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Introduction

The Annual Report for 2017 is provided to the community of Wangee Park School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Anthony Bulmer

Principal

School contact details

Wangee Park School
12 Second Avenue
Campsie, 2194
www.wangeepark-s.schools.nsw.edu.au
wangeepark-s.School@det.nsw.edu.au
9787 1156
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School background

School vision statement

At Wangee Park School we aim to create high quality educational environments to enable all students to be engaged,
successful, lifelong learners.

We aim for all students to be responsible, creative, respectful citizens who develop a love for learning and are engaged
members of the community.

School context

Wangee Park School is located in the inner western suburb of Campsie. The school has recently relocated to a purpose
built site in Campsie from Lakemba. The new site has provided students with a learning environment that specifically
caters for their varied needs.

With the relocation the school has three additional classes and now caters for a diverse student cohort, who have a
range of disabilities. These changes are significantly impacting the culture of Wangee Park School.

The school provides individualised learning programs for up to 49 students, from kindergarten to year 12, who have a
severe intellectual disabilities, moderate intellectual disabilities, physical disabilities and autism and caters for diverse
learning styles and specific medical needs.

The school has strong supportive links with both the parents and the wider community. Strong partnerships with families
are valued and utilised. The school provides high quality educational programs to ensure every student achieves to their
potential.

In addition to a diverse learning population Wangee Park school caters for students from a diverse cultural background.
85% of families come from a Non English speaking background. 50% come from an Arabic speaking background, 6%
from a Chinese, 6% from a Maori background with a further 23% made up of families from Algerian, Serbian, Indonesian,
Vietnamese, Kurdish, Pakistan, Mauritian and Somalian backgrounds.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

Our journey throughout External Validation has been explained through the creation of eight evidence sets that hit
multiple domains across the School Excellence Framework.

LEARNING

The results of this process indicated that in the School Excellence Framework domain of Learning:

Learning Culture: Sustaining and Growing

The staff of Wangee Park School has demonstrated an ongoing commitment to school learning priorities throughout
the 2015–2017 planning cycle. One example within our evidence sets relates to professional learning and
implementation of Positive Behaviour for Learning (PBL). The school has doubled in size over the past 3 years, being
reclassified for students who have a moderate or severe intellectual and physical disability.  The whole school
implementation of PBL has impacted positively on educational programs and examples of student work samples prove
this success within our sets.

The school prides itself on creating a consistent, supportive environment where positive relationships amongst staff,
students and families are nurtured in order to strengthen the delivery of quality educational programs. Further evidence
within our sets that demonstrate the value of building positive relationships include our transition program, private
Facebook page for parents, multiple fundraising opportunities and numerous work samples of student achievement.

Wellbeing: Sustaining and Growing

All staff at Wangee Park School understand the significance in supporting the wellbeing of each individual student. Our
school community consistently implements a whole–school approach to supporting wellbeing. This is evident in our
delivery of our health care procedures, Learning Support Team (LST), annual Reviews process and implementation of
PBL.

The success in implementing and supporting the Wellbeing Framework has led to improved teaching and learning
opportunities. Our teachers’ dedication towards quality teaching and professional practice is demonstrated by our
expertise with adjustments and personalised differentiated programs for our students.

Curriculum and Learning: Sustaining and Growing

Our teaching staff value the input of our families and other additional health care professionals in the planning process
of education for our students. The Personalised Learning and Support Plan (PLSP) process demonstrates this
collaborative approach.

This collaborative planning process was also evident in our transition program. The school successfully transitioned 24
students, in which we actively collected and used information from multiple stakeholders in order to create a smooth
process that built on previous knowledge of each student.

Assessment and Reporting: Sustaining and Growing 

The school has continued developing explicit processes to collect, analyse and report on student performance
data. Our sets demonstrate this through the variation in student work samples. In addition our sets include our school’s
Communication Assessment Tool (CAT) and Reading Assessment which are two inclusive, whole school assessment
tools proven to measure and support student achievement. 

Student Performance Measures: Delivering

The school has adjusted the notion of value added measuring tools (examples above). Teaching staff have also been
collecting evidence pieces within student assessment folders over the past five years. In particular the use of SMART
goals (over the past three years) for all students have been used as a reflective method to measure progress,
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achievement and future directions.

