
Newtown Public School
Annual Report

2017

7431

Printed on: 17 April, 2018Page 1 of 17 Newtown Public School 7431 (2017)



Introduction

The Annual Report for 2017 provided to the community of Newtown Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Abbey Proud

Principal

School contact details

Newtown Public School
Norfolk St
Newtown, 2042
www.newtown-p.schools.nsw.edu.au
newtown-p.School@det.nsw.edu.au
9557 4862
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School background

School vision statement

At Newtown Public School we develop confident, creative and resilient students, within an innovative and
collaborative learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are the way they are and imagine
what they could become.

School context

Newtown Public School is a comprehensive primary school for 400 students from Kindergarten to Year 6. The school is
located in the heart of Sydney’s Inner West. Our school community is a diverse and vibrant mix of inner city families.

The school provides a comprehensive curriculum with a focus on working closely with the school community, as well as
other local primary and secondary schools as a community of shared practice.

A strong foundation of school improvement in Literacy and Numeracy is balanced with an emphasis on specialist
teaching in the arts and rich cross–curricular learning.

Through school improvement initiatives in the 2012–2014 planning cycle, Newtown Public School has achieved steady
academic growth as demonstrated in large value added measures in the school’s NAPLAN results. Working to achieve
excellence in Literacy and Numeracy, remain key focus areas for our 2015–2017 School Plan.

Emphasis is placed on quality teaching and continuous improvement of learning outcomes for all students. Our school is
committed to providing rich programs to develop skills in critical thinking, problem solving, communication, collaboration
and technology to enable all students to reach their full potential educationally, socially and emotionally.

Our school committed to community partnership as part of the Newtown Network of Schools (Newtown, Darlington,
Camdenville, Newtown North PS, Tempe PS and Australia Street Infants School), where parents, students and staff will
work together to develop self and others to strive for excellence and to inspire a culture of collaboration and innovation.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In 2017, Staff at Newtown Public School used the School Excellence Framework to inform our school self evaluation in
order to monitor and validate our work as a community in all domains.  Professional learning meeting time was dedicated
to thoroughly examine the school plan to determine the elements of the School Excellence Framework that our school's
plan most strongly addressed. Staff evaluated the progress being made across the school as a whole, based on the
expectations outlined in the Framework. This provides an important overview to ensure that moving forward, school
improvement efforts align with the high level expectations of the School Excellence Framework.

In the domain of Learning, the school’s efforts have focused on wellbeing, curriculum and learning culture. There is
demonstrated commitment within the school community to strengthen and deliver on school learning priorities. Our
continued commitment to the building of active partnerships through regular and structured collaboration with students
and families, has led to student directed goals for learning in all classes and sees students using assessment and
reporting processes to reflect on their learning. Students are connecting with teachers in establishing practices built on
self–awareness, ‘where to next’ assessment and self–evaluation. Positive, respectful relationships are evident among
students and staff, promoting student wellbeing and ensuring a positive learning environment to support student learning.
The school encourages students to recognise and respect cultural identity and diversity. The school consistently
implements a whole–school approach to wellbeing that has clearly defined behavioural expectations and has created a
positive teaching and learning environment. As evidenced by TTFM data, extra curricula learning opportunities are
significant with high levels of participation, they support students’ development, and are strongly aligned with the school’s
vision, values and priorities

Well–developed and current policies, programs and processes identify, address and monitor student learning needs. The

Printed on: 17 April, 2018Page 3 of 17 Newtown Public School 7431 (2017)



successful work of the school’s Learning and Support Team has seen excellent ‘value–added’ results for students
receiving additional learning support. The improved transition to high school program was a highlight of this success. The
school analyses internal and external assessment data to monitor, track and report on student and school performance.
Student reports contain detailed information about individual student learning achievement and areas for growth, which
provide the basis for discussion with parents and students. 

Systematic and current polices exist for curriculum programming, assessment of student learning, attendance, child
protection and bullying prevention. Student leadership and wellbeing initiatives are embedded in all school plans and
programs and focus on all students. The TTFM survey and school based evaluation of Leadership Teams and Peer
Support, continue to identify these programs as being of high value to students and effective in build positive
relationships, providing students with a platform to to actively and authentically contribute to the school, the community
and the society in which they live. The success of the Newtown Network Student Leadership program is evidence of the
success of the school's commitment to building social capital.

