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Introduction

The Annual Report for 2017 is provided to the community of Lake Cathie Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jock Garven

Principal

School contact details

Lake Cathie Public School
1240 Ocean Drive
Lake Cathie, 2445
www.lakecathie-p.schools.nsw.edu.au
lakecathie-p.school@det.nsw.edu.au
6584 8060

Message from the Principal

2017 has been another successful year for the Lake Cathie School Community.  The school has increased its enrolment
again by 80 students and several new staff members.  Students and their families are arriving in the Lake Cathie, Bonny
Hills communities throughout the year and the enrolment message they are sharing is that Lake Cathie Public School
has a wonderful reputation within its community.

There have been numerous examples of success highlighted throughout the year through newsletters, Facebook posts,
newspaper articles and certainly through word of mouth.  Sporting, cultural, community and academic success has been
witnessed throughout 2017 with many individual, group, class and whole school successes.

We acknowledge and appreciate the work done by our P&C as well as the many parent, family and community
volunteers that have demonstrated the core value of Spirit within our school community.  We look forward to a successful
2018, where students, families, staff and the community work together, connected in partnership, to create positive
learning opportunities for our students to achieve excellence.

Regards,

Jock Garven

Principal
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School background

School vision statement

Through school spirit, inclusivity, innovation and opportunity, students are engaged and inspired to strive for excellence
as life long learners.

School context

Lake Cathie Public School is a new school built during 2014 ready for its first intake of students in 2015.  Significant
planning and consultation engaged large numbers of interested parents and community members throughout the last
term in 2014.  Enrolments are drawn from Lake Cathie and the north part of Bonny Hills.  This drawing area has
traditionally been part of the North Haven Public School zone.  A strong collegial partnership already exists between
Lake Cathie Public School and North Haven Public School.

Our school’s initial enrolment of 83 students included 32 Kindergarten students and 51 Yr 1 to Yr 6 students coming from
22 different schools. Students are inclusive, tolerant and supportive of each other.  in 2017 our enrolments passed 225
students identifying the rapid growth of the school and its community.

Creative arts, sporting and technology programs continue to balance the strong academic and welfare programs within
the school to cater for all students’ needs and interests. The school enjoys a significant reputation within the community
where Spirit, Opportunity and Excellence, the school’s motto, is clearly embraced.

Professional staff work collaboratively to implement and sustain a quality learning environment rich with high
expectations and nurturing support for all students.  Targeted ongoing professional learning is linked to the School Plan,
building capacity in staff to provide high quality learning experiences.

Highly involved parents are integral in the school’s success with a large P&C adding to the spirit linking the school with
its community.  The P&C contributes to whole school planning, provides financial support and creates opportunities for
students, parents and the community to take part in social activities that build strong and meaningful relationships and
positive school spirit.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, our school continues to commit to high expectations for learning and student growth.
Strengthened partnerships between school, student and family promotes a common understanding of high expectations
for learning and as a results students are motivated to achieve their best.  The school is working towards refining
systems for positive behaviour management and whole school expectations around wellbeing and management of
welfare and behaviour. Positive behaviour in accordance with the Five Fair Rules is rewarded with special rewards days
each term. The school is developing a consistent approach to behaviour management and expectations both within and
outside the classrooms. The LST work on ensuring their is a positive relationship between all stakeholders to continue to
support all students. Significant emphasis is placed on supporting staff to reflect on and refine teaching and learning
programs. High expectations are set for differentiation and point of need teaching which is flexible and responsive to
individual as well as group needs. Staff participate in regular professional learning reflecting evidence based best
practice to collaboratively enhance and build on their pedagogy and curriculum knowledge. The school is continuing to
work on assessment practices to ensure assessment is responsive and reflect student and cohort needs. The school is
developing systems and procedures to ensure whole school monitoring of student learning data tracks, responds to and
celebrates student learning growth. Staff regularly engage in parent teacher sessions to communicate individual learning
progress. The school is committed to refining student reporting to best reflect the teaching and learning taking place.
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Teaching

