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Introduction

The Annual Report for 2017 is provided to the community of Lomandra as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Smith

Principal

School contact details

Lomandra School
Beverley Rd
Campbelltown, 2560
www.lomandra-s.schools.nsw.edu.au
lomandra-s.School@det.nsw.edu.au
4627 2096

Message from the Principal

My Principal’s report for last year contained these words:

The students, along with sometimes critical learning deficits, bring a wide range of challenging behaviours and states of
mind that require carefully individualised support from staff that is calm, responsive to the situation, solution–focused and
respectful of the student. Each management matter also requires a high degree of teamwork.

The quality of the teamwork displayed by staff is the underpinning strength of Lomandra. Individual management skill,
individual teaching skill, individual knowledge – as high as these are in the school – are not enough to ensure that the
school remains a safe place for all students and staff and that learning and creativity thrives. Staff teamwork is both the
foundation stone and the roof! The give–and–take; the willingness to step up and take on leadership or fellowship roles;
the reflex response to support each other in critical student management; the capability to exercise the school’s
continuums of response consistently: these qualities are daily on display.

My emphasis on teamwork remains the matic this year, as it could do for every year. The focus on building and
maintaining a healthy school team and the culture of ‘team’ across the school is an essential protective factor for all of us
– staff and students alike. People need to feel safe in order to teach and learn.

The school completed its third overseas trip to Papua New Guinea, taking students to walk the Kokoda Track. Again, an
immensely successful trip and a profound achievement for the four students and four staff who attended.

For the first time, a student of Lomandra School completed their HSC. This is a fantastic achievement for Brandon and
the teachers and staff who supported his learning over the past four years since he joined the school.

The school looks forward to 2018, balancing its consistent approaches with a sense of flexibility and creativity in the
context of constant change.

Mark Smith

Principal
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School background

School vision statement

Lomandra School aims to prepare students for life beyond and within school by engaging them in relevant challenging
learning experiences that extend their practical and academic skills, strengthen their resilience and emotional intelligence
and promote social responsibility.

Lomandra School aims to remain flexible and responsive to change and open to creative solutions that best meet the
learning needs of our students.

Lomandra School aims to 21st Century learners who are both autonomous and connected and who see learning as a
life–long pursuit.

The school’s vision is reflected in its motto: Challenges and Choices.

School context

Lomandra School, situated in Campbelltown supports students, Years 5 –12, with severe challenging behaviours and/or
mental health conditions. There are 7 designated BD classes and 2 designated ED classes. Each class consists of 7
students and is supported by a teacher and school learning support officer. 

Lomandra also manages the Sherwood Program. This single class program for students–in–care is a collaboration
between DEC and FaCS. The program supports 6 students, Years 5 –12, who live in a safe and secure closed facility in
Bradbury, the neighbouring suburb.

Students are referred to Lomandra School via the Ultimo Group ED/BD Placement Panel which convenes each term to
consider applications. Students are placed in this setting, with the support of parents/carers, on the basis of their learning
needs. Teaching and learning programs are highly individualised, with a balanced focus on academic, behavioural and
social/emotional skills. Lomandra school operates within an integration model and the overall focus for teaching and
learning is preparing students for transition to home schools, further education, employment and community life.

Consisting of 69 students, Lomandra School is the largest school of its kind in NSW.

Lomandra School also has management of the Campbelltown Supported Return to School Program. It consists of a head
teacher and school learning support officer and implements teaching strategies to support students, Years 4–12, who are
referred to the program while they are on long suspension.

Lomandra School also professionally supports a team of APLA’s and STT’s and an OOHC teacher all of whom are
based on–site at Lomandra and the Campbelltown Supported Return to School Centre.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

Lomandra School is committed to learning culture, curriculum and learning, assessing and reporting, wellbeing and
improving student performance measures. Through creating a culture of positive, respectful relationships among
students and staff, promoting student wellbeing and ensuring optimal conditions for learning, staff have developed
professionally to embed social and emotional learning in all key learning areas. This is reflected in our student Individual
Educational Plans or Personalised Learning Pathways, where data was collected and determined through student,
parent/carer negotiation and highlights students individual learning needs, learning styles and goals. Students at

Printed on: 10 April, 2018Page 3 of 13 Lomandra School 5753 (2017)



Lomandra are taught and encouraged to accept responsibility for their own behaviours and learning as appropriate to
their level and ability. Through our Outside Classroom programs, students are encouraged to learn new skills to improve
their social/emotional and academic development. As students are at risk of disengagement from learning,
extra–curricular learning opportunities were significant motivators and were strongly aligned with the school’s vision,
values and priorities.      

