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Introduction

The Annual Report for 2017 is provided to the community of Balmain Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Maria Lambos~Principal

School contact details

Balmain Public School
1 Eaton Street
Balmain, 2041
www.balmain-p.schools.nsw.edu.au
balmain-p.School@det.nsw.edu.au
9818 1177

Message from the Principal

It gives me great pleasure to present the 2017 Annual Report for Balmain Public School. This report celebrates our
successes throughout the year, as well as identifying school priorities and future directions.

Balmain Public School is fortunate to have extremely dedicated and passionate staff, incredibly supportive parents and
caregivers, as well as enthusiastic, vivacious and energetic students. The school's stakeholders work together in
partnership, to provide a creative and supportive environment, offering a rich and balanced education. This dynamic and
eclectic mix makes Balmain Public School the successful place that it is!

Balmain Public School's motto, 'Learn~Live~Lead', encapsulates the school's ethos of valuing and promoting both
academia and student wellbeing. The aim is for each student to work towards achieving their potential and inspire within
them, a life–long love of learning, as well as the courage to explore the world with integrity.

As a learning community, high expectations are held for all, with authentic support of diversified learning needs
throughout the school. The school aims to foster courage and self–belief in all students, building capacity for leadership,
throughout the school years, as well as beyond the gates of Balmain Public School.

2017 has seen the final stages of the 2015–2017 School Plan, with progress of the three Strategic Directions being
evaluated and reported on in the Annual Report, as well as future directions for the year ahead.

Balmain Public School has continued to grow and change; the expectation is that the school will reach capacity at the
start of next year. With this being said, Term 4 has seen the recruitment process oversee the appointment of four
permanent members of staff for the start of 2018.

I feel fortunate to be part of such a wonderful community, known as Balmain Public School.

Maria Lambos~Principal
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Message from the school community

2017 was action–packed at Balmain Public School. We are not a highly resourced private school, there is no IT
department, no academic support team, no kitchen hands, no HR department, and no grounds man onsite. We, as
parents, lift the game by partnering with the staff and aiming to help.

This year, the kinder children thrived in their transition into Big School and benefitted from the large open–space
classroom and the Investigative Learning approach. Year 6 students completed their final year at Primary School and
head towards High School next year. Their Graduation evening looked fantastic; this is a great tradition to keep. We also
appreciate the Yearbook and providing our children a record of their life at BPS. The Celebration of Learning is a
wonderful way for the continuing children to be acknowledged and to support the development of their friends. Our
School has grown dramatically and we have kept up the required level of resourcing and support needed. Education is
the core focus of the facility; this includes many of our activities such as Music, Art and Sport.

Looking back at the highlights – from the Welcome BBQ and Welcome Parent Drinks at the beginning of the year, to the
Belle Property Balmain Fun Run at the end 2017 – it was evident the parent body continues to deliver. Cliff P hosted a
cracking Halloween Disco, Fathers’ Day Breakfast, as well as Mothers’ Day chocolates. These initiatives were either
P&C assisted, or P&C run events for parents, children and teachers, to gather, celebrate their achievements and simply
have fun. We continued to work within DoE Assets guidelines with Eaton Street Centre and invest in upgrading the
playground. We also added a successful working bee, where parents all chipped in and help made the school look fresh.
At the completion of the year, the P&C funded Ms Biggins and the Staff to Whizz Around the World, where every student
was onstage and celebrated the joy of music and performing. Music, Band, Art and Sport all saw contributions from the
P&C and will continue to broaden out our offering at BPS.

The P&C also committed a further resourcing to the next stage of school playground upgrade, (also in partnership with
ESC), which will be completed in Term 1 2018. We have also scoped and provisioned for the Year Six specific play area,
along the Gladstone Park side, to be established. We continued to aggressively invest in educational resourcing at the
school and in technology.

In 2017, the P&C raised over $120K, (including the P&C Levy, the canteen, as well as over $80K from various
fundraising activities – over half of which came from the 2016 Belle Property Balmain Fun Run, which is banked at the
beginning of the following year). During the same period, the P&C made donations of over $100K to the school for a
variety of educational facilities and services in support of your child’s education. That translates to a P&C expenditure of
over $400 per child at Balmain Public School. Our efforts resulted in more resources for Maria and the Balmain Public
School staff, as well as more educational options for all our children.

