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Introduction

The Annual Report for 2017 is provided to the community of Penrith Valley Learning Centre as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nicholas Danta

Principal

School contact details

Penrith Valley Learning Centre
Werrington Road
Werrington, 2747
www.penrithvlc-s.schools.nsw.edu.au
Penrithvlc-s.School@det.nsw.edu.au
9623 7532

Message from the Principal

The broad aim of our program at Penrith Valley School (PVS) is to assist students to develop the confidence and skills
necessary to reach the goals they have identified in their Personalised Learning Plans. For some students this involves
making a successful return to their mainstream school on a full time basis, while for others their focus is to prepare
themselves for further education or the workforce, and for success in the wider community.

We use a highly structured behaviour monitoring program which allows staff to establish clear behaviour goals, which are
understood by students, parents and caregivers. Students are given support to recognise the consequences of their
actions and the assistance required to take responsibility for their choices. These skills are fundamental for students to
learn if they are to better regulate their emotions and be successful once they have graduated from PVS.

Communication between staff, students and caregivers is central to our program. We have daily written communication
with caregivers, combined with regular phone contact and meeting times, to ensure that everyone is clear about how
students are progressing. We work as a team to assist students to set and pursue achievable goals. Our counsellor plays
a vital role in nurturing the links between students, staff and caregivers by establishing personal goals for each student
that are pursued both at school and home.

Developing enduring relationships with community organisations provides our students with diverse educational
opportunities to supplement the programs offered at our school. Penrith Valley School has established strong
connections with Nepean Therapy Dogs, Fusion Australia and BreakThru which all provide therapeutic services to our
students and their families.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Nicholas Danta
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School background

School vision statement

At Penrith Valley School we offer a supportive, engaging and broad program that provides students with opportunities to
develop the social, emotional and academic skills to become contributing members of their communities.

We seek to assist students to own their actions, create positive patterns of behaviour, become job–ready and develop
independent living skills. We strive to endow our students with the confidence and motivation to embrace learning,
pursue their individual goals and engage productively with their community at the completion of our program.

School context

Penrith Valley School (PVS) is an alternative educational setting that caters for students from year 5 to year 12 who have
experienced difficulties in mainstream schools. There are seven students in each of our 6 classes at PVS, which are all
mixed ability.

Students at Penrith Valley School present with significant Behaviour Disorders and Emotional Disturbances which have
resulted in their exclusion from mainstream schools. In many cases, these anti–social behaviours have led to extended
absences from school, which have left substantial gaps in their education. In some instances students have limited
support at home and significant barriers to post–school success.

PVS has been working successfully with Aboriginal students since the school was established in 2007. Generally the
number of students who identify as Aboriginal is between 15% and 25%. Every student at PVS has a Personalised
Learning Plan which is developed in consultation with the student, their parents or carers, staff from PVS, our school
counsellor and, where possible, staff from the student’s home school. These plans set out how each member of the team
can assist the student to achieve their goals. The plans are reviewed annually.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain:

Through the process of self–reflection, the Learning Domain has been identified as Sustaining and Growing at PVS.
Two areas that embody the work being done in this area are, Learning Culture and Wellbeing.

Learning Culture:

"Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning."

Students have access to a broad range of subjects that have been collaboratively developed to ensure that there is
minimal repetition of topics and that lessons are relevant and engaging. Teaching and Learning Programs incorporate
the development of living skills to prepare students for post–school life. Students in senior years are supported to
undertake work experience and prepare for the transition to work. Survey results indicate that students and their parents
and carers recognize that there are high educational expectations at PVS. The outstanding post–school outcomes in
2017 highlight the success of the work education and work experience programs.

Wellbeing:

"The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment.”
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During 2017 work continued on strengthening the structures and systems in place at PVS that assist students to feel safe
and connected at school. Daily behaviour sheets ensure good communication with parents and carers, while mentoring
and individualized support structures ensure that students are given the assistance to develop better skills at managing
their emotional regulation and social interactions. Positive behaviour interventions reduce anxiety and allow students to
engage more strongly with their education. During 2017, suspension data continued to improve as it has each year since
2015. These improvements indicate that students feel connected to staff at PVS and are positively engaged in classes.
The partnership between PVS and Nepean Therapy dogs that was established in 2016, has been a successful
intervention to provide increased therapeutic support to our students. In 2017 students were given the opportunity to read
to the dogs which has provided benefits for both literacy skills and wellbeing.