Staff participate in regular collegial conversations to discuss and reflect on curriculum planning. As a result staff work
hard to refine their teaching and learning programs to reflect the needs of their class. Staff participate in collaborative
planning days each term where stage teams work to ensure teams share curriculum knowledge to inform the
development of evidence–based programs and lessons, which meet the needs of all students. Stage teams are working
towards a common understanding of using data, feedback and other information about student progress and
achievement to inform their programming. A whole school understanding and approach to explicit quality instruction is
promoted and staff are aware of the benefits and needs for a systematic and balanced approach to modelled, guided and
independent learning opportunities. Feedback to students is encouraged and staff continue to refine their skills in this
area of teaching. A consistent and fair approach to classroom management to promote positive participation and learning
growth is encouraged. Staff continue to work on data literacy whereby they enhance and strengthen their understanding
of how to interpret student learning data to determine individual and cohort learning goals. Staff have commenced
analysing student data in stage and whole school teams. The leadership team use student learning data to inform where
to next for professional learning and to track and monitor whole school and focus groups. There are well established
systems in place that promote regular one on one and small stage team collegial conversations to reflect on practice.
Beginning teachers are supported through a carefully tailored mentoring program. The staff regularly meet at
professional learning meetings and collaborative communities are promoted to share and embed best practice. The
school has systems in place to monitor and support the accreditation status of all staff. The pursuit towards higher levels
of accreditation is encouraged and supported. All staff use the professional teaching standards to set and reflect on PDP
goals and areas for development.

Leading

The school leadership team continues to engage in systematic planning to implement evidence–based school plans. The
executive team areworking on procedures to ensure monitoring and self–assessment of the plansoccurs regularly. The
school plan aligns to department and school priorities and is responsive to emerging school community and student
needs. Staff, students,parents and the wider community are invited to contribute, where possible, tothe development of
school promotes and vision. The school is establishingprocedures to collect and analyse learning and wellbeing data to
monitorprogress towards and achievement of milestones. The school regularly seeksfeedback from all stakeholders on
school performance to refine and enhanceschool directions. Effective instructional and management leadership to
facilitate whole school improvement is encouraged and supported through rigorous evidencebased professional learning.
Administrative practices aim to support school operations and teaching and learning outcomes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

A quality 21st Century learning environment that engages all students

Purpose

Quality teaching and learning enables students to be collaborative problem solvers who communicate through
increasingly digital means to be globally aware and civically active.

Overall summary of progress

Staff have committed to extensive professional learning and collaboration focusing on best practice and student learning
in the literacy areas of reading, comprehension and writing. Continuum and NAPLAN data have been tracked and
learning growth achieved.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All NSW Syllabuses implemented
in all classrooms evidenced by:

•  Teaching and Learning
Programs

•  Negotiated classroom
observation

•  Performance and Development
cycles and teacher accreditation

Professional Learning
Funds: $14, 040

Literacy and Numeracy
Funds: $9, 530

Teaching staff participation in collegial
conversations twice a term have ensured a
consistent and systematic supervision of teaching
and learning programs. Teachers have reflected
and refine teaching and learning sequences based
on extended understanding stemming from
professional learning and collaboration. A whole
school focus on explicit teaching has ensured that
teachers are more aware of using point of need
teaching practices based on informed analysis of
learning data. Students are working towards being
able to articulate differentiated and class learning
goals.

Professional learning continues to drive best
practice in the classroom with the addition of
collaborative planning days each term ensuring a
greater consistency across the school in terms of
planning, reflection and data analysis.

All syllabus documents are being effectively
implemented in classrooms as evidenced by
program supervision, negotiated lesson observation
and performance development goals.

All students showing positive
annual progress along Literacy
and Numeracy Continuums.

As above Staff collaboration in learning data analysis
including continuum analysis and work sample
analysis have seen greater understanding of point
of need teaching. A systematic approach has been
taken to allow staff to engage in collaborative data
analysis during stage and professional learning
meeting times.

Grade and stage cohorts have achieved growth
along literacy and numeracy continuums.

Staff are more aware of how to support students
who are not achieving expected marker levels as
well as those who are performing above
benchmarks.

