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Introduction

The Annual Report for 2017 is provided to the community of New Lambton Heights Infants School as an account of
the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christopher Swain

Principal

School contact details

New Lambton Heights Infants School
176 Lookout Rd
New Lambton Heights, 2305
www.newlambhti-p.schools.nsw.edu.au
newlambhti-p.School@det.nsw.edu.au
4957 2744

Message from the Principal

What an incredible year for New Lambton Heights Infants School. There have been many highlights and many reasons
to celebrate throughout 2017.

The school undertook External Validation which was an excellent opportunity to reflect on what works really well within
the school and plot future directions and identify areas of development. This process coupled with community
consultation has shaped the foundations of the upcoming triennial school planning period. 

An integral part of the school's education programs are community partnerships and parental involvement. We are so
fortunate to work within a community which values education so highly and supports the academic and social programs
of the school.

I would like to recognise the efforts of the staff who have provided outstanding teaching and learning programs which
have involved all learners. Their professionalism and dedication is a source of inspiration to many. All students have
participated enthusiastically in all aspects of school life.

Throughout 2017, the school community has come together to celebrate:
 • The School Fete
 • Harmony Day
 • NAIDOC
 • Grandparents' Day
 • Education Week
 • The School Concert
 • School Sports Carnival and
 • Presentation Day

I would like to take this opportunity to thank the P&C who have worked tirelessly to fund–raise, support the school's
community days and support the school's education programs.

I look forward to working with the school community in the coming years towards: the provision of Quality Learning
Environments, Productive Community Partnerships and developing Outstanding Citizens.
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Message from the school community

2017 was another busy year for the New Lambton Heights P&C. I would like to take the opportunity to thank all the
parents who spent many hours helping with canteen, uniform shop, Bunnings BBQs, Mother’s and Father’s Day crafts,
raffles, pyjama party nights, coffee mornings, school BBQs, Easter egg hunts, Teacher Appreciation week, and the
highlight of the year the school Friendship Fete.

NLHI P&C aims to support the school through creating strong community as well as financial support. The term one
coffee mornings for parents were a great way for new parents to get to know people at the school. We also enjoyed
supporting community days at the school such as the Easter hat day, where the P&C run a raffle as well as an Easter
egg hunt for students and their siblings. The Athletics Carnival was another day that saw many parents get involved
running a BBQ and snack stall and despite the windy weather, a fun time was had by all.

The P&C continued to run the Uniform Shop and Healthy Canteen staffed completely with parent volunteers. Thank you
to those that coordinated these important services, your time and effort are greatly appreciated.

The Friendship Fete was the major event run by the P&C this year. A special thank you to the Coordinating team that
organised the day. Sponsorship was sought from local businesses this year which helped significantly to increase the
profit from the day. All the stalls were organised and run by school families and in spite of the rain, the day was a great
success. Many past students returned with their families and even helped out on stalls. The comments on the event were
overwhelmingly positive. Thank you to all the students and families who made the Friendship Fete possible.

Mention also needs to be made of the 2 Bunnings BBQs that were run this year. These are always big fundraisers for the
school and wouldn’t be possible without parents being willing to give up time on their weekends to come down and help
out.

Other events the students enjoyed were the pyjama party movie night and the traditional Mother’s and Father’s Day gift
making. Thank you to the parents who organised these. 

The P&C was proud to provide the Year 2 medals and end of year book gifts for every student. As well as this we hosted
the Root Cause Mad Food Science Program at the school. The Mad Food Science team taught the students about
healthy eating, how to read food labels and made heathy smoothies. Money was also raised for improvements to the
school playground.

I have enjoyed getting to know and working alongside the parents and teachers at the school through being part of NLHI
P&C. I look forward to what the next year brings.

Sarah Clement

P&CPresident 2017
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School background

School vision statement

New Lambton Heights Infants School endeavours to provide excellence in early childhood programs for students from
Kindergarten to Year 2.

Values and beliefs

Our school key values are:
 • Respect
 • Responsibility  
 • Safe Learning.

The vision is for our school community to be recognised for:
 • maintaining an engaging, safe, caring and nurturing educational environment,
 • high quality 21st Century education programs which engage students; and
 • students who are successful in their learning.

Our school vision underpins our school's process of planning for school improvement. The whole school community is
committed to giving every child every opportunity to achieve success.

School context

New Lambton Heights Infants School is a small K–2 school in the residential suburb of New Lambton Heights on the
border of Newcastle and Lake Macquarie local government areas. In 2017 the school enrolment sits at 74 with 9
students with a language background other than English.

The school serves a medium to high socio–economic community and has a strong focus on high expectations of
students and teachers, quality relationships, creativity, sport and innovation in education.

