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Introduction

The Annual Report for 2017 is provided to the community of Centennial Park School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Lomas

Principal (Relieving) 

School contact details

Centennial Park School
78 Avoca Street
Randwick, 2031
www.centennial-s.schools.nsw.edu.au
Centennial-s.School@det.nsw.edu.au
9310 0588
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School background

School vision statement

Our purpose at Centennial Park School is to:

Provide education and guidance to all students by facilitating access to the fullest, least restrictive range of curriculum
options

Nurture the individual needs of each young person academically, socially and emotionally

Facilitate the re–entry of each student to mainstream school, work or further study

Value and encourage the participation and collaboration of family, carers and the community with the school.

At Centennial Park School staff believe in:

Fostering the resilience and development of our students to reach their fullest potential, by accessing professional
learning in order to remain current in secondary education, and in particular the areas of special education, behaviour
and mental health

Understanding and respecting professional roles and boundaries by modelling appropriate behaviour

Providing a nurturing and safe learning environment where our students experience success

Taking individual and collective responsibility for the wellbeing and WH&S of self and others

Working cooperatively, demonstrating collegial mutual respect and working towards a common explicitly communicated
goal.

When students exit Centennial Park School they will:

Have experienced success, socially and emotionally

Have a more positive self–concept than on entry, and have developed pro–social skills

Have experienced positive functional relationships with peers and adults

Have experienced a caring community.

School context

Centennial Park School is a School for a Specific Purposes located on Avoca St Randwick, and sharing a site with the
Open High School. It is within the Ultimo ‘footprint’, receiving students from a large drawing area, from Woronora in the
south, to Vaucluse in the north and as far as Belmore in the west, and Strathfield in the south west. Students who are
unable to access public transport are eligible to apply for Assisted School Travel, where if criteria are met, they have
access to a driver to and from school.

Centennial Park School provides short–term intensive personalised educational programs and support for students in
Years 7–12 who have been diagnosed with a mental health disorder. Our school has a capacity of 35 students and has
strong links with local schools for integration, and government and non–government agencies for support and connection
to programs. The curriculum for students in Years 9–12 is developed by Sydney Distance Education High School,
providing students with the opportunity to gain equitable access to mainstream subject areas. Centennial Park School
provides the academic program for Stage 4 students. This program allows for flexibility of content, and is targeted at
addressing individual numeracy and literacy deficits. The Stage 4 program, in addition to the collaborative relationship
with Sydney Distance Education High School, allows for such modifications as are necessary to meed the individual
needs and cater for individual learning styles. Life Skills and blended mainstream and life skills programs are developed
for students as appropriate. All students have access to computers and various technologies, and specific skills in these
areas are taught in an integrated manner through all key learning areas, and in specific technology classes. There is a
focus on social skills, the development of appropriate behaviours and access to therapy. Our school is committed to
delivering high quality individualised programs which aim to engage students in relevant learning and prepare them for
return to a regular secondary school, or support their transition to other education and training opportunities. All students
are expected to engage in some form of therapy, either externally or within the school program, and regular school
counsellor discussions are encouraged.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout New South Wales in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

As a special setting with a small staff, we are very well placed to have a whole–school approach to monitoring goals and
school progress. All teaching staff are required to be aware of the school plan intimately, and regularly reflect on
achievements, and identify challenges. All staff for example, including support staff, meet for daily briefings each
morning, and for afternoon debriefing. Furthermore, throughout 2017 regular staff meetings were held with teachers to
discuss the school's strategic directions, and to identify evidence of impact.

Reflection on the School Excellence Framework enabled staff to further refine the directions, and to reflect on what
evidence the school could provide to its community, to demonstrate the level of learning, teaching, and leading that was
taking place. This was a valuable tool to frame the discussions that occurred, and to identify areas the school could
improve, in line with the Department’s high expectations for all public schools. Our strategic directions, as well as the
progress we have made in these areas, include Literacy and Numeracy in the 21st Century, Social and Emotional Well
Being, and Transition. Our school strives to be a centre of excellence in these areas, and used the 3 year school
planning cycle and The School Excellence Framework, to assess what we have achieved, and where we need to move
to in the future.

