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Introduction

The Annual Report for 2017 is provided to the community of Para Meadow School  as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Gillian Hendry

Principal

School contact details

Para Meadows School
56 Porter St
North Wollongong, 2500
www.parameadow-s.schools.nsw.edu.au
parameadow-s.School@det.nsw.edu.au
4229 1922

Message from the Principal

The students have had a great year filled with learning new skills and  engaging in classroom activities that encourage all
students to have a go and participate in learning.  We encouraged students to develop their literacy and numeracy skills
along with continually increasing individual communication strategies with access to both low tech and high tech
communication systems. Student assessment has been a focus with all students having task analyses to measure
progress against Personalised Learning and Support goals and literacy, numeracy and science skills measured against
the school developed continuums of learning and most students have made progress within the clusters or progressed a
whole cluster.

We encouraged physical skills; team work and sportsmanship during  tennis lessons, cricket days, swim programs and
High School camps to Berry and the snow. We invited visitors to teach us about belonging during NAIDOC week
celebrations; peers from a  local High School continuing to help us with our social learning through games and skills in
cricket on Tuesday afternoons. Our teachers worked effortlessly to teach us social skills through SoSAFE programs.

 It is always wonderful to open the doors and welcome the parents and families into the learning. There were fun times at
Harmony Day; Education week and NAIDOC week open days. Fortnightly assemblies are always well supported and
students revel in performing for their families and friends.

I thank the P & C for their ongoing support and dedication in making Para Meadows a great school. They have supported
the learning of the students providing much needed sensory resources which assist in classroom management and
learning. Our school environment has been enhanced through the generosity of the local community. Work is ongoing in
the Primary courtyard, looking forward to the finished outdoor learning area.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school’s
achievements and areas for development.

Gillian Hendry

Principal
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School background

School vision statement

We are committed to empowering our students to become confident life–long learners striving towards independence in
the 21st Century.

School context

Para Meadows School is situated on nine parkland acres in North Wollongong. 

The school caters for the individual needs of students from Kindergarten to Year 12 with an intellectual disability. Our
student population is drawn from Helensburgh to Shellcove. 

The school takes pride in providing personalised learning plans for all students who may present with a variety of
disabilities, including moderate to severe intellectual, autism, physical and sensory.

Our highly skilled teachers are trained to deliver quality learning experiences, including adjustments to the curriculum,
which are enhanced by the use of current technology and the support of volunteers across the school. Our team of
experienced School Learning Support Officers support students within our classrooms and across the school learning
environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning: We are Excelling in
the element of Learning Culture and Sustaining and Growing in the elements of Wellbeing, Curriculum and Learning,
Assessment and Reporting, and Student Performance Measures. The staff, students, parents and community of Para
Meadows School have high expectations that all students can and will learn and have developed a very strong learning
culture to meet the diverse needs of the students and foster a productive learning environment. Quality individualised
education underpins the teaching, planning, delivery and assessment of student learning .Para Meadows School has a
strong commitment to ensuring we cater for our students cognitive, emotional, social, physical  and spiritual wellbeing
whilst recognising and respecting cultural diversity. Expectations of behaviour are consistently defined through PBL, and
are evident in all learning environments and adjusted to the individual needs of the students. There is school–wide,
collective responsibility for student learning and success, with high levels of student, staff and community
engagement. The school has developed explicit processes to collect, analyse and report student data. The Personalised
Learning and Support Plans process engages parents and carers in the development of SMART goals and ensures they
have input and contribute to the relevance of the goals in their student's life. The process also ensures that parents and
carers have an understanding of what their child is learning. Teachers regularly use student performance data and other
student feedback to evaluate the effectiveness of their own teaching practice.

