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Introduction

The Annual Report for 2017 is provided to the community of Croydon Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Cathy Lucantonio

Principal

School contact details

Croydon Public School
39 Young St
Croydon, 2132
www.croydon-p.schools.nsw.edu.au
croydon-p.School@det.nsw.edu.au
9747 3557

Message from the Principal

Croydon Public School had another strong year in 2017 with many successes and highlights. Both academically and
through our many and varied curricular and extra–curricular activities the students have shown progress, perseverance
and commitment. For many of them their resilience has been tested and they have certainly grown in their capacity to
deal with setbacks. Many of our students have proudly represented the school in sporting, creative and academic
pursuits, some at high levels.

I would like to acknowledge the hard working staff at Croydon Public School for their commitment to the students and
community. The staff collegially work together to provide quality learning programs and are focused on making a
difference to the education and lives of our students by endeavouring to nurture the talents of every child. They have
actively engaged in professional learning within and beyond the school and continuously reflect on best practice
individually and as teams. This commitment to developing their teaching practices positively impacts on the students they
teach.

Thanks also goes to our committed P&C for their continued support of the school by organising a range of social and
fundraising activities. In 2017 the P&C were successful in gaining a State Government Community Building Grant. This
money was spent on outdoor seating, outdoor musical instruments and a climbing frame for the K – 2 playground. P&C
funds were also used to purchase iPads and Chromebooks for use in the classrooms and to partially fund a part–time
Speech Therapist and ICT Coordinator.  We greatly appreciate the many volunteers who give their time in a variety of
ways to support the school and students.

Cathy Lucantonio

Principal
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School background

School vision statement

At Croydon Public School we are preparing our students to be active and successful lifelong learners in a complex,
rapidly changing world. With a strong focus on wellbeing our students will be resilient, adaptive and informed global
citizens who contribute positively to society. They will be innovative, critical and creative thinkers who apply their skills
and capabilities to solve real world problems.

School context

Croydon Public School, founded in 1884, is located in a well–established residential area in Sydney's inner west. It
caters for 685 students with 64% of students are from culturally and linguistically diverse backgrounds. The school is
focused on academic excellence, personalised learning and educating the whole child with teaching and learning
programs supported by the use of information and communication technologies. Student wellbeing is valued and the
school is involved in both KidsMatter and Positive Behaviour for Learning programs.

Our strong professional learning community includes a mix of early career and experienced teachers. Targeted
professional learning focuses on improving teacher quality and best practice in teaching.

The school has a strong sense of community and is supported by parents and the wider community who work together to
further enrich school programs and resources. The school has extensive extracurricular and enrichment programs
including choir,band, strings, dance, public speaking and debating and a specialist Korean language program. Students
have the opportunity to participate in Primary School Sports Association competitions with local schools and various
other sporting activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Staff members were involved in professional learning sessions to review the domains and elements of the Version 2
School Excellence Framework (SEF), which was released in July. Stage supervisors worked with their teams to reflect
on the progress we have made in line with the expectations of the SEF.

In the domain of Learning, the focus has been on developing the teachers’ ability to integrate feedback and formative
assessment into classroom practice and to utilise data collected to inform their teaching. Teaching and learning
programs demonstrate evidence of differentiation and adjustments to address the needs of individual students. The
school demonstrates a planned approach to Wellbeing through our Positive Behaviour for Learning (PBL) program,
which is applied consistently across the school. In 2017 students across all grades participated in mindfulness lessons
provided by Life Skills and all teachers utilised mindfulness strategies in their classrooms.

In the domain of Teaching, all teachers actively participated in professional learning to build their understanding of
effective strategies in teaching literacy and numeracy skills and knowledge. Stage teams worked collaboratively to plan
and develop teaching and learning programs and staff shared and discussed learning from targeted professional
development. The stage, grade and individual goals of teachers’ Professional Development Plans reflected the strategic
directions of the school plan.