In the domain of Teaching, Teachers regularly review and revise teaching and learning programs in stage teams.
Teachers routinely review previous content and preview the learning planned for students in class. Classrooms are well
managed, with well–planned and consistent teaching programs and practices in place. Supported by the school's strong
focus on positive choices for learning, students engage in learning productively, with minimal disruption. Teachers
incorporate data analysis in their planning for learning. Teachers regularly use student performance data and other
student feedback to evaluate the effectiveness of their own teaching practices. Teachers provide explicit, specific and
timely feedback to students on how to improve through individualised goal setting. School leadership continues their
work in demonstrating instructional leadership, promoting and modelling effective, evidence–based practice through our
rigorous professional learning program.

Assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps for
improvement. Teachers work together to improve teaching and learning in stage teams. Teachers provide and receive
planned constructive feedback from peers, school leaders and students to improve teaching practice. Processes are in
place to provide formal mentoring or coaching support to continue to strengthen teaching practice and build leadership
capacity. The school identifies expertise within its staff and draws on this to further develop its professional community
and teachers are actively engaged in planning their own professional development to improve their performance. The
school’s continued focus is on embedding routinely explicit systems for professionalised collaboration, classroom
observation, the modelling of effective practice and the provision of professional feedback in line with the AITSL
Professional Standards for Teachers and Principals.

In the domain of Leadership, the school solicits and addresses feedback on school performance through survey and
community forums via the P&C Association. Leadership development is central to school capacity building as evidenced
by the school’s investment in the Newtown Network’s Early Career Teacher Network, Student Leadership Project and the
cross school Learning HUBS project. Streamlined, flexible processes exist to deliver services and information to
strengthen parental engagement and our practices and processes are responsive to school community feedback often
refined in collaboration with P&C representatives with specific expertise for example the work on improving channels of
effective communication in collaboration with a communications expert from within the parent community and improved
data indicating improvement through TTFM.

The school is strongly committed to the development of leadership skills in staff and students as evidenced by the
strength of our highly valued student leadership teams and school wellbeing programs. Our work on investing in
authentic distributed leadership focused on high level support and capacity building measures enhances the work of the
middle leaders in their work in school improvement and instructional leadership. Our work as part of the Newtown
Network of schools on collaborating for success in teaching, learning and leadership further builds on successful links
within the community of schools, other educational providers and other organisations to support the school's programs
and to build the capacity of all members of the community.

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

STUDENT LEARNING

Purpose

Develop students as successful learners, leaders, and responsible and productive citizens

To develop:

students with high–level literacy and numeracy skills;

students sense of self–efficacy as learners;

students’ skills in communicating their ideas through collaborative learning

rich learning opportunities for students to think deeply, logically and creatively in co–created learning environments and;

students who actively contribute to the school, the community and the society.

Overall summary of progress

 • A focus on improved practices in data collection and analysis have provided the school with more effective tracking
data ensuring targeted learning for students and significant progress was made in the target area of assessment
with whole school use of consistent assessment tools for literacy and numeracy and the tracking of all students
agains

 • Implementation of a semester based programming routine ensure the continued use of Backward Mapping
incorporating our work on the implementation of Project Based Learning and Design Thinking for the
implementation of History, Science and Geography curriculums, ensuring deep learning and authentic engagement
remains to focus for programming. Collaborative planning with our Teacher Librarian for each stage in 2017
focused on the embedding of the research cycle in selected units of work for each stage.  

 • Implementation of a K–6 Assessment schedule linking routines for goal setting and timeframes for school based
assessment led to higher levels of differentiation for individual learners.

 • Teachers continued to track student progress using the learning progressions (PLAN) Numeracy and Literacy
Continuums in 2017. Readiness groupings that were flexible and targeted skills being taught ensured higher levels
of personalised curriculum delivery.

