attendance and coordinates action for students with
unsatisfactory attendance. Students who have
persistent non–attendance may be referred to the
Home School Liaison Officer for further support.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 15

Employment 2 3 24

TAFE entry 2 5 13

University Entry 0 0 38

Other 1 1 5

Unknown 0 0 5

Of the 2017 Year 12 cohort 38% of students were
made an offer to university by the beginning of 2018. Of
these students approximately 40% have decided to
defer their first year of study.

The most popular universities for applications for the
2017 cohort included University of NSW, University of
Sydney, Charles Sturt University, Southern Cross
University and Griffith University.

Three students completed the Southern Cross
University Headstart program and were offered a place
in a university course of their choice for 2018.

Year 12 students undertaking vocational or trade
training

Of the 103 students who completed Year 12 in 2017,
29 students (28%) participated in TAFE or other
externally delivered Vocational Education and Training
courses. An additional 7 students (6.7%) participated in
school delivered Vocational Education & Training
courses in the form of Hospitality and Primary
Industries.

Six students completed a School based traineeship
whilst completing Year 12. Students achieved these
within the Retail, Business Services, Trade – Plumbing
and Early Childhood Education industries.

Year 12 students attaining HSC or equivalent
vocational education qualification

Coffs Harbour High School offers a wide range of
pathways to students in Stage 6. This allows students
to prepare for tertiary studies or complete their HSC
while commencing trade skills. Of the 103 students who
completed Year 12 in 2017, 85 students achieved their
HSC with 65 of these students also completing an
ATAR. 16 students obtained a Record of Student
Achievement (ROSA) and two students from the cohort
were working towards a pathways completion of their
HSC.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 10

Classroom Teacher(s) 46.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2

Teacher Librarian 1

Teacher of ESL 2.4

School Counsellor 1

School Administration & Support
Staff

12.97

Other Positions 1

*Full Time Equivalent

In 2017 two staff members, one Aboriginal Education
Officer and  English/History teacher, identified as
Gumbaynggirr.

In the workforce composition table, other
positions refers to the Careers Adviser.

Due to increasing students numbers in Years 11 and 12
and the high level of complexity around student
pathways in the senior school, a position of Head
Teacher Senior Studies was funded from Equity
loadings.

Permanent appointments made through merit selection
were Ms Angela Kellahan, Ms Rebecca Bailey and Ms
Raija Chapman. Mr Patrick Wignell, Mr Joshua Myles
and Ms Deirdre Bacon were transferred to our school.
Ms Carly Murray, Ms Anika Montgomery and Ms Kate
Pullinger were appointed through employment lists and
Ms Fiona Webb was appointed as part of the Aboriginal
Employment Strategy. We welcomed Ms Rachel
Murray to our office team.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All staff completed PLPs (Professional Leaning Plans)
and participated in professional learning throughout the
year, including on designated PL days at the start of
Terms 1, 2 and 3 and at four twilight sessions held on
Week 3 of each term.

Themes for 2017 included continuation of Teacher
Talk, a focus on orderly classroom environments,
effective strategies for teaching students from a refugee
background and a range of training to improve the
capacity of teachers to develop students' writing. 

Eight staff completed three days of Connecting to
Country training.

English, Maths, Science and History staff also focussed
on preparing new teaching programs for Year 11
course to be implemented in 2018.

Ms Paula Madigan ran weekly mentoring sessions for
early career teachers to support them through the
accreditation process.  Four teachers became
accredited during 2017.

Ms Donna Stanmore completed her Masters in
Education.

Office manager, Ms Jann Clarke and office assistant
Ms Rachel Murray each completed 15 days of
professional learning to support the major changeover
to a new financial system which occurred in September.
Ms Clarke and Ms Murray also trained other office staff
in the new procedures. This changeover for a big
school such as ours represented an enormous amount
of additional work and learning and our two leaders
managed this challenging operation with cool heads
and good humour.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The first table represents the financials from OASIS for
the period 1 December 2016 to 31 August 2017.

The second table represents the financials from the
new SAP/SALM system for the period 1 September
2017 to 31 December 2017.