The results of this process indicated that in the School Excellence Framework domain of Teaching: We are Delivering in
the elements of  Data Skill and Use and Professional Standard, and Sustaining and Growing in the elements of Effective
Classroom Practice, Collaborative Practice and Learning and Development. The school analyses internal assessment
data to monitor, track and report on student performance. Assessment instruments are used regularly to help monitor
student learning progress in Literacy and Numeracy, PLSP SMART goals, and to identify skills and  gaps in learning
targeted for improvement. Teaching staff attainment of their professional learning goals and teaching requirements 
based on personal and professional criteria and the school plan are a part of Para Meadows performance and
development processes. The performance and development planning  process allows staff to demonstrate personal
responsibility in maintaining high levels of content knowledge and teaching practice, directly  correlating to the
professional teaching standards.  Non teaching staff have embraced the professional development process to develop
skills to foster student learning based on the school plan. At Para Meadows  all staff participate in professional learning,
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targeted to school priorities, the needs of the students and their professional needs. SMART goal development and
assessment practices, curriculum differentiation in Literacy and Numeracy and student wellbeing have been high
priorities in teacher professional learning. Teachers have worked collaboratively across stages to improve teaching and
learning outcomes and build effective teaching strategies in teachers at all stages of their careers. Processes are in
place so that teachers provide and receive planned constructive feedback from peers and school leaders to improve
teaching practice. Opportunities are provided to all staff throughout the year to engage in mentoring and coaching  with
colleagues displaying expertise in teaching and learning.

The results of this process indicated that in the School Excellence Framework domain of Leading: We are Excelling in
the element of Leadership, and Sustaining and Growing in the elements of Planning, Implementation and Reporting, and
School Resources, and Delivering in the element of Management Practices and Processes. The leadership team at Para
Meadows School has a very strong presence  in the school and has developed a culture of high expectations and
aspirations for student achievement. The school is recognised as excellent and responsive by its community  as a result
of its engagement with parents, carers, families, businesses and local organisations. The leadership team has
fostered these relationships and enriched the learning environment, updating of three playgrounds, and improved
student outcomes with resourcing of communication devices across the school. Parents, carers and family members
are invited to provide constructive feedback through a variety of avenues, including parent meetings and surveys. The
school is dedicated to the development of leadership skills, there is an expectation that all staff engage in meaningful
leadership as part of their professional development  and is aligned to the school plan.There is a broad understanding of,
and support for expectations and aspiration for improving student learning outcomes across the school community. Staff
are committed to the processes and improvement measures in all strategic directions, and strive to improve student
outcomes in Literacy, Numeracy and Communication through increasing quality teaching and learning. The staff are able
to monitor progress of milestones on the yearly planner for student assessment and programming which is updated each
term. Staff are aware of the financial management of the school's resources as they are clearly displayed in the
milestones which are update regularly at the executive level and communicated to staff at staff meetings. This ensures
that resources are purchased on an equitable basis and human resources are utilised to support the implementation of
the school plan, improving the learning outcomes for students. The school leadership team communicates clearly the
school priorities and  practices, and manages the planning, resourcing and implementation of programs to deliver
individualised and differentiated learning for all students. Accountability of student learning is evident in the practices and
improvement measures across all strategic directions.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

All students can and will learn

Purpose

At our school, each and every student, regardless of background and ability must be provided with thec onditions to learn
so that they can be the best that they can be.

To be successful learners, our students need to be literate, numerate, confident with technology, creative and
cooperative.

Overall summary of progress

 • 82% of Personalised Learning and Support Plans SMART goals are achieved assessed against an individualised
task analysis

 • 60% of students achieved  an outcome within a continuum cluster and 30% completed a  cluster over a year. The
remaining 10% we found difficult to assess and need to refine our assessment procedures.

 • Name change within the school from Positive Behaviour Support to Positive Behaviour for Learning and the values
and positive language introduced into classroom.

 • Teachers have received updates in the So Safe Program and lessons were incorporated into the High School
PDHPE curriculum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
100% of SMART goals are
achieved

All teachers complete
meetings within RFF
timeframes or after school
hours

82 % of student SMART goals were assessed as
achieved against a task analysis by the end of
2017.

Students achieve either an
outcome within a continuum
cluster or a complete cluster over
a year.