 • A rigorous classroom observation schedule, mentoring and supervision program supported instructional leadership
initiatives. Teachers reported high levels fo positive feedback and a desire for continued focus in this strategy for
improved practice.

 • In the area of assessment and reporting, continued professional learning in the use of formative assessment to
target student learning needs, a review of the school's assessment and reporting processes, development of a
whole school assessment plan  and the documentation of implementation of the Formative Assessment strategy
K–6. 

 • Teachers commitment to ongoing updating of student data into PLAN according to the whole school assessment
schedule in 2017, allowed for teachers to connect PLAN data to student learning goals as an approach to visible
learning took seed in each classroom.

 • PAT Maths and Reading were utilised as norm referenced tools allowing for analysis of Stage, grade and class
based data to inform planning in 2018. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Baseline 2015 NAPLAN data
indicates Year 3 and Year 5
students average scores are at or
above proficiency and moving
towards SSG on all measures.
Growth measures  are
maintained relative to an effect
size indicating ES=0.4  growth for

$15,000 casual teacher
salary for Stage planning
and assessment days

$20,000 Instructional
leadership position one day
per week

65% of Year 3 students achieved the top two bands
in Reading as compared with 51% of the state
and 70% ofstudents in the statistically similar
schools group. 

In Year 5, 57% ofstudents achieved in the top two
bands for reading as compared with 40% of
students across the state and 60%  of students in

Printed on: 17 April, 2018Page 5 of 17 Newtown Public School 7431 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

all measures 2013–2015.

90% of students achieving
milestones in PLAN data, and
100% achieving personal
learning goals (baseline
Semester 1 2015).

100% classroom observation
data and programs indicate goal
setting, LI and SC being
embedded into lessons – clear
evidence of assessment for
learning in 100% programs.

Tell Them from Me data and
school based data (baseline
2015) indicates above 80%
positive engagement in learning
& welfare programs.

the statistically similar schools group.

41% Year 3 students achieved the top two bands in
Numeracy  as compared with 43% of thestate
and 57% of students in the statistically similar
schools group. 

In Year 5,  57% of students achieved in the top two
bands for reading as compared with 40% of
students across the state and 63%  of students in
the statistically similar schools group.

Semester 2 data indicates 85% ofstudents achieved
or exceeded PLAN milestones in Literacy and 88%
of students achieved or exceeded PLAN milestones
for Numeracy.

100% of Semester 2 programs indicated Learning
Intentions and Success Criteria are embedded into
learning sequences.

Semester 2 data indicates 100% ofstudents set
learning goals in Literacy, Numeracy and Social
domains.

Tell Them from Me and school based data
continues to indicate strong support for learning and
increasing high levels of engagement in learning
programs and wellbeing initiatives. Specific data
indicating another year of increase in students
reporting high challenge for skill connection may
indicate the positive impact of increased
differentiation through formative assessment.

Next Steps

Curriculum Co–ordinators to create Scope and Sequence of outcomes for History, Science and Geography curriculums,
ensuring deep learning and authentic engagement remains to focus for programming in all stages.

Weekly collaborative Stage based planning initiatives to focus on use of specific assessment data to inform programming
targets in Literacy and Numeracy. 

Implementation of K–6 Assessment schedule linking routines for goal setting and timeframes for school based
assessment in order to enable higher levels of differentiation for individual learners.

Teachers continue to track student progress using the learning progressions (PLAN) Numeracy and Literacy Continuums
in 2018. Readiness groupings to become increasingly flexible ensuring higher levels of personalised curriculum delivery.

A rigorous classroom observation schedule, mentoring and supervision program will support instructional leadership
initiatives. 

Implementation of the Formative Assessment strategy K–6 with heavy emphasis on teacher professional learning in
2018. 

Newtown Network of Schools professional learning HUBS to focus on shared goal of improving Numeracy teaching.
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Strategic Direction 2

ORGANISATIONAL INNOVATION

Purpose

Quality leadership and organisational practices and policies

To develop and enhance administrative and teaching practices that promote organisational innovation.

To develop practices that build staff capacity and promote leadership sustainability.

