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Introduction

The Annual Report for 2017 is provided to the community of Shell Cove Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Simon Webb

Principal

School contact details

Shell Cove Public School
Cnr Killalea Drive & Stradbroke Ave
Shell Cove, 2529
www.shellcove-p.schools.nsw.edu.au
shellcove-p.school@det.nsw.edu.au
4297 2247

Message from the Principal

2017 has been an incredibly productive and rewarding year for all members of the Shell Cove Public School community.
The school has maintained a professional commitment to the pedagogy of Visible Learning and all classrooms are
reflective of this passion. It was with great pride we were able to hold numerous workshops and open classroom visits for
colleagues from all over the state to come and learn about the way Visible Learning is being embedded into everyday
practice in our classrooms. The greatest impact of this pedagogy has been on our students. We have continued our
great results in literacy and numeracy, which is a trend we aim to continue to increase into the future. However, the staff
at the school have also supported many other Key Learning Area’s. Most notably has been our sporting results. We have
been able to celebrate individual student achievement as well as team and whole school success.

There has been a renewed enthusiasm for all aspects of school life at Shell Cove Public School. This positive culture has
been supported by:

 • The P&C who have held numerous community events such as Night Under The Stars, Mather's Day stall, Father's
Day stall, discos and mufti days. They have also engaged passionately in the new school planning process.

 • The teachers who have held events such as the Year 6 fete day, mufti days, participation in sculptures by the sea,
Southern Stars and Science competitions.

 • The students, who turn up excited and ready to learn, try and engage with school positively every day.
Thanks to these groups of people, we have had another great year at Shell Cove Public School and I look forward to
another exciting chapter for the school.

Simon Webb

Message from the school community

SCPS is incredibly fortunate in having such compassionate, dedicated, supportive and hard working parents and carers
who are invested in their child’s education.  As a result, 2017 has been a year ofwonderful success and we would like to
honor and thank all of those who havecontributed to this successful outcome. Our fundraising this year included:

 Easter Raffle, Mother’s Day, Father’s Day, Student’s Disco, A Night UnderThe Stars

The total amount raised was $26,136.55 – an outstanding result, enabling the P&C tofurther enhance the students’
learning environment with more hovercams in theclassrooms, increased literacy resources, additional sports uniforms
andcostumes for The Southern Stars spectacular. Our financial contribution to the school for 2017 has been
approximately $24,000 – another amazing achievement.

Printed on: 19 February, 2018Page 2 of 16 Shell Cove Public School 4641 (2017)



This is onlypossible when there is a bank of people on board who continue to exhibit theirgenerosity and selflessness
through acts of kindness, donations, participation,contribution & sponsorship.  A huge and heartfelt THANK YOU to
everyonewho has made this possible.

We continue to advocate on behalf of the parent body on a selection of topics and initiatives, and also strive to work in a
collaborative manner supporting our truly amazing teachers.  These projects have included: Road Safety,
Homework/Student Welfare policies, our parents Facebook page, Student Banking, Kindergarten Orientation Days,
Cybersafety, the new School Plan, staff selection panels, the year 6 Yearbook, year 6 shirts and Grant applications.  We
have seen positive progress with local council regarding the school’s immediate surroundings during 2017 – again as a
result of the tireless efforts of our parent body andwe thank you all.

 Dee Huseyin

Message from the students

This year the SRC was made up of students from Kindergarten to Year 6. Student leaders were inducted at an assembly
early in the year. The SRC was involved in a variety of fundraising events and represented the school in many leadership
opportunities. Students were given roles at school assemblies to give a school report and to raise their profile within our
school. The SRC’s most memorable event was their visit to Warrigal Shell Cove Aged Care facility. This was an
opportunity for students to interact with the community in a positive way. Students learnt Christmas songs and handed
hampers to the customers to share the joy of Christmas. The SRC anticipates to continue this partnership well into the
future.