To all those who donate in kind and financially to the P&C –‘thank you’. I make particular note of the Parents that donate
their time –this is invaluable, whether it’s picking up rubbish, running the clothing stall, helping in class or canteen,
cleaning up after art or helping run the band program…this cannot be done without you. The demands on parents for the
Fun Run are high, and we all fall in line and support them for the big successful day. Every donation goes towards the
education and growth of all students at Balmain Public School. The P&C exists primarily to help sustain and support the
broader Balmain Public School community. It holds events to meet, greet and is also very strong financially. That money
is spent on items identified collegiately by the staff, parents and carers. All expenditure is voted on in our monthly
meetings and we pride ourselves on transparency.

To our Principal, Ms Lambos, to her Assistant Principals and to her dedicated staff both returning and departing: on
behalf of the P&C and parents in general – ‘thank you’ for attending the P&C meetings and events and for taking such
good care of our children and for continuing their education in all areas. We greatly appreciate the staff’s support of the
P&C and its initiatives at the School.

To the P&C Executive – the Vice Presidents Sophie Knox and Andrea Smith, Treasurer David Finlay and Secretary
Lyndal Rutgers – a personal ‘thank you’ for such a great year, where we all worked together as a team and supported
each other.

To those departing– Farewell and best wishes.

To those of you returning in 2018 – See you in the New Year!

Rob Taubman ~P&C President 2017
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Message from the students

We both know that 2017 has been another big year at Balmain Public School and we have both enjoyed being the Prime
Ministers of such a great school.

We started off the year by welcoming the new kindy students. Each one was allocated a Year 6 buddy to help them settle
in and get used to school life. We enjoyed spending time with each of them and we hope this helped them transition into
school.

The amazing thing about Balmain Public School is that it doesn’t matter what you are interested in, there is most likely
something you can get involved in – be it competing in a chess competition, participating in public speaking and
debating, being a member of the Number Crunchers team, playing in a band, fundraising for your favourite charity or
representing the school in soccer or netball on a Friday afternoon – plus many others.

The swimming, athletics and cross–country carnivals, which we really enjoyed, happened in Terms 1 and 2.  We
particularly enjoyed cheering for our house. This year we had lots of students who went on to represent the school in
both district and regional carnivals. What a fantastic effort and how great are we!

Another program the whole school participates in is music. Music is a strong part of the curriculum at Balmain, and we
have really enjoyed Mrs Biggins, not only at assembly, but in our weekly music classes and through her support of our
numerous bands – we will miss your piano accordion.  We would also like to thank Ms Parkes and Ms Curry for their
dedication to the school's choir.

The school also loves to get involved with art, be that performance through dance or in our weekly art classes. This
year's 'Whizz Around the World' performance was so much fun – we not only loved performing for our parents and fellow
students, but we loved the time spent preparing the artworks and practising the dances. What a great success it was  –
we particularly loved when the whole school danced to 'Can’t Stop this Feeling' – what a moment.

Fundraising was another big success during 2017. The students raised money for new library games, new sports
equipment and for various charities, including RSPCA and the Guide Dogs Association. We obviously have a soft spot
for animals!

The school's biggest fundraiser, the Belle Property Balmain Fun Run, was a great success and on behalf of all of the
students, we would like to thank the Fun Run Organising Committee, the P&C and our parents for all the hard work that
goes into this event. We all benefit from this event, with contributions to playground improvements (which look fantastic –
and I have been waiting a long time for these), new IT equipment, library books plus much more.  

Finally, we would like to thank the teachers for all of their hard work and efforts over the year. We both love coming to
school and our teachers are a huge part of this. Thank you for your dedication and support not just this year, but over the
last 7 years.

As we move to our next phase of our schooling, we will miss Balmain Public School – the teachers, the opportunities and
experiences we have had and lastly the friends.  We leave the school with such fond memories.

Emily and Elliot~2017 Prime Ministers
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School background

School vision statement

Our School Plan links our strategic directions with our school motto, 'Learn~Live~Lead', which contains the essence of
the previous school mottos, 'Learn to Live' and 'Learning to Live and Living to Learn'.

We aim to encapsulate the evolving dynamics of our community and the 21st Century skills our students require.

A happy, confident and resilient community:

~creating and maintaining positive relationships;

~engendering pride and respect for our community and beyond; and

~fostering courage and self–belief to build capacity in order to Learn, Live and Lead.