The results of this process indicated that in the School Excellence Framework domain of Teaching:

The school has prioritised effective classroom practice, collaborative practice, data skills and use, while considering the
professional responsibility, adaptability and ethical practices via the Australian Professional Standards. All teaching staff
are currently being trained in Focus on Reading, a whole school priority to support the additional learning needs of our
students and to align teaching practices with those of mainstream teachers. This is also to facilitate successful
integration of students to their mainstream school, through corresponding teaching strategies. Our reporting and
assessing to parents/carers and mainstream schools has improved with the introduction of our comprehensive Individual
Educational Plans, which include relevant diagnostic data, as well as students being identified on the literacy and
numeracy continuum . As a school, the Curriculum and Assessing Committee will continue to improve reporting
measures to our school community, to highlight students’ strengths and academic engagement.

The results of this process indicated that in the School Excellence Framework domain of Leading:

Priorities have been focused on school planning, implantation and reporting and management practices and process.
The school leadership team communicated clearly about school priorities and practices and promoted and/or delivered
relevant professional development for all staff. The school used collaboration and reflection to promote and generate
learning and innovation and support the development of the school vision, strategic directions, milestones and annual
plans. All Lomandra staff – teachers and student learning support officers – have purposeful leadership roles based on
their professional and personal expertise in specialised school committees. This ensures that school priorities
are focused on and addressed consistently throughout the year. Our school committees consist of the Curriculum and
Assessment committee, School Systems committee, Welfare committee, Community and Events committee and the
Information and Communication Technology committee.

The school operates under an integration model and the majority of students are shared enrolments from their
mainstream home schools. Students bring to Lomandra significant gaps in their learning. The message they receive
upon enrolment is that they are not here at Lomandra because of their behaviours but because their behaviours have got
in the way of their learning – often through multiple suspensions or unexplained absences. It is not uncommon for newly
enrolled students to have missed more than 50% of their schooling at their home schools. Our aim for the students, then,
is to assist them in ‘catching up’ in their learning. While the primary focus as a school is quality teaching and
learning, given the nature of our student cohort, there is a strong emphasis on student and staff wellbeing and on
providing a safe and structured learning environment. Students receive highly individualised academic programs
and attention to their particular behavioural issues or mental health conditions where self–regulation skills and social
skills are taught explicitly.

Our aim, for each of our students, is to shift their imaginations about what they think they are capable of, through initially
filling the gaps in their learning and then extending and challenging them to strive for more.

A significant protective factor for students with mental health conditions is a sense of connection and belonging. One
highly innovative approach within the school is the commitment to engage the students in all aspects of our community:
to be involved in activities and to access experiences open to all members of a community. This includes
overnight excursions to farm settings and the ski fields, visits to city museums and institutions, surf skills, volunteer work,
work experiences and, significantly, a bi–annual overseas trip to Papua New Guinea to walk the Kokoda Track.
Through this, the school is able to reinforce connections and belonging in an increasingly multi–faceted manner.

There is also a well–articulated continuum of response to escalating management issues. Roles of responsibility are
embedded within the school’s culture of distributive leadership. The ‘response continuum’ effectively sustains safety and
learning: staff and students alike feel supported.

The process of this validation has provided an opportunity for the school to reflect on all of its practices. It has enabled us
to showcase a number of our strengths and measure them against the elements of the School Excellence Framework.
And it has highlighted our challenge to do more in certain areas – in particular, the collection of meaningful data on
student achievement. Subsequently, the school is already moving to address this challenge.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Students learning through individualised approaches.

Purpose

To provide opportunities for students to engage in relevant, challenging learning in order to build capability, self–esteem,
self–regulation, confidence and resilience in academic and social pursuits. To provide guided, positive risk taking, aimed
at assisting students to understand and adapt to change and new challenges and to take responsibility for their actions.

Overall summary of progress

Significant social and emotional advancers were made by most students.

Significant excursions such as Kokoda and the annual school Ski trip enriched the skills in self–regulation and learning
resilience

The implementation of the literacy and numeracy data wall informed IEP's for all students to improve their literacy and.
numeracy progressions.

The Pilot SEAP data collection was successful in informing future wellbeing programs for our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased level of literacy and
numeracy.

