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Introduction

The Annual Report for 2017 is provided to the community of Bankstown South Infants School as an account of the
school's operations and achievements throughout the year. It provides a detailed account of the progress the school has
made to provide high quality educational opportunities for all students, as set out in the school plan. It outlines the
findings from self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all
students from the expenditure of resources, including equity funding.

Jodie Clark

Acting Principal

School contact details

Bankstown South Infants School
Stacey St
Bankstown, 2200
www.bankstowsi-p.schools.nsw.edu.au
bankstowsi-p.School@det.nsw.edu.au
9790 6176
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School background

School vision statement

Our vision is for a strong partnership of school and local community where dedicated, professional staff work
collaboratively with supportive, committed parents/carers to provide high quality, innovative teaching and learning
programs in a safe nurturing environment that will enable all members to develop confidence, creativity ,social
responsibility and a life–long love of learning.

School context

Bankstown South Infants School is located in the Bankstown Local Government area. It has a Preschool, an Early
Intervention Support class and six classes from Kindergarten to Year two.

The school has almost doubled in size in the last ten years and caters for an ethnically diverse community of which 97%
come from a non – English speaking background. The predominant language group is Arabic, however, there are 23
language groups within the school community. The community are willingly involved in school events and have a strong
sense of trust towards their school and its staff. Bankstown South Infants School has Community Language programs in
Arabic and Vietnamese, a comprehensive Physical Education and Healthy Lifestyle program and effective teaching and
learning programs in Literacy and Numeracy.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading. The
results of this process indicated that our school is sustaining and growing in most elements of the framework, delivering
in management practices and processes and working towards delivering in student performance measures.

In the learning domain we have worked hard to build a culture of learning, centred upon the belief that all members of
our school community are capable of achieving at high levels and grow as supported, successful life–long learners.
Through the use of strategic assessment practices that inform all teaching and learning, students' individual learning
needs are targeted as learning is personalised, monitored and responsive to individual need. Data is also collected and
used to inform effective programs for student wellbeing and the design of learning environments that have a clear
purpose. By integrating formative assessment practices across the school, teachers work with students to identify,
construct and achieve their personalised learning goals. Our school presents the summation of learning of all students to
their families, inclusive of written reports, interviews and other opportunities to discuss and share in celebrating their
child's progress. 

In the teaching domain we have been working hard to ensure that all teachers in all classrooms are effective
practitioners who are committed to identifying, understanding and implementing the most explicit teaching methods,
informed by a strong evidence base and comprehensive knowledge of their students. Our lessons are systematically
planned as part of a coherent program that has been collaboratively designed. Accommodations and adjustments are
made to suit student needs as they arise. Student learning is also prioritised as teachers’ ongoing feedback supports
improved student learning. Our school promotes and demonstrates professional learning in data concepts, analysis and
use of student assessment data through regular data conversations with stage colleagues, ensuring consistency of
teacher judgement. Bankstown South Infants School provides formal mentoring and coaching to improve teaching,
support early career teachers and develop aspiring leaders.

Within the leading domain, the leadership team develops processes to collaboratively review teaching practices to affirm
quality, building the capacity of all staff to ensure that they are successful and consistently present high quality teaching
and learning to all students. Our collaboratively developed school plan aligns to student and system priorities and
ensures responsiveness to emerging needs. Staff, students, parents and the broader school community are welcomed
and engaged in the development of the vision, values and priorities of our school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Develop enquiring, confident, self–motivated learners

Purpose

Students are the nucleus of our school and the future of our society.

Our school will challenge the intellectual and imaginative capacity of our students and encourage them to explore the
21st century world they are an integral part of. Provision of practices that maximise personalisation and diversification of
learning creates the growth conditions required to impact on student’s love of learning, resulting in lifelong learners who
actively contribute to community and society.

Overall summary of progress

Student learning outcomes and the building of teacher capacity in literacy and numeracy were targeted through the
provision of stage planning days and focused professional learning episodes around the NSW Syllabus documents for
the Australian Curriculum. Teachers worked in stage teams to build understanding, plan for and implement differentiated
instruction in literacy and numeracy, as well as thoughtful integration of the core competencies across all learning areas.
Programs that strategically use wellbeing focuses to create the conditions for success within the curriculum have been
essential elements top develop confident, self motivated learners.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 

98%of students achieving stage
expectations based on PLAN
data.

Increase in the number of
teachers demonstrating
confidence and abilities to
implement the core competencies
of syllabus documents

Expenditure for strategic
direction 1 processes was
approximately $5000,
inclusive of resources and
teacher relief

All  staff are effectively implementing scope and
sequences and quality differentiation practices in all
teaching and learning episodes. The success of this
can be seen in the achievement of student learning
outcomes, as measured within PLAN. Very high
numbers of students have achieved or exceeded
expectations in reading and early arithmetic
strategies. Achievement and growth in writing was
not as significant as expected and provides us with
the opportunity to further build teacher capacity in
this area in the next school planning cycle.