TeachingDomain:

In the Teaching Domain the overall performance of PVS has been identified as Sustaining and Growing with significant
work being undertaken in relation to Collaborative Practice and Professional Standards in 2017.

CollaborativePractice:

"Processes are in place to provide formal mentoring or coaching support to improve teaching and leadership practice"

Teachers receive supervision and mentoring from executive staff members and are supported to develop, implement and
review their Professional Development Plans. Teachers have worked together to develop Scope and Sequences for
each subject and have collaboratively developed Teaching and Learning Programs. Furthermore, teachers have
participated in the development and implementation of a second whole–school immersive literacy project, “Space Station
Zombie” which has improved the consistency and quality of literacy teaching across the school. In 2018 there will be
further opportunities for collaboration in the implementation of whole school approaches to literacy and numeracy.

Professional Standards:

"Staff attainment of professional learning goals and teaching requirements are part of the school’s performance and
development processes"

With the introduction of the Performance and Development Framework and the relative inexperience of most of the
classroom teachers at PVS, there is work being undertaken by executive staff to support teachers to successfully
achieve accreditation as proficient teachers. Two staff member achieved accreditationat the level of Proficient in 2017,
while another staff member is working towards her accreditation at Lead.

Leading:

In the Leading Domain the focus during 2017 was on developing leadership capacity. With the addition of a seventh
class to the school in semester 2 2017, two aspiring teachers were given the opportunity to continue to relieve in
executive positions throughout 2017. Classroom teachers developed their leadership skills through coordinating
programs including; the Ngala café, Stephenie Alexander Kitchen Garden Program and Work Education programs. A
range of excursions and community access visits were also facilitated by staff members, including; travel training,
Colyton Sport and Colyton Showcase.

 Leadership has been identified as an area in which PVS is excelling in relation to the School Excellence Framework.

"The school has productive relationships with external agencies such as universities, business, industry and community
organisations to improve educational opportunities for students"

Making stronger connections with community organisations is an ongoing focus at PVS. In 2017 the Ngala community
café was expanded to encompass a Twilight Market that was staged in second semester 2017, providing more
opportunities to bring all members of the school community together for the benefit of our students. The café has been
successful in connecting our school community with organisations including; BreakThru and Better Health Better Futures.
In 2017 Penrith Valley established a partnership with Nepean Therapy Dogs and has further embedded the work
experience program into the school culture, providingimproved employment prospects for our students. In 2018, we will
be investigating a partnership with the University of Western Sydney Medicine faculty.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Independent Students

Purpose

To provide a diverse and engaging program that enables students to develop independence across a range of areas
including; being job ready, being able to pursue further education, possessing functional living skills, and developing the
social competencies and confidence to participate in their communities.

Overall summary of progress

During 2017 there were three main areas of focus for developing independent students:

1.  Refinement of Personalised Learning Plans (PLPs) to assist students to identify and pursue realistic goals that have
been established in consultation with all stakeholders

Personalised Learning Plans and individual goals are key to student success at Penrith Valley School. Every student
who attended Penrith Valley in 2017 completed a PLP that identified clear academic, personal and behavior goals.
Executive staff worked closely with teachers, parents, community members and other stakeholders to forge authentic
PLPs with students. In 2017, students collectively set 265 goals of which they achieved 160, which is a success rate of
60%. 92% of parents and or carers were directly involved in the PLP, encouraging better student engagement in the
process. 81% of students who identified transition to a mainstream school as a goal commenced transition in 2017. 

Engagement in school programs, work experience, integration into mainstream schools and connections with community
organisations are all indicators of students successfully setting and achieving their goals.  