In the domain of Learning, the school’s focus area has primarily been in the area of well being. As a school for mental
health disorders, we are constantly searching for innovative practices to support student well being, and reflecting on
current methods. In 2017 we felt that the school moved from the ‘sustaining and growing’ phase, into 'excelling'.
We believe that "The school has in place a comprehensive and inclusive framework to support the cognitive, emotional,
social, physical and spiritual well being of students, which measurably improves individual and collective well
being" (S.E.F. pg.3). In an effort to make sure students "care for self", data was collected on the participation rate of all
students in outside therapy, and in the therapeutic programs on offer within the school. In 2017 the number of well being
programs was increased, with the addition of many new and innovative activities designed to achieve our goal of having
all enrolled students engaged in some form of therapy. These included an occupational therapy group and the
establishment of a sensory room, the school's first therapy dog, weekly sailing on the harbour with Sailors with
Disabilities, and a partnership with the nearby University of N.S.W. psychology department, to run an anxiety group.
Furthermore, the school employed a social worker to conduct home visits, counselling and mentoring, along with
connecting our students to a variety of external support agencies.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Literacy & Numeracy in the 21stC

Purpose

Students regularly enrol in our school after a considerable absence from educational environments. This may be due to
hospital admission, school refusal, or a lack of engagement. As a result there can be large gaps in their understandings
of basic skills.

Students benefit in our setting from a low student to staff ratio, and we see ourselves as best placed to provide students
with the remedial numeracy and literacy skills required to return successfully to a mainstream school, and a safe and
supportive environment to best facilitate the acquisition of material that may have posed a challenge or produced anxiety
in the past.

The school has spent considerable effort in the last 5 years to equip classrooms with the latest technology, and to
up–skill in its use. However, there is always more to learn, as this is a constantly evolving environment. The school has
committed to making technology a focal point, and to embed 21st Century skills into our programs, to support our young
learners to become successful contributors to our changing world.  

Overall summary of progress

The staff at Centennial Park School have continued to work hard this year towards the 3 year plan of improving student
literacy and numeracy outcomes across the school, in increasing access to up to date technologies, and in fostering the
use of 21st Century skills. Staff have been involved in a substantial amount of collaborative practice, to continue to refine
our approaches to demonstrating that this learning has taken place.

In 2017 staff reported on individual student goals in the areas of literacy and numeracy and 21st Century skill acquisition,
as part of each student's individual education plan (I.E.P.). Staff meetings and in–services were held aimed at upskilling
staff in this area of the curriculum, including training school learning support officers (S.L.S.O.s) in remedial literacy
and numeracy strategies such as the 3P's approach to reading.  Selected students were also assessed using the York
Assessment of Reading for Comprehension tool (Y.A.R.C.).

Review and analysis of the data around the number of students who had achieved their goals was conducted regularly,
with funds and resources directed towards students who were struggling. As 2017 marked the end of the 3 year school
planning cycle, a detailed assessment of the process was carried out, yielding the following observations for refinement
and improvements in student goal setting: more effort is needed to develop teacher capacity in determining SM.A.R.T.
goals (specific, measurable, attainable, relevant, time–bound), and secondly, students need to be more actively involved
in process of formulating their goals.

Data was also collected for the number of returned I.E.P.s signed by parents. I.E.P. meetings with parents face to face
became standard practice in 2017, as well as handing I.E.P.s out at review of placement meetings. The school
conducted a survey of parents on ways to improve collaboration, including how best to increase the number of I.E.P.s
signed by parents, and how to give and to gather feedback. Further work is needed to identify obstacles to this process,
and to improve systems. Technology classes continued in 2017, with an increase in the number of projects produced.
This included short films,and musical scores produced on electronic music software. All students were provided with
access to these technology lessons, as the four classes rotated on a termly basis. The goal had been to make sure that
the latest technology is shared and downloaded on classrooms computers across the school, and not just in the class in
which the technology classes are taking place. A number of new technology hardware and software was purchased in
2017, and data was gathered on student access to technology, as well as the level of engagement, and the number of
projects produced.