The fundraising events that the SRC has been involved in this year include: RSPCA mufti day where we donated over
$300. In Term 2, we participated in Jump Rope for Heart where we raised well over $10,000 for the Heart Foundation
and $1,000 for the school. In Term 3, we hosted another mufti day where our charity of choice was the Kidzwish
Foundation, a local charity in Shell Cove. We raised a total of$480. In Term 4, we asked all our families to donate items
which we could use in hampers for a new local aged care facility. Left over items were donated to the local Salvation
Army Christmas Appeal food drive.  
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School background

School vision statement

Shell Cove Public School aspires to educational excellence, providing quality teaching and learning that meets the needs
of all our students. Embedded in everything we do is our commitment to our Top Ten Values, enabling students to be
confident and resilient citizens striving for their personal best in a changing world.

School context

Shell Cove Public School was established in 2005 and is located to the south of Shellharbour Village in the developing
residential area of Shell Cove.  Our school is one of twenty Public Private Partnership schools in NSW.  The school has
an enrolment of 556 students (February 2016) and the school is organised into 22 classes K–6. The school's motto is
'Sailing the Sea of Excellence'.  The school’s ‘Top Ten Values’ underpin the way we relate to our school community and
what we do.  Extension opportunities for talented students include Yr 3–6 programs in the areas of English, Mathematics
and Technology.  Students also have opportunities for sporting participation and representation across a range of sports,
debating and public speaking competitions, academic competition participation and other opportunities made possible by
a committed staff. Our school has forged strong links with our local community including local businesses.  We have
ongoing partnerships with local companies Australand and Hanson Constructions that provide additional resources to
support teaching and learning and provide additional opportunities for our students. Over 70 of our parents and carers
regularly help out in the school in some capacity. They assist in classrooms across a number of curriculum areas
including English and Mathematics. They help in our library and also help out in our school canteen. The school has a
Parents and Citizens Association and a Parents and Citizens Association–operated canteen that is open three days each
week.The school P&C has a very active road safety committee and our P&C Fundraising Committee work tirelessly to
provide funds to purchase resources for our students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

As a school we plotted ourselves, based on evidence, in the following areas:

Learning Culture: Sustaining and Growing

Well Being: Sustaining and Growing

Curriculum and Learning: Sustaining and Growing

Assessment and Reporting: Sustaining and Growing

Student Performance Measures: Delivering

Effective Classroom Practice: Delivering

Data Skills and Use: Delivering

Collaborative Practice: Delivering

Learning and Development: Delivering

Professional Standards: Sustaining and Growing

Leadership: Sustaining and Growing

School Planning, Imp[lamentation and Reporting: Sustaining and Growing

School Resources: Sustaining and Growing

Management Practices and Processes: Delivering

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching

Purpose

A strong training and development focus of quality teaching will ensure learning opportunities for students are engaging
and evidence based. Teachers evaluate the effectiveness of their teaching and use on–going assessment practices to
inform their instruction. Pedagogy that makes strong connections between students and data leads to the ultimate goal of
improving student achievement and creating a positive school learning culture.

Overall summary of progress

Teachers are using pre and post test information to individualise their writing instruction, and identify the impact of their
teaching. Scheduled data conversations and professional learning sessions have supported teachers in identifying
students growth and planning their next teaching and learning cycle. The targeted student program has been used to
provide learning and support Intervention  for students making minimal progress in writing. Professional learning in the
Mathematics Building Blocks for Learning has supported teachers to use diagnostic information for the purpose of
planning personalised learning in Early Arithmetic Strategies and Place Value. Teachers are using the Mathematics
Syllabus and the Numeracy Continuum to program based on student need.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    100% of teachers are
embedding evidence based
teaching practices such as using
learning goals, success criteria,
teacher to student feedback.
Anecdotal evidence will include
professional conversations,
observation, data analysis

$15697

$8211

 • Visible Learning workshops were presented
 • Success criteria, WAGOLL, Bump it Up Wall etc
are evident in all classrooms.

•    Each stage will plan, monitor
and evaluate yearly targets in
writing based on student growth
and clusters on the literacy
continuum.

$45592 5 weekly cycles for stage planning

•    100% of teachers aspire to
improve their professional
practice. Greater numbers of
teachers will aspire or commit to
higher levels of accreditation
and/or leadership positions.
Evidence will include PDPs,
conversations, professional
development meetings and
surveys.

