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Introduction

The Annual Report for 2017 is provided to the community of ALBURY HIGH SCHOOL as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Darryl Ward

Principal

School contact details

Albury High School
Kiewa St
Albury, 2640
www.albury-h.schools.nsw.edu.au
albury-h.School@det.nsw.edu.au
6021 3488

Message from the Principal

At the end of 2017 we started our planning for the new School Plan which is from 2018 to 2020. This process has
allowed us to reflect on our progress and efforts as a school. There are many areas to focus on. The key focus however
is academic success which translates to at least one years growth for one years learning. Many of our students achieve
this but some don't. This is our challenge, to continue to plan for and work towards this for all students.

In 2017 we started on a new path with Curiosity and Powerful Learning making explicit in all lessons the learning
intention and criteria for success to engage students more in their learning. It is early days but this and other strategies
appear to be having an impact on teaching and most importantly student learning.

Our student growth in Year 9 NAPLAN, especially in Reading was exceptional. Our HSC cohort achieved excellent
results that reflected their capacity. Many students left the school with pathways to work, apprenticeships, TAFE and
University.

Many of our students and staff achievements are highlighted in this report, the school magazine 'Southern Cross' and our
fortnightly newsletter 'Grapevine' as well as on Twitter and Facebook. I encourage you to follow our journey in 2018
through these avenues.

In 2018 we will double our focus on knowing our students, building an inclusive school and engaging students to grow
not only academically, but also in culture, arts, sports and their involvement in the local community.
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Message from the school community

The Albury High School P&C has risen to, and met the challenges we faced in 2017 thanks to the continued commitment
of our P&C members. Our canteen staff are continually monitoring and looking at methods to expand the canteen menu
and give our students the best possible choices. None of this would have been possible without the work put in by our
dedicated canteen staff. The canteen committee has also worked hard on the business administration of the canteen that
now allows us to monitor trends and make changes if we feel the need to. We have also continued on with the EFTPOS
that was well received by the staff and students.

It is the hard work of this group of people, who give the P&C the ability to support AHS staff with projects, that make the
learning experience for our students even more rewarding than it is now.

Our P&C committee would also like to thank the AHS office staff for their support and work throughout the year, as well
as our Principal Mr Darryl Ward and Deputies, Mr Damian Toohey and Mr Mark Ellis, for their attendance at all of our
meetings. At these meetings they have given full reports on the school's activities and achievements. They continually
bring ideas for discussion to our meetings in an ongoing approach to make AHS the school of choice. To all the other
staff members that assist us, thank you.

Albury High School is fortunate to have a very proactive SRC (Student Representative Council) group who have
conducted some very impressive functions in their bid to help groups and charities. It is because of their efforts that they
have the full support of the P&C and they are welcomed at all our meetings where they give a full report of their activities.

Our P&C is also fortunate in having a representative on the School Council, enabling us to report on our activities, and
receive feedback and support. Our representation gives us the opportunity to table suggestions and ideas raised by
students, parents, and P&C members that may be of benefit to all of the students. Our representative has the opportunity
to report back to the P&C with discussions and ideas raised at the School Council.

The following are some of the main achievements the P&C have been able to contribute to throughout 2017, through our
fundraising efforts in partnership with AHS:

 • Agriculture (machinery) – $3500
 • School Captains (government house visit) – $607
 • Flowers/Vouchers – $210
 • Assembly Hall (chairs) – $6312
 • Industrial Arts (jointing machine) – $1680
 • Sports (rugby tops) – $2041
 • Welfare (fridge/freezer) – $930

Each year we look at the Book Packs offered to students in January. This involves discussion with the school faculty
head teachers to ensure that what is needed is included. We work hard with Barkers Office Supplies to provide top
quality items at a very competitive price and this ensures that all students have the required material. A big thanks to the
staff at Barkers Office Supplies for all the work with the supply of the Book Packs. They do a tremendous job, helping us
with everything that we need, and I thank them. I also encourage everyone to support this business. A special thanks to
Neil Mills and his family for all the work put into Book Packs. Thank you to Jacqui Vaughn for the organising of our
audits. Thank you to our new canteen committee. Well done! A new approach the P&C are looking at is to identify major
projects that would enhance the AHS learning environment and then ask for parents that might like to be involved in a
fundraising campaign to achieve these goals. This would still be under the umbrella of the P&C, but would not require
attending regular meetings.

For all those members who have supported me throughout a very busy year, thank you. A special thanks to our canteen
staff and our new canteen committee who have worked hard to ensure the canteen will continue to provide an ongoing
service for all students. And to the AHS staff for all your work, thank you.