Over the course of the year the amount of staff professional learning increased dramatically, and was aligned to school
plan targets and the N.E.S.A. teaching standards. In 2017 our goal was achieved, that all staff complete at
least one professional learning activity in literacy, numeracy, and/or technology.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Products:

Increase in number of students

An existing school learning
support officer
(S.L.S.O.) who had just

For a variety of reasons this year, many students
did not reach their academic goals as stated in their
Individual Education Plans (I.E.P.s) This included
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

achieving academic goals in their
IEP from baseline data taken end
term 4

Increase in number of returned
IEPs signed by parents from 60%
to 80%

Practices:

Technology is embedded in
learning and an increased
number of technology projects
will be completed by students

Technology class will be
introduced weekly with a different
class each term participating

Staff will develop professional
goals to support and embed
improved numeracy, literacy and
technology in the 21stC skills.

their degree in social work,
was employed as a student
support officer/social
worker (S.S.O.) in term 3.
Their existing S.L.S.O.
wage was supplemented
using R.A.M. funds, as well
as special grants such as
School to Work, and LINK
transition funding.

A specialist teacher was
employed on a casual basis
using R.A.M. Aboriginal and
Socioeconomic funding to
work one on one with
students.

their various mental health disorders, absences and
integration, and our rotating enrolment, but also that
staff require more support in developing S.M.A.R.T.
goals (specific, measurable, attainable, relevant,
and time bound), and more supervision is required
to ensure that they are being recorded. The school
has applied for a 6th class for 2018, which will
mean a second assistant principal will be
appointed, who will assist with supervising this
process. Furthermore, it was identified that some
students were unaware of the goal their teachers
had set for them. We plan in 2018 to instill greater
student ownership over goal setting, and predict
greater achievement rates as a result.

In 2015 62% of students achieved their goals in this
area. In 2016 the number as 49% and this year it
was 46%.

Successes in this strategic direction included:
 • A student support officer/social worker
(S.S.O.) was permanently appointed to work one on
one with students in remedial literacy and numeracy
 • A specialist teacher was employed on a casual
basis to work one on one with students struggling in
numeracy and literacy
 • New English programs were developed for Stage
4 students
 • School learning support officers were trained in
the 3P's approach to reading
 • Identified students were assessed using the York
Assessment of Reading for Comprehension
 • All staff completed at least one professional
learning activity in literacy, numeracy, and/or
technology
 • Teacher observations became standard practice
 • Regular supervisor meetings were set up
between executive and teaching staff
 • Subscriptions were renewed for online programs
such as Mathletics, Spellodrome, and IntoScience,
the latter particularly allowing for 21st Century
learning
 • New technology was purchased – Mac Books,
iPads, and Chrome Books for each class
 • Students made a short film about mental health
which won a prize at The REELise Film Festival
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Next Steps

Staff meetings will continue to be used in 2018 to discuss goals collaboratively for individual students, and to develop
improved methods for supervising their recording, including delegating this task to a newly appointed assistant principal.
Our existing assistant principal has developed resources to be used with students so that they understand what
S.M.A.R.T. goals are, and morning 'circletime' lessons will take place using these lesson plans. In 2018 we hope to
develop a student interview protocol so that all students can have formal individual meetings to develop their own goals.

Fortnightly supervisor meetings to support teachers to stay on track with monitoring student achievement will also
become mandatory in 2018.

Due to the success in 2017 of withdrawing students from class who have deficits for one on one remedial numeracy and
literacy sessions, the school plans on using the Quality Teaching Support grant to employ a specialist teacher to work in
this capacity, and to provide in–services to staff. In 2018 all teachers will be required as part of their professional
learning, to conduct visits in mainstream schools to observe lesson planning, and curriculum delivery.
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Strategic Direction 2

Social and Emotional Wellbeing

Purpose

All students who are enrolled at Centennial Park School have a mental health disorder which has disabled their
attendance, learning and engagement, and/or participation in the regular social interaction of their mainstream high
school. On enrolment, students and their families are made aware of the specific 6 tenets of our program which support
positive well being and promote a successful transition from the school to their next setting: access to therapy,
medication as supported by a health care plan, regular exercise, healthy eating, goal setting and participation in all
aspects of the program.

