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Introduction

The Annual Report for 2017 is provided to the community of Bogangar Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Muriel Kelly

Principal

School contact details

Bogangar Public School
Coast Rd
Bogangar, 2488
www.bogangar-p.schools.nsw.edu.au
Bogangar-p.School@det.nsw.edu.au
6676 2755
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Message from the Principal

In 2017, Bogangar Public School initiated and participated in many exciting events, celebrated success and maximised
learning opportunities.

Some key initiatives in 2017 included:

Commitment to ongoing professional development of teachers in Literacy, Language and Learning (L3) training for Early
Stage 1 and Stage 1 staff, Super Six, Peer Mentoring, Data Analysis and a whole school unit on Sustainability.

Participation in Live Life Well at School, Premier's Sporting Challenge as well as Public Speaking, Spelling Bee, Far
North Coast Dance Festival, Yuli, Tournament of the Minds and Young Leaders Conference.

Paying respect and/or celebrating in Book Week, Anzac Day, Harmony Day, NAIDOC Day and CleanUp Australia
Day. A major highlight for the year was our annual celebration of Grandparents Day which was run in conjunction with a
highly successful (Science Technology, Engineering, Art and Maths) STEAM initiated Market Day.

I would like to thank our quality staff, proactive school community, active Parents and Citizens Association, committed
volunteers, supportive Tweed Wollumbin Aboriginal Education Consultative Group Inc. and key agencies and sponsors
who have worked cohesively in 2017 to keep student learning at the centre of everything we do.

It’s these genuine working relationships that have also allowed the school community to evaluate the 2015–2017 School
Plan and then identify our future directions for our 2018–2020 School Plan.

Muriel Kelly

Principal

 

 

Message from the school community

The P&C has had a busy year in 2017!

Firstly, thank you to all of the P&C members and volunteers that have assisted with various events and functions. These
include assisting in the canteen, the uniform shop and all of the P&C run events. 

This year the P&C have been responsible for running the following events:
 • Outdoor Movie Night
 • School Disco
 • Mother’s Day Stall
 • Father’s Day stall
 • Mufti Day
 • Sushi Day
 • Refreshments at the school athletics and swimming carnivals
 • Assisted with the running of the Easter Raffle
 • Running of the canteen

 With the money raised from these events we were able to purchase the following items for the school:
 • $6,039 – for turf/grass play equipment
 • $5000– for Years 3–6 Reading resources
 • $500– for Library resources
 • $12,803 – interactive media displays
 • $450 – rep/state contribution for students going to events
 • $440 – sports day bus
 • $795 – end of year water fun days

Renae Fegent

President
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School background

School vision statement

At Bogangar Public School our vision is for our students to be successful learners, confident, creative individuals and
active and informed citizens.

School context

Bogangar Public School is situated in picturesque surrounds across the road from the beach in the Cabarita
Beach/Bogangar Village. The school was opened on the 16 February 2004 with 254 students. Student enrolment
numbers remain fairly steady. In 2017 the school year commenced with 268 enrolments. Our school employs a high level
of experienced staff, most of who live in our local community. 

The school is the one of the largest entities in the Bogangar/Cabarita community and as such is the common link that
most families in the community share. The school is very well supported by a strong Parents & Citizens Association as
well as the local Cabarita Beach Bowls and Sports Club and Cabarita Beach/ Pottsville Lions Club.

Academic programs at Bogangar are complimented by strong Creative and Performing Arts and Health and Physical
Education programs. In 2017 we had a specialist STEAM teacher, a PD/H/PE teacher and a dance program at the
school. The school is also very strong in the sporting field, often competing above its weight against bigger schools.

Teaching and learning at Bogangar is underpinned by evidence based research, with teachers being supported to be the
best they can be for our students.  Programs at Bogangar are both high quality and high equity – with strong support
available for each individual child to achieve their best.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2017, the staff at Bogangar Public School utilised the School Excellence Framework, discussing and assessing the
implications for informing, monitoring and validating our journey of excellence. Time was dedicated at stage and
executive meetings to critically reflect on our school’s improvement efforts to inform our decision making process for
future directions. Collectively, staff reflected on the processes across the school as a whole, based on the expectations
identified in the framework. This provides an important overview to ensure our improvement efforts align with these high
level expectations.