 2. Development and implementation of Teaching & Learning programs supporting independent living skills.

During 2017 Penrith Valley School continued to see growing success and student engagement in a number of programs
designed to foster improved independence and living skills. Students engaged in a number of school based cross
curricular programs including; the Stephanie Alexander Kitchen Garden Program, Food Technology, woodwork, Ngala
Café program, Coffee School, Work Education and work experience. All eligible students in stages 4, 5 and 6 had the
opportunity to complete work experience in 2017.

The Ngala café program is central to developing students’ independent and living skills. It is a school based work
experience program that develops hospitality skills. Students who participated in the café program demonstrated
improved attendance and a reduction in behaviour referrals in 2017. Not only did students gain fundamental skills to
transition to the workforce, students who engaged in theNgala Café program in 2017 had great success, providing
catering services to a number of local schools and other community organisations in the local area.

2017 also saw the launch of the Penrith Valley SCOUT program. Through the use of an App, it is possible for students
and parents to track the progress of students’ living skills at home, allowing for better communication between
parents/carers and the school and giving opportunities for students to continue their growth and celebrate their
successes.

Additional opportunities for students to develop independent and living skills were provided through a number of external
agencies and programs in 2017 including; Fusion, BreakThru, NOVA, Ability Options, Nepean Therapy dogs, YMCA and
engagement with the local Police Youth Liaison Officer.

3. Development and implementation of Individual Transition Plans for studentsin Stage 5 & 6.

A focus for the senior students at Penrith Valley School is to prepare students for post–school life, whether that be further
education, entering the workforce or a combination of both. Developing meaningful and relevant Transition Plans that are
based on realistic goals set in consultation with all stakeholders is key to this process. The success of our students in
re–integrating back to mainstream schools, engagement with the work experience program, completion of T–Vet courses
and participation in our café program all indicate that our students are successfully pursuing goals set in Individual
Transition Plans.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students achieve at least 75%
of the goals they identify in their
Personalised Learning Plan

Funds used to  release IT
coordinator to design
school app to promote
student success in  PLP
goals. 

Employing a teacher to
operate the café program to
provide on–site work
experience 

Students achieved 60% of the goals identified in
their Personalised Learning Plans. 63% of school
based goals were achieved and 50% of students’
community based goals were achieved. This is
below the level of projected achievement, however
it reflects the high expectations students have in
their achievements and is reflective of ongoing
progress of student PLP goals.

All students achieve at least 75%
of the goals they identify in their
Individual Transition Plan by the
time they leave PVS

$2500.00 School to Work
funding

Additional school funds
were used to release a
teacher and SLSO to
support the work
experience  and work
education programs
throughout 2017,  which
involved workplace visits
and additional support for
students who were  finding
the transition difficult.

Staff members were
released to
attend  meetings and
support the integration of
students into mainstream
schools.

Ability Options  work
program engaged to assist
students in the school–work
transition.

There were high  levels of success with transition in
2017.

82% of eligible  students completed work
experience. 100% of year 12 students
successfully  transitioned to work or further
education.

67% of year 10 students transitioned to work or
further education while 17% chose to continue their
education at PVS.

100%of year 12 students successfully transitioned
to further work or education

Parents of students from
Low–socio economic
backgrounds and Aboriginal
backgrounds will receive
additional support to assist them
to participate in the planning and
implementation of PLPs using
funds from the RAM
Low–socioeconomic
andAboriginal background

$1500 in School funds were
used to  provide catering for
all events attended by
parents including; Ngala
Day and  the end of year
celebration.

Parents were encouraged to  participate in the
development and implementation of their child's
PLP with  92% of parents directly engaged in the
process.

The launch of the school App and SCOUT program
allowed for easier communicationand participation
in student learning goals between staff, parents and
the community.

Next Steps

The next steps required in 2018 to ensue Strategic Direction1 is successfully implemented include;

100% of students transitioning to work or further education at the completion of our program

Further refinements to the PLP process through collaboration with students, parents and stakeholders and the use of the
schools App.
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Increased focus on Year 9 students undertaking work experience in trade industries where traineeships or
apprenticeships are proving successful
Targeted Year 10 students continuing to build mechanisms of support for enrolment and engagement in TVet courses.