2017 will be the last year for two of our long serving members who are moving on. Kerry Warburton has been the former
secretary and has worked tirelessly with the canteen, grounds committee as well as the general committee for many
years.  Angie Hooppell, another tireless worker for the P&C and AHS. Angie is a past President and also worked on the
canteen as well as all other aspects of the P&C.

To the new parents at AHS, we need your help. Some of our members have been on the P&C for over a decade and
could be moving on in the near future. If you think you can help, bring in your ideas and let's work on them to make
Albury High School a proactive school and the best place to learn. We meet on the third Tuesday of each month at
7:15pm in the Staff Common Room and all are welcome.
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Message from the students

In 2017, the Student Representative Council (SRC) had a very prosperous year and organised many successful
fundraisers and events. In Term 4 of 2016, we welcomed many new members to the SRC who contributed to this year's
activities.

Our first activity of the year was running the barbeque at the school Swimming Carnival. We sold sausages in bread as
well as egg and bacon rolls, which were very popular with the students. In February, we sold Valentine's Day lollypops to
students and distributed them during roll call. One of the major fundraisers the SRC organised was the Leukaemia
Foundation's 'Shave for a Cure', which raised over $1500. A big thank you goes to all the students and teachers who
volunteered to shave or colour their hair, as well as everyone who donated to or supported this great cause. We would
also like to thank Dude Hut and Doll Hut for shaving on the day.

Another annual event is the 'Wear It Purple Day' to support the LGBT+ youth community and raise awareness about
acceptance. This year we organised smaller fundraisers such as bake sales and barbeques and invited a local member
of the Albury community to speak at assembly. At the time this report was written, the SRC has begun to organise the
AHS Relay for Life team. We hope many students and staff will continue to support such a worthy cause for the Border.

The SRC would like to welcome the new members who will be joining us in Term 4 and into 2018, and we hope for
another great year in 2018.
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School background

School vision statement

Quality Learning for All, through Innovation, Excellence and Tradition

School context

Albury High School is a large and proudly comprehensive school with a current enrolment of 974 students. It is an
enthusiastic member of the Crossing Point Learning Community. Albury High School caters for a diverse range of
students who are successful in the academic, sport and arts fields. The school provides a wide range of opportunities to
cater for all students. As well as the consistently strong results in external exams, students are encouraged to enter
national competitions. Students are expected to set high goals and develop the skills to achieve them. 

Albury High School has a proud sporting heritage and an enviable record in state sporting competitions and we have won
numerous regional and state championships. 

The school has a very strong welfare team whose aim is to ensure that all students feel safe and secure. Students are
encouraged to develop their personal and leadership skills through our Prefect body and our Student Representative
Council, and also through camps like Harrietville and Outward Bound. 

Our school has a strong commitment to providing support for students with a range of learning difficulties. Albury High
School prides itself on giving all students equality of opportunity and encouraging them to achieve their full potential, no
matter what the difficulty.

Parents and the wider community are encouraged to participate in the life of our school through the P&C and the School
Council. The school has strong links with the local Aboriginal and Torres Strait Island communities and provides many
activities to foster the development of our indigenous students through academic, cultural and sporting achievement. 

Albury High School has a proud history and continues to maintain the positive traditions of its past, while at the same
time embracing the challenges of an exciting future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
(SEF), school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the Learning domain our main focus is establishing consistent practice in the use of Learning Intentions and Success
Criteria to make students more informed of the learning expectations of each lesson. A large number if staff have used
this strategy and are reporting that it is assisting with involving students in their learning. This strategy highlights a key
component of Learning Culture from the School Excellence Framework. Our self assessment against the SEF shows we
are developing.

In the Learning and Wellbeing area we self assessed as sustaining and growing. In particular a strong feature is the care
for students with Mental Health needs. While we self reported as sustaining and growing in the  Learning Assessment
and Reporting area, we noted that there is work to do in this area around the implementations of Assessment for
Learning and this will influence our new school plan for 2018–2020.

Teaching

In the Teaching Effective Classroom Practice domain of the School Excellence Framework, one area we noted was the
use of feedback. While feedback to students is provided we will focus on making this more effective by utilising the
Curiosity and Powerful Learning program so the feedback is better able to shift learning. Again in the Teacher
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Collaborative Practice domain we are sustaining and growing but looking to build on the success of classroom
observations and collaboration through the use of Triads, which are three way observations of classroom practice by
teachers around our specific strategies designed to improve learning.