Learning Elements

In the elements of learning, our efforts have primarily focused on creating a positive learning culture, innovative delivery
of the curriculum, wellbeing and learning. We achieved our Bump it Up target in reading through these practices with
38% of students in Year 3 achieving in the top two bands in Reading and Numeracy in NAPLAN for 2017. This is a
higher percentage than NSW schools from similar socio–economic background. In Year 5 an additional 20% scored in
the top two bands in Reading and Numeracy as compared to 2016. 

We have continued to provide additional attention to students requiring more individualised support. Students with
additional learning needs are identified early and our teachers work in conjunction with our Learning and Support
Teacher to establish programs that can be delivered by teachers and School Learning Support Officers (SLSO) in each
stage. The school works closely with external agencies, particularly for children transitioning to Kindergarten to ensure
support structures are in place. A cohesive Learning Support Team that works effectively with parents and agencies in
the development of individual learning plans (ILPs) typify the school’s focus on individualised support for students.

The Student Welfare Management Group undertook the task of reviewing Bogangar’s Student Wellbeing Policy and
procedures. Through consultation, the revised policy is now reflective of the Department’s wellbeing guidelines.

Student attendance is actively monitored and prompt action taken to ensure that students attend school regularly and
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parents are aware of their responsibilities under the law. As a result daily attendance rates have improved, but more still
needs to be done to improve chronic lateness. Students are engaged and understand to a much greater extent how to
value and respect each other. This has a positive impact in classrooms, which has led to greater engagement with
learning.

Teaching Elements

In the elements of teaching, across the school there was a high level of collaboration with an emphasis on reading and
comprehension skills. Staff members have been provided with opportunities to reflect, review, plan and moderate
their judgement through the timetabling of regular stage, training and development, curriculum and management team
meetings after school. Sharing and modelling of strategies from Linda Hoyt's Revise Revisit, Retell led to staff sharing
their expertise and student work with others.

In 2017, additional staff were trained in the Mentoring for Effective Teaching program at Southern Cross University to
expand our already strong mentoring of staff across K–6. Staff participated in joint training with Cudgen Primary School
in Super 6 strategies and Think Alouds. Staff then used the existing mentoring support to gain feedback from
colleagues about their implementation of these strategies.  

Our K–2 teachers continued their training in Literacy, Language and Learning (L3), a program that utilises intensive,
regular analysis of data to identify students' next learning steps. This approach was expanded into Year 3 through
collaboration between our leadership team utilising Quality Teaching Successful Students (QTSS) funds.

The school staff are continuing to develop their own evidence based practice through their own personal reflections in
programs and stage based work.

 Leading Elements

In the elements of leading our priorities have been to continue to progress leadership management and processes
across the school. The continued refinement and implementation of our key strategic directions throughout the year, has
led to a much stronger foundation of building leadership capacity across the school. The development of leadership skills
and capacity in all staff, is leading to a more productive and cohesive school culture. The approach to school planning,
supported by the new funding model is making a positive difference to the forward progress of our school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide. 
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Strategic Direction 1

A Celebration of Spelling

Purpose

To develop a consistent approach to the teaching and learning of spelling.  For students to be able to generalise their
knowledge of spelling in their writing.

Overall summary of progress

In 2017, staff trialled a Spelling Scope and Sequence. Following staff feedback, a decision was taken to purchase
teaching resources and adopt the same approach as K–2. This has led to a consistent approach to Spelling across the
whole school. As in 2016, staff continued to collect data to monitor student progress at regular intervals to identify
student’s next steps, gaps in learning and student progress.

Our strengths were;

K–2 Jolly Phonics working successfully

K–2 training in L3 and the use of Word Works

Yr 3 and Yr 5 students consistently make informed attempts at spelling using a multi–strategy approach, as indicated in
our 2017 NAPLAN results

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in Spelling will be
measured by:
 •  NAPLAN results as indicated
by an increasing percentage of
students making greater than or
equal to expected growth in Year
5 in Spelling.