School wide system in place for creation,
monitoring and evaluation of all PDPs

Next Steps

The school will continue to focus on providing high quality differentiated teaching for students in writing and numeracy,
and will extend professional learning to into reading and viewing, all strands of Mathematics and Key Learning Areas. To
support teachers implementation of high quality teaching, backward design assessment strategies will be continued to
plan teaching activities based on student need. In addition the school's summative assessment strategies will be
enhanced with pre/post assessments uploaded onto the school's scope and sequence. In supporting the school's vision
of implementing formative assessment strategies, the executive will have further training in growth coaching which will
support teachers to achieve their challenging and specific goals within their performance and development plans. The
Quality Teaching Successful Students allocation will be used differently to plan a structured classroom observation
system where teachers will have regular opportunities to give and receive feedback on their teaching goals.
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Strategic Direction 2

Quality Learning

Purpose

Quality teaching and assessment practices are essential for the development of personalised learning. Teachers who
know each student’s achievement capabilities intimately and plan learning goals, success criteria and assessment
feedback for students and act on student feedback to improve their teaching practice, create a purposeful learning
environment. Students who know what they can do, and set and achieve their learning goals become responsible for
their own learning, and equipped with critical thinking skills essential for their future success in a dynamically changing
world.

Overall summary of progress

Teachers have made progress in their implementation of formative assessment strategies. They have participated in high
quality professional development in their knowledge and understanding of feedback. Visible Learning Plus an external
professional provider, delivered professional learning at the term 2 school development day, and supplied teachers with
the theory and practice of how to give effective, targeted feedback.  Teachers participated in a feedback project in term 3
and reported upon the impact it made on student learning. Teachers are becoming confident in their use of Bump it Up
Walls which is a formative assessment tool  assisting students to self assess, and is used a highly engaging feedback
tool.  As teachers became more confident in their use of formative assessment strategies, including their use of
feedback, the school has organised for schools within and outside the Wollongong area, to visit classrooms and see
visible learning in action. This has been very successful with 130, 200 and 120 participants for each respective session.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    100% of students being able
to articulate the learning
intentions, success criteria and
individual learning goals.

$8500 Each class has embedded formative assessment to
encourage the achievement of learning goals.

•    Each stage will plan, monitor
and evaluate yearly targets in
writing based on student growth
and clusters on the literacy
continuum.

$8312 Stage meetings now focus on professional learning.
Learning Support Team are included in the
identification of target groups and contribute to the
achievement of goals for students.

Next Steps

The school will continue to implement feedback strategies to make the learning clear for students. The aim is for  all
students to become independent and  motivated learners able to articulate how they will achieve their learning goal.
Teachers will become more adept at providing targeted feedback strategies for specific groups of students. In addition,
they will have further development in using teaching and assessment strategies that will improve their capacity to be
responsive to student data in Literacy and Numeracy.
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Strategic Direction 3

Quality Relationships

Purpose

A consistent whole school approach to wellbeing that clearly defines behavioral expectations creates a positive school
culture.  Quality education takes place when staff, parents and students have a shared understanding and commitment
to learning and wellbeing. Building these quality relationships among all stakeholders, ensure students are self–aware,
and actively contribute to their school and community.

Overall summary of progress

The school has continued to support projects that make the learning visible to parents.  This year more teachers have
used technology such as Blooms to showcase student learning. At the parent teacher meeting in term one, work
samples accompanied with feedback were shared with parents and  the school website has been updated to include the
school's visible learning journey. The school has responded to parent feedback by providing further opportunities for
extracurricular activities. This year students participated in Southern Stars, excursions and the year six students initiated
a hugely successful market day. In addition, the school has responded to need by reviewing, consulting and
implementing the new homework and draft student welfare policies

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    Parents, students and
teachers indicate a high level
(over 75%) of understanding and
satisfaction with the
implementation of the student
welfare policy.

$2000 A new Welfare policy, signage and reward system
has been implemented.

•    Parents indicate a high level
(over 75%) of understanding of
their child’s learning needs as a
result of parent workshops,
interviews and reporting.

$2000 Parent workshop on literacy, reading, technology
were all presented.

