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Introduction

The Annual Report for 2017 is provided to the community of Westlawn Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trish Ellis

Relieving Principal

School contact details

Westlawn Public School
North St
Grafton, 2460
www.westlawn-p.schools.nsw.edu.au
westlawn-p.School@det.nsw.edu.au
6642 7466
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Message from the Principal

This year has been another rewarding and exciting year at Westlawn Public School. We strongly supported our students
in developing the values of ‘responsibility’ and ‘respect’, and we worked to unleash each child’s talent.

In order to offer our students the best teaching and learning opportunities we continued to invest a great deal of time to
keep our teachers trained in the latest teaching methods based on current research into quality teaching. Our teachers
have undertakenprofession al learning in engaging students in learning across the curriculum with a particular emphasis
on reading, writing and mathematics.

At Westlawn Public School we continued our focus on developing the whole child, supporting children to achieve their
potential in the areas of personal achievement, social competence and emotional resilience. We endeavoured to
encourage our students to feel a strong sense of self–worth, a strong sense of social connectedness within our school
and community, healthy lifestyles and clear standards to guide their growth.

Our many achievements would not have been possible without the commitment and enthusiasm  of our dedicated
Westlawn staff, which includes teachers, Executive staff, support staff and Administration staff. 

Mr Jones completed his teaching at Westlawn in 2017 as he accepted a transfer to Tuncurry Public School. Mr Jones
was a very valued member of staff who contributed so much to Westlawn as a colleague, teacher, leader and friend and
he will be sorely missed. 

The strong community support, has helped us achieve our goals. Thanks to the parents and community members who
helped in classrooms, on excursions, on special occasions, in fundraising, in the Canteen and Clothing Pool, with school
banking and Book Club. Our P&C was ably led by President Caryn Dunston, Vice–Presidents Michelle Oxenbridge and
Deanna Fernance, Secretary Shayna Delaforce and Treasurer Sheree Gray, and our Canteen was managed by Michelle
Ford and assistant manager Belinda Oxenbridge. Also thanks to Uniform Shop managers Jodi Buggy and Narelle
Graham Firth. The tremendous support of these volunteers is appreciated. We have a number of parents who have been
very involved with the school over many years whose children will move on to high school at the conclusion of
2017  including previous P&C Treasurer Kylie Lavender and Clothing Pool manager Sharyn Ellem. Thank you for your
years of service to Westlawn. 

To our Westlawn students: congratulations on your fine achievements which reflect your attitude and determination. It is
such a pleasure to see you develop into valued young citizens who show respect, responsibility and a positive attitude
towards life.

 Trish Ellis (Relieving Principal)
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Message from the school community

It is important to reflect on our P&C and the dedicated people that have been so supportive in 2017. The Westlawn P&C 
once again had a very productive and profitable year and our fundraising endeavours were very successful. This was
only possible because of the fantastic support we received from the students, school community and beyond.

Early in 2017 we held our very successful Easter Raffle. Thank you to Michelle Oxenbridge and her volunteers who did a
fabulous job organising the raffle. We also received generous donations of prizes from our school community, which was
very much appreciated.

Our Mother’s and Father’s Day stalls were held once again. These stalls are only possible because of our wonderful
parent volunteers.

 We held our Lamington drive and it was a huge success. Thanks must go to Jodie Buggy and the volunteers who helped
to pack and distribute thousands of lamingtons.

September was our fabulous fair, which was the P&C’s biggest fundraising event. The support and generosity we
received helped to make the fair extremely successful and profitable.

Our major raffle and Carols evening were our last two activities for 2017. They were well supported and successful as
they have been in the past.

We have been busily accumulating funds with our various fund raising activities to put towards the construction of a new
Infants Playground area. Planning is well underway and 2018 should see the new playground completed.

We have also assisted a record number of families of our talented students who represented Westlawn at State level and
beyond across a wide range of sports.

Our canteen has had a somewhat challenging year. There were a number of people involved in managing our canteen.
Thank you to Kassey Viskers, Belinda Bowling and Michelle Ford who dedicated many hours to running our school
canteen in 2018. We truly appreciated all the volunteers who gave their time to work in the canteen, as without them
there would be no canteen.