LaST support

Purchase of additional
resources for the teaching
of Spelling and remediation
programs.

Jolly Phonics Stage 2 and 3
resources and interactive
CD $1035

Spelling Mastery $ 250

Understanding Words $ 290

Total $1475         

83.9% of students in Year 3 achieved Band 4 or
higher in Spelling in 2017.

57.1% of students in Year 5 achieved in bands 6, 7
or 8 in 2017.

Overall, 48.1% of Year 5 students made greater
than or higher than expected growth in Year 5 in
spelling in 2017. Particular note, was outstanding
achievement in Grammar and punctuation scoring
higher than state average.

                                                              

 • Successful running of whole
school Spelling Bee

Nil All students from Year 2– 6 participated in the
School Spelling Bee.

Next Steps

Ongoing training in Spelling Scope and sequence will be offered to staff in 2018. In 2018–2020, the school will move into
the next School Management Plan cycle. The teaching of spelling with no longer be a strategic direction, however, it
remains an important skill and part of our daily core business.
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Strategic Direction 2

Know Thy Impact

Purpose

To enable teachers to reflect on their own practice and with each other and evaluate the impact of their teaching on their
students. Through connection and collaboration teachers can start down a learning path that parallels the one they
create for students.

Overall summary of progress

In 2017, the mentoring program developed by the team in 2016 was modified to align with Department expectations
around peer observations; our Personal Development Plans (PDPs), school targets and goals, in particular, those around
the “Bump it Up” initiative.

This was a new exciting program of teacher observation for us to collaboratively work together to enhance our
professional learning and ensure that the actions we take have maximum impact on learning and achievement.

This year our mentoring program had 2 components. One more like a "buddy" mentor program to encourage and foster
us as a community of learners around meeting the state targets and strategic direction of our school around the Literacy
and Numeracy targets (L3 and Bump It Up goals). We worked together, K–2 with 3–6 to develop our collective
understanding of the BIG picture around data, intervention and quality teaching of reading (comprehension) across the
school. As per the Department of Education's Professional Development Plan (PDP) guidelines this involved at least one
observation lesson each. Because of the success of this program and teachers asking to have another opportunity it was
repeated. The second round of peer observations, focused on the reading strategy of ‘think alouds’ and this time was
with a colleague from same stage.

The second component was based on feedback from last year around having a 'flexible' mentor for 'point in need' areas.
This was more like a coaching role, short term and task specific. It occurred at any time, but unlike last year it was an
initiative of individual teachers and not generated or facilitated through the Know Thy Impact Management Team.

Our success was reflected in our pre and post relational trust survey data. Overall the data shows we have a trusting,
positive working environment with collegial respect. This was also reflected in this years Tell Them from Me (TTFM)
survey, staff results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • By 2017 ALL teachers will be
trained as mentors

Course was free but relief
for 2 teachers, 1 day each
=$820

Relief for another 2
teachers was from their
beginning teacher allocation

As of end of semester 1, 2017 all current staff were
trained in the Mentoring for Effective Teaching
(MET) program at Southern Cross University.

 •  By 2017 all teachers will be
involved in the schools’ mentoring
program

6 days of release ($410) to
allow for peer observations
= $2460

 • As per documented PDPs and management team
memos, 2 rounds of peer observations were
completed. (Buddy Mentoring)
 • Mentoring as a practice is valued and embedded
in our school culture and a normal expectation of
teacher practice. 

 • Improvement in our trust survey
result as we need to be collegiate
and open with a high degree of
professional trust

Nil Overall the data (Relational Trust Survey; Parking
Lot and Teacher Voice) shows we have a trusting,
positive working environment with collegial respect.
This was also reflected in the Tell Them From Me
survey– staff results.
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Next Steps

Mentoring and peer observation is to be embedded in our practice for the future as part of our community of learners
support, collegial learning and celebration NOT assessment.