Teachers have also consistently celebrated student achievement  throughout newsletters, assemblies and social
media. Semester Reports and the Reviews process are formal methods we use to communicate student performance
here at Wangee Park School. Examples are evident within our sets.

Future Directions

Staff have identified that the main area for growth and improvement in the domain of Learning include: improving
personalised communication systems for every student in order to assist in accessing and engaging in the curriculum.

TEACHING

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Effective Classroom practice: Sustaining and Growing

Teachers have regularly used student performance data to evaluate the effectiveness of their own teaching
practices. This has been implemented through Professional Development Plans (PDP) and demonstrates collaboration
between colleagues.  

Furthermore, teacher collaboration has led to productive learning environments within our school setting. This is
evident within examples of our shared unit of works and differentiated programs/work samples.

Data Skills and Use: Sustaining and Growing

As stated in the domain of Learning, teachers have used data analysis and a range of assessment instruments to
regularly monitor student learning and development. In addition to the above mentioned examples, data is also used to
support and drive our LST and PBL initiatives. Our sets include improved learning outcomes for our students due to
these initiatives being supported and implemented by all staff.

Collaborative Practice: Delivering

Teachers and Student Learning and Support Officers (SLSOs) consistently create safe learning environments for all
students within the classrooms, playgrounds and wider community. 

The school has met Departmental requirements in providing and receiving constructive ongoing feedback through
the PDP process. This year saw the implementation of the myplgoals tool to increase the authenticity and value of this
practice.

Learning and Development: Delivering

It has been stated that teachers and SLSOs have participated in a range of professional learning targeting school
priorities, such as PBL. Furthermore the process of External Validation, in particular the use of the SEF–SAS, has also
assisted our staff to identify strengths and future directions as a school. These results are evident in every set. 

Professional Standards: Sustaining and Growing

Our School Plan has been driven by a collective responsibility of all staff, demonstrating adaptability and ethical
practice towards supporting whole school goals. Furthermore, all of our teachers at Wangee Park School consistently
demonstrate currency of content knowledge and teaching practices. This is evident in the majority of sets, most
noticeably within the ‘Differentiated Programs’ set.

Future Directions

Staff have identified that the main area for growth and improvement in the domain of Teaching include: creating more
instructional opportunities for staff to collaboratively reflect on their teaching practices and further develop our
expectations and standards in quality teaching.

LEADING

The results of this process indicated that in the School Excellence Framework domain of Leading:

Leadership: Delivering

Our parents and wider community continually participate in learning opportunities to engage with our students. Our sets
demonstrate this through inclusive programs with Harcourt Public School and Wiley Park Girls High School. This is also
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evident with the large amount of University and Tafe students that our 8 classes continually support with practicums.

School Planning, Implementation and Reporting: Delivering

The school articulates a commitment to equity and high expectations of learning for each student. An example of
equity is the application to the equipment panel in applying for a resource that would physically assist a student in
accessing the curriculum and being more engaged as a learner.

Another example in the delivery of high expectations and effective use of resource allocation includes the additional
teaching position that was created to deliver the reading program during 2017.

School Resources: Delivering

As stated the school has continued implementing the systematic annual staff performance and development reviews.

Another example within the sets for ‘Delivering’ in this element is the opportunities created through a range of incursions
and excursions, that creatively met a broad range of student learning interests and needs.

Management Practices and Processes: Delivering

The school leadership team has communicated clearly about school priorities and practices through the ongoing
professional learning and implementation of the School Plan, School Excellence Framework and the PDP process. 

Accountability practices have been reported and communicated with the wider school community through the Annual
Report.  

Future Directions

Staff have identified that the main area for growth and improvement in the domain of Leading include: placing more
emphasis on building leaders across the school forall teachers and SLSOs through the PDP process and link these goals
to the new School Plan.

Further detail on future directions are evident within each set.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

ADDITIONAL PROGRAMS

Schools Spectacular:

Four of Wangee Park School’s students took part in this year’s world class performance “Schools Spectacular” at Qudos
Bank Arena,Sydney Olympic Park.  This extra–curricular school activity provided our students with the opportunity to
showcase their incredible talent alongside pupils of all ages from public schools in all regions of NSW.