School context

Positioned in the heart of the Balmain Peninsula, Balmain Public School is a rapidly growing, dynamic and innovative
inner–city school, known locally as the 'school in the park'. Gladstone Park is our school's 'backyard' and is an extension
of our teaching and learning spaces.

The school currently has an enrolment of 341 students, with 14 classes, including 2 Opportunity Classes (OC).
Approximately 2% of students identify as Aboriginal or of Torres Strait Islander descent, whilst 30% of students come
from an English as an Additional Language/Dialect (EAL/D) background.

The school is staffed by dedicated, enthusiastic and supportive teachers, who deliver highly effective, quality teaching
and learning programs, underpinned by the school's targets and vision.

There is an increasing emphasis on developing the creative arts curriculum, parallel to the academic curriculum. In order
to meet the needs of our 21st Century learners, Balmain Public School is ensuring all teaching/learning programs are
implementing creativity, critical thinking, collaborative learning environments and building on effective communication
skills.

The school values effective partnerships with parents and a highly–involved community, committed to providing
opportunities for all students to develop to their full potential.

Balmain Public School is an active member of CoLAS (Community of Leichhardt Area Schools), meeting once a term to
coordinate shared professional learning.

Balmain Public School is also involved in Peninsula Partnerships, a network of schools working together to raise the
profile of gifted education, as well as to provide teacher professional learning. An annual, two–day student engagement
program targets identified gifted Year 5 students from the peninsula schools.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our focus has continued to be on quality teaching and innovative practice, analysis of student
data, consistency in planning and assessing, with a particular emphasis on increasing student outcomes in literacy and
mathematics. The school's ongoing and ever–evolving commitment to the 'Keeping it REAL' initiative has ensured
student engagement in learning. Relevant professional learning opportunities for teachers, as well as mentoring and
observation of programs and lessons, has led to a deeper understanding that innovative practices and individualised
learning leads to increased engagement and growth in student learning outcomes.

The success of our assessment and reporting practices continued, as we further involved student and parents in the
goal–setting and reflection process. Students were supported by their teachers to self–reflect on their learning goals, and
focus on the next step in their learning journey. This reflection process was formalised by the inclusion of students' own
comments in their end–of–year reports.

In the domain of Teaching, quality teaching and assessment remains a focus in all programs. Engaging and relevant
learning experiences are collaboratively planned in stages and programs reviewed and revised in response to ongoing
formative and summative assessment. Teachers work in stage teams to analyse external and school–based assessment
data to inform future programming.

Coaching and mentoring in an authentic and relevant manner has developed the teaching practice in our school.
Expertise is utilised to ensure that knowledge and skills are shared, and the capacity of our teachers is maximised. The
PDP process, which has been aligned to the school's strategic directions, as well as the professional standards, has
continued to ensure that teachers take ownership for their own professional development, and that the practice of every
teacher is of a high standard.

In the domain of Leading, the capacity of all teachers is developed through authentic opportunities to take on specific
leadership roles and responsibilities within the school. Expertise and skills have been utilised, seeing our teachers
leading in the areas of Investigative Learning, behaviour management, goal–setting and feedback, as well as quality
teaching and learning across the six key learning areas. The school's continued, active involvement in the Community of
Leichhardt Area Schools (CoLAS) has ensured that expertise has been shared across our local schools.

Our student leadership program has continued to flourish, allowing students to have a voice and to take initiative with
issues and ideas that are important to them. Their confidence and presentation skills have been enhanced through
authentic opportunities to present their projects to the P&C, resulting in positive changes being made to their school.

The Balmain Public School community continues to be supportive and actively engaged. Both P&C and school events
are well–attended, initiatives are encouraged and funded, and parents form part of the day–to–day life of our school, as
well as the decision–making process.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

ENHANCING QUALITY TEACHING & LEARNING

Purpose

Enhancing a love of learning through:
 • Supporting students and staff in becoming 21st Century learners by ensuring creativity, critical thinking,

collaboration and communication
 • Providing opportunities for all, through differentiated programs and learning spaces

Overall summary of progress

All staff continued to engage in professional learning, enabling them to incorporate 21st Century capabilities and
aspects of the school's 'Keeping it REAL' initiative into quality teaching and learning programs. Using P&C funds, the
school purchased furniture and resources to create flexible spaces and implement investigative learning into Stage
One. More iPads and laptops were also purchased, allowing for authentic embedding of ICT across the school. All
stages worked collaboratively to plan and deliver project–based learning tasks, resulting in the students engaging in
relevant learning, with real–life outcomes. The teaching of literacy and numeracy was a continued focus, and saw an
adoption of the '7 Steps to Writing Success' program across the whole school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All individual student reports
include descriptions of the
student's strengths and areas of
growth in literacy and numeracy
(baseline data to be determined
in Semester One, 2015)

N/A All student progress reports include descriptions of
student strengths, and highlight areas for
development in literacy and numeracy.

