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Introduction

The Annual Report for 2017 is provided to the community of Plumpton House School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Cruickshank

Principal

School contact details

Plumpton House School
327 Rooty Hill Road North
Plumpton, 2761
www.plumptonho-s.schools.nsw.edu.au
plumptonho-s.School@det.nsw.edu.au
9625 5033
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School background

School vision statement

To provide a respectful and engaging learning environment in which students can become socially competent, confident
and independent learners.

School context

Plumpton House School provides an alternative, medium to long term, educational environment that caters for the
academic, social and behavioural needs of students in Years 5–10 from a variety of schools across Western Sydney.

The school is located across two campuses (Plumpton and Whalan) with a total enrolment of 63 students across the two
sites.Plumpton House School places a strong emphasis on delivering quality educational experiences for all its students
whilst concurrently focusing on transition into the next environment (mainstream school, TAFE or employment).The
school works to enhance and maintain collaborative connections, partnerships and networks with outside agencies,
mainstream schools and other alternative educational settings.

The school’s multi–skilled professional staff has a deep knowledge and understanding of students with additional
learning needs and possess expertise in specific areas of learning and support to address needs and enhance students’
educational opportunities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Plumpton House School, since participating in the external validation process in 2016 has continued to review and
amend our practices in all areas so that we as a school can work towards improving student outcomes. 

For the domain of Learning we are at 'delivering'. We are identifying and acknowledging improvements in learning, are
actively planning for student transitions back to mainstream settings, work or further training and regularly monitoring
student attendance to ensure students are actively engaged at school. Our continued commitment to the wellbeing of
students is evident through supporting the individual learning needs of all students and developing positive and
supportive relationships with students. Parents are informed of student's academic achievements through regular
reporting and parents are encouraged to discuss their child's progress with the teachers.

For the domain of Teaching we are at 'delivering'. Staff continually use the teaching and learning cycle to review their
programs and ensure that the content is based on the current curriculum. All teachers and School Learning Support
Officers completed their individual Performance and Development plans this year and staff regularly reviewed their goals
and ensured that the professional learning that they attended supported the achievement of their goals.

For the domain of Leading we are at 'delivering'. The executive team reflect on the school's performance and practices to
ensure that the school is achieving the milestones within the school plan and teachers are meeting their individual
professional goals. Administrative processes have been continually improved and supported by the school's School
Administration Manager to ensure that the financial management and facilities are well maintained.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Inspiring School Culture

Purpose

To ensure a culture that is deeply respectful and inclusive and enhances the social and emotional wellbeing and
connectedness of the whole school community supported by strong sustainable systems.

Overall summary of progress

To assess the implementation of Positive Behaviour for Learning (PBL) across the school, Benchmarks of Quality
surveys were completed by staff with the assistance of the school, Coach Mentor PBL, Jenny Smith.  These were
analysed by the PBL team and it was found that almost all students and staff can identify the school–wide expectations
and rules for specific settings.  At least 90% of all staff know the procedures for responding to inappropriate behaviour
and use forms as intended and fill them out correctly. There are procedures and practices for collecting data to evaluate
PBL outcomes, and data collected as scheduled and used to evaluate the PBL plan.  Staff reviewed the ten micro–skills
of behaviour management by Dr Christine Richmond. These skills provided staff with a skill set to manage behaviour
consistently across the school.

Through the employment of the Community Engagement Officer, the number of parent workshops being offered
increased and parents stated that they felt welcomed into the school and more positive about coming onto the school
grounds. There was a significant increase in parent attendance in the NAIDOC celebrations and at the end of year
presentation assembly.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Improvement in standardised
PBL evaluation data results by a
minimum of 15% per annum
 •
20%reduction in behaviour
referrals evidenced through
student management and welfare
data

PBL implementation $5747

Community Engagement
Officer employed  ($11025)
(0.2)

4 x days SLSO release to
analyse data $910

SLSOs attendance at
SEPLA $539

Parent forums $1000

Community engagement
resources $1556

 •
80% of students are able to articulate the rewards
system
 •
Built capacity of staff from analysising data to use
information to inform practice.