Thank you to Jodie Buggy and Narelle Graham–Firth and the volunteers for operating the clothing pool. 

Julie– Ann Wiles must also be commended for her efforts with coordinating Scholastic Book Club.

Finally, I cannot thank my executive team enough for their support throughout 2017.  To Vice Presidents Michelle
Oxenbridge and Deanna Fernance, Treasurer Sheree Gray,and Secretary Shayna Delaforce, a huge thank you.  To
Trish Ellis our Relieving Principal, your support and guidance has been truly appreciated.

2017 was a very busy year for our P&C and I would like to invite interested people to become involved with our P&C.
Everything we do is for the students of Westlawn and for the good of our school. Thank you to everyone for your ongoing
support.

Caryn Dunston

P&C President

Message from the students

As 2017 School Captain of Westlawn Public School I have been relied upon and trusted to do many different jobs. One
of my many opportuities was to give a speech at the ANZAC Day ceremony.  It was a privilege to represent my school.
This has helped me gain confidence and believe that anything is possible, you just have to believe in yourself. I’m very
thankfulfor my role as School Captain and I appreciate all the support I have been given. I will always look back to this
time and be grateful for the incredible experience.  Zoe Busch

I have had the amazing privilege of being School Captain for 2017. As School Captain I was trusted  to do many
important jobs within the school. One of my special responsibilities  was to go to the special ceremony to collect soil for
the Hyde Park Memorial in Sydney. I have learnt so much throughout my 7 years at Westlawn and It has been a great
honour to represent Westlawn Public School as a proud leader. Ben Walters
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School background

School vision statement

Westlawn Public School will support and challenge our students to achieve their potential within a caring and inclusive
social environment to become confident, active and informed citizens.

In partnership with the Grafton Community of Schools our vision is:

                             'More for Grafton Students through; 

                       Collaboration to ensure Quality Teaching 

                                    Diverse Opportunities

                                         Best Practice

                                  Community Partnerships

                                      High Expectations

                                                  and

                      Standards for Enhanced Student Outcomes'.

School context

Our vision keeps us focussed on providing quality teaching, quality learning and quality leadership and systems, by
working in consultation with our whole school community to develop the creative and critical thinking skills of our students
to become confident, active and informed citizens. We aim to raise the aspirations of all students to achieve to their full
potential within an inclusive environment which recognises the critical importance of student wellbeing. We are focussed
on highly skilled teachers delivering a quality curriculum which engages our students in purposeful learning.

Westlawn Public School is a dynamic, caring, inclusive learning community in the city of Grafton and is on Bundjalung
country.  The school is located in the outer urban area of Grafton with students from the established township, new
estate developments and rural areas. Westlawn has an increasing enrolment, currently  511 students including 50
Aboriginal students. The FOEI (socio–economic index) is 101 which is average for NSW. We were one of the 229
schools in NSW leading innovation and change in management and business reforms in schools.

The school enjoys a strong reputation for quality teaching and learning with a focus on literacy and numeracy. Policies
and programs are supported by sound values which ensure the education of ‘the whole child’.  Our dedicated team is
committed to achieving consistent academic growth, effective student welfare programs, enhanced learning
environments through innovation with technology, and providing quality programs in sport and the performing arts.

We celebrate the cultural richness our indigenous students bring to our school community, and indigenous students
continue to take on increased leadership roles across the school.

Parents play active roles in a variety of ways within the school. We have strong support from our school community and
high levels of community engagement.

Westlawn PS is a member of the Grafton Community of Schools (GCoS) which provides opportunities for sharing and
reflecting on ideas and best practice relating to teaching and learning, educational leadership and providing a culture of
quality support for educational leaders and teachers in schools, and builds on expertise to create partnerships within and
between schools to improve outcomes for our students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

Within the Learning Domain of Learning Culture, the school's on–balance judgement for this element is
Delivering:

High expectations  – Westlawn is sustaining and growing with a commitment within the school community that all
students make learning progress . Partnerships with parents and students support clear improvement aims and planning
for learning.