However there are a few key areas the strategic team feels need to be implemented:
 • VOT (visiting other classrooms) for unstructured observations
 • Knowing Oneself presentations to staff (repeat of a 2015 initiative due to staff changes)
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Strategic Direction 3

Mental Health and Wellbeing

Purpose

Our community will strive to ensure the physical and mental wellbeing of our students. The schools' anti–bullying policy
and values program will be reviewed. The school will work in conjunction with Kingscliff High and external providers to
keep mental health and wellbeing on the agenda for our students.

Overall summary of progress

Being mentally healthy is important. It is about being able to function well, have meaningful social connections, positive
self–esteem and being able to cope with change. Responsibility for the social and emotional wellbeing of students is
shared amongst the school, the student, the student's family, the health system and the wider community.

Our community will strive to ensure the physical and mental well–being of our students. The school has implemented the
Solving the Jigsaw program for three years, we will embed it in the school's anti–bullying policy and a values program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In 2017, Student Wellbeing
Management Group (SWMG) to
update school's Anti–bullying
Plan.

Student Wellbeing
Management Group
consultation. 

Cost Nil

The School has an anti–bullying policy that embeds
Departmental requirements and is supported by all
stakeholders.

In 2017, SWMG to revise
school's value and reward
system.

Staff were provided with
professional learning
outside of school hours. 

The school's value system
was reviewed at Training
and Development sessions
after school. 

Cost Nil

School's values system is aligned with Department
of Education's (DoE) Core Values that encourages
students to make good choices regarding their 
behaviour. 

Qualitative surveys will show a
happier, more resilient student
body as indicated by Tell Them
From Me data.

Nil Students from Years 4–6 completed TTFM survey.

Overall the data from TTFM survey shows that 74%
of students have a positive sense of belonging and
feel happy and safe within the school environment.

SWMG in collaboration with
school executive will improve the
monitoring of school attendance
and chronic lateness. 

All staff involved in Training
and Development to closely
monitor student attendance
according to Department of
Education policy.

Overall school attendance has increased, but
chronic lateness is still a major concern.

Next Steps

In 2018–2020 our future focus now needs to be on addressing the Wellbeing framework, to find out where we currently
sit within our school environment, to review procedures and implement the new discipline policy that contributes to
creating a school culture that fosters a welcoming, safe, inclusive and supportive school environment. We will continue to
investigate behavioural frameworks to see where it will sit within our school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $27627 Funds were used for
 • Student participation in Aboriginal
Awareness program combined with Coastal
Learning Community Schools (YULI) to build
resilience, sense of belonging and connection
to country
 • Training and Development for Aboriginal
staff member to Bump Up results
for Aboriginal students into the top two bands
in Literacy and Numeracy in NAPLAN
 • YARN Up meetings with community
members
 • Teaching resources to improve the teaching
of Aboriginal perspectives in History and
HSIE

English language proficiency $7063 Provision of specialist teacher support for
students of non–English speaking
background to improve students' ability to
communicate verbally and in writing in
English and their academic ability in literacy
and numeracy

Low level adjustment for disability $24579 Employment of School Learning Support
Officers (SLSOs) to provide additional
classroom support to address students'
learning needs

Quality Teaching, Successful
Students (QTSS)

Staffing allocation of 0.204
(equates to 2 days per
week.)

QTSS funds were used to release the
Assistant Principal ES1 & S1 to support the
implementation and monitoring of L3 and to
explore the L3 transition into Stage 2. A key
feature of this program was the analysis of
the data and professional conversations to
respond to tiered intervention and support the
highest levels of learning.

Outcomes achieved were:
 • L3 in K–2 is working very well
 • There is consistent teacher judgement
across the clusters within our school
 • The are very few discrepancies in the L3
levels and PLAN cluster levels
 • However the Numeracy data is not
represented or reflected in the same way

Socio–economic background $47092 Low Socio Economic background funds were
used for a variety of purposes:
 • student assistance
 • Executive and staff training and
development for the Bump It Up initiative to
move students up into top two bands in
Literacy and Numeracy in NAPLAN
 • Student Young Leaders Conference
 • 2 students to attend Stewart House
which addressed student wellbeing needs
 • Purchase of touch screen TVs to replace
Smart boards to improve student access to
technology and student engagement.