Students benefit in our setting from access to a wide range of therapeutic opportunities: school counsellor support,
supported access to outside therapists (onsite), music therapy, art therapy, specific social skills lessons, and individual
support in 'work it outs' through the behaviour management system. 

Overall summary of progress

Centennial Park School regards its core business to be to improve the social and emotional well being of all students.
Social skills are modelled at all times by teachers, school learning support officers, and other non–teaching staff. All
students are encouraged to participate in the whole school program, including daily ‘circle time’ sessions, weekly social
skills lessons, fitness and personal training in the gym, art therapy and music therapy, and an expectation is explicitly
stated on enrolment, that all students are expected to engage with an external therapist.

It was identified in the first year of the school plan, that many students were not making their appointments for external
therapy sessions, yet attending school well. A large amount of effort was directed towards trying to facilitate private
psychologists seeing our students onsite, at a subsidised and affordable price. While this continues to be a goal moving
forward, in 2017 the school achieved significant success in increasing the availability of therapy options for students at
the school. With the support of the Department's network facilitator, the school was able to build a mutually beneficial
partnership with the local University of N.S.W., to use our school as a final placement for provisional clinical
psychologists to run an 8 week anxiety group with our students.

The school was also successful in applying for a grant to develop a community partnership with a local occupational
therapy provider, to run OT sessions, individual groups, and to set up a sensory room for students to deescalate at times
of emotional distress.

2017 also saw a partnership with Delta Dogs, with the school's very first therapy dog attending weekly, and a connection
with Sailors with Disabilities enabled our students to experience the calm blue ocean on board a yacht in Sydney
Harbour each week. Finally, in terms of new additions to the program, the school employed a full–time social worker in
2017, who is now able to visit students in the home, assist with students struggling to attend due to anxiety, and among
many other things, connect students to the plethora of external support services and agencies in our community.

In terms of achieving our goals, data was collected annually on student engagement in various therapies offered
internally, such as art therapy, music therapy,and counsellor sessions, as well as student achievement of their individual
social and emotional targets as recorded in their individual education plans. The number of suspensions, and times the
students were put through the behaviour management system for a‘work it out’, were recorded, as well as school
attendance data.

The anti–bulling policy and student welfare and discipline policy were reviewed, and social skills lessons were held
weekly on issues around social and emotional health. In 2017 the Social Skills Improvement System (SSiS) rating scale
was converted into a more user–friendly digital format, and continued to be used to demonstrate student achievement in
the areas of  social and emotional well being.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Products:

Increase in number of students
achieving social and emotional
goals in their IEP, baseline to be
determined in 2015.

Increase in student well being
according to SSiS and
MeMoodGetActive data (baseline
to be determined in 2015).

Increase in daily attendance at
either CPS or mainstream from
65% to  80%

Practices:

Students will regularly use and
value a variety of therapies

Individual students are seen to be
practising emotional regulation
strategies resulting in a reduced
need for intervention 

Former school learning
support officer (S.L.S.O.)
employed as a student
support officer/social
worker. Existing S.L.S.O.
salary was supplemented
by transition funds such as
LINK, S.A.P. and School to
Work, as well as R.A.M.
Aboriginal and
Socioeconomic allocations

Local Partnership Project
grant of $5000 sourced
through the Department's
Network Facilitator Karen
Burt, to run an Occupational
Therapy group and install a
sensory room

The school has put a lot of effort and resources this
year into new initiatives to improve the social and
emotional wellbeing of students.

In 2015, 46% of students achieved their social and
emotional goals in their IEPs. In 2016 the yearly
average was 52%, and in 2017 we achieved our
goal of 60%.

Engagement in external therapy remained stable at
80%, however 100% of students engaged in some
form of therapy offered internally.

Attendance was a serious issue in 2017, with a
large number of students refusing to come to
school, or attending sporadically. The average for
the first 2 terms was stable at 20 students, however
in the second semester the average dropped to
approximately 15. Several days the school had as
few as 11 students in attendance. Upon reflection
and discussion, the consensus was that this was
not an indictment on the program offered, rather, it
was related to the cohort enrolled. Nonetheless
strategies were regularly discussed to redress this
issue.