$6,000 allocated to release
a teacher to support the
Individualised Education
Plan for students' literacy
and numeracy goals.

All students were assessed by our new diagnostic
test kit (SENA 2,3,4). Individual Avatars
represented students on whole school Literacy and
Numeracy data wall that correlated with the literacy
and numeracy continuums

Welfare support teacher –
increase student engagement,
attendance and promote social
and emotional wellbeing.

$7,000 To promote the social and emotional wellbeing of all
our students, data was needed for a baseline
measure of empathy, motivation, self–regulation,
self–awareness and social skills. Surveys have
been conducted for all newly enrolled students with
results informing the wellbeing and teaching
practices to support Social and Emotional
development.

Next Steps

Increased SEAP data collection to include mainstream schools.

Full–time wellbeing officer to support the welfare of our students.

Additional teaching staff member to support staff in student coaching and wellbeing programs. These include: Yoga, art
Therapy and Mindfulness programs.
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Strategic Direction 2

Teaching and Learning: staff working collegially with clear direction.

Purpose

To develop staff in becoming highly skilled, responsive and collegial, and able to contribute their leadership and creativity
to a school culture of high expectations in all learning. To facilitate learning that is differentiated and focused on the
individual academic and social needs of students. To engender a respectful, safe, healthy learning and working
environment where wellbeing, effort and achievement are celebrated.

Overall summary of progress

Staff participation in Professional Learning including: MindMatters, .b, mindfulness, Bill Rogers, Counsellor provided
Professional Learning about Trauma Informed Practice and current research in making students with severe mental
health.

Lessons were created and delivered to each stage by Systems Committee to focus on impulse control and empathy. 

From the Field professional learning invited specialised speakers who have experienced trauma informed practices

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Wellbeing of staff, measured
through school self–assesment
tools, feedback loop, professional
learning and reportable incidents.

$0 All school staff survey around critical incidents
within the classroom. Results of the survey allowed
the school to refine its Response Continuum in
critical student management and to proactively
foster a culture of resilience and team work for the
wellbeing of staff who work face to face everyday
with students with mental health.

Skilled management of student
behaviour and mental health
episodes.

$1,000 All school staff successfully utilised the schools
Response Continuum for critical student behaviour
management resulting in fewer physical restraints
and fewer physical assaults and less property
damage.

Next Steps

staff to be trained in PART to support the success of our Response Continuum for critical student behaviour
management and mental health episodes.

Whole school implementation of SEAP data collection to include mainstream schools. Analysis of the data will drive
future wellbeing and social skills programs.

Additional staff will support team teaching collegiality and program development supporting school culture of leadership
and collaboration.
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Strategic Direction 3

Community: all members of the school community working together for learning and well being of students.

Purpose

To build mutual and meaningful relationships between students, staff, parents, carers and workplace organisations for
the benefit of students so that they achieve successful learning at school and successful transitions beyond Lomandra.

To ensure students are provided with skills and opportunities to become valued members of school and broader
communities.

Overall summary of progress

Currently have 16 of our network of schools involved in the Community Store Program

The relationship with OzHarvest, Good360 and FoodBank has continued to be invaluable to support our program.

School collaboration with TAFE to run a Youth Engagement Strategy in retail which was highly successful with 8
students completing the course.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Lomandra working with its
Community of Schools.

Donations received. Broadening and sharing the community liaison role
bringing significant welfare benefit ti neighbouring
school communities. On average Lomandra
distributed over $110,000 worth of food to our
school community.

Improved communcation $0 Update of school website. improved school
community involvement through school assemblies
and presentation days.

Next Steps

The expansion of the Community Store Program has required a move off–site to continue to support the growing needs
of our network of schools we support and our school community.

TAFE YES Program to continue for successful transition for student beyond Lomandra in 2018.

Continue to celebrate the success of Lomandra with our school community through organised functions and events. e.g
20th anniversary.

Students to present artwork exhibitions through Mindfulness Program to the local community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11,000.00 Development of Personalised Learning
Pathways/meetings

Literacy and Numeracy targeted programs,
Multilit and Focus on Reading to improve
academic results for ATSI students.

Socio–economic background $95,682.00 This year RAM funding was used to pay for
student transport for excursions, camps,
community access programs, resources and
uniforms for Lomandra school and
mainstream schools, and equipment to
facilitate the outdoor classroom programs.

Support for beginning teachers $13,450.00 Release of executive staff to support
beginning teachers through lesson
observations and professional learning, as
required by the Australian Professional
Standards. Beginning teachers released to
improve practice and access professional
learning.