Transitions and continuity of learning – Westlawn actively plans for student transitions ( into Kindergarten; Y6 to Y7).
The school clearly communicates its transition activities to the school community.

Attendance – Staff regularly and accurately monitor attendance and take prompt action to address issues with individual
students. The school community is aware of the ongoing importance of regular and improved attendance.

Within the Learning Domain of Wellbeing, the school's on–balance judgement for this element is Delivering:

Caring for students – Westlawn students can identify a staff member to whom they can confidently turn for advice and
assistance at school.

A planned approach to wellbeing – Students, staff and the community at Westlawn recognise that student wellbeing
and engagement are important conditions for learning. The school plans for and monitors a whole school approach to
student wellbeing and engagement.

Individual learning needs – The needs of all students are explicitly addressed in teaching and learning programs.

Behaviour – Expectations of behaviour are co–developed with students, staff and the community and are designed to
ensure effective conditions for learning. They are explicitly, consistently and supportively applied across the school.

Within the Learning Domain of Curriculum, the school's on–balance judgement for this element is Delivering:

Curriculum provision – The school’s curriculum provision and evidence–based teaching practices provide a high
expectations framework, within which all students effectively develop their knowledge, understanding and skills. The
school monitors and reviews its curriculum provision to meet changing requirements of the students.

Teaching and learning programs – Teaching and learning programs describe what all students are expected to know,
understand and do.

Differentiation – Differentiation of curriculum delivery within classrooms happens for some students with particular
identified needs. The parents of affected students are advised about adjustments made.

Within the Learning Domain of Assessment,the school's on–balance judgement for this element is Sustaining
and Growing:

Formative assessment – Teachers routinely use evidence of learning, including a range of formative assessments to
inform their teaching, adapt their practice and meet learning needs of students.

Summative assessment – Assessment is planned and undertaken regularly in all classes and data is systematically
collected.

Student engagement – Teachers share criteria for student assessment with students. Formative and summative
assessments create opportunities for students to receive feedback on their learning.

Whole school monitoring of student learning – There is a whole school assessment strategy in place that is designed
to ensure that the learning of all students is systematically monitored.

Within the Learning Domain of Reporting,the school's on–balance judgement for this element is Sustaining and
Growing:
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Whole school reporting – The school analyses internal and external assessment data to monitor and report on student
and school performance.

Student reports – Student reports contain personalised information about individual student learning progress and
achievement, and preview plans for meeting future learning goals.

Parent engagement – Parents are presented with clear information on what and how well their children are learning and
receive regular information in accessible formats about how to support their children’s progress. The school solicits
feedback on its reporting from parents.

Within the Learning Domain of Student Performance Measures, the school's on–balance judgement for this
element is Delivering:

Value–add – The school’s value–add is not significantly lower than the value added by the average school.

NAPLAN – At least 90% of students achieve at or above national minimum standards on NAPLAN reading, writing and
numeracy.

Student growth – The school identifies growth targets for individual students, using internal progress and achievement
data.

Westlawn is working towards delivering Internal and external measures against syllabus standards.

Within the Teaching Domain of Effective Classroom Practice, the school's on–balance judgement for this
element is Delivering:

Lesson planning – Teachers regularly review and revise lesson plans and sequences, ensuring that the content is
based on the curriculum and the teaching practices are effective. Teachers regularly use student progress and
achievement data to inform lesson planning.

Explicit teaching  – Explicit teaching is the main practice used in the school, reflecting the current evidence base.
Teachers routinely and explicitly review previous content and preview the learning planned with students in each class.

Feedback – Teachers respond promptly to student work. They check that students understand the feedback received
and the expectations for how to improve.

Classroom management – Teachers maintain orderly classrooms and manage challenging behaviour to create a
positive environment for learning.

Within the Teaching Domain of Data Skills and Use, the school's on–balance judgement for this element is
Working Towards Delivering:

Westlawn is Working Towards Delivering data literacy, data use in teaching and data use in planning. This is a
major focus over our next three year cycle.

Data analysis – The leadership team regularly uses student progress and achievement data to inform key decisions
such as resourcing and implementation of new programs or initiatives.

