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Introduction

The Annual Report for 2017 is provided to the community of Mary Brooksbank School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Neradovsky

Principal

School contact details

Mary Brooksbank School
Anthony & Cleopatra Drives
Rosemeadow, 2560
www.marybrooks-s.schools.nsw.edu.au
marybrooks-s.School@det.nsw.edu.au
4628 4555
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School background

School vision statement

To provide a quality education built on partnerships, which will lead to independence, acceptance and equality for all.

School context

Mary Brooksbank School is part of the Department of Education Campbelltown Principals Network.

The school offers educational programs for 86 students with moderate or severe intellectual, physical and associated
disabilities who are aged between four and eighteen years. We have 13 classes. Students are typically drawn from a
large geographic area within the Campbelltown and Macarthur areas. Students come from a variety of cultural and socio
economic backgrounds. Enrolments are determined by regional panel placement. The school is divided into Infants,
Primary and High School with programs reflecting a personalised approach based on the K–6 Syllabus and the 7–12 Life
Skills Syllabus. We have a strong community reputation for quality programs and provision of educational services.

We have a vision for excellence in education for all students as diverse learners. We will achieve this through clear
directions, quality professional learning, state of the art communication technologies, meaningful curriculum aligned to
individualised needs and quality teaching.

We value students, teachers, parents and the wider community as partners in learning, including the Community of
Schools we have formed with Passfield Park and Beverley Park Schools.  We value environments that support and
promote quality teaching and learning. We value innovation and inspiration that impacts on quality learning for unique
learners. We look forward to strong growth and school improvement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Within the Element of Learning, our school performed in the areas of Learning Culture, Wellbeing and Assessment as
Delivering; and in the areas of Curriculum, Reporting and Student Performance Measures, we assessed ourselves as
Sustaining and Growing. Within the Element of Teaching, our school performed in the areas of Data Skills and Use,
Professional Standards and Learning and Development as Delivering; and in the area of Effective Classroom Practice,
we assessed ourselves as Sustaining and Growing. Within the Element of Leading, our school performed in the areas of
School Planning, Implementation and Reporting and Management Practices and Processes as Delivering; and in the
areas of Educational Leadership and School Resources, we assessed ourselves as Sustaining and Growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning: to deliver high quality programs which provide student leadership opportunities and support student
learning by reflecting the NSW Syllabus for the Australian Curriculum.

Purpose

To ensure learning experiences for all students and student leadership potential are based on high quality teaching and
learning practices.

Overall summary of progress

As part of the Kidsmatter initiative, component one was successfully delivered to all staff. Members of the Kidsmatter
team attended training for component 2 and delivery of this began in term 3. Because of the relevance of Kidsmatter to
our school and in line with our focus on whole school wellbeing in 2018, Kidsmater will continue to be part of our School
Plan as a Key Initiative.  The Dance strand of CAPA was the curriculum focus for 2017 and as a result, an end of year
concert was held, based on one of our Accelerated Literacy texts (Imagine) with each student participating. The Creative
Arts will be continued in 2018, with a focus on the Music and Drama strands. The themes of the SEAT project were
taught to students in terms 1 and 2, culminating in a workshop to build the seats with the support of staff from the local
National Australia Bank. This program will be delivered again to a different group of students. An Occupational Therapist
was employed to work with specific students and whole class groups. Due to the lack of progress in the GAS goals for
most students, this project ended in term 3, with no further plans to employ an occupational therapist in the near future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students will use the
units of work based on the NSW
Science Syllabus for the
Australian Curriculum.

No funds expended 100% of students have access to units of work and
resource crates based on the NSW Science
syllabus for the Australian Curriculum. This
measure was achieved in 2016 and continued
throughout 2017.

100% of students operating
below ES1 will use the Science
Framework.

No funds expended 100% of students operating below Early Stage 1
have access to the Science Framework. This
measure was achieved in 2016 and
continued throughout 2017.

100% of the student population
will utilise the AL kits and 50% of
students will communicate using
PECS.

No funds expended All students are accessing the Accelerated Literacy
kits. 80% of non–verbal students are using PECS to
communicate across different contexts in the school
and community. This measure was achieved in
2016 and continued throughout 2017.

100% of the student population
will have appropriate leadership
opportunities

No funds expended All school students have had the opportunity to
engage in leadership experiences across all school
environments and contexts, including sport and the
playground. This measure was achieved in 2016
and continued throughout 2017.