Leadership

An area for improvement where we are only delivering is in School Planning, Implementation and Reporting. To help in
this area we have set up three staff teams to write the 2018–2020 School Plan and they will monitor milestones and
achievements to adjust our plan. Under the Management Practices and Processes area we have put in place a Business
Manager and Personal Assistant for the Deputy Principals to improve processes and procedures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 11 April, 2018Page 6 of 20 Albury High School 8101 (2017)



Strategic Direction 1

Student Learning – Literacy

Purpose

Literacy is a key determinant in a student’s ability to learn and participate fully in society. We want to empower students
to write in ways that are creative, interpretive and critical. In particular we want students to write with fluency,
sophistication and purpose.

Overall summary of progress

During 2017 the ALARM strategy for senior classes was consolidated and staff started using this program in junior
classes. The Literacy committee held several Professional Learning Activites and developed resources for use across
faculties based on student data and the school experimented with collecting data for the literacy numeracy continuum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of AHS
students in the top 2 bands of
NAPLAN in reading and
numeracy by 8% including a 30%
increase for Aboriginal students.

In 2017 we had an increase in Year 9 of 12% in the
top two bands for reading and 26% for numeracy on
the 2016 numbers. The number of Aboriginal
students at AHS is too low to report on this criteria.

Data Analysis

There is evidence that
differentiation of learning is
occurring (in programs) and is
seen through teacher registration
and recording for the DDA
reporting process.

$40000 The school maintains an internal spreadsheet to
track differentiation for students covered under the
DDA. There was an increase in student numbers
requiring support and all students have teachers
record adjustments where required. An audit of
programs by Head Teachers confirmed this is
occurring.

Curriculum Delivery

 ALARM is incorporated into
teaching programs for all
teachers .

There is increased representation
by students in the top bands of
the HSC.

There is evidence that students
are using ALARM in Year 11 and
12 subjects.

The roll out of ALARM continues and staff are now
using it for junior classes. In faculties where ALARM
is an accepted strategy most staff now use it.

Our band representation remains consistent – we
have not increased this but strategies remain in
place to support this measure.

Students in senior classes utilise ALARM, it is wide
spread but as with every strategy its use depends
on personal preference and teacher expectations.

Curriculum Delivery

All teaching staff are participating
in Triads and engaged in collegial
discussions around targeted
strategies.

$20000 Staff surveys showed an increase in the confidence
and use of learning intentions and success criteria
by staff. Triads were used by most staff and will be
mandated for 2018.

Next Steps

In the 2018–2020 School Plan we will focus on implementing the  Literacy and Numeracy Progressions as well as PLAN
2 and Best Start for Year 7. Our focus will be on reading text and comprehension while implementing broader teaching
strategies through Curiosity and Powerful Learning that support the targeted teaching of literacy skills. Our focus on
improving HSC outcomes for students will continue. In 2018 ALARM use by senior teachers will be mandated.
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Strategic Direction 2

Engagement

Purpose

We are working to engage students, staff, parents and our community to improve wellbeing and learning for all. We will
strive to meet the needs of our school community by increasing resilience and opportunities to fully participate in our
school and the broader community.

Overall summary of progress

Wellbeing and engagement continued to be a key focus for 2017. Our data showed that mental health issues impacted
on a significant number of students and increased on 2016 data. While schools have a role to play, this is indicative of
trends in society. In 2017 we introduced the Resilliance Project to support our other initiatives including boys and girls
education strategies and support of students with disabilities. Year 10 students were trained in Youth Mental Health
First Aid.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff are trained in Youth Mental
Health First Aid

Mind Matters is incorporated into
the Year 7 & 8 guidance
programs.

Students obtain apprenticeships.

Several staff were trained in Youth Mental Health
First Aid and one staff member was trained as a
Youth Facilitator in a linked program that trained
students.

Mind Matters programs were extensively used in
2017. After the Resillience project presentation we
started to incorporate this material ready for a 2018
implementation.

11 Students were able to access apprenticeships in
2017. Vocational pathways for students remains a
focus.

Next Steps

The Resilliance Project material will be incorporated into Year 7 – 10 Guidance. We will investigate the establishment of
a Youth/Social worker at the school to establish pro–active programs to support students and staff. We will continue with
the Youth Mental First Aid training for students.
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Strategic Direction 3

Staff Professional Learning

Purpose

Staff professional learning will be based on research based best practice in teaching. It will also be informed by student
learning needs identified through data analysis.  We want to ensure our staff maintain their high level  of  expert
knowledge to be able to respond to the learning needs of our students. A key factor will be the use of collaborative
practices and discussions that inform teaching practice.