All Stage 6 students not undertaking mainstream Preliminary / HSC course of studies to undertake diverse work
experience opportunities and TVet courses

Continued focus on One on One courses designed to improve student living skills i.e. Cooking, woodwork, mechanics

Engagement of additional external community providers such as FUSION and partnerships with Western Sydney
University to promote student wellbeing.

Stronger focus on data collection to map and planfor improved student outcomes in literacy and numeracy
Implementation of whole school literacy and numeracy strategies including Newman’s Error Analysis, Super Six and Get
Reading Right strategies.

Engage Indigenous work provider to support Aboriginal students to transition into the workforce
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Strategic Direction 2

Inspiring Staff

Purpose

For staff members to embody and model the personal qualities that we seek to develop in our students; being positive,
motivated, persistent, resilient and empathetic. For staff members to actively inspire students by exhibiting these qualities
through all their interactions with students, parents and the wider community. For all staff to have opportunities and
support to pursue career development articulated in their Professional Development Plan and in line with priorities
outlined in the School Plan.

 

 

Overall summary of progress

Teaching staff clearly articulated on their Professional Development Plans  (PDP’s) areas for development related to
syllabus specific needs, trauma  based practice and the School Management Plan. 

With its third year of implementation, staff are familiar with the  Performance and Development Framework and the
manner in which it can support  their Professional Development Plan. The success of this initiative is  demonstrated by
the fact that teachers achieved 96% of the goals they identified in their PDPs.

In accordance with the standards set out in the Australian Institute  for Teaching and School Leadership, in pursuit of
developing inspiring staff,  significant funds were allocated into Professional Development.   Three staff prepared for
accreditation, all  were submitted and were successful in achieving accreditation at Professional  Competence level.  

A diverse range of Teacher Professional Learning opportunities were  made available with staff undertaking conferences
in Positive Psychology,  Learning Differences, KLA specific associations and subject specific  training.   ICT targeted
programs as  well as those KLA specific were well attended.  Staff also benefited by professional  association with
Cricket Australia and Gymnastics NSW through the government  funded Sporting School program. Furthermore,
participation in the Premiers Sporting  Challenge provided staff with the opportunity to engage in further  professional
learning.

Executive staff members supervised teachers and supported their  ongoing development through; scheduled meetings,
formal and informal  observations and professional dialogue.   All teaching staff have the opportunity to pursue
leadership roles  within the school and across the Colyton Learning Community.  One staff member has continued as
a  presenter for the Australian Council for Health, Physical Education and  Recreation. Their role sees them deliver a
range of Teacher Professional  Learning state–wide in the areas of Thinking Whilst Moving in Maths, Grids,  Active
Games and Health in the Classroom.

The staff at PVLC have completed the  process of developing and implementing a four–year cycle of Teaching
and  Learning Programs within an identified Scope and Sequence, which will ensure that  students have access to a
broad and rich educational experiences that are coherent  and relevant.  Trauma based practice  and mentor
development have been a focus for teacher professional learning on  site.  Teachers have had the  opportunity to engage
with the relevant Key Learning syllabus or subject  specific professional association.

During 2017  students participated in “Space Station  Zombie”, a student centred, inquiry based program designed to
ignite  student imagination whilst also improving their literacy and scientific skills.  The programs dual purpose was to
improve literacy and deep inquiry through  immersive learning.

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers progress
successfully through the
accreditation process in
accordance with the standards

$9 099.13 2015

19,648.73 2016

Beginning teacher’s funds and Teacher
Professional Learning funds were  increased to
support teachers to undertake Professional
Development to  achieve the goals set out in their
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

set out in the Australian Institute
for Teaching and School
Leadership

33,500  2017 PDPs in line with priorities articulated  in the school
plan.

Two teachers prepared their portfolios,
(Professional Competence)

Teachers achieve 75% of goals
identified in their Professional
Learning Plans within the
Performance and Development
Framework in line with the School
Plan

See above 96% of teachers’  identified goals were achieved

Teachers  have developed an understanding of the
Performance and Development Framework

All teachers to participate in
collaborative partnerships at PVS
and across the Colyton Learning
Community to
develop professional skills and
enhance professional networks

RFF for teachers Teachers participated in a variety of collaborative
partnerships across the Colyton Learning
Community including; Colyton Sports and Colyton
Showcase.