In the domain of Leadership, the priority has been to build the leadership capacity of newly appointed executive staff and
aspiring leaders within the school. Staff were given opportunities to lead programs, initiatives and teams whilst supported
by a more experienced colleague. The school regularly seeks feedback from the school community through surveys and
focus groups.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/self–evidence–guide 
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Strategic Direction 1

High Quality Teaching and Leadership

Purpose

To create a teaching and learning culture that promotes collaboration, embraces change, supports lifelong learning and
builds capacity of teachers.

Teachers will demonstrate curriculum innovation, creativity and responsive and reflective practices.

Engagement in strategic professional development will allow teachers to improve student outcomes and enable
informed, evidence based practice.

Overall summary of progress

All staff engaged with the Performance and Development Framework (PDF), developing high quality Performance and
Development Plans (PDPs) aligned with the Australian Professional Teaching Standards. These plans were further
strengthened by the setting of personalised goals supported by the strategic directions within the school plan. Highly
structured professional learning in numeracy, literacy and growth mindset was paramount to teacher development.

Current and aspiring leaders participated in the Lead4Success initiative, collaborating with three other schools.
Leadership capacity was strengthened through the delivery of data driven, inquiry–based research projects.

All staff engaged in the Mathematics Building Blocks 4 Numeracy Professional Learning (mbb4n) to effectively use data
to support student learning. All staff were led in the administration and interpretation of diagnostic numeracy testing,
Schedule for Early Numeracy 1–4 (SENA). This has resulted in refined numeracy programs in place, enhancing the
progress of numeracy for each student.

We continued to roll out technology across the school through the delivery of iPads and Chromebooks. Through the
creation of personalised goals, teachers were encouraged to observe expert teachers integrate ICT across the
curriculum. As a result, learning has become increasingly student–directed and highly differentiated. CPS staff visited a
number of other schools to gain a greater understanding of flexible learning spaces and co–teaching.

Collaborative learning within stage teams has led to the development and implementation of an evidence–based
teaching and learning cycle. All stages are implementing pre and post–testing, creating highly differentiated learning
experiences which in turn, supports students to achieve their best in a culture of high expectations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff evaluate their
performance against the
Australian Professional
Standards for Teachers,
demonstrating improved teaching
practice.

 • Supervisors led all staff to collaboratively develop
and reflect on their professional goals and the
strategies and support required to achieve their
goals.
 • Supervisors led teachers to systematically and
strategically review progress based on evidence,
self–reflection and feedback from the previous
cycle.

100% of staff have improved
pedagogical practice through
participation in regular
classroom observations.

$8,000 (casual relief)

$4,000 (beginning teacher)

 • Teachers participated in classroom observations
of colleagues to enhance their professional
learning. Teachers have incorporated new ideas
into their own practice, adding to a high quality
learning environment.
 • Teachers share best practise through opening
their classrooms for colleagues to observe and
provide structured feedback via school observation
templates.

90% of students will demonstrate
value added growth in numeracy

 • The improvement measure for students achieving
at Proficiency in NAPLAN was set to increase from

Printed on: 13 April, 2018Page 4 of 13 Croydon Public School 7411 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

in school based and standardised
assessments. The percentage of
students achieving Proficiency in
NAPLAN will increase from
63%to 68% in Year 3, 63% to
68% in Year 5, and 55% to 60%
in Year 7.  The percentage of
students achieving below the
National Minimum Standard in
NAPLAN will reduce from 6% to
4% in Year 3, 7% to 5% in Year 5
and 1% to 0% in Year 7.

63% – 68% in Year 3 and the school attained 61%.
Year 5 growth was set to increase from 63% – 68%
and the school attained 58%. Year 7 growth was
set to increase from 55%–60% and the school
attained 49%.
 • The improvement measure for reducing the
number of students attaining below Proficiency in
NAPLAN was set to decrease from 6% – 4% in
Year 3 and the school attained 2%. Year 5 was set
to decrease from 7% – 5% and the school attained
2%. Year 7 was set to decrease from 1% – 0% and
the school attained 3%.

A variety of opportunities to build
leadership capacity are in place.