Within the Teaching Domain of Professional Standards, the school's on–balance judgement for this element is
Delivering:

Westlawn is working towards delivering Improvement of practice

Accreditation – Teachers’ attainment of their professional goals in their PDPs and their maintenance of accreditation
are supported by the school.

Literacy and numeracy focus – The school provides/facilitates professional learning that builds teachers’
understanding of effective strategies in teaching literacy and numeracy skills and knowledge.

Within the Teaching Domain of Learning and Development, the school's on–balance judgement for this element
is Sustaining and Growing:

Collaborative practice and feedback – Teachers engage in professional discussion and collaborate to improve
teaching and learning in their classes, year groups, stages, faculties, or for particular student groups. This includes
negotiated observations of classroom teaching practice, with feedback, to improve professional knowledge and practice.
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Coaching and mentoring – Formal mentoring or coaching to improve teaching and develop aspiring leaders is provided
to teachers who request it or are identified as in need of support.

Professional learning – Teachers engage in professional learning targeted to school priorities, the needs of their
students, and the achievement of their professional goals.

Expertise and innovation – The school identifies expertise within its staff and draws on this to further develop its
professional learning community. Areas for development in teacher expertise are identified and addressed. Teachers are
supported to trial innovative or evidence based, future–focused practices.

Within the Leading Domain of Educational Leadership, the school's on–balance judgement for this element is
Delivering:

Instructional leadership – The leadership team ensures that implementation of syllabuses and associated assessment
and reporting processes meet NESA and Department of Education requirements, forming a sound basis for student
learning.

High expectations culture – The leadership team ensures that the teacher performance and development policy is
implemented in a culture of high expectations for every staff member.

Performance management and development – The leadership team undertakes annual staff performance and
development reviews for teaching and non–teaching staff. Poor performance is identified and managed promptly and
effectively.

Community engagement – The school regularly solicits and addresses feedback on school performance from students,
staff, parents and the broader school community.

Within the Leading Domain of School Planning, Implementation and Reporting the school's on–balance
judgement for this elementis Sustaining and Growing:

Continuous improvement – The leadership team actively supports change that leads to improvement, creating
opportunities where feedback about the impact of change can be shared and monitored.

School plan – The leadership team embeds clear processes, with accompanying timelines and milestones, to direct
school activity towards effective implementation of the school plan. Staff understand what they need to do to help
address the school plan’s strategic directions and meet the school’s improvement measures.

Annual report – In the annual report, the school reports on the alignment of resource allocation, professional learning,
and the monitoring of student data with the plan’s strategic priorities.

Within the Leading Domain of School Resources the school's on–balance judgement for this element is
Sustaining and Growing:

Staff deployment – The leadership team allocates non–educational administrative tasks to appropriate non–teaching
staff. All staff use technology available to streamline the administrative practices of the school.

Facilities – Physical learning spaces are used flexibly to meet a broad range of student learning interests and needs.

Technology – Technology is effectively used to enhance learning and service delivery.

Community use of facilities – Use of school facilities by the local community delivers benefits to students.

Financial management – Strategic financial management is used to gain efficiencies and to maximise resources
available to implement the school plan.

Within the Leading Domain of Management Practices and processes the school's on–balance judgement for this
element is Sustaining and Growing:

Administrative systems and processes – The school makes informed choices about administrative practices and
systems in place, based on cost effectiveness, evidence, and in response to local context and need.

Service delivery – Streamlined, flexible processes exist to deliver services and information and to support parental
engagement and satisfaction.

Community satisfaction – The leadership team analyses responses to school community satisfaction measures.
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Strategic Direction 1

QUALITY TEACHING

Purpose

Teachers are committed to excellence and have high expectations for every student to inspire them to achieve their
potential.

Teachers take responsibility for their own learning, and value and model opportunities to improve their teaching practice
and learn from others.       