Overall summary of progress

Teachers evaluated positive achievement of their Performance and development Framework goals in December and all
SAS Team members trained in implementation of Professional Development Program for full implementation in 2018.
School Administrative and Executive staff completed ongoing LMBR, SAP and EfPT training and SAP finance was fully
implemented for 12 months.

Individualised leaning planning (IEPs, ILPs & PLPs) was completed for all relevant students and remains a strength of
practice for teaching staff. Distributed leadership initiatives saw the strengthening fo curriculum planning programming.

School self–evaluation was conducted with all teaching staff and in collaboration with parents and carers in preparation
for 2018–2020 School Plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers evaluate
positive achievement of
Performance and Development
Framework goals.

School–wide, collective
responsibility for student learning
and success, with high levels of
student, staff and community
engagement as measured by Tell
Them From Me and school based
data indicates above 80%
positive engagement from all
facets of community
(baseline2015) as is in line with
comparative school data.

100% of students have a learner
profile developed by their
teacher, and where indicated an
ILP, LSP, PLP.

100% of intended ‘milestone’
policies and processes
completed, endorsed by staff and
P&C and integrated into school
wide practice and reported to
community regularly.

Establishment of cloud
platform for collaborative
curriculum programming
$1000

Curriculum Co–ordinator
planning days $6000

Executive Planning days
casual release $6000

100% of teachers evaluated positive achievement
of their Performance and Development Framework
goals in December.

All SAS Team members trained inimplementation of
Performance and Development Program for full
implementation in 2018.

100% of School Administrative and Executive staff
completed ongoing LMBR, SAP and EfPT training.

SAP finance fully implemented for full year 12
months.

100% of individualised leaning planning (IEPs, ILPs
& PLPs) was completed for all relevant students.

100% of Staff completed the 

A continued increase in parents andcarers
participating in Tell Them from Me (partners in
learning) survey compared to 96 in 2016 as a result
of the student Technology Team distributing survey
every afternoon for 4 weeks in the playground.

60 families were represented over 3sessions
‘Conversations with the Community’ to workshop
2108–2020 school plan.

Next Steps

The 2018–2020 planning period will set  strategic direction address specifically education leadership specifically:
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 • targeted professional learning, mentoring and coaching
 • curriculum programming structures and opportunities to build on and strengthen use of formative assessment 
 • professionalised collaboration in the form of Teacher Learning Communities linked to the use of assessment of, as

and for learning
The new administration facilities provide an opportunity for team building among the School Administration Team and
continued strengthening of our customer service provision.

Communication excellence connecting home, school and community, remains a key target for our school.
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Strategic Direction 3

COMMUNITY BUILDING

Purpose

Develop an effective system of collaboration, communication and leadership within and beyond the Newtown Network of
Schools

To build stronger, positive relationships as an educational community, empowering leadership and inspiring a culture of
collaboration and innovation.

Through collegial support staff membersdevelop self and others to strive for excellence.

Overall summary of progress

This year Newtown Public School has worked collaboratively with the Newtown Network of schools to develop teacher
expertise, collaboration, teacher and student leadership and Early Career teacher development. Teachers engaged with
their colleagues across the schools of the network to collaborate in an action learning project that focused on the
improved practice in the teaching of writing through the use of quality literature. Staff and students engaged in a range of
activities and experiences across the network with a focus on continued student, teacher and whole school
improvement. Teachers engaged in Learning Hubs and Twilight sessions to develop skills in the use of Quality Literature
to improve writing outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them from Me Survey tool

Aggregated data across the 5
schools will be used as initial data
and evaluative  data – baseline to
be established 2015

From Teachers data 2015

From Students data 2015

From Parents data 2015

Pre and post survey data from
teachers and students will be
used to evaluate progress

Cross School Observations
Project – casual release
$1000

StudentLeadership casual
release $2000

AssistantPrincipal planning
days $1500

Action Research PL and
planning days $2000

Teachers engaged in Learning Hubs and Twilight
sessions to develop skills in the use of Quality
Literature to focus on improve writing.

Beginning teachers engaged with the after school
network reported that the network initiative has
helped develop their teaching skills and collegial
connection.