The New Lambton Heights Infants School staff are engaged, work collaboratively and are committed to:

– Best practice – differentiating everyday learning to cater for the students’ different learning needs

– High expectations and high quality teaching – implementing teaching methods and programs

– Building Teacher Capacity – through cooperative teamwork and professional development.

As a part of best practice and professional behaviours New Lambton Heights staff use and review data regularly to drive
the planning and review processes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

Learning

In the domain of learning, the school prioritised the areas of 'wellbeing', ‘curriculum and learning', and 'assessment and
reporting', as identified in the previous self–assessment. In wellbeing, the school has adopted a more consistent,
school–wide approach to the strong foundations of learning support. Clearly defined behavioural expectations support a
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teaching and learning environment. In ‘curriculum and learning’ the school has sought to have an integrated approach to
curricula demands localised to an infants school. As such, a two–year rotation of some content strands has ensured that
students are catered for no matter which class they are placed into. 21st Century Learning opportunities are being
identified, planned and evaluated in school planning documents. A Learning Support Team, which consists of all
teachers and the principal, work to ensure that the school is aware of the achievement levels of all students. In
assessment and reporting, students' reports have improved to give greater clarity on individual students ‘learning
achievements’ and ‘areas for development’. The reporting cycle consists of Parent/Teacher/Student interviews being
conducted in Term 1 to establish learning goals for the year.

 

Teaching

In the domain of teaching, the school has focused on 'collaborative practice' underpinning the other elements. This has
been done by working together as a whole staff to improve teaching and learning programs for all students. A consistent
scope and sequence documented across all Key Learning Areas has beenproduced for a systematic approach to
learning. Teachers have worked to improve data–management skills and use these in support of the students. The
school has implemented processes for the assessment ‘of’, ‘as’ and ‘for’ student learning. Teachers work together, within
the school and across the local infants schools using authentic assessment to ensure that consistent judgements are
being made. All teaching staff take responsibilityfor key school events and/or priority areas, working beyond their
classrooms to contribute to broader school programs.

 

Leading

The main focus in the domain of leading has been developing leadership capability for all staff across the school. This
has resulted in a more shared view of educational leadership. Staff members refer to key school documents when
preparing their Performance and Development Plans.  The school is increasing its use of evidence–based strategies in
managing the school. Further to this the school is achieving greater skills in evaluating evidence to review improvements
for learning. The school has prioritised improvement of processes for resource allocation, professional learning,
performance, monitoring and reporting, by involving all staff members. An engaged community provides critical feedback
and reflection on current practice which is utilised for improvement. Milestones have been improved by ensuring they are
developed with the intended purpose of measuring impact. Thorough consultation and review practices are used to
determine future directions.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Systematic Curriculum Delivery

Purpose

Maintaining a collaborative, considered and consistent approach to deliver an explicit, coherent and sequenced plan for
curriculum delivery across the school to engage and challenge students.

Overall summary of progress

The school staff have worked towards a more consistent approach to the delivery of curriculum. This has been largely
achieved through shared professional learning across each Key Learning Area. A holistic document which covers each
KLA across each term is set out across learning stages and caters for Kindergarten, Kindergarten/Year 1 composite,
Year 1 and Year 2 classes. The scope and sequence document is organised over a 2–year cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of class programs reflect
the whole school approach to
curriculum delivery (PDF)

nil Each class has utilised the school–wide scope and
sequence document, covering all Key Learning
Areas.

School priority areas (such as student well–being
programs), Premier's priorities (such as PD.H.PE)
expectations are present in all teaching and
learning programs.

95% of staff report strong levels
of professional satisfaction (staff
survey)

nil 100% of staff surveyed reported strong or very
strong levels of professional satisfaction.

Feedback on the established PDF/PDP procedures
was positive (100%)

100% of teachers understand
and meet requirements of
accreditation and maintenance
under the Australian Professional
standards for teachers (PDF)

nil Information was covered in Staff Meetings for all
staff.

NESA information was distributed and links to
accreditation information was included in
correspondence.

Next Steps

 • greater consistency of teaching and learning programs within the Key Learning Area of English, reflected in
teaching and learning programs and Stage based planning days

 • integration of STEM based activities into teaching and learning opportunities
 • greater communication with parents in regards to curriculum content in each Key Learning Area
 • new curriculum documents and 'learning progressions' to be the focus of Professional Learning as they are

released in 2018 and beyond

Printed on: 10 April, 2018Page 6 of 12 New Lambton Heights Infants School 5247 (2017)



Strategic Direction 2

Differentiated Teaching and Learning

Purpose

Differentiating everyday learning to cater for students’ different learning needs. Engaging every child to develop
individual strengths and nurture a love of learning and a capacity to achieve.