Overall summary of progress

During 2017 a major focus was Curiosity and Powerful Learning and the establishment of collaborative class based
observations in targeted areas using Triads. This was successfully implemented with the majority of staff taking part.
Staff also attended training linked to the school’s strategic directions in wellbeing and literacy. Beginning teacher money
was used to release these teachers and to support their professional learning. Training for all staff in using HSC data and
SMART occurred. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Research based best practice
in teaching

There are examples of modified
programs and systems within
Albury High School as a result of
data analysis.

In mathematics, data from the numeracy continuum
was used to group and regroup students to address
areas of need and build on areas of strength.
Traditional class structures were suspended for two
terms to allow this. All faculties have evidence of
literacy strategies being incorporated into student
programs.

Collaborative Practices

All staff participated in triads and
have implemented practices from
Curiosity and Powerful Learning
in their classrooms.

Most staff participated in Triads, this has been
mandated for 2018. The use of Triads helped shape
practice around using learning intentions and
success criteria from Curiosity and Powerful
Learning.

Next Steps

Curiosity and Powerful Learning will feature strongly in the 2018–2020 plan. The next item being introduced is high order
questioning, feedback and assessment for learning. Triads will play an important role. Training in the Literacy and
Numeracy Learning Progressions, PLAN2 and Best Start Year 7 assessment will occur. We will continue to focus on
reading text and comprehension within classroom activities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $27361 Funding was combined from school sources,
RAM and low SES to allow a Aboriginal
worker to be employed to support students
literacy and numeracy needs and to provide
cultural and family support.

English language proficiency $30697 Two part time EALD teachers were employed
to support students in cultural and literacy
areas.

Low level adjustment for disability $ 244935 which includes
1.8 staffing

Funds paid for staffing in this area to support
students, this included a 1.8 allocated teacher
component and School Learning Support
Officers to support students in class.

Socio–economic background $116052 These funds were utilised to support the
employment of staff in English Language
proficiency and Aboriginal programs. Boys
and Girls education initiatives were also
Pproject was funded from this source.

Support for beginning teachers $55321 Beginning teachers were released from face
to face teaching for two periods per week and
a mentor teacher provided. Professional
Learning to their career stage was targeted
and supported from this funding.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 516 486 473 451

Girls 531 520 524 511

Student attendance profile

School

Year 2014 2015 2016 2017

7 92 91.1 92.3 91.5

8 90 90 89.5 90.2

9 88.1 88.6 90.1 87.9

10 88.3 88.5 90.1 87.1

11 90 90.8 89.2 89.6

12 87.1 90.3 92 91.2

All Years 89.2 89.9 90.5 89.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

A Head Teacher Administration and Deputy Principals
along with the Learning Support Team and Year
Advisors monitor attendance for students. Contact with
families is made to look at trends which cause concern.
When necessary return to school plans are completed
and students are referred to the HSLO. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 3.6

Employment 0 4.3 31.5

TAFE entry 3.3 8 5.5

University Entry 0 0 41.4

Other 17.3 8 0

Unknown 4.4 0 18

Year 12 students undertaking vocational or trade
training

In 2017, 19 Year 12 students completed their studies in
a range of subjects offered at TAFE NSW Albury and
Thurgoona campuses.  The subjects undertaken were
as follows: Human Services – Allied Health; Screen and
Media; Retail, Electro Technology, Automotive, Beauty
Therapy, Financial Services and Children’s Services. 
These represent a mixture of Frameworks and
non–Frameworks courses with the Frameworks
courses contributing to an ATAR if the students sit the
optional HSC examination in the subject.

In Year 11, 17 students undertook studies at TAFE with
Animal Care and Attending adding to list given above
and Financial Services exiting.

The AHS VET subjects included Construction
Pathways, Hospitality and Kitchen Operations. Overall,
in Year 12, seven students studied Hospitality
with three electing to undertake the HSC
examination; seven also studied Kitchen Operations
with three undertaking the HSC examination and seven
studied Construction Pathways.  In Year 11, 19 started
out studying Hospitality, 15 Kitchen Operations and 23
Construction. 