This culminated in the appointment of a social
worker, who attempted to reconnect students to the
school by visiting them in the home, picking
students up in the community, and offering family
support and connection to services such as liaising
with the local Police Youth Liaison Officers. Other
strategies included flexibility around partial
attendance and allowing students to attend the
school to access the therapy options on offer
without the pressure of attending class.

In 2017 the school retained a similar number of
enrolled students with a diagnosis of MH3, which is
a category for students with externalising
behaviours. Nonetheless the school was able to
reduce the number of suspensions.

2013– 23

2014– 8

2015– 2

2016– 28

2017– 21

The school utilised in–school suspensions for more
minor issues, increased the use of positive
behaviour interventions such as 'build–up tickets',
allocated more money to the student reward
program, and continued to source innovative
programs to support students in their social and
emotional well being.

2017 successes in this strategic direction included:
 • The permanent appointment of a student support
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Products:

Increase in number of students
achieving social and emotional
goals in their IEP, baseline to be
determined in 2015.

Increase in student well being
according to SSiS and
MeMoodGetActive data (baseline
to be determined in 2015).

Increase in daily attendance at
either CPS or mainstream from
65% to  80%

Practices:

Students will regularly use and
value a variety of therapies

Individual students are seen to be
practising emotional regulation
strategies resulting in a reduced
need for intervention 

officer/social worker, who has already
demonstrated a capacity to reengage students
whose anxiety was preventing them from attending
school. This has included home visits, counselling
and mentoring, support for families, including
connecting them to outside support services, and
facilitating our first ever school holiday program
 • Social skills lessons were formalised in 2017, with
units of work prepared by each teacher to create a
catalogue. Assessment and reporting was built into
these programs
 • U.N.S.W. partnership enabling provisional clinical
psychologists to run student anxiety group
 • Occupational therapy sessions conducted weekly
for the first time, including the establishment of an
OT sensory room
 • Therapy Dog visits weekly for the first time in the
school's history
 • Sailing weekly on the harbour, with the charity
Sailors with Disabilities
 • Student yoga classes continued weekly with an
external yoga teacher, with an increase in
participation rates
 • The vocal group went from strength to strength,
increasing in number, and performing three pieces
at presentation day
 • In 2017 the school again paid to have Henny
Penny Farms bring a chicken egg incubator to
school as part of an empathy building program
 • The students again won a prize for their short film
for the REELise Film Festival. The students tackled
the issue of mental health, with a raw depiction of
their battles that won over the judges and audience
at the red carpet ceremony
 • Employed an Indigenous school learning support
officer on a casual basis as a role model for an
at–risk indigenous student
 • The music therapy component of the school's
website 'Me Mood Get Active was presented
interstate at a prestigious music therapy conference
 • Community of Schools initiatives included
interschool basketball, and a Day of Music event at
Rivendell School, exposing students to unfamiliar
environments, and enabling the demonstration of
social skill development
 • Staff participated in a large amount of
professional learning opportunities throughout the
year to support students to achieve their social and
emotional goals
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Next Steps

In the School Excellence Framework self–assessment, the school rated itself as 'excelling' in this strategic direction. We
therefore plan on building and refining the existing programs we offer at Centennial Park School, while making efforts to
balance the amount of time afforded to academic areas of the program, especially for senior students.

Our partnership program with the  University of N.S.W. is set to continue, with the anxiety group to run twice yearly. Our
occupational therapy sensory room is now finished, however it has not been utilised by students. In 2018 we hope to
have a demonstration with the whole school from ActiveOT4Kids, to explain how each piece of equipment is used, to
inspire students to use this space when needed.

Our student support officer/social worker started at the end of 2017, and is still in the process of defining the extent of
this new role at the school, and establishing connections in the community. We anticipate that this role will give birth to a
variety of well being initiatives over the next 3 year school plan.

The use of the music therapy component of our mental health website, Me Mood Music, is being underutilised by our
students, due to some anomalies with how it can be accessed in class, and we hope to iron out these issues so that
clear data can be established on the effectiveness for our students.