Next Steps

The school will continue to support visible learning for parents with the aim for all teachers to use technology to share
student achievement on a regular basis. Next year will be the first full implementation of the student welfare policy, and
opportunities will be provided to evaluate and modify strategies. Moreover, strategies will be planned to increase parent
involvement and engagement at Shell Cove Public School.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12688  • Indigenous Garden
 • PLPs all completed

English language proficiency

Low level adjustment for disability

Quality Teaching, Successful
Students (QTSS)

$42763  • Mentoring/coaching program initiated

Socio–economic background

Support for beginning teachers  • Accreditation mentor employed
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 258 272 286 273

Girls 303 308 286 287

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.8 94.6 96.1 95.5

1 95.7 93.5 94.9 93.1

2 95.3 94.1 94.1 92.3

3 96.1 92.4 94.3 93.8

4 95.6 93.8 93.9 92

5 95 93.2 94.9 93.3

6 95.7 92.6 93.6 92.4

All Years 95.8 93.5 94.5 93.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school provides an engaging classroom experience
for all students. Increasing engagement and making
learning visible is a key strategy our teachers use to
encourage student to want to come to school.

For students whose attendance is a concern, the
process for addressing this includes the teacher making
phone calls home to begin a conversation to identify
strategies to increase the issue, referrals to Learning
Support Team and HSLO assistance.

Class sizes

Class Total

GR0004 21

D10230 21

D17734 20

D13992 21

GR0006 23

GR0022 24

GR0020 23

GR0012 23

D12723 23

GR0014 22

ER0012 29

ER0004 29

D10500 27

ER006 29

D10108 29

ER0014 30

D10067 28

FR0006 30

FR0004 29

D18197 26

FR0016 29

FR0011 27

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 20.33

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
school to report on Aboriginal composition of their
workforce. Shell Cove Public School has one
permanently appointed Aboriginal teacher. All staff
enjoy working with our local Aboriginal community and
make significant contributions to all students.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Professional learning and teacher accreditation

This year, all staff participated in a range of
professional learning courses that were aligned to the
2015–2017 school plan. These professional learning
courses included compliance and innovative content
that aimed to strengthen and develop current levels of
knowledge held by staff. Examples of these PL
sessions included a detailed presentation about
Feedback by Visible Learning Plus. Through this PL all
staff embedded a form of feedback into their class and
then presented this to other colleagues. The staff also
demonstrated their knowledge of feedback to other
members of the Department of Education when we
opened our school to 300 teachers who wished to

observe Visible Learning in a school context.

One new scheme teacher was successful in achieving
accreditation, and 3 others complied with the
maintenance phase according with the NSW Education
Standards Authority. All other staff have been given
detailed information about the transition for Pre–2004
teachers to the maintenance cycle of the NSW
Education Standards Authority.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 113,524

Revenue 4,430,460

Appropriation 4,264,581

Sale of Goods and Services 10,080

Grants and Contributions 153,337

Gain and Loss 0

Other Revenue 0

Investment Income 2,462

Expenses -4,308,118

Recurrent Expenses -4,308,118

Employee Related -4,079,079

Operating Expenses -229,039

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

122,342

Balance Carried Forward 235,866

A new budgeting tool was used in 2017 to support the
implementation of the school plan. All Strategic
Directions were correctly budgeted for and their impact
evaluated. The funds carried forward were due to an
overestimation of the figure needed to cover short term
relief. This money will be used in the new 2018–2020
School Plan to support the collaborative practice model
to be implemented.

Financial summary equity funding

The equity funding data is the main component of the
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'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,612,788

Base Per Capita 87,417

Base Location 0

Other Base 3,525,371

Equity Total 199,213

Equity Aboriginal 14,656

Equity Socio economic 35,592

Equity Language 13,901

Equity Disability 135,065

Targeted Total 127,271

Other Total 202,511

Grand Total 4,141,783

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

After careful analysis of previous NAPLAN results, the
school embarked on a journey to develop the skill of
writing. Professional learning for teachers has been
significant and in school data has been positive. The
NAPLAN data shows and increase in spelling and the
school has maintained the percentage of students
achieving the top 2 bands. Grammar and punctuation
continues to be a strength of the school also.