 • Through collegial classroom
observations, all teachers
demonstrate that student
engagement and learning are
related

P&C Funds ($8,000) used
to set up investigative
learning in Stage One.

All teachers are using aspects of the 'Keeping it
REAL' initiative to complement their teaching and
learning programs and engage their students.

An additional flexible learning space was
established, with P&C funds used to set up
investigative learning and project–based learning in
all of Stage One.

 • Students will have the
opportunity to present the results
of their learning in a digital format
once a semester

P&C ICT Levy ($14,000)
used to purchase 23 iPads
and supplement laptop
technology.

100% of students used technology to present and
showcase their learning digitally.

Next Steps

Ensure student progress and achievement in literacy and numeracy, through the implementation of whole–school
programs, with a specific focus on reading comprehension strategies, writing skills, mathematical computation and
problem–solving.

Continue to engage in professional learning based on the creation of agile learning spaces, in order to engage students
and prepare them for work life in the 21st Century. The school, with the support of the P&C, will continue its commitment
to the development and resourcing of investigative learning across the school.
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Strategic Direction 2

NURTURING POSITIVE RELATIONSHIPS

Purpose

Nurturing respectful relationships where:
 • All community stakeholders are valued through strengthening friendships, self–belief, confidence and resilience
 • Developing well–rounded global citizens, who interact socially with confidence and empathy

Overall summary of progress

The YCDI! Education program is engrained into our PDHPE and wellbeing programs, with students and staff using the
language of the program, as well as the catastrophe thermometer, to assist when things go wrong.

Parent involvement in classrooms and at school events continues to be high, with the school being well–supported by the
community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • The school consistently
implements a whole–school
approach to wellbeing that has
clearly defined behavioural
expectations and creates a
positive teaching and learning
environment

N/A The YCDI! Education program has continued to be
used across the school, and forms the basis of the
weekly award system. The language of the program
is used in all classrooms, as well as by the
students.

 • Parents and community
members have increased
opportunities to engage in a wide
range of school–related activities
(baseline data to be determined
in Semester One, 2015)

N/A Parents continue to volunteer both in the classroom
and at carnivals, excursions and with
extra–curricular programs and events. There was a
large number of parents who assisted with the
preparation for and organisation of the
whole–school end of year production.

 • Staff care for self and
contribute to the wellbeing of
others and the wider community

N/A Continued attendance by staff at community events,
and engagement in all aspects of school life.

Next Steps

Implement the collaboratively written, whole–school Positive Behaviour for Learning (PB4L) program, to ensure a
consistent approach to behaviour management and expectations.

Ensure that every student in the school is known, and has their needs met. Create a database to track and monitor
student achievement and wellbeing information.
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Strategic Direction 3

BUILDING LEADERSHIP CAPACITY

Purpose

Building leadership opportunities to:
 • Inspire our school community by fostering responsibility, citizenship, active listening and pride
 • Empowering all students and staff to have the courage to take risks and problem–solve

Overall summary of progress

Our student parliament continued to be successful in 2017, with students taking initiatives to raise money for various
aspects of the school, as well as their chosen charities. Authentic, real opportunities to take on leadership roles allowed
for the building of confidence and skills for the students involved.

Leadership capacity was built within the teaching staff, as teachers took responsibility for various aspects of the
curriculum and the initiatives within the school. Two teachers relieved in executive positions, and the Assistant Principals
relieved in the Principal's position.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • The school is committed to the
development of leadership skills
in staff and students. For
students, this will be achieved
through a 50% increase in
student leadership opportunities,
in terms of accessible programs.
An increased number of staff will
include a leadership goal in their
PDP

N/A Student leadership positions in the school included
parliament, library, sport and environment.

Increased number of staff taking on responsibilities
and leadership positions.

 • Processes are in place to
provide formal mentoring or
coaching support to improve
teaching and leadership practice

QTSS Allocation: 0.244

Beginner Teacher Funds:

$20,175

Beginning teachers, as well as those working
towards leadership roles, were mentored. Beginner
teachers received regular extra release time with
their mentor, and were provided opportunities to
attend external professional development courses.