Features:
 • Positive, collaborative workplace culture
 • Best practice in all classrooms
 • High levels of professionalism
 • Highly skilled teachers

Overall summary of progress

Teachers have continued to work collaboratively to learn about current pedagogy, current syllabus expectations, and
effective use of technologies to support students in highly engaged learning environments.  Teachers established their
personal learning goals by implementing the ‘Performance and Development Framework’ and focus on working towards
teaching excellence. Teachers working towards Accreditation and Maintenance developed an understanding of the
procedures and Teaching Standards. The following processes have been implemented at Westlawn to promote positive,
collaborative workplace culture, best practice in all classrooms, develop highly skilled teacher with high levels of
professionalism.

 • All teachers feel confident in their achievements based on their Performance and Development Plan and the
Teaching Standards and are now actively forward planning on their PDP goals.

 • All teachers feel confident in their use of technology in their classrooms and use a range of programs to engage
students and enhance student learning.

 • Evidence of both TEN and L3 programs in teaching programs. L3 sessions and TEN maths sessions are part of
the K–2 classroom routines.

 • Teachers engage in formal lesson observations and supervisors  provide constructive feedback in order to
enhance best practice across the school.

 • Adjustments made to Maths program  through staff consultation in order to enhance student learning.
 • Teachers are provided with constructive feedback in order to enhance professional capabilities.
 • All teachers in all stages are planning and preparing units of work across all key learning areas and these units of

work are used to engage students and heighten student learning achievement.
 • Adjustments made to History program  through staff consultation.
 • Committees work collegially to compile reports which analyse relevant data and provide possible direction and

recommendations for2018.
 • Teachers use the knowledge and strategies gained from informal lesson observations in Maths K–2 to develop

personal repertoire of teaching skills and techniques.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive, collaborative workplace
culture

$4526 Formalised structures developed to work
collaboratively and share resources within and
across the school in a range of areas including
grade, stage, committee and specific focus areas.

Best practice in all classrooms $4775 Teachers received planned constructive feedback
from colleagues and school leaders to improve
teaching practice.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Highly skilled teachers $16000 Identify and draw on expertise within the staff and
the GCoS to support quality teaching. TPL in
History Syllabus, L3 in K–2 and TEN in K–2.

Next Steps

 • Exceptional teaching of mental computation leads to enhanced student achievement and engagement.
 • Exceptional teaching of writing leads to enhanced student achievement and engagement.
 • Implementation of a whole school approach to ensure the use of effective evidence–based teaching methods in

writing.
 • Implementation of a whole school approach to ensure the use of effective evidence–based teaching methods

in the teaching of mental computational strategies. 
 • Teachers reflect on practice in writing.
 • Teachers reflect on practice in number.
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Strategic Direction 2

QUALITY LEARNING

Purpose

Students develop a core of academic content knowledge, see the relevance of their learning, develop a love of learning
and have high aspirations.

Students collaborate with others, solve problems, think creatively and connect through technology.

Features:
 • Highly engaged students
 • Enhanced student outcomes
 • Students with increased aspirations

Overall summary of progress

Students understand the positive outcomes associated with challenging learning experiences and are developing the
capacity and confidence to actively engage and take risks in their learning. The following processes have been
implemented at Westlawn to engage students, enhance student outcomes and increase student aspirations.

 • K–6 student writing samples assessed using rubrics.
 • Each term the Bundjalung Newsletter was produced by Indigenous students through the school's enrichment

program.
 • Stage 2 students were involved in maths enrichment programs each week.
 • Stage 3 students participated in external maths competitions with weekly mentoring sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Highly engaged students $49000 Teachers provided enhanced opportunities for
students to develop higher order thinking skills in
public speaking, coding and problem solving. This
was achieved through classroom programs,
enrichment programs, public speaking programs
and the Bundjalung Newsletter.

Enhanced student outcomes $ Differentiated maths tasks led to increased student
outcomes.

Feedback to students from writing samples enabled
students to improve their writing.

Next Steps

 • Teaching and learning programs are dynamic and show evidence of differentiation to meet individual student
needs. 

 • Ensuring that all adjustments in programs lead to improved learning outcomes.
 • Engage students through the implementation of a whole school approach in the teaching of writing.
 • Engage students through the implementation of a whole school approach in the teaching of mental computation. 
 • Students reflect on their learning and regularly assess their personalised learning goals in writing.
 • Students reflect on their learning and regularly assess their personalised learning goals in number.
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Strategic Direction 3

QUALITY LEADERSHIP AND SYSTEMS

Purpose

Through effective and shared leadership, the school will develop enhanced personal and system effectiveness through a
collaborative approach to decision–making that is accountable, transparent and reflects local and system priorities.

