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Introduction

The Annual Report for 2017 is provided to the community of Arncliffe Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

I am proud of the academic achievement of all our students and the ongoing success of the programs ands strategies
being implemented by the school to create and ensure high quality teaching and learning experiences.

Our School's success is underpinned by our strong emphasis on our Values and the celebration of our cultural diversity
and harmony, respect and strong partnerships across the wider community.

Arncliffe Public School has a highly dedicated and experienced staff who collaboratively plan and teach together to
provide and inclusive environment where all students are nurtured and encouraged to achieve their personal best in all
they do. Our students are motivated and engaged in an interactive and differentiated curriculum.

The CLOTE and LOTE languages programs that operate in our school ensure that every child has access to learning a
Community or Language other than English. Both language programs are strong in content and cultural
experiences. The highlight for 2017 was the immensely successful community "Dinner under the Stars." We have a
specialist Performing Arts teacher who ensures the students have the opportunity for self–expression in dramatic
performances, improvisation, movement, dance and music. The Music programs continue to expand with three Choirs,
Training and Concert Bands, String Ensembles, Recorders and a Junior music percussion group. The Arabic Drumming
group had grown in popularity and the number of students wanting to learn the instruments continues to expand.  Our
Visual Arts programs are also expanding with the Art Club and the culminating showcase of "Sculptures on the Green."
Sporting teams enjoyed participating and competing in the PSSA. The Senior Girls Netball and Senior Boys Softball are
the 2017 premiers. The Senior Girls Soccer, Junior Girls Softball and Junior Boys Soccer teams were 2017 Runners–Up.
Individual students competed in Zone Swimming, Cross Country and Athletics carnivals. The Code Club has continued to
be highly popular as is the after school Chess Club.

Arncliffe Public School enjoys enormous support from our parent community, the P&C, School Council and local
community. Our school's reputation is held in high esteem. Our annual self–assessment involving staff, parents and
students identified significant achievements for our school which are reported on throughout this report.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken by the staff, parents and students and provides a balanced and genuine account of the school's
achievements and areas for development.

Pamela  Ladd                                                                                                                                                                          
                                                                                                                                 Principal

School contact details

Arncliffe Public School
Princes Hwy
Arncliffe, 2205
www.arncliffe-p.schools.nsw.edu.au
arncliffe-p.School@det.nsw.edu.au
9567 5060

Message from the school community

SCHOOL COUNCIL

The Arncliffe School Council meets once a term to help foster closer links between the school and its broader
community, as well as to discuss matters relating to school policy and governance.

To ensure consistency across a longer term vision, the 2017 School Council members were the same as 2016, including
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three staff representatives (Pam Ladd, Kurt Olofsson, Georgia Mores) and five parents (Julien Epps, Vicki Trucchi, Gary
Nielsen, Paul Wade, Bill Harris). As the year drew to a close, Julien Epps and Vicki Trucchi, having served on the
Council for many years decided to pass the baton to new members, Wendi Aylward and Marcelle Psaila. While we look
forward to the contribution of Wendi and Marcelle, I would like to take this opportunity to sincerely thank Julien and Vicki
for their dedication and commitment to the School Council. 

The Council, led by Vicki and Paul, continued its desire to develop a comprehensive School Environmental Management
Plan(SEMP). A framework now exists to ensure the School is well placed to consolidate this plan in future years. A big
thank you to Vicki and Paul for their ongoing commitment to this initiative. Further advice was sought from a Garden
Landscape consultant. Improvements to the school's outdoor garden areas continued throughout the year. The garden
immediately inside the main pedestrian entrance to the school looks fantastic and provides a wonderful entrance way for
visitors and our school community alike. Improving and maintaining the school's garden and landscaping will continue in
2018 to ensure our students, staff and broader community have an outdoor environment that truly reflects the values of
our school.

The operable walls on the eastern side of the COLA are in! They look great and will definitely add to the intimacy and
improved acoustics, as we further develop activities and opportunities for presentations and events in our hall. It was an
incredibly long and frustrating journey to ensure the operable walls were installed. I would like to especially acknowledge
Pam for her determination and doggered commitment to seeing this project through and to Gary for his ongoing agitation
for progress. Finally, to Janice Nielsen, who had the vision and tenacity to secure the funds in the first place, a huge
thank you!

Throughout 2017 the school continued with initiatives to strengthen and deepen its connection with the broader
community. The Council would like to acknowledge the P&C for their proactive engagement and ongoing commitment to
fundraising. To the teaching staff, thankyou for cherishing and championing the importance of high quality public
education for our kids. Finally, the Council would also like to thank and acknowledge the school Office Staff for their time
and energy contributing to the APS learning environment.

Bill Harris 

Parents and Citizens Report

This year the P & C has had several new executive committee members come on board. The roles of President,
Secretary, Treasurer and one Vice– president role were filled through vacancies at the start of 2017. With the assistance
of the many parents who volunteer and supported our events, 2017 has been a successful year for the P&C.

The P&C has continued to support a range of committees and programs which enhance our students’school experience.
In 2017 these have included our music program, art after school program and school banking program.

The Music Program supplements our children’s growth and education, and our thanks go to Vicki Trucchi and Paul Irish
for the great work they have done this year coordinating the various music groups which have performed through the
year at major events including the Easter Hat Parade, Sculptures on the Green, the Presentation Assembly and the
Christmas Concert, to name a few.

The school banking program also has continued to grow throughout the year with the assistance of our new coordinator
Falelima (Lima) Ropati and his team of parent volunteers.

The art after school program has continued to run in Terms 2 and 3, it was great to see the students hard at work
through the program and many students involved in creating magnificent clay pots at the Sculptures on the Green.
Thankyou to Caitlin and Anne for your continued organisation and support.

The P&C has also seen some new faces in our pre–loved uniform pop up shops with Catriona Carver and Germana
Eckert. Thankyou both for behind the scenes work of getting all of these donated items ready for sale.

