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Introduction

The Annual Report for 2017 is provided to the community of Cecil Hills Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jason King

Principal

School contact details

Cecil Hills Public School
Leopold Place
Cecil Hills, 2171
www.cecilhills-p.schools.nsw.edu.au
Cecilhills-p.School@det.nsw.edu.au
9822 0504

Message from the Principal

Cecil Hills Public School values student participation and enthusiasm for learning in all areas of school life. In 2017 this
tradition of excellence continued with a core focus on student wellbeing and academic, sporting and cultural
achievement. The vision shared by our community is that Cecil Hills Public School be recognised as an innovative,
creative, stimulating and engaged learning community, where individuality is valued, excellence is celebrated, and
relationships are built on mutual respect, kindness, responsibility and integrity.

This year we implemented our RISE values system, based around the values of Respect, Integrity, Strength and
Resilience. The belief in each child achieving their personal best underpins all of our programs and planning. We are
very proud of the inclusive culture and effective wellbeing programs that support our students.

I must congratulate our teaching and administration staff for their professional approach and the care they show towards
our students. They work together with our parents to ensure a cohesive school community. I must also acknowledge our
parents and carers who support our school and its practices. Our annual events such as Harmony Day, Grandparents’
Day, Easter Hat Parade, and our sport carnivals to name a few are examples of wonderful community events which
highlight the power and support of the Cecil Hills community.

However as always the stars of Cecil Hills are our amazingly talented students. We are blessed to have students who
exhibit values such as respect, integrity, strength and excellence. Their academic, social, athletic and creative
development over the last year has been outstanding.

It is an honour to be Principal of such a dedicated, enthusiastic and caring school community.

Believe and Achieve.

Jason King

Principal

Message from the school community

The P&C Committee continued to meet regularly throughout 2017, with a focus on raising funds to assist in enhancing
the teaching and learning resources available for classroom use.

The following is a list of events in which the P&C were involved throughout 2017:
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 • Supply of ice–blocks to infants at the K–2 Water Fun Day
 • Easter raffle
 • Mothers Day stall
 • Canteen at the Athletics carnival
 • Fathers Day stall
 • Helped in the preparation and serving of food at Harmony Day
 • Provided balloons for the Kindergarten orientation to help the kids feel happy & comfortable with their new

transition for 2018
The P&C made a donation of $20,000 to the school in 2017 which was used to purchase additional literacy resources for
use in classrooms K–6.

Message from the students

Student Representative Council (SRC) Report

In 2017 the Student Representative Council (SRC) comprised of a student from each class. The SRC provided
opportunities for students to develop leadership skills whilst working together with their peers.

Students in the SRC worked collaboratively to gather ideas and suggestions from their classes on how to improve and
enhance Cecil Hills Public School. Students developed their leadership skills by listening actively to others and
considering all ideas fairly.

This year the SRC students continued fundraising for the ‘high–achievers’ groups by holding a special Fluoro mufti day.
The funds raised were put towards assisting students from Cecil Hills Public School who represent the school at state
and national events.

The SRC students also continued the initiative they began in 2015 which was to clean up the Cecil Hills public park areas
near the school. We allocated two days during the year to continue this initiative. The students followed the walking path
around the lake area whilst collecting rubbish. This was very successful and we will be aiming to continue this initiative in
2018.

The SRC from Cecil Hills were invited to participate in a very worthwhile tree planting initiative called 'Bring Back the
Bush' which was organised by the Parklands School Planting Program. Students were taken to a new parkland region
near West Hoxton and were taught about the importance of planting new trees and shrubs. They were given a large
selection of trees and shrubs to plant and water in the new gardens. They also learnt about all the wildlife which can be
found in our area.

The SRC members are involved in organising the ANZAC Day service for the school.

SRC students have continued to support charities through organising and hosting events such as the collection of
Stewart House clothing bags,  donations for Stewart House envelopes, Superheroes Day for the Got a Pen? Foundation,
Pyjama Day for RSPCA, Red Day for the Daniel Morcombe Foundation, Beanie Day for the Mark Hughes Beanies for
Brain Cancer Foundation, Crazy Socks Day for Ronald McDonald House and Australia’s Biggest Morning Tea for the
Cancer Council.

The SRC also collected and collated Woolworths Earn and Learn stickers. We were able to order a great selection of
resources which will be distributed throughout the classes in our school.

Tracey Henderson and Marianne Lia

SRC Coordinators
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School background

School vision statement

Our vision at Cecil Hills is to create a safe and caring learning environment where students grow, achieve and aspire for
excellence. This is achieved through a strong curriculum, quality teaching and learning programs and an emphasis on
student well–being.

Our school ethos is one of inclusivity, with a large number of students coming from non–English speaking backgrounds.
This cultural diversity is embraced within the school community, adding richness and a global perspective to our vibrant
learning community. We also have students with identified disabilities integrated in all aspects of school life.

At Cecil Hills Public School we are committed to celebrating the uniqueness of the individual through the provision of an
innovative and differentiated curriculum that provides all students the opportunity to achieve their best. Our aim is to not
only see our students learn, but develop a love of learning, a passion that will stay with them for life.

 Cecil Hills Public School’s motto is at the centre of what our community stands for; a love of learning, nurturing creativity
and believing in themselves.

 

Believe and Achieve!

School context

Cecil Hills Public School is set in Cecil Hills. We have approximately 780 students enrolled at our school, including 3
autism classes.

We are a strong, dynamic learning community established in 2003 and cater for students from Kindergarten to Year 6.
We are a unique setting characterised by our strong community; our ability to provide a stimulating, engaging and
challenging educational program for every student and our provision for an inclusive, safe and happy learning
environment where student wellbeing is paramount.

We aim to create a learning environment where every individual is valued, children develop socially and academically,
and relationships are characterized by care, compassion and a sense of responsibility. The core values of respect,
integrity, strength and excellence are evident in every aspect of our educational programs.

Our students enjoy facilities and technology systems that complement outstanding teaching and learning programs.
Apart from offering excellent programs in class to support development, our school also has a range of extra–curricular
activities. The Creative Arts program offers students access to a large range of art, dance, skipping, dramatic, theatrical
and musical programs. Although quite a young school we have a strong sporting history with representation across all
codes of sport and high levels of participation and success.

We endeavour to continually strengthen our partnership between school and home. We have an excellent reputation
within our community as a school where learning is enhanced and families feel they belong. The school community
actively participates in school life, enriching learning opportunities for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we have continued a sustained focus on building a culture of educational aspiration,
underpinned by a strong focus on student wellbeing and resilience. The principles of Visible Learning have continued to
be embedded within every classroom across the school. Students are supported to take responsibility for their learning
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through clear learning intentions, rich and purposeful assessment and meaningful and timely feedback. Teachers have
continued to focus on curriculum differentiation that supports all learners. Strategic targeting of Resource Allocation
Model (RAM) equity loadings has ensured all students receive enhanced levels of support as appropriate to their
individual needs. Gifted and Talented students were provided with a varied range of enrichment opportunities, including
Western Sydney University’s ‘First Foot Forward’ program, a robotics program, University of NSW ICAS assessments, a
gifted and talented art group and a talented football program.  A school–wide focus on our core values of respect,
integrity, strength and excellence, has supported students to become more self–aware, build positive relationships and
strive to achieve their personal best.   