External assessment data shows
students meeting or exceeding
state average growth in Literacy

As Above For the period over 2015–2017 Year 3 external data
shows that on average 50 per cent of students were
at state proficiency achieving in bands 5 and 6
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

and Numeracy between Yr 3, Yr
5 and Yr 7 over the 2015 – 2017
period.

in NAPLAN.

For the same period Year 5 students achieved
growth in Reading for the levels at state proficiency.

In the focus area of Writing between the period of
2015 and 2017 students in Year 3 saw exceptional
growth for students achieving in the top two bands,
bands 5 and 6.

This relates to exceptional growth in Grammar and
Punctuation for Year 3 students between
2015–2017.

For Year 5 students achieved growth in Writing for
those achieving at state proficiency.

In the area of Reading Year 3 students steady
achievement at state proficient over the years
2015–2017.

Year 5 students achieved growth at state
proficiency  in Reading between 2015–2017.

Next Steps

The staff will continue to work collaboratively to develop integrated teaching and learning experiences using knowledge
of curriculum requirements, school scope and sequence documents and best practice. Collaborative planning days will
ensure sequences of teaching and learning are continually improved based on student learning data and engagement
levels. NAPLAN, Continuum/Learning Progression and internal data sources will be used to ensure where to next for
teacher professional learning with the end goal of student growth.  An instructional leader Assistant Principal will work
one on one and in small stage teams with staff to reflect on, evaluate and refine pedagogy. The school professional
learning focus will move into numeracy whilst continuing to track and motor results in literacy. Staff will be involved in a
consistent approach to the introduction of literacy and numeracy learning progressions.
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Strategic Direction 2

Fostering innovation, collaboration and a culture of shared leadership

Purpose

New innovations in teaching and leadership build the capacity of all staff, reflecting on existing effective practices, to
develop a shared culture of professionalism and leadership.

Overall summary of progress

Staff at lake Cathie have worked hard under the guidance of the executive team to focus on building a culture of shared
responsibility and collaboration. Systems are set in place to ensure staff are provided with valuable time to meet,
collaborate and consult with each other across all areas of school. School committees across Key Learning Areas as well
as extra curricula activities has allowed for shared leadership and capacity building. The school will continue to focus on
refining and streamlining collaborative processes and ensuring these processes work towards the end goal of growth in
students learning and enhanced teacher pedagogy. Aspirational leaders and interested staff members are fostered to
lead and different areas of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff achieve or
exceed the Proficient NESA
accreditation level by the end of
2017.

Beginning Teacher support
funds: $13, 450

Leadership in this area has ensured that teaches
working towards accreditation at proficient level
have commenced or completed report for
accreditation. Work with beginning teachers has
centred around Strong Start, Great Teachers and
an induction program encompassing link to
Performance Development Framework as well as
accreditation.

Beginning teachers are working towards or at the
final stages of submitting their report for
accreditation.

All pre 2004 teaching staff are now accredited at
proficient career stage and have commenced the
first cycle of maintenance.

Procedures and systems are currently being
designed to ensure staff are supported at regular
check points during their maintenance  period to
ensure continued professional learning and
evaluation.

An Assistant Principal is working directly with
Educational Services Teacher Quality Advisor to
develop and implement an accreditation document
and associated professional learning to support
principals and school executives.

Teachers share their teaching
expertise to improve student
outcomes.

After school Teacher
Professional Learning
Sessions.  No funds
expended.

Teachers participate in regular professional learning
and stage team meetings to collaboratively develop
and refine teaching and learning programs.
Consistency and a common language is achieved
through collaboration and consultation.

Teachers understand and implement professional
standards and curriculum requirements through
collaboration and shared leadership opportunities
within their stage teams and across the school K–6.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers share their teaching
expertise to improve student
outcomes.

Shared goals and partnerships allow teachers to
collaboratively plan, implement, reflect and analyse
student learning data and overall student
performance.

Teachers are working towards developing common
assessment tasks to cater for an analysis of internal
cohort data to ensure a consistent approach is
taken to reporting to parents and tracking of
learning and growth.

Teachers share their understandings, experiences
and expertise to improve student outcomes.

Feedback from stakeholders
reflects an increasing level of
school performance satisfaction.

Teachers understand and implement professional
standards and curriculum requirements through
collaboration and shared leadership opportunities.