We also plan to continue to work with the Department's network facilitator and well being coordinators in the hopes of
establishing an onsite clinic where psychologists can regularly see students at school via a bulk billing service, as well as
build stronger connections with Indigenous community members and mentors.

In terms of the data we collect to assess the impact of all these programs, we plan on building the capacity of staff to
develop S.M.A.R.T. goals,  and to conduct individual student interviews so that students have ownership over the
development of their own goals, with an anticipated increase in their achievement.
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Strategic Direction 3

Transition

Purpose

Students begin their enrolment with the end of the journey in mind.

Students are encouraged to understand that placement at Centennial Park School is short term and for a specific
purpose: to reengage with learning, to access therapy, to understand their individual learning and social emotional needs
well so they can put strategies into place which will enable them to transition to a less restrictive setting.

Transition from Centennial Park School may be as follows: a return to the student’s mainstream school, enrolment in a
new public high school, enrolment in TAFE or university, supported work placement or enrolment in an alternative
program, either a DEC setting or a private school.

Transition may occur over a long period of time (integration) or students may complete the program at COPS and move
on to a full time program without integration. All transition programs are a part of the students' Individual Education Plan.

Overall summary of progress

Centennial Park School’s aim is to either integrate students back to their mainstream school, to transition them to other
support services or learning environments, or into the workforce. All students were given a transition goal in 2017 as part
of their individual education plan and data was collected on their achievement. Integration to home schools increased in
2017, with all staff emphasising to students regularly that their time in the program is transient.

Staff continually worked on ways to acclimatise students with anxiety back to the mainstream setting, including driving by
in the school bus, and short supported visits to the school grounds. The school also used transition funds and other
resources to allow S.L.S.O.s and teaching staff to accompany students to integration days at mainstream schools. In
2017 vocational education remained a key priority for the assistant principal, who completed their training to be
accredited as a transition advisor, and who facilitated work experience placements and TAFE programs. Extra staff
members were employed to support students in these environments, using the funding applied for through programs
such as LINK and Transition to Work. The school also worked closely with our regional support teacher transition, and
connected more students than ever before to disability support services post–school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Products:

Increase in number of students
achieving transition goals in their
IEP, baseline to be determined in
2015

Practices:

Will be collection of evidence and
acceptance of evidence to
facilitate and support transition
back to mainstream schools, or
into vocational and further
educational areas

Staff at mainstream schools will
have a clear understanding of the
role of themainstream school and
the extent of provision of service;
and their role in this journey

Former school learning
support officer (S.L.S.O.)
employed as a student
support officer/social
worker. Existing S.L.S.O.
salary was
supplemented by transition
funds such as LINK, S.A.P.
and School to Work, as well
as R.A.M. Aboriginal and
Socioeconomic allocations

Casual relief and transition
funds also used to employ a
specialist teacher in second
semester to work
individually with students to
improve their chances of
completing their Year 10
R.O.S.A. and H.S.C.

Out of Home Care funds
received $1800

In 2015 38% of students achieved their transition
goals. In 2016 that number rose to a yearly average
of 46%, and in 2017 the number was 51%; which
was short of our 60% target.

 Successes in this strategic direction included:
 • School chosen as a site for a pilot partnership
with TAFE N.S.W., in which a select group of
schools conducted TAFE taster courses onsite. Our
students participated in a hair and beauty course
one day per week for 6 weeks
 • Students also enrolled in a variety of TAFE taster
courses held at TAFE sites
 • Social worker was employed full–time at the
school to conduct home visits to disengaged or
highly anxious students
 • NOVA Employment conducted a job club over 3
weeks, where students developed their job
preparedness skills
 • Connection made with Oz Harvest to have
students complete hospitality courses in 2018
 • Casual S.L.S.O.s and specialist teaching staff
were employed using transition funds such as
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Products:

Increase in number of students
achieving transition goals in their
IEP, baseline to be determined in
2015

Practices:

Will be collection of evidence and
acceptance of evidence to
facilitate and support transition
back to mainstream schools, or
into vocational and further
educational areas