Wangee Park School students proudly represented our school, delivering an outstanding enactment of the Blues
Brothers song “Everybody Needs Somebody” as part of the “D’Arts Ensemble”. Students diligently attended rehearsals at
Busby West Public School aswell as numerous practices at Qudos Bank Arena in preparation. Through these valuable
experiences, not only did our students learn new dance moves and gain confidence in their ability to perform; they built
long lasting friendships,further developed social skills and created lasting memories.   

Fellow students from Wangee Park School went on an excursion to Qudos Bank Arena to support their friends and
celebrate their achievement.Their performance was broadcast on Channel 7.

Shining Stars:

“Shining Stars” is a dance education program for students with disabilities in which students actively engage in a relevant
and meaningful program of study in dance that reflects the needs, interests and abilities of each student. Four of Wangee
Park School students participated in the “Shining Stars” program this year as part of the Ultimo Public Schools Dance
Festival which was held in the Seymour Centre, Chippendale. Students developed knowledge of the dance curriculum,
life skills, performance skills and confidence as they delivered the routine to a large audience.
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Wangee Park School facilitated weekly rehearsals for Shining Stars, with students and staff visiting our school from other
special educational needs backgrounds.  

Art Club/OperationArt:

Wangee Park School and Wiley Park Girls High School have continued to develop their collaborative partnership through
the effective delivery of our annual art club program. During Term 3, Year 9 students from Wiley Park Girls High School
made weekly visits to Wangee Park School to support our students in successfully engaging in art club, providing
appropriate prompts and assistance to students, where necessary.   

The focus of 2017’s Art Club program was “Mini Monumental Sculptures” which provided students with hands on learning
experiences in recreating famous 3D sculptures while also becoming familiar with their world renowned creators,
including sculptors Alexander Calder, Antoni Gaudi, Albrto Giacometti, Andy Goldsworthy and Heather Jansch. Students
experienced a wide variety of tools and materials to reinvent a range of sculptures including the use of rollers, chopping
boards, cutters, pliers, coloured wire,beads, pipe cleaners, jewels, ceramic tiles, clay, paint, wood and shells. Student’s
art works were proudly displayed in the foyer of our school, while student achievements were recognised and celebrated
in a special assembly on Presentation Day.

Our student’s art creations are entered yearly into OperationArt, which is an initiative of The Children’s Hospital at
Westmead, in association with the New South Wales Department of Education. Several of our student entries have
successfully been chosen to be displayed at exhibitions atthe Armory Gallery, Sydney Olympic Park. 2017 saw our 2016
art club entry on“Dry Environments” selected for the top touring 50, out of 9,000 entrants! Our winning art work will tour a
range of galleries in 2018 and will then be givento the Children’s Hospital at Westmead as part of their permanent
collection.

AquaticSurvival Skills Program:

Wangee Park School was kindly invited to take part in a pilot “Aquatic Survival Skills Project” during 2017 which was run
by Royal Life Saving NSW, in partnership with Canterbury Leagues Club and Canterbury Bankstown Council. This
initiative provided students from Wangee Park School with a great opportunity to access a potentially lifesaving program.
Students were introduced and equipped with vital water safety skills and knowledge in order to help build confidence as
well as an understanding about the importance of being water smart. Royal Lifesaving NSW provided both in pool
experience and trainingto students as well as visiting our school with an informative, interactive presentation. 

Canterbury Leagues Club very generously funded 100% of theprogram as well as covered the cost of transport to and
from the pool.  Based on the success of this program, Canterbury Leagues Club has offered this valuable opportunity to
our students for 2018, which we look forward to.

Sustainability Program:

During 2017, the senior classes of Wangee Park School introduced and led a sustainability program in which they
concentrated on ways we can improve sustainability at our school. Reducing, reusing and recycling became the
predominant goal from this program which was shared with the whole school. Each class conducted a waste audit from
which a tally chart was created to collect and record this data. Recycling bins were introduced to classes which directly
resulted in an immediate reduction in paper waste.  A compost bin was also positioned in our school garden which the
left overs from student lunch and cooking were placed.

Students planted herbs including basil and mint, along with spinach, tomatoes and strawberries in our garden beds. They
also gathered lemons from our lemon trees and used all this fresh produce for food technology cookery programs.
Regrowth from the herbs produced seedlings which students used to replant. Flowers were also planted and students
took responsibility of caring for them daily.