Next Steps

–       Work to refine Year 1 of the Scope & Sequence  with the enhancement of teacher knowledge & skills

–       Embed literacy strategies across all KLA’s and  all stages.

–       For all staff moving towards accreditation

–       for all staff to be members of their appropriate  professional associations to augment knowledge and build
specialized networks

–       Focus on QTL as our next layer of successful  programming

–       Develop QTL coding on lessons, Assessment Tasks  and quality feedback

–       Building peer review teams to strengthen staff  connections, enhance learning and provide the opportunity to see
delivery in  diverse specialist areas.

–       Opportunity for all staff to be members of their  appropriate professional associations to augment knowledge and
build  specialized networks

–       Continue  increased access to Teacher Professional Learning (TPL) and professional  collaboration across KLAs

–       Teachers  aligned with Faculty/Department Associations

–       Ongoing  mentoring, monitoring, professional dialogue and research

–       Reviewing  the School’s Teacher Assessment and Review practices, professional learning  policy and
implementing systems for structured feedback through mentoring and  peer evaluation

–       Reviewed  implementation for changes to Syllabus documents
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Strategic Direction 3

Strong Community Connections

Purpose

To establish and foster trusting, professional relationships with a range of community organisations that can provide
assistance to our students and their families in areas including; mental health, employment and housing, thereby
removing barriers to their continuing educational success.

Overall summary of progress

1. During 2017, the Ngala cafe program was expanded to include a Twilight Market, which provided many more
opportunities for all members of the school community to become involved in the life of the school.

Students prepared items for sale, performed music and prepared and served food

Students were involved in setting up and packing–up the market, promotion and event management

Parents, carers and community organisations hosted stalls and established stronger relationships with one another and
our wider school community

The Ngala café continued to provide catering for local schools including; St Marys South PS, St Marys PS and St Marys
Senior HS and professional development events at Penrith Valley including the PenrithPrincipal’s Network meeting. 

 

2. During 2017, Penrith Valley engaged Fusion Australia to facilitate the chaplaincy program, which provided students
with access to a youth worker on a weekly basis:

Students had opportunities to learn about maintaining lawnmower and car engines while discussing personal issues and
experiences with the youth worker. 

Targetted students also had the opportunity to complete personal interest woodwork projects with a staff member.

3. During 2017, PVS consolidated and expanded professional relationships with a number of organisations:

Nepean Therapy Dogs continued to visit each fortnight, increasing their time at our school and offering the opportunity for
students to read to the dogs.

Breakthru offered a number of group sessions for our students to work on their anger management.

Breakthru also provided family support for a number of our students outside school hours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of parents and carers
involved in the development and
implementation of the PLP and
ITP for their child

Nil All parents were given the opportunity to participate
in the development of PLP during 2017.

92%of parents and carers participated in PLP
meetings in 2017, either in person or over the
phone which is up from 74% in 2016

85% of parents attend at least 4
information sessions delivered by
community organisations or
school events during a calendar
year

The school received a grant
for $10 000 to subsidise the
operation of the market.
This will be expended in
2018

Additional funds were used
to provide catering and

During 2017 the establishment of the Ngala Market
increased the involvement of parents and carers in
the life of the school.

Parents and community organisations hosted stalls
at the Ngala Market and the events were well
patronised
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of parents attend at least 4
information sessions delivered by
community organisations or
school events during a calendar
year

monies were received
through the rent of stall and
the sale of items at the
market

 Ngala Day and our end of year celebration were
well attended by our school community. 

Parents of students from
Low–socio economic
backgrounds and Aboriginal
backgrounds will have additional
supports put in place to ensure
they have equitable access to the
café and a broad range of
incursions, excursions and
camps supported by the RAM
Low–socioeconomic and

Christmas lunch paid out of
Low –SES funds

School funds and monies raised through
fundraising were used to provide equitable access
to families from low socio–economic backgrounds
and Aboriginal backgrounds to a range of programs
at PVS during 2017.