All VET Frameworks courses such as Hospitality,
Kitchen Operations and Construction Pathways, involve
mandatory work placement components.  It is much
appreciated that so many businesses support our
students with work placement opportunities.  Our
thanks are extended to the following businesses:  Get
Tossed Salad Bar;  Albion Hotel; Barista, Baker and
Brewer; Betty Windsor and Sons Coffee Emporium; Citi
Café on Olive; Geoffrey Michael Patissier; Riverdeck
Café; Urban Fresh, Zambrero; Charlie’s on Kiewa; Café
Borellas; Howlong Country Bakery; Monica’s Café &
restaurant, Smart’s Bakery; Star Café; Urban Graze,
Garden’s Café; Subway Lavington, ZeCafe
@Northpoint, Commercial Club, Fletcher’s Plumbing &
Co, 21st Century Homes, Albury Wodonga Electrical,
Binding Building, Clarke Carmody Construction, Farben
Decorating and Painting, Michael Boyle Plumbing,
Peter Bowen Homes and Spruce Painting.
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Year 12 students attaining HSC or equivalent
vocational education qualification

All students completing Year 12 received their HSC
qualification, many of these were without an ATAR.

There were three students from Year 11 that completed
some units of the Year 12 syllabus.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 49.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.6

Teacher Librarian 1

Teacher of ESL 0.6

School Counsellor 1

School Administration & Support
Staff

14.37

Other Positions 1

*Full Time Equivalent

Albury High School employed one staff member who
identified as Aboriginal in 2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 84

Postgraduate degree 16

Professional learning and teacher accreditation

Total school expenditure on teacher professional
learning in 2017 amounted to $82,446. The average
expenditure per person on professional learning at the
school level was $808 which included mandatory

training for all school staff including administration staff,
student learning support officers, casual teaching staff,
as well as whole school and teacher identified
professional learning.

The school’s major priorities in 2017 as detailed in the
School Plan (SP) were: Writing, Engagement and Staff
Professional Learning. To meet the school’s priorities,
the professional learning continued to centre on training
all staff on the writing improvement strategy of ALARM,
with follow up support for faculties to develop subject
specific strategies to implement ALARM.  Staff also
developed their capacity to differentiate their curriculum
and make adjustments for learning to better meet the
individual learning needs of all students and meet
Disability Discrimination Act (DDA) requirements. The
implementation of Curiosity and Powerful Learning
continued with a focus on staff implementing Learning
Intentions and Success Criteria as part of classroom
practice and developing Triads for lesson observation.

A total of 74 teaching staff participated in professional
learning activities in 2017. There was a focus for
professional learning on Quality Teaching and Best
Teaching Practice where staff were developing quality
classroom practice around differentiation and
assessment for learning. The continued implementation
of Curiosity and Powerful Learning principles provided
a framework to assess the impact of changes to
teacher practice. There was also an emphasis on
developing teacher practice in using student data to
inform teaching.

Welfare and Equity continued to be a focus to build
capacity in all staff to meet the diverse emotional, social
and learning needs of students. With a particular focus
on trauma training, the school was able to enhance the
capacity to meet the needs of children and young
people who have experienced trauma, significant
disruption and disadvantage. Support for Beginning
Teacher's (BT) professional learning was identified and
supported with tailored individual and relevant
professional learning.

Career Development was also identified as a
professional learning priority to meet personal goals
identified in Professional Development Plans (PDPs)
such as leadership aspirations and implementation of
the new HSC Syllabus.

The School Plan (SP) Targets of Empowered Learning
and Best Teaching Practice underpinned the
development of staff capacity to implement effective,
evidence based teaching and learning strategies to
build students' literacy skills such as Hattie’s Visible
Learning program.

Staff Development Days (SDD) provided opportunities
for staff and the whole school community to focus
professional learning on a number of key areas to
support SP targets and mandatory requirements that
underpinned quality teaching and learning in 2017.

Term 1 SDD: The session began with an analysis of
HSC results and what the data suggested about
planning for future success in 2018. This was followed
by all staff participating in mandatory training of Child
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Protection updates and Corruption as part of the Code
of Conduct. The day was concluded with a presentation
to the teaching staff by the Welfare and Learning
Support Teams about students with special learning
needs and disabilities providing strategies for staff on
dealing with their needs to set up a positive start to the
year.

Term 2 SDD: Was dedicated faculty time to develop
understanding of School Excellence Framework (SEF)
and targets in SP. There were also some breakout
workshops where staff could choose to develop faculty
based strategies to implement ALARM program, or
attend a Literacy Continuum workshop to develop
faculty based strategies on how to plot students on the
continuum. Faculty plans were collated by the Head
Teacher Teaching and Learning to examine data and
report back to Executive on the Professional Learning
focus across the school.