The P&C has also continued to support a wide range of school community and fundraising events throughout the year,
we started the year with a welcome morning tea to welcome new families to the school then went onto have many
successful events including the Easter Hat Parade raffle, the Mother’s and Father’s Day stalls, Bunnings cake stall and
the major fundraising event for the P & C this year was the ‘Sculptures on the Green’ which was a very successful event
that was enjoyed by all that attended. A big thankyou goes to Sue Kdouh for her fantastic organisation of this event. It
was also excellent to see that although we struggle to get people attending our P&C meetings, parent volunteers at this
event were very willing to give up a few hours of their evening to make it such a successful night.

Unfortunately, this year we have seen a decline in attendance at our P & C meetings throughout the year, thankfully we
have some very dedicated members who have kept us afloat and helped organise our many great events and
fundraisers. Volunteers are a crucial part of our school community and they are vital to the continued success of the P &
C. With the declining number of members attending meetings this year we have had to cancel several meetings. Without
our volunteers, we would not be able to do what we do to support our school and our children’s educational experiences
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so thankyou to those who have volunteered throughout the year and we look forward to seeing some new faces in 2018.

This year also saw the start of a community partnership with Century 21 at Wolli Creek. This partnership has seen us
establishing their support of events throughout the year. They assisted us in the canteen at the Athletics Carnival, ran a
colouring competition as part of our Easter Hat Parade and a guessing competition for Father’s Day. It has been great to
have such a positive support for our students. We look forward to seeing them at future events supporting our school.

The P&C is proud to have been able to support the school this year and is looking forward to continuing to work together
with the school and community in 2018 to further enhance our children’s school experiences.

Nicole Hoynes
President                                                                                                                                                                                 
                                                                                                      

Message from the students

STUDENT REPRESENTATIVE COUNCIL REPORT

The students in this year’s SRC have had a busy year organising lots of wonderful fundraisers.  

We started the year by having looking at ways to raise awareness for students to be responsible for their bicycles within
the school. We decided with the help of the P&C to run a drawing and colouring competition for a poster to be put up in
our school. The SRC had a tough time choosing only one winner from each grade as the entries were so colourful and
creative. The winners from each grade would have their posters blown up as signage to be used in our school.

Term 2 saw everyone baking some delicious cupcakes to raise money for the RSPCA. The RSPCA Cupcake Day was a
success and lots of money was raised for this organisation. At our K–6 Values Assembly that week we had a
representative from the RSPCA come in and educate us on the importance of the RSPCA and what other ways we can
help raise money for pets in need. The SRC would like to thank the Stage 3 girls involved in supporting this event and
making it successful.

This year the SRC decided to meet with our Principal Ms Ladd during Term 2 and 3 for our special Party with the
Principal afternoons. We really enjoyed these delicious afternoons where we got to discuss our new ideas and concerns
with Ms Ladd. We are very thankful for the time and support of Ms Ladd.

The SRC ran a successful fundraiser during Term 3 for Camp Quality. We are so proud to be a group of students who
like to help others especially children who are sick. We organised a Crazy Hat and Headwear Day which was lots of fun.
Thankyou to everyone who got creative and got involved.

Term 4 saw another fun and different SRC event for our school community. We held a Movie Monday in the school hall
for students K–4. We sold popcorn and watched the movie Storks. The money we raised for this event went to our World
Vision sponsor child, Nur Laily Aminullah. We raised close to $500 which was an amazing result. We know Nur Laily
would be feeling so lucky that the students of Arncliffe are supporting her.

It was another incredibly fun, busy and successful year for the SRC and we thank everyone for their continued support
and enthusiasm. 
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School background

School vision statement

Our goal is to educate children in our culturally diverse school to be confident, creative, resilient, responsible and
respectful learners engaged in a curriculum where they are supported and challenged to be active, informed citizens
contributing to our society.

School context

Arncliffe Public School is situated south of the Cook’s river in the Sydney suburb of Arncliffe. Our school values and
culture underpin our daily work in ensuring a Safe and Respectful environment.  The school provides an aesthetic and
nurturing educational environment in which all students can access quality educational programs within a broad and
varied curriculum. Students are organised into 17 classes from Kindergarten to Year 6 and come from diverse
socio–economic and cultural backgrounds.

Arncliffe Public School has a highly dedicated staff that is committed to ongoing professional learning, ensuring best
practice in curriculum delivery and access to engaging and relevant technologies. Our school consistently celebrates
student achievements in academic, the performing arts, sporting and cultural achievements attracting widespread
recognition of excellence within the school and the wider community.

Promoting student’s voice is a priority and students are given opportunities to develop leadership skills through school
based programs, the Students Representative Council, Peer Support, in elected leadership positions and external
programs. The result is confident, articulate and responsible students well prepared for High School.

The school is well supported by an active Parents and Citizens Association and School Council who contribute a
significant amount of time and funds to the school on an annual basis, provide feedback on school programs and work
tirelessly to promote a sense of community. In addition, parents are involved in classrooms and supporting school based
learning and music programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our self assessment focussed on the Learning Culture within the school, Wellbeing,
Curriculum and Learning, Assessment and Reporting and Student Performance measures. Building a strong Wellbeing
platform has underpinned the 3 year School Plan. As a community we have implemented the Wellbeing Framework and
we have continued to offer a suite of programs that ensure our students: Connect, Succeed and Thrive. We have a
planned approach to support the cognitive, emotional, social, physical and spiritual wellbeing of all students. Prioritising
Teacher Professional Development we have trained 12 teachers to be companions and lead Seasons for Growth. We
have completed all the training in the four components of the KidsMatter Framework and it is anticipated that we will
organise and host an inaugural Mental Health Expo in 2018. In 2017 we introduced the Peaceful Kids program and
offered workshops for teachers, parents and students. Two teachers are now trained to deliver this program to address
anxiety and stress in students, thereby expanding the program for 2018. Feedback from parents and students for the
Peaceful Kids program was overwhelmingly positive. In 2018 our school will offer the "Getting On Track In Time –  "Got
It!" social and emotional program. This includes a full day of professional development for teacher in "Emotion
Coaching". Evidence collated and feedback collected confirms that the depth of programs across the school available for
students, is making a significant difference to student engagement and attendance rates, elevating the level of trust and
respectful relationships. These elements combined, work together to ensure that learning is prioritised in an optimal
learning environment. In the wellbeing element the school is excelling.