Next Steps

Parents and carers will be given opportunities to participate in the staging and organisation of the Ngala Twilight Market

In 2018 PVS will establish a professional relationship with the WSU Department of Medicine to provide third year medical
students withpracticum opportunities

Staff from PVS will undertake training in Rock and Water to enhance Social and Emotional Learning at school

A bush tucker garden will be established adjacent to theAdministration block

Improvements will be made to the school environment with a number of murals and art installations
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Semester 1 reports Suspension and
attendance dataBehaviour and social skills
dataNumber of goals in PLP achieved

Socio–economic background $10 157.00 Visual Arts
teacher 1 day per fortnight

$20 000.00 for a teacher to
do literacy withdrawal one
day each week

$20 000.00 for a teacher to
facilitate the café program
one day each week

$12 000.00 from Wellbeing
funds to offer individual
woodwork projects for
identified students

 • Socio–economic
background ($10 000.00)

Visual Arts remained a popular elective
subject in 2016 and the additional teacher
time allowed all students to participate

Literacy is an area of need for many students
at PVS. By employing a Literacy teacher we
were able to complete baseline testing for
students using the Burt test and then provide
additional support to students from Low
Socio–economic backgrounds

Identified students given the opportunity to
design and construct woodwork projects 

Support for beginning teachers Determine the number of goals successfully
achieved
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 24 32 34 36

Girls 10 10 9 3

The Penrith Valley School student population presents
with significant social, emotional and behavioural
issues. The on–going challenge for the school is to
meet the diverse, complex and dynamic needs of
students. Penrith Valley School’s commitment to
continual improvement and on–going staff professional
learning is informed by consultative and collaborative
practices, which build and maintain effective
professional partnerships with all key stakeholders. The
Personalised Learning Plans developed for all students
ensure optimal placement outcomes. Approximately
fifteen percent of students at PVS identified as
Aboriginal during 2017.

Management of non-attendance

Many students who are enrolled at Penrith Valley
School have had significant problems with their school
attendance. Attendance rates fluctuate due to the
complexity of the needs of the students and, due to the
small size of the student cohort, individual students
have a significant impact on the overall attendance
figures.  A proportion of students attending PVS have
been referred to the school due to poor attendance
patterns. The school works hard to develop the trust of
students and their families to assist students to
re–engage with learning.  Students set goals in their
Personalised Learning Plans, which can include
working towards re–integration at a mainstream school,
work experience, café training, industry opportunities
and professional partnerships with employment service
providers.  These opportunities often assist students to
re–engage with their learning. When attendance
becomes a problem, staff at PVS work closely with
families to establish the reasons for absenteeism and
develop strategies to address the causes. When all
attempts to negotiate with the student and their family
have failed to resolve the issues, the students are
referred to the Home School Liaison Team.

Structure of classes

Penrith Valley School comprises a Senior School and a
Middle School. With the addition of a new class during
semester 2 2017, there are currently three classes in
the Middle School for students in years 4 to 8 and four
classes in the Senior School for students in years 8 to
12. There are seven students in each of our 7 classes
at PVS, which are all mixed ability.

Retention Year 10 to Year 12

63% of year 10 students transitioned to work or further
education, with one student remaining to complete year
11 at PVS.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

17 0 0

Employment

TAFE entry 17 0 50

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

One student moved into employment at the end of year
12 while another student began a TAFE course.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 5.94

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

7.82

Other Positions 0.2

*Full Time Equivalent

There were no staff members at PVS who identified as
Aboriginal or Torres Strait Islander in 2017.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 73

Professional learning and teacher accreditation

Teacher were supervised by executive staff at PVS and
given intensive support in classroom management
strategies, development of Risk Management and
Personalised Learning Plans and assistance to
complete Teaching and Learning Programs and
Assessment Tasks. Peer tutoring was also offered to
staff members, as were opportunities to collaborate
with staff from local schools in the Colyton Learning
Community. Three teacher achieved accreditation to
the level of Proficient teacher in 2017 and one teacher
has begun preparation to achieve the level of Lead
Teacher.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 125,095