Numeracy will become a focus for 2018 and beyond in
an attempt to increase these results.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

As part of our school plan and strategic direction of
Quality Relationships, a review of the school's student
welfare policy was conducted. Students, teachers and
parents had opportunities to provide feedback on the
school's reward system and discipline policy.  Methods
to gather the opinions from the school community
included: Student Representative Council meetings, 
stage 3 student focus groups, parent surveys and
interviews and a teacher survey.

The parent survey had 84 responses, and they had
opportunities to respond on a scale from strongly
disagree to strongly agree. The statements in which
parents responded to in the survey included: Teachers
sets high expectations for student behaviour,  my child
is clear about the school rules, my child feels safe at
school, behaviour issues are addressed in a timely
manner and  my child is engaged by the whole school
reward system.

In general, parents were positive in their evaluations of
the student welfare policy. A percentage was
calculated based on whether parents responded agree
or strongly agree.  1. 82% of parents believed that
teachers set high expectations, 2. 92% responded
students knew the school rules, 3. 79% believed that
they thought their child was safe at school, 4. 61 %

Printed on: 19 February, 2018Page 15 of 16 Shell Cove Public School 4641 (2017)



responded that behaviour issues were addressed in a
timely manner and 5. 62 % had the opinion that their
child was engaged in the whole school rewards system.

Interestingly, statements four and five, where there
were less positive responses were reflected in the
parent interviews, teachers surveys and student focus
groups. As a result modifications are currently being
made to address the school's discipline code and a new
reward system. Using a positive behaviour for learning
model, the school's core rules will be displayed
throughout the playground to ensure there is a clear
expectation for positive student behaviour. In addition,
in taking into consideration the community's coastal
location, the new reward system will be surfing themed
where students will be frequently acknowledged for
showing care for their school, self and others.

Policy requirements

Other school programs

Sport

Shell Cove Public School students and teachers have a
strongcommitment and dedication towards sport across
K–6.  There is an expectation that all students
willparticipate in school sport initiatives, including cross
country, athletics andswimming carnivals.

In 2017, our students achieved amazing success in all
threemajor carnivals. These occurred at school, district,
regional and even state levels.
 • In swimming, several students became

agechampions at a district level and then we had
many going further to compete atthe regional and
state carnivals.

 • Once again, we held our cross country in
andaround school grounds. By running this track,
our students have the opportunityto run the exact
distance expected at higher levels. Our athletes
did anamazing job when participating at district
and regional levels. One of ourstudents even
managed to finish in 5th place at the state level
andas a result, participated in the National
Championships in Hobart.

 • Our school athletics carnival was held atMyimbarr
Community Park and was once again a
successful event. Students whogained selection
to compete at the District level represented our
school withpride. We had a record number of
participants at the Regional Carnival held
inCanberra. For the first time ever in Shell Cove
history, our school was crownedSouth Coast
Champions. Many of our students were further
given the opportunityto represent at a state level
in a variety of field and track events.

We had many sporting teams entered into PSSA and
othersporting competitions throughout the year. This
included sports such as:netball, cricket, rugby league,
oztag, AFL, soccer, basketball & touchfootball. The
sportsmanship and skills of all students were amazing.
Theachievements of many sides demonstrate the
phenomenal effort from all involved. Some notable
achievements include:

 • Our netball team participated in the PSSA
andNetball NSW Schools Cup. They finished 4th
in the state for the PSSAKnockout Competition
and 2nd in the state for the Netball NSW Schools
Cup.

 • Our soccer teams competed in the PSSA
KnockoutCompetition and the girls team went on
to finish 3rd in the state.One of our Year 6
students was selected to represent NSW playing
soccer at thePacific School Games in Adelaide
this year.

 
 • Our girls touch football team reached the

SouthCoast final and placed 16th in the state.
Individual achievements were acknowledged by
externalsources for some of our students. One Year 6
girl received a prestigious NSWPSSA Blues Award.
Two Year 6 students received the Helen Fuller/Mal
Mow awardsfor sporting excellence.

The sporting success this year has been phenomenal
and we lookforward to doing it all again in 2018!

Mrs Nicky McGee and Mr Kevin Gamble

Sports Coordinators
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