In the domain of Teaching we have continued to focus on quality teaching underpinned by evidence–based practices to
support improvement in student performance. A culture of high expectations for all learners is evident within the school,
with students supported by explicit and differentiated teaching and high quality feedback, derived from a broad range of
assessment data sources. The Quality Teaching, Successful Students staffing allocation has been timetabled to facilitate
systems of collaboration and mentoring within each school stage, tailored to the professional learning needs of the
individual, and aligned with the strategic directions of the school plan. Collaborative mentoring relationships have
supported staff to move successfully towards the achievement of their Performance and Development Plan
goals. Ongoing curriculum development and teacher professional learning in English, Mathematics and Geography has
ensured teachers are supported in developing deeper syllabus knowledge in these key learning areas.   

In the domain of Leading we continued to collaborate with five other partner schools in a Community of Practice initiative,
"Leaderslink". The executive team had regular opportunities throughout the year to work jointly with colleagues in other
school settings, developing their leadership practice in line with the Australian Professional Standards for Teachers and
Principals.  Aspiring leaders were supported in developing their leadership practice by driving school–wide
projects reflective of the strategic directions of the 2015–17 school plan.  The positive impacts of these projects are
referred to in greater detail throughout this report. 

Our self–assessment processes assist the school to refine our school plan, leading to further improvements in the
delivery of high quality education to our students. 

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Excellence in leadership, teaching and learning.

Purpose

To promote quality teaching, leadership and organisational practices to support innovative learning.

Enhance relationships as an educational community by leading and inspiring a culture of collaboration. To empower our
educational community in leadership and inspire lifelong learning.

Overall summary of progress

During 2017, a strong focus on evidence–based practices has continued to underpin our work in striving for excellence in
leadership, teaching and learning. Through all levels of the school, high expectations of student performance have driven
our continued focus on strengthening teacher curriculum knowledge, quality assessment practices, and differentiation to
support individual student learning. The principles of Visible Learning have continued to be embedded in classrooms
across the school, with teachers ensuring that learning intentions and success criteria are clear for students and that
students are supported to self–assess, with the provision of effective feedback informing the learning process.
Opportunities for teachers to collaborate and to analyse student performance data in order to target teaching and
learning programs are regularly provided. Individual teacher learning is strongly supported through Professional
Development Plans and observation, feedback and mentoring, facilitated through the Quality Teaching, Successful
Students allocation. Leadership development is actively fostered, with a key feature being the leadership team's
involvement in a 'Community of Practice' partnership with 5 other local schools. A distributive approach to leadership
provides opportunities for aspiring leaders to develop their leadership capabilities

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence in all classes of
students’ ability to articulate all
aspects of learning and why it is
significant.

The principles of Visible Learning (John Hattie)
have continued to be embedded across the school.
Lesson and program observation indicate all
teachers are using explicit learning intentions and
success criteria to ensure all students know what
they are going to learn, where they are heading and
how they will demonstrate their achievements. A
school–wide focus on evidence–based best
practice has enhanced teacher capacity to provide
effective feedback to students, and also given
students in all year levels greater opportunity to
self–assess. Stage team analysis of a variety of
assessment data sources, in addition to stage level
collegial sharing and discussion of student work
samples, has ensured a greater consistency of
teacher judgement in describing student progress
and achievement, and in planning for the next steps
of learning.

100% of teachers demonstrate
passion for life–long learning and
actively network within and
beyond the school to initiate
personal and professional
learning to improve pedagogy
and positively impact on student
learning.

Quality Teaching,
Successful Students
staffing allocation   – (0.568
FTE Semester One) –
(1.348 FTE Semester Two)

Beginning Teacher funds
$46,277

Teacher Professional
Learning funds $20,000

*FTE = Full Time Equivalent

100% of teachers and non– teaching staff have
developed and are supported in the achievement of
their PDP goals through collaborative mentoring
processes. The 'Quality Teaching Successful
Students' staffing allocation has been targeted to
facilitate regular opportunities for teachers to
observe quality teaching practice in a variety of
settings and to negotiate a tailored, individual
professional learning pathway supported by stage
supervisors. PDP goals are aligned with the
Professional Teaching Standards.  Within each
stage, one PDP goal was negotiated to support a
stage priority in either literacy, numeracy or quality
assessment practices, reflective of the directions of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers demonstrate
passion for life–long learning and
actively network within and
beyond the school to initiate
personal and professional
learning to improve pedagogy
and positively impact on student
learning.

the school plan.

During 2017 aspiring leaders had opportunities to
develop enhanced leadership capabilities by
leading or co–leading project teams, aligned with
the strategic directions of the school plan, with the
support of mentoring relationships between
the leader and a member of the executive staff.
 Each team developed appropriate action plans
and project milestones, which guided
implementation of the project throughout the year. 
Each team gathered evidence of the impact of their
project throughout the course of the year.

During 2017 leadership development at Cecil Hills
was also fostered through our involvement in a
Community of Practice initiative along with the
leadership teams of five other local schools. Two
full day conferences for leadership teams were
held, along with regular two hour afternoon
sessions throughout the year. Professional learning
for school leaders occurred at each of these events,
along with opportunities for the sharing of best
practice between the leadership teams of each of
the 5 participant schools. As a result, school
leaders identified a professional learning goal using
the professional standards for teachers and / or
principals. Participants reflected on their own
leadership practice and  worked with colleagues in
leadership teams from the 5 participant schools to
build upon their own leadership capabilities.

Teachers report on how they plan
for and use data to demonstrate
impact on improved student
learning as a result of pedagogy
and programs.

Teacher Professional
Learning $3500

Teachers regularly utilised a variety of data sources
throughout 2017 to inform teaching and learning
and to ensure appropriate differentiation of the
curriculum for all students. This data included Best
Start / PLAN, NAPLAN, PAT assessment data,
ICAS assessment data, and stage–based data and
work samples, supported by regular conversations
to ensure consistency of teacher judgement. Each
stage team was released at least once per term in
order to collectively review student progress and to
target areas requiring development. Assessment
as, of and for learning has continued to be a strong
whole school focus. ‘Tell Them From Me’ student,
parent and staff survey data also informed student
wellbeing and engagement programs.

Increased opportunities for
strengthened parent engagement
with responsiveness to school
community feedback.

Community consultation
$1000

During 2017 a variety of avenues were utilised to
strengthen parent engagement and support the
involvement of the school community in the school's
priorities and programs. The P&C met on a regular
basis each term, with information about key school
programs being shared. Opportunities were
afforded to parents to facilitate input into the
development of the 2018–2020 school plan. 

A ‘parent cafe' was formed, with regular information
sessions being well attended, strengthening home
/school partnerships and assisting parents with
knowledge and strategies to support student
learning at home.   
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities for
strengthened parent engagement
with responsiveness to school
community feedback.

The 'See–Saw' app has been introduced and
trialled across grades K–2 to provide parents with
greater levels of personalised information about
their children’s learning, and to support continued
learning at home through instructional videos. 
Parents have provided positive feedback on the
benefits of this app.  

A trained parent group continue to assist with
reading in classrooms across K–2. Volunteers were
previously trained by the school’s reading experts,
with a focus on working with students to improve
their reading skills in the early years of learning.

The 'Tell Them From Me' parent survey was
conducted at Cecil Hills Public School for the
second time during 2017. Participation in this
survey was regularly promoted, and we received
128 responses, up from 25 responses in the
initial year.

Regular communication with the whole school
community on school priorities and programs was
also facilitated through mechanisms such as the
school newsletter and website.

Next Steps

Forward planning for the 2018–2020 cycle has resulted in a refinement to our first strategic direction.  Over the life of the
next school plan our first strategic direction is centred specifically on Quality Learning. Our purpose is to
ensure the delivery of quality learning experiences that are focussed and differentiated to produce self–directed
learners. 