In the domain of Teaching the elements include Effective Classroom Practice, Data Skills, and Use, Collaborative
Practice, Learning and Development and Professional Standards. The focus has been on Collaborative Practice with our
self assessment determining that we are Sustaining and Growing. Staff have embrace the practice of classroom
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observations and filming of lessons for personal feedback and professional growth. This opportunity for deep personal
reflection has ensured that the development of Professional Learning Plans are very strategic and well aligned to
professional development opportunities. The 2018 –2020 will build on this platform and build additional opportunities for
peer observations. The Visible Learning project has ensured that Data Analysis has continued to be prioritised and
through self assessment the school has been determined to be Sustaining and Growing in this element. The continued
and expanded use of Data Walls and strategic analysis of data has informed teaching practice and resource allocation
across the school. Focussing on Growth Mindset habits continue to be a major focus across the school and will anchor
the 2018 – 2020 School Plan.

In the domain of Leading our priorities have been to administer and lead the school towards excellence by using a
distributive and instructional leadership model. Leading and Managing the school in the most effective and efficient
manner has been the priority and our self assessment has determined that we are Sustaining and Growing. In 2018 an
Instructional Leader, Mathematics will be engaged and a dedicated Aspiring Leadership group will be established. The
new school plan will be delivered through an new and innovative leadership model, with greater ownership and decision
making opportunities across the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning: Students will be confident, and successful learners engaged in a relevant and interactive curriculum.

Purpose

To provide a learning environment that has high expectations and adds value to student learning in all areas of the
curriculum.

To embed a positive culture and set of values focussing on safety, respect and responsible learning.

Assessment and reporting is supported by consistent and relevant feedback.

To promote an explicit commitment to wellbeing.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There are policies, programs and
processes to identify student
learning needs including the
needs of EAL/D and Aboriginal
students.

Teacher professional
learning and resources for
Literacy and Numeracy –
$15,300

Classroom and teaching
resources – $10,000

All students are showing growth on continuums in
all areas of Literacy and Numeracy.

Data walls are evident in all classrooms. A K–6
reading Data wall continues to be a highly valuable
resource for all teachers and specialist staff.

All class teachers reported to parents using the
BEST START and PLAN data

ES1 and S1 teachers are trained or training in L3

K–2 teachers have been trained and implementing
TEN

All staff have engaged in professional learning
based on Critical and Creative Thinking skills.

Teachers have created units of work embedding
formative and summative assessment practices. All
classes have implemented formative and
summative assessment practices.

Next Steps

The next steps for a "Dynamic Learners" has been generated from the development of the 2018 – 2020 school plan.
 • Visible Learning Team established with three defined areas established. An Action plan for Writing, Mathematics

and Feedback will be developed, including teacher professional learning and innovation tours.
 • Instructional Leader – Mathematics to be engaged by the school using flexible funding.
 • STEAM to be embedded in all classroom programs by the conclusion for the 2018 – 2020 school plan. Young

Engineers will deliver an interactive 8 week program in Stage 3 during 2018.
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Strategic Direction 2

Quality Teaching and Leadership: Staff will be collaborative, dynamic, reflective and high performing.

Purpose

To provide students with quality personalised and authentic 21st century learning opportunities focussing on critical
thinking, problem solving, communication and collaboration.

Increase leadership capability and succession planning using the Australian Professional Standards for Teachers and
Principals and the Performance and Development Framework.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% staff providing
opportunities for students to think
creatively, work collaboratively,
problem solve and communicate.

Visible Learning project:
$15,800

Staff and students engaging in Visible Learning by
setting learning goals and meeting success criteria.

100% of staff apply their
individual Professional
Development  Plan (PDP) plan to
improve their practice.

Beginning Teacher funds:
$10,311

Professional Learning:
$18,6476

The school's Performance and Development
Framework has embedded an explicit system for
collaboration, classroom observation and feedback
to drive and sustain ongoing school wide
improvement in teaching practice and student
outcomes

Next Steps

The next steps for a "Quality Teaching" has been generated from the development of the 2018 – 2020 school plan.
 • Future Focussed Learning team established and an Action Plan developed
 • Aspiring Leaders group identified and mentoring and coaching program individualised and implemented
 • Bayside Community of Schools will continue to plan and develop relevant Professional Learning across the

schools. A Gifted and Talented team established and interschool workshops and visits expanded.
 • Google Classrooms and G Suite applications will be applied across the school. Teacher Professional Learning and

up skilling in using the G Suite  will be developed. Students will be engaged and interacting via G Suite and Google
classroom.

 • Peer Observations expanded to include informal "walk throughs".
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Strategic Direction 3

Community Engagement: A school community that is inclusive, informed, reflective and engaged.

Purpose

To continue to build a school community that operates in a collaborative and sustainable manner which values our
cultural diversity, school values and high expectations.    

Through reflective practices, and whole school planning, expand and develop community partnerships to support student
learning outcomes.

Overall summary of progress

Staff, students and parents once again participated in the Tell Them From Me (TTFM) surveys, giving comprehensive
feedback twice annually about the learning, social and emotional climate across the school. In 2017 the Executive
members held the first "World Café" as an innovative forum to gain student and parents feedback. This event proved to
be highly successful and will be utilised during 2018.