Staff at mainstream schools will
have a clear understanding of the
role of themainstream school and
the extent of provision of service;
and their role in this journey

LINK, SAP and School to Work, to work one on one
with students in class, and to attend mainstream
and work experience
 • Assistant Principal completed transition advisor
training
 • The school was successful in receiving a grant to
purchase a professional coffee machine, with the
hopes of beginning a barista training program for
senior students in 2018
 • Extra class was applied for and granted, to
address identified need to support students who
were disengaged, but unlikely to integrate back to
their mainstream, with a more vocationally
orientated program
 • At the request of the mainstream school, one of
our S.L.S.O.s chaperoned an Out of Home Care
student to a 3 night end of year ski camp. Funds
were also used to purchase ski clothing and
equipment

Next Steps

In the next school plan we would like to have a vocationally orientated class, for students who have not reached school
leaving age, but are disengaged from the curriculum. We would like them to leave our school with a qualification or
certificate that betters their chance of success in employment . To that end, we plan to install a professional coffee
machine, and provide barista training. We will investigate partnerships with the local TAFE to run hospitality courses
onsite, and potentially personal training in our gym, and utilise our school garden to run horticulture courses.

The school would like to strengthen our connection to Sydney Distance Education High School, to address the number of
students receiving warning letters and failed grades for their Year 10 and H.S.C.. This will include placing more emphasis
on visits to Distance Education, and phone and web lessons.

The executive also aim to improve practices to remain in contact with referring schools, including teachers providing
email updates on progress to the learning and support teams of the mainstream schools. As a result we envisage greater
attendance from home schools at review of placement meetings, and an increase in students integrating successfully.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5555 A specialist teacher was employed to work
individually with Indigenous students in
semester 2. As a result an extremely at–risk
Indigenous student was able to achieve their
Year 10 ROSA with intensive intervention and
support, and one on one tuition. Later in the
year the school used a portion of this funding
to employ a full–time student support officer
(S.S.O.)/social worker to assist this student,
whose family was in crisis. The S.S.O. picked
this student up at agreed meeting places in
the community, took them for meals, and
provided support with their family to address
at–risk behaviours in the community, and to
connect them to mental health services.

Funds were also used to provide a school
learning support officer to accompany a
student to a Bangarra Dance workshop.

Socio–economic background $8627 Socioeconomic funding was used to purchase
uniforms for students who were unable to
pay, as well as Sydney Distance Education
High School fees, clothing, and prizes as part
of our reward system. Extra S.L.S.O. staff
were employed, and these funds were also
combined with other sources to employ an
S.S.O. in term 4.

Support for beginning teachers $0

Transition LINK $2420

School to Work $10,047.50

SAP $4400

These funds were used to train our assistant
principal to become an accredited transition
advisor, and to employ an S.S.O. over and
above staffing entitlement. This S.S.O. took
students to connect with outside welfare
agencies, work experience placements,
conducted home visits to entice
school–refusers back to school, purchased
meals for students, and conducted mentoring
and counselling sessions. They also
developed the school’s first student holiday
program for students that often do not leave
the house over the break.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 16 20 15 18

Girls 14 14 17 13

Management of non-attendance

The school works closely with our home school liaison
officer, who visits weekly.

When a student is absent, their families are called of an
afternoon by their respective teacher to enquire about
their whereabouts.

Year 12 attaining HSC or equivalent

In 2017, 3 students were eligible to sit the Higher
School Certificate, with 2 completing the program, and
one student leaving Year 12 to attend TAFE. They have
since been accepted into university as a mature–age
student. Of the 2 who completed their exams, one
student has already been accepted into university to
train to become a police officer. The other student has
gained employment.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 4.59

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

6.18

Other Positions 0

*Full Time Equivalent

There are no permanent Aboriginal staff at Centennial
Park School, however an Indigenous school learning
support officer was employed on a casual basis in 2017
in an attempt to establish a mentor role with an at–risk
student. The school also works closely with Aboriginal
consultants when appropriate and with our families'
support workers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30

Professional learning and teacher accreditation

All teaching staff meet the professional requirements
for teaching in NSW public schools, and all permanent
‘beginning teacher’ staff are accredited as ‘proficient’
with the NSW Education Standards Authority (NESA).
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 43,429