Student leadership, writing projects and Early
carreer teacher project enabled the continued focus
on cross school efforts to improve student
outcomes

Teachers reviewed teaching programs in English to
determine explicit teaching in the areas of
characterisation. Student work samples
demonstrated an increase in the use of
charaterisation in creative writing across stages.

Next Steps

A review of the school plan and strategic directions undertaken by staff during school self–evaluation determined that the
Newtown Network of Schools collaboration is seen as beneficial for staff and students and has assisted individual
teacher, student and whole school improvement. Embedding the Newtown Network strategies into the school’s
2018–2020 will see the student leadership project, collaborative professional learning targeting Numeracy and the early
career teacher initiative included in our Quality Teaching and Successful Students Strategic Directions for the 2018–2020
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8599  used for casual
relief twice a year to
release teachers to write
PLPs in consultation with
parents and students.

Personalised Learning Plans written for 100%
of ATSI students in collaboration with families.

Stage 3 students participated in the Ultimo
Directorate Public Speaking Program – Yarn
Up.

Students requiring additional support with
literacy and numeracy were supported in
individual (MULTILIT) and small group
programs with Learning and Support Teacher.

English language proficiency $9380 used to support
SLSO programs in class
support

School data indicates growth for students with
curriculum adjustments to support the
development of English language proficiency.
Adjustment plans in class inform learning and
language development. SLSO support
provided opportunities for targeted students to
access additional classroom support.

Low level adjustment for disability O.6 learning support
teacher allocation and an
additional $32,323 flexible
funding. 

Additional Learning &
Support Teacher –1 day
per week funded through
RAM $20,000 

School Learning Support
Officer $8,200

Resources $2000

Casual release for ILPs and
LSPs $2000

Funding used to employ additional time for
the Learning and Support Teacher to assist
class teachers in the updating of ILP & LSPs
and employment of School Learning Support
Officer to support implementation of ILPs and
LSPs with targeted students.

Purchase of resources to support the work of
the LaST.

Quality Teaching, Successful
Students (QTSS)

$30,675 Assistant principals and curriculum
co–ordintors provided release time each week
or collaborative planning with stage and to
develop capacity of classroom teachers
through observation and feedback. Focus on
literacy, numeracy and whole school
improvement.

Socio–economic background $4025 total funding.
Majority used for SLSO
time. Some funds paid for
students with financial need
to attend excursions,
camps, school programs
and performances.

Funding resourced the employment of SLSO
time to support the implementation of the
MULTILIT program to support students
identified as requiring additional support in
Literacy.

Support for beginning teachers $13,450 used to employ a
regular casual teacher for
2017

Two teachers were supported on the GTIL
program in 2017. Teachers attended
professional learning that aligned to PDP
goals. Teachers received additional release
each week for the purposes of mentoring,
peer observation, programming and
assessment.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 158 165 189 188

Girls 183 201 214 204

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.6 96.7 95.6 96.6

1 97.2 93.6 97.3 95

2 96.4 95.7 96.4 95.8

3 97 95 96.5 94.7

4 96.8 95.2 95.3 95.3

5 95.8 95.4 96.4 95

6 94.6 92.9 95.5 95.4

All Years 96.5 95 96.1 95.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In  2017,  we continued our work with the community in
ensuring high levels of attendance.. Attendance 
requirements  were  communicated  to  parents  and 
carers  via newsletters  and  with  follow  up  calls  to 
enquire  about  student  absence  at  three  continuous 
days away from school. All  families  who  took 
extended  or planned leave completed an Exemption
from School Attendance  Application  in  line  with  the 
DoE  Attendance Policy and Procedures. Partial  and 
whole  day  absences  were  reported  as  part of the
school’s assessment and reporting cycle. Absence 
was  included  on  every  half  yearly  and  yearly 
Student  Progress  Report  to  parents  and carers.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 13.53

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.87

Other Positions 0

*Full Time Equivalent

The National Education Agreement requires schools to
report  on  Indigenous  composition  of  their  workforce.
In 2017, our  school’s  teaching  team  incorporated 
the  work  of  two indigenous  classroom teachers

.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 32

Postgraduate degree 68

Professional learning and teacher accreditation

All permanent and temporary teachers (22) were again
involved in a full range of professional learning
opportunities addressing individual, team and whole
school priorities. The school receives funds from the
Department of Education to provide teacher release
from class and pay for course fees. In 2017, the staff
professional learning program comprised of team
meetings, regular stage and executive planning days,
school development days, external workshops,
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professional learning meetings and conferences.