Community engagement is strong and continues to increase at annual school events and concerts. Parents, students
and staff indicated that they feel welcome and connected to the school. Events such as the "Community dinner –
Arncliffe under the Stars" and "Sculpture on the Green" serve to unify and celebrate our diversity. The building and
sustaining of partnerships within  our community is a priority and remains a positive and rewarding experience for all
involved.

We have maintained our strong relationship with the Arncliffe Men Shed and St George Youth Services. In 2017 we have
established Vacation Care and have welcomed the relationship with Century 21 Reality. The Saturday school program
continues to expand and the use of facilities by the Church of Christ has also been maintained. Arncliffe Public School
has achieved a strong and positive profile within the broader community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School community, including
Aboriginal and EALD members,
are committed to and engaged
with the school’s strategic
directions and practices.

Community Event funding:
$4,534

Parent attendance at targeted workshops and
World Café forums was above expectation.

P&C meetings showed a decline so a proposal for
evening meetings will be trialled during 2018.

Next Steps

The next steps for a "Connected Community" has been generated from the development of the 2018 – 2020 school plan.
 • The KidsMatter team will deliver professional learning across the school in Mental Health. It is anticipated that an

Expo will be organised for parents, students, teachers and the wider community, to showcase the services,
agencies and support that is accessible in the local community.

 • Mindfulness practices will be embedded across the school and the Peaceful Kids program will be expanded as
there are now 2 trained teachers.  

 • The school will continue to participate in the TTFM surveys and operate "World Cafes" as well as a broader range
of parent workshops.

 • Improved communication across the school will be undertaken with renovated website, introduction of a Facebook
page, reformatted school newsletter and more efficient application of the school App.

 • Getting on Track in Time "GOT IT" program introduced and the staff to participate in Emotion Coaching full day
training.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Flexible Funding: $3,301

TOTAL: $3,301

All Aboriginal students have a Personalise
Learning Pathway (PLP)and are making
progress across Literacy and Numeracy
continuums. Cultural significance is included
in all PLP's in consultation with agencies and
community.

The engagement of an Aboriginal SLSO for
Semester 1 for one day each week has
continued to have a tremendous impact
across the school K–6 and the wider
community.

English language proficiency Equity Staff FTE: 1.8.
Funding: $182,833

Flexible Funding: $12,606

TOTAL: $195,439

An extensive and highly effective EAL/D
program operates across the school K–6.
Acquisition of English for individual students
across the school has been excellent.
Implementation of Focus on Reading (FoR)
strategies with clear and Visual Learning
Intentions and Success Criteria is present in
each lesson, ensuring that Visible Learning is
beyond the classroom.

Additional funding was used to increase time
allocation for the New Arrival's Program as
there continues to be a strong and steady
increase in enrolment in this area. The first
dedicated New Arrival's and parents
excursion was organised and funded in 2017
and was highly successful and beneficial and
will be repeated in 2018.

Low level adjustment for disability Equity Loading Funding:
1.0 FTE: $101,574

Flexible Funding: $46,030

TOTAL: 147,604

An SLSO was engaged in 2017 to offer
additional and targeted support K–6 four days
per week.

Students identified by the Learning and
Support Team (LaST) had an Individualised
Learning Plan (ILP) generated in collaboration
with the LaST, classroom teacher and
parents. Targeted interventions were
implemented, to ensure equitable access to
the school curriculum.

Quality Teaching, Successful
Students (QTSS)

Funding equivalent for
staffing: FTE 0.708

A targeted Bump It Up Mathematics groups
were established for Stages 2 and 3. The
focus was on the embedding of Arithmetic
Strategies. Pre and Post testing saw gains in
100% of the students with many of them
exceeding expectations. This strategy built on
the 2016 program and the excellent results of
this focus has been reflected in NAPLAN
results.

The school Leadership Team implemented a
program of peer observations and feedback
with all teaching staff.

The Executive team also conducted extensive
feedback using the World Café model with
staff, students and parents to inform the
construction of the new 2018–2020 school
plan. Mentoring was also undertaken with a
PSL to guide the development of the new
school plan.
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Socio–economic background Flexible Funding: $62,884

TOTAL: $62,884

Funds were allocated for professional
learning in L3 and Reading Recovery to
support student learning outcomes. Two
Stage 1 teachers completed their second year
of L3 training and one Stage 1 and Early
Stage 1 teacher commenced their training in
L3. One teacher undertook Reading Recovery
training.

To support the Bump It Up strategy, an
additional teacher was engaged 3 days per
week for targeted Literacy and Numeracy
small group lessons K–6
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 212 219 225 236

Girls 211 212 202 184

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.6 94.5 95.8 95.5

1 96.5 94 92.8 94.6

2 96.1 95.8 93.8 94.6

3 95.7 95.8 96.7 94.1

4 96.1 94.3 95 95.3

5 95.2 93.4 92.7 95

6 95.8 94.1 94 92.5

All Years 96 94.5 94.4 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The attendance by students at Arncliffe Public School is
consistently high, with the annual rate for 2017 K–6
being 94.5% compared to the Stage average of 93.9%.
Strong students engagement, as reflected in the Tell
Them From Me survey confirms that the students want
to be at school. Parents also reflected their priority for
strong student attendance in the Tell Them From Me
survey.

Attendance is monitored closely by teachers, the
Executive Team and the Learning and Support Team.
Early intervention strategies are employed if a pattern
of unexplained attendance is noticed. Support for the
Home School Liaison Offices is also sought if school
based strategies are unable to correct issues.

Extended overseas vacations is a concern, particularly
during the middle of the year, coinciding with the
European Summer. All attempts to minimalise
disruptions to learning are activated during these
events.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 1

Classroom Teacher(s) 12.89

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 2.6

Teacher Librarian 0.8

Teacher of ESL 1.8

School Counsellor 0

School Administration & Support
Staff

3.12

Other Positions 3.2

*Full Time Equivalent

In 2017, no members of the workforce identified as
being of Aboriginal or Torres Islander descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All post 2004 permanent teachers have their
accreditation at Proficiency. All staff are in a
maintenance period.