Computer Co–ordinator $491.00 Teaching staff are embedding the use of 21st
century learning skills across KLA's. This
include STEM projects and use of Spheros in
the classroom.

Teacher Professional Learning $24,197.00 Focus on Reading training, Diagnostic testing
professional learning 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 51 45 43 43

Girls 14 15 20 19

Management of non-attendance

Our students are nominated for places at Lomandra via
a regional selection process and they maintain contact
with their home schools during integration each
Wednesday.

Lomandra acknowledges the improvement of student
attendance. Prior to enrolling at Lomandra, many
students had patterns of truancy, school avoidance,
multiple suspensions and partial attendance.

The oversight of attendance has been given to the
Assistant Principal who works closely with the Home
School Liaison Officer which resulted in .... home visits
being made.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

100 100 100

Employment 0 50 50

TAFE entry 0 25 25

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 7

Head Teacher(s) 1

Classroom Teacher(s) 7.08

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.82

Other Positions 3.53

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Lomandra School employs and Aboriginal
Teacher and an SLSO in an Aboriginal designated
position.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff participated in extensive professional learning.
Key areas of learning included numeracy, literacy,
technology, assessment and reporting, welfare and
equity, mental health and DoE/School policies. in 2017,
the school had 3 new scheme teachers successfully
working towards Proficient Teacher Accreditation. The
school continues to support all teachers through the
process of professional learning and teacher
accreditation.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 100,547

Revenue 3,700,348

Appropriation 3,632,018

Sale of Goods and Services 1,474

Grants and Contributions 67,243

Gain and Loss 0

Other Revenue -1,824

Investment Income 1,436

Expenses -3,427,496

Recurrent Expenses -3,427,496

Employee Related -3,137,516

Operating Expenses -289,981

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

272,851

Balance Carried Forward 373,399

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 498,469

Base Per Capita 20,448

Base Location 324

Other Base 477,697

Equity Total 165,795

Equity Aboriginal 20,495

Equity Socio economic 145,300

Equity Language 0

Equity Disability 0

Targeted Total 2,075,921

Other Total 825,879

Grand Total 3,566,064

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Policy requirements

Aboriginal education

Students have worked with Opportunity Hub for our
Connected to Culture program and the Rock and Water
program. Students attended TAFE SWSi Aboriginal
Learning Circle Centre for a Cultural and Career's
Expo. Regular visits to Mount Annan Botanical Gardens
where students studied natural environment and
Aboriginal Culture. Students attended Dharawal
National Park and observed local native flora and
fauna.

The school participated in whole school initiatives
including:

Closing the Gap, Sorry Day, Reconciliation Week,
National NAIDOC Week and Kari's transition from year
6 to year 7.
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Multicultural and anti-racism education

In 2017, our trained DoE Anti–Racism Contact Officer
maintained resources and staff and students were
aware of the clear expectations and implications of
behaviour related to inappropriate behaviour related to
race, cultural and/or sexual discrimination. The ongoing
relationship with the Police Liaison Officers and
Campbelltown PCYC helped facilitate changes
necessary for students to be informed about making the
right choice in language and social behavioural
expectations.

We celebrated Harmony day and Multicultural day as a
whole school, with students and families invited to
share their cultural background and traditions.

Other school programs

Assistant Principal Learning and Support

In 2017, four Assistant Principals Learning and Support
based at Lomandra School have provided timely
assistance to students with additional learning and
support needs, their teachers, support staff and
schools. The Assistant Principals Learning and Support
based at Lomandra School support over100 schools in
Campbelltown, Macarthur and Wollondilly.

Through a collaborative and consultative approach the
team has provided professional specialist advice and
assistance to 61 school Learning and Support Teams,
responded to 243 requests for targeted student support
in both mainstream and support classes and liaised
with all relevant stakeholders to develop Personalised
Learning and Support Plans, Behaviour Support Plans,
Risk Management Plans, Health Care Plans, Part Day
Exemption Plans and Transition Plans to enable
students to access the curriculum and participate on
the same basis as peers without disability.

The team also assisted Learning and Support teams in
developing Ultimo Student Support Funding
applications and in strengthening Access Requests for
support classes and SSP placement and Integration
Funding Support for students in mainstream. 
Professional consultative advice was provided both in
person and remotely on an ongoing basis.