A total of $20,61 was invested in staff professional
learning in 2017, funded through DoE allocated
professional learning funds. Additional school funds
were invested in staff learning and development.
Teaching staff participated in professional learning
initiatives focused on literacy, numeracy, technology,
positive education and strengths based approaches,
child protection, emergency care, mentoring early
career teachers and leadership development. Stage
planning days focused on the implementation of the
History, Geography and Science K–10 syllabi and the
development of team based approaches to quality
curriculum programming and student wellbeing. One
permanent and one temporary teacher were supported
through Beginning Teacher funding.

Two casual and one permanent teacher were
supported in achieving Teacher Accreditation at
Proficient level.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 185,047

Revenue 3,025,259

Appropriation 2,776,458

Sale of Goods and Services 38,371

Grants and Contributions 206,186

Gain and Loss 0

Other Revenue 0

Investment Income 4,244

Expenses -3,025,359

Recurrent Expenses -2,997,633

Employee Related -2,628,053

Operating Expenses -369,579

Capital Expenses -27,726

Employee Related 0

Operating Expenses -27,726

SURPLUS / DEFICIT FOR THE
YEAR

-100

Balance Carried Forward 184,948

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,449,943

Base Per Capita 61,589

Base Location 0

Other Base 2,388,354

Equity Total 115,321

Equity Aboriginal 8,599

Equity Socio economic 4,025

Equity Language 9,380

Equity Disability 93,317

Targeted Total 37,745

Other Total 76,125

Grand Total 2,679,134

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In addition to the information provided through
NAPLAN, student progress is measured by teachers in
an ongoing and formative way throughout the year
using a range of school based and standardised
assessments. Ongoing assessment of learning
and for learning is the focus of the work of teachers at
Newtown Public School. Ongoing curriculum
assessment informs all programming of teaching and
learning so that planning addresses levels of readiness
for students across all Key Learning Areas.

Literacy results for the 2017 NAPLAN program indicate
a plateau in terms of the school's target, to raise Year 3
and Year 5 average scores on all assessment
measures, indicating an increase in the number of
students achieving proficiency with results in the top
two bands. Programs targeting specific areas of literacy
and numeracy are resulting in increased performance
on related NAPLAN measures. 

In 2017, 52 Year 3 students and 63 Year 5 studentssat
the assessments of literacy. 65% of Year 3 students
achieved the top twobands in Reading as compared
with 51% of the state and 70% of students inthe
statistically similar schools group. In Year 5, 57% of
students achieved inthe top two bands for reading as
compared with 40% of students across the state and
60%  of students in the statistically similar schools
group. Year 7 (55 students) measures provide
information about the progress of studentsin the
school's Stage 3 cohort over a two–year period. They
are reported in order to provide an insight into progress
for the whole school cohort. Due to the range of
schools attended a statistically similar school group
result is not relevant for comparison in Year 7
measures. Results are compared to all Year 7 students
in NSW. In Year 7, 42% of students achieved in the top
two bands for reading as compared with 31% of
students across the state.

In Writing, 53% of Year 3 students achieved in the top
two bands ascompared with 53% of the state and 71%
of students in the statistically similar schools group. In
Year 5, 16% of students achieved in the top two bands
for writing as compared with 18% of students across
the state and 31% of students in the statistically similar
schools group. In Year 7, 23% of students achieved in
the top two bands for writing as compared with 21% of
students across the state.