In 2018 all pre 2004 teachers will commence their
accreditation at Proficiency.
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In 2017 3 teachers completed their accreditation
successfully. All remaining Temporary teachers are
currently working towards completing their
accreditation.

Significant Professional Learning was undertaken by
the staff at Arncliffe Public School in 2017. The school
committed a significant amount of money towards
professional learning, both tied and through RAM.
School based professional learning occurs fortnightly
and focussed on improved pedagogy, compliance
training and whole school monitoring of data and
milestones related to the implementation of the school
plan.

Ongoing funds were expended on ongoing and
teachers commencing L3 training (Language, Literacy
for Learning), Information Communication and
Technology (ICT), Kidsmatter and Mindfulness. APS is
a member of the Bayside Community of Schools and
staff attended 2 combined professional learning days
facilitated by Dan Heasler and Ann McIntyre.

The School Principal attended the PPA conference, St
George PPA Conference, Principal network meetings
and relevant workshops to enhance leadership and
management skills. The Executive members continue
to attend a wide range of professional learning events,
including the Primary Executive Network(PEN) annual
conference and term meetings. The whole Executive
Team participated in several innovation tours which
were hugely rewarding.

2 teachers received Beginning Teacher funding and
used this funding to develop individualise and highly
relevant learning plans.

Further detail relating to professional development is
reported in the Strategic Directions.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 237,971

Revenue 4,030,697

Appropriation 3,778,771

Sale of Goods and Services 47,207

Grants and Contributions 200,515

Gain and Loss 0

Other Revenue 0

Investment Income 4,204

Expenses -3,652,087

Recurrent Expenses -3,652,087

Employee Related -3,269,109

Operating Expenses -382,978

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

378,610

Balance Carried Forward 616,581

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without rounding.

A full copy of the school's financial statement is tabled
at the annual general meeting of the P&C and School
Council meetings. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,679,101

Base Per Capita 65,257

Base Location 0

Other Base 2,613,844

Equity Total 409,228

Equity Aboriginal 3,301

Equity Socio economic 62,884

Equity Language 195,439

Equity Disability 147,604

Targeted Total 133,087

Other Total 528,846

Grand Total 3,750,262

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

47.54% of Year 3 students were in the top 2 bands for
Reading,  with 52.5% of boys in these top 2 bands.
54.1% of Year 3 students were in the top 2 bands for
Writing which was above the State average. 63.9% of
Year 3 boys scored in the top 2 bands, which is well
above the State average. This result was mirrored for
Spelling. In Punctuation and Grammar 52.7% of the
students were in the top 2 bands.

60% of students in Year 5  achieved growth greater
than or equal to the expected growth in Reading, with
the 65.4% of boys and 54.2% of girls achieving this
growth. In Writing 64% of Year 5 students  achieved
growth greater than or equal to the expected growth
with 75% of the girls achieving this result. In Spelling
60% of of Year 5 students  achieved growth greater
than or equal to the expected growth with 66.7% of girls
achieving this growth. 69.2 % of Year 5 boys achieved
greater than or equal to the expected growth in
Grammar and Punctuation. 

In Year 7 60.7% of students achieved  growth greater
than or equal to the expected growth in Reading.  62.5
% of students achieved this growth in Writing with girls
achieving at 67.6%. In Grammar and Punctuation
66.1% of students in Year 7 achieved  growth greater
than or equal to the expected growth  with 70.6% of
girls achieving this growth.

Band 1 2 3 4 5 6

Percentage of students 1.6 9.8 14.8 19.7 32.8 21.3

School avg 2015-2017 3.4 8.4 16.9 28.9 22.0 20.4
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Band 1 2 3 4 5 6

Percentage of students 3.3 3.3 13.1 32.8 21.3 26.2

School avg 2015-2017 2.7 6.4 19.0 27.6 22.2 22.2

Band 1 2 3 4 5 6

Percentage of students 1.6 6.6 8.2 29.5 34.4 19.7

School avg 2015-2017 1.6 10.6 11.2 22.2 35.3 19.1

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 14.8 31.2 41.0 13.1

School avg 2015-2017 0.0 2.1 19.0 29.6 39.0 10.4
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Band 3 4 5 6 7 8

Percentage of students 5.3 14.0 28.1 29.8 15.8 7.0

School avg 2015-2017 5.2 9.2 28.0 24.1 20.0 13.5

Band 3 4 5 6 7 8

Percentage of students 1.8 15.8 21.1 35.1 14.0 12.3

School avg 2015-2017 5.7 15.4 26.9 25.3 19.3 7.5

Band 3 4 5 6 7 8

Percentage of students 3.5 5.3 19.3 40.4 19.3 12.3

School avg 2015-2017 5.1 5.2 16.5 35.0 24.0 14.3
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Band 3 4 5 6 7 8

Percentage of students 3.5 7.0 43.9 35.1 8.8 1.8

School avg 2015-2017 4.0 9.7 36.7 29.2 17.1 3.4

45.9% of students in Year 3 in were in the top 2 bands
for Numeracy. This result was above the State average,
with 55.5% of boys achieving this result, which is also
above the State average.

64% of students in Year 5  achieved growth greater
than or equal to the expected growth in Numeracy with
70.8% of girls achieving this result.

In Year 7 80.4% of students achieved growth greater
than or equal to the expected growth in Numeracy with
72.7% of boys and 85.3% of boys achieving this
growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

In 2017, the school sought the opinions of parents,
students and teachers about the school using the Tell
Them From Me Surveys. The feedback is presented
and is compared to the 2016 feedback:
 • The Parents survey includes seven separate

measures. The scores are converted to a
10–point scale, then averaged.