 Professional individual support was provided for
identified Learning and Support teachers. In addition
the team facilitated access to professional learning,
current research and skills training for all Learning and
Support teachers through eight network meetings
delivered throughout the year.

The team in partnership with directors and IT Support
Team leaders facilitated the trial for the NAPLAN
Online Readiness Test liaising with school
coordinators, to ensure all schools had in place an
effective and viable Infrastructure Plan for Technology
and a People and Processes Plan that would ensure
the smooth and successful trial of the Readiness Test.

The Assistant Principals Learning and Support have
facilitated and delivered extensive professional
learning:  Early Career Teacher Conference – with
Positive Behaviour for Learning team, Beginning
Teachers of Aboriginal Decent Conference, Learning
and Support Teachers newly appointed to the role,
delivered 14 Online Training Australia courses – Autism
Spectrum Disorder, Personalised Learning and
Support, Understanding and Supporting Behaviour,
Speech Language and Communication Needs,
Dyslexia and Other Significant Reading Difficulties,
delivered Positive Partnership workshops across Ultimo
schools each semester and two parent workshops,
delivered Management of Actual and Potential
Aggression training in 3 schools previously known as
Non–Violent Crisis Intervention training and provided
ongoing mentoring for teachers of students with
additional learning and support needs.  Whole
school/stage professional learning was also provided:
Engagement and Phonological Processing, School
Learning and Support Team Effective Processes and
Practices, Management and Engagement in the
Classroom, Understanding and Responding to Autism
Spectrum Disorder and Understanding and Supporting
Behaviour. The professional learning built the capacity
of schools to respect diversity and recognise and
respond effectively to the needs of their students with
additional learning and support needs.

 

Support Teachers Transition

As Support Teachers Transition we provide ongoing
support through the Individual Transition Plan (ITP)
process for students with a disability throughout their
secondary school years to help them achieve their
goals, whether personal or academic.  Goals can
include going to TAFE, University, employment or a
daily living program post school and also the transition
within the school such as integration.

We cover 11 high schools and 3 SSPs in the
Campbelltown and Macarthur areas and are active
members in numerous committees such as:
 • South Western Vocational Support Network which

provides information on the on–going changes to
disability services with the introduction of the
NDIS and ADEs

 • MACE which is involved with the Careers EXPO
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for students from all sectors of education and
CAMS which is a careers focused networking
body for all school sectors

 • POST SCHOOL EXPOs designed specifically for
students with a disability who will need ongoing
support post school

 • Various school Learning and Support Teams in
the Campbelltown & Macarthur areas

 • And MDN and DSN networks
The introduction of the National Disability Insurance
Scheme (NDIS) remains a challenge for both families
and ourselves but we continue to work closely with
families with the changes to achieve the best possible
outcomes. The changes and challenges to the TAFE
sector are continuing and many students with a
disability are seeking placement in mainstream
courses. In 2017 the Girls and Guys Getting Out There
(a work readiness) program, the EXCEL (supported
work experience) program and the Teen Challenge (for
disengaged youth) program continued. Due to lack of
funds, the Men’s Health was only offered in Term 1. All
of the programs offered add to each young person’s
experience, in not only work readiness but social
interaction, problem solving and team work. Over 165
students with special needs took part in these
programs. The programs are unique to the students in
the Campbelltown and Macarthur Department of
Education schools. It is planned for them to be
offeredagain in 2018.

Sherwood House

The Sherwood Program is a unique collaboration
between the Department of Education and the
Department of Family and Community Services. It
supports high–risk, high–needs Out of Home Care
students. Lomandra School’s on–site classroom
provides the teaching and learning component for these
students, who live within a secured facility with 24/7
care. In 2017, Sherwood class is comprised of six
students Years 5–12. All students in on–site classroom
engage in an integrated teaching and learning program
that covers the key learning areas of Mathematics,
English, Science, Visual Arts, PD/H/PE,
FoodTechnology and HSIE. Students had the
opportunity to attend Lomandra School one day per
week where they would participate in Yoga class and
attend their chosen Electives such as
cooking/Music/Visual arts.  In Term–3 2017, two out of
six students attended Lomandra School three full days
a week. Additionally, another Sherwood student had
achieved the opportunity to attend Lomandra School as
a fulltime student in 2018.

In 2017, Sherwood students had the opportunity to
experience ‘real world’ experiences of life beyond the
school gate which assist our students to make better
choices about their daily behaviours and their future
plans. Our main focus is to build resilience and
confidence in these students and the transition for
young people who are out of home care to TAFE,
University, employment or a post school program by
the ongoing support that we provide on their journey
through their secondary schooling.