We will engage in processes that develop an integrated approach to quality teaching, delivering student centred and self
regulated learning experiences which enable students to understand how they learn, and which promote learning
excellence and responsiveness. Teaching and learning programs across the school will show evidence of adjustment to
address individual student needs. Our curriculum provision will support high expectations for student learning outcomes,
with consistent and reliable student assessment and continuous tracking of student progress and achievement. 
Formative assessment will be integrated into teaching practice in every classroom.  Feedback for all students will reflect
best practice and students will access tailored support, extension or enrichment to maximise outcomes. Students will use
reflection on assessment, feedback, learning intentions, success criteria, peer and self–assessment and reflection / goal
setting to take ownership of their learning and achievements.
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Strategic Direction 2

Creating a high performing and dynamic learning community.

Purpose

To embed a culture of high expectations in a challenging, balanced curriculum.

 Provide high quality academic and social learning programs that challenge every learner to excel and learn to their full
potential.

Overall summary of progress

Throughout 2017 Cecil Hills Public School continued to have a strong focus on high expectations of all members of our
school learning community, and an emphasis on continuously striving to achieve personal bests. The provision of high
quality academic and social learning programs that challenge every learner to excel and learn to their full potential has
been evidenced by:

 • Using a more relevant and simplified reporting system and ensuring a consistent and balanced approach to
assessment by providing teachers with time to meet, collaborate and plan.

 •  Embedding the principles of Visual Learning across the school and providing students with more information about
what they are learning, how they are learning and how they can improve. 

 • Regular teacher analysis in grade/stage teams of student performance data, informing the development and
differentiation of teaching / learning programs.

 •  A continued focus on strengthening depth of teacher curriculum knowledge, through targeted professional
learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth evident in
assessment measures including
school based data and NAPLAN. 

Low Level Adjustment for
Disability flexible loading
$75,550

Low Level Adjustment for
Disability staffing
component (1.5 FTE –
$152,361)

English Language
Proficiency flexible loading
$12,800

English Language
Proficiency staffing
component (1.6 FTE –
$162,518)

Funds expended provided
direct additional classroom
support via employment of
additional teacher and
SLSO time.

*FTE = Full time equivalent

In 2017, 92% of Year 3 students and 96% of Year 5
students met national minimum standards in
Reading. 

95% of Year 3 students and 97% of Year 5 students
met national minimum standards in Writing.

93% of Year 3 students and 96% of Year 5 students
met national minimum standards in Spelling. 

92% of Year 3 students and 99% of Year 5 students
met national minimum standards in Grammar and
Punctuation. 

90% of Year 3 students and 98% of Year 5 students
met national minimum standards in numeracy. 

 Greater than or equal to expected growth by
matched students in Year 5 was achieved by 62.4%
of students in Reading, 69.1% of students in
Spelling, 75.5% of students in Grammar and
Punctuation, and 84.4% of students in Numeracy.

Throughout 2017, all teachers collaborated within
and across stage teams and faculties to ensure
consistency of curriculum delivery, including
strategies for differentiation and consistency of
teacher judgement. Through the use of learning
intentions, success criteria and Visible Learning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth evident in
assessment measures including
school based data and NAPLAN. 

principles, our students experienced positive
outcomes across all key learning areas as effective
feedback ensured success for all students.

Increase the number of students
in the top two NAPLAN bands by
3%. Aboriginal student growth
above state standard.

Aboriginal Background
Loading $4572

Comparisons between 2016 and 2017 NAPLAN
data of students achieving in the top two skill
bands indicate the following results:
 • Year 3 Reading 37% (2016) 49% (2017)
 • Year 3 Writing 49% (2016) 72% (2017)
 • Year 3 Spelling 47% (2016) 50% (2017)
 • Year 3 Grammar & Punctuation 40% (2016)
62%(2017)
 • Year 3 Numeracy 20% (2016) 86% (2017)
 • Year 5 Reading 25.9% (2016) 31.3% (2017)
 • Year 5 Writing 20.6% (2016) 15.1% (2017)
 • Year 5 Spelling 59.1% (2016) 37.2% (2017)
 • Year 5 Grammar & Punctuation 55.9% (2016)
44.2% (2017)
 • Year 5 Numeracy 30.1% (2016) 22.4% (2017)
While it is acknowledged that there was not a
significant improvement in the percentage of
students achieving in the top bands for Year 5
overall, the average scaled score growth of
matched students from Year 3 to Year 5 is 89
(compared with the state average scaled growth
score of 78.2.  62.4% of matched students in Year 5
achieved greater than or equal to expected growth.

The cohort of Aboriginal students in 2017 is
statistically too small to report on.

A consistent and balanced
approach to assessment across
the school which is regularly
monitored and tracked and
informs differentiation of teaching
and learning programs.

Quality Teaching,
Successful Students
staffing allocation (0.568
FTE – Semester One) –
(1.348 FTE Semester Two)

*FTE = Full time equivalent

Teachers utilised a variety of data sources to
assess, track and monitor student growth in literacy
and numeracy. PLAN data, NAPLAN data, ICAS,
PAT assessments and stage based assessments
enable teachers to monitor student learning
outcomes and make adjustments to the curriculum.

All staff met weekly with their stage teams for
professional learning as well as collaborative
planning. Staff were also provided with one
planning day each term where they reflected on and
evaluated assessment data to inform their future
teaching. This allowed for differentiation of the
curriculum to meet the needs of all students. All
staff attended whole school professional learning
meetings on visible learning which included a focus
on the provision of effective teacher feedback.

Differentiation occurred to ensure teaching and
learning programs were targeted at the appropriate
level of student need. Grade teams were provided
with additional time each week throughout Term 2
to moderate student work samples and evaluate the
progress of students in their classes. Grade teams
also trialled the use of 5 week planning cycles with
a  focus on formative assessment, effective
feedback and program differentiation for specified
areas. This provided teachers with the opportunity
to work collegially and to better understand how to
cater for the individual needs of the students in their
class.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A consistent and balanced
approach to assessment across
the school which is regularly
monitored and tracked and
informs differentiation of teaching
and learning programs.

During 2017, the assessment and reporting project
team undertook a review of the school's current
report format. Parent input was sought and a range
of options to improve the report format were
considered. A new report format was adopted, with
the aim of giving parents and students high quality
information on student learning outcomes in a clear
and 'parent friendly' way. Both parents and staff
members were given a chance to provide feedback
about the new report format. 

Students demonstrate
understanding of personal best
by setting and updating
challenging personal learning
goals.

Quality Teaching,
Successful Students
staffing allocation (0.568
FTE – Semester One) –
(1.348 FTE Semester Two)

*FTE = Full time equivalent

Visible Learning strategies continued to be
embedded during 2017 with the aim of getting
students more engaged in and enjoying the
challenge of learning. Through the use of visible
learning strategies, teacher capacity to develop
assessment capable learners and deliver student
feedback effectively has been enhanced. Teachers
explicitly use learning intentions to develop deeper
student understanding of what it is that they are
learning. Teachers also provide success criteria so
that students can monitor their progress and
self–assess their progress towards the achievement
of their learning goals. The provision of timely and
effective feedback assists students to continue to
improve their learning. 

Students were also given more opportunities to
become aware of their current levels of progress
and how they could improve. This was achieved
through exposure to the Literacy and Numeracy
continua and the requirements of each cluster.

Teacher observation and class program supervision
indicated that Visible Learning strategies are
evident in all classrooms.

Next Steps

Quality Teaching and Leadership will form the focus of Strategic Direction Two through the next implementation phase of
our school plan (2018 – 2020). Our purpose is to create an engaging environment for the school community through
collaboration and by fostering individual and collective capacity. 