Term 3 SDD: Was the Albury Teaching and Learning
Conference. Guest speakers addressed staff across
the entire Albury Learning Community on issues to
provide indigenous perspectives and contexts and
provides strategies that staff could adapt to their
classroom contexts in support of Indigenous student
education.

Term 4 SDD: The school again trialled the new
structure for SDD Professional Learning with the  in lieu
of the 2 days of professional learning at the end of term
4, a structured program of 4 three hour after school
sessions, one session per term. These sessions
included CPL training, using data from the literacy
continuum, Safe Schools Coalition and the mandatory
CPR update and Anaphylaxis training.

There were nine BT working towards NESA
accreditation at Proficient (includes casuals and
Temporary teachers as well as permanently appointed
beginning teachers). Four of these teachers were
successful in gaining accreditation at proficient by the
end of 2107.

Twenty one New Scheme Teachers maintained
accreditation at Proficient. There were no teachers
seeking voluntary accreditation at Highly Accomplished
or Lead, nor any teachers maintaining accreditation at
Highly Accomplished and/or Lead.

The funding provided under Great Teachers Inspired
Learning for Permanently Appointed Beginning
Teacher's was used in a variety of ways to support BT
and maintain support for Permanently Appointed
Beginning Teacher's appointed in 2016 adjusting to
their new roles and teaching profession in NSW Public
Schools.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 741,928

Global funds 485,853

Tied funds 321,509

School & community sources 193,001

Interest 6,226

Trust receipts 1,725

Canteen 0

Total Receipts 1,008,314

Payments

Teaching & learning

Key Learning Areas 53,584

Excursions 56,256

Extracurricular dissections 30,514

Library 3,940

Training & Development 11,263

Tied Funds Payments 260,441

Short Term Relief 58,321

Administration & Office 113,387

Canteen Payments 0

Utilities 77,780

Maintenance 33,665

Trust Payments 3,734

Capital Programs 0

Total Payments 702,885

Balance carried forward 1,047,357

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 2,128,228

Appropriation 1,854,680

Sale of Goods and Services 17,221

Grants and Contributions 252,755

Gain and Loss 0

Other Revenue 0

Investment Income 3,572

Expenses -1,294,069

Recurrent Expenses -1,294,069

Employee Related -576,995

Operating Expenses -717,074

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

834,159

Balance Carried Forward 834,159

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,501,605

Base Per Capita 153,884

Base Location 6,422

Other Base 8,341,299

Equity Total 469,083

Equity Aboriginal 27,361

Equity Socio economic 116,052

Equity Language 80,735

Equity Disability 244,935

Targeted Total 493,616

Other Total 190,770

Grand Total 9,655,074

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Student

Feedback from the Tell Them From Me survey around
engagement in 2018 led us to introduce the Curiosity
and Powerful Learning program with teachers. This first
element of making Learning Intentions and Success
Criteria more explicit has been completed and we will,
in 2018, move onto higher order questioning and other
areas.

In the 2017 September survey there were student
responses from 576 students. Students at Albury High
School were above the NSW government norm for
having positive relationships, having positive
behaviours at school, being intellectually engaged,
having a positive learning climate and students has a
high level of optimism. Areas we found ourselves below
the NSW government norm were students having a
positive sense of belonging, students valuing school
outcomes, expectations for success and students
planning to go to university. In 2018 we are developing
a new three year plan and these results and others will
play an important part in influencing our strategic
directions.

Teacher

Forty four staff completed a survey which focused on
the eight drivers of student learning. This survey
highlighted that staff felt they used data to inform
practice. In most other areas we were just below the
NSW government norm. We will focus on the areas of
collaboration, instructional leadership, setting
challenging and visible goals and quality feedback. All
of these are embedded in the Curiosity and Powerful
Learning program that we will be implementing over the
next three years.

Parent

Seventy four parents completed the Tell Them From
Me survey, which was up on last years number of 47.
The survey looks at how we foster relationships with
parents and the extent to which parents feel the school
supports learning and positive behaviour and promotes
a safe and inclusive environment. It is clear from the
survey we need to improve communication processes
with parents. We were below the NSW government
norms in all areas. The areas that need most attention
based on this survey were around keeping parents
informed and developing an inclusive school. These
areas are being addressed in the new school plan for
2018–2020.

Policy requirements

Aboriginal education

A particular highlight of 2017 has been the increasing
number of Aboriginal students choosing to complete

their education to Year 12 level. Four Aboriginal
students will complete their Higher School Certificate
this year. This is a great achievement and we celebrate
with them as they transition into the world of work or
ongoing education. 