Revenue 2,042,399

Appropriation 2,007,393

Sale of Goods and Services 4,661

Grants and Contributions 28,869

Gain and Loss 0

Other Revenue 0

Investment Income 1,476

Expenses -2,077,021

Recurrent Expenses -2,077,021

Employee Related -1,930,605

Operating Expenses -146,417

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-34,622

Balance Carried Forward 90,473

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 410,236

Base Per Capita 12,269

Base Location 324

Other Base 397,643

Equity Total 95,065

Equity Aboriginal 11,489

Equity Socio economic 83,576

Equity Language 0

Equity Disability 0

Targeted Total 1,252,532

Other Total 54,942

Grand Total 1,812,775

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Collecting meaningful school–wide data on the
performance of students at Penrith Valley School is
complicated by the diverse range of students and their
complex needs. Suspension data provides a broad
insight into how engaged our students are in the
programs at PVS. Many students arrive at PVS with a
history of suspensions which result in missed
educational opportunities, causing them to fall behind
their peers, leading to frustration and further
suspensions. Breaking this cycle is integral to
re–engaging students with education, which is the
foundation for success at PVS. The suspension rate
improved significantly in 2016 and further gains were
made in 2017. There were 50% less days lost to
suspension in 2017 (146) compared to 2016 (290) with
the overall number of suspension reduced by 43%, 25
suspensions given in 2017 compared to 44 given in
2016. Long suspension were reduced by 33% while
short suspension were reduced by 47%. A low
suspension rate indicates high levels of compliance
with the systems and processes in place at PVS and
points to the success of the learning that is occurring in
the classrooms.

Another broad indicator of success at PVS is the
improvement in students transitioning successfully to
the next phase of their lives after completing our
program. In 2013, Penrith Adolescent Centre was
amalgamated with Penrith Valley School which allowed
students to progress beyond year 8 for the first time in
the school's history. While the post–school options
were poor in 2013, the development of the school in the
following years has resulted in outstanding post–school
options for our students. Three students transitioned
successfully back to mainstream schools, while a
number of other students began the integration
process. Furthermore two students transitioned to work
and two students began Tafe courses. 

Parent/caregiver, student, teacher
satisfaction

Among the 57% of parents and carers who completed
surveys, there were high levels of satisfaction. All
respondents indicated that they either Strongly Agree
or Agree that; “The school has a safe and secure
environment” and “The school has high expectations of
its students”. When asked to identify the best things
about PVS, parents and carers identified abroadrange
of experiences, with behaviour improvement, the Music
program and Visual Arts receiving the most
nominations.

Some of the positive responses from parents and
carers included:

“I hate to think where my son would be if he had not
been accepted into PVS”

“I’m very happy about how my son is treated here as
well as myself as I feel I no longer have to worry about
his safety while at school.”

“Department of Education should follow Penrith Valley’s
example. Teachers and staff are amazing in what they
do for kids”

Staff members completed surveys in relation to; school
culture, curriculum delivery and leadership. The
responses were overwhelmingly positive with all
respondents indicating that they are proud of their
school and that meeting the needs of students is the
school’s priority.

When asked to respond to statements including; “The
school culture supports a sense of ownership of the
school”, “The school community recognises, values and
supports the contributions of new members to the
cultureof the school” and “School leaders have a
positive influence on the school”,all staff opted for either
always or usually.  

The graphs below provides a sample of responses from
staff members.

Policy requirements

Aboriginal education

As part of the school’s focus on improving attendance,
engagement and connections for Indigenous students,
PVS utilised the equity funding to ensure that Aboriginal
students had access to the same educational
experiences as all students at PVS. Our Aboriginal
students were given opportunities to participate in a
variety of programs aimed at developing their skills and
engagement with Penrith Valley. These programs
included; Ngala Café, Break Thru anger management,
individual interest projects, Colyton Learning
Community sport and Colyton Showcase. By providing
these opportunities we sought to engage our Aboriginal
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students to develop their confidence and skills to
become more successful at our school. Our goal was to
see our students transfer the success from their
individual projects into other classes. In many
instances, students were reluctant to complete written
work in class and the hands–on projects allowed them
to develop self–confidence and a sense of achievement
through completing these alternative projects. We are
proud that a quarter of the students who performed at
Colyton Showcase were Aboriginal, and they performed
"The Children Came Back" by Briggs and Archie Roach
which is culturally significant for our Indigenous
students. The photo below shows some of the students
who performed at Colyton Showcase, including two
Aboriginal students.