The introduction of this sustainability program created a greater whole school awareness and accountability for
sustainability at ourschool which we plan to develop further.

Integration and Reverse Integration:

Wangee ParkSchool has continued to develop and build active partnerships with other schools throughout 2017.
Teachers work together with other educational professionals across the wider community, to improve teaching and
learning for their year groups and provide students with extra–curricular opportunities.

In particular, Wangee Park School and our neighbouring school, Harcourt Public School have strengthened connections
throughout the year building familiarity with both students and staff and providing positive, age appropriate integration
and reverse integration experiences. This included the successful continuation of the “Kindy Play Date” PDHPE program
during which Harcourt Public School students visited Wangee Park School on a weekly basis to engagein organised
sports activities. Other integration opportunities saw the Harcourt Leadership team visit on multiple occasions to join in
celebrations such as NAIDOC week assembly and Presentation Day. Wangee Park students were also invited to
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participate in numerous special events throughout the year at Harcourt Public School. 

Students from the Marist Catholic College, Penshurst visited Wangee Park School as part of a Social Justice Program.
The visiting leadership team spent time in each of the classrooms and on the playground, providing opportunity for both
communities to interact and engage with each other. Reverse integration opportunities positively impact both school
settings, and promote inclusion on a wider community basis. Wangee Park School students feel valued and recognised
bytheir peers as they are celebrated for their diversity. This has continued to benefit student self–confidence and
improves individual and collective wellbeing. Students build positive relationships and provide opportunities to create new
friendships with members of the wider community.

Canterbury Vale School students and Wiley Park Girls High School have continued to be involved in Wangee Park
School student’s learning experiences through a work experience initiative. This provides students from Canterbury Vale
School and Wiley Park Girls High School with an opportunity to gain hands on experience and skills in working with
students with special educational needs. These collaborative relationships have enhanced the learning of all students
involved.

CommunityEngagement– Excursions/Incursions: Wangee Park School has notably increased the amount of
opportunities for students to gain learning experiences beyond the classroom in 2017, through the planning of excursions
and incursions related to termly units of work. Students participate in a variety of productive educational environments
which strengthens learning and development of social skills. Excursions included trips to Symbio Zoo to interact with
Australian animals, linking to the unit ofwork “Australia, You’re Standing in It!”, Auburn Botanical Gardens when learning
about “In the Garden,” a sailing excursion around Sydney harbour with “Sailors with Disabilities” when engaging in
lessons about “Transport”, anouting to Rudd Park and an in–house visit from Healthy Harold connecting to“Healthy
Eating” programs. A farm incursion was organised for all students to have hands on learning experiences with farm
animals, in relation to the learning program “On the Farm.” Students made weekly visits to Campsie ShoppingCentre to
purchase groceries for “Food Technology” programs. An increase incommunity engagement has led to students gaining
new experiential learning and further development of social skills. It also provided students with an opportunity to adapt
their communication systems within these new learning environments and generalise their communication skills across
many settings.
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Strategic Direction 1

Student success, through quality programs and high levels of student engagement.

Purpose

To ensure that all students are engaged learners whom access explicit personalised programs. Programs will reflect
systematic teaching and learning activities linked to data to ensure all students reach their social and academic potential
with an increase in communication skills.

Overall summary of progress

 • Expertise in PBL continued through accessing external support within the DoE, assisting towards self reflective
practices using suggestive formats and driving future directions for the next school plan.

 • Staff continued to collaborate and share expertise on whole school and individualised systems used within all
classrooms. 

 • Staff increased confidence through an updated LST process, linking to PBL teachings.
 • Staff increased the use of a range of data templates to independently support challenging behaviours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The establishment of universal
communication systems across
the school.

All staff have continued consolidating skills in the
use of universal visuals across all settings within
the school in order to support communication.

Students using personalised
communication systems will
increase from 15 to 100%.

$11904 Professional learning continued this year through
increased staff collaboration sharing communication
systems for each student. Personalised
communication systems has been implemented
across the whole school, from 15% to 79% over the
3 year period.

Staff demonstrating expertise in
catering for students with
Moderate Intellectual Disabilities
and Autism will increase from 28
to 100%.

$11904 A review on the LST procedure took place this year
and new processes were formed in order to support
and improve student learning.