$2,500 (professional
learning)

$3,000 (casual relief)

 • Seven executive and aspiring executive teachers
participated in the Lead4Success initiative. As a
result of this initiative, one executive teacher
obtained a substantive Principal's position, one
classroom teacher obtained an internal relieving AP
position in 2018 and one assistant principal
obtained an internal relieving DP position.

Next Steps

In the 2018 – 2020 School Plan there will be a focus on:
 •  developing and extending students' literacy and numeracy skills through improving teachers' instructional

practices.
 • Future focused teaching and learning; including flexible learning spaces, co–teaching, integration of technology

and related pedagogy.
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Strategic Direction 2

Maximising Student Learning and Engagement

Purpose

To engage students in meaningful learning experiences to develop 21st Century Learning Skills, such as critical and
creative thinking.

All students achieve their full potential and become self directed learners and risk takers.

To ensure that students develop the ability to become respectful, resilient, safe and active learners.

Overall summary of progress

The Positive Behaviour for Learning (PBL) program was fully implemented across the school in 2017. Each week all
teachers taught a PBL specific lesson which explicitly covered one of the school expectations in a particular context.
Through these lessons the students developed a good understanding of the four expectations (safe, respectful, resilient,
active learners) and how they applied to different contexts. The PBL team ensured the lesson plans were updated and
were engaging for the students.  The team drafted a new Student Welfare policy which included the behaviour rewards
system and worked collaboratively to finalise the behaviour matrixes for different areas in the school. Ongoing
information regarding the program was communicated to parents through P&C meetings, the school newsletter and
information sessions. The Tier 2 PBL Team met fortnightly to discuss strategies to support the small number of students
who were at this behaviour level.

Mindfulness lessons were trialled with students in Early Stage 1, Stage 1 and Stage 2.  Each stage attended an eight
week program delivered by Life Skills. Teachers reported that the students were highly engaged in the lessons and it
was evident that many students used the strategies they had learnt on a daily basis. Positive feedback was also received
from parents.

The many extra–curricular programs to support students develop their creative and critical thinking skills continued in
2017. The Code Club was extended to meet the demand set by interested students with beginner, intermediate
and advanced classes available before school . Year 5 and 6 teams again participated in the Mind Marathon hosted by
East Hills Boys High School. The Drama Group and Senior and Junior Dance Groups allowed opportunities for students
to both compose and perform in these areas of the performing arts.  The band and choir programs continued to provided
performance opportunities for students from Kindergarten to Year 6 and Stage 3 classes received specialist music
lessons as part of the RFF program. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff and student surveys
regarding the implementation of
Project Based Learning.

Evidence of its implementation in
teachers' programs.

$6,000 – PBL students
award system

$3,000 – Interim PBL
signage

 • PBL SET data collected by AP PBL showed a
high level of understanding across the school of the
school's expectations.
 • All teacher's programs confirmed weekly PBL
lessons were taught.
 • Interim signage in place.
 • Tier 2 PBL team formed and holding fortnightly
meetings to provide support for targeted children.

Effectiveness of Mindfulness'
program measured through staff
and student survey data taken
before and after implementation.

 • Feedback from students, staff and parents was
positive.
 • Students can identify strategies to help them
regulate their emotions.
 • Teachers implemented mindfulness practices in
their classroom. 

Impact of PBL to be measured
through use of data collected
before and after implementation.

$2,500 (casual relief) PBL SET data confirmed:
 • a positive impact with student's understanding of
PBL expectations at high levels.
 • reduction in behaviour issues.
 • teachers across the school using a common
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Impact of PBL to be measured
through use of data collected
before and after implementation.

language with behaviour issues and classroom
management.
 • parents understand the school expectations.
 •

Next Steps

 • Permanent signage to be provided in all classrooms, library, hall, canteen, toilets and outside areas.
 • Mindfulness lessons to continue.
 • Other Positive Education interventions to be trialled, for example resilience program and gratitude journals.
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Strategic Direction 3

Engage with Our Communities

Purpose

To build sustainable, collaborative and cohesive partnerships within and beyond the school community.