$500 printing costs

$680 classroom resources

60 % of students moved within a cluster and 30 %
of students moved a complete cluster in Literacy
and Numeracy assessed against the school derived
continuum's of learning.

PBS values and language are
consistently used

$1000 Staff TPL

$1500 Resources and
signage

After completing the SETT and reviewing school
procedures, the values are up in every classroom
and the language across the school was positively 
being communicated. However, a review of school
wide practices and planning for PBL will be carried
out throughout the next planning cycle

Teachers have received updates
in the So Safe Program

$1500 SoSAFE program
development

SoSAFE lessons and Stage and gender groups
 were created and implemented across the High
School. Staff observed an improvement in
interpersonal skills for the majority of student Years
7– 12.

Next Steps

As a school we have continued to use our assessment data to identify student progress and achievements which will
continue to inform school directions. We have recognised there is a need to move forward in the way we collect our data,
in particular how we are plotting our students along the literacy continuum.  Measurement strategies within clusters
needs to be identified and recorded, so that progress for all students can be identified. This will ensure that as a school
we are continuing to place emphasis on data and using the performance measures within the school plan.

Furthermore the executive team have realised the need to embed a similar data collection into our mathematics and
science continuums.

Printed on: 29 March, 2018Page 5 of 15 Para Meadows School 5644 (2017)



The creation of an embedded system to assess and record student achievement of SMART goals would benefit all staff
and assist in the PLSP meeting with parents. Further professional development is required to standardise the process of
formative assessment in the identification of gaps in student learning. A consistent process to handover information each
year would assist in the continuation of SMART goals.

An improvement in the communication of progress and sharing of task analyses with parents between meetings would
assist in the student learning across environments.
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Strategic Direction 2

All staff will engage in building their learning and leading capacity.

Purpose

All staff, both teaching and support, have the capacity to provide flexible learning to meet the diverse needs of our
students through engagement in individualised, team and shared professional learning for  21st Century learners.

All staff, both teaching and support, have the capacity to understand and develop their leadership skills and influence
decision making within the school.

Overall summary of progress

 • School based observations are embedded in staff professional learning plans and in the teaching learning cycle,
staff negotiate with supervisors when best for observation to take place and how observation and feedback is
managed.

 •  All staff  including SLSO's and long time casuals have developed, implemented and reflected on professional
learning plans and sought appropriate professional development.

 • 100% of permanent staff are leading learning opportunities across the school, staff have embraced the
requirement to identify a leading goal when establishing the annual PDP.

 • There has been an increased focus on differentiation for all students in all classes. Teachers have utilised school
based assessment and learning tools to to create programs of study that engage all students in all relevant
curriculum areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
School based observations
embedded in staff professional
learning plans and in the teaching
learning cycle.

$5921 ESES funding for
staff PDPs observations

School based observations are embedded in staff
professional learning plans and in the teaching
learning cycle, staff negotiate with supervisors
when best for observation to take place and how
observation and feedback is managed.

All staff develop, implement and
reflect on professional learning
plans.

$9118 TPL All staff  including SLSO's and long time casuals
have developed, implemented and reflected on
professional learning plans and sought appropriate
professional development.

100% of permanent staff are
leading learning opportunities
across the school.

$5793 general staff training 100% of permanent staff are leading learning
opportunities across the school, staff have
embraced the requirement to identify a leading goal
when establishing the annual PDP.

Differentiated teaching and
learning programs delivering
individualised learning outcomes.

$171 Teaching resources

$4514 TPL

There has been an increased focus on
differentiation for all students in all classes.
Teachers have utilised school based assessment
and learning tools to to create programs of study
that engage all students in all relevant curriculum
areas.

Next Steps

Para Meadows School will pursue greater active partnerships with other schools that have similar school populations in
order to increase our opportunities for professional development within the performance and development framework.

We will seek to make the process more effective and meaningful by strategically developing a longer term financial plan.
We will create opportunities for further development across all school staffing areas and support for teachers undergoing
accreditation and the maintenance of accreditation. By providing this type of support, all staff will fully engage with the
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process and therefore contribute to further improvements in teaching and learning outcomes.