Teacher Professional Learning $19726 Professional Learning Funds were used for:
 • Release for K–2 teachers in Literacy
Language and Learning (L3) to improve
literacy outcomes for our younger students
 • CPR and Anaphylaxis training to ensure
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Teacher Professional Learning $19726 students' safety and wellbeing at school
 • Principal and Office staff training in LMBR

Literacy Language and Learning (L3) $8970 L3 is a Language, Learning and Literacy
Program for K–2 which targets reading and
writing. Students receive explicit instruction in
reading and writing strategies in small groups
in a daily literacy lesson. Students then rotate
to independent or group tasks.

Our schools K–2, L3 reading data and PLAN
data has been analysed using the Early
Action for Success (EAfS) Phase 2 Literacy
targets (Published : Feb 2017) and the
response to intervention RTI Pyramid of
Interventions. Tier 1 Universal interventions
(Green = 80% On track); Tier 2 Individualised
interventions (Amber = 15% Of the boil) and
Tier 3 Intensive Interventions (Red = 5% At
risk)

The following can be stated due to our data
trajectory & trends after our last data entry in
Wk 8 Term 4:
 • Kindy are above state benchmarks in
Literacy
 • Yr 1 are at state in Literacy
 • Yr 2 are at state in Literacy
 • The are very few discrepancies in the L3
levels and PLAN cluster levels
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 134 131 134 123

Girls 133 135 141 143

In 2017, enrolments remained steady with 11 classes
Kindergarten to Year 6, with several mixed age classes
across the grades. Capacity still exists within the
existing grounds for the school to grow without over
crowding or impinging on students' play area.

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.5 91.5 95.1 95.5

1 93.4 92.5 94.8 92.7

2 95.3 93.3 93 94.5

3 94.6 90.9 95 93.8

4 93.5 94.2 93.1 93.7

5 90.6 91 93.5 92.6

6 93.8 89.2 90.1 93.9

All Years 93.5 91.9 93.6 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Annual training was held in 2017 with the Home School
Liaison Officer to ensure staff are aware how to monitor
and engage with students, parents and community
support to ensure students attend school regularly.
Attendance is monitored on a weekly basis with staff
following up with parents if students are away for more
than 3 days. Long term absences are then referred to
the executive.

Promotion of the importance of attending school
regularly is raised at Kindergarten transition, parent
information sessions, YARN Up meetings, through the
school's newsletter and website. Posters showing the
effect of regular absences on long term schooling are
displayed throughout the school.

Student daily attendance is at a high percentage, but
chronic lateness is still of some concern and will
continue to be monitored closely.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 9.97

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.62

Other Positions 0

*Full Time Equivalent

Due to a number of retirements, there have been new
staff welcomed to the school including a new Assistant
Principal, who will commence at the start of 2018. In
2017, three teaching staff identify as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20
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Professional learning and teacher accreditation

Bogangar Public School supports all staff to undertake
accreditation with NSW Education Standards Authority
(NESA). With most staff gaining proficient status and
now gathering a record of their training to demonstrate
their maintenance of their teacher registration. In 2017
all staff gained their Working with Children Check in
accordance with Department of Education guidelines
and policy.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In 2017, the Principal and office staff under went
training in Learning Management Business Reform
(LMBR) the Department of Education's new Business
Management and Student Wellbeing software. The new
system went live in September, 2017.  