Features:
 • Dynamic and highly effective leadership teams
 • Building capacity of leadership in teachers and executive
 • Effective systems of communication at all levels

Overall summary of progress

Leaders ensure the effective use of school, system and community expertise and resources through contextual
decision–making and planning. The following processes have been implemented at Westlawn to build dynamic and
effective leadership teams, capacity of leadership in teachers and executive, and establish effective systems of
communication at all levels.

 • Effective leadership of Stage teams and Committees.
 • Strengthened roles in leading change and innovation through collaboration and planning to achieve the goals of

the School Plan.
 • Monitor the Plan and modify as required.
 • Collect evidence and report on the achievements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Dynamic and highly effective
leadership teams

$20000 Effective leadership of stage teams and
Committees which enabled collaborative
programming, compilation and evaluation of units of
work and review of assessment tasks.

Opportunities for aspiring teachers to lead
colleagues in syllabus development.

Building capacity of leadership in
teachers and executive

$4775 TPL in a number of leadership focus area such as
developing the school plan and accurately
analysing data.

Next Steps

 • Develop a collaborative process to sustain a culture of evidence–based teaching and ongoing improvement so that
every student makes measurable learning progress in writing.

 • Develop a collaborative process to sustain a culture of evidence–based teaching and ongoing improvement so that
every student makes measurable learning progress in number.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $48653 Additional teaching support continued for
students to assist with curriculum to meet
their learning needs.

Bundjalung Newsletter produced each term.

English language proficiency $925 SLSO worked with classroom teacher to
support student learning.

Low level adjustment for disability $167328 SLSO worked with classroom teacher to
support student learning.

Playground Mentor Program and Social Skills
Program.

Teachers conducted regular evaluations and
reviews in consultation with parents and
carers to develop PLPs to meet the needs of
students.

Socio–economic background $191983 Additional teaching support for students to
assist with differentiation of curriculum to
meet learning needs. Additional teaching
support to implement enrichment programs.

Support for beginning teachers $94413 Informed induction programs to meet the
needs of beginning teachers through
mentoring programs.

Student Leadership $1000 Leadership displayed by our Year 6 students
as they fulfilled many extra responsibilities
and led by example in programs such as Peer
Support and Kinder Buddies.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 285 283 284 282

Girls 217 228 236 237

Enrolments have continued to remain steady from
2013. There is still a consistently higher number of boys
than girls demonstrated each year.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.6 94.1 93 95.9

1 94.9 95.1 94.6 93.8

2 95.2 94.5 94.3 95.5

3 95.2 94.7 94.2 94.9

4 96.5 94.9 94.1 94.2

5 95.2 93.7 94.4 94.3

6 95.9 94.2 92.4 94.5

All Years 95.6 94.5 93.9 94.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

At Westlawn Public School we have started to
streamline procedures where teachers are consistently
monitoring absences. We now have a specific proforma
teachers use to monitor and record student absence
concerns. We are proactive and work promptly and
closely with students and parents to resolve issues.
The records teachers are using provide vital information
if we need to follow through with HSLO. The heat maps
on Sentral also provide very clear information for
parents concerning absences.

Class sizes

Class Total

KP 18

KJ 20

KS 19

1C 20

1M 23

1H 24

2G 25

2A 25

2H 26

3M 28

3G 29

3/4L 27

4/5K 27

4T 29

4B 28

5A 30

5/6W 30

5O 29

6P 31

6B 30

Printed on: 20 April, 2018Page 14 of 20 Westlawn Public School 5238 (2017)



Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 19.82

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

3.96

Other Positions 0

*Full Time Equivalent

Our Aboriginal staff members consist of three full time
teachers. One is a new scheme teacher and two are on
post 2004 maintenance.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