10% increase of parents attending workshops,
learning opportunities and celebrations

Next Steps

In the 2018–2020 school plan student wellbeing will focus on student's reflecting on their own behaviour and developing
strategies to self–regulate. The staff of Plumpton House School will participate in professional learning to implement the
Berry Street Education Model to support all facets of wellbeing in the school. The connections between home and school
will be strengthened through improvements in communication processes and offering support through increased parent
workshops. Community connections will be enhanced so that students have greater access to support them both within
school and externally. A Youth Outreach Officer will be employed two days per week to assist in developing the
connections between the community, school and home. As a result of these directions student connectedness and
parent partnerships will continue to develop thus improving school culture and identity.
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Strategic Direction 2

Innovative Effective Teaching

Purpose

To develop a professional culture of collaboration, shared responsibility, evidence–baseddecision making, and
innovation. Drive effective educational practice that willpositively impact student learning and develop all current and
aspiring leadersas learners.

Overall summary of progress

Teachers participated in professional learning on syllabus documents, ways to record student achievements in maths
and differentiated programming. As a result teachers were more confident when using the syllabus documents and this
was reflected in their teaching and learning programs. The methods used to record student achievement in Maths
improved and they were able to demonstrate more clearly how to cater for individual student learning needs.

Through the introduction of lesson study, teachers were able to write high quality maths lessons collaboratively. These
were then taught, reviewed, amended and re–taught. Teachers were able to reflect on what elements made up a quality
lesson and transfer this into their own teaching and learning. The quality of maths lessons improved across the school
and all teachers felt that the process was a beneficial professional learning experience.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students have personalised
targets and demonstrate growth
and improvement in literacy and
numeracy.

 
 •
A consistent approach to
programming and lesson
planning is implemented and
reflects evidence based best
practice.

Wall mounted Literacy and
Numeracy continuums
purchased $800

Teacher attendance at
SEPLA conference $3870

Literacy professional
learning $320

Teacher attendance at
Generation Next
conference $425

Literacy resources (library)
$2600

Individual student literacy and numeracy goals used
to inform teaching and learning programs

All teachers participated in Lesson Study

Teachers up skilled in catering for individual
learning needs and knowledge of external agencies
increased.

All teachers provided with opportunities to work
collaboratively together to improve pedagogy and
share ideas.

Next Steps

In the 2018–2020 school plan high quality, high engagement teaching and learning programs will be the focus. All
teachers from both sites will work collaboratively to develop stage appropriate programs that are differentiated for
individual students and that align with their individual literacy and numeracy goals as well as utilising the Quality teaching
Framework. Formative assessment practices will be developed across the school to inform the teaching and learning
cycle and better reflect individual student achievement.
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Strategic Direction 3

Engaging 21st Century Learning

Purpose

To implementa rich, meaningful and challenging curriculum that supports students to becomeconfident and creative
learners who actively participate in their own learningand develop the essential skills for success in the 21st Century.

Overall summary of progress

Teachers participated in professional learning on visible learning. They looked at John Hattie's research and looked at
how learning intentions and success criteria supported student understanding and achievement in lessons. Teachers
developed learning intentions for Maths and one other subject which were displayed in classrooms. Most students were
able to articulate what they were learning about as a result of using learning intentions. The use of iPads was supported
through peer professional learning and sharing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students are achieving school
developed personalised targets
for attendance, engagement.
High levels of student
engagement are evident across
the school.

 
 •
Learning intentions are clear for
students and have meaning and
relevance. Students make
measurable progress in their
learning.

 

Technology – interactive
whiteboards purchased,
iPads purchased,
computers upgraded,
technology support $46347

Futures learning
professional learning $495

In class displays $300

Professional learning on learning intentions and
success criteria completed.

teachers using learning intentions in classrooms for
maths and one other subject.