Para Meadows School will continue to fund the half day release for SLSOs and establish along term plan to keep the
funding in place. We will foster the relationship between supervisor and SLSO and the development of their PDP by
providing time to implement the growth coaching model. Para Meadows will pursue greater active partnerships with other
schools that have similar school populations in order to increase our opportunities for professional development within
the performance and development framework.
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Strategic Direction 3

Communication is key for all stakeholders.

Purpose

To work across the school community to embed a positive culture and a strong set of values based on the expectations
that every student has a voice and community members work collaboratively to facilitate that voice.

To work across the school community to embed a positive culture and a strong set of values based on the expectations
that all stakeholders have a voice and contribute to the growth of our school.

Overall summary of progress

 • A significant number of students  have been assessed  and an appropriate communication system has been
identified and accessed within the school environment. Due to time constraints and the NDIS  a number of
students are yet to be assessed and have an appropriate communication system  trialled to identify their voice to
communicate needs and wants at school, in the home and community.

 • Staff have begun to work collaboratively in establishing like interests of professional development  after
communicating their professional goals with supervisors. Stage meetings and program sharing have increased skill
acquisition in targeted areas such as literacy, numeracy and Proloquo2Go. Staff have been trialling sharing within
Google Drive and this will be further investigated in the next plan. 

 • Dedicated meetings around communication systems, with parent numbers increasing, has provided more effective
communication between parents and students.

 • The school has been proactive in establishing positive links across the community to support student
communication. A collaboration between ASPECT , Wollongong City Council and the school developed
communication boards in a local park.

 • Parents have had positive opportunities to come to school and meet other parents through open days; assemblies
and communication meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students have a voice to
communicate needs and wants at
school, in the home and
community

$5898 Technology

$8232 Teaching resources
communication

A significant number of students  have been
assessed  and an appropriate communication
system has been identified and accessed within the
school environment. Due to time constraints and
the NDIS  a number of students are yet to be
assessed and have an appropriate communication
system  trialled to identify their voice to
communicate needs and wants at school, in the
home and community.

Staff will collaboratively
communicate professional goals
and skill acquisition through
discussions in teams, staff
meetings and school blog.

Training carried out within
school staff meeting
framework

Staff have begun to work collaboratively in
establishing like interests of professional
development  after communicating
their professional goals with supervisors. Stage
meetings and program sharing have increased skill
acquisition in targeted areas such as literacy,
numeracy and Proloquo2Go. Staff have been
trialling sharing within Google Drive and this will be
further investigated in the next plan. 

Parents and community members
have effective channels of
communications:– with their child;
with the school and with each
other.

$507 family planning
workshop for  parents

Dedicated meetings around communication
systems, with parent numbers increasing, has
provided more effective communication between
parents and students.

The school has been proactive in establishing
positive links across the community to support
student communication. A collaboration between
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parents and community members
have effective channels of
communications:– with their child;
with the school and with each
other.

ASPECT , Wollongong City Council and the school
developed communication boards in a local park.
 • Parents have had positive opportunities to come
to school and meet other parents through open
days; assemblies and communication meetings.

Next Steps

There will be a school wide introduction of communication assessments including the assessment of student’s receptive
language and school wide use of the Augmentative and Alternative Communication Profile. We will be developing a
communication continuum to be used by all school staff. We will continue to develop staff knowledge in AAC. We will be
the developing a communication passport for school leavers as an extension to the communication profile. This passport
would also be beneficial to those students accessing respite, weekend and holiday programs. We will continue to work
with Wollongong council to widen the use of AAC in the community. There has been an initial meeting with a libraries
representative to discuss the use of iPads and the communication app used within the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Additional SLSO to be
established to support
behavioural students 4hrs a
day 5 days a week at $250
a day

The student was on partial re–entry and
required less funds.