Overall summary of progress

Stages 1, 2 and 3 engaged in Project Based Learning throughout the year. These projects were run through the science
and geography programs and involved the students in real world problem solving activities. Stage 1 worked on designs
to improve the outdoor environments in the school and a joint project with Stage 2 to develop products made out of
recycled materials to sell to the community. Stage 2 also worked in groups to make a business plan to produce an
eatable product which they had to "sell" to a group of parents in a "Shark Tank" style environment. Through these
projects the students had to address real world problems which developed their critical and creative thinking and problem
solving skills. They also had to go through a design process and produce their goods as well as use their mathematical
skills to budget and work out their profit or loss. The students were highly engaged in these activities. Early Stage 1
students also completed a project to design ideas to improve their outdoor learning space.

Croydon Public School combined with three other schools to provide leadership development opportunities for executive
and aspiring executive staff through the Lead4Success program. The program enabled staff across the four schools to
work collaboratively on Action Research Projects . The staff involved found the projects brought about changes in their
teaching practices, allowed them to grow as a leader and gave them the opportunity to collaborate with teachers from
other schools.

Links with neighbouring schools, universities and local organisations continued to grow. The music department from
Burwood Girls High School (BGHS) hosted a series of workshops and performances to develop the musical skills of our
concert band students. The science departments from both BGHS and Ashfield Boys High School (ABHS) actively
supported our Science Week activities. Representatives from Sydney University Science department participated in our
science week activities and the Police Youth Liaison Officer visited our senior students to reinforce the importance of
cyber safety.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Innovative real–world student
learning opportunities delivered. 

$2,000 – Seeding funding
for class projects

 • Stage 2 collaborated in problem solving learning
opportunities to plan, fund and create food stalls to
raise money for charity. This was strongly
supported by the community.
 • Kindergarten classes continued the improvement
of their outside learning area linked with the
geography curriculum. This has resulted in a
brightly coloured and stimulating addition to the
Kindergarten outdoor learning space. 

New and sustainable
relationships/partnerships
established between teachers
and the broader school
community.

 • The school increased communication strategies
to keep community members informed and
involved. 
 • Teachers engaged with class parents
representatives to create informative weekly parent
emails. 
 • This was further supported by K–2 supervisors
creating regular grade SMOREs to keep parents
updated about curriculum and school activities. 
 • Relationships built with Ashfield Boys High
School and extended with Burwood Girls High
School.

New opportunities created
forparent/community involvement
in school activities.

$2,500 – set up and
catering costs for events
aimed at school community

 • Special events including a spectacular art expo in
Education Week and attendance at various sporting
events throughtout the year were very well
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

New opportunities created
forparent/community involvement
in school activities.

supported by parents and family members.
 • A greater number and more culturally diverse
range of community members volunteered to
support P&C fund raisers, such as the Brick Fair
and Croydon Markets.
 • The MultiLit program attracted many community
volunteers allowing the school to successfully
support targeted students increase their proficiency
in literacy.

Next Steps

 • Library lessons to be ingrated with problem based learning opportunities  to create a more dynmaic and stimulating
library space.

 • Investigation of the formation of a Communications team to promote and improve communication stratgies with
parents and community.

 • Increase number of parent and community volunteers trained in MultiLit and MiniLit to provide literacy interventions
to a greater number of students.

 • Increase educational partnerships with local primary schools.
 • Participate in Lead4Success in 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,266 Personal Learning Pathways were developed
for all students in consultation with parents.
Aboriginal students were supported in their
learning through intervention programs and
assistance was provided to participate in
incursions, excursions and other school
activities.

English language proficiency $31,336 EAL/D teachers attended professional
learning, conferences and network meetings
to improve their practice. Specific resources
were purchased to support EAL/D students.

In the classrooms EAL/D students also
received support from School Learning and
Support Officers (SLSO).

Low level adjustment for disability $41,492 Through the Learning and Support Team
meetings students were identified who
required SLSO support in the classroom and
the playground. This support was allocated on
a needs basis. 