1. Parents Feel Welcome
2. Parents are Informed
3. Parents Support Learning at Home
4. School Supports Learning
5. School Supports Positive Behaviour
6. Safety at School
7. Inclusive School

In each of these measures the school exceeds the
NSW CESE Project scoring with a School mean of 8.0.
This is comparable to 2016 . The measures that scored
the highest for the school were: School Supports
Positive Behaviour and Safety at School. The
measures with the lowest score were: Parents are
Informed and

The Teacher survey includes eight separate measures.
The scores are converted to a 10–point scale, then
averaged and reported by question and by topic.
1. Leadership
2. Collaboration
3. Learning Culture
4. Data Informs Practice
5. Teaching Strategies
6. Technology
7. Inclusive School
8. Parent Involvement

On average the teacher feedback matches or is above
the NSW CESE Project. The highest scores were in the
measures of Learning Culture and Teaching Strategies.
The lowest scoring measure was in Technology

Student feedback in the domain of Social and
Emotional Outcomes reflects students at our school
have higher participation in school sports and
extracurricular activities that the NSW Government
Schools norm. 83% of students have positive
relationships, with  92% having positive behaviours at
school. 96% value school outcomes and 91% try hard
to succeed in their learning.

In the Learning Domain students rated Effective
Classroom Learning time  8.2, Relevance 8.0 and
Rigour 8.2 which is similar to the 2016 rating.

In the Drivers of Student Outcomes domain, students
feel teachers are responsive to their needs, and
encourage independence with a democratic approach
as 8.3, which is equivalent to the Government schools
norm. The student recorded that the school staff
emphasises academic skills and hold high expectations
for all students to succeed as 8.6
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Policy requirements

Aboriginal education

Arncliffe Public School has a small but important
number of indigenous students. All students have a
Personalised Learning Pathway plan that is
collaboratively written, with teachers and parents.

In semester 1, 2017 an Aboriginal SLSO, Uncle Bruce,
was engaged to support students in the classroom. All
students were actively engaged in the most authentic
learning about Aboriginal culture and history. Aboriginal
perspectives are embedded into all teaching and
learning units across each stage within the school with
the Creative and Performing Arts program showcasing
Aboriginal aspects. As a school we are committed to
bridging the performance gap for Aboriginal students. 

Multicultural and anti-racism education

Throughout the year, Arncliffe Public School students,
parents, teachers and the wider community
acknowledge and celebrate multiculturalism through
various activities and events. Some examples include:
Chinese New Year, Easter and the annual Hat Parade,
Harmony Day – combined with Grandparents day,
Mother's and Father’s Day, Ramadan, Eid, and
Christmas through the annual Fun Day and concerts.

In 2017 the school held a Multicultural Community
dinner "Arncliffe under the Lights” that coincided with
the end of Ramadan.  A buffet of food from around the
world, including a lit up dessert bar, was shared with
students, teachers and parents. The evening  was an
outstanding success. It also included a night of
entertainment for the community where the students
performed an Arabic Drumming piece. Colourful flags
fluttered proudly above the smorgasbord to represent
each cultural background.

This year the German program was privileged to host
an incursion provided by the Goethe–Institute. The
children went on an intercultural journeyto get to know
the German Kasperle–Theater, which included singing
and being actively invited to participate in the puppet
show.

Multiculturalism at Arncliffe Public School is a point of
celebration.

The school has one staff member formally trained as an
Anti Racism Officer –  ARCO. There were no

complaints registered during the year by students, staff
or parents.

Other school programs

PUBLIC SPEAKING

Public Speaking continues to be a valued part of our
Speaking and Listening Program. The purpose is to
further develop the speaking and listening skills of K–6
students and to increase students’ self–confidence to
talk in front of an audience at class and school level.

Arncliffe Public School continues to offer students the
opportunity to enter the Public Speaking Competitions
as this helps maintain and enhance the strong tradition
of public speaking at our school.

Students in years 3 to 6 participated in the Multicultural
Perspectives Public Speaking Competition in Term 2.
The competition focused on topics that relate to a
multicultural theme and students chose a topic from a
provided list, prepared a speech as part of their home
learning and presented it to their class. Representatives
were chosen from each class for our school final and
one finalist from each stage was chosen to represent
our school at the Sydney local final competition which
was hosted by Arncliffe Public School.

In Term 3 all students from K–6 presented prepared
speeches on a topic of their choice and winners from
each stage confidently represented our school at the
local finals for the Georges River Network Public
Speaking Competition.

DEBATING

As part of the Speaking and Listening program,
Arncliffe Public School offers Stage 3 students the
opportunity to participate in Debating. We are very
pleased that this year we had 17 students who entered
the 2017 Sydney Primary Schools Debating
Competition.

Our teams worked hard during our debating
preparations and gained valuable experience from their
involvement in all aspects of debating. Their team work,
collaboration skills and group effort taught them to be
strong, confident and capable debaters.
Congratulations to this group of highly motivated and
committed students.

LIBRARY REPORT

Throughout the year, Kindergarten have been learning
book conventions and engaging in a range of literature
chosen to support classroom programs and a shared
love of reading. Kindergarten students are showing a
growing enthusiasm for reading.This is reflected in the
amount of books kindergarten students are borrowing
each week.

The library program in 2017 continued to invest in new
technologies. The Stage 1 program, designed to
engage and prepare students with 21st century skills,
challenged students to problem solve and work
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collaboratively as they programed the Sphero robots.

Supporting classroom programs, Stage 2 students used
iStopmotion to create and animate Indigenous
dreamtime stories. Working in groups, students drew
and cut out characters for their films, which they then
animated using an app on the iPads. Stage 2 students
were engaged in researching and presenting
information about the geography, cultures and customs
of other countries.

Stage 3 students learned about scientific method and
experiment design. They investigated different
environments, properties of light and states of matter.

Book Week was a highlight in Term 3 as we celebrated
in the usual Arncliffe Public School style! The library
program focussed on shortlisted books chosen by the
Children’s Book Council. Louise Park joined us to share
her experiences as an author. The book parade
brought out some spectacular book characters this
year! We had a very successful book fair, raising over
$1200 dollars for new library resources.