Teachers collaboratively construct the integration of
core competencies in their planning and
programming across the curriculum with the support
of their stage supervisor. As an aspect of the
Performance and Development Framework, a
systematic approach to feedback provided by stage
leaders on teaching and learning programs ensures
that teachers are receiving accurate, timely
feedback on their work and confirmation of the high
quality of their programs. 100% of staff are acting
on feedback provided, a testament to their
confidence and ability to confidently include these in
their work with our students

Next Steps

As a result of analysis of whole school data, it has been determined that writing continues to be an area of focus for the
next school planning cycle. Professional learning around the key elements of text construction, curriculum and
learning implications for EALD students will be a key feature in this goal as we initiate our EALD project with our newly
appointed EALD teacher and fund the role of an Instructional leader from within the school to work with our teachers. . To
further build on the work of developing enquiring, confident, self–motivated learners, we will work strategically with the
curriculum and wellbeing framework to integrate learning within the model of project based learning to encourage and
inspire our learners to be active, curious participants in the learning process.
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Strategic Direction 2

Build consistent, innovative, inclusive Early Childhood pedagogy formulated from research based practice

Purpose

Children learn in a variety of ways and vary in their capabilities and pace of learning. Learning is not always predictable
or linear. Teachers plan with each child and learning outcomes in mind.

Our teaching and learning programs effectively develop the knowledge, skills and understandings of all students, using
evidenced–based teaching practices and innovative delivery mechanisms.

Overall summary of progress

At Bankstown South Infants School, our teachers collaborate to share curriculum knowledge, data, feedback and other
information about student progress and achievement, to inform the development of evidence–based programs and
lessons, which meet the needs of all students. The school’s curriculum provision and evidence–based teaching practices
provide a high expectations framework, within which all students effectively develop their knowledge, understanding and
skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students formulate their own
learning goals

100% of all teaching staff
incorporate quality assessment
and feedback in daily practice.

Expenditure for strategic
direction 2 processes was
approximately $6000,
inclusive of professional
learning course
attendances, teacher relief
and resources.

At Bankstown South Infants School, teachers
routinely use evidence of learning, including a
range of formative assessment, to inform their
teaching, adapt their practice and meet the learning
needs of students.

As a result of the commitment to our professional
learning in formative assessment, all teaching staff
incorporate quality assessment and feedback in
their daily practice across the curriculum. This is
inclusive of using quality feedback practices such
as Bump It Up Walls in the classroom, and working
collaboratively with students to negotiate individual
learning goals.

The school analyses assessment data to identify
learning progress of individual students and
cohorts. Teachers use summative data to validate
formative assessment practices.

Next Steps

Our school's commitment to providing relevant, informative feedback about students' learning will continue into 2018 as
we re–examine our school feedback systems to include three–way interviews to provide a more personalised approach
to assessing and reporting to families, and further building our learning partnerships with our school community.
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Strategic Direction 3

An authentic partnership, fostering a positive learning community culture

Purpose

In our school community we acknowledge families as partners in their children’s education.  In our school community we
partner families as active participants in their children’s education. By initiating and building opportunities that effectively
engage the community in their children’s learning and in the educational priorities of the school we will enrich our schools
standing within the local community and improve student learning outcomes.

Overall summary of progress

Bankstown South Infants School works hard to engage its school community in events and learning experiences.
Parents and community members have the opportunity to engage in a range of school–related activities which help build
the school as a cohesive educational community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75%of parents attend curriculum
centred school events

Expenditure for strategic
direction 3 processes was
approximately $8000,l
inclusive of resources and
teacher relief

Our parent body engages in activities and events at
the school.  The exec team offers opportunities for
our community to engage in learning opportunities
such as literacy, numeracy, sport and nutrition
workshops. In 2017, these events were well
attended, indicating that our parents are keen to
support their children's learning at home and value
the support our school provides in assisting them to
do this. 

Kindergarten and Best Start workshops and
information sessions are also well attending as our
parents work with the school to build a successful
transition for each child into formal learning
opportunities in kindergarten.

Notably, the school's Multicultural Day celebrations
were very well attended as the school celebrated
the rich cultural diversity of the school.

Across our community, 75% of parents surveyed
with the 360 Degree Customer Service Tool
indicate that the school has partnerships with the
community and sees the principal as a valued
partner, committed to the school.

80% of parents indicate
increased understanding of how
student learning develops.

As part of our partnership with Learning Links and
the Reading for Life program, parents have
indicated an improvement in their knowledge of how
children develop skills in reading and the many
aspects that develop simultaneously.

