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Introduction

The Annual Report for 2017 is provided to the community of Riverbank Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Riverbank Public School
25 Wentworth Street
The Ponds, 2769
www.riverbank-p.schools.nsw.edu.au
riverbank-p.school@det.nsw.edu.au
9626 7511

Message from the Principal

Riverbank Public School has continued to create a challenging learning environment that encourages high expectations,
along with the fostering of students’ self–esteem. This path is developing each student to acquire the knowledge, skills
and core values necessary to achieve personal success and to enrich our community. Riverbank students are inclusive,
respectful, responsible and build relationships on many levels.

Riverbank's strategic School Plan articulated the school's vision for three years, based around three strategic directions.
These directions have underpinned our planning for this period and have outlined where we want our school and the
educational outcomes of our students to be at the end of 2017. Our School Plan identified the school's priorities and has
driven a culture of continuous improvement. It has allowed us to move forward with a collaborative, considered and
consistent approach to nurturing success for our students, staff and the school community.

Our priorities included an increased focus on teacher professional learning and collaboration to improve student
outcomes; the implementation of new administration and finance systems; strengthening partnerships with neighbouring
schools and our community through the P&C Association; and an increased presence on social media.

We have continued to build a collaborative vision with staff, students and parents, by making the time and space for
having the right conversations with each other. Circle Time has been an integral part of how we have built inclusive and
authentic connections based on trust and how we have collectively embraced both celebrations and challenges. We
have continued the development of differentiated programs to meet the needs of all students in line with the Department
of Education's Wellbeing Framework. Our Restorative Practice philosophy provides a common language and practice to
build respectful relationships and foster effective communication amongst students, staff, parents and the wider
community.

Our school’s motto, 'Learning to Live, Living to Learn' has reinforced a broad and enriching curriculum, which not only
focuses on strong literacy and numeracy programs, but also on the social and emotional wellbeing of our students, whilst
respecting a culturally diverse community.

Mrs Jeanie Brown

Principal
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Message from the school community

Parents and Citizens Report

The P&C committee would like to thank Mrs Brown, the Executive team, teachers, students and parents for the support
and cooperation displayed in relation to the P&C throughout 2017. Riverbank Public School’s Restorative Practice
philosophy is demonstrated within the positive environment that has been created by the school and their commitment to
supporting the needs of our children. This culture has been embraced by students and staff. All are to be congratulated
for their commitment and dedication.

The P&C, over the last 12 months, has worked tirelessly through our efforts of fundraising or supporting the school in
many activities that present themselves throughout the year. During 2017, activities included our recent Movie Night,
Mother’s Day stall, Father’s Day stall, Easter raffle and  general volunteering within the school, such as reading groups or
the library. As President of the P&C, I would like to personally thank everyone who has supported and dedicated time in
volunteering or working behind the scenes to make Riverbank Public School P&C what it is today. From managing
events, conducting school banking, planning school activities or participating in sub and general committees; your hard
work and dedication has been greatly appreciated and not unnoticed.

Thank you to our sponsors, who have supported our P&C initiatives and events throughout 2017. Our 2017 sponsors
included Ray White, Riverstone and Cheeky Monkey Marketing. The P&C would like to wish the outgoing Year 6
students much success and happiness for their educational journey.  Thank you also to the outgoing 2017 student
leaders for a wonderful year in leading and representing Riverbank Public School.

The back bone of our P&C executive team has been Jodi Brodie, Kristy McGuiness, Carolyn Mitchell and Raveen Nand,
who are recognised for their outstanding efforts. I must also make special mention of Cindy Wright, Raveen Nand, Jodi
Brodie, Karen Hyde and their teams, who have worked hard within their subcommittee groups to ensure activities, such
as event managing, Commonwealth Bank school banking, air conditioning and the future build of Riverbank Pubic
School has been well represented by parents. On behalf of the P&C, we would like to thank the school executive,
teachers, administration staff and general assistants for their support. They are always willing to assist and promote the
P&C and its causes. 

My final thanks go to Mrs Brown, for her leadership, dedication and support in allowing the P&C to be an integral part of
the Riverbank Public School community. By giving our children opportunities to learn, explore and succeed, Riverbank
Public School’s motto ‘Learning to Live, Living to Learn’ continues to be purposeful and meaningful.

Mrs Lesley Parsons

P&C President
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School background

School vision statement

Riverbank Public School, as a partnership of students, staff, parents and the wider community, provides an inclusive
environment built on Restorative Practice conducive to learning and high levels of achievement. Our Restorative Practice
Framework provides a common language and practice to build respectful relationships. This strong social and emotional
foundation, combined with a clear and explicit Quality Teaching Framework and rich curriculum content, creates a
powerful environment for engaged and effective learning. Our vision is underpinned by the School Excellence
Framework three domains of Learning, Teaching and Leading. Riverbank Public School plays a vital role in promoting
the intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of our students. At
Riverbank PS all students have the opportunity to attain knowledge, skills, values and attitudes enabling them to be
reflective life–long learners.

We achieve this by:

•    Building a respectful learning culture;

•    Building responsible individuals with a focus on developing resilience and a love of learning; and

•    Building strong relationships with students, staff, parents and the wider community.

School context

Riverbank Public School opened in Term 1, 2015 with enrolments at 290 and is located in the suburb of The Ponds in the
north–west of Sydney. Set within spacious grounds and offering state of the art facilities, the school shares a site with
The Ponds High School and is part of an innovative and energetic community approach to teaching and learning. The
school has an emphasis on outstanding teaching and learning programs, supported by the ongoing professional learning
of staff. Our school is a member of The Ponds Learning Community of Schools. Focus is placed on the development of
literacy and numeracy skills through Language, Learning and Literacy (L3), Focus on Reading (FoR), Targeted Early
Numeracy (TEN) and the use of technology to support and engage students in their learning. A range of extra curricula
activities are offered to extend and enrich student learning. Student enrolment at the end of 2017 was 850, 78% of whom
have a language background other than English. The school has three Multi Categorical K–6 support classes and
encourages a holistic and inclusive approach supported by strong student wellbeing programs. Our Restorative Practice
Framework provides a common language and practice to build respectful relationships and foster effective
communication with students, staff, parents and the community.  Collaborative planning and decision making together
with distributed leadership practices are features of the school. The School’s direction is supported by a diverse mix of
dedicated and talented staff, whose student centred approach and high expectations embrace the individual learner to
achieve their best. Riverbank Public School will soon commence an extensive building program to create a state of the
art future focused school.