The PBL school wide evaluation
tool will be used to review
improvements in practice and
student behaviour.

$6500 External support was used this year to guide future
directions and improvement in the delivery of PBL.

Next Steps

Use these results and External Validation future directions to guide the writing of a new school plan for 2018. 
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Strategic Direction 2

Creating a culture of collaboration, reflection and evidence based practices.

Purpose

To develop a culture where staff collect data, reflect on practices, utilise feedback and collaborate with other
professionals to continuously improve practice. To support the development of skills, knowledge and understanding
within the broader context of the school for students with diverse levels of need.

Overall summary of progress

 • Staff accessed myplgoals, which led to the collaboration for staff with multiples team leaders.
 • New training was implement for non–teaching staff in the implementation of PDPs in their practices for a 2018

start.
 • Start confidence increased through increased collaborative support through a strengthened LST process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effectively implement the PDP
processes as in line with
Departmental guidelines.

$10450 All teaching staff completed the cycle of using the
PDP format, through the support and guidance of
their Team Leaders. Evidence collected from the
PDP process has also been collected to
guide External Validation.

Smart goals directly linked with
assessment tasks to measure
student achievement.

$13321 All staff continued consolidated their skills in the
use of SMART goals to drive learning for every
student.

An increase from 14% to 100% of
teachers will effectively collect
data to develop, implement and
evaluate personalised student
behaviour plans.

$11904 All staff strengthened their ability to implement
personalised behaviour plans independently.

Next Steps

Use these results and ExternalValidation future directions to guide the writing of a new school plan for 2018.
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Strategic Direction 3

Community wide approach towards student learning and success.

Purpose

To create a school culture where innovative practices are shared across a community of school. To Develop supportive
partnerships and a collective vision engaging the wider school community with the context of the relocation of the school.

Overall summary of progress

 • Staff increased access to neighbouring Harcourt Public School
 • Students increased community access through increasing partnerships with the community (e.g. Shinning Stars,

Sailing, Swimming Programs).
 • Parent use of and communication through an online forum increased significantly throughout 2017. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence in Executive
Performance and development
Plans reflecting increased
expertise in leadership.

$12750 The executive team led the whole staff through
External Validation over 2 terms. This included
reflecting on current practices and collecting
evidence against the School Excellence
Framework.

The establishment of a Parents
and Citizens group that met
regularly and impact the schools
community.

$1100 Parents collaborated on the private facebook page
increasing communication between executive staff
and each other. This mode of communication also
led to an increase in parent participating in major
events within the school calendar including the
support of fundraising initiatives.

Teaching and learning programs
that are linked to the wider school
community.

$2305 Teachers increased student participation within the
community through excursions and incursions i.e
swimming programs, sailing, library visits, creative
arts (Shining Stars)

Next Steps

Use these results and ExternalValidation future directions to guide the writing of a new school plan for 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $689 Resources were placed towards purchasing
pavers that were decorated by each class
during NAIDOC week. These pavers will be
placed in the new outdoor learning area.

Quality Teaching, Successful
Students (QTSS)

$8634 The executive team built the capacity of all
staff members in using reflective practice to
drive teaching practices within every
classroom.

Socio–economic background $13980 Staff improved their expertise in the delivery
and use of the Communication Assessment
Tool. The tool guided and influenced the
creation of clear SMART goals throughout
each term.

Support for beginning teachers $4063 Three staff members improved their expertise
in the delivery of the curriculum through
additional release time, attendance in multiple
professional learning opportunities and built
their own leadership capacity through leading
a range of initiatives.

Professional Learning $12805 All staff participated in a range of professional
learning sessions with particular focus
on improving the way we analyse our impact
in our practices, procedures and programs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 11 21 29 29

Girls 14 15 19 20

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 5.67

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

9.82

Other Positions 0

*Full Time Equivalent

During 2017 students and staff members did not have
the opportunity through either permanent employment
or casual employment to work with Indigenous
colleagues at Wangee Park School. Staff did have the
opportunity to work along side Indigenous volunteers
through the learning area of Creative Arts.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 34

Professional learning and teacher accreditation

In 2017 Wangee Park School consisted of:
 • Four teachers maintaining accreditation at the