Revenue 1,311,022

Appropriation 1,292,725

Sale of Goods and Services -19

Grants and Contributions 17,732

Gain and Loss 0

Other Revenue 0

Investment Income 584

Expenses -1,262,694

Recurrent Expenses -1,262,694

Employee Related -1,187,314

Operating Expenses -75,380

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

48,328

Balance Carried Forward 91,757

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 326,406

Base Per Capita 10,224

Base Location 0

Other Base 316,182

Equity Total 14,183

Equity Aboriginal 5,555

Equity Socio economic 8,627

Equity Language 0

Equity Disability 0

Targeted Total 917,605

Other Total 2,392

Grand Total 1,260,585

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Teachers, students and parents were surveyed
regarding their satisfaction with the review of placement
meetings held each term. Of those who responded, the
results were as follows:

Parents:

I feel that the school effectively communicates when
student review meetings are taking place

60% completely agree

20% somewhat agree

20% do not agree at all

I feel that my point of view is respected during student
review meetings

60% completely agree

20% somewhat agree

20% don’t agree at all

What are your thoughts on the amount of time allocated
to the meeting?

100% a good amount of time is allocated
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The outcome of student review meetings are beneficial
to my child/ward

40% completely agree

40% somewhat agree

20% do not agree at all

I feel welcomed and supported when I attend student
review meetings

80% completely agree

20% do not agree at all

Students:

I understand the purpose of student review meetings

62.5% completely agree

25% somewhat agree

12.5% do not agree at all

I feel like my point of view is respected during student
review meetings

12.5% completely agree

62.5% somewhat agree

12.5% somewhat disagree

12.5% do not agree at all

How anxious do you feel about review meetings?

12.5% not anxious at all

50% somewhat anxious

12.5% very anxious

25% extremely anxious

Teachers:

100% feel supported by the principal in the review
process, feel that they are given adequate time to
prepare the written report, and that they have an
adequate opportunity to speak in these meetings

Policy requirements

Aboriginal education

Aboriginal Education was embedded in all programs
offered at Centennial Park School in 2017, but
especially in social skills, as well as in history,
geography and art. Sydney Distance Education High
School, who provide our academic programs for stage
5 and 6, are mandated to provide programs that
underpin Aboriginal Education initiatives and
Departmental policy.

Students contributed a soundscape in 2017 to the Koori
Art exhibition, with the work played at the opening
ceremony at The Eora Centre in Chippendale, and
which was also played at our end of year presentation
day. An Indigenous inspirational speaker also
addressed students and families at the school's end of
year ceremony, engaging them with his personal
journey from troubled teen to medical student at The
University of N.S.W.

The school’s indigenous garden continued to flourish in
2017 and its contents was discussed with new
students.

Staff attended a variety of events to support Indigenous
education. Aboriginal funds were also used to provide
extra one on one support for Indigenous students to get
into senior school, as well as to provide access to a
variety of whole school programs. Finally, our student
support officer prioritised Indigenous students on their
caseload, for mentoring and external support service
provision.

Multicultural and anti-racism education

The school is an inclusive setting, with an emphasis on
valuing difference and fostering acceptance and
tolerance. We celebrate and acknowledge the variety of
cultural backgrounds of our students.

In 2017 we continued to prepare foods from all around
the globe in our cooking program, and all students
participated in social skills lessons on racism. National
flags from around the world were purchased to update
the collection that hangs in the school’s main corridor,
to reflect the backgrounds of the current cohort of
students. Making racist comments in included in the
 'instant work it out' sheet, meaning any racist comment
by a student requires immediate referral to the
principal.

The school celebrated Harmony Day, and spent time
discussing multiculturalism in social skills lessons and
at 'circle time'. The curriculum sourced from Sydney
Distance Education High School for stage 5 and 6 is
also embedded with content that is multicultural. In art
classes at the school, students were encouraged to
research artists and art practices from around the
world.

The school has an ethnically diverse staff, and this is
celebrated. The school also has a staff member
designated as an anti–racism officer who in 2017
undertook a mandatory update of their training.
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