In 2018, we will see our enrolments increase to 1200 students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework.
This framework supports public schools throughout NSW in the pursuit of excellence, by providing a clear description of
high quality practice across the three domains of Learning, Teaching and Leading. In addition to using the School
Excellence Framework to undertake self–assessment, Riverbank Public School was also selected to undertake external
validation. During the external validation process, an independent panel of peer principals considered our evidence and
self–assessment of the school’s progress, aligned with the standards articulated in the School Excellence Framework. A
detailed body of evidence was presented to the panel and the school was recognised for the significant gains that had
been made within such a short period of establishment and rapid growth. The results of this self–assessment process
indicated that:
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Learning

In the domain of Learning, Riverbank Public School recognises the strong connection between learning and
engagement. The school has adopted a whole–school Restorative Practices framework that ensures a positive and
highly inclusive learning culture. Evidence of the impact of a shared language, high behavioural expectations and student
responsibility feature throughout all school settings, Circle Time and School Parliament. The identification of student
needs has been supported through a structured Learning Support process that ensures equitable academic
opportunities. Universal, targeted and intensive Learning Support interventions utilised within the school, have been
carefully monitored throughout 2017 to ensure students are making progress toward learning outcomes.

Riverbank Public School has focused on quality curriculum delivery and engaged in ongoing professional learning,
particularly in the areas of literacy and numeracy. Staff have collegially developed scope and sequence documents that
outline what students are expected to know, do and understand. This process has enabled teachers to monitor student
performance via consistent moderation processes K–6.  A key priority for the school, has been to create a foundation of
quality teaching and learning in the formative years of K–2. In 2017, the continued implementation and expansion of the
two interventions; Language, Learning & Literacy (L3) and Targeted Early Numeracy (TEN), has resulted in highly
differentiated, data–driven teaching practice. With the support of ongoing professional learning and school–based
instructional leadership, staff have used assessment to drive teaching and learning. Teachers set clear criteria for
student assessment, track student progress toward grade–specific exit targets and guide students in the setting and
achievement of individualised learning goals. As evidenced by the school’s NAPLAN analysis and internal performance
measures, the school is achieving value–added results. Over 45% of students achieved in the top 2 bands of Reading
and Numeracy in 2017.

Teaching

In the domain of Teaching, Riverbank Public School staff demonstrate a high commitment to working together to improve
teacher practice and enhancing their impact on student learning outcomes. In 2017, the school focused on building a
culture of professional collaboration amongst its staff. Peer observations, Quality Teaching Rounds, demonstration
lessons, team teaching opportunities and lesson observations enabled teachers to access mentoring and coaching
aimed at improving the effectiveness of their practices. Building teacher capacity in the analysis, interpretation and use of
student performance data has been embedded into a range of professional learning projects. Within TEN and L3
professional learning, teachers have been trained in using data to inform their teaching, target specific student needs and
ensure reciprocity across different data measures. Within ‘The RPS Writing Project’, 3–6 teachers have engaged in
‘visible learning’ principles, such as using pre and post assessment tasks to determine the impact of quality feedback
and developing transparent assessment criteria. Staff have been guided in ‘effect size’ measurement, in order to become
more aware of the impact of their teaching on student learning.

Riverbank Public School has ensured that effective and systematic processes are in place to support the ongoing
development of teachers at varying career levels. The school implements effective professional learning for induction,
ongoing teacher effectiveness and leadership development. Professional learning has been targeted to priorities within
the school plan and meeting the specific professional learning goals of teachers. School–based projects, as well as
opportunities to extend professional learning networks with other schools and organisations, has broadened the scope of
achieving quality teaching practice. Teachers at Riverbank Public School understand and implement the Australian
Professional Standards for Teachers.

Leading

In the domain of Leading, it has been evident that strategic leadership, built on foresight and a future focused vision, has
provided the foundations for Riverbank’s success. In 2017, school leadership has continued to be responsive to student
needs and value community consultation at all levels. As aligned with the school–wide wellbeing framework, the school
nurtures the leadership development and ‘voice’ of students, teachers and its executive team. Riverbank Public School
functions effectively on a model of shared vision and distributed leadership, which has seen a wide range of staff leading
curriculum committees and taking on additional roles and responsibilities within the school. The school community has
been actively engaged in a wide range of school activities and their feedback about school practices, such as the
imminent new school building project, has been sought and highly valued. Riverbank acknowledges the diversity of the
school community and has celebrated its achievements through school events and active communication.

The school plan, milestone tracking, data analysis and budgeting tools have focused on achieving identified targets and
being responsive to changing needs. Professional learning funds and strategic resource allocation has been directed
towards projects that promote equity and high expectations for student learning. Effective financial management, despite
budget restrictions, has seen the school prioritise quality professional learning and use flexible funding to meet the needs
of a greater number of students identified for Learning Support. An increase in school resources, particularly in ICT, has
enhanced student learning and facilitated equitable access to technology.  School workforce planning and the
recruitment of high quality staff has continued to support the school in enhancing its provision of quality education.  
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Strategic Direction 1

Building a Culture of School Excellence and Leadership

Purpose

To build a culture of excellence and capacity of staff where future focused leadership is innovative, inspiring,
differentiated and in line with best practices and current educational reforms including technology in a way that enhances
communication, collaboration, creativity and critical thinking. This culture will establish the School Excellence Framework
as the foundation to support teachers to be exceptional educators, confident to lead in their classroom, school and
community, and capable of bringing about change.

Overall summary of progress

Riverbank Public School is committed to the pursuit of excellence and the provision of high quality educational
opportunities for every student. Staff have built a shared vision with the school community, making a strong collective
commitment to nurture, guide, inspire and challenge students. As a new school, our collective goal has focused on
providing a rich educational environment that supports the consistent improvement of student outcomes and the
narrowing of achievement gaps between students. Teachers developed the skills to work collaboratively through school
based professional learning. They increased their skills and understanding of best practice via peer observation,
feedback, reflection and professional reading in collegial networks. Our school executive ensured practices and
resources were in place to drive excellence in teaching and learning. They developed the skills necessary to give
effective feedback and professionally develop individuals for succession planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establish a shared and clear
vision of the school’s values,
goals, priorities and directions
that demonstrate strategic,
purposeful and participative
leadership, with a strong focus on
student achievement through
quality teaching.