In 2017 staff were consistently given opportunities to
gain knowledge and develop skills in line with our
school plan and were encouraged to consistently
monitor the opportunities available to support their
individual goals to encourage ongoing development.
Professional Learning for all staff included: Developing  
Public Speaking across K–6, Spelling Strategies, Maths
differentiation, Coding in the classroom,
LST  processes and referrals to the School Counsellor,
History  Scope and Sequence and grade unit
development, Geography  – Unpacking the syllabus,
Scope and sequence, suggested units, CTJ  –
Introduction to new Rubrics aligned with continuum and

common grade scale, Maths  programming, Review of
Science units and Maths Scope and Sequence, writing
consultant working at the shoulder with staff, mandatory
training  and L3 and TEN training for ES1 and Stage 1.

Opportunities were also available for staff who wanted
to develop their expertise  and pass on knowledge to
others:
 • Leadership
 • Technology
 • Maths
 • Geography

We also had training for Accreditation 2017 in
preparation for the changes in 2018. We also had also
had four post 2004 teachers close to completing
accreditation. We have five post 2004 teachers in the
maintenance phase. 
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 271,349

Revenue 4,354,496

Appropriation 4,189,827

Sale of Goods and Services 5,137

Grants and Contributions 155,446

Gain and Loss 0

Other Revenue 0

Investment Income 4,086

Expenses -4,248,775

Recurrent Expenses -4,248,775

Employee Related -3,904,704

Operating Expenses -344,071

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

105,720

Balance Carried Forward 377,070

Regular monitoring takes place regarding school
finances. Basic money is rolled over and funds are
strategically used on supporting student learning.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,360,802

Base Per Capita 79,470

Base Location 3,786

Other Base 3,277,546

Equity Total 408,888

Equity Aboriginal 48,653

Equity Socio economic 191,983

Equity Language 925

Equity Disability 167,328

Targeted Total 43,877

Other Total 268,009

Grand Total 4,081,575

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Printed on: 20 April, 2018Page 16 of 20 Westlawn Public School 5238 (2017)



School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

There has been a significant improvement in Year 5
spelling results. This is largely due to whole school
training around teaching spelling effectively, and a
sustained effort by teachers on continually improving
their teaching practice.
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There was an increase of the number of Year 5
students in the top three bands in numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

NAPLAN Results Year 3 – In 2017, 68 students in Year
3 sat the NAPLAN test in literacy. Of the 68, 34 were
boys and 34 were girls, 7 ofthese students identify as
Aboriginal.

In reading, WPS had 88% achieving bands three
through to band six. Boys had 71.6% and girls had
85.3% in bands three to six. 71.4% of Aboriginal
students achieved in bands three to six.

In writing, WPS achieved excellent results with 97.1%
of students sitting the test achieving in bands three to
six. Boys achieved 94.1% in bands three to six and 100
% of girls achieved within the same bands. 100% of
Aboriginal students are in bands three to six which is an
outstanding result.

Spelling results were 73.6% of students were in bands
three to six. Boys achieved 64.7% in bands three to
sixand 82.4 % of girls achieved within the same bands
71.4% of Aboriginal students are in bands three to six.

In Grammar and Punctuation 85.2%of students
achieved in bands three to six, 88.3% of boys and
82.3% of girls achieved in the same bands. 100% of
Aboriginal students achieved bands in three to six.

In Numeracy, WPS results found 76.5% of students in
bands three to six, 79.4% of boys and 73.6% girls.
57.1%of Aboriginal students achieved in bands three to
six.

NAPLAN Results Year 5 – In 2017, 80 students in Year
5 sat the NAPLAN test in literacy. Of the 80, 44 were
boys and 36 were girls, 10 of these students identify as
Aboriginal.

In reading, 73.7% achieved bands five through to eight.
65.9% of boys were in bands five to eight and 83.4% of
girls. Aboriginal students achieved 50% in bands five to
eight.

In writing, WPS continued to achieve excellent results
with 81.5% of students achieving in bands three to six.
75% of boys achieved bands three to six and 89.2% of
girls achieved in bands three to six. 80% of Aboriginal
students achieved in these four bands.

Spelling found 87.6% of students achieved bands five
to eight, 79.5% boys and 97.3% of girls. 80% of
Aboriginal students achieved in bands five to eight.