Peer professional learning on iMovie and other
apps for learning on iPads.

Professional learning in technology run by futures
learning provided direction for the new school plan.

Next Steps

Future focused learning and readiness for the future are the key focuses of this strategic direction for the 2018–2020
school plan. Teachers will develop their pedagogy through the use of technology, STEM and utilising flexible learning
spaces. They will participate in targeted professional learning and working with colleagues to learn about evidence based
practices and how this improves student engagement and provide them with the skills and knowledge for their future.
The processes and plans to support students transitioning back to a mainstream school, to work or future training will be
developed to ensure that all students and families are supported and well informed. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Participation in the Liven
Deadly program $5500

NAIDOC week activities
and celebrations $140

Leading Aboriginal
education professional
learning $360

Through participating in the Liven Deadly
program, Aboriginal students began to identify
with their culture and make connections to
people in their community through the 
program facilitator. Understanding of
Aboriginal culture and traditions were
enhanced through NAIDOC celebrations
which brought parents, students, Aboriginal
community members and staff together.

Quality Teaching, Successful
Students (QTSS)

Staff professional learning
$1625

Teacher's knowledge of trauma informed
practice increased and staff better equipped
to cater for the needs of students.

Socio–economic background Attendance rewards for
students– $795

Employment of Community
Engagement Officer
$11025

Running costs of the school
mini bus $5335

Employment of Itinerant
transition teacher (0.4)
$41645

An increased percentage of students
achieving over 80% attendance for each term
and then the year.

Students able to access a wider and more
diverse curriculum and school to work
opportunities through transport being
available.

Parents able to attend school functions
through the use of the school bus when other
transport options were unavailable.

Maximise the use of school resources across
two campuses.

Students able to access a wider work
experience program and work opportunities
through the Itinerant Transition Teacher.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 46 52 46 40

Girls 2 5 9 11

Student enrolment at Plumpton House comprises of
both female and male students. 2017 enrolment has
remained constant at the maximum of sixty three
students. Students enrolled in Plumpton House do not
require a Disability Confirmation but many present with
mental health conditions. The majority of students
enrolled over the past ten years come from Bidwill,
Doonside, Tregear,St Marys, Whalan, Blacktown,
Lethbridge Park and Willmot. The students all have
behavioural issues and require high levels of support
and behaviour management strategies. The school
population at present is made up of three NESB
students, and 37% Aboriginal students.

Management of non-attendance

Plumpton House School encourages regular
attendance through an engaging and stimulating
learning environment, Attendance Awards, Incentive
Programs, Personal Learning Plans and Behaviour
Management Plans. It is the responsibility of students,
parents and carers to ensure regular attendance and
the meeting of academic requirements. At Plumpton
House School attendance is monitored daily and
parents and carers are notified of student absences.
Parents and carers are required to explain the absence
of their children from school on or before the day of
absence or on the students return to school after
absence. If no explanation is provided within 3 days,
parents/carers will be contacted by phone or letter.
Chronic long term unexplained or unjustified
absenteeism of 30 days warrants an automatic Child
Well Being Unit notification and will be reported to the
school’s Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 1

Classroom Teacher(s) 8.02

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.82

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Teacher Professional Learning was a major priority
throughout 2017. Significant funds were allocated
towards for quality learning opportunities for all staff.
This has supported staff in delivering high quality
learning opportunities for the students at Plumpton
House SSP. Staff training to support our Positive
Behaviour for Learning project and Literacy and
Numeracy projects were our major investments. Three
teachers are working on maintaining their accreditation
at Proficient.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 422,079