$2 500 In 2017, our ‘Data Room’ continued to provide a
central physical space that facilitated the
presentation and analysis of school data. This
allowed for the constant development, reflection
upon and refinement of Riverbank’s vision and
goals. Executive staff and teachers collaboratively
measured the effectiveness and success of
milestones, using school data to drive professional
learning.

Teachers will set high
expectations for learning to
challenge and engage their
students and identify high
standards for all students to
achieve and have a strong focus
on quality teaching in every
classroom through quality
programming. Ensure staff  have
a strong commitment to
professional learning to build a
culture of School Excellence and
Leadership.

Beginning Teacher Funds

$105 078.00

Quality Teaching Rounds

$16, 000.00

Riverbank Public School ensured a collaborative
approach to programming. Teachers engaged in
ongoing formal and informal conversations about
pedagogy and teaching practice, collaborating to
research, plan and design effective teaching
strategies and programs. Executive ensured all staff
had the opportunity to develop their professional
learning, which specifically catered for their
interests, capabilities and experience to ensure
quality teaching. Internal and external professional
networks were established to support teacher
development. 

Students, teachers, parents and
the local community will
collectively use accessible
structures and processes that will
allow them all to be consulted on
key matters affecting the school.

$7 500.00 Riverbank provided opportunities for teachers,
students, families and community members to be
active contributors to school decision making and
planning processes. We ensured they were
engaged in relevant decisions about supporting
student learning, school policy and practice and
community building initiatives. By using the ‘Tell
Them From Me’ survey, self–reflection and other
internal data, the school ensured effective
communication to develop and support accessible
structures and processes.
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Next Steps

In 2018, Riverbank will continue to:
 • participate in 'The Ponds Learning Community' teacher networks;

 • engage the whole staff in data collection and tracking systems to enhance our focus on impact and ongoing
student progress;

 • expand our professional networks for aspiring leaders;

 • incorporate further professional learning, based on the philosophy of Restorative Practices and Circle Time, that
strengthens staff understanding and supports consistency during the growth of 20 more teaching staff;

 • offer teachers the opportunity to participate in ‘Quality Teaching Rounds’ with John Palmer Public School, which
incorporates demonstrating and observing teaching practices, gaining and providing peer feedback and engaging
in professional reading and dialogue, focused on improving the quality of teaching and learning programs;

 • support and mentor beginning teachers; and

 • monitor the process of Teacher Accreditation for all staff.
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Strategic Direction 2

Building Quality Teaching and Learning Programs

Purpose

To build professional growth and the provision of high quality teaching and learning through the establishment of
consistent performance and development processes for teachers based on positive appraisal and feedback and
establish consistent systems for the collection, analysis and use of student data and improved assessment and reporting
processes. To build quality learning programs and consistent implementation of innovative, diverse, engaging,
differentiated learning activities led by outstanding educators, allowing for the successful achievement of outcomes which
will create confident and creative students, who attain the personal resources necessary for future success and
wellbeing.

Overall summary of progress

Riverbank Public School has focused on creating a learning culture that centres on high levels of differentiation, student
engagement and quality teaching. During 2017, a strong emphasis has been placed on enhancing student outcomes in
literacy and numeracy. The expansion of the evidence–based interventions, Language, Learning & Literacy (L3) and
Targeted Early Numeracy (TEN) across all K–2 classes during rapid school growth, has built a strong foundation of
explicit teaching strategies that target specific student needs and move students forward in their learning.  K–6 staff also
completed ‘Mathematics Building Blocks for Numeracy’ professional learning, which built teacher understanding of the
progression of learning in numeracy and effective pedagogy to facilitate student progress. Staff and students embarked
on a school ‘Writing Project’, aimed at embedding ‘visible learning’ principles into the learning culture of the school. This
project heightened Riverbank’s approach to using assessment to drive teaching and learning. With the support of quality
instructional leadership and teacher collaboration, staff have demonstrated greater proficiency in analysing student data
to meaningfully inform teacher practice and improve student outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Collect data at agreed points in
time to measure the progress of
K–6 students against expected
markers within reading and
comprehension clusters at key
points in time, using the Literacy
Continuum K–6 and PLAN
software.

Teacher Professional
Learning

$18  000.00

Teachers continued to track and monitor student
literacy and numeracy performance across the
continuum using the ‘Planning Literacy and
Numeracy’ (PLAN) software. Reading data was
collected every 5 weeks and stages collaboratively
examined student assessment data to ensure
consistent teacher judgement. Teachers focussed
on ensuring reciprocity between reading and
comprehension clusters, which resulted in targeted
strategies to support student learning.

Implementing effective
research–based literacy and
numeracy programs that support
the development of informed,
systematic, explicit instruction
based on data to target literacy
and numeracy K–2.

L3 Training

$45 000.00

TEN Training

$12 500.00

Teachers in K–2 received ongoing professional
development in Language, Learning and Literacy
(L3) and Targeted Early Numeracy (TEN).
Teachers used focussed assessments to measure
student progress every 5 weeks and ensure
students were working towards the attainment of
grade specific targets. English and Mathematics
teaching and learning programs reflected high
levels of small group instruction and differentiation.
93% of students met exit targets in K–2 numeracy.
In K–2 literacy, 81% of students met exit reading
targets and the ongoing analysis of student writing
samples showed positive growth for all students.
Throughout the year, teachers used assessment
data to inform the explicit and systematic teaching
of literacy and numeracy.

To ensure professional learning
is focused on student outcomes,
motivated by and embedded in

Professional Learning

$14 000.00

K–6 teacher professional learning was centred on
identifying student needs and using assessment to
drive teaching and learning. All K–6 staff completed
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

teacher practice that is ongoing,
supported and fully integrated
into the processes of the school.