Next Steps

The improvement measures from the current School Plan were reached in 2016 and continued into 2017.  The
Kidsmatter team will continue to undertake professional learning around the remaining modules and deliver these to staff
throughout the next school plan cycle under the Whole School Wellbeing strategic direction. A focus on the Creative Arts
Syllabus will continue into 2018 with the Music and Drama strands being explored and unpacked under the new strategic
direction of Learning and Engagement. With the rollout of the National Disability Insurance Scheme, it is not
necessary for the school to employ an occupational therapist again in 2018 as individual therapists are providing this
service to identified students. 
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Strategic Direction 2

Community Learning: to develop a culture of collaboration within the Community of Schools (CoS) to build the capacity of
all in leadership and educational innovation.

Purpose

To provide a high standard of education through collaborative learning, education, innovation and quality leadership
which inspires all CoS stakeholders to excel and reach their full potential.

Overall summary of progress

The process around Classroom Observations was tightened with a plan put into place that allowed each teacher to be a
part of two observations (being observed by and observing a colleague and a supervisor observation). Classroom
Observations will be ongoing in future years, based on the system now in place across the school. Training for members
of the newly formed Positive Behaviour for Learning (PBL) team was undertaken. Knowledge gained as part of this will
be used to support the Whole School Wellbeing initiative in the 2108–2020 School Plan. The Community of Schools
Assistant Principal's Handbook did not progress, due to the three schools agreeing that the 'sharing of best practice'
would be the direction in which APs moved. This new direction will be pursued in 2018. School Administration and
Support Staff undertook a modified cycle of performance and development due to time constraints. In 2018, the cycle will
be completed in full.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of all professional learning
opportunities across the CoS
reflect Performance and
Development goals.

$1,250 Professional learning across the three schools
resulted in professional dialogue and discussion, to
evaluate practices to improve educational
outcomes, occurring between CoS staff. This
measure was achieved in 2016 and continued into
2017.

100% of all staff attend the CoS
conferences.

$1,250 100% of staff attended the collaboratively planned
CoS professional learning sessions.

100% of all staff are involved in
trialling or using assessment and
teaching strategies for students at
pre ES1 level.

No funds expended At Mary Brooksbank School, planning and
programming for 100% of students operating below
Early Stage 1 in Literacy, Numeracy and Science
was done using the relevant Frameworks to meet
learning needs of individual students.

Next Steps

The improvement measures from the current School Plan were reached in 2016 and continued into 2017. The classroom
observations process continued in 2017 to ensure quality teaching and learning was a result of this systematic
implementation across the whole school, with teachers supporting their colleagues around a number of teaching
practices. A number of staff undertook training in Positive Behaviour for Learning and aspects of this practice will be
included in the Whole School Wellbeing strategic direction in the 2018–2020 plan. The Community of Schools executive
revisited their purpose and reasoning behind producing a handbook to support leaders in an SSP and will focus instead
on working together on wellbeing.  This will fit under the 2018–2020 strategic direction of Whole School Wellbeing.
School Administration and Support Staff undertook their first cycle of the new  Performance and Development process
and will continue to undertake this process annually as a means of self reflection and self directed learning.
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Strategic Direction 3

Staff Learning: to develop strong and sustainable leadership and management skills to drive school improvement
towards excellence.

Purpose

To form a group of confident and capable leaders, responsible for their own professional learning.

Overall summary of progress

The introduction of See Saw across the whole school with targeted professional learning for staff and support for families
meant each class used See Saw in 2017, with the continuation in 2018. Parent engagement in some of the school's most
popular family events was increased. To further engage and collaborate  with our families and form meaningful
relationships, the 2018–2020 School Plan will have a Strategic Direction based on this. The Indigenous Outdoor
Learning Space was planned and approved by local Elders, professional learning on the Aboriginal 8 Ways of Learning
was delivered and further resources were created to support Aboriginal Education. In 2018, a focus on Aboriginal
Education will continue. Support was sought from local schools to assist with events throughout the year including the
sports carnivals and the end of year Fun Day, with a view to continuing this where possible.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff PLPs reflect the
Strategic Directions of the School
Plan.

No funds expended 100% of teaching staff have at least 2 of their 3
professional learning goals that reflect the school
plan strategic directions.

100% of staff have access to
professional learning
opportunities that reflect the
Strategic Directions of the School
Plan and areas of personal
interest.