This year, 204 students completed the Premier’s
Reading Challenge. There were seven Gold Certificate
and one Platinum Certificate recipients.

INSTRUMENTAL MUSIC PROGRAM

Arncliffe Public School has continued to enthusiastically
support an Instrumental Music Program that includes a
Concert Band, Training Band, Junior and Senior String
Ensembles, Junior Music Groups and Recorder
Ensemble as well as private and small group tuition on
a broad range of instruments. The program involves a
close collaboration between students, teachers, APS
families and a team of professional musicians
employed by the program and is administered on a
not–for–profit basis by a subcommittee of the school’s
P&C Association.

Throughout the year the Instrumental Music Ensembles
have performed at all the school’s special events,
including Education Week, Mother’s and Father’s Day
breakfasts, Easter Hat Parade and formal assemblies.
Individual and small group performances were also
trialled this year as part of morning ‘COLA Café’
events. 

In November 2017 the school held its second biennial
“Sculptures on the Green” event – a celebration of the
arts at Arncliffe Public School. It was a tremendous
afternoon where the music program had the opportunity
to showcase some of our ensembles, alongside the
school choir and other performers.

Outside the school, the Concert Band and Training
Band participated in the Engadine BandFest
competition where both bands received an impressive
“Gold” award. The Concert Band then went on to
participate for the fourth time in the prestigious NSW
School Band Festival held at the University of NSW
winning a “Silver” award, and for the first time at the
Ramsgate Public School “Bandsgate” Festival. It was
great to be able to participate in such an excellent
initiative and for the children to see some of the other

talented bands from the area perform.  

In 2017, for the third time, Arncliffe took a group of
Recorder students who joined with the Senior String
Ensemble to perform at the Sydney Opera House as
part of The Arts Unit Festival of Instrumental Music
concert series. A member of our recorder ensemble
also had the honour of being invited to perform with the
NSW Public Schools Recorder Consort as part of the
Festival of Instrumental Music.

The Instrumental Music Program is coordinated by a
Music Program Committee, a sub–committee of the
Arncliffe Public School P&C Association. It comprises a
small group of volunteer parents who collaborate with
the conductors, tutors and teachers at the school to
arrange rehearsals, performances, workshops,
excursions, private lessons and instrument hire.

With support funding from the P&C and the school to
assist with instrument purchase and repairs, and other
fundraising at various school events, the Committee
has continued to keep costs to families to a minimum
and to subsidise families in need to maximise access to
the program. Major fundraising efforts in 2017 included
an Election Day Cake Stall and Bunnings BBQ as well
as running a cake stall at the Sculptures on the Green
event. This year, for the first time, the school
generously offered “The Steve Stavris Music Support
Fund”, named in honour of a former school parent
involved with the music program who sadly passed
away in early 2016. The scholarship is for a keen
student who would have otherwise been unable to
participate in the music program due to financial
constraints.

All of these initiatives have helped us meet our aim of
keeping costs down to make the ensembles accessible
and to uphold our motto – “It’s fun and it’s for everyone”

Vicki Trucchi and Paul Irish

(Arncliffe Music Program Coordinators)

JUNIOR CHOIR

The Junior Choir at Arncliffe Public School is an
excellent extra–curricular opportunity for  enthusiastic
students who want to develop their singing skills. The
Junior Choir consists of Year 2 students who are
developing their skills in breathing, phrasing, vocal
production and performance. They sing in an ensemble
and have performed on stage numerous times
throughout the year. They have also been very
committed and attended weekly rehearsals to improve
the different skills needed when singing. The Junior
Choir has had several opportunities to showcase these
learned skills within different events, such as Mother’s
Day Breakfast, Education Week, our annual White
Ribbon Assembly and our Christmas Concert.

STAGE 2 CHOIR

Arncliffe Public School's Stage 2 Choir once again
performed 11 amazing and challenging songs as part of
the combined choir at the Arts Unit 'Primary Proms'
concert at Sydney Town Hall in September. Songs
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included 'I've Got a Golden Ticket' from the much–loved
Charlie and the Chocolate Factory and 'You're a Good
Man, Charlie Brown/Happiness' from the musical
You're a Good Man Charlie Brown.

The Stage 2 Choir also performed at the Open Day in
Education Week, singing one of our favourites 'Yellow
Submarine' inspired by The Beatles. At Arncliffe's
Sculptures on the Green, Stage 2 joined with the Senior
Choir to perform one of Disney's classics 'When You
Wish Upon a Star'.

SENIOR CHOIR

In September, the Senior Choir represented our school
by participating in another of The Arts Unit’s series, the
Festival of Choral Music. Performing in the Concert Hall
of the Sydney Opera House, the concert involved
students from over 20 NSW primary schools. With an
audience of 2,500, the repertoire included music from
popular children’s films and musicals: Pinocchio,
Aladdin, Willy Wonka and Oliver. One of the choir’s
favourite songs was ‘Manly Ferry’. Other Senior Choir
performances this year included a performance during
Education Week and the Sculptures on the Green
performance with Stage 2 Choir.

The repertoire provided by The Arts Unit for these
choirs consists of music that will challenge the young
singers in both unison and part–singing. This allows the
choir directors to focus on producing confident and
enthusiastic singers with high vocal quality, strong
diction and musicality.

We look forward to the continued development of
choral talent at Arncliffe Public School in 2018.

PREFORMING ARTS

The first semester in the Perfoming Arts Program
concentrated on Aboriginal Dream–time stories,
Aboriginal dances and Aboriginal literature.

During the semester, a  primary dance group performed
"Spookie Boogie" at the Education Week Open Day
Concert. Students also availed themselves of extra
opportunities offered by the Department of Education,
outside of school hours. Two students attended the
State Junior Dance Workshop, one attended the State
Drama Ensemble and one student attended the ATYP
Workshop.