Revenue 2,567,476

Appropriation 2,560,757

Sale of Goods and Services 0

Grants and Contributions 7

Gain and Loss 0

Other Revenue 4,703

Investment Income 2,009

Expenses -2,420,547

Recurrent Expenses -2,420,547

Employee Related -2,231,575

Operating Expenses -188,972

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

146,929

Balance Carried Forward 569,008

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 442,305

Base Per Capita 18,403

Base Location 0

Other Base 423,901

Equity Total 148,374

Equity Aboriginal 22,115

Equity Socio economic 126,259

Equity Language 0

Equity Disability 0

Targeted Total 1,759,144

Other Total 155,253

Grand Total 2,505,075

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom

line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Below are quotes by parents who have children
enrolled at Plumpton House School:

"I am very happy with the programs run at Plumpton
House. There has been massive improvements in my
child this term. Thanks for all the help"

"The staff at Plumpton House School are very
welcoming. They are friendly and just great"

"The staff at Plumpton House make me feel very
welcome, my child is very comfortable at school"

"The school's communication is great"

Policy requirements

Aboriginal education

Plumpton House has an enrolment of Aboriginal
students of approximately 37%. Aboriginal education
for both Aboriginal and non–Aboriginal students
continues to be a major priority at Plumpton House
School. Throughout 2017 we were led by Mr Mt Jie
Pittman in our NAIDOC celebrations.

Multicultural and anti-racism education

Plumpton House School is committed to Multicultural
Education. This is reflected in the classroom by
supporting students with language backgrounds other
than English. Multicultural perspectives are embedded
in all teaching and learning programs.The school
community has links with local interpreters to assist
with parentalcommunication when needed. We have
strong relationships Local LOBTE groups.

Other school programs

Interschool Sport

Interschool sport runs every Friday from term 1 to 4.
Each term a different school plays host. 6 schools that
play in a round robin style against each other.
Sports that were played throughout 2017 were touch
football, basketball, TAG, NFL, soccer and handball.
Interschool sport is a very successful program that has
had a huge impact on our school and students. It is a
very popular program where the majority of our
students take part.
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Food Technology

Cooking is a popular elective that runs weekly at
Plumpton House School. Each week students create
and follow particular recipes. Meals are focused around
healthy eating and give students the life skills so that
they can cook, clean, use different utensils and lead a
healthy lifestyle.

 

NAIDOC

This year’s NAIDOC assembly was held at our
Plumpton House (Whalan Campus). NAIDOC week
celebrations are held across Australia each July to
celebrate the history, culture and achievements of
Aboriginal and Torres Strait Islander peoples. NAIDOC
is celebrated not only in Indigenous communities, but
by Australians from all walks of life. Students
celebrated Indigenous and Torres Strait islander
cultures through dance, music, craft activities and a
luncheon with parents, staff and the community.

2017 Science incursion

Plumpton House, Coreen, Niland and Casuarina
schools continued their science incursions in 2017.

Ben from Fizzics Education did a fantastic job at
engaging students from all schools with chemistry
experiments, a liquid nitrogen show and forensic
science investigations. Students from all schools were
given an opportunity to work together and learn with
and from each other. The success of the program was
evident as it is continuing for 2018.

 

 

WAAT team girls group

 The girls at our school were given an unique
opportunity to be involved in a girls only workshop run
at our school by the WAAT team. This involved
women’s health, sex education and drug and alcohol
topics. The exclusive girls group allowed for a
comfortable and open environment and gave the girls
opportunities to ask relevant and at time sensitive
questions.

Shaolin Kung Fu at Emerald Dragon Martial Arts

All staff and students that were present visited Emerald
Dragon Martial Arts Centre in Penrith to participate in a
lesson of traditional shaolin Kung Fu. This involved the
promotion of discipline and physical fitness by
completing fitness drills, self–defence and partner work.
Students also had the opportunity to ask questions and
learn about the ancient history of Shoalin Kung Fu.
Finally students were given mentoring advice by
learning about the values of Shoalin monks such as
self–reflection, peace and charity. The positive effect
that this had on the school was evidenced by the fact
that Luke and Sasha took a group of students back

participating fully.