Printed on: 17 April, 2018Page 13 of 17 Newtown Public School 7431 (2017)



Printed on: 17 April, 2018Page 14 of 17 Newtown Public School 7431 (2017)



In 2017, 51 Year 3 students and 63 Year 5 students sat
the assessment of numeracy.  41% of Year 3 students
achieved the top two bands in Numeracy, as compared
with 43% ofthe state and 63% of students in the
statistically similar schools group. InYear 5, 31% of
students achieved in the top two bands for reading as
compared with 32% of students across the state and
64% of students in the statistically similar schools

group. Year 7 (56 students) measures provide
information about the progress of students in the
school's Stage 3 cohort over a two–year period. They
are reported in order to provide an insight into progress
for the whole school cohort. Due to the range of
schools attended a statistically similar school group
result is not relevant for comparison in Year 7
measures. Results are compared to all Year 7 students
in NSW. In Year 7, 34% ofstudents achieved in the top
two bands for reading as compared with 35% of
students across the state.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Policy requirements

Aboriginal education

In 2017, we continued our holistic and consistent
approach to including Aboriginal perspectives and
cultural education to our students with a variety of
learning initiatives and experiences with an aim of
supporting Aboriginal students to establish strong
learning goals and to strengthen their community
connections. The programs and initiatives undertaken
targeted all students to build a greater understanding of
Aboriginal Australia. These initiatives included;
Engaging with this year’s NAIDOC theme, Our
Languages Matter , through quality teaching and
learning opportunities that incorporated a range of
multimodal resources and connecting with our local
community. The theme brought to life with all students
creating stories and connecting to meaningful stories in
their own cultures.

Personalised Learning Pathways (PLP’s) for all
indigenous students to support specific educational
goals and met with all families to collaborate in building
these plans and to track progress against shared goals.
This took place in Term 2 and Term 4.

The Stage 1  history & geography unit focusing on
peoples connection to places  saw students explore the
importance of Country to Aboriginal and Torres Strait
Islander people who belonged to the local area and the

Aboriginal peoples intimate knowledge of the physical
features of the land, animals, plants, weather and
people and their interconnections. Students
demonstrated their understandings through the creation
and explanation of dioramas depicting Uluru.

Stage 2 students participated in a combined history and
geography unit, comparing Asian countries to Australia.
Students investigated different perceptions about
management of places and environments, focusing on
the practices of indigenous Australians. In science,
students studied Australian habitats. They designed an
ecosystem for an endangered native animal,
incorporating techniques used by aboriginals to care for
native animals and plants. Students attended an
excursion to Taronga Park Zoo, participating in guided
lessons on our native animals.  There was also an
incursion by a specialist, with a focus on native plants
and animals. This centred around our bush tucker
garden, created in 2016.

In Stage 3, students engaged in multiple curriculum
opportunities that included Aboriginal perspectives.
In the science unit 'Innovators', students explored
indigenous inventor David Unaipon and his impact on
Australian innovations. Throughout the history and
geography unit, students compared and contrasted
traditional dwellings from around the world with
traditional Aboriginal and Torres Straight Island and
modern Australian dwellings. 

This year five of our Aboriginal and Torres Straight
Islander students participated at the Annual Yarn Up at
the NSW  Parliament House. One of our Aboriginal
students was selected to represent our school as part
of a DoE Indigenous Dance Group.

Multicultural and anti-racism education

Newtown Street Public School has maintained a strong
focus on multicultural education. Our school has an
inclusive culture that celebrates difference and ensures
continuous learning for all. 

Our whole school geography and history focus during
2017 was on China. All students engaged in lessons
which developed a deeper understanding of cultural
diversity, Chinese culture, the arts and significant
places. 

Our Student Representative Council promoted and led
a Harmony Day event where all students were
encouraged to wear 'orange'. Students engaged in
learning about diversity with a particular focus on
refugees in the local area. Students created a whole
school 'Welcome Book' expressing their understanding
of the need for acceptance and inclusion. Students
invited representatives from the local Asylum Seeker
Centre and presented them with the Welcome Book
and goods donated by families of Newtown Public
School at a whole school assembly. 

Quality literature studies for all Stages of learning
focused on diversity and difference.
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The school’s Anti–Racism Contact Officer continued to
work closely with the principal and Learning Support
Team to ensure that all DEC protocols were followed.
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