In Grammar and Punctuation 77.8% of students were in
bands five to eight, 75% of boys, 81.1% of girls and
50% ofAboriginal students achieved in bands five to
eight.

In Numeracy, 80 students sat the test. 86.2% of
students achieved in bands five to eight, 79.9% of boys,
92% of girls and 70% of Aboriginal students were in
band 6.

In Year 3 Indigenous students had 50% of students in
the top two bands in reading, writing, spelling and
numeracy. In Year 5 Indigenous students have
consistently moved across to higher bands and the
focus is to continue this improvement.
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Parent/caregiver, student, teacher
satisfaction

In 2017 we sought information regarding opinions of the
school. We sourced this information from P&C, the
wider school community and measured levels of
participation in school activities, and collated incidental
feedback both oral and written. Parent satisfaction is
clearly indicated by the following which have been
ongoing in the three year plan:

Steady enrolments where parents comment they want
their children to attend due to the positive comments
they have heard regarding the school.

Continued support of the school evident through the
large numbers of parents and community members we
had attend our assemblies, special events/days and
parents who volunteered in classrooms and through our
P&C.

The incredible support received from Westlawn families
when the school was represented by  students at whole
community events such as ANZAC day, Vietnam
Veterans day, March of Youth etc was outstanding.

Parent numbers at our P&C increased as new parents
were encouraged and felt comfortable to participate
and be part of decision making processes.

The support of the students, school community and
teachers at our bi–annual school fair.

Consistent student attendance which demonstrates the
value parents place on the importance of the education
provided.

We have looked at the responses and taken into
account the feedback from students, teachers and
parents and are looking at  how we can continually
improve.

Policy requirements

Aboriginal education

To provide opportunities for our students, in 2017, we
invested in a cultural program that involved local
Indigenous community members sharing culture
and knowledge. Each week both an Indigenous teacher
and an elder, provided cultural activities which enabled
students to be exposed to the embedded areas of
Aboriginal content in our programs. This provided
further opportunities for our Indigenous students to talk
openly about their culture and developed self
confidence to speak to the group about their
experiences with support.

Our programmed units of work reflect the history and
culture of Aboriginal Australia and are continually
reviewed.

Parents were part of the mandatory PLP process which
helped demonstrate clearly each individual child's
needs. The process provided a more open

communication between home and school. In class
support programs continued to provide classroom
support in Literacy and Numeracy for students.

As part of the school's weekly enrichment
program, students developed literacy skills
in writing, creative and digital literacy,. the culmination
of which saw students produce the Bundjalung
Newsletter each term. The Bundjalung Newsletter has
continued enable students to have pride in their culture
and be recognised across the wider community.
Students take an active role in developing the
Newsletter and informing the community about their
learning. Stage 2 students also took part in extension
maths group to encourage problem solving across
mathematics.

NAIDOC week celebrations, within our school
community, continued to grow. The Grafton Community
of Schools (GCoS) liaised to ensure that culture
was celebrated across all communities and schools in
the Grafton area. Our school was once again the venue
for the GCoS Public Speaking Competition. Our
students were successful in receiving some of the
winning places. We also celebrated with Indigenous
games, cultural activities, art display and a special
assembly for all community members. 

We continued to have close ties with the local AECG,
with the Principal and other school representatives
attending meetings and keeping informed of community
happenings and discussing programs occurring across
schools in the area.

Multicultural and anti-racism education

Students were also exposed to aspects of
multiculturalism through excursions.  The anti–racism
policy continued to be  implemented and students were
given an understanding of what racism is and how it in
not tolerated in our society. We also had a teacher
update ARCO training to further support teachers and
students. Students were exposed to both oral and
visual literacy activities and were further exposed to
Multicultural aspects in our society through these areas.
This helped develop a greater insight and
understanding of our national identity makeup. We
again hosted and participated in the Coffs/Clarence
Multicultural Public Speaking Competition. Our
programmed units of work are consistently reviewed to
ensure students are educated about our culturally
diverse society. Students were also exposed to aspects
of multiculturalism through excursions. 
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