 

2017 Annual Fun Run  

Since 2016, students and staff have participated in an
annual fun run. The event promotes exercise, sport and
healthy living. Students complete laps running around
the school for a period of 20 minutes, aiming  to
complete as many laps as possible. The event
culminated in awards being handed out for; receiving a
place, effort and behaviour. The fun run had a positive
effect on the school by creating a positive learning
environment where students were encouraged to
celebrate success, resilience and sportsmanship.
Finally running events such as this ensures that
students do not miss out on opportunities they get in
other settings ie. Sports carnivals that are undertaken
at mainstream schools.

 

2017 Interschool American Football Tournament
(AIFT) 

The interschool American Football Tournament was
held in Term 3 of 2017. Schools that participated
included; Rowland Hassall School, Waratah Centre, Mt
Druitt tutorial centre, Casuarina School and Coreen
School.  American Football was chosen because the
rules of the game ensure that players need to play as a
team in order to score. All Plumpton House students
were involved in a rotation of four games, an ‘allin’
game and an interschool barbeque. The American
Football Tournament had a positive effect on the school
by creating a positive learning environment where
students were encouraged to celebrate success,
resilience and sportsmanship. Finally running events
such as this ensures that students do not miss out on
opportunities they get in other settings ie. Sports
carnivals that are undertaken at mainstream schools.

2017 2nd Annual Ultimate Interschool Sport
Football Coded Cup Championships

The interschool football tournament involved schools
playing three different codes of football. The codes
played were; American football, touch football and
Soccer. Other SSPs brought students including Coreen
School, Casuarina School, Mt Druitt Tutorial Centre and
Rowland Hassall School. Students played all types of
football following by a celebratory interschool BBQ. 
The Coded Football Tournament had a positive effect
on the school by creating a positive learning
environment where students were encouraged to
celebrate success, resilience and sportsmanship.
Finally running events such as this ensures that
students do not miss out on opportunities they get in
other settings ie. Sports carnivals that are undertaken
at mainstream schools. 

V8s at Eastern Creek Raceway

Students were taken to the V8 supercar races at
Eastern Creek. This allowed students to compliment
their learning in the school mechanics program. They
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had the opportunity to examine engines up close as
well as see high powered cars in competition. The
event had a positive effect on the school as it allowed
students to witness the practicality of the theory they
had been learning in the mechanics unit. Staff attended
include; Luke, Sasha and Rachelle.  

2017 Baywalk  

Students were given the opportunity to complete the
7km bay walk at Five Dock in Sydney’s inner west. This
allowed students to practise healthy lifestyle habits,
learn about Sydney Harbour and the chance to develop
life skills by purchasing their own lunch. Students were
required to create an oral recount of the event when
they returned to school. By showing students a part of
Sydney they had not seen and using the time to
promote positive behaviour in the community, this event
was an enormous success. Staff that were involved
include Luke and Linda

School Swimming and Water Safety Program

This program is delivered by four swimming instructors
who have extensive experience in water safety and
swimming instruction. The program specifically targets
teens who are not confident swimmers and aims to give
them a sense of achievement and well–being. The
course also provides young people with useful skills in
how to respond to emergency situations. The program
has been running since 2012.

 

Fusion Radio

Fusion Radio is a program for students interested in
learning about radio broadcasting. This program gives
young people a hands–on experience of what is
involved in producing and presenting a radio show;
providing training in radio production skills. It is a locally
produced youth radio program that goes to air weekly
on WOWFM as well as being accessible through live
streaming and podcasts.

Each participant has the opportunity to be part of the
production team giving them hands–on experience in
production skills, research and journalism as well as in
on air broadcasting.

 

WSW Soccer Clinic

The WSW Soccer Clinic engages students through
positive physical activity experience centralised around
a football development clinic. The program consists of a
1.5 hour session led by players in the WSW
development squad.

 

Participants from both sites (PHS and MDTC) are
invited to attend the session. Students finish the with a
sense of accomplishment, well–being and
connectedness.
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