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Introduction

The Annual Report for 2017 is provided to the community of Barwon Learning Centre as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Margaret Hayes

Principal

School contact details

Barwon Learning Centre
Carol Ave
Moree, 2400
www.barwonlc-s.schools.nsw.edu.au
Barwonlc-s.School@det.nsw.edu.au
6751 1573

Message from the Principal

We the staff of the Barwon Learning Centre, acknowledge the continuous Custodianship of the Land, Waterways and the
Northwest Slopes and Plains by our Elders and Community members.

We thank and pay respects to our Elders and Community Members who are the keepers of tradition, culture and lore,
and acknowledge our children as our future leaders.

2017 has been the third and final year of implementing the Barwon Learning Centre's school plan (2015–2017 )which
focussed  on three strategic directions.

* Professional practice

*21st century teaching and learning and

*Healing for successful learning.

Barwon Learning Centre remains committed to developing and sustaining strong partnerships with our wider school
community and organisations, as we continue the process of meeting the personal, social, learning and Cultural needs of
each student.

Throughout this year there has been considerable discussion regarding the most appropriate model of service delivery
for students nominated by their partner schools to attend Barwon Learning Centre.

A model was trialled in 2017 which saw a teaching position and School Learning Support Officer position based at Moree
East to specifically target the various needs of younger students.

As a result of continuing dialogue with key departmental personnel, this model has been further evaluated and 2018 will
see a new model implemented.

At Barwon Learning Centre we consider it a privilege to be trusted to support each student to reach their potential,
particularly when past behavioural issues have impacted on each child's learning and the learning of others.

We pride ourselves on the respectful relationships we develop with our parents and carers, who often continue to seek
our advice after their children have returned to their partner schools. A number of families continue to access the
services they have been linked to whilst their child has been enrolled at Barwon Learning Centre.

Thank–you to all stakeholders who have contributed to the development of our next three year plan.(2018–2020).
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We appreciate the efforts of all those who work with passion and enthusiasm to offer the very best learning environment
to meet the diverse learning and behavioural needs of our students.

Message from the school community

When my son was at Barwon Learning Centre, I always felt very welcome coming to the school.

I was always involved in decisions about my son. I have benefited from being linked to Professor Ngaire Brown and her
team.

It is great having such a qualified Aboriginal professional supporting me and my son.

Even though my son has now gone to his main primary school, I look forward to my monthly appointments with Dr.
Ngaire.

Geraldine Boney (Parent)

Message from the students

Barwon Learning Centre is the best school in the West.

I am sure it is the best school in the world.

I have already been to eight different schools so am a good judge.

I like that this school is small and safe.

I really enjoy all the different excursions which are lots of fun.

I love reading and my reading levels have really improved since I have come to this school.

All the staff are generous, kind and help me learn.

My Nan also likes coming in to my school and having cups of tea, cakes and a good yarn.

James Nicholls...

Printed on: 12 April, 2018Page 3 of 14 Barwon Learning Centre 5762 (2017)



School background

School vision statement

Barwon Learning Centre is a School for Specific Purposes (Behaviour).

 
 • The school is guided by the wisdom of an Aboriginal Elder,Uncle Harry Walker, “Some trees need more water than

others.”
 • School staff are committed to developing honest, respectful relationships with all members of the school

community, and to providing a balanced and meaningful approach to educational programmes. Particular focus is
on literacy and numeracy, as well as meeting the personal, social and cultural needs of all students.

 • A significant emphasis is placed on addressing trauma, and teachers programme to address the “Healing
Modalities,” which are dance, body work, theatre, nature discovery, art and music.

School context

 • The Barwon Learning Centre is situated in Moree on Gomillaroi Country .
 • Historically it has been designated to provide educational programs for Students years 2–8.
 • Throughout 2016 the Regional Placement Panel approved the placement of students prior to year 2.
 • This resulted in considerable dialogue and challenges which led to the development of a pilot model which was

trialled in 2017. 
 • BLC caters for students who are identified by the Regional Placement Panel (RPL) , as having significant

behavioural challenges that cannot be met through a traditional school setting. The partner schools prepare the
nominations to the placement panel.

 • The school can accommodate a maximum of 21 students, with each class having a limit of seven students with a
classroom teacher and a School Learning Support Officer (SLSO).

 • Most Students identify as ATSI  (Aboriginal and Torres Strait Islander ). Three permanent SSLO's identify as being
Aboriginal.  