A significant contribution to the success of our senior
Aboriginal students this year has been the role played
by Mrs Sonia Davies. Sonia has worked with these
students and their teachers throughout the year to
complete assignments, acquire needed study skills and
develop pathways into the world of work. Sonia has
worked closely with Valda Murray to offer the support
necessary. Study at this level and the future beyond
can be a difficult and daunting task. Sonia and Valda
have made it much easier and possible for our senior
Aboriginal students. 

Seventeen students from Albury High School received
2017 'Proud and Deadly Awards'. These students
represented all year levels, with certificates being
awarded across a range of categories including
outstanding achievement in the Arts, Academic and
Sporting performance, as well as Citizenship and
Cultural leadership. Congratulations to all of these
students.

Two new programs have operated this year for
Aboriginal students. The first has been the Burraja
program where Year 8 and Year 9 students worked
with Mr Leahy and Mrs Murray to improve their
awareness of Aboriginal heritage and culture. The
second program, Burrabinya saw Year 9 and Year 10
students working with Mr De Mamiel, Mrs Murray and
students from James Fallon High School and Murray
High School on a project to prepare students with life
skills and work readiness. This has been an excellent
means to prepare students for their lives beyond
school, with activities including a tour of the CSU
campus, a visit and orientation to the Albury MyGov
offices and completion of employment regimes.
Students also learned more about their Aboriginality
and how to become involved with their community. We
are very fortunate in these programs to have
community members to mentor our young folk and
show them the way forward. Further to this, it is
planned to commence the 'Sista Speak' and 'Bro
Speak' programs during Term 4 of 2017.

NAIDOC Week, with the theme 'Our Language
Matters', was again a highlight of the school year. A
special whole school assembly  was held under  the
direction of Lily Smith and Lani Mathers who, as
outstanding young Aboriginal girls, were most inspiring
with their talks about Aboriginal history and identity.
Later in the week a 'bush tucker' BBQ was held and
students engaged in a range of activities to mark the
special significance of Aboriginal people and culture in 
our lives.  A special sign, "GAWAYMBANHA"
(Welcome in Wiradjuri), was unveiled at the entrance to
the reception area of the school welcoming visitors to
the school. This will be the first of other Aboriginal
language signs to be designed and erected around the
school. 

During NAIDOC week all Year 7 students participated
in the Wagirra Trail walk. They were guided by the local
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Aboriginal men who maintain the trail. They explained
the cultural significance of the river environment and
the many Aboriginal sculptures that adorn the trail.
Albury High School has forged strong links with this
group, with plans to engage their help with the
redevelopment of the school's Aboriginal Garden, as
well as other programs within the school. They are
great mentors for our students. It is hoped they will be
involved in the 'Bro Speak' program later this year,
which will operate alongside the 'Sista Speak' program
with teacher Angela Moon and Valda Murray. Both
opportunities offer practical strategies for our young
Aboriginal boys and girls to better link with their culture
and learn valuable life skills. 

Albury High School has continued with our strong
association with the Albury Wodonga Aboriginal Health
Service (AWAHS) and the Aboriginal Education
Consultative Group (AECG). AWAHS has provided
dental screening activities for our Aboriginal students to
improve their dental hygiene, whilst the AECG has
enabled our students and parents to voice their views
and become aware of the many opportunities available
to them. Special thanks go to Cathie Egan, Aboriginal
Community Liaison Officer (ACLO), and Bee Lee,
AECG chairperson for their valuable work in this area.

Multicultural and anti-racism education

EAL/D is for students who speak English as an
Additional Language or Dialect. This year we have
been working with students from Afghanistan, Nepal,
Sri Lanka, India, Thailand, Vietnam, Hong Kong and
China. In Term One we celebrated the diversity of our
students at Albury High School with a colour run on
Harmony Day. This is a traditional Nepali celebration of
Holi, which highlights the importance of coming
together and making peace with each other. We had
some enthusiastic participants who spread coloured
powder over everyone's white t–shirts.

At the end of Term Two we hosted Speech Pathology
students from CSU who worked with students who are
on Individual Learning Plans. Having extra assistance
to work one on one with different students is such a
valuable tool made available through our partnership
with CSU.