‘Mathematics Building Blocks for Numeracy’
training, aimed at extending the quality teaching
practice developed through the K–2 TEN
intervention. This training has resulted in the
development of clear assessment and tracking
procedures across the school and improved
differentiation in mathematics.  Evidence from
student and teacher surveys, pre and post
assessment tasks and classroom observations,
indicate that the school's 'Writing Project'  has
positively impacted student outcomes and teacher
capacity. The development of explicit assessment
criteria for students, visible learning displays and
student goal setting, has provided a framework for
learners to become more articulate about their
learning and next steps in writing.

Next Steps

In 2018, Riverbank Public School will:
 • continue to engage the whole staff in data collection and analysis processes that enhance our focus on impact on

student learning, particularly in the areas of reading and writing K–6;

 • develop teacher capacity in the use of the National Literacy and Numeracy Learning Progressions, aimed at
identifying and addressing individual student needs;

 • further explore and implement 'visible learning' principles and evidence–based practices in K–6 classrooms that
nurture the skills and attributes of future focused learners;

 • increase levels of student engagement and achievement in Gifted and Talented programs; and
 

 • sustain ongoing professional learning and instructional leadership in TEN and L3 for existing K–2 staff and provide
training opportunities for new K–2 teachers.
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Strategic Direction 3

Building Productive Community Partnerships

Purpose

To build a collaborative and reflective learning culture within the school community which supports students to become
confident, creative, successful individuals and informed citizens. This will develop a sense of optimism about their future
learning, resilience, empathy and respect for others. To build greater relationships between local schools and the
community, parents will actively become involved in the decision making process, ensuring students achieve their
learning goals.

Overall summary of progress

Riverbank Public School prides itself on its close connection with the school community. Riverbank staff understand this
connection must continually be fostered and encouraged to guarantee that these relationships prosper. Our focus has
been to ensure Riverbank Public School works closely with parents and the community, as well as establishing, nurturing
and expanding relationships with local schools, businesses, sporting organisations, preschools and The Ponds High
School. During 2017, relationships across the school community were enhanced through high levels of attendance at
school events, effective channels of communication and community consultation in relation to school–based decision
making. In 2017, students in Stage 3 continued to be part of an innovative Middle Years program with The Ponds High
School. Stage 3 students have been based in classrooms in the High School, allowing the learning environment and
programs to cater for students maturing at different rates. Teachers and students have had access to the facilities in the
High School, such as the science laboratories, kitchens, art rooms, a future focused library and PDHPE facilities. This
program has facilitated greater collaboration between Stage 3 and Stage 4 teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establish effective parent and
community engagement by
creating  channels of
communication to provide
opportunities for relevant
consultation and allow decisions
to reflect local needs.

$3 000.00 Riverbank utilised a variety of communication
methods to seek and share information, such as;
the school website, the school app, newsletter,
instant messaging/e–mail via the Sentral Parent
Portal  and social media, including Riverbank Public
School's Facebook page. Riverbank used formal
modes of communication, such as P&C meetings,
Meet the Teacher evenings and Parent and
Teacher Interviews, as well as informal occasions
including movie night and the Welcome BBQ to
engage and develop connections with the local
community. Using such a diversity of
communication channels, has allowed Riverbank to
better engage with the community in order to inform
and guide future directions at Riverbank.

Develop a shared responsibility
for student learning and
wellbeing. Collaborate with the
school community to create
positive attitudes to learning,
develop shared understandings
of how students learn and build
the families’ capacity to support
learning at home.

Parent workshops

$5 000.00

Riverbank Public School provided opportunities for
families and teachers to discuss students' social
and academic needs and requirements, including;
Meet the Teacher Evenings, Inter–relate, Cyber
Safety, Restorative Workshop for parents and
Parent and Teacher interviews. At the beginning of
each term, parents received outlines of the
curriculum being explored in their child's stage. This
enabled families to gain an understanding of the
learning programs and expected outcomes,
ensuring a smooth transition for students and
families at key points in their educational journey.

Enhance our relationship with
The Ponds High School so
students develop a
‘connectedness’ to enable them

Professional Learning

$3 000.00

Riverbank’s relationship with The Ponds High
School continued to strengthen throughout 2017.
Stage 3 classes have been situated on the High
School site, allowing students to become
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

to build resilience and cope with
the demands of high school.
Develop structures and
processes to fully utilise the skill
sets of both sites to assist with
the social, emotional and
educational transition to high
school.

familiarised with The Ponds High School
environment and culture, therefore relieving anxiety
as they transition to High School. Educational
bonds were also strengthened with Stage 3
students experiencing science, cooking and
mathematics lessons delivered by high school
teachers utilising their expertise, resources and
classrooms.

Next Steps

In 2018, Riverbank Public School will continue to:
 • strengthen community partnerships and parent access to information, by utilising community based funding to

design digital parent workshops that can be shared via our school website;

 • explore avenues to further engage the community and increase accessibility of programs for parents, by varying
the times the Parent and Citizens meet and providing targeted parent information sessions based on specific
school programs, student learning projects and wellbeing initiatives;

 • increase parent involvement and participation in school events;

 • facilitate collaborative planning and professional learning opportunities between Riverbank Public School and The
Ponds High School, with an explicit focus on the learning and wellbeing of Middle Years students and their
transition to secondary school; and 

 • build greater connections to the wider community, by developing partnerships with local businesses and
community organisations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1 200.00 Students have Personalised Learning and
Support Plans (PLaSP) and are making
progress that is measured against the
syllabus, the Literacy and Numeracy
Continuum, internal assessments and
NAPLAN.

English language proficiency $25 300.00 Funding was used to develop and deliver
professional learning opportunities for all staff,
enhancing their understanding and
implementation of EaLD learning strategies
and the EaLD progressions.

Teachers were mentored by specialist EaLD
staff in the development of teaching and
learning programs and specialised techniques
to differentiate instruction.

Whole school EaLD data and resources were
audited and updated to ensure current
practices were aligned with Department of
Education and school based policies.

Low level adjustment for disability $45 000.00 All students requiring adjustments and
accommodations were catered for within the
school context by a School Leaning Support
Officer.