 • In 2017 a Teacher and an School Learning Support Officer were based at Moree East Public School to target the
needs of younger students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning
 •  In the domain of learning our efforts have again focused on wellbeing, curriculum and learning.
 • The ongoing challenge in our school is to re–engage students in their learning. All teaching staff understand that

student engagement and learning are related.
 • All students are approved for placement at Barwon Learning Centre ( School for Specific Purposes Behaviour) by

the regional placement panel.
 • All students have missed significant amounts of schooling from prior suspensions and/or attendance issues.
 • A daily nutrition program ensures the basic needs of students are met to support concentration.
 • Each parent and caregiver is actively involved in the development and evaluation of their child's Personalised

Learning Plan.
 • A strong focus is given to Literacy and Numeracy.
 • Friday Fun Safety and Respect is a program based on the Early Childhood Framework with themes of Being,

Becoming, Belonging. These Friday activities are used as a stimulus for language acquisition and writing.
 • The school encourages students to recognise and respect cultural identity and diversity.

Printed on: 12 April, 2018Page 4 of 14 Barwon Learning Centre 5762 (2017)



 • School staff maintain currency of knowledge about requirements to meet obligations under ' Keeping Them Safe'.
 • There is a demonstrated commitment with the school community to strengthen and deliver on school learning

priorities.
Teaching

 • A major focus has been building the understanding of teachers in relation to effective teaching methods.
 • Two staff members have successfully completed the Literacy program Language, Learning and Literacy (L3) with

Moree East Public School.
 • Performance data and student engagement are used to evaluate the effectiveness of teaching programs.
 • Data analysis informs the schools learning goals and monitors progress towards them.
 • Technology has continued to be used effectively to support the achievement of Literacy and Numeracy outcomes

(students have been positively engaged with computer programs, such as, Reading Eggs and Mathletics).
 • School Learning and Support Officers (SLSO) collaborate to improve teaching and learning through the

implementation of Individualised Learning Plans.
 • Collaboration also results in strategies in differentiation of the curriculum.
 • Teachers are actively engaged in planning their own professional development to improve their practice.

Leading
 • The Barwon Learning Centre is committed to the schools strategic directions and practices to achieve educational

priorities
 • Each student placed at Barwon Learning Centre has a history of behaviour that interferes with his/her learning or

the learning of others.
 • Barwon Learning Centre is committed to the development of leadership skills in staff and students and actively

supports opportunities for professional development.
 • Barwon Learning Centre promotes succession planning, distributed leadership and organisational practice.
 • Barwon Learning Centre has initiated and developed productive relationships with external agencies (Emeritus

Professor Judy Atkinson, Professor Ngaire Brown and TARROT) and also with community organisations to
improve educational opportunities for all students.

 • Barwon Learning Centre volunteered to participate in a staff wellbeing review and has implemented
recommendations from this report.

 • The Department of Education's current approach to school planning supported by the current funding model, has
provided positive opportunities for school improvement.

 • The provision of designated Principals School Leadership Personnel has enhanced professional learning in new
policy directions and staff wellbeing.

 • A self–assessment process will assist the school in developing strategic directions in our School Plan 2018–2020,
leading to further improvements in our ability to meet the personal, social, learning and cultural needs of our
students.

 • Students, parents, community members and the local AECG (Aboriginal Educational Consultative Group) are
given opportunities to provide constructive feedback on school practices and procedures.

 • Streamlined flexible processes exist to deliver services and information and strengthen parental agreement
partnerships.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Professional Practice

Purpose

Our Purpose is to:
 • Develop a dynamic educational culture based on quality professional practices and ensure the education of our

students is based on quality educational practice.
 • Professional learning has supported all staff members at Barwon Learning Centre to have a deep understanding of

Departmental Practices and policies.
 • Professional learning has developed the capacity of staff in quality teaching and meeting standards.
 • A model of continuous improvement in professional practice has been embedded via supervisory processes on the

Performance and Development Framework .Teaching Staff have worked collaboratively planning, programming,
assessing, and reporting on learning outcomes.

 • Two teachers have successfully attained their accreditation at the proficient level
 • Improvement measures will be met over 3 years.
 • All staff will  have a completed PDP as evidenced in their annual review.
 • All non–teaching staff to have a PDP as evidenced in the their annual  review.
 • A performance Development Framework schedule developed to guide the  implementation of the Performance and

Development  Framework annually.
 