Individual Education Plans were developed by
classroom teachers and the Learning and
Support Teacher (LaST) to address the
adjustments required for students with low
level disabilities. Ongoing meetings with
parents allowed for consultation and reviews
of these plans.

Socio–economic background $10,547 The MultiLit, MiniLit and Spelling Mastery
programs were successfully run for students
from Years 1 to 6 to support their learning in
reading, comprehension and spelling.

Students and families could access funding
support for excursions, extra–curricular
activities and school uniforms ensuring
inclusion for all students.

Support for beginning teachers $25,620 Beginning teachers received additional
release from face to face (RFF) time to
support them to complete their professional
responsibilities including planning
programming and report writing. This time
also allowed them to observe best practice in
other classrooms both within and beyond the
school. For the first time temporary beginning
teachers also received this additional time.

Targeted student support for
refugees and new arrivals

New arrivals are supported by our EAL/D
teachers in a small group setting and within
the classroom.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 353 335 336 351

Girls 351 353 337 345

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.6 94.8 95.9 95.9

1 95.5 95.9 95.4 95.9

2 96.7 94.7 95.9 95.7

3 96.1 94.7 94.7 96.6

4 95.7 95.1 95.6 95.3

5 96.4 94.6 96.7 95.2

6 92.8 94.2 94.7 94.6

All Years 95.7 94.9 95.6 95.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored on a weekly basis by
class teachers and the Deputy Principal. Classroom
teachers contact parents regarding any attendance
concerns they have and ongoing issues are flagged
with the Home School Liaison Officer (HSLO). The
HSLO, where necessary, will arrange a meeting with
parents and develop an attendance plan.
 Attendance issues are also discussed at Learning and
Support Team meetings. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 25.81

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 1.2

Teacher of ESL 2

School Counsellor 0

School Administration & Support
Staff

4.26

Other Positions 0

*Full Time Equivalent

Croydon Public School has one Aboriginal teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 42

Professional learning and teacher accreditation

In 2017 all teachers had the opportunity to participate in
a range of professional learning to support the
achievement of the school's strategic directions and the
goals of their Professional Development Plans. Staff
attended courses and conferences on mathematics,
integration of ICT, innovative practices, future
focused learning, drama, dance, feedback, growth
mindset and leadership. All staff participated in five
professional learning days (School Development Days)
and each fortnight teachers were involved in one hour
of professional learning which covered a range of
topics. Two teachers completed the New South Wales
Education Standards Authority (NESA) requirements to
be accredited at Proficient and one teacher completed
the first period of maintenance. One permanent and
five temporary beginning teachers were supported in
their first year of teaching.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 203,136

Revenue 5,529,047

Appropriation 5,098,639

Sale of Goods and Services 10,928

Grants and Contributions 415,844

Gain and Loss 0

Other Revenue 0

Investment Income 3,635

Expenses -5,327,923

Recurrent Expenses -5,327,923

Employee Related -4,758,814

Operating Expenses -569,110

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

201,124

Balance Carried Forward 404,260

During 2017 the school was transitioning to the new
financial system and staff were undertaking ongoing
training through this period. Financial reports were
difficult to access and as a result conservative financial
decisions were made leading to a larger than usual
rollover balance. The funds available will be utilised
during 2018 to meet the strategic directions of the 2018
– 2020 School Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,342,889

Base Per Capita 102,852

Base Location 0

Other Base 4,240,037

Equity Total 358,889

Equity Aboriginal 1,266

Equity Socio economic 10,547

Equity Language 234,483

Equity Disability 112,593

Targeted Total 102,202

Other Total 55,720

Grand Total 4,859,701

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In both Years 3 and 5 the school's average scores in
reading, writing, spelling and punctuation and
grammar were significantly above State averages. Year
3 to 5 growth data in reading showed that 73% of
students achieved greater than or equal to expected
growth. 