Multicultural and anti-racism education

At Penrith Valley School we actively encourage
understanding and respect for all people regardless of
their cultural background. We celebrate events
including Harmony Day and develop an understanding
of cultural differences by embedding different cultural
perspectives in all curriculum areas. The staff at Penrith
Valley School comprises people from diverse cultural
backgrounds and we model respect and understanding
on a daily basis.

In 2017 the cultural diversity of staff and students was
celebrated regularly through food. Allowing students in
the catering program to cook and present food from a
variety of cultures to all staff and students fostered a
sense of belonging and pride in students’ different
nationalities and identities. National food celebrated
included; Nepalese, Lebanese, Indian, Hungarian,
Portuguese and Irish.

The first Ngala markets were also held at Penrith Valley
in 2017. A celebration of all the diverse aspects of the
local community was seen through the wide
presentation of cultural performances, artworks and
food dishes. The market gave opportunities for local
cultures to be recognized and celebrated within the
grounds of our school.   

Each day a short video is played for students at the
morning assembly to assist them to start the day on a
positive note. Often these videos promote pro–social
attitudes in relation to diversity, cultural and personal
difference. There have been a number of films that
encourage understanding for people from different

countries and provide an insight into choices that
people make. There have been anti–bullying messages
and the celebration of creativity from all corners ofthe
globe, which regularly spark engaging conversations
involving staff and students.

 

Other school programs

Achievements in Literacy:

In 2017 Penrith Valley School continued to focus on
improving student literacy outcomes. Through the
continued implementation of whole school practices
and one on one interventions,  2017 saw improvements
in the literacy outcomes of all students in stages 3 and
4. Data collected from the Burt Reading Test provided
evidence of impact. The Burt Reading Test. will
continue to be utilised in 2018 and will be
supplemented with the addition of the Fountas and
Pinnell testing system. This will enable staff to better
identify  individual reading and comprehension levels
and assist staff to develop individual student
interventions.

  2017 saw the continuedimplementation of whole
school writing strategies, using common language
andscaffolds for paragraph writing across KLAs. Staff
collaborated to create and implement writing scaffolds
to improve student outcomes in all subjects.  

A number of other strategies have been employed in
2017 to promote student engagement in reading and
improve outcomes in reading fluency, comprehension
and writing, including; a whole school, immersive
literacyproject Space Station Zombie. This project saw
an increase in the quality and quantity of student
writing, and a decrease in behavior incidents during the
periods in which the program was run.

Students have also had the opportunity to read with
NepeanTherapy Dogs each fortnight. Engagement with
the Nepean Therapy dogs has improved students’
sense of wellbeing and their engagement in reading at
school.

Sport and Physical Activities

Sports and Physical Activity has continued to grow and
develop at Penrith Valley School throughout 2017. Key
staff members have developed and implemented a
comprehensive teaching and learning program in
Personal Development, Health and Physical Education
that has allowed students to develop a range of
fundamental movement skills whilst participating in a
broad range of sports and movement contexts. The
highlight of this program saw over 15 students
participate in a 6km hike through the Grand Canyon in
Blackheath where the physical and mental resolve of
students was put to the test.

Our on–goingcommitment to the Colyton Learning
Community saw students in Stage 3 & 4students have
the opportunity to meet with, and play a range of sports
with students from other schools in the local area. The
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benefits of the program included; improved motor
coordination and physical development, improved
sportsmanship and understanding of rules. Students
also had the opportunity to undertake leadership roles,
both as players and as referees.

Penrith ValleySchool also engaged with a range of
National Sporting Organisations throughout the year.
This provided students with the opportunity to be taught
sports specific skills from qualified coaches in both
cricket and gymnastics. As partof the funding initiative,
students were also able to participate in an excursion to
the Penrith YMCA, where they were able to use a
variety of professional standard apparatus.
Furthermore, PVS continued its commitment
todeveloping student’s aquatic skills through the
Department of Education School Swimming and Water
Safety program.
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