Quality Teaching, Successful
Students (QTSS)

$48 000.00 Quality Teaching, Successful Students
(QTSS) funding allowed our leadership team
to collaborate with teachers and utilise
mentoring, feedback and reflective practice
to  enhance professional practice. Teachers
were supported in using evidence–based
strategies to improve the quality of classroom
teaching and learning.

Funding was used to release executive staff,
who worked as instructional leaders in the
classroom.

Quality Teaching Rounds and peer
observations continued with John Palmer PS.

Additional Executive release was used to
support staff when implementing key
initiatives and TPL.

Socio–economic background $13 000.00 School Learning Support Officers (SLSOs)
were engaged to support identified students,
implementing Individual Education Plans and
supporting at risk students.

Identified students participated in a social
skills program.

Funds were allocated to increase the school’s
learning and support teacher allocation.

Support for beginning teachers $112 000.00 All beginning teachers receive additional
funding in the first two years of their career.

RPS beginning teachers were supported to
work towards personal goals identified in their
Performance and Development Plan (PDP).
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Support for beginning teachers $112 000.00 Beginning teachers were provided with
access to additional support, inductions,
professional learning and mentoring time with
their supervisors.

Targeted student support for
refugees and new arrivals

$8 000.00 Funding was received to support new arrival
students.

Technology $47 900.00 Due to student enrolment growth the following
technology was purchased:

5 x 65” Television Panels 

17 x iPads 

30 x 15" Touchscreen Laptops

1 x iPad charging carts 

7 x Purchase and Installation of Aruba (WiFi) 

27 Data cables

20 Digital Cameras 

2 Network switches
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017

Boys 202 349 478

Girls 154 311 386

Riverbank Public School had a student enrolment in
2017 of 864 students. This enrolment represents a year
of significant growth in student enrolments. This growth
is due to the development and release of medium to
high density housing estates within our school
catchment. Enrolments in 2018 will be 1150.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.4 96 94.2

1 97 94.2 94.5

2 96.6 94.6 93.4

3 96.5 94.6 94.8

4 96.1 94.4 95

5 95.2 94.7 94.1

6 95.8 94.2 92.9

All Years 96 94.9 94.2

State DoE

Year 2014 2015 2016 2017

K 94.4 94.4 94.4

1 93.8 93.9 93.8

2 94 94.1 94

3 94.1 94.2 94.1

4 94 93.9 93.9

5 94 93.9 93.8

6 93.5 93.4 93.3

All Years 94 94 93.9

Management of non-attendance

Riverbank Public School is proactive in managing
students with non–attendance. Together with the Home
School Liaison Officer (HSLO), students whose
attendance is of a concern, are identified and monitored
closely. Student attendance is monitored closely
through:
 • Weekly attendance reports to the Deputy

Principal;
 • Term attendance reports to the HSLO;
 • Consistent communication with parents by

notification letter, telephone and interview;
 • Strict compliance and adherence to HSLO

procedures; and
 • Meetings between the Deputy Principal, HSLO,

parents and external support agencies, to discuss
areas of concern and ways the school can
support student attendance.
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Class sizes

Class Total

K BLUE 19

K RED 19

K PURPLE 19

K ORANGE 19

K YELLOW 16

K GREEN 19

K TEAL 20

S1 CORAL 22

S1 VIOLET 23

S1 LIME 24

S1 BLUE 23

S1 TEAL 23

S1 JADE 22

S1 AQUA 23

S1 RED 21

S1 INDIGO 23

S1 PURPLE 23

S1 GREEN 24

S1 YELLOW 23

S1 ORANGE 23

S2 ORANGE 28

S2 YELLOW 28

S2 GREEN 28

S2 TEAL 27

S2 BLUE 28

S2 RED 28

S2 PURPLE 28

S3 YELLOW 27

S3 BLUE 29

S3 RED 30

S3 PURPLE 28

S3 ORANGE 28

S3 GREEN 26

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 32.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 1.4

Teacher of ESL 2.6

School Counsellor 0

School Administration & Support
Staff

8.02

Other Positions 0

*Full Time Equivalent

Riverbank Public School has a large and talented
workforce composed of beginning to highly experienced
teachers. At the conclusion of the 2017 school year, 10
% of the workforce were identified as being of
Aboriginal or Torres Strait Island background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10
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Professional learning and teacher accreditation

Professional Learning

The staff at Riverbank Public School actively engage in
professional learning on a weekly basis, as well as
participate in collaborative planning time in Stage
groups. Staff participated in a number of professional
learning activities throughout 2017, which were
designed to build the capacity of staff to achieve the
key priorities as set out in our School Management
Plan. Professional learning at Riverbank Public School
is strategically designed to build capacity, knowledge
and skills for early career teachers, experienced
teachers and aspiring and current school leaders.

In 2017, staff engaged with the following professional
learning opportunities:
 • Restorative Practices and Circle Time;
 • 14 Stage 1 staff were trained in Targeted Early

Numeracy (TEN), an early numeracy program
targeting students in Kindergarten to Year 2;

 • 14 Stage 1 staff completed their first year of
training in Language, Learning and Literacy (L3)
and 7 Kindergarten teachers completed their 2nd
year of L3 training. Language, Learning and
Literacy (L3) is a research–based classroom
intervention, targeting text reading and writing;

 • Kindergarten and Years 3 – 6 teachers completed
a school–based 'Writing Project', designed to
enhance student engagement, facilitate student
success and support consistent assessment and
moderation practices K–6;

 • All staff attended a session run by Dr Judith
Locke, together with the staff of John Palmer
Public School, based on building resilience in our
students;

 • All staff continued to build their knowledge of
administration and markbook assessment
tracking tools on SENTRAL; 

 • All staff completed the 4 modules of Mathematics
Building Blocks for Numeracy, that supports
teachers to understand and explicitly teach
strategies that enable students to access the
range of approaches that are required to better
understand mathematical concepts;

 • ICT opt in sessions;
 • Student Wellbeing and Learning and Support; and
 • Maintenance of compliance training, such as

Anaphylaxis and Asthma training, CPR and
e–Emergency Care courses, as well as Child
Protection.

Teacher Induction

New staff were involved in a comprehensive school
induction program and orientation to the school. This is
a structured process that allows new teachers to
learn and develop their knowledge and understanding
of the Department’s Great Teachers Inspired Learning
and Strong Start Great Teacher reforms.