$20,651 All teaches undertake professional learning that
reflects their personal goals as well as those
aligned to the school plan and 50% of them have
recorded their professional learning in a Log.

100% of teachers and where
relevant, SLSOs, have an
opportunity to increase their
expertise within the school.

$1,000 All teachers participated in PL that reflects their
personal goals and the strategic directions of
the school plan, including the classroom
observation, feedback and mentoring initiative, to
increase their expertise within he school.

Next Steps

The improvement measures from the current School Plan were reached in 2016 and continued into 2017. See Saw was
implemented across the whole school with targeted professional learning for staff and more explicit learning opportunities
for families to increase the number of families that engaged with this program. In 2018, See Saw will continue to be used
across the school to support parent engagement and understanding of their child's learning. Parent engagement with the
school was enhanced with a number of events at the school families were invited to.  In the 2018–2020 School Plan,
parent involvement with the school will be enhanced and improved under the strategic direction of Partnerships,
Collaboration and Relationships. The Indigenous Outdoor Learning Space was planned and given the blessing of local
Elders. In 2018, the learning space will begin to take shape. Relationships with local schools was enhanced with the
formation of a Community of Schools VET committee, led by an Assistant Principal, which explored the opportunities for
our students to participate in certificate courses delivered at TAFE or local high schools. This initiative will continue in
2018. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6,312 – Indigenous
resources, professional
learning, planning days,
visiting performances,
NAIDOC week
celebrations.

Improved outcomes and engagement for all
students. Increased teacher knowledge.

English language proficiency $15, 167 – Occupational
therapy student resource
kits, interactive whiteboard
purchase, walkie talkie
replacements.

Access to sensory items for all students
supporting a readiness to learn in the
classroom, equitable access to technology for
all classes, as safer school for staff and
students.

Quality Teaching, Successful
Students (QTSS)

$9,571 – Classroom
Observation program.

Improved teacher knowledge and explicit
conversations around classroom practices
between colleagues and supervisors.

Socio–economic background $100,304 –Ooccupational
therapist, improvement of
outdoor and indoor student
and staff facilities and
spaces, technology, sports
program, SEAT program,
school planning days,
Schools Spectacular
participation.

Improved physical appearance and function
of the schools facilities, increased knowledge
and confidence of teachers, increased
student participation in learning activities'. 

Support for beginning teachers $6,271 – Provision of
release days for
professional learning,
assessing, programming
and reporting; and
meetings with mentors and
supervisors. 

Beginning teachers are better equipped to
meet the individual learning needs of all
students.

Infants playground upgrade $96,000 – Playground
upgrade

 • Parents and Citizens
Assoc. ($65 160.00)

Improved facilities for infants students

Garden to Table $1,000 – plants and
equipment

Improved opportunity for students to
participate in Science and to improve the
physical appearance of the school.

Occupational therapy $15,600 – Occupational
therapist

Increased knowledge and confidence of
teachers and improved delivery of student
sensory programs.

Hydrotherapy and sport $24, 165 – Employ sport
and hydrotherapy staff

 • Socio–economic
background ($765.00)
 • Sporting Schools ($4
400.00)

Allow students to participate in sport,
swimming and hydrotherapy with increased
confidence and wellbeing and improved
fitness and muscle tone.

Upgrade to staff facilities $14,840 – Office fit out Improved physical appearance of the school
and improved well being of office staff

Professional Learning Allocation $20, 689 – Professional
learning including
Kidsmatter, first aid and
health care, Growth
Coaching, SEPLA
conferences and Positive
Behaviour for Learning.

Improved staff knowledge and skills to better
meet the needs of all students.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 62 66 67 66

Girls 20 17 19 19

Management of non-attendance

Non attendance at Mary Brooksbank School is
managed in accordance with the Department's Student
Attendance in Government Schools Procedures, where
responsibilities of parents, school principals and school
staff are outlined. Student attendance records are
maintained accurately and absences without
explanation, followed up in a timely manner. The school
works closely with parents and carers to ensure
students who habitually arrive late to school are
supported to rectify this.