In both Years 3 and 5 the school's average scores in
Numeracy were significantly above State averages.
Year 3 to 5 growth data in Numeracy showed that 73%
of students achieved greater than or equal to expected
growth. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>
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In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
performance for the top two bands in reading in
numeracy. The percentage of Year 3 students in the
top two bands in reading was 55% and 61% in
numeracy. The percentage of Year 5 students in the
top two bands in reading was 61% and 58% in
numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017 the school conducted focus groups with staff,
students and parents. A summary of their responses
are presented below.

The parents felt the staff were very collegial and the
stage teams worked well together. They were pleased
that teachers engaged in regular professional learning
to improve their teaching practices and to provide
quality learning experiences for their children. They
appreciated the range of extra–curricular activities
that are available to their children. Some positive
changes in the school that they mentioned were the
introduction of flexible learning spaces and
co–teaching, the mindfulness sessions for students and
the presence of high school students in the school
supporting science and music programs. Some parents
felt communication channels could be improved in
particular informing them about events within the school
and information about P&C funding. The inclusion of
outdoor learning spaces was another area of
improvement that the parents noted.

The teachers appreciate the opportunities to work
collaboratively with their colleagues to plan and
program which results in quality teaching and learning
programs. Through these processes they believe early
career teachers and support staff are well supported.
The availability of technology, including iPads
and Chromebooks,  and technology support was
valued. Targeted professional learning and the sharing
of skills within the school helped teachers to improve
their practice.  The behaviour management systems in
place were considered very good and the Learning and
Support Team were responsive and proactive in
supporting students in their learning and wellbeing.
Teachers did note that they would like more
collaboration between stages and more literacy and
numeracy interventions for students across all stages.

 The students liked the variety of extra–curricular
activities available to them at school, especially the
debating, dance, drama, scrabble and coding clubs.
Generally they feel interested and engaged in
classroom activities and appreciate the opportunity to
work with different technology platforms in the context
of their day–to–day work. They feel that playground
equipment could be improved and outdoor learning
spaces would be a great inclusion to the school.

Policy requirements

Aboriginal education

Croydon Public School values and acknowledges the
importance of enhancing the knowledge and
understanding of all students about Aboriginal and
Torres Strait Islander history and culture. Teaching and
learning programs across all grades incorporate the
cross–curriculum priority area Aboriginal and Torres
Strait Islander histories and cultures. As a show of
respect to Aboriginal culture and heritage we
commence school assemblies and functions with an
acknowledgement of country. 

Teaching staff developed Personal Learning Pathways
for our Aboriginal students in consultation with parents,
with the focus being to improve their educational
outcomes and wellbeing.

NAIDOC Week was celebrated by inviting the
Aboriginal student dance group from Plumpton High
School to perform for students in Stages 1, 2 and 3.
The Plumpton students shared their cultural
backgrounds, knowledge and dances with the Croydon
students. The Kindergarten students participated in
sessions combining Aboriginal songs and dances. A
range of Aboriginal texts were purchased for the school
library with money donated during NAIDOC Week. Year
5 led the Reconciliation Week assembly and prepared
a presentation to inform the Stage 2 and 3 students
about the history of reconciliation in Australia. 

Multicultural and anti-racism education

Croydon Public School has a high percentage of
students from a non–English speaking background.
These students are support by our two English as an
Additional Language or Dialect (EAL/D) teachers. They
provide daily, small group intensive English classes for
newly arrived students. The EAL/D teachers also
support students in the classroom and work
collaboratively with teachers to plan, teach and assess
to effectively meet the needs of EAL/D students.

Multiculturalism is celebrated at Croydon Public School
through teaching programs and special events
throughout the year such as Harmony Day. Stages 1
and 2 hosted a lunch where students bought food that
reflected their country of origin. Orange ribbons, placed
on the front fence of the school by students, linked to
the Harmony Day theme, Diversity is our Strength.

The school has a trained Anti–Racism Contact Officer
(ARCO). The ARCO is the person who deals with
complaints from individuals or groups regarding racism
that has been experienced or observed within the
school.
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