We will engage in processes that engage research informed pedagogy and professional learning, along with
collaborative and evaluative practice.  We will build student skills to provide timely and respectful feedback to teachers
about their learning experiences.  We will ensure that structures are in place to provide teachers with opportunities to
collaboratively plan, reflect, improve and deliver evidence–informed pedagogy. Teachers will work together to improve
teaching and learning across the school, sharing collective efficacy and collaboratively evaluating data to measure the
impact of teaching and learning practices.

We will continue to create opportunities to enhance parent knowledge and understanding of school programs to support
student learning.  Deliberate and strategic use of community partnerships and relationships promote our access to
resources for the purpose of enriching teaching.  We will continue to engage in a proactive learning network with other
schools in the delivery of educational innovation programs.

School leaders will adopt a coordinated approach in establishing and improving processes that build the capacity of the
school community to use data and engage in evidence based conversations about improving teaching practices.
Coaching and mentoring relationships will provide opportunities for staff to work collaboratively with colleagues and
mentors, ensuring that classroom pedagogy aligns with practices shown through research to have a high probability of
success. 
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Cecil Hills Public School is also expecting an upgrade to its permanent teaching and learning spaces, through a planned
new build of 15 futures focused, flexible learning spaces, in addition to an upgrade to the capacity and configuration of
our school hall.  Construction is anticipated to commence during 2018 / 19.  Consultation with the school community has
occurred throughout the process, with input sought by the project architects into the design of the new learning spaces
via a Project Reference group comprised of school and parent representatives.
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Strategic Direction 3

Creating innovative, respectful and resourceful citizens.

Purpose

To develop skills and values to ensure our students are capable, positive, active and informed citizens and learners.

Provide students withthe skills, knowledge and experiences to achieve their personal goals and leadsuccessful lives in
the 21st Century.

Overall summary of progress

During 2017, Cecil Hills Public School continued to maintain a strong focus on creating innovative, respectful and
resourceful citizens. Key outcomes included: 

 • Teacher professional learning for all staff which developed knowledge about strategies for enhancing wellbeing,
brain–based learning and future focused learning environments. 

 • Strategies for strengthening student resilience embedded through continued implementation of the Bounce Back
program..

 • Implementation of a school–wide 'Lifeskills' wellbeing program.
 • Student involvement in future–focused learning tasks that promoted the demonstration of creative, innovative and

resourceful thinking through STEM and through linkages with Western Sydney University through the First Foot
Forward program.

 • An explicit focus on core values across the school – respect, integrity, strength and excellence, with
teachers incorporating these values within all aspects of their teaching and learning programs. Students have
demonstrated an understanding of the values though their work, interactions with others and as demonstrated
through responses to questions in the 'Tell Them From Me' student surveys. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students explicitly taught
skills to develop resilience and
enhance wellbeing.

$26,364 – K–6 Life Skills
program (Flexible Wellbeing
funds)

In 2017 all students participated in a 10 week Life
Skills program to improve mindfulness and enhance
well–being. Staff were provided with professional
learning opportunities to enhance their
understanding of positive well–being strategies. 

Teachers continued to implement the Bounce Back
program in classrooms to improve student
resilience.  Students experiencing difficulty
socialising with their peers were provided with
programs such as 'Circle of Friends' and 'Lunch
Bunch'. This helped them to interact successfully
with others in a play situation and develop
resilience in challenging situations.

Students are positive school and
community citizens by
demonstrating creative,
innovative and resourceful
thinking.

$6,608 – Furniture to
support flexible learning
spaces

$3800 – Teacher
professional learning funds
– Staff Development Day
provided by DigiEd on
Claymation techniques.

$2000 – Teacher
professional learning funds
– Flexible learning
environments

During 2017, teacher professional learning provided
staff with brain based learning strategies to support
students in becoming creative, innovative and
resourceful citizens. This was in conjunction with
teacher professional learning on creating more
innovative classrooms. Staff were provided with
information about how to use their classrooms more
effectively and shown ways of creating more flexible
learning environments for their students. Most staff
members have adopted principles of the Flexible
Learning Environment research into their everyday
practice. 

Students in Early Stage 1 have been involved in
brain based learning groups. Selected students
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are positive school and
community citizens by
demonstrating creative,
innovative and resourceful
thinking.

from Year 1 and 2 are involved in weekly
Mathematics enrichment sessions. Students
participate in tasks where they work collaboratively,
communicate with others and think critically to solve
mathematical problems.

Year Three extension students worked
collaboratively and with the school librarian to
create digital texts using Scratch software.Year 4
extension students were involved in independent
research and presentation projects in Semester
One. Students chose their own topic of interest and
presentation mode. During Semester Two, a group
of Year 4 extension students worked with Robotics
to develop an understanding of using coding to
control movement. 

Stage 3 Extension  students have been involved in
weekly sessions of STEM based project learning.
Working collaboratively  on designing and
constructing models to support the Global project
for Mission to Mars.

Survey data to show growth in
understanding of wellbeing by
students, staff and parents.

The Learning Bar – Tell the
From Me survey suite (nil
cost).

In 2017, the school participated in the 'Tell Them
From Me' survey.  262 Year 4 – Year 6 students
provided feedback on their sense of wellbeing at
Cecil Hills Public School.  Key findings included:
 • 80% of students had a positive sense of
belonging at Cecil Hills PS (NSW government norm
is 81%).
 • Students rated advocacy (the feeling they have
someone at school who consistently provides
encouragement and can be turned to for advice) at
7.4 out of 10 (NSW government norm is 7.7)
 • Students rated positive teacher–student
relationships at 8.2 out of 10 (NSW government
norm is 8.4)
 • Students rated positive learning climate (clear
rules and expectations for classroom behaviour;
teachers maintain high expectations) at 7.5 out of
10 (NSW government norm is 7.2)
 • Students rated expectations for success (school
staff emphasises academic skills and hold high
expectations for all students to succeed) at 8.9 out
of 10.  (NSW government norm is 8.7).

Values and ethos of public
education underpin everything we
do as a school.

$22,174 – Signage to
promote school values.

$1000 – Parent / community
partnerships

During 2017, the Wellbeing Project Team led
professional learning on the new values that
underpin all aspects of our school learning
community.The school values of RISE (Respect,
Integrity, Strength and Excellence) were reinforced
with signage around the school, Education Week
Awards and Presentation Day Awards. 

Classes have been undertaking lessons and
activities to highlight and embed the school values.
Stronger community partnerships have been
established through the creation of Parent Café
workshops. Parents have participated in whole
school events such as Easter Hat Parade,
Grandparents Day, Harmony Day and Education
Week.
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Next Steps

Wellbeing will form the focus of Strategic Direction Three through the next implementation phase of our school plan
(2018 – 2020). Our purpose will be to develop and embed a sustainable culture of wellbeing that supports all community
members to be respectful, resourceful and resilient, reflecting the core values of the school (Respect, Integrity, Strength
and Excellence). 

We will Implement a strategic whole school approach to wellbeing processes that supports the wellbeing of all students
so they can connect, succeed, thrive and learn, reflecting the principles of the Wellbeing Framework.  We will foster
motivation and productivity through self–awareness and emotional regulation. Our students will develop positive
relationships, connectedness to others, empathy and an understanding of growth mindset, neuroscience and resilience
principles.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4572 – Aboriginal
background loading

In 2017, there were 5 students enrolled at
Cecil Hills Public School who identify as
having Aboriginal or Torres Strait Islander
background. The school performance
measures include a target for Aboriginal
student growth to be above state standard,
however, in 2017 the cohort was statistically
too small to be able to report against this
performance measure.

All Aboriginal and Torres Strait Islander
(ATSI) students have an individual learning
plan (ILP) to ensure progress across the
curriculum. Strengthened support for ATSI
students through the 'Belonging Group'
program provides a visible profile for
Aboriginal students and ATSI culture within
the school.