Receipts $

Balance brought forward 635,978

Global funds 858,999

Tied funds 1,076,717

School & community sources 416,382

Interest 10,043

Trust receipts 18,129

Canteen 0

Total Receipts 2,380,269

Payments

Teaching & learning

Key Learning Areas 228,675

Excursions 347,083

Extracurricular dissections 38,178

Library 3,304

Training & Development 0

Tied Funds Payments 631,970

Short Term Relief 147,961

Administration & Office 140,463

Canteen Payments 0

Utilities 77,941

Maintenance 76,616

Trust Payments 15,677

Capital Programs 0

Total Payments 1,707,867

Balance carried forward 1,308,380

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,461,072

Appropriation 1,320,867

Sale of Goods and Services 1,560

Grants and Contributions 138,107

Gain and Loss 0

Other Revenue 0

Investment Income 539

Expenses -766,515

Recurrent Expenses -766,515

Employee Related -383,093

Operating Expenses -383,421

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

694,557

Balance Carried Forward 694,557

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 
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The financial information does not include expenditure
areas such as permanent salaries, building and major
maintenance.

The balance carried forward of $694,557 included:

1. Unpaid salaries and commitments carried into next
financial year.

2. Money held in trust for excursions

3. Money held by Coffs Harbour High School for
projects across several schools such as mEsh and
Head Teacher Refugee Support.

In addition beginning teacher funding received in
semester 2 is usually carried forward into the following
year as it is too late to make changes to timetable
structure.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,048,846

Base Per Capita 137,727

Base Location 5,830

Other Base 7,905,289

Equity Total 950,367

Equity Aboriginal 67,376

Equity Socio economic 316,382

Equity Language 271,869

Equity Disability 294,739

Targeted Total 408,621

Other Total 203,198

Grand Total 9,611,031

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Average student growth Year 7 to Year 9 Reading

   CHHS 41.9  DoE State 37.1  CHHS Aboriginal 47.6

Average student growth Year 7 to Year 9 Writing

   CHHS 48.6  DoE State 42.3  CHHS Aboriginal 75.1

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 6.6 13.7 27.4 30.4 14.3 7.7

School avg 2015-2017 5.2 15.2 30.0 26.7 15.3 7.6

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 11.5 28.9 29.5 18.7 7.8 3.6

School avg 2015-2017 15.2 24.8 28.1 20.0 8.3 3.5

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 5.8 12.2 35.3 31.7 10.8 4.3

School avg 2015-2017 9.6 17.3 30.6 26.0 11.0 5.5

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 21.9 22.6 24.1 17.5 10.2 3.7

School avg 2015-2017 28.3 21.7 20.4 18.9 7.1 3.7
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Average student growth Year 7 to Year 9 Numeracy

   CHHS 78.1   DoE State 50.7   CHHS Aboriginal 64.1

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 4.8 12.1 27.1 33.1 15.1 7.8

School avg 2015-2017 3.2 17.9 26.2 32.9 14.4 5.4

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 0.7 21.6 27.3 24.5 10.1 15.8

School avg 2015-2017 6.7 22.0 27.6 24.7 11.4 7.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

23% of Year 7 and 9 students achieved in the top two
bands in reading and numeracy, a comparable result to
2016. For Aboriginal students the percentage achieving
in the top two bands grew from 5.6% to 8.2%.

The percentage of students in the top two bands is
twice as high in Year 9 compared with Year 7
demonstrating significant growth.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 64.1 64.5 68.1 67.6

Biology 72.5 69.2 70.9 71.1

Business
Studies

66.5 65.8 68.2 65.5

Chemistry 73.7 68.8 72.1 70.5

Community and
Family Studies

73.6 69.6 70.7 68.9

English
(Advanced)

78.8 77.5 77.6 77.0

English
(Standard)

65.8 66.9 65.6 65.7

Legal Studies 61.8 69.0 72.1 65.2

Mathematics
General 2

70.0 63.9 63.6 66.9

Modern History 63.4 66.4 69.6 69.2

Personal
Development
Health and
Physical
Education

65.5 67.8 67.7 68.0

Senior Science 65.7 67.0 68.3 71.6

Society and
Culture

72.6 73.7 76.4 76.6

Visual Arts 80.4 76.8 77.7 82.1

HSC results in 2017 were strong in many subjects
including the demanding courses of Extension 1 and 2
Maths and Extension History. Students choosing ATAR
pathways and university entry were successful in being
accepted into their first preference courses. Several
students obtained substantial scholarships including
Dux Hugh Churchwell, Kate Knight, Brandon Skewes
and Jesse Robb.
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Parent/caregiver, student, teacher
satisfaction