Funds committed to communication
technology in 2018  

English language proficiency Additional SLSO to be
established to support
behavioural students 4hrs a
day 5 days a week at $250
a day

Some of the additional time was spent
assisting students from non English speaking
background to increase interactions across
the school.

Quality Teaching, Successful
Students (QTSS)

$7212 QTSS funding Eighteen staff members engaged in the
external validation process received
additional time to identify and gather evidence
and annotate and analyse the evidence.

Socio–economic background Additional SLSO to be
established to support
behavioural students 4hrs a
day 5 days a week at $250
a day

The funds assisted a student to transition
back to school initially 2 hours a day from
Term 3. Some of the  additional time was
spent with identified students to increase
communication skills.

Support for beginning teachers $13450 Beginning teacher
funds

Induction afternoon sessions were well
received by new teachers both temporary and
casual around the programming requirements
and literacy focused learning.

Each beginning teacher was released for an
additional 2 hours  at the same time as
supervisor (1hr) to allow collaboration around
programming and student learning needs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 70 75 78 78

Girls 35 33 32 30

Full school attendance is encouraged for all students.
Attendance is legally required each day. The school
continues to work with families to ensure maximum
learning occurs for each of our students. Fortunately,
most students arrive at school happily each day!

Year 12 attaining HSC or equivalent

Six students completed the HSC against the Life Skills
curriculum in all subject areas in 2017.  All six students
have moved on to community based post school
options.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.58

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

20.28

Other Positions 1.28

*Full Time Equivalent

We currently have no members of staff that identify as
Aboriginal or Torres Strait Islanders.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 78

Postgraduate degree 22
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Professional learning and teacher accreditation

Individual professional learning across the school
was against strategic directions one, two and three.

All staff received training in CPR and anaphylaxis, and
five additional staff received training in midazolam to
support students with epilepsy in the school.

The whole staff engaged in trauma training to assist
staff to identify trauma and best practice when working
with students with trauma and challenging behaviours.

Two staff attended the AGOSCI week in Brisbane
during  the July school holidays, which drives the whole
school communication approaches and systems for the
students.

Three staff attended the leaders 3 day SEPLA
conference. Information and best practice from around
NSW in delivering quality teaching to students with
disabilities.

Five staff attended two different workshops providing
training in teaching students with ASD.

Two staff attended a course delivering additional
supports to families for students with challenging
behaviours and disabilities.

Two staff attended training to support teaching practice 
and motivating difficult learners.

One staff PBL training to reintroduce PBL into school.

One staff attended through GTIL a course to increase
knowledge on disabilities.

Principal attended network meetings and SEPLA
network meetings each term.

Staff meetings have centred on teacher and SLSO
training in

AAC and technology in the classrooms

School policies and paperwork requirements

Communication systems and student plans

SMART GOALS and Task Analyses

School plan and excellence framework

sensory profiling and programs

Literacy expectations

Behaviour supports

Numeracy expectations

Australian curriculum NESA and special education

Staff development days

 SDD 1–  Child Protection /– Literacy and Curriculum

SDD 2–  4 Blocks/ External Validation– SLSO Eye
Gaze/Proloquo2Go

SDD 3– Well Being Teacher (3 school counsellors
delivered):– SLSO offsite SRG delivered

SDD 4 Trauma

SDD 5 Trauma 

Teacher Accreditation

 1 temporary teacher gained accreditation in 2017,
and 2 other temporary  teachers engaged in Great
Teaching Inspired Learning development through their
first year of funding with additional TPL and two hours
of additional RFF with their mentors to advance skills in
behaviour management and student programming with
differentiations.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 189,314

Revenue 4,530,954

Appropriation 4,468,150

Sale of Goods and Services 3,780

Grants and Contributions 57,017

Gain and Loss 0

Other Revenue 0

Investment Income 2,008

Expenses -4,522,398

Recurrent Expenses -4,522,398

Employee Related -4,206,225

Operating Expenses -316,173

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

8,556

Balance Carried Forward 197,870

The school is in the process of completing capital works
in A Block with funds of $90000 committed. The
school's DGR (gift fund) has $91503 available for
special projects across the school. Outstanding
payments make up the balance of funds carried
forward. 