 • Leadership development is
central to school capacity building

N/A Two teachers relieved as Assistant Principal and an
Early Stage One Coordinator position was created
to develop authentic leadership skills and expertise.

Next Steps

Increased leadership opportunities for all students through a timetabled buddy–up program, using the YCDI! program
and the school's new PB4L expectations as a guide.

Staff to take responsibility for the sharing of skills, expertise and professional learning within the school, in line with the
school's strategic directions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading ($5,586)

100% of Aboriginal students were supported
and had ILPs in place.

English language proficiency English language
proficiency ($20,489)

EAL/D students received weekly in–class and
withdrawal support, in order to achieve
independence in the classroom and to ensure
access to the curriculum.

Low level adjustment for disability Low level adjustment for
disability ($67,803)

0.5 Learning and Support teacher.

An SLSO was employed to assist in
increasing strategies to cope with changes
from regular routines, as well as support
students to actively participate in school life.

Quality Teaching, Successful
Students (QTSS)

QTSS allocation
(0.244) provided teacher
release to cover for
observations and mentor
time.

100% of teachers observed and were
observed in their classroom environment, and
feedback discussions took place. Teachers
were mentored both in their teaching practice
and in areas of leadership within the school.

Socio–economic background Socio–economic
background ($3,045)

Families who required assistance sensitively
received support, ensuring that all students
attended excursions and received uniforms
and resources.

Support for beginning teachers Support for beginning
teachers ($20,175)

Three beginning teachers were supported
throughout the year, and were given
opportunities to engage in discussions with
their mentor, and engage in relevant
professional learning, targeted at their
individual needs. Each teacher developed
and delivered extensive and engaging
teaching and learning programs, and took on
leadership roles within the school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 144 165 191 185

Girls 128 139 144 161

In 2017, student enrolment increased, taking the
number of classes to 14. It is anticipated that
enrolments will continue to grow, and the school will be
at capacity next year.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.4 96.4 97 97

1 96.5 96.1 95.8 96.3

2 96.4 96.4 97.5 95.3

3 97.7 94.3 96.6 97

4 95.7 96.4 96.6 96.7

5 96.7 96.8 96.7 96.3

6 95 94.6 96 94.9

All Years 96.4 95.9 96.5 96.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is recorded and monitored as
required.

Most lengthy non–attendance is a result of families
going on extended overseas holidays.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 12.43

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.82

Other Positions 0

*Full Time Equivalent

One Aboriginal staff member was employed at Balmain
Public School in 2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 67

Professional learning and teacher accreditation

In 2017, $19,830 was spent on Teacher Professional
Learning. This continued the school focus on building
staff expertise in the 21st Century learning capabilities,
as outlined in the school plan. The school participated
in training on the design and implementation of
project–based learning across the school, with one of
our teachers presenting her work in this area at the
CoLAS conference in Term 2. All teachers engaged in
their choice of twilight professional learning sessions,
including learning about coaching, mentoring and the
effective use of online collaborative applications. Other
Staff Development Days provided opportunities for
staff to work collaboratively to research and create a
new whole–school behaviour plan based on
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the Positive Behaviour for Learning (PB4L) model.

One teacher has been undertaking voluntary
accreditation at Highly Accomplished and/or Lead in
2017. This accreditation is being supported through the
Leadership Development Initiative of the Department of
Education. The Highly Accomplished and/or
Lead accreditation program is delivered across New
South Wales with teachers supported in initiating
projects to further develop leadership skills. 

Three teachers have been working towards
accreditation at proficient in 2017, and will complete
this process at the start of 2018.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 236,163

Revenue 2,990,454

Appropriation 2,602,327

Sale of Goods and Services 1,533

Grants and Contributions 382,341

Gain and Loss 0

Other Revenue 0

Investment Income 4,253

Expenses -2,855,843

Recurrent Expenses -2,855,843

Employee Related -2,424,860

Operating Expenses -430,982

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

134,611

Balance Carried Forward 370,774

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,321,149

Base Per Capita 51,197

Base Location 0

Other Base 2,269,952

Equity Total 96,922

Equity Aboriginal 5,586

Equity Socio economic 3,045

Equity Language 20,489

Equity Disability 67,803

Targeted Total 34,537

Other Total 64,937

Grand Total 2,517,545

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Balmain Public School students perform well in
NAPLAN. On average, 90–95% of our students perform
at, or above, the minimum standard in Literacy and
Numeracy. The school's main challenge is to ensure
the number of students performing in the proficiency
bands, or top two bands, in Year 3, are maintained or
enhanced in Year 5.