Teacher Accreditation

In 2017, Riverbank Public School had 4 permanent
teachers working towards accreditation and employed 4
temporary teachers working towards their accreditation.
1 staff member was successful at gaining accreditation
at Proficient level in 2017. Opportunities were provided
to attend professional learning courses specific to the
needs of staff new to teaching and those seeking
accreditation. To build teacher capacity, beginning
teachers had opportunities to liaise with an experienced
teacher mentor who provided guidance. They were also
provided opportunities, on a regular weekly basis, to
observe quality teaching and learning delivered by
experienced teachers. Each beginning teacher
regularly participated in team teaching sessions in their
classroom with mentor teachers.

In 2018, professional learning will focus on:
 • the continuation of Language, Learning and

Literacy (L3) training for new staff in K–2 and the
ongoing professional learning of existing K–2
staff;

 • training new staff in Targeted Early Numeracy
(TEN), an early numeracy program, targeting
students in Kindergarten to Year 2;

 • the implementation of K–6 reading and writing
projects, targeted at building capacity in the
teaching of reading and writing and ensuring
consistency in quality whole–school processes;

 • in–servicing staff on identifying gifted and talented
students, related policy and referral processes,
differentiation and assessment; and

 • developing teacher professional knowledge of
‘English Textual Concepts’ and providing
opportunities for collaborative English unit
planning, resulting in rich and purposeful learning
experiences for students.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 156,220

Revenue 7,079,789

Appropriation 6,418,062

Sale of Goods and Services 219,976

Grants and Contributions 437,891

Gain and Loss 0

Other Revenue 0

Investment Income 3,860

Expenses -6,524,845

Recurrent Expenses -6,524,845

Employee Related -5,771,619

Operating Expenses -753,226

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

554,944

Balance Carried Forward 711,165

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance. A full copy of
the school’s 2017 financial statement is tabled at the
annual general meetings of the parent and/community
groups. Further details concerning the statement can
be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,047,721

Base Per Capita 103,625

Base Location 0

Other Base 4,944,096

Equity Total 410,575

Equity Aboriginal 1,266

Equity Socio economic 13,247

Equity Language 289,365

Equity Disability 106,697

Targeted Total 595,987

Other Total 60,366

Grand Total 6,114,649

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.

Riverbank Public School continues to welcome
students with diverse backgrounds. In February 2017,
we welcomed 280 new students from 38 different
primary schools.

NAPLAN –Literacy (including Reading, Writing, Spelling
and Grammar and Punctuation)
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NAPLAN –Numeracy (including Number and Algebra,
Measurement and Geometry, Statistics and Probability
and Working Mathematically)
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Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. In 2017, Riverbank PS
surveyed parents, teachers and students. The
information gathered through surveys and/or interviews
indicated a high degree of satisfaction with the school.

Parents

Parents and caregivers of students were invited to
provide feedback to the school. Parents
overwhelmingly responded with a scale of 8.5 out of 10
and above, in each of the following sections:
 • can easily speak with their child's teachers;
 • are well informed about school activities;
 • written information from the school is in clear,

plain language;
 • reports parents receive regarding their child's

progress are written in terms they understand;
 • children are clear about rules for school

behaviour;
 • believe their child is encouraged to do their best

work;
 • find the school app the most useful form of

communication; and
 • strongly agree that Riverbank Public School

provides engaging curriculum experiences and
access to equitable academic opportunities

Students

Student survey results indicated that:
 • 96% of students felt comfortable seeking

assistance from their teacher;
 • 92% of students try hard to succeed in their

learning;
 • 91% of students understand that the school staff

emphasises academic skills and hold high
expectations for all students to succeed;

 • 88% of students feel teachers are responsive to
their needs, and encourage independence with a
democratic approach;

 • 85% of students had a positive sense of
belonging; and

 • 84% of students believed they had positive
relationships with their peers.

Teachers

Teachers were surveyed on their confidence with the
delivery of new curriculum and how they cater for
individual needs of students.
 • 91% of teachers were confident in the delivery of

the English Syllabus;
 • 90% of teachers were confident in the delivery of

the mathematics Syllabus;
 • 70% of teachers were somewhat confident

delivering the new Science Syllabus;
 • 96% of staff were confident they were catering for

the individual needs of the students; and
 • 97% of staff were confident with their

understanding of the Restorative Practices
framework.

The findings of these surveys are used by the school to
determine future actions for student, staff and
community development. They are also used as a
measure of the effectiveness of school policies,
procedures and initiatives.

Policy requirements

Aboriginal education

Riverbank Public School is committed to the continual
improvement of the educational outcomes and
wellbeing of Aboriginal and Torres Strait Islander
students, so that they excel and achieve in every
aspect of their education.

In 2017 , four students were identified as being of
Aboriginal and/or Torres Strait Islander descent.

Riverbank Public School promoted the inclusion of
Aboriginal and/or Torres Strait Islander perspectives in
learning programs. A respect for the unique and ancient
culture of the Aboriginal and/or Torres Strait Islander
people was promoted in the following forms:
 • acknowledging the traditional custodians of the

land in all assemblies and formal events held at
school;

 • the integration of Aboriginal perspectives across
Key Learning Areas;

 • the development of Personalised Learning Plans,
developed in conjunction with students, teachers
and parents to target any areas where Aboriginal
and/or Torres Strait Islander students may have
difficulty; and

 • programs focused on Aboriginal history, sporting
and artistic achievements.

Multicultural and anti-racism education

The Riverbank student population is diverse. There are
78% of students coming from a LBOTE background,
representing 53 different countries.

In 2017:
 • Harmony Day was celebrated throughout the

school, with all classes showing support for our
multicultural population. Every student
participated in a variety of classroom activities
and students and teachers wore orange to show
support

 • classroom programs acknowledged, valued and
shared students’ cultural backgrounds;

 • EaLD teachers supported a high number of
students from a language background other than
English in a variety of forms; in–class literacy
support across K–6, weekly withdrawal groups for
each stage, New Arrivals support and targeted
one on one sessions providing intensive support
for specific needs; and

 • the Anti–Racism Contact Officer (ARCO) was
available to work with the school community on
any racist issues. All informal complaints are put
into writing with all parties talking through the
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incident and discussing what avenues to take for
a resolution of the conflict. Each incident is dealt
with seriously and confidentially with follow–up
meetings held, if necessary. All incidents are to
be recorded into the ARCO register. There were
no incidents recorded in 2017.