Coffs Harbour High has a dynamic P & C which meets
on the first Monday of each month. Meetings are well
attended and parents are fully involved in discussions
of the school's priorities. Most P & C members are
trained to participate in merit selection panels and their
significant contribution to choosing the teaching staff of
our school is valued. The P & C manage the highly
efficient school canteen including uniform supplies and
contribute approximately $40,000 to the school each
year. This includes financial assistance for students
competing at state and national level in sporting,
academic and cultural pursuits. In 2017 the P &
C provided seating for the senior area, subsidies for
excursions to allow greater participation, banners for
Music stands, scholarships of $100 per student for all
students competing at State level in any school event
such as sport. Music, debating.

64% of students participated in the 2017 Tell them from
Me survey. In most areas the school results are
comparable to those for the state. Students at Coffs
Harbour High indicted higher levels of positive
relationships with peers than for the state. When asked
what skills they felt were the most important ones to
learn, students identified communicating with others,
working as part of a team and thinking critically. The
lowest scoring of the 11 were Science and Technology
skills.

Teachers at Coffs Harbour High School demonstrate
their professional commitment in myriad ways. In 2017
all teachers created PDP (Professional Development
Plans) and worked collaboratively to achieve goals.
There is very strong commitment to professional
learning and professional sharing at both whole school
and faculty level. We also implemented stronger
structures for mentoring teachers completing their
accreditation.  Ms Donna Stanmore from the HSIE
faculty completed her Masters in Education and Ms
Paula Madigan was awarded a Premier's Teaching
Scholarship for English.

Three teachers completed their initial accreditation and
two others submitted evidence for their first five year
cycle of maintenance. There are strong fields of
applicants for positions such as Year Advisers and a
willingness by teachers to take on relieving executive
roles. Our school offers an enormous range of
enrichment activities and excursions, including
interstate and overseas excursions. The planning for
these activities is onerous and a testament to the
dedication of teachers. Their significant time
commitment in attending these activities including after
hours and during school vacations is appreciated by
parents and students.
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Policy requirements

Aboriginal education

AEO Mr Merv Bolt and Aboriginal teacher Ms Fiona
Webb along with many other teachers and SLSOs do
an extraordinary job in supporting Aboriginal students
and their families.

In 2017 students participated in the AIME mentoring
program, various Art initiatives, didge building and
NAIDOC celebrations. Ms Webb ran a very effective
writing program for Year 9 students which resulted in
exceptional growth in writing at the NAPLAN
assessments. Aboriginal students were also supported
through Quicksmart and numeracy growth was also
well above state average..

Year 10 Aboriginal students Mikaela Brown Hickson
and Tyrahn Vorhauer Craig had their art designs turned
into beautiful murals as part of the refurbishment of
Fitzroy Oval (Old Camp) thus making a strong personal
contribution to Coffs Harbour history.

 Eight staff completed Connecting to Country training
which allows them to develop knowledge and
understanding of the Aboriginal experience of
Gumbaynggirr students and families. Thank you to Mr
Bolt for his passionate and heartfelt contribution to this
program.

Congratulation to Ms Webb for her selection as one of
eight Aboriginal staff members from the whole of the
Department of Education to attend WIPCE (World
Indigenous People's Conference on Education) in
Toronto Canada during July.

Multicultural and anti-racism education

The number of students from a language background
other than English continues to grow. Students are well
supported by EALD trained teachers and teacher's
aides with the same language backgrounds of the
students in our school.

Students from an EALD background participated in the
Harmony in Health Expo. Nurses from the Coffs
Harbour Base Hospital refugee clinic attended our
school fortnightly to support students.

Year 8 students again participated in Multicultural Day
festivities and were joined on the day by visiting
Chinese students doing a Homestay program through
Southern Cross University.

Year 8 students studying Mandarin travelled to
Brisbane to participate in Buddha's birthday
celebrations and Year 10 Mandarin students travelled
to China in the September school holidays and visited
our sister school in Nanjing.

Congratulations to Ms Zillah Hawley who completed a
graduate certificate in EALD and our former teacher's
aide Mr Fabrice Wamara, who completed his teacher
training in Science.  Science teacher Ms Rebecca
Bailey completed ARCO training and joins Mr Craig
Hundle in this role.
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