Integration

2017 Integration program for Lomandra School saw
many successes; including 2 stage 3 students and 1
stage 4 student achieve full time integration at their
home schools. Lomandra Schools Integration program
supports students attending their home school. This
gives staff the opportunity to liaise with executives,
class teacher and learning support staff providing
feedback and sharing strategies that help with the
student's individual learning needs in their mainstream
school.Lomandra students continue to work on their
integration successfully gaining more time and being
involved in home school activities like sports carnivals
and cross country. Lomandra works closely with both
primary and secondary schools to provide practical
support in the classroom and help provide solutions for
students so they can move forward and progress in
their transition to full time integration.

Vocational Education Program

A number of students attended TAFE on a weekly basis
and successfully participated in IT and Construction
courses. A number of past students are now gainfully
employed in the local community due to the
opportunities they received whilst at Lomandra
School. The School To Work  program is constantly
adapting to changing circumstances. A major focus is
on ensuring our students complete certain qualifications
whilst at school which will improve their chances of
securing employment. These include a First Aid course,
Barista (1 & 2) and White Card training. A further focus
is to foster the community spirit of our senior students
via volunteer employment opportunities such as
assisting at a local nursing home.Work ExperienceA
number of Lomandra students engaged in periods of
work placement within the local community. Lomandra
has developed strong ties with local businesses and
services such as: Campbelltown City Council,
Bunnings, Coles and Afford. These work placements
enabled students to improve their skills, increase their
knowledge and prepare them for life beyond school.
Students receive a comprehensive report upon the
successful completion of a work placement which
provides them with feedback aimed at enhancing their
employability.

Sport

In 2017, Lomandra integrated sport and fitness into the
curriculum, with a focus on wellbeing and leading a
healthy lifestyle. To support the many programs being
conducted over the year, all staff participated in various
training days to ensure the safety of our students.
These included e–Emergency Care training,
Resuscitation and Applied First Aid. Sports programs
included whole school team sports such as touch
football, soccer and oz–tag, swimming, gym,
rollerskating, ice skating and various indoor sports were
also offered. As part of the Electives program, golf,
fitness, and bike maintenance were introduced for the
first time. Lomandra continued to make positive links
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with local schools by successfully entering the NSW
Primary Schools Sports Association (PSSA)
competitions in both Oz Tag and Touch Football. This
allowed Lomandra students to participate competitively
with their peers from other schools within the area.

Food Technology

The Food Technology program at Lomandra School is
a curriculum based study that looks at nutrition, food
preparation, food hygiene, multiculturalism and WHS.
Students have enjoyed the cooking program engaging
in the preparation of meals and demonstrating skill in
using equipment and tools. in cooking the meal,
students worked cooperatively as a team to produce a
meal for themselves and on occasion for staff to enjoy.
Students learn and practice Health and Safety
procedures during the process of food preparation and
cleaning.

Supported Return to School Program

Lomandra School is the base school that supports the
Campbelltown Supported Return to School Program.
(SRSP). The SRSP is located off–site and provides a
learning environment for students who are on long
suspension from schools across the
Campbelltown/Macarthur Region.Students enrolled are
provided with engaging learning & behaviour support
that improves their chance of success on their return to
their home schools. The centre operates with a Head
Teacher and School Learning Support Officer, with a
maximum intake of six students at any given time. It
supports the continuation of learning. Principals refer
students who have been placed on long suspension
from years  4–12 to enrol at the SRSP while suspended
from their school. Students are assessed by the school
as being a potential candidate to benefit from an
intervention program to successfully return to school as
part of the suspension resolution process. Contact is
made by the parents/carers and an interview is
scheduled. Students attend the centre every day
between 930am–11–30am up to 20 days and during
their attendance student’s work predominantly on
Literacy and Numeracy. The Return to School Program
uses positive learning practices with clear and precise
understanding of staff expectations in regard to learning
and behaviour. This is communicated both during the
initial interview process where both parents and
students are briefed on our values of
Respect–Learn–Grow and this is re–enforced as an on
going reminder to students. This strategy is used to
create a structured learning environment and as a
result we see students stay on task and complete the
work that is assigned with minimal distractions. The
Online Learning is designed to engage students in their
continued learning bringing learning into the 21st
century using modern technology and computer
devices. The content is developed and delivered by the
head teacher and SLSO staff member.
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