Staff are encouraged to pursue
higher levels of accreditation.

Lead Development Initiative
funding.  Funds to be
identified in 2018 when
allocated.

Support is in place through collegial conversations
to support aspiring teachers to work towards higher
levels of accreditation.

One staff member is currently working towards
Highly Accomplished and one staff member is
working towards Lead Accreditation. Both teachers
are being supported by the DoE Lead Development
Initiative.

Next Steps

Implementation of systems and procedures to take place in 2018 and beyond.  Ongoing professional learning,
collaborative teams and shared leadership opportunities will be evident in 2018–2020 school planning and milestones. 
Accreditation and Performance and Development Framework processes will be part of the overall discussion tied into
school planning, professional learning, evaluation processes and reporting procedures.  Professional learning and
collaborative practice will be an over arching practice across all three strategic directions.
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Strategic Direction 3

A dynamic school community that is informed and engaged

Purpose

Strategic development of a new school to meet the needs of a diverse, dynamic and rapidly changing community. The
community will be informed and engaged through consultation and collaboration to develop sustainable and significant
community spirit.

Overall summary of progress

Community engagement has been a major focus for our new and developing school.  During 2017, significant
connections have been maintained between the school and all its stakeholder groups.  Parental interaction is evidenced
through P&C meetings, P&C functions and fund raisers, event participation including informal and formal school
functions as well as the school participating in local and state wide events.  Communication has evolved further through
significant digital means including; online newsletters, Facebook, Skoolbag app, Seasaw app, email, newspapers,
television and loads of word of mouth conversations, all highlighting the successes of Lake Cathie Public School, its
students, teachers and families.

Before and After School Care has started with great success due to the strong support of the school, the P&C and the
Asset Management Unit.  Before and After School Care is being increasingly used by families to support their busy family
and working lives.  Vacation Care has also been successful with many days being full with bookings throughout the
vacation periods.  The P&C have provided membership in the oversight processes to ensure Active Oosh, the successful
tender, meet the expectations of the school community.  The feedback from parents is that the service is valued and of
good quality.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff use of positive behaviour
lessons, class and playground
behaviour data and records of
commendations and awards for
student achievement.

Student Behaviour is monitored by classroom
teachers and executive.  Instances of positive and
negative behaviours are analysed to inform future
planning.  Individual students requiring enhanced
behaviour support are referred to the Learning and
Support Team where specialist staff, executive and
parents work together to develop meaningful
support programs. There has been a maintenance
of the high numbers of students (99%) attending
Rewards Day activities.

Maintenance of high numbers at
P&C meetings and school events.

A high number of parents meet twice per term at
P&C meetings and fundraising sub committee
meetings to support the students and families of
Lake Cathie Public School.  There are at least
15–20 parents who attend P&C meetings twice per
term.  Meetings are productive and significant funds
are raised throughout the year.  During 2017,
almost $20,000 was raised to support the
purchasing of additional resources to support
student learning.

Survey feedback from all
stakeholders that reflect high
satisfaction levels of all members
of the school community on the
spirit of partnership and quality of
communication and engagement.

Through stakeholder surveys, parents feel quite
positive about most aspects of school life with
requests for increased levels of communication
about student learning.  Students would like
increased feedback about their learning and ways
to get along even more.  Staff would like direction in
how to further enhance staff wellbeing and positive
collaborative practice.

Next Steps
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The Lake Cathie Public School 2018–2020 plan will include specific measures to make improvements to respond to
survey recommendations.  Revised wellbeing practices, consistency of wellbeing systems and regular feedback will
become part of the processes within the plan.  Ongoing staff wellbeing practices will encourage staff to be more
collaborative in both professional and social domains.

P&C involvement will continue to be encouraged and the group of regular parents at P&C meetings will look at ways to
encourage even more participation by parents to support the directions of the school and its rapidly evolving population.