Next Steps

At Bankstown South Infants School, we celebrate the relationships we build with our families. To further build on the work
we have undertaken, we aim to focus on the engagement of our families in a learning culture with high expectations. We
will work to ensure that our stories and expectations of learning are shared with the community regularly, in conjunction
with regular opportunities to build the capacity of our parent body by involving them in a range of learning experiences.
We are committed to developing authentic partnerships where parents are welcomed as knowledgeable and valued
learning partners
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1 811 – staffing and
resources

Our parents and families assisted us in
designing the most responsive personalised
learning plans for our students, ensuring that
our programs are responsive and cater for
individual needs. We have also invested in
resources that assist us in working with our
whole school community to ensure our whole
school celebrates Aboriginal culture.   

English language proficiency $108 929 – staffing and
resources

Bankstown South Infants School examines
EAL/D student data to inform teaching
programs and provide targeted support
allocated through the Learning and Support
team. In 2017 we employed additional staff  to
implement individualised and small group
instruction for students requiring extra
assistance with language proficiency.

Low level adjustment for disability $66 698 – staffing and
resources

Our school designs environments that are
responsive to the needs of all of our students.
As part of this commitment, we provided
provision of targeted support through
intervention plans for students identified as
requiring additional support. This introduced
element to our school is highly valued by
teachers and parents. This also includes
provision of SLSO time to support students
with additional and diverse needs in
mainstream classes.

Socio–economic background $65 651 – staffing and
resources

Staff develop intervention programs for
students requiring extra support and delivered
through additional teacher and SLSO support
within the classroom. PLAN data utilised to
target interventions required. Teachers report
that utilising this interventionist approach
most highly impacts on student achievements
in literacy and numeracy. Multiple sources of
data reflect growth in student achievements.

Support for beginning teachers $13 450 – staffing and
resources

Mentors worked with early career teachers
through Great Start, Strong Teachers
modules each fortnight. This support was
further strengthened by mentors co–teaching
in classrooms, offering support and coaching
on a fortnightly basis to align educational
research and classroom practice.  
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 51 59 66 60

Girls 43 49 56 70

Enrolments at Bankstown South Infants School
continue to steadily increase and have doubled in the
last 10 years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.4 91.2 92.8 93.7

1 97.1 95 92.3 94.2

2 96.3 95 93.9 95.8

All Years 96.6 93.1 92.9 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

All Years 94.9 94.1 94.1 94.1

Management of non-attendance

Regular attendance at school is essential if students
are to maximize their potential. Schools, in partnership
with parents, are responsible for promoting the regular
attendance of students. While parents are legally
responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or
whole day absences.

Classroom teachers monitor the attendance patterns of
their class and make contact with families to ascertain
any required support if attendance is causing
concern. If a classroom teacher continues to be
concerned about lack of attendance or consistent
lateness they seek advice from their supervisor. The
concern can then be raised with the Learning Support
Team so that support can be provided for the family or
the referral made to the HSLO, as necessary. Regular
roll checks are made by the stage supervisor, principal
and Home School Liaison Office (HSLO) to ensure that
all students maintain an acceptable attendance
pattern. 

Class sizes

Class Total

KMELBOURNE 20

KCANBERRA 19

KPERTH 17

1/2DARWIN 26

1SYDNEY 20

2ADELAIDE 28
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 6.86

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.4

Teacher Librarian 0.4

Teacher of ESL 0.8

School Counsellor 0

School Administration & Support
Staff

3.51

Other Positions 0.4

*Full Time Equivalent

 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers participated in professional learning
programs. Key professional development opportunities
included integration  and embedding of the 2016 focus
of formative assessment. In 2017 one
classroom teacher gained accreditation at Proficient
through NESA and all Early Childhood trained staff
were accredited.

All teaching staff undertook school based professional
learning on staff development days focused on
embedding  formative assessment and strategies to
promote personalised student learning within the
classroom. Compliance training in CPR, Child
Protection, Code of Conduct and Anaphylaxis was also
undertaken by all staff.

Ongoing professional learning in the implementation of
LMBR was also undertaken by the School
Administrative Manager, the School Administrative
Officer, the Principal and the Assistant Principal. 