Other school programs

Achievements In Arts and Sports

Creative and Performing Arts

2017 brought another great year of performing arts to
Riverbank Public School. Many extra curricula
performance groups were continued, including
Kindergarten dance, Stage 1 dance, Stage 2 dance,
Stage 3 dance, senior drama, junior choir, senior choir,
boys dance and Stage 1 art groups. With support from
our community, we were also able to offer a Bollywood
dance group. This opportunity was a wonderful asset to
our school and was openly welcomed by our parents
and community members.

Band/Music

In 2017, Riverbank continued to offer specialised music
lessons during the RFF program across the school.
Classes were provided with a one hour lesson each
week, to become immersed in and learn about the
properties of music. Students were given the
opportunity to experiment with a number of different
musical instruments and develop their knowledge of
music theory. During these lessons, students were also
provided with a chance to begin or continue learning
how to play the recorder.

Term 4 offered a new opportunity for students, with the
introduction of private music tuition lessons. We offered
lessons in violin and guitar to students in Years 2 to 6.
We had an overwhelming response from our students,
who enjoyed attending their small group lesson each
week.

Choir

Riverbank Public School continued to offer 2 choirs in
2017; a junior choir, which consisted of students from
Years 1–2 and a senior choir, which consisted of
students from Years 3–6. The choirs performed in front
of our school on a number of occasions during school
events. The senior choir were also part of a mass choir
at ‘The Ridges Festival of the Arts’, a performance night
that showcased talent from 9 local schools.  In addition
to weekly rehearsals, the senior students participated in
combined choir rehearsals with students from Parklea
Public School, John Palmer Public School and Kellyville
Ridge Public School in the lead up to the ‘Ridges
Festival’ performance. We were again fortunate enough
to combine with students from The Ponds School, in
our continuation of the signing choir. In this choir,
students focussed on providing an inclusive
experience for students with additional needs, by
learning Key Word Signs to accompany our songs. This
combined signing choir had the honour of performing at

‘The Ridges Festival of the Arts’ to an audience of over
1000.

Dance/Drama

The extra–curricular dance program continued to
flourish in 2017. We were able to offer 6 dance groups
and 1 drama group to students of all ages across our
school. Students auditioned and were selected to join
each group before commencing their weekly
rehearsals. Each group learnt two dances/items
throughout the year, which were performed at our
weekly school assemblies and our Creative Arts
performance showcase at the end of the year. The end
of year performance night was a culmination of many
hours of practice and hard work. It was a fantastic
event, that showcased the wonderful talents of the
students. The evening brought in an audience of nearly
500 parents and community members, who supported
us in making it a wonderful night. Our Stage 1 dance
group wowed the community in their involvement in the
‘Synergy’ dance festival, a celebration of dance in NSW
Public Schools. Students in this group did a wonderful
job performing their dance and showed great
commitment when attending rehearsals and
performances.

 

Sports

Sports in Schools Programs

All K–6 students were given the opportunity to
participate in a specialised gymnastics program
provided by 'Sports in Schools Australia'. The
gymnastics program promoted all–round physical
development, muscular strength and endurance, joint
flexibility, balance, coordination and core strength
required for everyday living.

Years 3–6 also participated in a golf program, funded
by a ‘Sports in Schools’ grant. The grant included
professional golf coaching for students, golf equipment
for the school and professional learning for Riverbank
staff.

PSSA Sport

Riverbank Public School are establishing themselves
as genuine Ridges PSSA contenders, with another year
of excellent results in only our third year of competition.
Our junior cricket team were successful in claiming our
first premiership, going through undefeated all year. We
also competed in a new PSSA sport this year, called
NRL tag. All students participating in PSSA at
Riverbank Public School are now able to wear the new
jerseys that were purchased late 2016. Students
represented the Ridges Zone in swimming, cross
country, athletics, cricket, AFL, softball, tee ball, NRL
tag, soccer and newcombe ball.

Representative Sport
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As a result of Riverbank’s fundamental movement skills
programs and PSSA sport, we were also able to send
students to Ridges sport trials in cricket, soccer, rugby
league, netball, softball and hockey. Riverbank Public
School students were successful in making Sydney
West teams in soccer and hockey.

Primary Carnivals

The school swimming, cross country and athletics
carnivals were a huge success again in 2017.

The cross country carnival was held at school, featuring
a challenging 2km and 3km course that wove through
the primary and high school site. The school athletics
carnival was a fantastic day, where all students had the
opportunity to run on a tartan track at the Blacktown
International Sportspark.

Our school swimming carnival provided an opportunity
for many students to showcase their ability in the pool.
It was held at Riverstone Swimming Pool, with families
and parents cheering on.

Qualifying students represented Riverbank Public
School at Ridges and Sydney West Carnivals.

K–2 Sport

K–2 continued to develop their team building skills,
hand–eye coordination and gross motor skills through
participation in fundamental movement skills programs.
Riverbank Public School also hosted a K–2 athletics
carnival and a K–2 mini cross country carnival. Both of
these days saw students utilise skills they had
developed throughout the year within school sporting
programs.

Swim Scheme

Students from Years 2–4 had the opportunity to
participate in a two week program focussing on
essential skills in swimming. They developed
foundation survival skills to improve and refine
swimming technique.

Walk–a–thon

Riverbank children dressed up and got active walking
the school grounds, in order to raise funds for new
technology for the school. We thank Woolworths for
their generous donation of fruit on the day.

Gala Days

Riverbank Public School was represented at various
gala days throughout the year including; Paul Kelly
Cup, League Tag and T20 Blast Cricket.

Future Directions

In 2018, we will continue:
 • the 'Sports in Schools Australia' Program

(focussing on sports skills);
 • Swim School for Year 2 students;
 • PSSA sports for the summer months: cricket, tee

ball, league tag, softball and AFL;
 • PSSA for the winter months: netball, soccer,

newcombe ball and rugby league;
 • the NRL Backyard League Program for Years

K–6;
 • participation in the Paul Kelly Cup (AFL gala day

for Years 5–6 boys and girls);
 • participation in the T–20 Blast (Cricket gala day

for Years 3–6 boys and girls); and
 • participation in the League Tag Gala Day (boys

and girls Years 3–6).