Overall summary of progress

Significant staff turnover presented challenges in providing continuity of learning and consistency across the entire
school. Professional learning supported all staff members to have an understanding of both school and Departmental
expectations. A model of continuous improvement in professional practice has been embedded via supervisory
processes and there has been a strong focus on the Performance and Development Framework that will continue into
the future. Two staff members gained accreditation at Proficient level with the New South Wales Education Standards
Authority (NESA).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All staff have a completed PDP
as evidenced in their annual
review.
 • All non teaching staff to have a
PDP as evidenced in their annual
review.
 • A PDF schedule developed to
guide the implementation of
Performance and Development
Framework annually.

$9298  • All teaching staff had Performance and
Development Plan based on the new Framework
and participated in an interview with the school
executive.
 • All non–teaching staff have had Professional
Learning on Performance and Development Plans
(PDP) and had a written PDP evaluated
collaboratively with school executive.
 • Five weekly discussions with staff regarding
progress with their performance goals.

Next Steps

 • To further support teaching and non–teaching staff with the implementation of the Performance and Development
Framework and have it embedded through all school practices.

 • To continue the partnership with Professor Ngiare Brown and TARROT ( a not for profit organisation focused on
providing culturally relevant approaches to child and adolescent health and wellbeing).

 • To extend the provision of appropriate infrastructure of support to vulnerable families with complex needs.
 • All students to have appropriate behavioural and psychological assessments as part of the placement process.
 • Focus on reduction in escalated behaviours as measured by a decrease in critical incidents.
 • Recognising that each placement of new students results in different dynamics and changes where the Barwon

Learning Centre is positioned on the School Excellence Framework.
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 • Continuing implementation and evaluation of the trial Barwon Learning Centre model.
 • Supporting the achievement of Literacy and Numeracy outcomes by ongoing training for Classroom Teachers and

School Learning Support Officers (SLSO).
 • Collaboration by all stakeholders (including external Government and Non–Government Agencies) to improve

teaching and learning through the implementation of Individualised Education Plans.
 • Teachers to be actively engaged in planning their own Professional Development to improve teaching,

performance and learning outcomes.
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Strategic Direction 2

21st Century Teaching and Learning

Purpose

 • To develop a challenging, engaging and inclusive curriculum to meet the diverse needs of students.
 • To ensure our students are 21st century learners who are engaged in collaborative learning.
 • To ensure that all students are capable and self–motivated learners who have well developed communication,

creative, collaborative and critical thinking skills.
 • To meet basic needs (e.g. physiological, safety, love and esteem) of students on a daily basis so that they have

the ability to meet higher level growth needs (Maslows Hierarchy of Needs)

Overall summary of progress

There is unanimous support across Barwon Learning Centres staff of the necessity to meet the basic needs of all
students on a daily basis in accordance with Maslows Hierarchy of Needs. Staff have been flexible in trialling a number
of programs to meet all students personal, social, learning and cultural outcomes. All students have been given
programmed opportunities to develop their communication, collaboration and critical thinking skills. Technology has been
used as a tool to support student engagement in their learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of students to have an
authentic PLP in place.  
 • All students will maintain a
minimum of 85% attendance.
 • 70% of students will achieve
their personalised learning plan
goals.

 • All students have a written Personalised Learning
Plan in place in consultation with parents.
 • An interagency approach was taken for the small
cohort of students who have not maintained 85%
attendances (Home School Liaison Officers and
Critical Case Coordination Meetings).
 • All students who maintained 85% attendance or
more achieved their Personalised Learning Plan
goals.

Next Steps

 • To further support Non–Teaching staff with the implementation of the Performance and Development Framework.
 • To continue the development of professional networks outside Barwon Learning Centre, to build the capacity of

Barwon staff to attain consistently high levels of collaborative professional practice.
 • To design, plan, deliver and evaluate high quality professional learning focused on the priorities outlined in the

Barwon Learning Centre school plan.
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Strategic Direction 3

Healing for Successful Learning

Purpose

 • To use current research on trauma in children to further inform and develop therapeutic, reparative strategies to
support a whole school “Educaring” approach.

 • The involvement of parents and other family members of our students is seen as vital in developing trusting,
respectful relationships and partnerships.