Overall summary of progress

Utilisation of a strong Learning and Support Team has underpinned differentiation of learning for students. 3 Tiers of
intervention are offered to students in order to support learning. Tier 1 interventions are delivered to the whole class, Tier
2 interventions work with students in small groups and as needed Tier 3 interventions cater for students' needs
individually.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

5% increase instudents achieving
in bands 5 and 6 in all Numeracy
and Literacy in NAPLAN (based
on SMART data)

nil The school has been recognised as 'excelling' in
value adding for students in Literacy and Numeracy

Student survey data will show
10% improvement in students
being able to articulate their
learning success. (based on 2014
data)

nil All classes demonstrated evidence of students
articulating their learning success.

Students reported against learning frameworks to
identify future learning goals.

100% of observed lessons reflect
teaching and learning programs
that display evidence of
differentiated learning (PDF)

$500 (Professional
Learning funds)

All observed lessons demonstrated differentiation in
Teaching and Learning programs.

Differentiation was of: content, process,
environment, assessment and feedback.

100% of staff survey data will
report quality strategies
embraced

nil Staff surveyed reported improvement in their own
professional practice as a result of the PDF/PDP
procedures and professional learning.

Next Steps

 • continue the alliance with Infants Schools (Stanford Merthyr and Nillo) for shared profesional learning on consistent
teacher judgements and differentiation

 • continue to assist students in skills of forming personalised learning goals and communicating these with parents
 • utilisation of data walls to inform decisions of the Learning and Support Team
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Strategic Direction 3

Culture That Promotes Learning

Purpose

Reflecting a school wide commitment to purposeful, effective learning and a deep belief that every student is capable of
successful learning.

Overall summary of progress

The involvement of student, parent and teacher in the assessment and reporting cycle has greatly enhanced the
development of a culture that promotes learning. Feedack is sought from teachers, students and the community as to
how the school can continually improve school culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student survey data will show
10% improvement in student’s
belief that they can successfully
access learning (based on 2014
data)

nil All classes demonstrated evidence of students
articulating their learning success.

Students reported against learning frameworks to
identify future learning goals (including 'bump it up
walls' and 'I can' statements linked to learning
progressions) .

Parent/carer survey data will
show 10% improvement in
parent/carer belief that their child
can successfully access learning
(based on 2014 data)

nil Parent/carer survey was resoundingly positive in
regards to their child receiving a Quality Education
in a Quality Learning Environment.

80% parent/carers take up and
use new electronic
communication tools

$1000 (subscription fees) More than 90% of parents are utilising the
communication tool (Skoolbag app) on a weekly
basis.

Most parents (>95%) receive the school newsletter
via the Skoolbag App or the school email
distribution list.

Next Steps

 • utilise skills and knowlegde from within the school community to enhance teaching and learning programs
 • utilise existing school communication tools to provide greater information around teaching and learning
 • capitalise on well–attended community days to obatin community feedback and provide insights into daily

classroom practice
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $650 1 student identified as Aboriginal, was
provided with a PLP

Teaching and Learning programs
demonstrated Aboriginal perspectives

Low level adjustment for disability Staffing = $10 157

Flexible = $5002

Resources used to support students referred
via Learning Support Team

Staffing component used to supplement 4th
class, to ensure small class sizes across the
school

Quality Teaching, Successful
Students (QTSS)

resource increased from
0.057 to 0.125 FTE

Teachers were provided additional release to:
 • implement new curriculum developments
 • differentiate the learning process
 • collegially explore quality teaching and
learning

Socio–economic background $1196 Resources were used to:
 • support students for materials in the
classroom
 • attendance at co–curricula excursions
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 43 38 42 42

Girls 38 41 34 30

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 93.8 95.1 95.9

1 96.3 96 94.8 95.9

2 95.3 94.9 93.6 96.1

All Years 96 94.9 94.6 95.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

All Years 94.9 94.1 94.1 94.1

Management of non-attendance

The school enjoys a slightly higher than state average
attendance. The school's attendance statistics have
been affected by an increase in the number of families
applying for extended leave – travel.

The school has reviewed its attendance policy
procedures and a copy of the School Attendance
Procedures, including the management of attendance
and staff members' responsibilities, is available from
the school.

Class sizes

Class Total

ER0006 16

ER0004 17

AR0008 20

DR0002 21

Structure of classes

With four classes covering 3 grades, there will always
be the potential of a cross–stage 'composite' class at

New Lambton Heights Infants School. This year to
ensure effective class sizes, the class structure was:
 • KBP (Kindergarten)
 • K/1L (Kindergarten/Year 1)
 • 1/2D (Year 1/Year 2)
 • 1/2S (Year 1/Year 2)

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.98

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.41

Other Positions 0

*Full Time Equivalent

The school does not have any employees who identify
as Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional Learning for 2017 was centred around
Teachers' Professional Development Plans. Fortnightly
whole staff meetings were conducted which focused on
areas at a whole school level (or mandatory training).