ATSI students are provided with additional
personalised support via teachers and
learning support officers.

English language proficiency $175,318 English language
proficiency loading.  This
was inclusive of 1.6 FTE
staffing component
($162,518) and $12,800 in
flexible funding (utilised to
supplement direct teacher
& SLSO support for EALD
students). 

*FTE = Full time equivalent

1 teacher is employed to support students
with English as and additional language or
dialect (EALD). Flexible funding provides
extra support for these students ensuring they
can access the curriculum and have explicit
support in learning and understanding
English.

Low level adjustment for disability $227,911 Low level
adjustment for disability
loading.  This was inclusive
of 1.5 FDTE staffing
component ($152,361) and
$75,550 in flexible funding
(utilised to supplement
direct teacher and SLSO
support for students
requiring low level
adjustment for disability).

*FTE = Full time equivalent

Equity loading for low level adjustment for
disability is used through collaborative
partnerships with speech pathology services
where teachers gain practical strategies to
address expressive and receptive speech
issues.

Equity funding provides 1.3 Learning and
Support class allocation. Flexible funding is
used to hire teacher support and Learning
and Support Officer time to support students
with their learning and social needs.

Through stronger learning and support
programs teachers enhance their capacity to
differentiate the curriculum to challenge every
student at their level, leading to enhanced
learning outcomes for all students.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful
Students staffing
allocation:  0.568 FTE
(Semester One); 1.348 FTE
(Semester Two).  This
staffing allocation facilitated
school–based instructional
leadership targeted
at supporting teachers in
data analysis and

During 2017 the Quality Teaching, Successful
Students staffing allocation was utilised to
facilitate opportunities for stage teams to work
collaboratively to analyse student assessment
data on a 5 weekly cyclic basis.  As a result of
this regular analysis of student performance
data, teaching programs and strategies were
subsequently adjusted to maximise student
learning outcomes.

All teachers have opportunities to
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Quality Teaching, Successful
Students (QTSS)

curriculum differentiation
through collaboration,
professional learning and
mentoring at stage
team level.

work closely with team leaders and teaching
colleagues to identify areas of need within
their teaching. The QTSS staffing allocation
has provided opportunities for teachers to
be supported through modelling by expert
teachers, time to watch other teachers or to
team teach. This allows sharing of expertise
and improves pedagogy and student
outcomes.

Socio–economic background $110,819 Socio–economic
background loading
provided direct, in class
support for students via
additional teacher and
SLSO time, as well as the
purchase of additional
technology resources to
assist students without
access to ICT devices.

Equity loading for socio–economic
background is used to employ additional staff
to meet the needs of low SES students to
increase the level of participation and
engagement. It also supports students with
excursions, resources and other school
related finance.

Support for beginning teachers $46,277 was expended to
provide additional support
for 6 beginning teachers
during 2017.

Support was provided to 6 newly appointed
teachers through the provision of additional
release from face to face time, along
with opportunities for mentoring with more
experienced colleagues and observations of
classroom practice.  

Targeted student support for
refugees and new arrivals

$3,032 (received during
Semester Two) provided
0.1 FTE supplementary
SLSO time and 0.2 FTE
supplementary EALD
teacher time to directly
support refugee students
and new arrivals.  

During 2017 nine students from refugee
backgrounds were enrolled at Cecil Hills
Public School.  $3,032 in targeted funding
ensured that individualised support was able
to be provided to assist these newly
arrived students in their initial transition to
Australian schooling and also with early
development of English language
skills.  Liaison with the Department's Refugee
Support Leader occurred as part of the NSW
government Refugee Leadership Strategy.
Network meetings and professional learning
opportunities for our EALD teacher were
facilitated by the Refugee Support
Leader along with professional learning for
all teachers on the particular needs of
students from refugee backgrounds.  

Printed on: 10 April, 2018Page 17 of 28 Cecil Hills Public School 4635 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 367 378 371 384

Girls 294 317 373 379

Cecil Hills Public School continues to experience an
upward enrolment trend.  New housing development in
the nearby Elizabeth Hills housing estate is increasing
the number of families with primary aged children
within the school's catchment area. The school's
positive reputation within the local community also
ensures continual demand for out of area placements.
In 2017, the school has an enrolment of above 760
students, up from 695 in 2015 and 744 in 2016.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.5 92.5 94.5 94.5

1 95.2 94.2 93.3 93.5

2 95.2 94.3 95 93.1

3 95.6 94.1 95.3 95.1

4 95.6 93.9 95.1 94.3

5 94.8 94.4 92.9 95

6 94.9 92.9 94 94.6

All Years 95.4 93.8 94.3 94.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is regularly monitored at Cecil Hills
Public School.  The school works collaboratively with
the Home School Liaison Officer to support students in
instances of poor attendance.  Overall attendance

patterns at Cecil Hills Public School continue to exceed
State DoE averages.

Class sizes

Class Total

KS 21

KP 20

KF 20

KA 19

KW 19

12M 25

1WL 24

1H 24

1DS 24

1B 22

2S 25

2L 25

2H 25

2B 25

34H 28

3W 28

3S 28

3B 28

4J 26

4Y 27

4N 27

4M 24

5GB 29

56Y 32

5M 29

5J 30

6L 30

6J 29

6M 29
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 29.36

Teacher of Reading Recovery 0.74

Learning & Support Teacher(s) 1.5

Teacher Librarian 1.2

Teacher of ESL 1.6

School Counsellor 0

School Administration & Support
Staff

7.67

Other Positions 0

*Full Time Equivalent

In 2017 there were no staff members in the school
workforce who identified as being of Aboriginal or
Torres Strait Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8

Professional learning and teacher accreditation

During 2017, $40,649 was expended on teacher
professional learning.  This professional learning was
aligned to either the achievement of individually
identified Performance and Development Plan (PDP)
goals, or in supporting the achievement of the school's
overall strategic directions.

During 2017 there were 6 early career teachers working
towards gaining NSW Educational Standards Authority
(NESA) recognised accreditation at Proficient Level. 
Twenty–five teachers are accredited (and maintaining
their accreditation) at Proficient level. One staff
member has NESA recognised accreditation

at Lead level in line with the Australian Professional
Standards for Teachers.

All staff participated in each of the school development
days that were run throughout the year.  Regular
professional learning meetings for teachers occur
throughout the year, with the focus of these sessions
aligned to the school's overall strategic directions.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 355,257

Revenue 6,690,077

Appropriation 6,143,110

Sale of Goods and Services 106,476

Grants and Contributions 434,185

Gain and Loss 0

Other Revenue 0

Investment Income 6,306

Expenses -6,626,354

Recurrent Expenses -6,626,354

Employee Related -5,861,789

Operating Expenses -764,564

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

63,724

Balance Carried Forward 418,981

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,664,628

Base Per Capita 116,331

Base Location 0

Other Base 4,548,297

Equity Total 518,620

Equity Aboriginal 4,572

Equity Socio economic 110,819

Equity Language 175,318

Equity Disability 227,911

Targeted Total 585,205

Other Total 175,627

Grand Total 5,944,080

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Student growth in English has been positive. Last year
the school's NAPLAN growth from year 3 to 5 was
above state average. In reading the school's growth
was 89.2 compared to the state average of 78.2; in
spelling the school's growth was 99.1 compared to the
state average of 90; grammar and punctuation growth
was 95.5 compared to the state average of 67. This is
consistent with school based data.