Receipts $

Balance brought forward 144,029

Global funds 228,538

Tied funds 251,799

School & community sources 58,371

Interest 2,217

Trust receipts 300

Canteen 0

Total Receipts 541,225

Payments

Teaching & learning

Key Learning Areas 14,353

Excursions 12,328

Extracurricular dissections 7,259

Library 675

Training & Development 972

Tied Funds Payments 170,008

Short Term Relief 43,085

Administration & Office 33,685

Canteen Payments 0

Utilities 18,241

Maintenance 21,735

Trust Payments 300

Capital Programs 44,117

Total Payments 366,758

Balance carried forward 318,496

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 372,811

Appropriation 325,819

Sale of Goods and Services 1,452

Grants and Contributions 45,358

Gain and Loss 0

Other Revenue 0

Investment Income 182

Expenses -207,601

Recurrent Expenses -207,601

Employee Related -110,384

Operating Expenses -97,217

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

165,210

Balance Carried Forward 165,210

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,921,830

Base Per Capita 42,027

Base Location 0

Other Base 1,879,803

Equity Total 197,777

Equity Aboriginal 27,627

Equity Socio economic 47,092

Equity Language 7,063

Equity Disability 115,995

Targeted Total 67,650

Other Total 148,677

Grand Total 2,335,935

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Our 2017, NAPLAN results indicate the impact of staff
training in Literacy, Language and Learning (L3) with
excellent outcomes for students reading, writing and
spelling. In particular, grammar and punctuation was a
highlight with Bogangar Public School scoring
above the state average. 
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In Numeracy, while we have been successful in moving
students out of the bottom two bands, we are still over
represented in middle bands and will continue to focus
our efforts to move these students up into top two
bands, with our Bump It Up focus on Numeracy in the
School 2018–2020 Management Plan.
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Parent/caregiver, student, teacher
satisfaction

The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. The
survey also provides feedback to schools about the
extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment. Our school only had 21
parents complete the survey in 2017.

The survey includes seven separate measures, which
were scored on a ten–point scale. The scores for the
Likert–format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

Along with the questions set in the Partners in Learning
Parent Survey, schools are able to ask a couple of
school specific questions. Our questions were:

1) List 3 things and/ or areas in which we could
improve.

2) Which of these, or other extra–curricular activities
would you like to see offered? Please select up to 5 in
order of preference

In response to question 1 – answers included: would
like to see improved communication, outdoor shaded
areas for the children to sit and eat, more opportunities
for parents to come into the classrooms to help.

In response to question 2,  in 2018 the school is
offering PDHPE, Music and IT across the school.

Policy requirements

Aboriginal education

Bogangar Public School acknowledges and strives to
action the Aboriginal Education Policy and the
Partnership Agreement between the Department and
the NSW Aboriginal Education Consultative Group Inc.
The School is committed to improving the educational
outcomes and wellbeing of Aboriginal and Torres Strait
Islander students so that they excel and achieve in
every aspect of their education.

2017 highlights included:
 • Building Staff Cultural Competencies: Several

staff engaged in the local Connecting to Country
program.

 • Participation at local Tweed Wollumbin Aboriginal
Education Consultative Group Inc. meetings.

 • Personalised Learning Plans (PLP): Staff
participated in Professional Learning and
additional support was provided across the school
to ensure PLPs were actively in place.

 • NAIDOC: Was celebrated across the school.
Local Aboriginal people shared knowledge
through cultural activities.

 • Yarn Ups: Several Yarn Ups were held
throughout the year bringing together parents and
staff.

 • Engagement with the Regional Aboriginal Support
Services Team.

Multicultural and anti-racism education

Bogangar Public School recognises and supports our
students of non–English speaking backgrounds.
Perspectives of multicultural history, diverse cultural
backgrounds and contemporary Multicultural Australia
are included in the school’s curriculum. In 2017 the
school celebrated Harmony Day with a focus on
developing student understanding and developing
tolerance to other cultures.

The school’s Anti– Racism Contact Officer (ARCO),
remains active and supportive to staff and students to
identify, understand and address racist behaviour to
build a more tolerant, safer school community.

Other school programs

The Live Life Well at School (LLW@S) initiative
continues to be a success story at our school. Teachers
embrace the 'Crunch N Sip' and 'Fundamental
Movement Skills' programs enhancing student
knowledge, skills and confidence in nutrition education
and physical activity. This initiative fosters healthy
eating and physical activity to improve the health and
wellbeing of our students and the school community.
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