It is important to note that student groups do differ from
year to year and thus performance can vary
accordingly. Annually, Year 5 sees an enrolment of 30
students into the Opportunity Class at Balmain Public
School, which positively increases results.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, 51% of Year 3 students and 76% of Year 5
students performed in the top two bands for Reading;
43% of Year 3 students and 75% of Year 5 students
performed in the top two bands for numeracy.

Policy requirements

Aboriginal education

Aboriginal perspectives are incorporated into all
teaching and learning programs across the school.
Every morning, at our whole school assembly, the
student ministers give an Acknowledgement of Country,
showing respect for the traditional custodians of our
land.

Aboriginal students in need of support with reading
participated in a reading buddies program, coordinated

by the Learning and Support Teacher, reading with a
buddy for ten minutes, three mornings a week. This
provided a regular, safe space for students to practice
their reading skills. All Aboriginal students had a
personalised learning plan, developed with the class
teacher, Learning and Support Teacher and the
parents, ensuring that these students accessed the
curriculum and engaged appropriately and successfully
in the class programs.

At the annual 'Deadly Kids Doing Well' awards, Micah
M in Year 5 was recognised for his commitment to
learning, as well as his determination to succeed in all
areas of school life.

Multicultural and anti-racism education

At Balmain Public School, teachers recognise and
respond to the diverse cultural backgrounds of the
school community. Working alongside the learning and
support team and EAL/D teacher, classroom teachers
ensure that individual student needs are addressed.

Multicultural perspectives are embedded into all
teaching and learning programs. In 2017, our classes
were named after significant places around the world,
following the UN International Year of Tourism for
Sustainable Development. This allowed for
deep learning based on different sites and cultures
around the world, including a Stage 3 study of
migration. Our whole–school creative arts production
also encompassed the learning that had taken place
throughout the year on these different countries and
cultures.

The school's celebration of Harmony Day allowed the
community to join together to celebrate the diversity of
cultures and family backgrounds in our school.

Other school programs

Creative & Performing Arts

The Creative & Performing Arts program at Balmain
Public School continues to be significantly valued and
well–supported by the community. The school's two
bands, 'The Beethovens' and 'The Bachs', allowed the
varying levels of musical talent and expertise to shine,
under the leadership of band director, Naomi. The
'Strauss Strings' group grew in numbers and in
brilliance, under the guidance of Anne. Students
performed and showcased their work throughout the
year at school performances, band concerts,
community events and the Celebration of Learning. The
'Strauss Strings' group once again performed at the
annual Festival of Instrumental Music at the Sydney
Opera House.

The Junior and Senior Choirs have impressed
audiences whilst performing at school and community
events, as well a select choir performing at the
Cantabile Music Festival at the Sydney Opera House.
The choirs and instrumental students also worked
and grew together at the annual music camp, where
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choir teachers and specialist instrumental tutors guided
them.

At the end of 2017, the whole school came together,
under the guidance of the school's specialist music
teacher, Penny Biggins, to 'Whizz Around the World'.
Each class performed a creative, improvised and
choreographed piece on stage for the school
community to enjoy.

To tie in with the International Year of Tourism for
Sustainable Development, each class was named after
a tourist site in a particular country. Their performance
was then inspired by the country, inviting the audience
to 'Whizz Around the World'. 

After watching the performances, the audience were
then welcomed to the 'market place', where they could
meander through the students' stalls, marvelling at their
handmade creations, representing all of the different
countries. The artefacts, artworks, dancing, singing,
drama and mime, were all of an exceptional standard,
and the whole afternoon was a real highlight of the
year.

Environmental Education

Sustainability is important to all at Balmain Public
School. Apart from making an effort to lower our carbon
footprint, the school has collectively endeavoured to
recycle, reduce and re–use.

Each class has nominated 'Environmental Warriors'
who are responsible for monitoring and
responsibly disposing of the class' waste, recycling and
compost.

The school's garden has been successfully used, with
raised garden beds being purchased and cultivated.
This area of the school playground, and the act of
gardening, often provides a quiet and calming space for
students during break times.

Printed on: 13 April, 2018Page 14 of 14 Balmain Public School 7404 (2017)