Equity funds were targeted for purchasing
individualised communication systems and programs
for high support needs students from varying
backgrounds. Due to behavioural difficulties of one
student, two thirds of the equity budget was made
available to fund an additional SLSO to support his
return to school into a new class. These funds were not
fully exhausted and will purchase communication
systems and apps for targeted students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 704,176

Base Per Capita 34,762

Base Location 647

Other Base 668,767

Equity Total 52,683

Equity Aboriginal 9,073

Equity Socio economic 31,933

Equity Language 11,677

Equity Disability 0

Targeted Total 3,469,660

Other Total 119,727

Grand Total 4,346,246

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Students are assessed against the school derived
Literacy continuum and the school derived Numeracy
continuum. The continuums are based on
the NESA NSW Australian curriculum literacy and
numeracy continuums K–10 and are primarily based
K–4 with the Life Skills 7–10 and Stage 6 overlaid to
provide an assessment tool K–12 in our school. In
2017, against the literacy continuum 51 % of the 35
primary students were working in clusters 1–3 ; 37 %
were working in clusters 4–6 and 12 % of the students
were working in clusters 7–9 . 26 % of the 75 high
school students were working in clusters 1–3; 41 %
were working in clusters 4–6 and 33 % of the students
were working beyond cluster 7. In 2017, against the
numeracy continuum 62% of the 35 primary students
were working in clusters 1–3 and 38 % were working in
cluster 4–6.  24% of the 75 high school students were
working in clusters 1–3; 54 % of students were working
in cluster 4–6 and 22% of the students were working
beyond cluster 7.
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Parent/caregiver, student, teacher
satisfaction

I like being able to view photos and videos from my
child's day as he is non–verbal and he can't tell me
what he did and what he enjoyed. Also to see the class
interaction so I can know his classmates and friends a
little. Also to see comments from other parents who I
never get to meet in 'playground or on a play date' as
these things don't happen.

A parent survey response to  SEESAW app.

He has come along way in 2017. I'm so proud of all his
efforts. All of his family and friends have noticed a
massive change in him throughout the year. he is so
much more confident.

I would like him to learn to take time in discussions
making him slow down and use words properly, also
hopefully by 2019–2020 looking into mainstream.

Report feedback  and student long term goals from
a parent 

Policy requirements

Aboriginal education

Para Meadows has in place a comprehensive and
inclusive framework to support the cognitive, emotional,
social, physical and spiritual wellbeing of all students.
Individual learning is supported by the effective use of
community expertise and resources. The school works
collaboratively with families to embrace each student's
Aboriginal culture by including the connection to their
own country and specific cultural goals for the student
each year in their Personalise Learning Pathway within
the Personalised Learning and Support Planning
meeting.

Students worked with Kevin Butler to complete wall
murals that reflect our connection to Dharawal Country.

The students worked individually and in small groups
learning the significance of our local environment to
Aboriginal people, learnt about totems and the
significance of colour depicted for Aboriginal students
and parents.

During Reconciliation Week, two aboriginal students
and their non Aboriginal friends attend a morning tea ,
allowing the students to connect with other Aboriginal
students within the local area, foster friendships and
community connections. Deadly Awards are celebrated
annually with two students nominated for their efforts in
their learning and as respectful members of the school
community.

Multicultural and anti-racism education

Para Meadows has in place a comprehensive and
inclusive framework to support the cognitive, emotional,
social, physical and spiritual wellbeing of all students.
Individual learning is supported by the effective use of
community expertise and resources.

Harmony Day was celebrated with staff and students
wearing traditional costumes or dressing in orange
clothing to celebrate the rich cultural diversity at Para
Meadows School. An assembly showcased the talents
of both students and staff in speaking and greeting in
their native language and finding their cultural
background on the world map.. The assembly was
followed by a morning tea where parents and staff
contributed food from many cultures.
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