Tell Them From Me surveys will be used and analysed to increase the opportunities for families to further engage in
regular feedback and to drive improvement measures across the school.  Staff, students and parents will engage in
workshops to develop a common understanding and language of behavioural standards, expectations and procedures.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10, 626 The ATSIIG committee have lead the school
community along a careful journey to support
all ATSI students and their families to feel a
strong connection with the school where all
students are valued and catered for.  The
team have developed an ATSIIG Student
Leadership team, monitored individualised
education plans, Deadly Dreams, provided
direction for an Aboriginal SLSO to work
individually and in teams with ATSI students,
to provide another layer of support adding to
the support already in place within the
classroom.  The team also allocated funding
to create and celebrate the Aboriginal based
house teams on steel panels strategically
placed at the entrance to the school to
acknowledge the importance of connecting
with our local Biripi community.  A Gathang
language program was developed in
consultation with the AECG and implemented
in Stage 1 classes with great success.

Low level adjustment for disability $12, 136 Low Level adjustment for disability funds were
used to support students across the school,
including professional learning for staff,
teacher relief time to design, communicate,
implement and evaluate personalised learning
programs and also to provide SLSO support
in classes when required.

Quality Teaching, Successful
Students (QTSS)

0.363 FTE QTSS entitlements were used by the school
to release executive staff to lead professional
learning preparation, collegial conversations,
PDP reviews, and to support staff in the
implementation of quality teaching and
learning programs.

Socio–economic background $16, 747 Socio–economic funding has been used in a
variety of ways including; teacher relief to
develop teaching and learning programs to
support students from varying socio economic
backgrounds, support families with financial
assistance to access academic and sporting
excursions, cultural activities and school
uniforms where needed.  Executive staff –
"Instructional Leader" release to supervise
classroom programs to ensure an equity of
opportunity for all students to access the
curriculum and have their wellbeing needs
catered for.

Support for beginning teachers $13, 450 Ongoing support has been provided for
beginning teachers including; additional
weekly RFF allocations, collegial support
days twice per term with executive staff and
additional time released from class to prepare
for parent teacher interviews and the writing
of accurate student reports.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017

Boys 39 64 100

Girls 51 79 123

Student enrolments have continued to increase at the
school.  It is anticipated that in 2018, the enrolment will
reach between 270 and 285.  Enrolments will continue
to grow with several large housing estates and
developments opening in the surrounding areas within
the Lake Cathie enrolment zone.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93 95.3 95

1 94.2 91.5 94.4

2 92.7 92.8 93.1

3 96 92.9 94.8

4 92 89.2 94.4

5 92.4 91.4 94.6

6 90.7 95.5 92

All Years 93.1 93 94.2

State DoE

Year 2014 2015 2016 2017

K 94.4 94.4 94.4

1 93.8 93.9 93.8

2 94 94.1 94

3 94.1 94.2 94.1

4 94 93.9 93.9

5 94 93.9 93.8

6 93.5 93.4 93.3

All Years 94 94 93.9

Management of non-attendance

Lake Cathie Public School monitors attendance
regularly.  For cases where attendance rates of
students start to decline or are unexplained, letters and
phone calls are made to parents to encourage the need
for regular attendance.  Newsletters regularly contain
reminders and information to encourage student
attendance.  The Home School Liaison Officer attends

the school every term to check attendance.  The school
follows all directions from the HSLO in relation to
students with unacceptable attendance rates and
patterns.  The school uses Sentral to record attendance
and each day an auto–generate texts to parents of
students absent which helps to monitor and maintain
levels of attendance at the school.  Student attendance
rates are quite high at Lake Cathie Public School.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 7.89

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.57

Other Positions 0

*Full Time Equivalent

Within the staff, we are lucky to have three teaching
staff and one learning and support officer with proud
Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

All staff meet teacher accreditation requirements. 
Three teachers are working towards initial accreditation
as beginning teachers with one staff member working
towards Highly accomplished and one
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towards Lead accreditation.  Professional learning is
clearly aligned to the Australian Teaching Standards as
is the Performance and Development Framework
processes within the school.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 108,768