Band 1 2 3 4 5 6

Percentage of students 5.1 3.1 12.2 17.4 30.6 31.6

School avg 2015-2017 3.9 6.1 19.1 23.7 23.7 23.6
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Band 1 2 3 4 5 6

Percentage of students 5.1 4.1 19.4 22.5 25.5 23.5

School avg 2015-2017 3.6 6.4 23.0 24.9 24.9 17.2

Band 1 2 3 4 5 6

Percentage of students 4.1 9.2 15.3 21.4 20.4 29.6

School avg 2015-2017 4.1 8.9 17.7 22.8 21.7 24.9

Band 1 2 3 4 5 6

Percentage of students 2.0 2.0 7.1 16.3 55.1 17.4

School avg 2015-2017 1.2 3.8 10.9 23.9 43.4 16.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 15.9 15.0 24.8 22.1 22.1

School avg 2015-2017 2.3 10.7 20.5 21.7 25.2 19.6

Band 3 4 5 6 7 8

Percentage of students 2.7 16.1 17.9 32.1 16.1 15.2

School avg 2015-2017 2.6 16.4 24.3 27.3 18.7 10.8

Band 3 4 5 6 7 8

Percentage of students 2.7 5.3 23.0 31.9 23.0 14.2

School avg 2015-2017 2.9 7.2 18.5 32.4 19.9 19.1
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Band 3 4 5 6 7 8

Percentage of students 1.8 7.1 33.6 42.5 14.2 0.9

School avg 2015-2017 2.3 6.6 34.9 37.1 16.8 2.4

Student growth in Mathematics has been positive. Last
year the school's NAPLAN growth was above state
average. The school's growth was 115.5 compared to
the state average of 97. This is consistent with school
based data.

Band 1 2 3 4 5 6

Percentage of students 7.1 6.1 17.4 32.7 23.5 13.3

School avg 2015-2017 4.8 13.6 29.0 26.8 18.3 7.4

Band 3 4 5 6 7 8

Percentage of students 0.9 10.7 32.1 33.9 18.8 3.6

School avg 2015-2017 2.7 15.8 29.2 27.3 17.3 7.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Comparisons between 2016 and 2017 NAPLAN data of
students achieving in the top two skill bands indicate
the following results:
 • Year 3 Reading 37% (2016) 49% (2017)
 • Year 3 Writing 49% (2016) 72% (2017)
 • Year 3 Spelling 47% (2016) 50% (2017)
 • Year 3 Grammar & Punctuation 40% (2016)

62%(2017)
 • Year 3 Numeracy 20% (2016) 86% (2017)
 • Year 5 Reading 25.9% (2016) 31.3% (2017)
 • Year 5 Writing 20.6% (2016) 15.1% (2017)
 • Year 5 Spelling 59.1% (2016) 37.2% (2017)
 • Year 5 Grammar & Punctuation 55.9% (2016)

44.2% (2017)
 • Year 5 Numeracy 30.1% (2016) 22.4% (2017)

While it is acknowledged that there was not a
significant improvement in the percentage of students
achieving in the top bands for Year 5 overall, the
average scaled score growth of matched students from
Year 3 to Year 5 is 89 (compared with the state
average scaled growth score of 78.2.  62.4% of
matched students in Year 5 achieved greater than or
equal to expected growth.
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The cohort of Aboriginal students in 2017 is statistically
too small to report on.

Parent/caregiver, student, teacher
satisfaction

During 2017, the school sought information on
Parent/Caregiver, student and teacher satisfaction
through participation in the Tell Them From Me survey
program. Tell Them From Me is an online survey
system that helps schools capture the views of
students, teachers and parents. 

The Tell Them From Me student survey provides
school principals and school leaders with insight into
student engagement, wellbeing and effective teaching
practices at their school, from the perspective of
students.  The Focus on Learning teacher survey is
part of the Tell Them From Me suite of surveys on
student engagement. The teacher survey provides
school principals and school leaders with insights into
school and classroom effectiveness from the
perspective of teachers. The Partners in Learning
parent survey is also part of the Tell Them From Me
suite of surveys on student engagement. The parent
survey helps to clarify and strengthen the important
relationship between parent and school.

Student Satisfaction

Some of the key findings from the 'Tell Them From Me'
student survey data snapshots in 2017 were:
 • 80% of students had a positive sense of

belonging (they felt accepted and valued by their
peers and by others at school).  The NSW
Government norm is 81%.

 • 93% of students valued school outcomes (they
believe that education will benefit them personally
and economically, and will have a strong bearing
on their future). The NSW Government norm is
96%.

 • 87% of students had positive behaviour (they do
not get in trouble at school for disruptive or
inappropriate behaviour). The NSW Government
norm is 83%.

 • 85% of students try hard to succeed in their
learning. The NSW Government norm is 88%.

 • Students rated Effective Classroom Learning
Time (important concepts are taught well, class

time is used efficiently and homework and
evaluations support class objectives) at 8.1 out of
10. The NSW Government norm is 8.2.

 • Students rated Relevance (classroom instruction
is relevant to their everyday lives) as 8 out of 10. 
The NSW Government norm is 7.9.

 • Students rated Rigour (classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps
them learn) at 8.2 out of 10. The NSW
Government norm is 8.2.

 • Students rated Positive teacher–student relations
(students feel teachers are responsive to their
needs, and encourage independence with a
democratic approach) at 8.1 out of 10.  The NSW
Government norm is 8.4.

 • Students rated Expectations of Success (school
staff emphasises academic skills and hold high
expectations for all students to succeed) as 8.7
out of 10. The NSW Government norm is 8.7.

Parent Satisfaction

The 'Partners in Learning' parent
survey received a greatly increased response in
2017 (128 responses compared with 27 responses in
2016).  This followed a sustained effort by the school to
raise parent awareness of the survey and to encourage
parent participation in it.  The survey converts
responses to Likert–format questions into a ten–point
scale, where a score of 0 indicates strong
disagreement; 10 indicates strong agreement; and 5 is
a neutral position.  Parent ratings to various aspects of
the survey were as follows:

Parents feel welcome at Cecil Hills Public School 
(Average ranking of 7.5, up from 5.7 in 2016).  The
NSW Government norm is 7.4.
 • I feel welcome when I visit the school (7.3)
 • I can easily speak with my child's teachers (8.1)
 • I am well informed about school activities (8.1)
 • Teachers listen to concerns I have (7.7)
 • Written information from the school is in clear,

plain language (8.3)
 • The school's administrative staff are helpful when

I have a question or problem (7.9)
Parents are informed at Cecil Hills Public School 
(Average ranking of 6.7, up from 5.1 in 2016).  The
NSW Government norm is 6.6.
 • Reports on my child's progress are written in

terms I understand (7.2)
 • If there were concerns with my child's behaviour

at school the teachers would inform me
immediately (7.3)

 • I am informed about my child's behaviour at
school, whether positive or negative (6.9)

 • The teachers would inform me if my child were
not making adequate progress in school subjects
(6.8)

During 2017 a number of teachers began trialling the
use of a phone app called "See Saw".  This app
enables direct communication between the teacher,
students and parents at a class level, with opportunities
for students to be able to share examples of their
learning directly with their parents via the
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app.  Anecdotal feedback from parents was very
positive about the benefits of this app in keeping them
better informed about the types of learning experiences
that their children were having in class.  Increased
numbers of class teachers intend implementing the use
of the See Saw app in 2018. 

Parents' Participation at School
 • 38% of parent respondents to the survey

indicated they had spoken with a teacher about
their child's learning or behaviour more than three
times during the year, 29% had done so two or
three times, 26% had done so once and 7%
indicated they had not spoken with a teacher.