Ten students auditioned for Create South this year, with
four accepted in Drama, Band and Choir. Entries were
also submitted in the Film by the Sea competition.

During the second semester Stage three students
perform the Musical "Circ – Us." End of year concerts
were also a highlight.

SPORT REPORT

At Arncliffe Public School we believe sport and physical
exercise should be fun, enjoyable and a successful
experience for all students K–6. As a school we
continued to offer opportunities for students to
participate in a wide variety of sport and exercise

activities throughout the year. These programs
included: soccer, netball, softball, cricket, oz–tag, rugby
league, athletics, swimming, cross country, inline
skating, tennis and fundamental movement skills. It has
been another highly successful year for Arncliffe Public
School with many teams and individuals achieving
great success.

Social Skills and Dance Program

Students had the opportunity to integrate their social
skills with a Dance program run by a trained instructor
in Term 2. Students were engaged in a wide variety of
dance moves lead by energetic and highly enthusiastic
members of the dance2bfit team.This program was
aimed to build student confidence in dance, balance
and coordination. Overall, as well as participating in a
physical activity, the students were instructed in a
variety of dance types with an emphasis on having fun.

Premier’s Sporting Challenge

This year Arncliffe Public School participated in the
Premier Sporting Challenge K–6. The Premier' s
Sporting Challenge aims to engage young people in
sport and physical activity and encourages them to lead
healthy, active lifestyles. Children recorded their
physical activity over a ten week period. As a result of
this program the school was able purchase additional
sports resources to be used across the school.

School Carnivals

This year Arncliffe Public School students participated
in Swimming, Cross Country and Athletics Carnivals.
Our carnivals were well attended and students
participated enthusiastically on the day. Many students
qualified for events at Zone level from our impressive
results at the Schools Carnivals. Following each of the
zone carnivals three students qualified for Sydney East
Regional Cross Country and one student qualified for
the Sydney East Regional Swimming Carnival.
Congratulations to Courtney Carey who was successful
in her race and continued to the Regional Swimming
Carnival held at Homebush Aquatic Centre.

PSSA

Over 120 students participated in the 3–6 Primary
School Sport Association (PSSA) competitions this
year. These teams included junior and senior softball,
oz–tag, netball, rugby league, cricket and soccer
teams. Our senior boys and girls soccer teams made it
to the grand final and they came second overall in the
winter competition. The junior and senior netball girls
both competed in the grand final where the junior girls
placed second and the senior girls took out the
premiership for 2017. Senior softball boys were
premiers for 2017 and our junior girls softball team
were runners up this year. All students displayed great
sportsmanship and wore the Arncliffe Public School
colours with pride throughout their respective
competitions. Inline skating continued to be a huge
success and we are hopeful the program will continue
into 2018. The Stage 3 boys were also invited to attend
the Oztag gala day at James Cook Boys High School
where the senior boys won.
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Sport In Schools Sydney FC Program

In 2017 Arncliffe Public School took part in the Sport
In School’s program. Sport In Schools is a $160 million
Australian Government initiative designed to help
schools to increase children’s participation in sport, and
to connect children with community sport. In 2017,
Arncliffe Public School decided to target students from
Stage 2 and 3 to take part in the program. Given the
passion for soccer amongst the students at Arncliffe, as
a school we decided to partner with football club
‘Sydney FC’ to implement a series of coaching
sessions. The sessions were designed to teach basic
football techniques in a way that is fun and inclusive
covering a wide range of abilities. The program was an
invaluable experience for students to develop their
football techniques, skills and knowledge of the game,
whilst enjoying the game with their peers.

Crunch N Sip

Crunch N Sip is a set time in primary schools for
students to ‘refuel’ on fruit and salad vegetables and
‘rehydrate’ with water. Crunch and Sip was again
implemented into the classrooms at Arncliffe Public
School. Most students brought Crunch and Sip to
school each day.

Swimming Scheme

The swimming scheme was held this year at Tempe
Pool for K–2 and Bexley Pool for 3–4 students whereby
they were given the opportunity to develop their water
awareness and water safety skills as part of an
intensive 10 day learn to swim program. It was a
successful program that was highly valuable and
enjoyable for all students involved.

PLAYGROUP

Established 6 years ago, Arncliffe Playgroup continues
to grow with new and familiar faces. This year we have
had parents who attended Arncliffe Primary School
themselves and now bring their children to give them
the same positive experience as they did. Each term
children under the age of five and their carers attend
our playgroup every Friday morning for two hours.

The first hour consists of developmental play in the
Kindergarten play–based centre where children learn to
interact with others whilst playing with construction,
home corner, kitchen/restaurant area and various other
centres that develop social skills. The second hour is
followed by activities that focus on fine and gross motor
skills. Children experience and learn to cut with
scissors, paste and colour art and craft activities and
manipulate and create with playdough. They also learn
to play board games where they learn to take turns and
play with puzzles. There are also outdoor activities
such as the sandpit, climbing equipment and the
adventure area. All of these activities are under the
watchful eyes of their parents and carers in an
environment that is encouraging and engaging.

The playgroup has given parents and carers the
opportunity to meet other adults and develop friendship

prior to their child starting formal schooling. The
playgroup is a place where everyone involved feels as
part of a community where we watch the children grow
and develop into confident and resilient children.

WHITE RIBBON DAY 

Students at Arncliffe Public School have been involved
in the White Ribbon’s Breaking the Silence schools
program for the sixth year now. This year, students and
teachers were involved in creating and painting a
wordle wall using inspiring words that would represent
positivity and school values. The wall is a constant
reminder for students to stay positive and reflect on
their everyday actions. They were also involved in
different discussions about White Ribbon values,
allowing students to speak up and learn how to prevent
violence in different situations. The White Ribbon
program has been very successful in our school as it
supports our school values and our Positive Behaviour
for Learning program. Hopefully we will change the
future to a brighter one using this early intervention
program at our school.
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