Overall summary of progress

Barwon Learning Centre has positioned itself at the forefront of recent international research on working towards having
a trauma informed school. The involvement of Professor Ngiare Brown (Professor of Indigenous Wellbeing at
Wollongong University) and her TARROT team, has given staff at Barwon Learning Centre a culturally appropriate
assessment tool to determine each students' social and emotional wellbeing. This assessment tool is to be given at the
commencement of each placement and at 10 week intervals. Data from this assessment tool will be used to ascertain the
effectiveness of current programs in meeting students need in line with the Department of Educations Wellbeing
Framework.

Significant progress has been made in developing trusting respectful relationships with families who avail themselves of
the reigns of support services offered from within the school. A risk management approach has been developed and
embedded throughout all school practices and procedures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Reduction in behaviour reports
as measured by decrease in
critical incidents.
 • Increase in diagnostic
assessments for students.  

 • Significant progress has been made in deepening
the understanding of all staff at  Barwon Learning
Centre on strategies for de–escalating behaviour.
 • Significant progress has been made in linking
students and families to health and wellbeing
professionals resulting in comprehensive
assessments.

Next Steps

 • To induct new staff in the Professional Learning on Intergenerational Trauma and Healing and to continue the
partnership with Emeritus Professor Judy Atkinson.

 • To continue the partnership with Professor Ngiare Brown and TARROT and the advocacy support provided for
linking families with appropriate services.

 • To continue to provide an appropriate infrastructure of support to vulnerable families and students with complex
needs.

 • Whole school training with the Australian Childhood Foundation around ( 'Making Space for Learning'). Other
schools will be given the opportunity to be included in this training.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO $64,388.00

Flexible Funding

$3000.00

Total $67,388.00

 • Every student at Barwon Learning Centre
has a Personalised Learning Plan 100% of
parents/caregivers were involved in the
development and review of this plan.
 • Ongoing assessment shows improvements
being made by all students with attendance
above 85% across the Literacy and
Numeracy continuum.
 • Aboriginal Education Officer ensures
parents/caregivers are involved in planning
meetings and all school functions.

Socio–economic background $46,828.00  • Opportunities were made for shared
programming of learning units.
 • Funding was used to employ additional
temporary SLSO's to support the
implementation of individual Literacy and
Numeracy Plans.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 10 15 12 12

Girls 0 2 3 0

Management of non-attendance

The school works very closely with the Home School
Liaison Officers to support positive attendance. A
number of students placed at Barwon Learning Centre
have histories of poor school attendance and numerous
suspensions. Our whole school behaviour management
system acknowledges good attendance and positively
reinforces this with our points system. At the annual
presentation trophies are given to students with
attendance above 90%.

Attendance is closely monitored with daily follow up by
staff of students who are absent from school including
phone contact, visits by the AEO, letters to parents and
referrals to Home School Liaison Officers and inclusion
in the School Newsletter about the benefits of regular
attendance at school. 

At a daily debrief student absences are discussed and
decisions are made about the most appropriate action.
Annual attendance audits are completed by the Home
School Liaison Officers. The recommendations are
discussed with staff and regularly followed up.

School attendance is a focus of all Barwon Learning
Centres endeavours. The school has implemented a
range of programs to positively reward school
attendance and works specifically with Home School
Liaison Officers, when school efforts and initiatives
have not resulted in improved attendance. 

Structure of classes

In 2017 Barwon Learning Centre had two classes on
site (Year4–6 and Year 7–8). As part of an innovative
trial model a teacher and School Learning Support
Officer, who are part of Barwon Learning
Centre's staffing establishment, operated a K–3 class at
Moree East Public School. Barwon Learning
Centre caters for students who are identified by the
Regional Placement Panel (RPL) , as having significant
behavioural challenges that interfere with their learning
and the learning of others. The Base schools prepare
the nominations which go to the Regional Placement
Panel for consideration.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 2.44

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.18

Other Positions 0.2

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on Aboriginal composition of their
workforce:
 • Barwon Learning Centre had an Aboriginal

Assistant Principal Semester 2
 • A permanent Aboriginal Education Officer
 • 3 permanent School Learning Support Officers'
 • 1 Temporary Aboriginal School Learning Support

Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017 a number of professional learning opportunities
were made available to all staff.
 • The professional learning was focused around

building staff capacity to improve student
outcomes and to support improved student
behaviour.

