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Introduction

The Annual Report for  2017 is provided to the community of Woodberry Learning Centre as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nancy Snow

Principal

School contact details

Woodberry Learning Centre
Corner Woodberry Road & Lawson Ave
Woodberry, 2322
www.woodbrylc-s.schools.nsw.edu.au
woodbrylc-s.school@det.nsw.edu.au
4964 1473

Message from the Principal

Another year has passed. Another group of students have passed through our program.  The staff at Woodberry
Learning Centre are dedicated and committed to helping your children achieve as much as they can  in the time they are
with us. When our students realize that they are responsible for the choices they make and are willing to accept the
consequences of those choices – change is quite transformational. Unfortunately some of our students do not want that
responsibility and continue to blame someone or something else in their lives for what happens to them. All our students
show improvements in their time with us. Some more than others depending on how much effort our students are willing
to put in to learn new ways of behaving. It is vital that parents model the behaviours you want your children to use. If you
see your child bullying or being nasty to another and you walk by or say nothing, you are telling them that it is OK to do
that. Our children need to know they are loved and feel safe at home otherwise they will join their second family – the
gang – for a sense of belonging and safety. We appreciate the efforts you make to help us help your child. We cannot do
our job without you doing your part along the way. Often our child's behaviour can be so in your face that we forget to tell
them that it is their behaviour, not them, that we do not like. Everyday our children need to be told they are worthwhile,
valued, capable and loveable if we want them to feel good about themselves and develop positive and lasting
relationships. They need to know that they can achieve their dreams if they are willing to put in the effort – that their
past does not have to be their future.  We do what we can here at WLC to instil this into your child in the hope that they
will realize that what they have been doing hasn't been working for them and that they can change their future direction
in a moment. Your children are the future. Together let's give them the strength, knowledge,skills and values to be the
people they were born to be.            Nancy Snow 
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School background

School vision statement

School context

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[Insert a narrative of the progress achieved across the domains of Learning, Teaching, and Leading]

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Increasing student motivation, re–engagement and learning

Purpose

To increase student motivation and re–engagement  through Quality Teaching, authentic feedback, and rubrics which
are aligned to personalised and differentiated learning and behavioural needs of our students.

Overall summary of progress

Two teachers participated in QT rounds through Newcastle University and this has enabled better cross–pollination of
ideas. In 2018 we hope to be able to have a better system for peer observation and co–evaluation.  All classes use
Focus on Reading although we realized that with students entering and leaving the program, it was necessary to move at
a slower pace and practise one of the Super 6s for a longer period of time before adding another strategy.  Our Healthy
Lifestyle program and Elective Program continue to be highly successful. The majority of students are well engaged in
these programs and produce wonderful results. All students, bar one, were involved in active physical activity in the
morning before school and in the breaks. As the year progressed, our students showed better self–control, teamwork
and were more likely to give another student a compliment or encouragement while playing.. It is interesting to watch
how quickly new students give up their negative attitude to school and eagerly start participating in school life here at
WLC. The staff at WLC are exceptional and build extremely positive relationships with even the most challenging
student.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Sustained student attendance
where approximately 73% of
students have an 80 – 100%
daily attendance rate.

 

2. Quality professional learning
aligned to school learning goals,
system requirements and
professional career aspirations.

 

3.Student exit measurements
show academic improvement of
at least or better than one year
level per year.

 

4.Progress notes show improved
and sustained engagement in
tasks.

1. Ongoing funding
committed to establishing
and maintaining engaging
programs to sustain 
student attendance and
engage new students who
often have poor attendance
rates.

2. Staff active in
PD including Project Based
Learning, Rock and Water,
Quality Teaching Rounds in
response to individual PDP
goals.

3. Staff collect assessment
data and trial SWANS
program to determine
student progress.

4. Staff use school based
engagement data to
determine individual student
progress.

1. Students average attendance is at XXXX.

2. Staff have introduced a range of programs to
facilitate increased engagement throughout the
school. One staff member has commenced the
process of becoming a Highly Accomplished
teacher. All teaching staff are now at Certification
level in Choice Theory.

3. Staff have collected SWAN and have decided an
academic assessment will be conducted with all
students in Week 5 or Terms 1 and 4 irrespective of
how long they have been enrolled in the program.

4. SWANs program has collected behaviour data,
and, incorporated with progress notes data, has
allowed staff to better track students progress. Staff
have an understanding of the PLASST assessment
with plans to assess all students twice in 2018 and
beyond. 
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Next Steps

We will continue to teach programs that data show are effective and enhance motivation, re–engagement and learning.
These include Focus on Reading, Healthy Lifestyle and Elective Programs and teaching programs with relevant,
meaningful and interesting content. In 2018 staff will be involved in PL around the Literacy and Numeracy progressions.
We will continue to use SWANS and will add PLASST to gain an even clearer picture of just where our students are
achieving and where they need additional support.
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Strategic Direction 2

Building student responsibility for behaviour through the positive psychology– Choice Theory.

Purpose

To promote and build student responsibility for their behaviour through the use of Choice Theory methodology, which is
aligned to the development and delivery of thoughtful, fun, relevant, interesting, and age appropriate programs.

Overall summary of progress

Staff at WLC remain committed to developing the students ability to manage themselves effectively through the teaching
of Choice Theory. All students continued to be taught the concepts of Choice Theory and are reminded of the strategies
when confronted with real world situations. Jo Piccinin has further trained in Choice Theory throughout 2017 and is now
at Advanced level, while remaining teaching staff are at Certification level.  In 2017, WLC staff further honed their
understanding of Choice Theory by presenting at the William Glasser Institute Australian, networking with peers about
issues relating to the behaviour management of students. Staff have continued to present training for teachers in
managing students with challenging behaviours. Over two, eight week programs 40 teachers learnt strategies to better
manage students and themselves with overwhelmingly positive feedback from participants. We have seen our students
>>>  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Next Steps

We will continue to
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading

Socio–economic background

Support for beginning teachers
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 16 14 14 14

Girls 3 1 2 1

Management of non-attendance

<Use this text box to:
 • describe how non–attendance is handled by your

school
 • report on the outcomes of programs designed to

improve student attendance.
Delete text not required. >

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 2.44

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.18

Other Positions 0.2

*Full Time Equivalent

<Use this text box to report on the Aboriginal
composition of your school's workforce>

Delete text not required. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

<You may use this text box to comment on:
 • voluntary school contributions
 • any significant variation between income and

expenditure
 • high levels of retained income and retained

income held in trust
 • significant expenditure on student curriculum

materials, resources and technology.>
Delete text not required.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 370,719

Appropriation 362,011

Sale of Goods and Services 0

Grants and Contributions 8,092

Gain and Loss 0

Other Revenue 0

Investment Income 615

Expenses -51,144

Recurrent Expenses -51,144

Employee Related -23,460

Operating Expenses -27,684

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

319,575

Balance Carried Forward 319,575
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The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

2017 Actual ($)

Base Total 311,389

Base Per Capita 6,134

Base Location 1,763

Other Base 303,492

Equity Total 44,943

Equity Aboriginal 13,918

Equity Socio economic 31,026

Equity Language 0

Equity Disability 0

Targeted Total 595,184

Other Total 2,235

Grand Total 953,752

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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