Proficient level.
 • Two beginning teachers working towards

accreditation at the Proficient level.
Both teacher and non–teaching staff participated in a
range of professional learning activities during 2017.
 • Professional learning included:
 • unpacking and plotting our school’s progress

against the School Excellence Framework;
 • Senior First Aide Officer training;
 • accreditation guide and updates;
 • a guide to the External Validation and valuating

quality data to prove student learning
 • using Proloquo2Go and using eye gaze

technology to support communication with our
classrooms;

 • implementation and support of Positive Behavior
for Learning (PBL) using whole school strategies;

 • networking through the SpeEd Network;
 • completing e–learning Emergency Care,

Anaphylaxis and Prescribed Medication courses
that were out of date; and

 • all staff participated  in the mandatory training
requirements and or re–certification on CPR,
Disability Standards for Education, Health Care
Procedures, Child Protection, Code of Conduct
and WHS Induction.

 • Critical conversations around the School Plan and
School Excellence Framework (two executives,
principal).

 • Implementation of Performance Development
Plans (PDP) for 2017 (two executives, principal).

 • Using the School Excellence Framework to
measure the school’s success and create future
directions.

 • Implementation and support of Positive Behavior
for Learning (PBL) using whole school strategies.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 157,351

Revenue 2,000,315

Appropriation 2,012,704

Sale of Goods and Services -40,569

Grants and Contributions 26,399

Gain and Loss 0

Other Revenue 0

Investment Income 1,780

Expenses -2,036,451

Recurrent Expenses -2,036,451

Employee Related -1,899,308

Operating Expenses -137,143

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-36,136

Balance Carried Forward 121,215

The Principal, SAM and SAO collaborated throughout
the 2017 to drive Wangee Park School’s financial
management processes and governance structures to
meet financial policy requirements. The intended use of
available funds will support the new initiatives within the
2018–2020 new School Plan including the creation of
an outdoor learning area.  

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 408,103

Base Per Capita 16,359

Base Location 0

Other Base 391,744

Equity Total 35,716

Equity Aboriginal 689

Equity Socio economic 13,980

Equity Language 21,047

Equity Disability 0

Targeted Total 1,331,478

Other Total 16,154

Grand Total 1,791,450

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Parent/caregiver, student, teacher
satisfaction

STAFF

During 2017 we sought feedback from the teaching
staff on our practices as educators at Wangee Park
School.

Below is a summary of the results (External Validation).

As a staff we demonstrate expertise in:
 • PLSP Process
 • Differentiated programming
 • Assessment and reporting strategies
 • LST/PBL Processes and Procedures
 • Health Care Procedures
 • Transition Program

As a staff our future directions include:
 • increased community access opportunities
 • Strengthening the delivery of Aboriginal Education
 • Increase the use of technologies
 • Increasing collaborative practices consistently
 • Creating further opportunities for all staff to build

capacity
PARENTS

During 2017 we also sought feedback from our parents
on the future directions of Wangee Park School.

The results and feedback in sharing the information
included over 95% of families supporting the following
directions for the new School Plan:
 • Curriculum
 • Wellbeing
 • Community Partnerships & Programs

We also improved the consistency of informal feedback
from our families throughout each term of 2017.
Parents feedback and participation through a private
facebook page (towards the schools executive
team) improved by 76% in comparison to the
previous year. This also led to improved parent
participation and support within major functions
including fundraising initiatives.

Policy requirements

Aboriginal education

Wangee Park School has continued its commitment
towards embedding Aboriginal Education within the
KLAs.

Units of work were created engaging our students in
the histories and culture of Aboriginal Australia. The
school celebrated NAIDOC Week with a memorable
musical performance from Grandma Toni.

Members of the local AECG were invited to share
guidance and contribute to the new School Plan during
term 4.

Multicultural and anti-racism education

Wangee Park School consists of a rich cultural and
language diversity for both staff and students. The
celebration of culture was evident throughout the
learning programs and activities that all students
engaged in.

We celebrated a range of multicultural events amongst
the school community including Diwali, Easter, Eid and
Chinese New Year.

Wangee Park School continued valuing parent
involvement in the creation of Personalised Learning 
and Support Plans.  Appropriate support was
implemented, such as accessing the use of an
interpreter to support parents within this process.

The school has a trained Anti–Racism officer. There
was no issue or complaints recorded.
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