 • All mandatory training was conducted in Code of
Conduct, Child Protection, Anaphylaxis,
Resuscitation , Emergency Care and Work Health
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and Safety.
 • Two staff members completed the Language

Learning Literacy (L3) training.
 • Each staff member has a Professional

Development Plan that addresses personal,
school and systems priorities.

 • All staff attended professional learning conducted
by Clinton Schultz (Aboriginal Clinical
Psychologist) on social and emotional wellbeing. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 180,851

Global funds 73,640

Tied funds 93,743

School & community sources 5,800

Interest 2,449

Trust receipts 0

Canteen 0

Total Receipts 175,632

Payments

Teaching & learning

Key Learning Areas 9,778

Excursions 0

Extracurricular dissections 10,305

Library 469

Training & Development 3,613

Tied Funds Payments 61,008

Short Term Relief 5,384

Administration & Office 14,050

Canteen Payments 0

Utilities 10,233

Maintenance 19,580

Trust Payments 0

Capital Programs 0

Total Payments 134,420

Balance carried forward 222,064

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 224,019

Appropriation 222,064

Sale of Goods and Services 0

Grants and Contributions 1,955

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -57,093

Recurrent Expenses -57,093

Employee Related -25,199

Operating Expenses -31,894

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

166,926

Balance Carried Forward 166,926

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The Principal is responsible for the financial
management of the school to meet policy requirements.
The School's Administration Manager under the
guidance of the Principal, performs the day to day
management of the school's finance.

Funds carried forward will be used to pay an additional
School Learning Support Officer and technology
upgrades.

2017 Actual ($)

Base Total 323,325

Base Per Capita 6,134

Base Location 12,790

Other Base 304,400

Equity Total 124,171

Equity Aboriginal 80,824

Equity Socio economic 43,347

Equity Language 0

Equity Disability 0

Targeted Total 595,184

Other Total 2,235

Grand Total 1,044,914

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

In 2017 Barwon Learning Centre sought the opinions of
parents, students and teachers about the school. The
school again used a survey instrument that was
developed internally giving parents and students the
opportunity to list what they perceived to be the
strengths of the school and to comment on the areas
they would like to be targeted for improvement.

All parents and caregivers were supported by the
schools Aboriginal Education Officer to complete the
schools survey form.
 • Of the 10 parents/caregivers surveyed all

reported that they felt comfortable contacting the
school.

 • All 10 parents/caregivers indicated that they
valued being involved in the development and
ongoing review of their child's Personalised
Learning Plan.

 • 80% of parents and caregivers reported that their
child is respected at Barwon Learning Centre.

 • All parents commented positively that they believe
Aboriginal culture is respected at Barwon
Learning Centre.

 • All parents surveyed by the Aboriginal Education
Officer reported feeling comfortable talking with
the Principal.

 • All parents of children achieving over 85%
attendance believed the child had improved in
reading and literacy.
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 • All students reported that their learning had
improved at Barwon Learning Centre.

 • All students reported that their Aboriginality was
valued and respected at Barwon Learning Centre.

Policy requirements

Aboriginal education

Barwon Learning Centre continues to implement the
Department of Educations Policy by embedding
Aboriginal perspectives and incorporating pedagogies
suitable for Aboriginal students in all Key Learning
Areas.

Throughout 2017 all students placed at Barwon
Learning Centre identified as being Aboriginal. Barwon
Learning Centre has developed strong links with the
local Aboriginal community and is appreciative of the
support given from:
 • Moree Elders Group
 • Diyahn Centre
 • Miyay Birray Youth Services
 • Moree Family Referral Service
 • Moree Boomerangs Football Club
 • Pius X Aboriginal Medical Centre
 • Poche Dental Service

Barwon Learning Centre participates with the
community with commemorating NAIDOC celebrations
and Reconciliation Week. In 2017 Barwon Learning
Centre formed a partnership with the Moree
Boomerangs women's team and had a number of
shared activates at Barwon Learning Centre.

Multicultural and anti-racism education

Barwon Learning Centre has an emphasis on
supporting children to accept and celebrate difference
and diversity.

This has involved creating an awareness of cultural
differences and learning about other cultures.

Food, music and cooking have been used to create an
understanding of different cultures.

Excursions to a local Chinese and Thai restaurant have
been favourably evaluated by students.

The Barwon Learning Centre opposes racism in all its
forms and respectful behaviour is an expectation of all
members of the school community.
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