 • 40% of parent respondents to the survey
indicated they had attended meetings (e.g. parent
teacher interviews, parent cafes, parent
information sessions) at the school more than
three times during the year, 32% had done so two
or three times, 25% had done so once and 3%
indicated they had not attended any meetings. 

 • Parent involvement in school committees (e.g.
P&C) was very low, with 97% of parents
indicating no involvement.  Anecdotal evidence
suggests that many parents are very happy to
support P&C run events (e.g.
through volunteering to assist with these events
as they arise) but making an ongoing commitment
at the committee level is more difficult. 

Parents support learning at home (Average ranking
6.8).  The NSW Government norm is 6.3.
 • Parents talk at home about how important

schoolwork is (6.5)
 • Parents encourage their child to do well at school

(8.1)
 • Parents praise their child for doing well at school

(7.5)
 • Parents take an interest in their child's school

assignments (6.9)
The school supports learning (Average ranking is 7.6,
up from 6.1 in 2016). The NSW Government norm is
7.3.
 • Teachers have high expectations for my child to

succeed (7.3)
 • Teachers show an interest in my child's learning

(7.3)
 • Teachers expect my child to work hard (7.8)
 • My child is encouraged to do his or her best work

(8.0)
Support for positive behaviour at Cecil Hills Public
School (Average ranking is 7.9, up from 6.9 in 2016). 
The NSW Government norm is 7.7.
 • Teachers expect my child to pay attention in class

(8.1)
 • My child is clear about the rules for school

behaviour (8.7)
Safety at Cecil Hills Public School (Average ranking
7.6, up from 7.2 in 2016). The NSW Government norm
is 7.4.
 • My child feels safe at school (7.7)
 • The school helps prevent bullying (7.3)
 • Behaviour issues are dealt with in a timely

manner (7.2)
 • My child feels safe going to and from school (8.2)

Inclusion at Cecil Hills Public School (Average ranking
7.1, up from 5.6 in 2016). The NSW Government norm
is 6.7.
 • Teachers help students who need extra support

(7.1)
 • Teachers help students develop positive

friendships (7.1)
 • Teachers try to understand the learning needs of

students with special needs (7.2)
 • School staff take an active role in making sure all

students are included in school activities (7.3)
Teacher Satisfaction

The 'Focus on Learning' teacher survey focuses on
eight drivers of student learning:  Leadership;
Collaboration; Learning Culture; Data Informs Practice;
Teaching Strategies: Technology; Inclusive School; and
Parent Involvement.  The survey converts responses to
Likert–format questions into a ten–point scale, where a
score of 0 indicates strong disagreement; 10 indicates
strong agreement; and 5 is a neutral position.  Teacher
ratings to various aspects of the survey were as
follows:

Leadership  (Average ranking 7.0)  The NSW
Government norm is 7.1.
 • School leaders have helped me establish

challenging and visible learning goals for students
(7.3)

 • School leaders have provided me with useful
feedback about my teaching (6.6)

 • School leaders have helped me improve my
teaching (7.1)

 • School leaders have taken time to observe my
teaching (7.1)

Collaboration (Average ranking 7.8)  The NSW
Government norm is 7.8
 • I talk with other teachers about strategies to

increase student engagement (8.1)Teachers have
given me helpful feedback about my teaching
(7.5)

 • Other teachers have shared their learning goals
for students with me (7.8)

 • I discuss my assessment strategies with other
teachers (7.8)

 • I discuss learning problems of particular students
with other teachers (7.7)

Learning Culture (Average ranking 7.7)   The NSW
Government norm is 8.0   
 • In most of my classes I discuss the learning goals

for the lesson (8.2)
 • I set high expectations for student learning (8.2)
 • I monitor the progress of individual students (7.8)
 • Students find class lessons relevant to their own

experiences (7.7)
 • Students become fully engaged in class activities

(7.6)
Data informs Practice (Average ranking 7.7)  The NSW
Government norm is 7.8.
 • My assessments help me understand where

students are having difficulty (8.1)
 • I use formal assessment tasks to help students

set challenging goals (7.7)
 • I regularly use data from formal assessment tasks
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to decide whether a concept should be taught
another way (7.8)

 • I use results from formal assessment tasks to
inform my lesson planning (8.0)

 • I give students feedback on how to improve their
performance on formal assessment tasks (7.7)

Teaching strategies (Average ranking 7.9)  The NSW
Government norm is 7.9.
 • I help students set challenging learning goals 

(7.7)
 • My students are very clear about what they are

expected to learn (8.0)
 • When I present a new concept I try to link it to

previously mastered skills and knowledge (8.2)
 • Students receive feedback on their work that

brings them closer to achieving their learning
goals (8.2)

 • I discuss with students ways of seeking help that
will increase learning (7.9)

Technology (Average ranking 6.3)  The NSW
Government norm is 6.7.
 • Students have opportunities to use computers or

other interactive technologies for describing
relationships among ideas or concepts (6.3)

 • I help students set goals for learning new
technological skills (6.9)

 • I help students use computers or other interactive
technologies to undertake research (6.6)

 • Students have opportunities to use computers or
other interactive technologies to analyse,
organise, and present subject matter (6.2)

 • I work with students to identify a challenging
learning goal relevant to the use of interactive
technology (7.0)

Inclusive School (Average ranking 7.8) The NSW
Government norm is 8.2
 • I establish clear expectations for classroom

behaviour (8.6)
 • I strive to understand the learning needs of

students with special needs (7.9)
 • I use individual education plans to set goals for

students with special learning needs (7.9)
 • I create opportunities for success for students

who are learning at a lower pace (7.8)
Parent involvement (7.2) The NSW Government norm
is 6.8.
 • I share students' learning goals with their parents

(7.1)
 • I use strategies to engage parents in their child's

learning (7.4)
 • I am in regular contact with the parents of

students with special learning needs (7.2)
 • I work with parents to help solve problems

interfering with their child's progress (7.7)
 • Parents understand the expectations for students

in my class (7.5)
 • I make an effort to involve parents and other

community members in creating learning
opportunities (7.4)

 • Parents are regularly informed about their child's
progress (7.2)

Policy requirements

Aboriginal education

In 2017, there were 5 students enrolled at Cecil Hills
Public School who identify as having Aboriginal or
Torres Strait Islander background. The school
performance measures include a target for Aboriginal
student growth to be above state standard, however, in
2017 the cohort was statistically too small to be able to
report against this performance measure. Cecil Hills
Public School’s Aboriginal Education Committee is
committed to providing support for teachers and staff
through the development of Aboriginal plans and
projects. The committee aims to improve and increase
the school’s Aboriginal educational resources and to
support Aboriginal students to ensure their success in
all areas of schooling life and beyond.

Cecil Hills Public School strives to provide support for
Aboriginal students in the areas of academic
achievement and participation in cultural events and
activities. We believe in the importance of engaging
and liaising with the community to engage students in
their education and giving them a voice in their
learning. Our teaching and learning programs promote
cultural understanding and inclusive practices,
achieved through the design and implementation of
programs to educate all students about Aboriginal
history, culture and present–day Aboriginal Australia.
Cecil Hills Public School’s Aboriginal Education
Committee is committed to providing support for
teachers and staff through the development of
Aboriginal plans and projects. The committee aims to
improve and increase the school's Aboriginal
educational resources and to support Aboriginal
students to ensure their success in all areas of
schooling life and beyond.

Throughout 2017, students within the Cecil Hills school
community have learnt about Aboriginal history and
culture through Key Learning Areas such as art, music,
craft and HSIE. Indigenous/cultural awareness was
promoted by inviting a cultural performer, Troy Allen, to
the school. This attracted 72% attendance across the
school’s student population. Aboriginal perspectives are
integrated across many Key Learning Areas to raise
student awareness of Aboriginal culture and heritage
and to promote mutual respect and understanding. At
Cecil Hills Public School, we observe the protocol of
acknowledging country at each assembly and all
special occasions.