Professional learning in the school emphasises
developing effective instructional leadership,
management skills and leadership attributes to facilitate
whole school improvement and build a strong pipeline
of leaders. As a result, the school prioritises leadership
capacity building and staff are encouraged and invited
to participate in the lead learners team. These staff
members contribute to the development of decision
making within the school and are supported to develop
leadership skills linked to the Teaching Standards and
initiatives within the school.  Key professional learning
for lead learners in 2017 focused on evaluative thinking
and the Spirals of Inquiry model.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 65,837

Revenue 2,044,214

Appropriation 1,928,301

Sale of Goods and Services 61,690

Grants and Contributions 52,937

Gain and Loss 0

Other Revenue 0

Investment Income 1,286

Expenses -1,866,268

Recurrent Expenses -1,866,268

Employee Related -1,653,163

Operating Expenses -213,105

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

177,946

Balance Carried Forward 243,782

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

The school receives voluntary contributions from some
families. The school does collect contributions of
Preschool fees, however most families contribute at a
discounted rate due to financial hardship. In addition,
the school sells its own uniforms to families.

There was a significant amount of funds rolled over at
the end of 2017 as some of our equity based programs
were disrupted. With the creation of the new school
plan for 2018–2020, these funds will be reallocated into
future equity programs to ensure that they are
implemented to maximise the engagement and learning
outcomes of our students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,202,414

Base Per Capita 20,135

Base Location 0

Other Base 1,182,279

Equity Total 243,089

Equity Aboriginal 1,811

Equity Socio economic 65,651

Equity Language 108,929

Equity Disability 66,698

Targeted Total 175,196

Other Total 275,506

Grand Total 1,896,205

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Parent/caregiver, student, teacher
satisfaction

Bankstown South Infants School prides itself on the
positive relationship it enjoys with the parents of our
students and the community as a whole. Its small size
generates a very family focused and friendly climate
which is often noticed and commented upon by visitors
to our school. Additionally we often hear from families
who have exited our school to attend year three in other
local schools that "there is nowhere like Bankstown
South Infants."

 One of the key elements that fertilises this culture is
the consistent and meaningful feedback we seek from
our families in regard to school based decision making
and valuing contributions from all members of the
school community at all times. Parents have worked
with the Principal and staff to assist in the planning and
organising of many school events throughout the year.
Some of these include Kindergarten orientation and
transition programs, Fun Run, Olympic Day with our
feeder school – Padstow North, Education Week
workshops and open learning demonstrations based on
parent identified needs and running special food events
and lunch days to replicate the similar experience of
having a canteen, as our school does not have one.

Parents are often asked for feedback in our informal P
& C meetings and also in small focus groups or using
IPad surveys that staff conduct after school within the
playground with individual parents. They are highly
satisfied with the teaching and learning programs within
the school and also indicate that teachers hold students
needs in the highest regard. Parents have also
indicated that the use of Class Dojo and the schools
Facebook page are their preferred modes of digital
communication and feel they develop a clear and
positive understanding of their child's engagement at
school as a result of these devices. Surveys suggested
that parents would like a school app for further
communication.

In the future the school will assist in supporting families
to continue to have active and purposeful roles within
the school including developing a workshop to assist
parents to develop skills to work as parent helpers
within the classroom. 

Teachers were asked for feedback in regard to
management, curriculum and resourcing.  Teachers
indicated strongly that the leadership team within the
school was supportive and focused on school
improvement. All staff positively identified a strong
school culture of collaboration. Staff were also
supportive of ongoing allocation of targeted support for
identified "at risk" students within the classroom using
small group and individual instruction to address
identified needs.  This process will be supported by the
implementation of a Data Wall to provide a visual
alignment between student progress and resource
allocation. Staff also identified a need to focus greater
resources into student achievements in Writing and
more allocation of professional learning opportunities
for sharing collaborative practices in Writing.

Staff also identified a need to address students skills in
social problem solving and resilience.

Policy requirements

Aboriginal education

Staff at Bankstown South Infants School are committed
to improving the educational outcomes and wellbeing of
Aboriginal and Torres Strait Islander students,
supporting them to achieve in all aspects of their
education. We provide opportunities for all learners to
deepen their knowledge and understanding of the
Aboriginal culture and language by programming using
The Australian Curriculum, cross–curriculum area ‘The
Aboriginal and Torres Strait Islander histories and
cultures’ which addresses the concepts of Country and
Place, People, Culture and Identity. The school
recognises and participates in significant events
including National Sorry Day and NAIDOC Week.

Multicultural and anti-racism education

Bankstown South Infants School has maintained a
strong focus on Multicultural Education across all areas
of the curriculum, by ensuring programs develop the
knowledge, skills and attitudes required for a culturally
diverse society. In 2017, we did not have an appointed
EALD teacher in the school, however we allocated
staffing to the role through funds for English Language
Proficiency to ensure that we are providing support for
those students who are learning English as a second
language /dialect. This will change in 2018 as there will
be an appointed EALD specialist teacher as part of our
school team.  Our EALD teachers work collaboratively
with all classroom teachers to ensure all programs
address the needs of students. All teachers are able to
monitor the progress of any student who may need
intensive assistance with their language learning. We
have a trained member of staff as the Anti–Racism
Contact Officer.
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