Global funds 210,550

Tied funds 257,470

School & community sources 100,822

Interest 1,334

Trust receipts 8,478

Canteen 0

Total Receipts 578,653

Payments

Teaching & learning

Key Learning Areas 48,235

Excursions 20,669

Extracurricular dissections 60,711

Library 17,394

Training & Development 3,684

Tied Funds Payments 151,321

Short Term Relief 38,472

Administration & Office 61,248

Canteen Payments 0

Utilities 15,329

Maintenance 9,416

Trust Payments 11,267

Capital Programs 30,363

Total Payments 468,108

Balance carried forward 219,313

Figures presented in this report may be subject to

rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 340,804

Appropriation 264,231

Sale of Goods and Services 15,075

Grants and Contributions 61,401

Gain and Loss 0

Other Revenue 0

Investment Income 96

Expenses -227,946

Recurrent Expenses -227,946

Employee Related -128,010

Operating Expenses -99,937

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

112,858

Balance Carried Forward 112,858

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school's finance committee meets each term to
make decisions and monitor expenditure relating to
Teaching and learning, welfare and administration of
the school.
 • With a year of significant illness across staff and

students, funds were redirected to support these
additional staffing replacement requirements. 
Supplementation for this has been received.
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 • Funding from the school's P&C is being used to
support resource purchases to help the overall
school budget.  Funding has been set aside to
develop a small reserve for when the new school
building plan is completed in 2020 and more
resources will be required.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,595,289

Base Per Capita 21,854

Base Location 3,700

Other Base 1,569,736

Equity Total 100,915

Equity Aboriginal 10,626

Equity Socio economic 16,747

Equity Language 462

Equity Disability 73,081

Targeted Total 122,650

Other Total 23,698

Grand Total 1,842,552

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy

testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, data cannot be reported
upon as the cohorts were too small.

Parent/caregiver, student, teacher
satisfaction

Surveys were conducted covering students, parents
and staff in the areas of School Culture, Learning and
Satisfaction.  The results are as follows and reflect
responses that were either "agree" or "strongly agree":

School Culture – Students (93%) – Parents (88%) –
Staff (96%)

Learning – Students (92%) – Parents (88%) – Staff
(96%)

Satisfaction – Students (87%) – Parents (87%) – Staff
(84%)

General observations were as follows:

1. Students would like increased feedback and to get
along more.

2. Parents would like increased communication about
their child's learning.

3. Staff are looking for increased happiness.

Policy requirements

Aboriginal education

Aboriginal education initiatives during 2017 have
included the continuation of the ATSIIG (Aboriginal and
Torres Strait Islander Initiative Group) who meet
regularly to discuss and plan initiatives for all students
to highlight Aboriginal cultural perspectives, rights and
history in a positive attempt to be inclusive and tolerant
of all groups within the community and to understand
and celebrate their differences.

All Aboriginal students have personalised learning
plans called Deadly Dreams which are developed
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through consultation with students, parents and staff.

Equity funding is used to build the capacity of staff to
develop programs that bridge the gap between
Aboriginal and non–Aboriginal students in relation to
educational outcomes.  An Aboriginal SLSO meets with
Aboriginal students each week to collaboratively plan
learning goals and to work through learning tasks, set
by teachers, to meet these goals.

Significant celebrations have included NAIDOC Week,
Reconciliation Week and the well collaborated and
consulted project of the School's House names:
Wuruma, Gurrwa, Watha and Barray.  This project has
included significant consultation with the local AECG
and the commissioning of a local Aboriginal artist to
design the artwork for each of the steel display panels
at the front of the school.

A significant project during 2017 was the development
of a Gathang language program, trialled in direct
consultation with the Gathang Language Group and
implemented in one of our stage 1 classes with great
success.

Multicultural and anti-racism education

Multicultural Education is embeded in many of the
topics covered in teaching programs across the school. 
Cultural programs within Aboriginal education have
been a significant part of the development of our new
school.  However the school has continued its
commitment to learning about and celebrating the many
cultures around the world including the commitment to
the Multicultural Public Speaking competition across
the school as well as the stage three project–based
learning opportunity linked to the school's connection
with the Country Women's Association and their annual
International Day celebrations.

2017 has seen the updated training of the School's
ARCO (Anti Racism Contact Officer).  Staff have been
updated in relation to this policy.  The School's
wellbeing and discipline procedures identified through
the Five Fair Rules program includes the messages of
zero–tolerance of racism towards any other person.
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