Personalised Learning Plans (PLPs) are completed for
all Aboriginal students to support educational
outcomes, to set goals for their learning and to ensure
their success in all areas of schooling life and beyond,
in consultation with parents and carers. The school
community's awareness of NAIDOC Week was raised
by information communicated through the school's
news letter. The classroom cultural activities and
creation of artworks highlighted the significance of the
event with our students.  This year, our 'Belonging
Group' (Indigenous students) were afforded the
opportunity to attend ongoing Indigenous art workshops
to explore a variety of Indigenous art techniques. The
students gained insight into their Aboriginality through
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these workshops .Our Belonging Group opened our
Harmony Day celebrations with Acknowledgement of
Country. Each student in the school was given an
Aboriginal flag sticker to mark the importance of
acceptance and to celebrate Australia's diversity. The
Indigenous students were provided with the opportunity
to express their belonging to their cultural identity.

Multicultural and anti-racism education

Cecil Hills Public School prides itself on being a
harmonious and multicultural school. Harmony Day is
celebrated each year by the students, teachers and
families of Cecil Hills Public School. The 2017 Harmony
Day was designed as a community celebration. The
theme for Harmony Day in 2017 was “Strength in
Harmony”. Cecil Hills PS celebrates this strength with a
colourful display of cultural dances, songs, national
costumes and a multicultural feast.

Of our school student group of over 760 children this
year, xx% have a language background other than
English (LBOTE). Multicultural Education at Cecil Hills
Public School is highly valued with a dynamic and
diverse multicultural community representing more than
30 language and cultural backgrounds.

The English as an Additional Language or
Dialect(EAL/D) program at Cecil Hills Public School
aims to improve the English language competence of
students of Language Backgrounds other than English
(LBOTE). The aim is to improve the ability of the
students to the level where they can fully participate
and achieve in school and society. The children are
also encouraged to continue to value their first
language and culture.

EAL/D students range from Beginning English to
Consolidating English. Our EAL/D students are
supported by the specialist EAL/D staff a variety of
ways, including team teaching, parallel teaching and
withdrawal.

Our school community takes great pride in its
atmosphere of harmony and respect for multicultural
diversity. Multicultural perspectives are embedded in
teaching and learning programs across all stages. The
school has developed our History and Geography
scope and sequences. This will ensure students’
perspectives are broadened and cultural diversity is
embraced and fostered within our school.

As well as supporting students with limited or no
English, we promote the sharing and learning of
cultures within our school. Students are encouraged to
talk about their traditions as well as participating and
studying significant Australian traditions and Indigenous
customs and beliefs.

The school has a designated Anti–Racism Contact
Officer (ARCO) in line with Department policy.

Other school programs

Debating

Cecil Hills Public School has two debating teams
comprising of eight Stage 3 students. The teams
compete against other schools in the Cowpasture
Cluster Debating Competition throughout the year. The
teams had a fantastic debating season in 2017.  Not
only did they come first in the Cowpasture Cluster
Debating Competition, but there were also a record
number of students participating in debating this
year. The success of our teams truly is a testament to
their hard work and dedication. Their tenacious spirit
and energy during practices and their commitment and
support of one another definitely paid off. They
represented our school remarkably well and
demonstrated great achievements. The debating teams
also had the opportunity to showcase their skills in front
of their peers during the Cecil Hills Debating Showcase.

Performing Arts

Throughout 2017 Cecil Hills Public School continued to
offer students a wide range of opportunities to excel in
a variety of areas of the performing arts.  Some of the
key achievements and highlights of the 2017
performing arts programs included:
 • School choir (performing at a variety of

school–based events, and as part of the massed
choir in the performing arts festival)

 • Junior and senior dance groups (performing at a
variety of school–based events, and in the
performing arts festival)

 • Skipping squad (performing at a variety of
school–based events, and in the performing arts
festival)

 • Drama group  (organised and performed at the
annual Cecil Hills Drama evening)

 • Band program established
 • Cultural dance groups (performed at Harmony

Day)
 • Gifted and Talented Art program – 15 students

(run in conjunction with Cecil Hills High School)
 • Senior talented art group
 • Weekly class–based performances at school

assemblies.

Band

Our school band started this year with 10 eager
participants who showed great determination in
learning a new musical instrument. Students played a
range of instruments including woodwind, brass,
percussion and bass. Students have learnt how to
handle and look after their instruments.  They learnt to
read music, play as part of an ensemble and listen to
each other.

Our students had two major performances throughout
the year – Harmony Day, and our very first end of year
Musical Recital which many of our band parents

Printed on: 10 April, 2018Page 27 of 28 Cecil Hills Public School 4635 (2017)



attended.  Students showcased 5 ensemble pieces and
their own solo performance, demonstrating progress
and confidence.  Students played extremely well with
attention to beat, intonation and dynamics.

A special thanks to Ms Huynh for initiating and
coordinating the band program, conductor Ms Fung,
tutors Jodie and Brad, and our parent helpers who gave
our students ongoing support and encouragement.

Sport

Throughout 2017 Cecil Hills Public School continued to
offer students a wide range of opportunities to excel in
sporting endeavours.  Some of the key achievements
and highlights of the 2017 sporting programs included: 
 • High participation rates in the school swimming

carnival– Leopold House winning the carnival
 • High participation rates in the school cross

country carnival– Leopold House winning the
carnival

 • High participation rates in the school athletics
carnival –Spencer House winning the carnival

 • Year 4 Netball – premiers
 • Junior Mixed Basketball –Semi finalists
 • Senior Girls Basketball – Runners up
 • Senior boys football  – Premiers
 • Junior Boys Cricket – Semi finalists
 • Junior boys football –Premiers
 • 3–6 Girls football – Premiers
 • Junior Girls AFL –Runners up
 • Senior Girls AFL– Premiers
 • Senior boys softball – Semi finalists
 • PSSA Football – Champion School 
 • 2017 AFL – Champion School
 • 2017 Winter sport – Champion school 
 • 2017 Wanderers plate – Runners up
 • Kids versus cops Oz tag – Participation
 • Talented Football program (run in conjunction

with staff from Westfields Sports High School).

Gifted and Talented Education

Gifted students across the school were provided with
learning opportunities in the classroom, school and
wider community to enhance their learning outcomes
and reach their full potential, including:
 • Differentiated Learning Programs
 • Mathematics Enrichment (Maths Olympiad,

Ability–based Withdrawal Groups) 
 • English Enrichment (Public Speaking, Debating

programs, Writing Enrichment Group)
 • Creative Arts (Visual Arts Enrichment Group,

Cecil Hills High School Art Group, Dance Group,
Skipping Squad, Drama Group, School Band,
School Choir)

 • Technology (Robotics / Coding)
 • Sport (Talented Football Program)
 • First Foot Forward Program (Internal and External

Workshops run by Western Sydney University)

Support Unit

The unit consists of 3 classes with a total of 20 students
altogether. Each class is supported by a teacher and a
School Learning Support Officer (SLSO). All students
received an individual educational plan that catered for
their learning and social development. As a result of
this differentiated and individualised academic and
social program each student is continuously
encouraged and supported to achieve his or her
personal best. 

Students were able to participate in integration, grade
excursions and whole school excursions. Four students
attended the Point Wolstoncroft Sport and Recreation
camp and completed a variety of activities including the
giant swing, rock climbing, abseiling, archery and
kayaking. One student joined the school band and
participated in a performance to the whole school. This
has since inspired other Support Unit students to join
the band.
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