Year 12 attaining HSC or equivalent

All six students in year 12 in 2017 attained a Higher
School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 10.27

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

15.12

Other Positions 0

*Full Time Equivalent

No staff at Mary Brooksbank identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

In 2017, the school spent $20,689 on professional
learning for teachers, support staff and administrative
staff. There were two teachers working towards gaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers in 2017. The
number of teachers maintaining accreditation at the
Proficient stage was seven. There were seven teachers
eligible to be awarded the Proficient level in 2018 due
to their experiences and teaching skills, in line with the
New South Wales Education Standards Authority.
School Development Days were held on the first days
of terms 1, 2 and 3 (Monday 30th January, Monday
24th April and Monday 17th July) and four lots of 3 hour
professional learning sessions across the year in lieu of
18th and 19th December.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 137,197

Revenue 3,575,616

Appropriation 3,406,723

Sale of Goods and Services 0

Grants and Contributions 166,570

Gain and Loss 0

Other Revenue 0

Investment Income 2,322

Expenses -3,504,129

Recurrent Expenses -3,504,129

Employee Related -3,136,649

Operating Expenses -367,480

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

71,487

Balance Carried Forward 208,684

The school's financial management processes and
governance structures meet financial policy
requirements by ensuring we maximise the amount of
funding to provide for education and training and to
strengthen the school community. Funding is used to
meet the objectives and outcomes of the school and its
community.

The balance carried forward of $208,684 has been
allocated to fund repairs and maintenance to the school
pool and to help fund the initiatives in the School Plan
for 2018–2020. The school plans to embark on a range
of new initiatives during this time and will require this
extra funding to help establish and support the ongoing
implementation of these. The school has also identified
capital works programs, including a new school bell
system that will utilise these funds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 544,860

Base Per Capita 26,583

Base Location 324

Other Base 517,954

Equity Total 127,403

Equity Aboriginal 8,551

Equity Socio economic 103,554

Equity Language 15,299

Equity Disability 0

Targeted Total 2,381,867

Other Total 119,715

Grand Total 3,173,846

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

HSC

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

All 6 students in year 12 in 2017 attained a Higher
School Certificate.

ROSA

All students in year 10 in 2017 attained a Record of
Student Achievement (ROSA).

Parent/caregiver, student, teacher
satisfaction

A random selection of students from kindergarten to
year 12 were surveyed about their likes and dislikes at
school. The greatest number of students surveyed
indicated their most favoured activity to do at school
was swimming, followed by dancing and using the
computers.  Other activities students enjoyed included
cooking and art and craft. Students indicated their least
favoured activity at school was assembly and
mathematics.
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Teacher satisfaction was derived from People Matter
2017, a NSW Public Sector Employee Survey. 100% of
participants indicated they understood what was
expected of them to perform their role well, 78% said
their colleagues worked collaboratively to achieve their
objectives and they strived to achieve satisfactory
results for students, 70% of participants indicated they
felt motivated to contribute more to their workplace than
is normally required and their supervisors encourage
them to improve. The least scoring questions were
around how the school resolves grievances and
how employees who perform poorly are managed.

A survey, consisting of 14 questions was distributed to
all families to help determine parent and family
satisfaction with the school. The possible responses to
the questions were 'rarely', 'sometimes', 'usually',
always' and 'not sure'. A 33 percent response rate was
achieved with most people answering 'always' to the
questions. The second most popular response was
'usually'. Parent comments were very positive and
included such things as "staff are friendly and
approachable", "my child is really comfortable",
"teacher's respect parents", "I have not a single
complaint regarding this school", " a caring, loving,
educational school.

Policy requirements

Aboriginal education

In line with the Aboriginal Education and Training
Policy, funds were used to purchase resources for our
Indigenous Learning and Accelerated Literacy Crates.
Staff participated in professional learning, including the
Aboriginal 8 Ways of Learning. Planning days were
used to prepare for the delivery of professional learning
to staff and to organise and co–ordinate the Indigenous
garden.  A visiting Indigenous performance immersed
all students in Aboriginal music, dance and culture and
resources purchased for NAIDOC week activities for
students ensured improved outcomes and engagement
for all students.

Multicultural and anti-racism education

To foster student wellbeing and harmony, the school
delivered the Kidsmatter initiative to staff, whilst
including the thoughts and opinions of students where
applicable. All staff and students participated in

NAIDOC week activities, as well as lessons that were
representative of the cultural backgrounds of students.
To enable our students who have English as a second
language or dialect to develop their English, we
continued the implementation of the Picture Exchange
Communication System (PECS). Key Word Signing
(KWS) also supports the receptive and expressive
language of these students. These initiatives have
helped the school to promote positive relationships
within the community and allow students to be valued
and supported, regardless of their cultural
backgrounds.
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