We had a Year 12 student, Zulaikhah Kamiri, volunteer
to speak for the Refugee Week assembly this year.
Zulaikhah gave a very moving account of the incredible
resilience she and her family have had to display in
order to feel safe and happy in their new country,
Australia. Refugee Week was also acknowledged with
a staff luncheon, where some of our Bhutanese parents
prepared curries for lunch. A gold coin donation was
collected and over $200 was raised, which was
donated to the Murray Valley Sanctuary group.

In Term Two the EAL/D students participated in the
RAW (Ready, Arrive, Work) program at the Riverina
TAFE. The students learnt about employability skills,
writing a resume and job interviews. The program
concluded with tours of CSU, La Trobe University,
Wodonga TAFE and lunch at the Commercial Club.
During sport in Term Three, we followed up the RAW

program with a 'Discovering Employment Opportunities'
program where students visited different workplaces
each week to gain a greater understanding of the
Australian job market in addition to learning about the
study required for different jobs.

For ASTRA this year we invited the parents of our
EAL/D students to come and cook a selection of
international cuisine, which was available during the
evening showcase. Our students practiced their
hospitality skills by serving the food.

We farewelled six EAL/D students who completed Year
12 this year. They have worked so hard to complete
their secondary studies and we wish them all the best
for their future endeavours.

 

Other school programs

Homework Program

2017 has marked the eighth successful year of the
Homework Program at Albury High School. This year it
operated each Tuesday afternoon from 3:30–5:00pm. 
A large number of students were registered to
participate and many attended at some point over the
year, and in fact not a week went by without seeing a
new face.

It has been great to see so many regular faces each
week seeking assistance or just taking the opportunity
to make solid progress on their school studies. Year 12
in particular were well represented each week and were
excellent role models for younger students.

The Homework Program would not be possible without
the support of the P&C and staff. The P&C provide
tasty sandwiches to re–energise the thinking processes
in preparation for an effective homework session.

Many thanks to the staff – Mrs Chris Wilson, Mr Mark
Ellis, Mrs Megan Salter, Mrs Anna Kaye, Ms Katia
Bertazzo, Mr Bruce Jackson, Ms Samantha O'Connell,
Mr George Salmon, Ms Carrie Frost and Mr Graeme
Bray – their continued and consistent assistance
throughout the year is much appreciated and very
valuable. Thanks are also due to the staff who have
helped out at various times over the year. Many, many
staff do help out and support this voluntary program!

Learning & Support

Albury High School's Learning and Support Faculty are
a dynamic group of teachers and support staff who
strive to ensure that the additional needs of students
are met. 

Students in regular classes who experience difficulties
in basic areas of learning and behaviour, regardless of
the cause, are supported through Learning and Support
resources at Albury High School.  Albury High School's
Learning and Support Team is a whole school planning
and support mechanism. Its  purpose is to address the
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learning, behaviour and wellbeing support needs
of students through the coordination, development,
implementation, monitoring and evaluation of
educational programs. The Learning and Support Team
assists classroom teachers to address the educational
needs of students with a disability, learning difficulty or
behaviour disorder, and supports students who require
some help in these areas.

In 2017, the major focus has been on supporting
student wellbeing through programs such as Girls
Education and Literacy Groups. By working with the
community partners in programs such as supporting
lower ability readers from our partner primary schools
and mentoring new Year 7 students, we have been
able to facilitate students to explore their own learning
and wellbeing by providing support for others.

Learning and Support staff operate out of the Learning
and Engagement Centre. It is an inclusive space where
students can seek support and one on one help from
staff. It also provides a safe environment for those
students requiring learning, mental health, emotional or
behaviour support. Students involved attend regular
meetings with the Learning and Support Staff to
discuss their progress and further supports as they are
required.

We offer many supports at Albury High School for all of
our students, but we also rely heavily on parents, who
have a vital role to play in the work of the Learning and
Support Team through discussing and planning for their
child's needs.

ASTRA

ASTRA in 2017 was held on 26 and 27 October. An
addition to the traditional format of static displays and
evening performances was the inclusion of a concert in
the afternoon. Years 3 to 6 from Howlong Public School
and Year 5 and 6 from Albury Public School were
treated to performances such as:
 • Fashion parade of works by Years 7 and 8

mandatory technology students and the Year 9
textiles technology class

 • German and French songs from various Year 7
classes as well as a song from our visiting
German school

 • The reading of various winning stories from
various students in English

 • Year 9 drama skits
 • Music performances

ASTRA is our showcase of student works and
performances and we thank all students who
contributed to the success of the event, as well as the
organising committee consisting of a teacher from
every faculty and representatives from the SRC. We
also thank the Year 9 commerce students who worked
effectively on publicising this event.
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