Teachers were given their own Professional Learning
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budgets which were utilised in assisting them in
completing their PDP.

Focus areas for Profesional Development targeted the
3 Strategic Directions of the School Plan, and included:
 • School Planning processes (including External

Validation, formation of a School Plan)
 • Teaching and Learning in English (completion of

L3 Stage 1 course)
 • Consistency of Teacher Judgement (with other

Infants Schools)
 • 21st Century Learning and its impact on Teaching

and Learning
 • STEM/STEAM based pedagogies and its

implementation in the classroom

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 96,314

Revenue 780,502

Appropriation 744,279

Sale of Goods and Services 0

Grants and Contributions 34,808

Gain and Loss 0

Other Revenue 0

Investment Income 1,415

Expenses -800,392

Recurrent Expenses -800,392

Employee Related -725,931

Operating Expenses -74,460

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-19,890

Balance Carried Forward 76,424

The school finance committee meet regularly to discuss
the financial management of the school.

The school carries forward a balance in community
sourced funding which will be utilised to improve the
school grounds, including landscaping.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 656,865

Base Per Capita 11,615

Base Location 0

Other Base 645,250

Equity Total 17,020

Equity Aboriginal 665

Equity Socio economic 1,196

Equity Language 0

Equity Disability 15,159

Targeted Total 0

Other Total 6,992

Grand Total 680,877

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.

Go to http://www.myschool.edu.au to access the school
data.

Parent/caregiver, student, teacher
satisfaction
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Parent/care–giver

Throughout the year parents and care–givers were
invited to provide the school with feedback. This
included at key school events, the parent/care–giver
questionnaire and through the forum of P&C meetings.

Results of the parent/care–giver questionnaire included
a vast majority of respondents agreed:
 • that the school had excellent levels of parent and

community involvement
 • they are 'pleased with the academic and social

progress their child is making'
 • home learning was largely at the right level and

amount
 • their child learns in a quality learning environment

and
 • the school prepares students to be citizens of the

future.
Teacher

All teachers reported satsifaction at their involvement in
the school. All staff engaged in reflectice practices
which could improve their individual and collective
capacity.

The staff worked collaboratively in evaluating the
schools' progress at the conclusion of the 2015–2017
school plan and in formulating the structure of strategic
directions for the 2018–2020 school plan.

Student

A focus group of students were interviewed to gauge
their levels of satisfaction. Overwhelmingly, students
reported that they felt supported and valued in the
school. They felt that their teachers knew them well and
planned engaging lessons for them. Students reported
that learning beyond the traditional classroom was very
engaging and loved utilising technology when learning.

Policy requirements

Aboriginal education

New Lambton Heights Infants School remains
committed to Aboriginal Education and recognising and
celebrating the traditional owners of the land. Our
school promotes Aboriginal Education through
curriculum content as well as through staff development
to bring about cultural capacity in our students and
staff. 

NAIDOC Week was acknowledged and celebrated in
week 9 term 2 through a rotation of activities aimed at
increasing the students’ knowledge and understanding.
Students participated in activities that involved
Aboriginal languages, games and a dreamtime story
with a sculpture response. The students also took part
in Aboriginal art appreciation and identified Aboriginal
symbols used in these.  Students were introduced to
the difference between Acknowledgement of Country
and Welcome to Country and completed an activity
centred around the Aboriginal flag. 

The school also expanded its library, purchasing texts
that portray and acknowledge the traditions of
Aboriginal culture. Cultural references such as the
Aboriginal languages maps were used in the Stage
One classrooms and our Aboriginal playground
markings were repainted to raise awareness of
Aboriginal people. We again ensured Personalised
Learning Pathways were developed for all Aboriginal
and Torres Strait Islander students to assist in
maximising student learning.

Multicultural and anti-racism education

We continued to include multicultural perspectives in all
areas of the curriculum by providing programs which
develop the knowledge, skills and attitudes required for
a tolerant culturally diverse society. To ensure this the
teachers programs aimed to promote a school culture
where students both understand and value cultural
diversity.

Additionally, all students participated in class Harmony
Day activities. This helped to develop a greater
understanding of the rich and diverse mix of people that
come together as part of our own local community. Six
families from our school shared their cultural
background with our students and took the time to
prepare interesting and enjoyable sessions. We started
the day with Russian singing and dancing to an
accordion, followed by presentations about India,
Britain, Germany and Hindi. We were supported by the
Chinese Confucius Association, University of
Newcastle, as the students rotated through sessions
learning about the Chinese language, the etiquette of
using chopsticks and important cultural celebrations.
Additionally, all students used simple greetings from
other countries around the world and learnt how to
count to ten in a second language. Students performed
songs that promoted cultural diversity for their parents
and community.

Our Library purchased texts that support the
understanding of our culturally diverse world and some
that gently introduce an awareness of refugees and
what they have been through.
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