Achievements in Technology

Riverbank Public School continues to ensure all
students have access to technology that enhances
learning in an innovative, purposeful and creative way.

Riverbank continues to invest in technology that
heightens student collaboration, engagement and
learning. Readily available technology facilitates the
active use of interactive educational tools and provides
dynamic learning experiences that directly benefit
students. 2017 saw the school's computer lab fully
functioning. This resource enabled classes to make
regularly bookings and integrate ICT across the
curriuclum. The lab was also used for NAPLAN Online
trial testing and the completion of ‘Tell Them From Me’
student surveys. During 2017, a number of computer
clubs were introduced to students and were running
from Term 2 onwards for students in K–6. The
computer clubs focused on graphics, basic computing,
multimedia skills and video editing. Bring Your Own
Device (BYOD) was also successfully introduced into
Stage 3 from Term 2, making technology an integral
part of teaching and learning within the classroom. 

Future directions:

In 2018, Riverbank aims to:
 • have a fully functioning computer lab built  library

for students and classes to access;
 • continue the BYOD program in Stage 3 and

investigate the possible expansion of the program
into Stage 2;

 • commence a partnership with Apple Education, to
run a trial one to one iPad learning experience for
a class;

 • support the growing technological needs of the
school, by contracting JTC, a technology
company, to provide onsite tech support one day
a week;

 • move to a new iPad management system, that
allows iPads to be managed remotely through the
Department Wifi; and

 • build teacher capacity in the integration of
technology across the curriculum, by providing
ongoing professional development for staff based
on future focussed learners.

Achievements in Library
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Riverbank Public School Library aims to support
students in the way they live, learn and lead. These are
the principles that underpin the philosophy of the library
in our school. That philosophy plays a central role in
striving towards our school's motto of ‘Learning to Live
Living to Learn’. In 2017, library lessons continued to
form half of the release from face to face (RFF)
teaching component of the school’s operation. Lessons
complemented and extended the teaching and learning
programs being implemented in classrooms. Planning
was a collaborative, stage specific process that catered
to the needs of the students. The Premier’s Reading
Challenge for 2017 was completed by all students in
Early Stage 1 and Stage 1. It is optional for Stages 2
and 3. Our completion rates were similar to 2016,
however, we presented three platinum certificates and
approximately twenty gold certificates this year, an
increase from previous years. This year, Children’s
Book Week was underpinned by the theme, “Escape to
Everywhere”. Library programs focused on the
shortlisted books and a small range from the Notables
list, across three categories. As was done in 2015, this
year each class created an artwork based on one of
these books, which are now on display in our
administration block. 2017 was an amazing year for
Riverbank in terms of author visits, with not just one,
but three highly successful authors visiting our school!
Beginning with Tristan Bancks in March and followed
by Morris Gleitzman and Jacqueline Harvey in August.
Two Scholastic Book Fairs were held to continue
promoting the library’s visibility and collections, as well
as provide students with the opportunity to purchase
quality literature. Future Kindergarten students were
encouraged to donate a book to the school library
during one of their transition to school sessions. Our
continued involvement in Book Club, plus the Book
Fairs, were highly successful ventures, rewarding the
Library with approximately $6,800 in commission to
spend on various library resources.

Achievements in Student Leadership

Our student leadership team is made up of two school
captains, two vice captains, six prefects, eight house
captains, eight house vice captains and six library
monitors. School Parliament was held throughout 2017.
Our school parliament, led by our senior students, take
on the roles of Prime Minister, Ministers of Sport,
Environment, Events, Transport, Education, Arts and
Technology. There is a Treasurer, Speaker, Sergeant
of Arms and a Leader of the Opposition. During
parliament, all students in Years 3–6 have the
opportunity to address the parliament and move a
motion, outlining new initiatives for the school to
undertake. The students then vote on the motion. If
passed, the item is brought to the attention of the
minister in charge of that area. They then take action
on the issue, under the guidance of the Principal and
school staff. During 2017, our parliament has provided
a forum for all students to have a ‘voice’ regarding how
the school operates. Stage 3 students were also trained
as Peer Support Leaders. The students thoroughly
enjoyed being leaders of this program. They prepared

wonderful lessons every week for students K–4,
focusing on resilience and developing friendships.

Wellbeing at Riverbank Public School

Restorative Practices form the relational basis for
Quality Teaching and Learning at Riverbank Public
School. Our Restorative Practice framework, because
of its explicit nature, offers a common language and
practice capable of fostering healthy relationships.
Student achievement is enhanced through Restorative
values being embedded as a way of being and learning
together. Our approach fosters individual responsibility
and helps develop empathy. Inappropriate behaviour or
choices and mistakes can be viewed as an opportunity
for insight, learning and development in both the
academic and social domains. The explicit framework is
inextricably linked to the Quality Teaching Framework
and includes the following sets of questions to be asked
by children, teachers and parents.

When Things Go Wrong
 • What happened?
 • What were you thinking of at the time?
 • What have you thought about since?
 • Who has been affected by what you have done?

In what way?
 • What do you think you may do to make things

right?
When Someone Has Been Hurt
 • What did you think when you realised what

happened?
 • What impact has this incident had on you and

others?
 • What has been the hardest thing for you?
 • What do think needs to happen to make things

right?
The process is empowering as it takes people from the
past to the present and gives them hope for the future.
It empowers the student to make things right and heal
any harm that has been done. A restorative classroom
setting is one that values dialogue through an inclusive
approach where everyone expects to be heard.
Through this participatory process, students develop
the capacity to learn that emotions are an important
and legitimate expression of healthy dialogue. This
process helps students to deal with conflict, tensions
and difference in respectful ways that engender trust
and foster healthy relationships.

Across the school, the values expressed in our Help
Increase the Peace Keys; 'Expecting the best', 'Caring
for others', 'Respect yourself', 'Think before reacting'
and 'Working together for a non–violent way', offer a
whole school approach to building relationships through
communication, cooperation, trust building and conflict
resolution.
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